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update:
Expert witnesses picked
in MGM fire litigation

LAS VEGAS, Nev.-A university insur-
ance professor and a former law school
dean will serve as expert witnesses to an-
swer coverage questions stalling the MGM
Grand Hotel fire litigation.

Emmett J. Vaughan, Ph.D, CPCU, CLU,
is a University of Iowa professor of insur-
ance. He is also associate dean for external
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Cuts pass costs to employers
Administration hopes to reduce Small businesses lose loans

Medicare payments to workers By LEN STRAZEWSKI

By JERRY GEISEL

WASHINGTON-Employers will have to pay most
of the health care costs of older workers if the Reagan
administration gets its way.

The administration is expected to unveil next
month, as part of its proposed fiscal 1983 federal bud-
get, legislation that would shift most medical and hos-
pital costs from the federal Medicare program to em-
ployer group health insurance plans for workers who
stay on the job after 65.

The legislation would require employers to provide
the same group health insurance benefits to older
workers as they offer to employees under 65.

Nationwide, this shift could boost employers' health
care costs by at least $250 million a year, congressional
sources say.

H the legislation were enacted, nearly every em-
ployer would be forced to overhaul its group health

insurance plan. Most employers, under so-called
Medicare "carve out" plans, now only offer sup-
plemental benefits to workers over 65 to pick up
costs not covered by Medicare.

Under the administration's plan, cost-shifting
would be turned around so that the employer's
health plan would be the primary payer of older
workers' medical care bills; Medicare would be-
come a supplemental program.

Employers with generous health insurance
plans and a high proportion of older workers
would be hit with the highest costs, consultants
say.

The government says the change is needed
to take some of the pressure off the finan-
cially troubled Medicare program, which
was enacted in 1965 to provide health insur-
ance coverage for people over 65.

Continued on page 25

'Community' cRIMe
risk manager ROA
fights crime / 1222-TIPS-

By STEVE SHERWOOD 028
HOUSTON-Armed with an arsenal of

risk management skills, Bob Kendrick is
fighting crime in Houston. St.ol'bt

As executive director and part-time risk
manager of Crime Stoppers of Houston Inc., Mr.Kendrick plays the
role of a community risk manager-preventing the loss of life and
property caused by crimes.

Crime Stoppers, a hotline program that encourages citizens to act
as informants to help the Houston Police Department crack felony
cases ranging from armed robbery to murder, uses anonymous tips,
monetary rewards and heavy publicity to get the job done.

To make the program work, Mr. Kendrick, a former Army special
agent and risk manager for the Foley Division of Federated Depart-
ment Stores Inc. in Houston, will use some standard risk manage-
ment tools.

As a non-profit organization, Crime Stoppers is protected from
many liability exposures, but Mr. Kendrick, who started in his new
post Jan. 1. after being involved in the program since its inception in
1981, will enforce safety precautions necessary to prevent injury to
those who help the crime-fighting effort.

- - "Our risks are relatively small," says Mr. Kendrick, whose risk
management duties are only one of 14 functions he performs as exec-
utive director.

The insurance program is rather mundane, he admits. It includes
workers compensation coverage for himself and any future employ-
ees, auto liability coverage and general liability insurance for office
premises. He may also purchase directors and officers liability cover-
age for Crime Stoppers' board of directors when he finalizes the

Continued on page 27

INSIDE

WASHINGTON Small businesses have lost a major tool for
meeting the cost of complying with Occupational Safety & Heath
Administration regulations, and a brief era of small business ad-
vocacy at OSHA seems to be over.

Limping from funding cutbacks, the Small Business Adminis-
tration no longer is offering small companies loans to help pay

t for changes needed to meet OSHA safety rules. The SBA is also
limiting guarantees of bank loans.

"It's all part of the overall budget cuts," explains Glenn John,
an SBA financial analyst. "Our funding bill passed this summer

« combined most of our loans in one category: nonphysical disaster
loans. And these were not funded."

Public Law 97-35, passed by Congress on Aug. 13 cut funding
for the compliance loans and also shaved the SBA general busi-

ness loan budget from $4 billion to $2.8 billion for 1982.
The loan programs were a major component of the small

business/OSHA detente forged late in the Carter adminis-
tration (BI, April 28, 1980).

OSHA had appointed a special assistant for small busi-
Continued on page 25

Michigan, Florida employers
receive work comp rate relief

By EILEEN NORRIS and STEVE SHERWOOD

As the new year gets rolling, employers in two states
are celebrating significant decreases in workers com-
pensation insurance rates, and another state has re-
solved to consider competitive rating for work comp
coverage.

In Michigan, if there
were a scoreboard to the

latest bout over workers

compensation reform, it
might read Business: 1;
Labor: 0; and Insurers: -1.

Legislation that took
effect Jan. 1 requires in-
surers to reduce their f
workers compensation in-
surance rates by 20% this ... 1 1.

year and again in 1983. It
also makes it tougher for
workers to qualify for
benefits.

The rate reduction

order was followed im-

mediately by a "volun-
tary" offer by the rating
group that files on behalf
of the state's workers

compensation insurers to reduce their overall rate
levels by 22%-but for one year only. However, the
two-year mandated reduction standa.

In November, the Workers Compensation Rating &
Inspection Assn. of Michigan asked Insurance Director

Jarline hoping Bache
Il will grow under its care

Page 2

Nancy A. Baerwaldt for a 5.5% decrease in insurance
rates-denying at the time that its request was tied to
the plan by Michigan Democrats to seek a 20% reduc-
tion in rates.

Meanwhile, employers in the state are embracing
the good news about the lower rates and tougher eligi-

bility rules.
Gov. William G. Milli-

ken signed a package of
12 workers compensation
reform bills that, among
other things, will tighten
up and redefine the defi-
nition of disability. One of
the bills also excludes em-
ployee benefits from
being calculated into the
base of workers compen-
sation benefits. Another

puts a 90-day cap on the
time employees have to
file claims after an injury.

New legislation also re-
quires coordination of
workers compensation
benefits with Social Secu-

rity, workers compensa-
tion benefits from other

states and other benefits; limits attorney and physician
fees; and requires workers undergoing rehabilitation
to accept jobs they are capable of performing.

On the other side, one bill makes employers figure in
Continued on page 28

PBGC sues Harvester

over unfunded plan
Page 3
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Consultant offers legal plan to employees
Hoping to set an example for its

clients, Ruland & Mattingly, an
employee benefit consufting firm
based in southern California, has
added group legal insurance as a
new oenefit for its 36 emFloyees.

The new benefit, undrwristen
by The Travelers Insurance Co.,
offers employees free legal advice
through Law Phone, a telephone
arrangement with The Law Store,
a group of legal advice offices
throughout California.

The plan also offers a myriad of
other services including work on
wills, adoptions, guardianship,
name changes, consumer protec-
tionand real estate.

Employees will be allowed un-
limited use of Law Phone, which
operates 24 hours, seven days a
week. Law Phone, company offi-
cials say will give employees fast,

benefit beat

easy access to attorneys
The legal Insurance bene'it is of-

fered at no cost to all.employees. It
costs Rulani & Mattingly $5 per
month for single employee over-
age and about $12 per mer.:n for
employees with family coverage.

New emp.oyees must undergo a
one-month waiting perioz before -
becoming eligible for the benefit.
Employees can make unlimited
calls to Law Phone for legal advice
and are not limited to the number

of times they can have certain
other legal services performed dur-
ing the year.

Employees share the cos.1 31 basic
services. The benefit schedule, es-
tablished by The Travelers, in-

cludes the '0110wing categories:
• Wills-$30 to $125.
• Purchase or sale of real

estate-$125.
• Consumer protection mat'

ters-$35C.
• Adop:ion-$350 and up.
• Nams change-$175 and up.
• Guardianship-a maximum of

$500.
Ruland & Mattingly, with offices

in Pasadena, Irvine and Solona
Beach, will market a similar pro-
gram to its clients in southern Cali-
fornia.

The Ruland & Mattingly plan is
the first group legal insurance
package marketed by The Tra-
velers.

CAS - Claims Administration System - is cemonstrably best.
Since its b rth, CAS has gone through several improving evoiulions.
The latest version went live in 1 577 and now -,as more thar 30

users, including over two dozen rortu.le 500 companies and the
Australian Health Insurance Commission (whi-h, alone, handles

over 10,000,000 claims a year). No other computerized claims
system even vaguely approaches this level of tested accep:ance.

What's more, we spend millions of dollars to cevise add-or
enhancements for CAS. Like the capability to add new benefits n
minutes - without programming. And adaptation for new
technology, resulting in the new. thirc-general cn CAS

So CAS is plainly best. And it jus: got even better. On Janiary 5,
1981, Sys-em Development Corporation deve oper of CAS, became
part of the Burroughs Corporation. SDC® is tie oldest company
exclusivel in information services, and the la-gest in comouter-
based health services. But $3-billion Burrcugns is over 17 times
bigger. W th their resources, technical krow+cw and aggrsssi',e
dedication to R&D backing our own, SDC's coitinuing leacership
and progress are that much more assured. Our stabil ty and
commitment tc customers are tnat muci stronger. CAS is that
much better.

It means you con't have to wait for the "rigft" claims system. In
CAS, we offer exactly what you re looking for availat le right now:
the best - getting better all the time.

For more information, Clip this .oupon -O yolr business ca-d or
letterhead and mail to nearest

CAS office Or, rall direct.

r

1

1
1
1

1

1

1
1
1
1
1

1

1

---

Benefits increase

Employees of New York City's
private trash hauling firms will re-
ceive an additional $3 per week for
insurance and other benefits in the

third year of a new three-year con-
tract.

Management agreed to contrib-
ute $3 per week per employee to
the union's welfare fund, of which
$1 per week will be earmarked for
insurance benefits.

Martin Adelstein, a spokesman
for the International Brotherhood

of Teamsters Local 813, which rep-
resents the 1,800 trash collectors,
said the benefits increases will be

added to the package in the third
year of the contract after the
union's board of trustees decide
which benefits to increase.

Trustees will consider changes in

To: System Development Corporation
(Claims Administration System)

• 2500 Colorado Avenue

Santa Monica, CA 90406

(213) 820-4111

• 122 East 42nd Street

New York, NY 10017

(212) 697-4227

• 474 Fulton Avenue

Hempstead, New York 11550
(516) 483-6761

Please send me your brochure giving
full details of the CAS technique of
automat'ng medical and dental
claims administration for large
organizations.

NAME

TITLE

MAIL STOP

SOC
System Development Corporation 

811/82
------------d

On January 5, 1981,
the world's best

health claims

administration

system
got 17 times

better.

MR JAMES B. SKAGGS
PRESIDENT

SYSTEM DEVELOPMENT CORPORATION
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the medical, dental, life and vision
insurance plans, which are under-
written by a host of insurers in-
cluding Blue Cross. Employees cur-
rently have a choice of two differ-
ent types of dental plans, one of
which is a contract arrangement

that's operated on a closed-panel
basis.

Mr. Adelstein declined to discuss

specifics of the workers' current in-
surance package.

The new contract was ratified

after the trash haulers staged a 17-
day strike. The workers also re-
ceived a $81 per week pay increase
over three years.

Revised dental plan
Employees of Armstrong World

Industries Inc. in Lancaster, Pa.,
are being offered an upgraded den-
tal plan that offers them higher
coverage limits and a smaller de-
ductible.

The new program also contains
new provisions that could allow
some employees to be eligible for
benefits sooner than they were
under the company's old plan.

The new dental plan, upgraded
as a result of contract negotiations
between the company and the
Local 285 of the United Rubber

Workers, which represents the
1,750 employees at the plant, pays
60% of all reasonable and custom-

ary charges for preventive, restora-
tive and orthodontic work, up to a
maximum of $750 per employee or -
family per year. The previous limit
had been $500.

Employees now pay a $15 per-
claim deductible compared with
the former $30 per-claim deduct-
ible.

The new program allows em-
ployees to participate after 12 con-
tinous months of service, beginning
their first day of employment. The
old plan required a 12-month wait-
ing period, but that period began on
the first day of the employee's first
full month of employment. Thus
some workers had to wait almost 13

months to be eligible.
Connecticut General Life Insur-

ance Co. is the underwriter of both

the dental plans.

Pension benefits

Employers are increasing their
pension benefits more frequently,
according to a new survey.

Some 88% of 95 major companies
surveyed by Towers, Perrin, For-
ster & Crosby, a New York-based
international management consult-
ing firm, boosted pension benefits
since the beginning of 1979.

The median period between pen-
sion increases was two years. In a
similar TPF&C study conducted in
1979, the interval between pension
increases was three years.

The median increases for retirees

who retired in 1970 raised the origi-
nal monthly pensions 24% to 39%.
For 1975 retirees, the median in-

creases ranged between 12% and
19%.

The vast majority of companies
granted the increases on an ad hoc
basis; only 3% of surveyed com-
panies provided automatic pension
increases. Companies that did pro-
vide automatic benefit increases,

usually limited the increases to 3%
or 4% a year.

Eighty-three percent of the sur-
veyed firms funded the pension
benefit increases through the pen-
sion plan.

The remaining 17% tapped their
general funds or used a combina-
tion of sources to obtain the addi-

tional retiree income.

Made any benefit changes? Write
James Lawson, Associate Editor,
Business Insurance, 220 E. 42nd St;
New York, N.Y 10017; 212-210-0143.
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1 The 3Hlehillm,I_ .
1 Employee Benefit E.&WI RIE99 Dnem
1 Communications gidd::rations I
1 Handbook -frwlli /9,98"93 :Ifititillf{0

At last, here is an informative handbook for making S53#-" '
 benefit communications more effective!

Successful step-by-step techniques are revealed to
 increase employee interest, understanding, appreciation and .laaw-- F=mi. 1 :prudent use of benefits.

Written by award-winning creative director Dennis
Hommel, this concise manual tells how to evaluate available ·

 media, select a communications consultant, plan an effective
creative strategy, determine true costs and execute mes-

 sages dynamically! 13' 1
It also gives tips on how to gain management approval .

 for an ongoing communications budget, and much more.
Truly a valuable guide for any Benefit Manager.
$20.00, P&H and sales tax included. 30 day money back

I
guarantee. D&8 rated firms may send P.O., others must

 include payment. No CODs.
UPG Publications Division, Dept. 198, Box 700, Redwood City, CA 94064.

Federal health plans
hit with big rate hikes

By JERRY GEISEL

WASHINGTON-The federal

government, which is seeking ways
to combat soaring health insurance
costs nationwide, is having trouble,
keeping costs under control in its
own health insurance program.

Participants in the federal pro-
gram, which is the nation's largest
health insurance program, were hit
Jan. 1 with premium increases
averaging 31%. Many of the plans
involved reduced benefits, and de-
ductibles were raised in some cases.

An "unprecedented" rise in
health care costs is to blame for the

record premium increases, accord-
ing to the Office of Personnel Man-
agement, the federal agency that
oversees the 126 different health

Heiusagoodpublicservant,
buthemadealittle mistake.

Mow he's being sued.

PENCo's unique occurrence.form
errors and omissions program lets you

keep him covered, even after he's
left public office.

Public servants are

human: they make mis-
takes like everyone else.

Under normal claims-
made errors and omis-

sions coverages, the
public servant is assured
of protection only while
in office. When he leaves

office, he has no guar-
antee that the coverage
will remain in force. If he

is then sued for his mistakes, the cost
of defense and possible judgments
can be devastating.

Now PENCo has put together a
unique errors and omissions program
that allows local governments to pro-
tect their personnel against such costs.

PENCo's errors and omissions oc-

currence coverage is one of the only
offerings of its kind-extending pro-

tection beyond the official's term in
office, provided the act occurred dur-
ing the period of coverage.

PENCo also covers more cate-

gories of public workers, including
architects, engineers, attorneys, even
volunteers, than conventional errors
and omissions plans offered'to local
governments.

PENCo offers occurrence cover-

age, as well as claims-made errors
and omissions coverage, written
through an A-rated carrier. Coupled

with PENCo's excess

program. liability limits
up to $11 million are
available.

Public servants don't

have to be left out in the

cold, just because they
leave office. For more in-
formation on PENCo's

errors and omissions

plans, contact for East-
ern and Central Time

Zones, Dan Lee, CPCU, PENCo East,
RO. Box 1280, Nashville, TN 37202,
(615) 361-4065; and for Mountain
and Pacific Time Zones, Joel Ganze,
PENCo West, 3580 Fifth Avenue, San
Diego, CA 92103, (714) 297-6825.

--4,--
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insurance plans that cover about 10
million federal employees, depen-
dents and retirees.

Employees enrolled in the most
popular federal health insurance
plan-Blue Cross/Blue Shield
high-option family coverage-now
pay monthly premiums of $90.49,
up from $66.13 in 1981, a 36.8% in-
crease.

At the same' time, the federal
government now pays a monthly
premium of $86.53 for employees
who opt for the family coverage,
compared with $77.22 in 1981, a
12% rise.

The total monthly premium for
this high-option family coverage is
$177.02, a 23.5% increase from the
1981 total premium of $143.35. The
plan covers 3.6 million people.

While the major insurers partici-
pating in the federal program have
increased premiums by more than
20%, many of the roughly 100 parti-
cipating health maintenance orga-
nizations have been more sue-

cessful in containing costs.
For example, the nation's largest

HMO, the Kaiser Foundation
Health Plan in Oakland, Calif.,
which serves members in the

northern California area, increased
its charges only 5.6% to $115.18 per
month from $109.09 in 1981.

An employee who opts for family
high-option coverage under the
Kaiser plan, however, saw his costs
actually decrease thanks to an in-
crease in the federal contribution

toward the plan to $86.39 from
$77.22. The employee now pays a
monthly premium of $28.79, com-
pared with $31.87 in 1981, a 9.6%
drop.

Similarly, the cost of family
health coverage for federal em-
ployees in another giant HMO,
Health Insurance Plan of Greater

New York, increased just 6.4%, to
$114.12 a month in 1982 from
$107.27 in 1981. With the federal
contribution increased to $85.59,
employees now pay monthly pre-
miums of $28.53 for family cover-
age, down from $30.05 in 1981.

However, both Kaiser and
Health Insurance Plan slightly re-
duced some benefits. For example,
Kaiser boosted the registration
charge for office visits to $5 from
$1, while the New York plan now
covers 80% of private, inpatient
nursing care after the first 72
hours. Previously, inpatient nurs-
ing care was fully covered.

Federal workers hit with big cost
increases won't be able to switch to

lower-cost plans-at least not yet.
The OPM recently won a court
order that temporarily delays the
government's traditional "open
season," in which employees can
switch health plans.

In other federal benefit changes,
the BC/BS plans, along with Aetna
Life Insurance Co., the second-lar-
gest plan with about 1 million par-
ticipants, both buckled under gov-
ernment pressure and eliminated
coverage for voluntary abortions.
Several other major plans will con-
tinue to offer full abortion benefits.

The BC/BS plans also are eli-
minating alcoholism treatment
coverage and slashing psychiatric
benefits. The BC/BS high-option
plan will cover only the first 50
outpatient psychiatric visits; in
1981, there was no limit.

In addition, most federal health
plans increased deductibles. For
example, the annual deductible in
the BC/BS high-option plan is now
$200, up from $150, while the de-
ductible in Aetna's high-option
plan climbed to $200 from $75.

This year, the federal health in-
surance program is expected to cost
$4.9 billion, a $515 million increase.
The government's share of the cost
will rise to $2.39 billion, a $400 mil-
lion increase. •
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Coming Up!
Risk Management Services

Issue Date: February 15, 1982
Ad Closing: February 2, 1982

New York:

220 East 42nd Street, N.Y. 10017 (212) 210-0133
Chicago:
740 Rush Street, IL 60611 (312) 649-5275

Los Angeles:
6404 Wilshire Blvd., CA 90048 (213) 651-3710

Reporting weekly for corporate risk,
employee benefits and financial executives.

t

datebook
JAN 18. Vermont, The Risk Rentention Act
and the Expanding Role of the Captive seminar
in New York, sponsored by the American Risk
Management Group, $85. Also Jan. 20 in Cleve-
land and Jan. 22 in Chicago. Cathy Conrad,
American Risk Management Group. 1 Executive
Drive, Fort Lee, N.J. 07024; 201-592-7100.

JAN. 1849. Mine Accident Liability seminar in
Las Vegas, Nev., sponsored by The Energy Bureau
Inc.,$50. Robert W. Nash, Executive D:rector, The
Energy Bureau Inc., 41 E. 42nd St., New York,
N.Y. 10017: 212-687-3177.

JAN. 1849. Preparation of Annual Disclosure

Documents program in New York, sponsored by
the Practising Law Institute; $290. Also Jan. 28-29
in San Francisco. Practising Law Institute, De-
partment UYC, 810 Seventh Ave., New York,
N.Y. 10019; 212-765-5700.

JAN. 18·20. Physical Security workshop in Or-
lando, Fla., sponsored by the American Society for
Industrial Security.; members, $295; non-mem-
bers, $375. ASIS, Education and Seminar Pro-
grams Department, Suite 651, 2000 K St. N.W.,
Washington, D.C. 20006; 202-331-7887.

A Okislon of American International Group

,

JAN. 19-21. Financial Analysts for Risk Man-
agement Decisions seminar in Dallas, sponsored
Cozzolino Associates Inc„ $685. Cozzilino Associ-

Whath New
In Multinational

Benefits?

OREA.
If your employee benefit needs extend to Korea,
you'll be pleased to know the Group Management
Division (GMD) of American International Group can
now provide group life and medical plans.

To find out more, mail the coupon below Or call
Mr. C.C. Gamwell 111, Director, Group Management
Division, at (212) 770-5060.

American International Life Assurance

Company of New York
Group Management Division
70 Pine Street, New York, New York 10270

Please send me more information on employee
benefit plans for Korea. I'm interested in:

[l Group Life El Group Medical
El International Pooling
E] Other (specify)

Name Title

Company

Address

City State - Zip

Telephone ( )

ates Inc., 12 Chippenham Drive, West Ber-
lin, N.J. 08091; 609-784-7105.

JAN. 21-22. Noise and Hearing Conser
vation symposium in Pittsburgh, sponsored
by Mobile Hearing Services Ltd. and J.N.
Sheffey Associates, $275 Gary W Schur-
man, Course Director, Gamma Building.,
Suite 115,4068 Mt Royal Blvd., Allison
Park, Pa. 15101; 412-487-5222.

JAN. 25-27. Fundamentals of Property
and Casualty Insurance seminar in Dal-
las, sponsored by the American Manage-
ment Assns. AMA members, $625, non-
members, $720. Also Feb. 1-2 in New York.
American Management Assns., 135 W. 50th
St., New York, N.Y. 10020, 212-246-0800.

JAN. 25-28. Industrial Safety Awareness

course in Los Angeles, sponsored by the
University of Southern California; $525.
University of Southern California, Institute
of Safety and Systems Management, Office
of Extension and In-Service Programs, Los
Angeles, Calif. 90007; 213-743-6523.

JAN. 25-28. National Insurance and Pro-

tection Conference of Financial institu-
tions in New Orleans, sponsored by the
American Bankers Assn.; financial institu-

tion employees, $375; non-financial institu-
tion employees, $475. Shelly Davis, Pro-
gram Coordinator, American Bankers
Assn., 1120 Connecticut Ave. N.W., Wash-
ington, D.C. 20036; 202-467-4048.

FEB. 1-2. Captive, Texas and the 1980s

seminar in Austin, Texas, sponsored by
Risk Alternatives Inc., $350. Risk Alterna-
tives Inc., Box 1765, Austin, Texas 78767;
512-442-0954

FEB. 1-2. Construction Insurance Costs

conference in Dallas, sponsored by the In-
ternational Risk Management Institute,
$395; for the half-day primer, $95; for half-
day session on cash flow, $95. International
Risk Management Institute, Suite 208,
Building In, 10300 N. Central Expressway,
Dallas, Texas 75231; 214-363-9656.

FEB. 1-2. Financial Costing of Risk
Management seminar in Irving, Texas,
sponsored by the Risk Management Insti-
tute, University of Dallas; $395. Professor
Bruce D. Evans or Julie Allan, University
of Dallas, Risk Management Institute, Uni-
versity of Dallas Station, Irving, Texas
75061;214-579-5360.

FEB. 34 Linking Up the Risk Manager

seminar in Irving, Texas, sponsored by the
Risk Management Institute, University of
Dallas; $295. Professor Bruce D Evans or
Julie Allan, University of Dallas, Risk Man-
agement Institute, University of Dallas Sta-
tion, Irving, Texas 75061; 214-579-5360.

FEB. 8-9. Defending the Professional
program in Washington, D.C, sponsored by
the Practising Law Institute; $275. Also
March 25-26 in San Francisco. Practising
Law Institute, Department VTC, 810 Se-
venth Ave., New York, N.Y. 10019, 212-765-
5700.

FEB. 8-9. Practical Law and the Security
Manager program in Arlington, Va., spon-
sored by the American Society for Indus-
trial Security; ASIS members, $240; non-
members, $325. ASIS, Education and Se-

minar Programs Department, 2000 K St.
N.W, Suite 651, Washington, D.C. 20006;
202-331-7887.

FEB. 8-9 Third Annual Petroleum In-

surance conference in Houston, sponsored
by the Professional Development Institute
of North Texas State University; $395.
Joanne Paulman, Conference Center, Pro-
fessional Development Institute, North
Texas State University, Box 13288, Denton,
Texas 76203; 817-788-2483.

FEB. 8-12. Recognition of Occupational

Health Hazards seminar in Los Angeles,
sponsored by the University of Southern
California; $415. Office of Extension and
In-Service Programs, Institute of Safety
and Systems Management, University of
Southern California, Los Angeles, Calif.
90007, 213-743-6523.

FEB. 9-12. Hazardous Materials seminar

in Nashville, Tenn., sponsored by the Haz-
ardous Risk Advisory Committee in cooper-
ation with agencies of the Nashville metro-
politan government; $100; after Jan. 8, $125.
Hazardous Risk Advisory Committee, Se-
minar Registration Desk, Metro Civil De-
fense, Floor 7N, Metro Courthouse, Nash-
ville, Tenn. 37201; 615-259-6145.

FEB. 11-12. 12th Annual Employee Belle-
fits Institute in San Francisco, sponsored

by the Practising Law Institute; $275. Also
April 1-2 in New York City. Practising
Law Institute, Department VOC, 810 Se-
venth Ave., New York, N.Y. 10019; 212-765-
5700.

FEB 11-12. Hazardous Waste Litigation
seminar in New York, sponsored by the
Practising Law Institute, $300. Also March
25-26 in New Orleans. Practising Law Insti-
tute, Department VKC, 810 Seventh Ave.,
New York, N.Y. 10019: 212-765-5700.

FEB. li One-Day Benefits Briefing pro-
gram concerning Taft-Hartley trust funds
in Phoenix, Ariz., sponsored by the Inter-
national Foundation of Employee Benefit
Plans; members, $130; non-members, $155.
IFEBP, 18700 W. Bluemound Road, Box 69,
Brookfield, Wis. 53005; 414-786-6700. I
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Y OSHA shifts liability for worksite violations
By JERRY GEISEL hauled and turned into a voluntary down on the number of govern-

program, a conservative.oriented ment regulations
WASHINGTON-In a pol- washington b research group says If the Federal Register is a guide

icy shift, the Occupational The Heritage Foundation also this presidential promise has been
Safety and Health Admmis- says that benefits should be directly kept
tration said it Will hold sub- Airline safety Trustees sued based on contributions and that at In 1981, the Federal Register, the
contractors liable for health least half of the benefits should be publication issued five times a
and safety violations at mul- Despite the reduction in the Seven trustees of a Pennsylvania - taxed week that lists government regula-
tiemployer construction work- number of air traffic controllers, multlemployer pension plan im- Soc.al Security payroll taxes tions and proposals; totaled 63,553
sites commercial jet travel is safer than properly loaned $1 5 million to an have soared during the last 15 years pages That s a 25% decrease from

Previously, the agengy ever, statistics show affiliated benefit plan, the Labor because of the "program's depar- 86;000'pages m 1980, the Carter ad-
3 usually cited the primary con- For the.first time in U S aviation - Department says ture from strict insurance princi- ministration': last full year in of-

tractor for violations, whether history, more than two years have In a suit filed in U S District ples and the inclusion of a sizable fice
\ or not the subcontractors were passed without a fatal crash by a Court in Pittsburgh, the depart- unearned component in the pay- "It's a testimony to what we've
> at fault large passenger Jetliner, the Fed- ment charged that trustees of Local ment of benefits." according to the done," one White House aide says,

"Our revised policy will fi- eral Aviation Administration says 102 Sheet Metal Workers Pension foundation adding that it's proof the president
nally clarify which employer In a 26-month period, which in- Plan made two loans totaling $1 5 The poor elderly, who receive a has delivered on his promise to cut
is more immediately account- cluded the firing of 11,453 air traf- million at below-market interest greater percentage of Social Secu- red tape
able for violations at multiem- fic controllers, there were no fatal rates to the sheet metal B orkers' rity benefits compared with wages While the size of the Federal

- ployer worksites," said OSHA accidents involving large passenger Journeymen-apprentice training than those who are wealthier, Register may be shrinking, the
 chief Thorne Auchter Jetliners That is eight months fund should receive financial help from Reagan administration will have to

"It ensures that the em - longer than the previous record pe- Under ERISA, trustees can only other benefit programs funded by do a lot more pruning if it wants to
ployer most responsible for mod, which was February 1964 to loan plan assets on terms that are in general tax revenues instead of re- reduce the number of government
and the best able to correct a August 1965, the FAA said the best interests of partic tpants lying on Social Security, the group proposals to the levels of a decade
worksite hazard will receive a In other aviation categories, FAA The suit seeks to prevent the de- says ago
citation " statistics show fendants from violating ERISA For example, the number of

Under the revised policy, ci- • Commuter airlines had nme again It also ask that the defen- Federal regulations pages printed in the Federal Regis-
tations will not be issued under fatal accidents that accounted for dants be required to reimburse the ter in 1970 totaled 20,000 Five
these conditions 27 deaths in 1981, compared with plan for any losses that may have When President Reagan took of- years later, the Register had grown

• The employer did not six fatal accidents and 23 deaths in occurred as a result of violations of fice a year ago, he promised to cut to 60,000 pages
create the hazardous condi- 1980 the law

tion • Air taxi, or service-on-de- The defendants named En the suit

• The employer did not mand aircraft, had 28 fatal acci- are Harry Crytzer, Paul Donovan,
have authority or ability to ' dents and 78 deaths last year, com- Karl Fahrion, John Kennedy,
correct the hazard pared with 35 fatal accidents and 98 Mathew Miller Jr and Ambrose sEKrs '4 NOW...

•· The employer has made a deaths in 1980 Meade

reasonable effort to persuade • General aviation had 674 fatal

another employer that does accidents and 1,251 deaths in 1981 Social Security
•.• TRAVELERSoros ct-j FOr Firms

have control to correct the That compares with 644 fatal acci- tlos
hazard dents and 1,284 deaths in 1980 Social Security should be over-

r/

i Fireman's Fund establishes \ --s-c-:< 4 #1. 7

With 10

24
or More

new reinsurance subsidiary 3 ISS - - Employees
6 The San Francisco Reinsur- A "Stand-Alone"

ance Co, a subsidiary of Fire-
man's Fund Insurance Cos, markets Prescription Drug Card Plan
has been established to write

F treaty and facultative reinsur- operate in Japan, becoming the E.H. Crump Cos. Inc., has pur- -No other coverage required. A highly
T

ance worldwide only non-Japanese reinsurer to be chased American .X/S Un- visible and utilized fringe benefit.,.
The new market, with paid- granted such a license derwriters, a Milwaukee-based ex-

up capital and surplus of $25 TransReCo, which is owned by cess, surplus and special*y l,nes e tailored to your need.
6 million, has attracted several American Home Assurance Co, brokerage firm
 foreign insurance companies part of American International Penn General Agencies of CRM INSURANCE MARKETING. INC.
5 as investors, with Fireman's Group, and seven other sharehold- Massachusetts lIne. has acqu red

3185-J Airway AvenueFund retaining the majority ers, estimates that the,Japanese in- Cohen-Goldenberg Insurance
> interest Costa Mesa, California 92626surance market accounts for $16 Agency, a property/casual-r insur-

The four initial investors are billion in direct insurance premi- ance agency in Boston (714) 979-4470
.

Baloise Insurance Co Ltd of ums annually
Basel, Switzerland, Nippon "A Japanese license will enable
Fire & Marine Insurance Co TransReCo to provide the addi-
Ltd of Tokyo (pending ap- tional reinsurance capacity that
proval of Japanese govern- will be called for as world market
ment)', National Insurance Co conditions change and the Japa- MARINE INSURANCE
of New Zealand ·of,Dunedin, nese insurance industry continues
New Zealand, and Victoria its pattern of sustained growth," 1 0, 2 1 :

Fire & Marine Insurance Co says M R Greenberg, chairman of t
4

of Dusseldorf, West Germany TransReCo and president of AIG
Fletcher Phelan, a vp at .

tial ta

.i L. , -f/h AFFireman's Fund, is San Fran- Division expandedcisco Re's president and chief t -
9-

operating officer The com- Fred S James & Co Inc has ex-

pany has offices in San Fran- panded ltS financial research and
4 40 -/J*-: r/ 111

cisco, New York and Coral planning division to better serve *11 , i 1
- Gables, Fla It plans to open clients outside the Northeast

offices in foreign nations The division, which offers finan- +1
-

Fireman's Fund, which cially based risk management stud- 4
writes about $60 million in re- les and risk handling programs and
insurance business annually, services, will be headquartered in 761 * 17 4 -/7

will transfer this line to San Nashville, Tenn, as a complement #.,
Francisco Re to its original New York operation

L *:,2
Japanese license Acquisitions S

Transatlantic Reinsurance Crump London of Wisconsin
F Co has obtained a license to Inc., a newly formed subsidiary of * 141 t,J =- ' 44

1//greps -, f
f

Trunk injuries most frequent. at work i INLAND MARINE = ; OCEAN MARINE I OFFSHORE RISKS i
CHICAGO-What are the cludes -ALL CLASSES f= ! -ALL CLASSESf . A SPECIALTY

parts of the body most com- • Trunk-29%

monly injured in industrial ac- • Fingers-15%
cidents' • Legs-13%

According to a study pub- • Arrns-9% NewYorkMarine Managers,Inc.
" shudti;: ;:Belonnal fety  aersdinjuries-9%

Ac- 7% 1-581 Underwriters and Managers representing American Companies
123 William Street, New York, N Y 10038

cident Facts," the trunk of the • Head (except eyes)-6% 1 VV I Phone 212-349-1600 Telex 129200NYMM NYK
body is by far the most often • Feet-5% Producer inquiries invited
inJured at a worksite • Eyes-5%

The complete ranking in- • Toes-2%
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REAGAN ADMINISTRATION budget cuts went too OSHA should appoint another person whose sole re- employee benefit and financial executives

far when they gutted important programs that im- sponsibility is to pay special attention to the interests of
Y

prove small business compliance with safety regula- small businesses and be available to advise them or Publisher: Alfred Malecki (New York) f

tions their representatives on safety issues. 1«

The position of special assistant for small business The SBA must wait until the 1984 appropriations to
Editor: Kathryn J Mcintyre, ARM (Chicago)

1

within the Occupational Safety and Health Adminis- seek funding for OSHA compliance loans, but, in the Managing Editor: Lorrie Gawla (Chicago) I

tration is vacant This special assistant was to identify meantime, it should set as its priority approving valid Senior Editor Len Strazewski (Chicago)
rules that might be burdensome to small businesses and requests for loan guarantees associated with OSHA CHICAGO: James M Burcke (Copy Editor)

then suggest adjustments to make them workable compliance With its loan guarantee authority cut to Bill Densmore (Assoc/ate Ed/tod

And the Small Business Administration no longer $2.8 billion from $4 billion, the SBA will have some Eileen Norns (Associate Editor)

Stephen Tamoff (Associate Editor)
has money to lend to small businesses that need cash to hard decisions to make when reviewing loan guarantee

Donna L Yanish (Agent/Broker Topics
make safety improvements to comply with OSHA reg- requests. Associate Editor)

ulations We agree that when one is concerned with the revi- Claudette Dampier (Assistant Copy Editor)

Both very worthwhile efforts were begun under the talization of U.S business, it can be a hard choice be- Merrill S Saltzman (Graphics Editor)

Carter administration in 1978 (BI, April 28, 1980) tween guaranteeing a loan for a promising business ex- Amy Palmer (Production Assistant)

Jim Bakasetas (Production Assistant)
We recognize that OSHA has gone a long way, under pansion and guaranteeing a loan to comply with an

Dorothy Parr Snowden (Proof>eader)
both President Carter and President Reagan, to reform OSHA regulation, which doesn't offer immediate in- Sallie J Drury (Ed/tona/Assistant)

safety regulations so they will protect workers without creased production.
DALLAS: Steve Sherwood (Associate Ed,tor)

Crippling business. But we fear that without one staffer But if you believe that the existing OSHA regulations
assigned to the task, OSHA could lose sight of the spe- are valid, it's the choice between developing businesses

LONDON: Stacy Shapiro (Associate Editor)

LOS ANGELES: Rhonda L Rundle (West Coast Editor)cial problems of small businesses. We also are con- and the health and well-being of workers
cerned that there are small businesses so strapped for No one should be so blinded by the drive for business NEW YORK: James C Lawson (Associate Editor)
money they can't make needed safety improvements development to ignore unsafe working conditions John W Milligan (Assoc/ate Editor)

WASHINGTON: Jerry Ge,sel (Washington Editor)

letters Corporate: Todd E Fandell (Corporate Ed,tor) r

Joe Earac, (Corporate Art Director)

Long-term disability article requires elaboration
Advertising Director: Donald A Walsh (New York)

Midwest Sales Manager: Robert L Niesse (Chicago)

To the editor Allan B Checkoway's ar- is incorrect to call it a "long-term partial" would then be ineligible to collect Social CHICAGO: Don Mahlme,ster (D,stnct Manager)
tele 11 the Perspective section, "Disabil- disability benefit Security disability payments (assuming Barbara Tosheff (Classified Sales)

tty," has much to commend lt (BI, Sept • I would be interested in knowing qualification under the Social Security Fran Prybylo (Production Manager)

21) However, I take the following efep- how one insures loss of "deferred com- definition of total disability), as normal
LOS ANGELES: Lon Weinstein (Ass,stant)

tions to it pensation " Or is this a play on words? salary was being continued
• According to the latest morbidity • As a tactical matter (and of no little Moreover, if the employer was continu- NEW YORK: Charles A Horvath (D,stnct Manager)

data (the 1971 Experience Modification of consequence to the executives), I would ing salary payments to a non-working, Jack Forest (Distnct Manager)
the 1964 Commissioners' Disability not view the individual contract as an al- disabled employee, normal deductions Timothy O'Hara (D,stnct Manager)
Table), the likelihood of a 40-year-old ternative to group LTD coverage, but- would still be taken out of the wages
male becoming disabled prior to age 65 for from an underwriting standpoint-as the In showing the main differences be- Director of Communications: Ronnie I Drachman
at least 90 days is 27 8%-not 47 7% initial "floor" over which I would then tween individual and group disability (New York)

• Accordingly, the compound proba- superimpose the group protection. coverages, a comparison should refer to a
bility of at least one such disability occur- George C. White, CLU general representation of businesses, with EDITORIAL: Chicago 312-649-5398
ring among four 40-year-old men is 728% George C White Insurance a range of 10 to 50 employees This would Dallas 214-528-3561

-not 92 5% Massapequa Park, N Y cover the majority of the number of bum- London 01 -637-7961

• Evidently, Mr Checkoway recog- nesses insured under group disability Los Angeles 213-651-3710
1

nizes the relative 1nfrequency of having • Mr Checkoway replies The reference plans New York 212-210-0100

four 40-year-old male principals in a busi- material that I referred to in citing the Some key factors to consider are Washington 202-638-5300 i
ness, therefore, he qualifies the former likelihood of a 90-day or longer total dis- • There are group LTD plans available
example by referring to " four princi- ability is correct. offering benefits up to $10,000 per month ADVERTISING: New York 212-210-0133 1

pals with an average age of 40 " Next, in reference to an average age of Since high monthly maximums are de- Chicago 312-649-5276
However, in connection with the above 40 among four men, I find that is the easi- pendent upon occupational class as well as Los Angeles· 213-651-3710

premise, the following should be noted est and most understandable way to make the average incomes of the highest-paid COMMUNICATIONS: New York 212-210-0132
• It is immediately invalidated by the a general point people, $4,000 per month is a realistic

CIRCULATION: Chicago. 312-649-5221author's compounding of only the age 40 Mr White's point on five executives maximum benefit to illustrate in the 10-
data earning an average of $50,000 (not to-25 employee range

Published by Crain Communications Inc, Chicago 1
• It is specious to refer to an "average $40,000) is correct in that it'S 40% of pay- • There are 44

own occupation to age G.D. CRAIN JR. I

age" m dealing with actuarial probabili- roll 65" definitions of total disabdity available founder (1885-1973)

ties, since changes in incidence at varying "Residual" is generally referred to as under group LTD This benefit is still MRS. G.D CRAIN

ages are generally logorithmic-not uni- "long-term partial" and is, in my opinion, "rare" and only offered to "select" occu- .t
chairman

form the most widely recognized way to refer pations in certain size groups. Moreover, t
KEITH E. CRAIN

• Contrary to Mr Checkoway's imph- to "residual " there are restrictions imposed upon re- vice-chairman
1

cation that an employer-paid (insurance) Relative to deferred compensation, I turn to work in 44another gainful occupa- S R BERNSTEIN

benefit results in no tax consequence to was referring to a deferred compensation tion." Since I am not aware of a true long- chairman/executive committee

the employee, the employee would not payment as not insurable, as income, term own occupation definition as offered RANCE CRAIN

enjoy such full exemption from income under group LTD For example, if you under individual policies, a "two-year president
tax unless he had treated the employer- earned $50,000 in salary and had an addi- own occupation" definition is representa- MARY KAY CRAIN

paid premiums as taxable compensation tional $10,000 put into a deferred compen- tive of most group plans in force today treasurer

or the "wage continuation" benefits-in sation program, your income for"covered • Pension, deferred compensation and
MERRILEE P CRAIN

general-were less than $100 a week and payroll" purposes would only be $50,000 profit-sharing contributions are typically secretary

"adjusted gross income" (including such under a group LTD plan Otherwise, not insured by group LTD plans Bonus 3

DAVID J CLEARY

benefits) did not exceed $15,000 per under a non-cancelable program, your and extra commission income ("pnor year executive vp/general manager
annum. total "created income" of $60,000 could be W-2 income") can be insured as "covered

JAMES M FRANKLIN

• In his hypothetical examples, the au- Insured payroll." vp/finance
thor makes further errors The five exec- Other points m my article require some My purpose is not to criticize group Published weekly at 740 Rush St, Chicago, Ill 60611 Offices 220 Es
utives who each earn an average of clarification and elaboration LTD, as I consider it the best way to fill 42nd St. New York, NY 10017, Suite 515. National Press Buildinu

$40,000 receive 40%-not 44%-of their There are many problems created when the disability benefit needs of an entire Washington, D C 20045,6404 Wilshire Blvd, Los Angeles, Calif 904
company's $625,000 payroll. True, "key a business owner continues salary to non- group However, I strongly urge the con- 5327 N Central Expwy, Suite 200. Dallas. Texas 75205,25 Bedfo
man B" may receive a group LTD benefit productive, disabled employees without a sideration of non-eancelable disability in- Square. London WC18 3HG. England $1 a copy $40 a year in U S Canacp
of only 33% of salary, while "A" receives formal sick-pay program (as currently come as a supplement to group long-term and all other foreign add $14 for surface mail Europe and Middle East or
43% of his salary Although this may be a recognized in IRS guidelines) In my disability programs, especially for higher add 535 forairdelivery First-class,nall toU S and Canada only, add $5.

WILLIAM STRONG, vp-circulation BARBARA RANDICK, circulatio,
difference of "10 percentage points," B's opinion, without a formal, written wage paid people

manager ROGER DIGREGORIO, fumment director Four weeks' notic.
benefit is 233%-not 10%-less than A's' continuation agreement established prior required for change of address Send subscription correspondence to
And, compared with A's, B's total benefits to disability, the salary payments would Circulation Dept, Business Insurance, 740 Rush St, Chicago. 111 60611 ot

may be "18 percentage points" less, how- not be deductible to an employer as a nec- Business Insurance welcomes letteis from its phone 312-649-5221 Telex 254248, Cable CRAINCOM Micromm cople.1
ever, they are not 18%-but 30%-less! essary business expense. readers Please keep your comments as brief are available from University Microfilms, 300 Zeeb Rd, Ann Arbor. Mich J

• "Residual" benefits under individual Also, regarding Social Security, in 1981, as possible We reserve the right to edit let- 48013 Microfiche copies available Bell & Howell. Micro Photo Division. Old
disability coverage are not based on the Social Security disability payments could ters for danty or space Please send your Mansfield Rd. Wooster. Ohio 44691
degree of disability but upon the degree of be worth up to $1,000 a month, tax-free. comments to Iatters to the Editor, Business
income loss attributable to a disability, Were an employer to continue the salary Insurance, 740 N Rush St, Chicago, IN

Memberof Business

Publications Audit of Circulation *ABP therefore, though a catchy sales phrase, it of a disabled employee, that employee 60611
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The Red Phone

It's just one of thousands of phones in The Travelers nationwide
communication network-a network of claim specialists who work

directly with our policyholders when they have questions or
problems with their Group Dental Coverage.

Each of our Explanation of Benefit forms bears
the name and telephone number of the dental claims

s specialist assigned to handle your employee's
OEESS,0, individual claim.

i PIA} When an answer or clarification on a claim

RANCE A-G' is needed, your employee can call and speak directly
JL. with The Travelers person responsible. The probleml =:f,"17)

,.=®., gets solved and doesn't create extra
problems for your people.

Simple. Fast. Direct. It's what you'd expect
rom The Travelers-the Leader in Group Dental U

Insurance.
THE TRAVELERS

We're out front and pulling away.

The Travelers Insurance Company and Affiliated Companies. One Tower Square, Harzford, Connecticut 06115

.*

Z

ANOTHER REASON WHY
THETRAVELERSISNUMBERONE

IN INSURING SMILES.
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Larger plaintiffs' awards reported in Illinois
CHICAGO-The adoption of the / be using a $200 unfiled minimum company to halt operations in Flor-

comparative negligence doctrine in around the states premium on six business owners' ida because lt lS financially un-
Illinois apparently has led to more 1 policies sound

frequent verdicts and larger INA's agreement to pay the pen- Insurance Commissioner Bill

awards for plaintiffs, according to 1980-81 term came to more than America to pay a $6,500 adminis- ally is for settlement purposes and Gunter issued a cease-and-desist
the Illinois Insurance Information $88 million during the 1980-81 trative fire for alleged violations of does not constitute an admission of order against United Bankers Life
Service and the Cook County Jury term, compared with $46 million Florida insurance laws The alleged guilt The company has proposed to Insurance Co after the company's
Verdict Reporter the year before The average ver- violatiens were incovered during a make adjustments and refunds to most recent quarterly financial

Studies show that 56% of Illinois diet increased about $17,000 to 1979 rate examination individuals holding policies that statement revealed ltS Surplus is
plaintiffs won their cases during $58,255 Among the allegations were the were found to be in error nearly $228,000 underfunded, ac-
the 1980-81 court term, compared In Cook County, which includes failure b> INA to file and the in- cording to Florida law
with 491% in the 1979-80 term Chicago, gross awards totaled al- correct filing of certain rates with New commissioner Among the lines offered by the

Under comparative negligence, a most $50 6 million, a 37% increase the Insurance Department and the company are group accident and
Jury may apportion an award be- over the previous term The aver- use of improper manuals in formu- SALEM, Ore -Josephine M health, credit accident and health,
tween plaintiffs and defendants ac- age verdict award in the county lating certain rates D:iscoll has been named state in- non-cancelable accident and health
cording to their degrees of negh- was more than $98,000 The examination determined surance commissioner She re- and guaranteed renewable accident
gence The Illinois Supreme Court that INA was using a $100 mini- places W W Fritz, who died last and health
adopted it last April, joining about Insurer fined mum premium per policy on five September United Bankers Life's financial
40 other states that apply the doc- commercial fire policies examined, Ms. Driscoll Joined the depart- statement for the quarter ending
trine TALLAHASSEE, Fla -Insur- instead of the $50 minimum pre- ment in August as assistant com- Sept 30 showed lt has a surplus of

The amount of damages awarded ance Commissioner Bill Gunter has mium per policy as filed with the m.ssioner She was with the Mon- $22,025 Florida law requires an in-
in downstate Illinois courts in the ordered Insurance Co. of North department INA was also found to tana Insurance Department for surance company to maintain a

more than 15 years, serving as chief surplus or net trust fund of at least

INA selects Ross to head deputy commissioner for four $250,000
years Before that, she spent six Mr Gunter sent telegrams to 43
years with an insurance agency in United Bankers Life agents in-
Seattle structing them not to write new or

its reinsurance operations Ms Driscoll had been acting state renewal business for the company
insurance commissioner until it brings its surplus up to the

required minimum United Bank-

Surplus lacking ers Life wrote $91,000 in life, acci-
James B. Ross has been elected dent and health insurance premi-

vice chairman of INA Reinsurance comings & goings: industry TALLAHASSEE, Fla -The ums during the first three quarters
Co Mr Ross will head INA's Q state insurance commissioner has of 1981, virtually all in the Tampa
worldwide reinsurance operations ordered a Dallas life insurance Bay area
as well as INA Trading Co, both subscribing insurance companies N C Mr Vick Joined the company
subsidiaries of INA Corp that provide coverage for more in 1979 as an account executive

Mr Ross was executive vp of than 133,000 vessels William W. Pilcher H elected
INA and chairman of its interna- Eugene M. Meentemeyer pro- vp of Olliver'Pilcher Insurance
tional and special risk division He moted to vp at Fireman's Fund In- Inc, based in Phoenix, Ariz 11 The Mark of Distinction
also was president and chief execu- surance Cos Mr Meentemeyer had CEBSI In Employee Benefitstive officer of INA International been an assistant vp Excess/surplusCorp He Joined INA in 1980 Robert W. Lisle Joined the Tra-

Other reinsurer changes: velers Insurance Cos as a senior Thomas W. Dickie promoted to
Until recently, on-the-Job training was the only way to get an education in theEdward B. Jobe appointed se- vp He had been president of PIC vp of all casualty underwriting and
employee benefits field-perhaps adequate ten years ago, but hardly satisfactorynior vp of American Reinsurance Realty Corp, a subsidiary of Pru- marketing operations at Bowes & in the increasinglv complex benefits universe of the '805 Today's employeeCo Mr Jobe will head the faculta- dential Insurance Co Co Inc of Minnesota, a Blooming- benefits practitioner needs a worlang knowledge of law, pensions, Social Secunty,tive division He succeeds Herbert Donald E. Farmer named se- ton-based excess'surplms broker management, group insurance, accounting, investments, labor relations,

W. Shaw Jr. who retired on Jan 1 nior vp of underwriting and mar- economics and plan administration Formerly, a broad range ofexpenences over

James H. Masline promoted to keting at Cherokee Insurance C° Other suppliers many years was necessary to acquire knowledge this extensive NOT ANY
vp of General Reassurance Corp, a in Nashville, Tenn MORE

subsidiary of General Reinsurance Nancy L. Noble has Joined The
Corp Mr Masline will be located in Agents/brokers Emcom Group Inc as a consultant The CERTIFIED EMPLOYEE BENEFIT SPECIALIST (CEBS) PROGRAM,

the home office in Greenwich, The Emcom Group is ai employee- co-sponsored by the International Foundation of Employee Benefit Plans and
Conn Donald G. Tucker Joined Bayly, communications consulting firm in the Wharton School of the University of Pennsylvania, is a ten course

David C. Smith promoted to vp Martin & Fay of Tulsa, Okla, as vp Newtown. Pa professional designation program covenng areas essential to the effective
operation ofemployee benefit plans The CEBS designation is awarded toof North Star Reinsurance Corp, of claims Mr Tucker had been a Mildred M. Wilson joined Wil- persons who have completed a semes often national examinations and whoanother Gen Re subsidiary supervisor of claims at The Home ham M Mercer Inc in Chicago as a attest to high standards of professional conduct

Michael O. Blocker promoted to Insurance Co in Tulsa health care cost management con-
manager of the Philadelphia office Elliott Rothman appointed ex- sultant Ms Wilson had been with Three hundred tenty-nine individuals already have earned this mark of
of North American Reinsurance ecutive vp for property/casualty the Chicago Hospital Risk Pool distinction and thousands more are on their way SHOULDN'T YOU BE ONE

OFTHEM?Corp Mr Blocker was named an operations of Penn General Agen- Program, an affiliate of the Chi-
assistant vp in early 1981 cies of California Inc cago Hosp tal Council

Jack E. Bryant named a senior David E. Ostwald appointed vp
Insurers vp of Marsh & McLennan Inc Mr for corp,o. ate communications of For more information contact Please send me the CEBS Catalog

Bryant will remain as head of the the Insurs nce Services Office Mr of Information

Harry S. Keefe, president of Panhandle Insurance Agency, a di- Ostwalc had been special assistant CEBS Department Nomp

Talbot, Bird & Co Inc, was elected vision of M&M He has been re- to the d.re2tor cf corporate commu- International Foundation

chairman of the Water Quality In- sponsible for the entire division nications for Unned Airlines of Employee Benefit Plans Company

surance Syndicate William J. since it merged with M&M in Sep- PO Box 69

Bradford Jr., vp of Chubb & Son tember 1981 He will continue to be Bermuda market Brookfield, WI 53005 Arlrirpqq
Inc, was elected vice chairman based in Amarillo, Texas (414) 786-6700
The syndicate was founded in 1971 Durant G. Vick promoted to vp Michael T.W. Jenkins ap- ory,qi.,p/7,r

to write oil spill liability insurance of Associates Insurers Inc, an in- pointed iead of Frank B Hall (In- 811/82

The syndicate is composed of 28 surance brokerage firm in Raleigh, termedlE-ries,1 Ltd, a subsidiary of
Frank B Hall (Bermuda) Ltd .

Kemper Re's Frank Aldrich dies ----------------------------------

LONG GROVE, Ill -A memorial service will be held this week
Business Insurance:

for Frank Aldrich, president of Kemper Reinsurance Co, a wholly Please Elenter or [3 renew my subscription
owned subsidiary of Kemper Corp at $40 for a full year, 52 weekly issues

Mr Aldrich, 56, died Dec 29 of a heart attack (Canada add $14 for surface delivery, $50 for air delivery
Mr Aldrich joined Kemper in 1958 in the accident and health Europe & Middle East add $35 for air delivery All other foreign

insurance department and guided the Kemper Group's entrance into add $14 for surface postage )
the reinsurance business, heading the reinsurance division since its

O Payment enclosed O Bill me El Bill companyformation

He was officially named president of the subsidiary in 1969 and
..

also served as reinsurance secretary to the principal insurers of the name (please pnnt)
Kemper Group

"Frank was responsible for the successful growth of Kemper Re- title

insurance from its inception to becoming the 10th-largest U S rein- 2-2- 3/ + 1/ B
surer," recalls James W Harding, president of Kemper Corp. "He EW===52-- 4 * oompany

was well-respected not only by those in this organization, but 2.=.-----.i.- -.L -5
throughout the insurance industry " nature of business

A noted and frequent industry speaker and critic, Mr Aldrich was
chairman of the industry advisory committee of the National Assn 0 business or  home address

of Insurance Commissioners He held a juris doctor degree
He is succeeded at Kemper Re by David B. Mathis, who assumed state/country zip/postal code

the title of president and chief executive officer last week Mr.
0 Please send informabon on your special 25%-off group rate

Mathis formerly was manager of Kemper's national/international for five or more subscnpt,ons

department 0 1 prefer not to receive information or advertising by mail from
comparnes not affiliated with Crain CommunicationsThe memorial service will be held at 11 a m Jan. 14 at St Michael

Episcopal Church at 647 Dundee Ave. in Barrington, Ill Mail to Business Insurance
1 . .. Circulation Dept 740 Rush Street Chicago, IL 606tl



Financia
Strategies In Business Insurance

An INA Series

Give tbe Holding the line on total risk expense in a
,, 7 decision-makers major manufacturing company involves a com-

tbe tools tbey plex set of techniques: self-insuring, cash flour
*i need. programs, and - perhaps most crucial-analysis

-The BFGoodrich of loss experience for projecting future costs.
: .. ' Company's Spencer J. Traver, Assistant Treasurer of The

 SpencerJ. Traver BFGoodrich Company, has taken the latter step
t

i to a high degree of perfection.
For each of BFG's approximately 800 operat-

C 4 ing centers, loss experience figures are compiled for the

8<)RK previous ten years. KThe tremendous quantity of data1411 411
9 3 ?12 Lk

evaluated," says Traver, «means that forecasting our future
7 *</ 1 loss costs is unusually accurate."

- .7
44 49 Operating center managers are given a set 6f optional

c),4 insurance expense necessary if no substantive changes areplans at the start of each fiscal year. One details the
*4

1 made from the prior year. Another option, based on
..-.11-- computer modelling, sets up the cost-value relationship

between risk coverage and new loss control steps.
Traver comments: "Each center can choose the alternative best suited to revenue projections

and other factors." By use of this analytic system, linked to BFG's management-by-objective
program, casualty/liability risk costs have held about even in the
face ofindustry growth that exceeds 20% per year-and property
risk costs have declined by more than 30% in five years.

«Ten years ago, our marine group experi-

enced several losses at the same time P&C Generating
rates were on the rise," recalls Victor Koock, revenues,
Vice President for Tidewater, Inc. «In order to and savings,
avoid doubled premiums, we had to find a offsbore.
new coverage approach." -Tidewater, Inc.'s

For the $400 million operator of the Victor Koock
world's largest fleet of supply vessels serving
the offshore oil and gas industry, the most
viable solution was to form a captive.

This "routei' according to Koock, had three advantages.
First, a captive would have direct access to reinsurance

0

GOD



markets not available to Tidewater. There would also be strong financial incentives to install
comprehensive safety and loss control programs. Finally, a successful captive would create cash
flow gains for Tidewater.

The strategy proved effective on all counts. In Koock's opinion, part of the credit for this goes
to INA, the captive's major reinsurer over the past decade. The captive-INA relationship includes
marine hull and liability protection for Tidewater's 400-vessel fleet, as well as cargo coverage and
longshoreman's and harbor worker's comp insurance.

"The decision was financially sound," concludes Koock. " Besides reducing our insurance costs,
we no longer face the uncertainty of widely fluctuating premiums caused by market conditions or
an unusual loss."

Businesses that face a higher than average frequency of
third-party liability claims often find first-dollar insurance cow ,,9 .z>.zA,QA I
erage prohibitively expensive. f 1 f .- 3 :> -3 mi* \

In such cases, notes Hilliard Feldman, President of Schiff 4/illillifilillillit/fillic
Terhune International, Inc., a broker has to design highly
individualized protection programs. "One approach," says Feld-
man, «is to unbundle' the conventional . I

liability premium and determine which Whypayfor . a

elements of coverage the client should losses before -
retain, and which should be bought sepa- tbey bappen P
rately." Astute balancing of these ele- -Schiff Terhune's
ments can improve cash flow. Hilliard Feldman

Schifflerhune recently employed this
technique for a company planning to :r
open a facility in which an extremely large number of people ,*/- *, c,n,
might be exposed to risk. The broker recommended retention i
of a deductible to pay all predictable liability losses up to a _L
specified per loss and aggregate amount. Coverage written by --.6'

INAwas then put in place to pay those claims which, in either frequency or severity, would exceed
these aggregate limits. According to Feldman, <INAs premium for the excess exposures was
sufficiently cost-effective to make the deductible program economically sound."

Another benefit: assuming a portion of the primary coverage layer allowed the client to make
use ofa "pay-as-you-go" claims handling arrangement with ESIS, anINA Corporation subsidiary.
«By not having to prepay an annual fixed claim expense," observes Feldman, «our client has
further enhanced its cash-flow position."

Decision-making in business insurance has never been more complex. And the financial
implications have never been greater. 16day, devising cost-effective insurance programs requires
knowledge, experience, capacity-and a complete range of products and services. Flexibility and
the willingness to innovate are also essential.

INAs ability to combine these elements can assist you in developing practical solutions, new
approaches, and better strategies. Consult the professionals. Write directly to John Cox,
President, INA Property-Casualty Group, 1600 Arch Street, Philadelphia, PA 19101 or call
(215) 241-2729.

Tbe resources to do it all, the strategies to do it right. INA
The Professionals
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"The Hartfn.,1 will even do

a Loss Control analysis
before it quotes the business."

An interview with

Bill Nebraska,Vice President,
Loss Control Department,
The Hartford.

Q. How can a Hartford prequote
Loss Control analysis cut business
insurance costs up front?

A. Our Loss Control professionals will
research the company and help develop

a program tailored tothe situation. We'll
show howThe Hartford can help the
company control losses. By coming in
before we make a quote,we can explore
ways of reducing losses up front to help
customers control their insurance costs.

Q. What is the scope of The Hartford's
Loss Control capability?

A. Our range of Loss Control services
is one ofthe broadest in the industry.
It covers construction, fire protection,
commercial auto, industrial hygiene,
medical profescional liability, manufac
turing you name it And we're one
of the few companies equipped to
handle security and crime prevention

We have the people, too some 450
experienced Lcss Control consultants
located throughout the country, with
an additional 75 or so in the home

offic°

Q. Is that tremendous capability avail-
able to companies across the country?

A. Absolutely We're ready to respond
on an "as-needed" basis anywhere in
the U.S. And we'll bring in whatever
level of expertise the situation demands.

Q. Is it available to big risks on an
unbundled basis?

A. Yes, through our subsidiary, The
Hartford Specialty Company. Some
of the largest corporations in the
country currently take advantage of The
Hartford's Loss Control capability on an
unbundled basis.

Q. It sounds likeThe Hartford has
made a major commitment in the
Loss Control area.

A. Yes. And an ongoing commitment.
We're always trying to improve the
scope and quality of our Loss Control
services. For example, we recently
doubled the size of our industrial hygiene
lab and added sophisticated new equip-
ment to increase our effectiveness in this

key area.

Q. How can insurance buyers
find out more about The Hartford%

Loss Control capability?
A. By contacting their broker or indepen-
dent agent who representsThe Hartford.

<61.9Don't make a decision on

business insurance without a quote
from The Hartford.

BUSlNESS
HOME
AUTOLIFE L

LetuSDrotect your world. THE HARTFORD
The Hartford Insurance Group, l'Hartfo d, Connecticut 06115.
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Risk Retention Act
Questions about new federal law answered

By Victor Schwartz

HE RISK RETENTION Act wassigned into law on Sept. 25, in response
to the rising costs and, for some, the
unavailability of commercial product
liability and completed operations
insurance.

The act creates alternatives to

traditional commercial insurance. First, it

makes it easier to self-insure against
product liability and completed operations
liability through risk retention groups.
Second, the act permits product sellers to
purchase comprehensive general liability
coverage, including product liability
insurance, on a group basis.

These options will help ensure that all
product sellers can obtain affordable
product liability insurance.

Risk retention groups

The act sets requirements for the
formation of risk retention groups by
product manufacturers, wholesalers,
distributors and retailers. It pre-empts
state laws that have in the past regulated
or prohibited the formation or operation of
such groups, the sale of insurance or
related services to such groups or the
activities of a person providing services to
such groups.

A risk retention group is a corporation
or limited liability association that is taxed
as a corporation or insurance company and
formed under the laws of any state,
Bermuda or the Cayman Islands. It must
also be chartered or licensed to engage in
the business of insurance by any state or,
before Jan. 1, 1985, by Bermuda or the
Cayman Islands. If the charter is obtained
offshore, the group must certify that it
meets the minimum capitalization
requirements of at least one state.

The group must be primarily organized
for and engaged in assuming and
spreading among its members coverage for
product liability and completed operations
liability. The members must be principally
engaged in manufacturing, designing,
importing, distributing, packaging, leasing
or selling products, rather than providing
services. Membership cannot be denied for
the purpose of gaining a competitive
advantage.

States are prohibited from:
• Making risk retention groups

unlawful.

• Requiring or permitting a risk
retention group to participate in insurance
insolvency guaranty funds.

• Requiring insurance policies issued to
the group or its members to be
countersigned by an agent resident in the
state.

• Otherwise discriminating against the
group or its members.

Within these guidelines a chartering
state may set the criteria to be met by a
retention group chartered in its
jurisdiction. With some specific
exceptions, a non-chartering state cannot
regulate a risk retention group.

The act permits a non-chartering state
to require that a group:

• Comply with the unfair claim
settlement practices law in the state.

• Pay, on a non-discriminatory basis,
premium or other taxes leveled within the
state on insurers, brokers or policyholders.

• Participate in residual market
mechanisms established in the state and

applicable to product liability coverage.
• Submit data or reports regarding

product liability or completed operations
losses and expenses.

• Register with and designate the state
insurance commissioner as its agent for
purpose of service of legal documents.

• Submit to examination by the state
insurance commissioner, if there is reason

to believe that the group is financially
impaired and if the commissioner of the
chartering state has not or refuses to
initiate such an examination.

• Comply with orders issued in a
delinquency proceeding.

Q.do?What does a risk retention group

A.must be to assume and spreadThe primary purpose of a group

among its members all, or any portion, of
the product liability and completed
operations liability exposure of its
members. In other words, the members of

a risk retention group "retain" those risks
and self-insure against potential liability,
rather than obtain commercial insurance

from a third-party insurer.

Q. of a risk retention group?Who may form and be members

. formed by any product seller orA risk retention group may be

sellers, including those engaged in
manufacturing, designing, importing,
distributing, packaging, labeling, leasing
or selling a product or products. Pure
service-oriented business cannot qualify as
a risk retention group.

Membership is limited to active
participants in the risk retention program.
An active participant is one whose own
product liability or completed operations
liability is currently assumed, in whole or
in part, by the group. Members are, then,
the equity owners of or contributors to the
risk retention group. Membership also
extends to entities affiliated with the

active members.

Q May a group exclude persons. from membership?

A. group if he presents an unreasonableA person may be excluded from the

risk; for example, by refusing to use safety
equipment or to conduct safety surveys.

The exclusion of a person from the
group solely to deny that person the
economic advantages of self-insuring
through the group, however, is a violation
of federal and state antitrust laws because

it is an actionable boycott. While the
McCarran-Ferguson Act of 1945 grants
antitrust immunity to the insurance
business, that immunity does not extend to
acts of boycott.

Q.coverage to non-members?May the group provide insurance

. definition, an insurance cooperativeNo. A risk retention group is, by

that self-insures by spreading all or any
portion of risk exposure among the

participants or members of the group.

Q May the group assume and spread. among its members coverage for
liabilities other than product liability
and completed operations coverage?

A. experience with captives haveSome attorneys who have

argued that since Section 2(4)(A) of the bill
states that the "primary" purpose of the
group must be to provide product liability
and completed operations coverage, a
group could be formed as long as 51% of
the exposure is for those coverages. This
argument is not without force, and it may
be that for adminstrative convenience or

Victor Schwartz is an attorney with

Crowell & Moring in Washington. D.C.
He prepared this presentation for a
symposium on the Risk Retention Act
sponsored by Fred S. James 6 Co.
inc.

to achieve economy, a group might want
to be structured to cover additional risks.

However, one should not only look at
the definition of a risk retention group to
determine the scope of its authority; one
must also examine the pre-emption
subsection 3(b) to determine the scope of
pre-emption of state laws. That subsection
makes clear that state laws are pre-empted
only with irespect to product liability and
completed operations coverage.

Q May the group engage in any. activity other than assuming and
spreading product liability and
completed operations risks?

A The primary purpose and activity of
Il. the group must be risk retention.
Investing, reinvesting or trading in
securities is permitted only for the purpose
of providing reasonable reserves to meet
potential liability claims. Thus, the act
generally exempts risk retention groups
from federal securities law.

Q.obtain a charter or license?Why must a risk retention group

A.insurance cooperative insuring itsA risk retention group is an

members against product liability and
completed operations exposures. As such,
it is an insurer and must be licensed or

chartered to engage in business as an

insurer. Before the act was passed, a

license or charter was needed from

everystate in which the group did
business.

Because the requirements for obtaining
a charter varied widely from state to state,
it was very dfficult to form a group that
could insure multistate members with

interstate business and liability exposure.

Q.form risk retention groups?How does the act make it easier to

. of the act, need only be chartered inA group, meeting the requirements

one jurisdiction. It can do business in all
states without satisfying duplicative or
conflicting regulatory requirements of
other, non-chartering states, although
there are some areas in which regulation
by a non-chartering state is permitted.

. chartering or licensing a riskWhat are the criteria for

retention group?

A.regulatory requirements, such asWhile the act clearly prohibits some

requiring participation in an insurance
guaranty association, it does not establish
criteria for chartering risk retention
groups. Rather, the act leaves it to the
individual states to enact laws establishing
the amount of capital, the amount of
surplus, reporting requirements and
various pre-charter underwriting or
actuarial opinions that a group must
satisfy to obtain a charter or license.

Q. the place of formation and theWhat is the difference between

place of chartering?

. with the insurance laws of theA risk retention group must comply

chartering jurisdiction. If a group is
organized as a corporation, it must comply
with the requirements for incorporation
established by the incorporating
jurisdiction, but it need not satisfy that
jurisdiction's insurance laws.

Q. formed and chartered by the sameMust a risk retention group be

jurisdiction?

.. incorporation in one jurisdiction andNo. A group may elect formation or

chartering as an insurer in another
jurisdiction. Until 1985, the jurisdictions
available for formation and chartering are
identical: any state, Bermuda or the
Cayman Islands. After Jan. 1, 1985,
chartering offshore in Bermuda or the
Cayman Islands in prohibited.

Q Why are Bermuda and the. Cayman Islands included as
places to form and charter a risk
retention group?

A. to have, laws that hinder theSome states have had, and continue

formation and operation of risk retention
groups by imposing burdensome
regulatory requirements. Bermuda and
the Cayman Islands, as well as a few states
(Colorado, Tennessee, Vermont and

Virginia) have enacted laws favorable to
the formation of risk retention groups.
The act seeks to minimize the adverse

impact of existing state opposition to the
groups by giving the opportunity to form
and be chartered offshore.

. 1,1985, cutoff?What is the rationale for the Jan.

Continued on page 22
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Comp covers many recreational injuries
Continued from page 3 of such matters comes from case for the U S Chamber of Com- Additional states as well may worthwhile benefit from these

Taking the "Brooks Robinson in- law and decisions by the state's ap- merce, the issue turns on two ques- take the same approach, Mr Ox- programs
cident" as an example, employers pellate courts tions Does the activity provide any field predicts, since most companies "We don't think that's very

that sponsor industrial recreation And this, Mr Weisman notes, benefit to the employer and is par- never intended that injuries from much to pay," Mr Zadany
programs in the Empire State can does not give New York employers ticipation compulsory for an em- extracurricular activities would be explains
expect to pay for their employees' "a nice clean reading" on what ployee's Job? covered under workers compensa- Based on Corning's expert-

injuries through the workers com- their responsibilities are In the last few years, three states tion ence, Mr Zadany does have

pensation system This lack of specificity also have decided that injuries from re- "For many employees, these some suggestions on what a
Steven F Weisman, an attorney makes such cases difficult to fight creational programs should not be things were never set up to be com- company can do to minimize

for the New York law firm of incourt compensable pensable," he notes injuries

Foley, Smit, O'Boyle & Weisman, "We don't know what the bur- In 1980, Illinois amended its Yet despite the obvious expense, Corning first tries to pro-

says appellate courts in New York den of proof might be because we Workers Compensation Act to ex- at least one company feels that m- mote physcial fitness among its
are likely to hold the employer 11- don't know how far they're (the clude certain injuries that do not dustrial recreation programs are employees through a physcial
able even if it makes no direct con- court) going to expand it," the at- occur during actual employment worth it fitness program, managed by a

tribution to the recreational event torney says Included are athletics, parties and Such programs, says Corning's local YMCA at the company's
involved, but merely recognizes its One 1981 New York case illus- picnics unless employee participa- Mr Zadany, can improve health, expense
existence trates what employers here can ex- tion is required by the company promote leadership and interest in For its 40 male and female

In short, Mr Weisman says, New pect In a similar fashion, Maine company affairs and improve the softball teams, Mr Zadany
York companies may have a work- In Vaccaro vs Sperry Rand amended its act in 1981 to specifi- workplace continues, Corning does not

ers compensation exposure from Corp, an employee suffered a heart cally exclude injuries stemming "To mvest in recreation is to in- permit sliding, base stealing or
such activities, whether they are attack while logging during his from voluntary participation in vest in people," he says the wearing of spiked shoes

directly involved or not lunch hour on the employer's prop- any employee-sponsored sports "I think it's agreed that if you're In flag football, the company

Take another example A group erty team or event going to have employee programs again forbids spiked shoes, re-
of employees get together to play a This was permitted activity, and California also changed its law -are going to have activities at all quires players to sew up their
team sport on weekends or after employees were provided with an last year, excluding unpaid referees -you're going to pay " pockets to cut down on hand

work The company does not spon- athletic facility-the Sperry Rand at sport events and student athletes While Corning averages about 12 injuries and hires registered
sor the team and makes no finan- Athletic Club The company This amendment applies only to sports injuries cases a year, the officials to keep games under
cial or organizational contribution funded some club activities from public government agencies company st 111 feels it receives a control

to the activity commissions on vending machines,
While the company is a "viable a company employee coordinated

defendant," the attorney says, lt the club's funds and the company
may still be held liable for any in- participated in an awards dinner NAIC explores overseas problems
juries unless it does something in On these facts, Sperry was held
an "overt manner" to show it 1: not liable for the worker's injury. A NEW ORLEANS-Discrimina- in dealing with foreign countries tunities for doing business

pleased with this activity state appellate court affirmed a rul- tion against U S insurers trying to
44The information indicates to me abroad are impeded by a great

Mr Weisman suggests the em- ing by the workers compensation do business in foreign countries has there is a problem We want to many arbitrary decisions,
ployer use a letter or some other board that the employee's death oc- prompted the National Assn of In- work with the federal government said Mr Sabbagh
form of communication, anything curred out of and in the course of surance Commissioners to appoint to tr> to service and correct the He said critics of the mints-

that pUtS ltS disapproval on the rec- employment a task force to look Into the situa- problems," Mr Sabbagh said ters who regulate insurance in
ord This same manner of determin- tion many countries cited a lack of

"I think it's one of the best things ing the degree of company involve- The task force, appointed to in- Almost a dozen representatives balance in the equity of trade
he could do," Mr Weisman says ment is followed in many states vestigate the problems insurance from insurance companies, trade with the United States

Yet this fictional defendant may Dr Arthur Larson, a Duke Uni- companies say exist in dealing groups and law firms already have "We need to determine

still lose its case, the attorney versity law professor, says state ap- abroad, ts one of the few new asked to be appointed to the task which issues are appropriate
admits, since recreational programs pellate courts look at several key groups to come out of a major reor- force's advisory committee, but Mr for us to address," said William
are a "hard area to accurately de- facts when determining the issue of ganization of the NAIC at its meet- Sabbagh said the task force mem- H L Woodyard III, a task force
fine your parameters of responsi- compensability mgm June bers will first meet to decide whom member and the Arkansas in-

bility " They consider the extent to to appoint surance commissioner

Much of the confusion in New which the company financed the Michael J. Sabbagh, chairman Some of the discriminatory prac- "We should focus on those

York state can be traced to the way activity, whether lt provided uni- of the task force and the Massachu- tices outlined include restrictions issues that we can dc some-
in which the workers compensa- forms and whether it allowed the setts insurance commissioner, said and denials of market access, arbi- thing about," he added
tion law has developed, Mr Weis- team to play on company property he already has a folder full of ma- trary and discriminatory licensing The task force plans to meet

man says or during work hours terial from insurers, trade groups procedures and discrimination in Boston this month to decide
Rather than a clearly drawn stat- In many states, says Eric J Ox- and a reinsurance association, all against foreign branch operations which subjects the NAIC

ute, the "real meaning and meat" field, employee benefits attorney detailing the problems encountered "From what I gather, the oppor- should address

Itel settlement won't end computer leasing claims
By STACY SHAPIRO t places 12% of its premium volume The United States also faces

with Lloyd's, spoke against divest- conflict-of-interest problems
LONDON-Lloyd's of London london line ment of Lloyd's brokers from their between the broker and un-

underwriters face future computer underwriting agencies at the re- derwriter, but not because one
leasing losses even if their settle- Times in London has reported The Corp in Dallas, alleging that the quest of petltioner Alexander How- owns the other, said Mr Cor-
ment with Itel Corp is approved by newspaper reported that Lloyd's computers were leased through den Group Ltd The parliamentary roon There are many other
a bankruptcy court in San Fran- still owed the money to the banks bribery, he said Two Intercap em- committee, however, decided to re- ways brokers can influence
cisco (BI, Jan 4) after it agreed to pay Itel $4 mil- ployees were convicted on bribery tam the divestment clause (BI, Dec underwriting agencies other

Federal Leasing Inc is suing lion, release a $2 million escrow ac- charges recently, he pointed out 28) than ownership

Lloyd's underwriters in U S Dis- count and not hold Itel responsible "I agreed to appear as a witness "The other methods range

trict Court in Baltimore for $600 for repaying any part of the losses Exchange boon because I felt that :f divestment from personal charm to what I
million for failure to pay leasing Noting that the computer leasing was to become a reality, it would would call rather sophisticated
claims and punitive damages losses are the largest in Lloyd's his- The three infant U S insurance substantially hurt Lloyd's," Mr entertainment It is not un-

Lloyd's, however, has paid Fed- tory, underwriters have reserved exchanges may benefit from the Corroon told the committee known in the insurance busi-

eral Leasing's lending banks $50 $444 million to pay expected forced sale of Lloyd's of London Forced divestment at Lloyd's ness," Mr Corroon said

million to $60 million in claims claims But they are also trying to underwriting agencies from goes entirely against the trends to- "I can, I think, only talk
since the case began in 1979, ac- retrieve some money from at least Lloyd's brokers, suggests Robert ward broker/ insurer amalgama- authoritatively about the bum-
cording to a Lloyd's source two U S claimants Corroon, chairman and chief exec- tion in the United States, he ness in the United States,

"Federal Leasing has the money Lawyers Lord, Bissell & Brook utive officer of Corroon & Black pointed out where hunting lodges and

for the losses Only the claim for are representing Lloyd's in a suit Corp "It seems to me that the US in- weekends in Las Vegas can be
punitive damages is still outstand- against ESM Capital Corp of San "There is no greater compliment surance industry is going in the op- very influential on the deci-
ing," he said Francisco for $500,000 because of a that can be paid to Lloyd's than the posite direction to what is being sions of underwriters," he ex-

Lloyd's may also have to pay dispute in the wording of a policy, a fact that its present organization is proposed by Lloyd's and what. is plained
Itel's lending banks $30 million in Lloyd's source said being used as the model for the being suggested by divestment," he But the greatest leverage
additional claims even if the settle- And Lloyd's is also trying to re- three exchanges in New York, Chi- said "Corroon & Black Corp brokers have over under-
ment is approved, the Financial cover $2 million from Intercap cago and Miami," Mr Corroon tes- started National Excess Insurance writing agencies is how much

tified last month before a Parlia- Co, Alexander & Alexander ac- business brokers bring to un-
mentary committee considering on quired the Evanston Insurance Co , derwriters, he said
the Lloyd's self-regulation bill Frank B Hall acquired the Union "If Corroon & Black has

.business "The Lloyd's broker has avail- Indemnity Co, EH Crump has a millions and millions and mil-

insurance
able to himself membership in the South American insurance com- lions of dollars of premiums
New York Insurance Exchange If pan> " with a particular insurance
for one reason or another he is pre- He added that Reliance Group company or premiums cleared
cluded from doing business in an has bought 40% of E H Crump and through a particular broker in

INSURANCE SERVICES GUIDE: imaginative, creative way with Continental Corp owns "substan- London, we can exercise influ-
Lloyd's underwriters, he has other tial stock interest" in The Phoenix ence on that broker We have
alternatives," he said Insurance Co in London and part the threat of taking that bum-

The other two U S exchanges of Stenhouse Holdings Ltd ness away from him and giv-
are the Illinois Insurance Exchange "The trend in the United States is ing it to another market," he

readers looking for services. in Chicago, which recently opened, toward a closer link between bro- said
and the Insurance Exchange of the kers and underwriters, which is "I personally feel that that is

Americas in Miami, which plans to Just the opposite of what is being probably the greatest leverage
turn to page 28 open later this year (BI, Jan 4) proposed here in connection with that a broker has over an un-

Mr Corroon, whose company divestment," he testified derwriter "
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Budget cuts Medicare revisions may cost employerswill affect

small firms
Continued from page 1
ness and the SBA Office of Advo-

cacy had begun appealing specific
cases of what it viewed as regula-
tory excess.

With a joint announcement, the
two offices vowed to reduce the

regulatory burden on small busi-
ness and take the problems of small
employers directly to Washington
regulators.

With the change in administra-
tions, however, the formal link was
dismantled. Kay Klatt, a political
appointee who held the position as
special assistant for small business
was not replaced and OSHA has no
plans for a small business assistant.

The SBA has also stepped back
from aggressive interaction with
OSHA.

"The whole issue has been fro-

zen for nearly a year," says an SBA
executive. "While I have to say that
we are disappointed, we can't
really attack OSHA yet. The new
adminstrator has no track record

yet and hasn't even finished hiring
a staff. We don't know what to ex-

pect in the long run."
OSHA, however, is still under a

Reagan mandate to reduce the reg-
ulatory burden on business and
that initiative could be enough to
reduce the need for connpliance
loans. OSHA is also offering a free
series of voluntary compliance se-
minars for all sizes of companies.

"For the first six months of 1981,
we approved only four OSHA com-
pliance loans, so maybe the whole
issue of of excessive regulation is
being resolved," Mr. John says.

A small company needing funds
to pay for safety improvements
could still get a loan from a local
bank and then get the SBA to guar-
antee it, but an application would
have to be considerd with all other

small business loan guarantees, ac-
cording to Mr. John. .
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Continued from page 1
But for employers it would mean

a new round of medical care cost

increases at a time when they are
being buffeted by soaring rate
hikes in their group health insur-
ance plans.

The chances of enactment are

unclear. A similar proposal last
year was approved, almost unno-
ticed, by a House Ways and Means
subcommittee, but went no further.

The Medicare shift is the kind of
issue that could slip through as em-
ployers are distracted by other
health care issues, said Bill Gold-
beck, executive director of the
Washington Business Group on
Health.

Mr. Goldbeck said employers
should be concerned about the pro-
posal because its approval could be
the foot in the door for far more

expansive and expensive legisla-

tion that would require employers
to extend their health plans to re-
tirees.

"There, you are talking about
millions and millions of people,"
Mr. Goldbeck warned.

"As the federal government's
need for revenue increases, this
could be viewed as the first of

many actions that will dramatically
increase private employers' costs,"
said Dallas Salisbury, executive
director of Employee Benefit Re-
search Institute.

Benefit experts, like J. Wallace
Cross, risk manager at Materials
Research Corp. in Orangeburg,
N.Y., say the Medicare cost-shifting
proposal isn't equitable. Employers
help fund the program through
FICA payroll tax contributions, but
would not be able to tap it for the
health insurance needs of their

older workers, he pointed out.
"It really is a double tax for em-

ployers," a lobbyist for a health in-
surance industry trade group
agreed.

Paula Roe, benefit manager at
Dayton-Hudson Corp. in Minneap-

olis, said if the proposal were en-
acted, companies might be dis-
couraged from hiring older work-
ers because of the new, higher
health insurance costs that they
would face as group plans take over
coverage from Medicare. .

Ea BENEFIT PLANS, INC.
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Bache Insurance finds a home with Jardine
Continued from page 2 tion but in connection with Bache Insurance Services, says

divestment of Lloyd's brokers and whether we would be interested in '1 don't think it's surprising that Jardine wanted Frank Brown, an associate in the

underwriters, said, "My own opin- discussing with Prudential having corporate finance department of

ion, and it is strictly a personal some linkage with them " this company. Jardine is a large company that First Boston Corp, "really has a

opinion, is that they probably ques- Mr Keswick said he was "stag- wanted a presence in the U.S. Foreign brokers management corps that's expan-

tioned the quality of the insurance gered" to hear of Mr. Corroon's sion-oriented The affiliation with

operation that they acquired when comments "The Bache Insurance is are realizing they have to buy their way into Jar(line will afford lt (Bache) the

they acquired Bache " a very fine, sound company," he the U.S.,' Mr. Stradtner says.
wherewithall to continue its rapid

Mr Corroon said his company said growth in the past "

looked at the Bache insurance op- Mr Mizel, in a telephone inter- - Jardine went into the insurance
eration, but turned it down because view, said any inference that Bache business just five years ago, buying

"we questioned the quahty of the Insurance Services had suffered Stradtner continued "Jardine is a berg. Towbin, a New York securi- Dawson & Holland, a small insur-
operation any financial or operations prob- large company that wanted a pres- ties brokerage firm, believes the ance broker in London In 1977,

Mr Corroon commented on the lems as "absolutely not true The ence in the U S Foreign brokers acquisition helps all parties in- Jardine bought Thompson Gra-
Prudential sale of Bache in re- company is financially sound " are realizing they have to buy their volved ham, a Lloyd's reinsurance broker

sponse to the observation that the Some analysts note that Jardine way into the U.S." The acquisition gets Prudential Two years later, lt bought Glan vill
sale suggested at least one insurer is Just one of many foreign industry Russell Miller, president of Rus- out of a business they couldn't be Enthoven, a large Lloyd's broker
in the United States sees a conflict operations that want to enter the sell Miller Inc, a consultant to the fully involved in, gives Jardine di- Jardine Insurance Brokers

inherent in one company owning U S insurance marketplace purchase, describes the acquisition versification and entry into the Group also includes Jardine Glan-
both an insurer and broker "We tend to think the expansion as "the Jewel in the worldwide in- U S insurance market, and gives vill U K Ltd., which handles do-

"Somewhat of interest to me," is us (U S companies) going out and surance crown" for Jardine Bache (Insurance Services) a situa- mestic U K business, Jardine
added Mr Corroon, "was the fact buying companies outside the U S Bache Insurance Services Inc, tion where they can continue to Glanvill Ltd, Jardin Thompson
that after that anouncement, a se- There's just as much interest in "is an insurance brokerage on the grow and gives it a large bankroll Graham. which is Lloyd's treaty
nior partner of Bache contacted me companies coming into the U S.," move," he contends and whatever clout Jardine has," reinsurance broker, and Jardine
personally to ask if I would meet explains James B Stradtner, an an- "Under the leadership of Mizell, explains Mr Wilsin Matheson Insurance Brokers Inter-

with some senior officers of Pru- alyst with Alex Brown & Sons in they've done very well over the Mr Stradtner agrees the acquisi- national, which owns 17 retail bro-
dential, not in connection with New York years," he said tion "opens a whole new market- kers Bache will become part of
whether we would be interested in "I don't think it's surprising that Leonard M Wilson, vp of re- place for Bache giving backing and Jardine Matheson Insurance Bro-
buying the Bache insurance opera- Jardine wanted this company," Mr search for L F Rothschild Unter- access to Lloyd's " kers International
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INSURANCE AGENCY FOR SALE --Risk Management-
Annual Commission Income $150,000 00 MARINE CARGO INSURANCE
Excellent surburban location m the NY C Ora,ge County firm involved in theBroker seeks Exper: • Corporate

Business Insurance Milwaukee area since 1955 Book of health care system seeks Assistant
Business 50% Personal, 50% Com-

enced Individual National • Insurance Etecutive Director to manage the SALES
Salary and Benefits commen

Circulation mercial Both Administrative and Ac- Placement
surate with Qualifications Company following functions:

Breakdown* counting Procedures on all lines pro- PRODUCTION
1 Zonsultant to Clients

gramed on a computer system Cash Send resume in strictest con • Brokerage Must be skilled in benefits

Commercial Consumers sele preferred fidence, complete wth salary
MARTY HODES. ARM comparison, account analysis PHILADELPHIA

Box 520, BUSINESS INSURANCE history to P O Box 1302. New
Administrative Management 740 Rush St Chicago, 111 60611 York. N Y 10008 (212) 697-3358 and familiar with potential cost-

containment and cost avoid- We are a top ten broker and
owners, presidents, /<*>\ IRM Division ance programs have an opening for a sales
vps. etc 6.635 C RM ) /nsurance Risk

2 Marketing person who has property and

Financial Management ) Management Needs knowledge of strategy casualty experience We'd con·

chief financial omcers. Risk Management LONG ESTABLISHED COMMERCIAL development 2nd contract pro- sider a company person with
- Career Guides Agency ----

vps of finance, secretaries, LINES PROPERTY & CASUALTY posals Must possess good com extensive technical background
415 Lex Ave, NYC 10017

treasurers, etc 9.335 Executive Recruiting For AGENCY SEEKS MERGER OR SALE munication skills who /s sales oriented A book

Corporations. Brokerages Revenues about $600,000 00 Pre- 3 Data Processing Expertise of business would be a definite

Insurance Management
Risk Manager

& Insurance Companies mium about $4,000,000 00 Excel- Needs awareness of systems ptus The position is sales and

vps, directors. managers of Barber-Colman Company
Contact: tent markets Central Massachus- capabilities and reporting some service of commercial ac

insurance, nsk. benefits,
Chuck Hubbard

etts location Principal willing to mechanisms as an integral counts Send resume to R. J.
Privately held company of

compensation, safety. remain Reply part of consulting and market-
(212) 599-2662 5,000 employees headquarter-

Walton. Rei V.P., James S.

secunty, etc 5,112 Box 519, BUSINESS INSURANCE ing Kemper & Co., One Bala Cyn-
ed m Rockford, Illinois operat- wyd Plaza, Ste 428, Bala Cyn-

Government, Associations, METRIC 740 Rush St , Chicago, Ill 60611 ing world wide, seeks profes- Sa ary at $25,000 plus wyd, PA 19004.

Unions, Educational
Submit resume to. P.O. Box 1300,

11 E. 44 St. sional Risk Manager
Institutions 952 Responsibilities Corporate- Orange, Calif. 92668

New York, NY 10017
Commorcial Consumon

wide property, casualty and

Sub-total 22,034
product risk analysts and
management

Insurance Agents Requirements College de-
& Brokers 9.486 gree, ARM desirable, 4-6 yrs

Insurance Cos 4,486 BROKERAGES & SPECIAL RISK experience in business in-
Financial Institutions 292

STATE OF ALASKA
- call RAY J. CROWLEY surance

Actuanes, Attorneys,
BRANCH SALES MGR - This is a major national competitor in Please reply by resume to

Adjusters, Appraisers Department of Administration
the brokerage arena This Position will answer directly to corporate J. A Tracy, Treasurer, Barber-

& Consultants 2,135 office The ideal candidate will have mimt. capability as well as Colman Company, 1300 Rock
Others allied to the field 752 proven sales ability & exp This particular office is well established The Division of Risk Management Is recruiting for

& growing in all facets of commercial business. ACCeot the respon. Street, Rockford, IL 61101

TOTAL 39,185
sibility & reap the benefits Excellent salary & bonus structure $$$ a Deputy Director, Risk Management position-
COMMERCIAL PRODUCER - lIllia is a top 10 broker located in a
major city in the midwest region This particular branch for this $3,809 per month Position assists the Director

·Source Business/Occupational firm is in its infancy stages If you are presently with a broker or

breakdown of qualified circulation,
independent & are successful in your production efforts. this Do
sition could afford you the opportunity to be rewarded handsomely INVESTMENT in planning, directing, coordinating and admims-

May 4, 1981 issue as submitted to
tering activities of the division

for your production thru a very competitive salary structure as

BPA for June 1981, BPA Publisher's
well as a liberal commission plan Mgmt & officenship available
for right individual OPPORTUNITY Requires Bachelor's degree or equivalent in Risk

Statement COMMERCIAL ACCT EXEC. - St yrs exp in national acets or Management, Public Administration, Business Ad-
large risk with a major carrier is very desirable This malor firm•s Exclusive franchise in Amer-
influential accts need an excellent technician & acct mgr You ministration, Finance, Accounting or closely re-
will receive exposure in all aspects of cash flows. retentions. rotros ica's most profitable and
Thls firm is very diversified & aggressive This is a quick track dinamic industry ts being

lated field AND four years professional experl-
into mgmt $40's.

orfered for the first time in
ence in Risk Management including Risk Ad-

ACTUARIES - call GLENN WOOTTON this area International com- ministration, risk identification and analysts, nego-
ACAS - Extremely large aetuarial operation with a national reiu- pany will place qualified

tiation of insurance and consultant contracts,
tation for excellence is seeking a take/harge person to run a re.
serving area This will involve the supervision of 10 to 40 people individual in "turn key" investigation of risk funding alternatives; loss con-
based on the level & ability You must have good communication trol and claims administration Two years of re-

For a skills as well as a solid personality You will deal with top under- business, train key people,
writing executives & mgmt people on a regular basis $ OPEN quired experience must be as Manager of Risk

Concise DOE To $6OK provide inventory, finance
FCAS - This is an officer level position in a top 20 co. It involves your customers, and pay Administration handling large retention program

and responsibility for direction of 20 actuarial people in their personal at a level equivalent to Risk Management Officerpricing & rate making area Reserving exp would be a real plus you thousands of dollars

Logical
because the promotability of this position 18 excellent The real 111
test will be mgmt ability & communication skills Constant con- ' up front" on orders where
tact with underwriting & claims areas will provide industry ex-

Approach Dosure unmatched by other companies $63K
your customers pay only on Substitutions Additional appropriate experience

FCAS - Consultant with a reputation as a top flight operation of future energy savings. Ex- may sibstitute for education on a year-for-year
to fers excellent position for the FCAS with strong communication

skills & exposure to reservini You will have a good mixtum of isting customers of our basis Appropriate graduate education may sub-
Risk technical work & client contact Malpraettee a plus $65K

FCAS - Bro*er seeks top flight actuary with personality to work franch,sees reads like stitute for experience on a year-for-year basis,
in the risk mgmt services operation You will provide technical & "Who's Who" of Fortune 500

Manaement
actuarial support to the broker & will be in constant contact with exclusive of the two years required at Risk Man-
both insurance companies & insureds risk mgrs $55K agement Officer Ill levelIf you qualify, you will be

Recruiting I /4.% flown to Los Angeles for a Desirable Experience in risk administration and
I a.- tour of installations and
./-0. 1

knowledge of Insurance contracts, indemnity

lib /a a personal interview. Mint- agreements, loss funding alternatives and audit

1_(61 C
..b... mum investment of $40,000 procedures Ability to communicate risk manage-

INTERNATIONAL INSUMNCE to $100,000 Call President ment policy and procedures.
CONSULTANTS,INCORPONTED at 1-800-323-6556, ext R-137 Recruitment is open to nonresident applicants,

Associates, Inc DIVERSIFIED EXECUTIVE SEARCH SERVICES or write.

170 Broadway
nowever, resident shall receive preference

New York, N Y 10038
5301 N. Dixie Highway, Ft. Lauderdale, FL 33334 FEDERAL ENERGY

800-327-8228 SYSTEMS INC.
INQUIRE Recruitment Coordinator, Pouch

(212) 227-8000 Suite 200, 336 N Foothill Rd. C-0201, Juneau, AK 99811. We are an equal op-
Beverly Hills, CA 90210 portunity employer
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 Community' risk manager fights crime
Continued from page 1 With these minimal risks, safety American Society for Industrial Se- crimes and re-enactments take crimes solved and stolen goods re-
package. being brokered by Emett 15 Stlll key to the Crime Stoppers curity place and even the victims, says covered, Mr Kendrick says& Chandler Texas of Houston operations, whether lt'S to guard The largest problem facing Sgt John Gilbert, who heads the Last year it paid more than

The exposure to more dramatic the identity of informants or to Crime Stoppers and its volunteers police contingent for Crime Stop- $86,000 m rewards for information
risks-like lawsuits for false arrest, protect the drama students who lS the potential for injuries during pers used to solve 556 felonies, including
malicious prosecution and libel- sometimes find themselves in pre- filming of "Crime of the Week," he "We consult the victims before it 26 murders In addition, about $2
falls on the police department and carious positions as they re-enact says "Typically, we try to re-enact is done to be sure they want the de- million in stolen property and
the media that participate in the the crimes for TV it on the exact location of the crime tails out m the open," he explains $700,000 worth of narcotics were
program. Eight Houston police officers an- and this may involve some risk to All of this, combined with a law recoered

A "Crime of the Week" broad- swer Crime Stoppers' lines When actors, the film crew and the pub- passed by the 1981 Texas Legisla- What of possible danger to Mr
cast by KTRK, Channel 13 in an informant calls in a tip, he is as- lie" ture restricting access to the rec- Kendrick himself and board mem-
Houston, re-enacts unsolved area signed an identification number so Actors could be mistaken for ac- ords of any Crime Stoppers pro- bers from criminals Crime Stop-
crimes using University of Houston he doesn't have to give his name tual criminals and their victims gram in the state (other programs pers helps capture,
drama students. The program ap- If the tip is useful, the Crime Passersby or uninformed police of- operate in Dallas, Austin, El Paso "There is a remote risk there," he
peals for bps from mformants, of- Stoppers board issues a reward of ficers might try to intervene and Corpus Christi) without an says "I am a former federal agent
fering rewards of $100 to $1,000 $100 to $1,000, depending on the Filming on public streets also order from the state Supreme and have been down that road be-
Houston radio stations and the nature of the crime An area bank presents potential danger from Court, nearly eliminates liability fore "
Houston Chronicle run their own then pays the reward to the anony- passing traffic Since crowds gen- exposures for the organization, Mr Stlll, lt lS somethmg he thinksversions of this feature. mous person, who comes to its erally gather to watch, injury to the Kendrick says. about and take steps to prevent, he

False arrest or malicious prosecu- drive-up window and gives his public is a possibility, too Crime Stoppers 'of Houston was says "We don't go out of our way to
tion risks are assumed by the police identification number "Inevitably, when people see this started in January 1981 and lS the pubhsh the names of board mem-
department, which takes full re- The tips are logged in a book going on, they will gather around," largest program of its kind in the bers That is one way of managing
sponsibllity for acting on the infor- kept at the police headquarters Mr Kendrick says "Because of country, based on the volume of risk " .

mation that Crime Stoppers pro- The log leaves the building only this, we have the risks associated
vides, he says when it is taken to board meetings with doing anything in public "

The police department's risk is and then only in the custody of a To reduce these risks, Crime
reduced by carefully examining police officer Stoppers places large signs around
the tip to determine whether lt lS If a criminal were determined the area to let people know the
legitimate Even then. it is used enough to break into the the police actors are not real criminals Pa-
only as a springboard for gathering station to get the Crime Stoppers' trolmen are informed when and
more evidence, cases are not built records, all he would find is the where filming is to take place and Utilities need strong insurance
around the tip alone basic information, no names, Mr officers are nearly always on hand *EltiE E protection, and out Liability programsChannel 13, the Houston Chroni- Kendrick says to assist with traffic or crowd con-

are more than (lompetitive becausecle and the nine area radio stations "I guarantee you, with someone trol. Crew members are outfitted in
we can Include EIL. This gives yourthat run "Crime of the Week" bold enough to do that, the liability windbreakers with reflector tape

features also assume the libel risks, of Crime Stoppers for improperly and the Crime Stoppers logo, and ]8 em__EE Utility clients brclader coverage than
Mr Kendrick says disclosing information would be flares are set to warn motorists traditional sources provide.The libel risk is small, he points the least of our problems," adds Mr. A Crime Stoppers board memberout "Information for the crime re- Kendrick, who is a member of the is always on hand to make sure li j 11<'1  ' ' 66 1Yf With our severil years' experience,
enactments comes right from ac- sboard of the Houston Chapter of these precautions are taken, says - *-e wehavebecomelexpert at designing
tual police case files The only the Risk & Insurance Management Mr. Kendrick

programs for large and small utilities.cause of action I can see is if a bad Society, vice chairman of the Hous- Written waivers of liability are
guy comes back and says he has ton Chamber of Commerce Crime obtained from all those involved in ]]fl@-8 0 0 flflf Most importantly, we have our
been misrepresented I think that's Control Committee and past chair- the filming, including actors, own Form, one document supported by
highly unlikey " man of the Houston Chapter of the owners of businesses where the concurrent markets.

Girl to collect $13 million
Continued from page 2 where it was found gasping for Mr Nickola said the hospital
worked out but that payments breath by a Janitor six hours after made no attempts to verify if the
could start by Feb 1 she was born It lS not certain who Infant was actually a 20-week fetus

1The hospital will pay the settle- put the baby in the scrub room who could not survive "That's the
ment out of its loss reserves, Mr Mr Nickola, the plaintiffs' attor- essence of the sin "
Parnes said ney, emphasized it is essential for He added, however, that similar

Mr Nickola said the medical cen- hospitals to start risk management incidents occur at hospitals around
ter reportedly listed the infant as a programs to avoid cases like Cort- the country, not just at Hurley,
20-week-old, non-viable fetus ney's which he said was "a good hospi-
when she was born on April 3, He said such a program likely tal "
1978 could have prevented the Incident The settlement was reached last

Cortney was actually a 30-week- and that the hospital would have month on the day the trial was to
old fetus, however, and might have been more sensitive to recommen- begin in Genesee County Circuit
developed normally if she had been dations of nursing personnel, sup- Court The suit alleged that the

kk 1treated in the hospital's neonatal port and security personnel hospital acted without the in-
unit Asked if such recommendations formed consent of the parents and -

The baby was somehow trans- were made here, he said, "It cer- also assaulted and battered the il
ferred to the doctors' scrub room tainly appears that way " child f.f

'4

1
--Louisiana regulator wants to set rates r. r

BATON ROUGE, La -Louisi- tion " If Gov Treen fails to get behind
ana's insurance commissioner says In his letter to Gov Treen, Com- this effort, "I will file a lawsuit to
he will sue the governor if the missioner Bernard alleged that the get action," said Commissioner
power to set insurance rates isn't commission works under a conflict Bernard
transferred to the Department of of interest because most of the "It's a serious affront to the peo-
Insurance members are "insurance people " ple of Louisiana who have to pay

Commissioner Sherman A Ber- premiums .that you continue to Some of the Stewart Smith Utdity Liabdity programs features are:
nard said he wants to abolish a six- .

This gives rise to the wide- let this monster exist," he told the
• All programs written through • Primary program for smallermember rate-fixing commission spread belief that the insurance in- governor

appointed by Gov David C Treen dustry has a stranglehold on state The insurance commissioner is First Class carriers utilities

• EIL Includedbecause it is "unnecessary bureau- government in Louisiana I perso- also behind a move to allow open • Large utilitles covered over
SIR programscracy " nally cannot disagree with this be- competition for property/casualty

He is asking the governor to hef," Mr Bernard said insurance, which the Louisiana
Give your nearest Stewart Smith office a call to discuss a program.thattransfer the group's Job to his of- Even though the commissioner House Commerce Committee is
offers your Utility clients more.fice, "where it rightfully belongs sits as chairman of the group, the studying (BI, Dec 28,1981) Cur-

and where 47 other states place re- other six voting members are part- rently, a prior approval system is ,
sponsibility for insurance regula- time appointees of the governor used for rates .

Report suggests Social Security answers Stewrt Smitil
NEW YORK-A slight increase resolve the long-range problems of dom of choice to the fullest extent Member Stewart Wrightson Group

in payroll taxes and a slight de- Social Security is to examine the possible, consistent with the inter-
crease in cost-of-living adjustments characteristics of the young seg- est of the nation as a whole "
would be the most reasonable solu- ment of our population, and then • "Individuals should be af- Atlanta Boston Chicago Dallas

(404) 266-8555 (617) 426-0615 (312) 236-7333 1214) 688-1051tion for solving Social Security's design a new system that is appro- forded maximum opportunity and
1short-range problems, according to priate for them " incentive to develop and utilize Detroit Los Angeles New Yo-k Philadelphia

a report by William M Mercer Inc The report suggests a set of prin- their abilities." (313) 963-7084 (213} 382-6201 (212) 964-2929 (215) 925-0432

However, Social Security's long- ciples that should be the basis for • "A government should pro- Pittsburgh San Francisco Teaneck. NJ Washington, DCterm problems will require a major designing a new Social Security vide those benefits, and only those (412) 232-0430 (415 / 777-9766 (201) 569-5680 1202) 466-3810
effort, Mercer explains system for the nation's youth benefits, that individuals cannot

U 81182

The report says "the only way to • "Individuals should have free- provide for themselves " .
--
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Michigan, Florida cut work comp rates
Continued frompage l to exclusively underwrite workers ments Instead, benefits are paid "The transition period was sup- surance in 1983
a 12% interest rate (it was 5%) when compensation, without the profit only for proven lost wages after an posed to last three years but was There already is competition for
awarding lump-sum settlements to written into the rates set by insur- accident extended to six (ending Dec 31, workers compensation coverage in
claimants Another requires insur- ance companies Previous rate reductions were 1981) because there were still a Colorado, says Insurance Commis-
ers to pay 12% interest if claim pay- "Insurers are so deathly afraid of largely credited to improved loss number of employers who would stoner J Richard Barnes The law,
ments are not timely an exclusive state fund being experience stemming from the have been drastically affected by therefore, should be formally

"Labor lS definitely unhappy," formed in Michigan, it's not even wage-loss program, but a spokes- the change," the spokesman says changed to recognize that fact, he
said an analyst for the Democratic funny," said an analyst for the man for the commissioner says the This was particularly true of con- says
legislators about the new legisla- Democrats new rate cut is designee primarily tractors and large manufacturers Of the 176 insurance companies
tion, which had "100% labor oppost- Meanwhile in Florida, Just six to counter "shock" from the Jan 1 who pay high wages writing workers compensation in-
tion " months after ordering a 156% conversion to a total-payroll system About 15% of Florida's employ- surance m the state, 28 have filed

The United Auto Workers and workers compensation insurance for determining individual em- ees were still in the transition pro- for rate deviations-the majority
the AFL-CIO in Michigan have rate reduction, Insurance Commis- ployers' workers compensation gram when it expired Dec 31 Mr downward-from the filings of the
threatened to "get back" at the sioner Bill Gunter has approved premiums, instead of a partial-pay- Gunter says the rate reduction will National Council on Compensation
state for passing workers compen- another 10% rate cut roll system keep the premium increases among Insurance, he said
sation laws they say will damage This is the fourth rate reduction high-wage employers below 10%, Open competition for workers
workers' rights since the state's wage-loss law was Until 1976, premiums were calcu- translating into an overall 4% pre- compensation insurance, however,

And, there may even be more re- enacted in 1979 However, this re- lated by multiplying a company's mium decrease for the other 85% of will not make the legislative
lid ahead for employers, who have duction iS not tied directly to the payroll, based on the first $100 of Florida's employers agenda in 1982, Mr Barnes said
been hit with some 250,000 workers wage-loss law each employee's weekly earnings, Last July, Mr Gunter ordered The January session has been re-
compensation claims each year Mr Gunter's office says the rate by the workers compensation rate the NCCI to refile for a 156% rate served for fiscal matters and other

Legislative sources from both po- cut, filed by the National Council classification that applied, the reduction after he rejected the rat- select issues approved by the gover-
litical parties say a competitive rat- on Compensation Insurance Dec 16 spokesman says A transition pro- ing bureau's proposed 28% rate cut nor
ing bill for workers compensation and approved effective Jan 1, will gram aimed at converting the state (BI, Aug 3, 1981) The Insurance Department will
coverage will all but breeze mean savings of $40 million in pre- to a premium-calculation method At that time, the wage-loss law wait until after the November elec-
through both houses of the Legisla- miums this year for Florida's based on an employ er's total and other reforms had resulted in tions to seek a sponsor for the pro-
ture and reach the governor's desk 118,000 employers This figure is weekly payroll was begun Jan 1, an increase in Florida's workers posed bill It would then be intro-
very soon based on annual workers compen- 1976 compensation weekly benefit to duced next January at the earliest

The word is that the insurance sation premiums of about $400 mil- Under the transition program, $223 from $130 when the law was "Competition will force rates
industry will not fight the move to lion collected by insurers operating insurers were allowed' to continue enacted down It's happening right now,"
competitive rating because if it in Florida charging premiums based on par- Simultaneous reductions in the he said

fails, some lawmakers are threa- The latest rate cut comes in the tial payroll for those employers amount of money spent on litgation Only Oregon and Minnesota
tening passage of another law that wake of reductions of 156% last that would have suffered a signifi- of workers compensation cases and have changed their laws to allow
could put workers compensation July, 114% earlier in 1981 and 15% cant premium increase under the improved loss experience prompted competlbon in workers compensa-
insurers out of business in the state when the Florida Wage-Loss Law total payroll system Such employ- the commissioner to order the tion insurance rates-a move away
(BI, Oct 19,1981) took effect Aug. 1, 1979 ers split the difference with insur- greater reduction from uniform rates as filed in most

One legislator introduced a bill Under the wage-loss concept, an ers by paying surcharges that have This year, the Colorado Depart- states The Michigan Legislature is
last session that would reduce the injured worker does not receive risen from 5% of the premium in ment of Insurance will spearhead a slated to consider open rating in its
cost of workers compensation in- permanent partial disability bene- 1976 to 30% in 1981 to ease the tran- legislative move to competitive rat- 1982 session and the Maine Legisla-
surance by setting up a state fund fits except for extreme impair- sition ing for workers compensation in- ture is close to proposing it .

PBGC files suit against Harvester Excess policy won't cover MET's bills
Continued frompage 3

Under ERISA, the employer that maintains a pension plan at the Continued from page 2 obtain coverage for the estimated ees who need accident and health
time the plan is terminated is liable for the participants' vested ben- would apply. 800 to 1,000 nursing home employ- insurance-at least for claims
efits. As a result, a company that sold a subsidiary with a badly Mutual Life fully reinsured the ees and recover any assets of the below $25,000
underfunded pension plan no longer would be liable for the benefits. stop-loss policies for the trust's ac- trust to pay outstanding medical But, the interested companies

cident and health coverage, but Mr claims, said Mr Turvey will be thoroughly investigated for
Thus, a company might find it advantageous to sell a subsidiary- Degroot declined to name the rein- The Insurance Department has solvency before the department

even at what appears to be unfavorable terms-if the subsidiary's surer been contacted by a few insurers agrees to any new group insurance
pension liabilities are very large. The Insurance Department and interested in taking on the employ- policy, he said

The company would then no longer face a potential liability of the state attorney general's office
30% of its net worth-which could amount to tens of millions of have been warned by Cook County
dollars for large corporations-if the subsidiary later terminated its Circuit Court Judge George A Structured settlements
pension plan Higgins not to discuss the case be-

On the other hand, a buyer with httle or no net worth, would face cause of the ongoing probe of the
little rlsk in buying a corporation's subsidiary that has huge pension three partners who ran National

reached in ski resort deaths
habillties If the subsidiary failed, the new owner wouldn't face lia- Health Care Trust

bility claims because it has little for the PBGC to take. Morris Schlofrock, Jay Schlo- SQUAW VALLEY, Calif - against Squaw Valley Inc for dam-
Envirodyne, whose top officials were traveling in New York last frock and Hillel Yompol are being Three structured settlements total- ages arising out of the April 15,

week and couldn't be reached for comment, said in its 1980 annual investigated by the attorney gen- ing $5 13 million to be paid over 28 1978, accident All but four of the
report that it believes that it has no liability for the Wisconsin Steel eral for taking 27% to 33% of premi- years have been reached with fam- suits have been settled, most for
pension plan, which has 3,124 vested participants, said the PBGC. ums for administrative costs, when 1ly members of four people killed less than $10,000

If thePBGC filed a claim against Envirodyne, the company would the national average fee for admin- in a 1978 tram accident at the
assert that net worth computations would have to reflect the sub- istratlve services is 10% Squaw Valley ski resort (BI, May 1, Settlements for the four deaths
stantial deficit of its steel and mining division, which operated Wis- The defendants also had 1978) were $1 65 million and $16 million
consin Steel until the division filed for bankruptcy. "When deter- operated the Illinois Health Care The settlements, the present to two surviving spouses and $1 88
mined on this basis, there would be no liability to the company," Associated Trust, which became in- value of which could not be deter- million to a young girl who lost
Envirodyne said in the annual report solvent in 1979, leaving behind mined, will be paid by a National both parents

Pension experts say if the PBGC loses the Wisconsin Steel case $500,000 in unpaid medical claims Ski Area Assn insurance program Squaw Valley won a $4 7 million
and must assume the liabilities of the Wisconsin Steel pension plan, Litigation from that case is Still administered by Kendall Insurance award in San Francisco Superior
other companies might look for new ways to shift their pension lia- pending, said Vic Turvey, super·vi- Inc of Rochester, NH, for resort Court against Karl Garaventa's
bilities to other firms and, ultimately, to the PBGC. sor of the health delivery section of operators American International Sohne AG, the Swiss company

"The net losers would would be premium payers," said Dallas Sa- the Illinois Insurance Department Group u nderwri tes the first that manufactured the tram The
lisbury, executive director of the Employee Benefit Research Insti- It's possible that some nursing $400,000 of coverage and American Judgment was taken in default with
tute. home employers could have been Home Assurance Co provides ex- no defense offered, however, and

The $260 annual premium the PBGC charges employers for each taken into the second trust, which cess coverage to $5 million no money has been collected to
participant m their pension plans for termination insurance could has a different name, not knowing More than 53 claimants filed suit date

rise substantially as the government corporation assumes additional that the new trust was operated by
pension liabilities, he said the same group that went bankrupt Medical malpractice insurance firm

in 1979, he said
The National Healtn Care Trust prohibited from soliciting in Illinois

was able to avoid state regulation
t by contending that it qualified as a CHICAGO-A Bahamian-based podiatrists and placed advertising

insurance services guide benefit plan under the Employee insurer that markets medical mal- m various professional journals, ac-
Retirement Income Security Act of practice coverage to podiatrists has cording to Insurance Director Phi-
1974, which pre-empts state regula- been ordered not to solicit business hp J O'Connor
tion, said Mr Turvey from Illinois residents unless lt

opens a local office, state officials He said the company main-
Insurance Director Philip R say tained a post office box and a tele-

LOSS RESERVE ATWOOD & CO. O'Connor criticized the U S De- phone number m Chicago and im-
CERTIFICATION Consulting Actuaries partment of Labor for taking more Peter J. Brock, an attorney for In- phed that it had an office in the city

Merger/Acquisition Claim Reviews than a year to decide, upon his re- ternational Bahamian Insurance but that calls and mail were for-
Total Claim ilanagement & Te/hnical Senices

John J O Connor B i LLB TIA Reinsurance and Reserve Analym quest, if the trust was an ERISA Co, said it would comply with the warded to the company's office in
J. J. O'Connor & Co. for Caphves and Self insurers benefit plan order issued by a Chancery Court the Bahamas

Watch Hill Road
Watch Hill, RI 02891

5000 Ambrose Ave It wasn't until Dec 9 that the In- Judge in an action brought by the Mr Brock said the local post of-
(401) 348 8386 24 hour service Los Angeles, CA 90027 surance Department received a let- Illinois Department of Insurance fice box and telephone number re-

(213) 661-9260
ter from the Labor Department Mr Brock said the firm hopes to duced the costs that prospective In-
saying the trust did not qualify as become an admitted insurer m Ilh- sureds incurred in dealing with the
an ERISA plan nois and other states in about 18 company. He said regulators in Or-

For advertising information in the INSURANCE SERVICES GUIDE Now that the "unlicensed insur- months egon and New York have also

 Contact. Barbara Tosheff, 740 Rush Street, Chicago, Illinois 60611.  ance company" is back in the hands The firm sent direct mail adver- questioned the firm's lack of local
Telephone (312) 649-5340. of the state, the first priority is to tising offering hability insurance to offices or non-admitted status
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C Bl Insurance Index . Imaginary broker's budget
185 .

/

180 shows further flat earnings
175

By LEONARD M. WILSON
Spec:al to Business Insurance

165 BI ticker
HE PUBLICLY OWNED insurance bro-

180 1 kers have just about put the finishing the year and flatten out in the second half flat earnings as a reasonable goal
touches on their budgets for 1982 Their • The economy will have little effect on Comparisons could fall short in the first

155  profit plans are assembled at successive the renewal book of business except m the half of the year, but growth should resume in
| stages, beginning with individual depart- industrial Midwest Offices there may not be the second half A material earnings increase

ments in each office The process then moves immune to the slowdown in economic activ- in 1982 would require an earlier turn in the/%44*46'.A&*dy< 6, v e . up the ladder from office to region to the cor- ity and could fall short of corporate goals market than seems plausible
/ porate suite As a result, budgets contain not • New business can be projected from ex- • Austerity and continued emphasis on

only many grass-roots assessments of the isting broker-of-record letters, probable clos- the production of new business are critical
The new year brought little good news for in- coming year's potential, but corporate objec- ings and the hard-charging, new-business components of the plan if earnings are to besurance industry stocks as the Business insur- tives as well orientation of the production staff Outstand- sustained at the 1981 level Shareholders will
ance stock index declined 1.8 points to 183.1 Notwithstanding me- ing production in 1981 should be no barrier to give little credit for another year of flat earn-
from 184.9. Twenty-three stocks gained, 35 ticulous broadly based  -h continued gains in 1982 ings, no matter how heroic the efforts to at-
issues declined and 15 were unchanged. preparation, forecasts • Combining premium rates, renewals tain that result, but the momentum of the
Leading the ,ncreases were: Corroon & Black are inevitably uncer- and new business, it will be difficult for com- production effort should provide a running
Corp., 8.6%; Central National Financial Corp., tam, and 1982 presents missions and fees to rise more than 9% to 10% start for 1983
4.9%; First Colony Life Insurance Co., 4.8%; more than the usual on a companywide basis, excluding acquisi-
Old Republic International Corp., 4.0%; SRI number of imponder-

So much for our imaginary foray into the
tlons, other special factors and foreign profit realm of profit-planning It is a "wait-until-

Corp., 3.3%. The largest declines were posted ables centers The production of new business is next-year" scenario.
by: Frank B. Hall & Co. Inc., 13.7%; Jefferson Prospectsfor pre- critical since it will account for more than Most stocks move on earnings Insurance
National Life Insurance Co., 9.4%; Kemper mium rates, interest 100% of the increase in commission and fees brokerage 1SSUeS, though, respond to the di-
Corp., 8.6% i American International GrouP rates, the economy and • Investment income faces very difficult rection of premium rates-thus the static
Inc., 6.3%; and Connecticut General Corp.. inflation for the com- Mr. Wilson comparisons Tight collections and more so- performance of the stocks, excluding merger
5.4%. The 1 % decline in the index was not as ing year cannot be pro- phisticated management of the float can only rumors and the like We still cannot help but
steep as those of the major market averages. jected with a great deal of confidence Yet, to soften the blow It would be prudent to as- believe that any signs of an easing in insurer

construct an accurate profit plan, specific sume an investment yield of 11%, compared rate competition will have a beneficial effect
numbers for important variables must be de- with last year's 16% on the brokerage stocks .British Issues termined How is it being done'> Since economists don't have a handle on

1 Week We are not privy to the brokers' closely interest rates, actual returns could deviate5 Jan Price P/E Div. Yiel High-Low

Companies pen- pIn- % pencepence guarded profit outlooks But if the 1982 bud- appreciably from projected investment yield
get report of an imaginary ABC Insurance • A lower rate of inflation should provide Financial Briefs

Commt Union 124 86 16.07 13 0 129-122

Brokerage were to cross our desk, we think some relief from wildly increasing expensesEagle Star 320 108 2143 67 328-318
Gent Accident 306 6.9 21 07 6 9 318-306 the following rundown would be a reason- In addition, stringent restraint on staff Frank B. Hall
edn Royal Exch 288 7 8 23.21 8.1 296-288 able summary of its contents· growth will be helpful Nevertheless, expan-
Phoenix 218 8.2 2243 103 230-216 • Premium rates are still very competitive sion must continue in the areas of product Frank B. Hall & Co Inc continued its ap-
Royal 328 91 35 00 10 7 335-326 and are likely to stay that way through the development, new business and data pro- parent plan to resist a takeover by Ryder
Sun Alliance 818 8 7 53.57 6.6 834-816 rest of the year After that, lt lS still a guess- cessing staffs to future brokerage growth System Inc by charging Ryder with anti-

ing game as to when the insurance companies Consequently, employment costs are likely trust violations last weekBrokers
will come to their senses to increase 10% to 11% for the year An easing In a suit filed in Chicago federal district

CEHeath 275 9.2 15.71 5 7 278-275

Hogs Robinson 107 8.6 8 57 8.1 109-107 To forecast 1982 commissions and fees, it in inflation and tighter cost-control measures court, Hall alleged that Ryder's purchases of
Alix Howden 129 10 0 10 71 8 3 139-129 should be assumed that renewals will decline could hold the rise in other operational ex- Hall stock violates federal anti-trust, securi-
JHMinet 140 96 6.80 5.1 142-140 8% to 10% in dollar value in the first half of penses to 10% to 12% for the year ties and common law now that Hall owns a
Sed, om 147 106 7.50 5 1 147-146 • The outlook for earnings is delineated truck leasing subsidiary
Blnholm Hldg 97 8.6 728 7 5 98- 97 by the simple arithmetic of increases in reve- Hall acquired 90% of Jartran Inc, a Ryder
Stew Wrightlon 220 11 0 17 14 7 8 225-220 Leonard M Wilson, a senior analyst at L F nues and costs If expenses rise 10% to 11% competitor, on Dec 31. At the same time,
Wh Fabor 365 126 17 85 4 9 367-365 Rothschild, Unterberg, Towbm in New York, and mvestment income declines 20% to 25%, Jartran filed for reorganization under Chap-
Source Philip Olsen/Alan Clifton, Insurance Industry specializes in insurance brokerage stocks He earnings in 1982 could match 1981 results ter 11 of the Federal Bankruptcy Act for pro-

Specialists Kitcat & Aitken Stockbrokers, is a member of the New York Society Of Secu- with a 9% to 10% increase in commissions and tection from creditorsLondon

nty Analysts fees The budget, therefore, should anticipate Hall's announcement of the stock purchase
said the brokerage and Jartran intend to file
a complete reorganization plan for the
Miami-based truck leasing company that will

Bl Industry Stock Report allow Hall to continue as principal share-
holder.

Jartran, founded by James A Ryder, whoJAN. 5, 1982 12/25/81 THRU 1/5/82 JAN. 5, 1982 12/25/81 THRU 1/5/82
left Ryder System in 1978, reportedly owes

Insurance Cos Price °o Chg P/E $ Div °0 Yld High Low Vol (000) Price % Chg P/E $ Div % Yld High Low Vol (000) up to $200 million to various creditors, in-
-

Aetna Life & Caa Co NYSE 4388 12 74 232 53 44.38 43 63 484.7 Travelers Corp NYSE 43.38 -1 4 5.1 2.88 6.6 44.13 43 38 208 3 cluding Ford Motor Co and Chrysler Corp
American Bankers Ins Group OTC 7.38 -1 7 7E 0.48 6.5 7.50 7.25 66 7 United Flre 8 Cal Co OTC 35.50 00 81 1.10 31 35 50 35 50 10

Although Hall would not reveal the pur-American Gen Ins Co NYSE 40.25 -12 55 2.00 50 41.25 40.00 76 4
American Indty Fial Corp OTC 1575 -23 6.6 112 71 16.13 15 75 8.9 United States Fid & Gty Co NYSE 41.00 -47 67 3.20 78 42 63 41 00 188.0 chase price of the Jartran stock, earlier an-American Intl Group Inc OTC 6275 4.3 109 0 40 06 6625 6275 1826 United Sves Life Ins Co OTC 14.63 4 9 5.7 100 6.8 15.38 14 63 12.9

nouncements noted that Hall directors hadunite Corp NYSE 2275 -3 7 54 080 35 23 38 22.38 162 6
Amerloan Hatl Ins Co OTC 14 25 0.0 61 076 53 14.50 14.25 49 8 Washington latl Corp NYSE 19 75 1.9 6.0 1 08 5.5 20.63 18.63 156 9 authorized up to $20 million for the purchase.American Sts Life Ins Co OTC 1700 00 5.4 080 4 7 17.00 17.00 00 Zenith latl Ins Cora OTC 17 00 -4.2 89 076 4.5 17 75 17.00 92
Aneco Reina Ltd OTC 263 -4.5 0·0 000 0 0 2.88 2 63 52 8 /.///./../ Since completing the purchase, Hall stock
Appalachian Hatl Corp OTC 256 2.5 0.1 000 00 2 56 2.50 02 INSURANCE COMPANIES AVERAGE 6.2 41 has dropped more than 4 points, as of Jan 6Ave,20 Corp AMEX 10.88 1 2 7.4 0.54 50 10 88 10 63 9.2

Ryder System, another Florida-based
Banks Iowa Inc OTC 39.50 0.0 58 144 3.6 39 50 39.00 43
Bitco Corp OTC 38 00 0.0 45 216 57 38.00 37 75 18 transportation firm, had reaffirmed its inter-Agents/Brokers
Carolina Gas ina Co OTC 7.13 00 7.1 0.32 4.5 7 25 7.13 25 est in Hall with a Securities and ExchangeCentral Natl Flnl Corp OTC 3513 49 114 0.65 19 35 13' 33 50 4.1

Alexander & Alexander Sves OTC 25.25 -10 8.9 1.84 7 3 25 50 25 25 1758

Chubb Corp OTC 45 63 -1.1 5.6 2 92 6 4 46 00 45 63 95.6 Baldwin & Lyons Inc OTC 3200 -15 55 080 25 32 50 32.00 2.0 Commission filing in Mid-December that rei-
Corroon & Black Corp NYSE 20.50 8 6 12.1 1.76 8 6 21 25 19 00 35.3
Cr-p E H Cos IncCobined Intl Corp NYSE 23.25 0.5 60 180 7.7 24 00 23.13 111.7 OTC 11.38 2 2 13 4 0.40 3.5 12.00 11.00 62 9 terated its plan to acquire at least 15% of Hall.

Bnnecticut Gen Ins Corp NYSE 4825 -5 4 62 176 36 5050 4825 115 9
Hall Frank B & Co Inc NYSE 28 25 -13 7 10 7 1.66 5 9 32.50 27.25 565.7 Ryder would not confirm that it plans a

Continental Corp NYSE 2600 / 0 8.2 2 40 92 2675 2600 129 2
Crawford & Co OTC 1550 -31 120 052 34 16 00 15 50 16.3 Xntegrated Res Inc AMEX 15.50 -3.1 6.3 0.00 0 0 16.00 15.50 33 1 direct Hall takeover, and a company spokes-

Jame. Fred S & Co Inc NYSECrown Lite Ins Co OTC 84.00 00 91 2.80 33 84 00 84.00 05 23.00 -4.2 10 7 1.60 7 0 23 63 23.00 87.1 man previously said Ryder's plan to makeMarsh & Milennan Cos Inc HYSE 32 25 -3 0 10 4 2 00 6.2 33 75 32 25 149.1

Crum & Forater NYSE 32 00 -3.0 5.2 1.64 5 1 33.38 32.00 205 4 Penncorp Fincl Ino NYSE 5 63 2.3 8 2 0.16 2.8 6.00 5.63 196.5 use of untapped tax credits could be accom-
Employers Cia Co OTC 33.50 08 53 120 36 33 50 33 50 7.3 plnehurat Corp OTC 9.00 -1 4 00 0.00 00 9.00 9 00 96 plished with a series of small investments inEquitat Inc NYSE 23.00 0.5 5.2 2.40 10.4 23·00 22 63 94
Exoelsior Ins Co OTC 16 75 0.0 11.5 0.70 4 2 16.75 16.75 15

Poe & Assoc Inc OTC 9.50 -26 10.7 0.80 84 9.75 9 50 50 other brokers and financial service firms
Farmer) Group Inc OTC 3150 -08 9.3 1.12 36 32.00 31.50 132 8

Reed Stenhouse Gos Ltd OTC 11 63 1.1 9 3 0.60 5 2 12 00 11 13 3.1
Rollina Burdick Hunter Co OTC 21.50 0 0 12.3 1 32 6 1 21 75 21.50 12 6 Ryder now owns about 7% of Hall, but

First Colony Life Ins Co OTC 65.00 48 185 1.00 15 67 005 64.00 5.7 noted in its SEC filing that a 10% interest in
Foremost. Corp Amer OTC 29.75 00 84 0.80 27 29 75 29.50 37.2 AGEHTS/BROKERS AVERAGE 9.5 5.3
Great West Llfe Assurn Co OTC 243·00 04 90 10 00 41 243.00 242.00 0.0 the brokerage "may be deemed to constitute
Hanover Ins Co OTC 32.00 -3 0 39 072 23 32.75 32 00 the acqusition of indirect control of certainHartford Steam Boiler Iniptn OTC 43 25 0.6 76 280 65 43 25 43.00  ; Conglomerates/Holding Cos

American Express(Firean' s Fd) NYSE 41 75 -3.2 74 220 5.3 44.13 41 75 579.2 insurance company subsidiaries "
Jefferson Natl Life Ins Co OTC 2875 -9.4 16 5 064 2.2 31 75 28 75' 12 3 Anderion Clayton(Ranger/Panam) NYSE 26.50 -0 9 55 1.32 50 26.88 26.50 26.6
Kesper Corp OTC 30.63 4.6 4 8 1.60 5.2 33 38 30 63 67.3 Armcc Inc NYSE 26.38 -4.1 30 180 68 28 00 26 38 166.8
Lincoln Natl Corp Ind NYSE 40 00 0 0 6.2 3.00 7 5 41 25 40.00 78 0 City Investing Co. (Home Ins ) NYSE 22 00 -7 4 63 160 73 23.13 22.00 237 6 Industry resultsMgla Invt Corp NYSE 47 88 0 8 11.9 1 28 2 7 48 38 47 63 1.393.0 CHA Flnl Corp (CNA) NYSE 14.13 27 59 000 0.0 15•00 13 13 147.8
Mission Ins Group Inc NYSE 36 00 0.3 63 100 28 36 00 35 25 12.7

Controk Data (Comml. Credit) NYSE 34.88 4 5 8.2 0.50 1.4 36 25 34 50 489·5 The nation's property/casualty insurance in-Nationwide Gorp Ohio OTC 3125 0.0 103 070 22 31 25 31.25 0.9 General Re Corp NYSE 80.00 -2.0 10.2 1.76 2.2 81.25 80.00 55.1Northwestern Hatl Life Ina OTC 26.25 -1 9 56 136 52 27·50 26.25 37 8 Gulf Utd Corp NYSE 18.00 -2.7 6.2 1.32 7.3 18.38 18.00 224.3 dustry recorded a record underwriting loss in
Ohio Cas Corp OTC 41.75 12 64 2.04 49 42.00 40.50 55 4 INA Ccrp (Ina 00 of HA) NYSE 44 13 -1.4 6.1 2 40 5 4 44 75 44.13 324 4 1981, according to the Insurance InformationOld Rep Intl Corp OTC 1950 40 47 092 47 19.75 19.13 134 6 ITT (Hartford Group) NYSE 29.38 -0.4 7.8 2.68 9 1 29.88 29.25 717.7Preferred Risk Ure Ina Co OTC 21.25 00 57 080 3.8 21.380 21.25 35 Institute, but the losses were more than offset

Optimin Hldg Corp OTC 10.50 -4 5 13.5 0.00 0.0 11 00 10.50 10 7 by investment income.Provident Life & Ace Ins Co OTC 5450 09 7.1 220 40 56.00 54.00 44 2 Reliance Group Inc NYSE 96 00 2.9 10 4 3.00 3.1 96.75 93 75 780.9Ryan Ins Group Inc OTC 16 50 0 0 7.1 0.12 0 7 16.50 15.75 12 1
Sears Roebuok & Co. (Allitate) NYSE 16 50 2.3 83 136 8.2 16 88 15.88 4.052 7 Citing prelimmary estimates made by A M

St Paul Cos Inc OTC 4838-13 78 232 48 48.88 48.38 275 4 Baldwin Utd Corp NYSE 59.25 -9.2 10 1 1.60 2 7 65.380 59.25 157.7 Best Co, it reported Industry underwritingSareco Corp OTC 3900 -10 75 220 56 39 50 39.00 57 8 Teledyne Inc (Argonaut) NYSE 137 00 -1 7 7.1 0.00 0.0 141.25 136.50 401.2
Sri Corp OTC 23 25 33 46 1.00 43 23·25 22.75 23 9 losses of about $6 billion last year, compared

Tranaamerica Corp (Occidental) NYSE 22.13 -1.1 64 140 6.3 23.38 22.13 274.7 with a $34 billion loss in 1980 InvestmentSelbels Bruce Group Inc OTC 2563 -38 14.4 080 3.1 26 50 25 63 30 2
=====

Stateiman Group Inc OTC 638 00 55 015 2.4 6.38 6 38 11.8 CONGLOMERATES/HOLDING COS. AVERAGE 74 3.4 income reached $13 4 billion in 1981, com-Tokio Marine & Fire Ina Co OTC 117 00 0.6 93 100 0.9 118.50 117.00 2.0

pared with $11 1 billion a year earlier*Record high/low since Jan 1, 1981 System design Altman infomation Systems
The previous record underwriting loss was

the $4 3 billion loss suffered in 1975



If you were investing in this Empire
card table, youti consult an expert.

WhybuyWorkers'Comp. any differently?

You don't have to go far to find a Workers
Compensation program for your business.
But finding the expertise to make it work for
you is another matter.

At American Mutual, nearly 70% of our
business is in Workers' Comp. So we know
more about it than almost anybody And we
apply what we know to what you need. With
programs as individual as you are.

And we can also tailor general liability and
commercial auto insurance plans for you.
With the same know-how we're known for.

So if you value your business, shouldn't
you be talking with the experts?

Photograph courtesyof Sotheby Parke Bernet.
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