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update:
Hospital system forms
captive in Tennessee

MEMPHIS-Methodist Hospitals of
Mernphis has formed the fifth Tennessee-
based captive insurance company and w:11
form the first commercial insurance com-
pany subsidiary of a Tennessee captive.

The not-for-profit system, which wants
to enter the insurance business, is forming
the captive, United States Security Insur-

Continued on next paoe

FM alters premium deposit
By LEN STRAZEWSKI

and JOHN W. MILLIGAN

JOHNSTON, R.I.-High interest
rates and buyer demand have fi-
nally wrought a change in the Fae-
tory Mutual System's ancient pre-
mium deposit plan.

But the change, effective July 1
and approved last week by the FM
board, may be less than what the
consumers want, Business Insur-
ance learned in interviews with

brokers, FM competitors and cor-
porate risk managers.

"What we are doing is setting up
an optional deferred payment plan
that will allow the policyholder to
hold on to more of the premium
deposit, possibly taking advantage
of the high interest rates and in-
vestment income," explained
James Jergensen, senior vp of Al-
lendale Mutual Insurance Co.

But in exchange for a deferred
payment, the policyholder will re-
ceive a lower dividend at the end
of the policy period.

The ancient premium deposit
plan, initiated by Allendale foun-
der Zachariah Allen in 1835, de-
mands that a buyer pay about five
times its annual premium in ad-
vance to provide capital for the
mutual insurance company.

In periods of low interest rates,
losing the cash for investment pur-
poses was negligible. But as inter-
est rates grew so did policyholder
complaints about losing a signifi-
cant cash-flow advantage.

Stock insurance companies.
which have moved into under-
writing the FM specialty of highly
protected risks but don't need de-
posit premiums, began to take ad-
vantage of the controversy.

Commerce & Industry Insurance
Co., part of the American Interna-
tional Group, began a marketing
program targeting dissatisfied FM
policyholders (BI, Sept. 8, 1980).

The new deferred premium de-
posit payment plan is a direct re-
sponse to marketplace requests and
a solid effort to retain policyhold-

Comparing the cost of the FM options
Old New

Deposit premium/day one: $300,000 Deposit premium/3 years $300,000
56% charge at end of 3 years: -$168,000 68% cherge at end of 3 years: -$204,000
Dividend paid at end of 3rd year: $132,000 Dividenc paid at end of 3rd year: $ 96,000
Deposit value- 15% interest rate: $456,262.50' Deposit value- 15% interest rate: $399,337.50'
Less dividend: -$132,000.00 Less div dend: -$ 96,000.00
Real cost: $324,262.50 Real cost: $303,337.50
*$300,000 times 15% for three years.

**$100,000 paid at the start of each year, earning 15% equals $152 087.50 from first year; $132,250 from secondyear; $115,000 from th rd year.

ers upset with the old deposit sys-
tem, Mr. Jergensen said.

Under the new plan, a firm pur-
chasing coverage from the FM
System could pay one-third of the
premium deposit in each of three
policy years rather than the full
deposit on the day of policy incep-
tion.

The deposit, however, wculd be
absorbed for premium at 12 points
more or a 21% higher rate at the
end of the Policy period, tak. ng the
edge off investment income gain
for the buyer and capital loss for
the insurer.

In analyzing the cost of the two
plans, risk managers would calcu-

Florida wage.loss program
cuts work comp rates 28 %

By STEVE SHERWOOD

WALT DISNEY WORLD, Fla.-With
medical and legal costs skyrocketing, the
idea of providing more workers compensa-
tion benefits to employees while paying less
in insurance premiums is an employer's im-
possible dream-except in Florida.

A 2-year-old wage-loss program, combined
with other workers compensation reforms,
has brought a 28% reduction in Florida's
workers compensation insurance rates. In
the same period since Aug. 1, 1979, when the
wage-loss law went into effect, the maxi-
mum weekly benefit for injured workers in-
creased to $228 a week from $130.

Florida had the fifth-highest workers
compensation insurance rates in the nation
and its workers compensation insurers lost
$205 million in underwriting from 1973 to
1977. Now it ranks around 13th for rates, and
insurers are making a profit again. The
weekly benefit level is the 18th-highest in
the nation, up from 4lst.

"It is now quite obvious wage-loss has
worked," says Robert Hilton, vp of the Na-
tional Council on Compensation Insurance in
Birmingham, Ala. The NCCI is studying the

Florida wage-loss saving
New claims filed 48.2% reduction

1979 24,082
1980 12,472

Attorneys' fees 10.6% savings
1979 $18.9 million

1980 $16.9 million

Lump sum settlements 3696 reduction
1979 15.422

1980 9,806

Amount of benefits awarded
1979

1980

state's wage-loss program and presented a
preliminary report of its findings to the Flor-
ida Division of Workers Compensation on
June 10.

Based in part on that report, the division
voted to reduce workers compensation insur-

INSIDE:
Page 2

Court says safety,
not cost, counts

17.1% savings
$91.7 million

$76 million

ance rates 7.8%, bringing to 28% the total rate
reduction allowed since the wage-loss pro-
gram began.

Mr. Hilton, however, cautioned that other
states may not have the same success with a

Continued on page 22

Employers could win
comp refund in Illinois

Page 3

late the discounted present value
cost under each and consider the
company's tax situation to deter-
mine which would be cheaper on
an after-tax basis. But some simple
arithmetic shows the deferred pay-
ment plan can save the buyer some
money (see chart).

Continued on page 24

Liability loophole
could start run
on PBGC coffer

By JERRY GEISEL

GRANDVILLE, Mich.-The future of
the nation's defined benefit pension plan
system may be at stake in a lawsuit a
Michigan aerospace company has filed
against the Pension Benefit Guaranty
Corp.

AlloyTek Inc., a manufacturer of jet-
engine components, is trying to use a
loophole in the federal pension law to
shift $4.5 million in unfunded vested lia- '
bilities to the PBGC. AlloyTek has al-
ready set up a new defined contribution
plan.

It is suing in federal court for the
PBGC to take over its defined benefit
plan that provides benefits to about 250
retired employees.

Getting rid of its existing pension plan
and its mountain of unfunded liabilities is
an economic necessity, said Hilary Miller,

 AlloyTek's chairman of the board. "The
company's survival depends on terminat-
ing the plan."

But PBGC is balking and won't accept
Continued on page 22

More people
enroll in HMOs

Page 21
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-update: Court puts work safety
Tennessee gets fifth captive
Continued from prevzous page
ance Co, to operate as a not-for-profit insurer underwriting only before employer costs
risks of Methodist Hospitals Its subsidiary, United States Security
Fire & Casualty Co, will underwrite risks for third-parties, includ-
ing hospitals managed but not owned by Methodist Hospitals By JERRY GEISEL Employers argued that OSHA rejected that request in a footnote

The two companies are necessary to protect the tax-exempt posi- cannot issue safety rules to protect to last week's decision
tion of Methodist Hospitals and allow the subsidiary insurer to op- WASHINGTON-Federal regu- workers if it does not back up the In a similar case last year, the
erate as a for-profit and tax-paying entity, said Buddy Nichols, lators d o not have to balance rules with proof that the real bene- court rejected an OSHA standard
former risk manager for the hospitals and now president and chief health benefits against the cost to fits to employees will outweigh the limiting worker exposure to can-
executive officer of the insurers employers when setting rules to added cost to industry cer-causing benzene

The captive was formed last week with a $750,000 letter of credit protect workers from on-the-job The textile industry received In that case, the court rejected
An additional $27 million will be paid into the captive, $125 mil- dangers, the Supreme Court ruled support from the Reagan adminis- the standard because the govern-
lion of which will capitalize the commercial insurance company to last week tration, which asked the court to ment failed to prove that a reduc-
be licensed this week In a 5-3 decision that reJects the turn the allow the administration tion in exposure to benzene would

concept of cost-benefit analysis, the to reconsider the rule The court reduce the cancer rate of workers .
New directors at Celina court said the health of workers "is

above all other considerations "
CELINA, Ohio-New directors have been named at Celina Fi- However, in upholding a 1978

nancial Corp, an insurance holding company, after seven directors Occupational Safety & Health Ad-
resigned following a dispute over the reinstatement of chief execu-

Bush defends cuts in OSHA rules
ministration rule slashing the

tive Don W Montgomery amount of cotton dust to which a
At a meeting June 12, Dr Charles Caylor, Bernard Daenzer, By LEN STRAZEWSKI

worker may be exposed, the high
Robert Engle, Edward Heminger, Edwin Johnson, Norman Kuhl- court said that health rules must WASHINGTON-The Reagan administration is working to head
man and Edward Knapke were named new directors undergo a 44feasibility analysts " off labor union backlash to reduced Occupational Safety & Health

About a month ago, the directors voted to remove Mr Montgom- That analysis, as defined in the Administration regulation, Vice President George Bush told Bust-
ery, who is also chairman of the Illinois Insurance Exchange board 1970 Occupational Safety & Health ness Insurance

of directors, as chairman and president of Celina Act, requires the Labor Depart- .Ti ve been in touch with the labor guys about *
Mr Montgomery tendered his resignation as chairman of the ment, in forming a regulation, to what we are trying to do with OSHA, and I know  s,·.

exchange after he was elected chief executive of Celina Mutual .,adequately answer that no em- they are concerned about some parts of our pro-
Insurance Co, National Mutual Insurance Co and Republic Insur- ployee will suffer material impair- gram," he said "But I just don't think they under- kf
ance Co , but has since withdrawn that resignation ment by health, limited only to the stand what we are doing "

extent to which this is capable of Laoor unions, according to industrial sources,
Aneco sues investors f

being done " are considering asking members to file workers ,
The 1978 OSHA dust standard, compensation Claims in areas in which OSHA is

HAMILTON, Bermuda-Aneco Reinsurance Corp is suing its in- which went into effect in March abandoning or reducing regulations
vestors, Federated Development Corp and Cayman Reinsurance 1980, set up a sliding scale of expo- A large pharmaceutical firm, for example, has
Corp, charging them with conspiring to take over the firm sure limits to cotton dust in textile noted an increase in hearing-loss claims since

Federated, the parent of Federated Reinsurance Corp, owns mills Exposure to cotton dust has OSHA noise standards, one of the Carter adminis-
about 16% of the publicly held Aneco and Cayman Re holds about been linked to brown lung, a respi- tration's midnight regulations, were postponed Bush
72% of Aneco stock, according to Aneco's attorney Mathias Mone ratory disease "We must explain to labor and industry that

The suit charges Federated, Cayman Re and investment banker The standard sets a permissible we aren't trying to damage the workplace environment-that we
John Muir & Co "had secretly and illegally conspired to form and exposure range to cotton dust of aren't trying to create an unsafe workplace," Mr Bush said at the
formed a group for the purpose of obtaining control of Aneco, 200 micrograms to 750 micrograms annual meeting of the National Assn of Insurance Brokers
replacing its present management and frustrating management's of dust per cubic meter of air over "What we are looking for is a cost-benefit and operating effi-
plans " an eight-hour period ciency that could come from eliminating excess regulation that

The complaint claims the group planned to circumvent stock The textile industry, however, over-aps state powers in workers compensation and tort law," he
limitations placed by the Bermuda Monetary Authority by acquir- resisted the OSHA rule It warned said
ing portions of stock and voting it together to form a controlling that compliance costs could exceed Contznued on page 26
interest $2 billion

Aneco is seeking a court order to force the accused firms to divest
themselves of Aneco stock acquired illegally and prevent the firms
from voting Aneco stock Sasse's reinsurer agrees
Syndicates assessed extra fee

CHICAGO-Each of the the nine syndicates approved by the
fledgling Illinois Insurance Exchange will be charged an additional to pay $7 million settlement
$10,000 fee following action by the interim board of directors

In addition, all new syndicates will be assessed the extra fee LONDON-The major reinsurer Sasse, which at last count were ex- Sasse Syndicate The bailout settled
when they submit applications The fee is to cover the exchange's of the Lloyd's of London loss- pected to total $51 million a lawsuit against Lloyd's of Lon-
operating and administrative expenses, a spokesperson said strapped Sasse Syndicate is ex- Lloyd's will receive the $7 mil- don filed by Sasse members who

Formaldehyde award appealed
peted to pay Lloyd's $7 million to lion set:lement to offset its $36 mil- charged that Lloyd's failed to
settle $14 million in claims lion bailout of the members of the Continued on page 26

The set:lement with the Instituto

PORT ANGELES, Ore -The largest product liability award to de Resseguros de Brazil, which is
date involving injuries allegedly caused by formaldehyde exposure pending legal formalities, was an-
is being appealed by Fleetwood Homes of Washington Inc and Surplus lines issue deadline extended

nounced last week at the end of
Olympic Auto & Trailer Sales in a Tacoma appeals court the Lloyd's annual meeting The deadline has been extended to Monday, June 29 for surplus

A Clallam County Superior Court recently ordered the two de- It also was suggested that more lines brokers and insurers and managing agents to submit com-
fendants to pay plaintiff Maureen Tiderman $566,500 in compensa- funds were expected from other pleted questionnaires to be listed in the Business Insurance ex-
tory damages for respiratory ailments she claimed were caused by reinsurers cess.

formaldehyde toxins m her mobile home (BI, June 1)
surplus lines special issue to be published Aug 10 Any surplus

At one time, Lloyd's said all lines supplier who has not received a questionnaire should imme-

Missing money located in bank
reinsurers of Sasse owed about $15 diately contact Claudette Eisenzimmer at 312-649-5398
million toward claims against

WASHINGTON-The largest money market fund in the Wash-
ington area has located a Swiss bank account containing most of the
$1 5 million allegedly stolen in an electronic heist Captive ruling may go to high court

First Variable Rate Fund fgr Government Inc said an employee
transferred more than $1 5 million of fund money to the Virginia By KATHRYN J. McINTYRE the U S Supreme Court for a writ The 9th U S Circuit Court of
bank account of her boyfriend The money was later shifted to a of certiorari in its losing battle over Appeals denied Carnation's peti-
Swiss bank account, they say First Variable has about $1 5 million LOS ANGELES-Carnation Co the tax treatment of dealings with tion for a rehearing on May 13,
of fidelity insurance from Federal Insurance Co (BI, June 15) has until early August to petition its captive insurance company leaving the company 90 days to pe-

tition the Supreme Court for a
hearing

index errors & omissions Carnation's outside attorney, J

Patrick Whaley of Musick, Peeler
& Garrett in Los Angeles, says his

• Contrary to a statement in a BI Ticker column, the prospectus for client has not decided yet whether
Around the states 10 Products & services 20 Transglobal Insurance Co Ltd correctly states the total income figures for to petition the high court
Benefit beat 4 Washington 12 Walton Insurance Ltd before administrative expenses and notes adminis- He admits, however, the chances
BI ticker 27 Worldwide 20 trative expenses for two years where results seemed to radically differ of the high court accepting the pe-
Classifieds 24 Vol 15 , No 25 -Business In- from Walton's annual statements (BI, June 1) tition are slight "This is true in
Comings&goings: buyers 18 surance (ISSN 0007-6864) 15 pub- • Due to an editing error, a riskWatch column in the June 15 issue any case where there lS no conflict
Comings&goings: industry 15 lished weekly at 740 Rush St, Chi- suggests that the bill pending in Parliament introduces self-regulation at among the circuits," he explained
Datebook 16 cago, Ill 60611 Second-class post- Lloyd's of London The bill reforms the self-regulation system already in , The 9th Circuit affirmed of the
Editorial opinions 6 age is paid at Chicago, Ill, and at effect at Lloyd's The divestment issues involve removing underwriting December 1978 Tax Court ruling
Info 20 additional mailing offices Post- agents from the ownership of brokers and the separation of member that Carnation's dealings with its
Insurance services guide 26 master Send address changes to agents from managing agents, supported by Parliament to safeguard the captive insurer did not constitute
Letters 6 Business Insurance, circulation de- independence of Lloyd's underwriters and tnose who bring members to insurance for tax purposes The ef-
London line 16 partment, 740 Rush St, Chicago, Lloyd's feet on other cases between the In-

Markets 19 Ill, 60611 Copyright 1981 by Crain • General Public Utilities Corp, owner of the Three Mile Island reac- ternal Revenue Service and com-
Perspectives 13 Communications Inc tor, is Suing the Nuclear Regulatory Commission for $4 billion in property panies using captive insurers

damage Due to a typographical error, the figure was misstated June 15 Continued on page 21
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Illinois firms may get work comp refund
By EILEEN NORRIS

CHICAGO-Thousands of Illinois employers could be ap-
portioned some $500 million in refunded workers compensa-
tion insurance premiums if a 23.8% rate increase from 1979 is
reversed in circuit court this week.

Chances are good that all or part of the rate increase, ap-
proved by the Illinois Insurance Department, will be re-
turned to commercially insured employers, sources say.

Illinois Insurance Director Philip J. O'Connor recently
blasted insurers for their "excessive profits" (BI,May 25), sup-
porting the case for a refund.

The class action suit, filed in Cook County Circuit Court in
August 1979 by the Associated Employers of Illinois and the
state chapter of the AFL-CIO, asks that the rate hike order
be overturned. It also asks that the National Council on Com-

Man sues insurer

to get $400,000
By STEPHEN TARNOFF

pensation Insurance, a ratemaking organization that submits
rate proposals on behalf of many insurers in most states, be
required to resubmit a proposal.

NCCI, the suit charges, used insurers' estimates for in-
curred but not reported losses when calculating needed rates.
The IBNR factors increased the expected loss ratio, which
supported the greater rate increase.

The NCCI actuary who has been involved in the case since
it began could not be reached for comment.

At the time the 23.8% rate increase was granted-the in-
dustry originally had asked for a 36.8% increase-the Insur-
ance Department did not consider insurers' investment in-
come to determine rates needed, said Bob Gossrow, a casualty
actuary in the department.

Since the approval of the rate hike in 1979, however, the
Insurance Department has become keenly aware of the

SACRAMENTO, Calif.-A California man who agreed to a $3 million
structured settlement after a 1979 gun accident is suing the Italian insurer
of the gun manufacturer for allegedly refusing to pay its $400,000 share of
the award.

And the devaluation of the Italian lira since the agreement makes the
original settlement worth less than expected.

Boid Charles Lehman, 34, who lost part of his skull in the accident, filed
suit in Yolo County Superior Court against Generali of Italy last month.

The company had agreed to pay 400 million lira (about $400,000) but
then refused to do so, according to John Poswall, Mr. Lehman's attorney.

Robert Stein, the attorney for Generali in New York, denied this week
that Generali has refused to come up with the money.

"I'm not inclined to comment on it. It is still in litigation," he explained
to Business Insurance. "Hopefully, it will be resolved and is in the process
of being resolved."

A spokesman for a Generali office in New York agreed that the mat-
ter may be resolved soon and said a meeting was scheduled late last week.

"The claims will be paid shortly," Georgio Balzer said. "There were
some technical difficulties."

Mr. Balzer said that communication problems sometimes occur when
parties from different countries are involved.

Generali is the insurer for Ransom Italia, a gun manufacturer, which
was one of the defendants in the product liability suit.

Mr. Poswall said a settlement agreement between Mis client and Ransom
was entered into on Feb. 13, 1981. A 60-day grace period was allowed for
payment, but it was never received. In mid-May, he again went to court
and had a judgment entered against Generali.

About a week later, a suit was filed against Generali and Aetna Life &
Casualty Co. based upon the alleged misrepresentation of the settlement
and to seek additional damages.

Aetna is involved because it is a partner of Generali, acting as an
insurance adjustment service for it, Mr. Poswall said.

Complicating the problem is that Generali agreed to pay the equivalent
of $400,000 plus 10% interest in lira, Mr. Poswall said. Since the settlement,
however, the lira has been devalued substantially and the value of the

Continued on page 21
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Ron Jackson of the Minnesota Twins cleans
out his locker at the beginning of the strike

"monetary impact" of investment income, said another
source in the department.

"If we had to do it over again, and the law allowed for it,
we would have considered investment income in the rate
request," he said.

As of Sept. 15, 1980, however, Illinois law was changed so
that investment income can be analyzed in determining what
rates should be charged, Mr. Grossrow said.

Circuit Court Judge James Murray has indicated he will
rule on the nearly 3-year-old lawsuit in a written opinion
slated for release June 23.

He could remand the matter to the Insurance Department
for action; order a full or partial reversal of the 24% hike,
which would return about $500 million in premium to em-
ployers; or he could rule that the rate hike was not excessive.

Continued on page 26

Striking players'
health benefits

are safe for now
By JOHN W. MILLIGAN

NEW YORK If a major league baseball player has
an emergency appendectomy during the current base-
ball strike, the cost will be covered under his group
medical plan at least for a while.

But if he hurts his knee working out on his own to
keep his pitching arm or his swing up to par, he won't
get workers compensation benefits.

Players will continue to qualify for all employee
health benefits during the baseball strike, but will not
qualify for workers compensation benefits since they
aren't on the job. That probably will keep most from
working out to keep in shape while they are benched
by the strike that began June 12.

By definition, workers compensation covers only
work-related injuries, said Doug McCormick, trea-
surer of the Pittsburgh Pirates. Therefore, if a player
injures himself working out after he's walked off the
job, he could not collect for injuries through the
workers compensation system, Mr. McCormick said.

This is a basic tenet of workers compensation in all
states, he said.

The Pirates organization insures its workers com-
pensation risks through The Home Insurance Co., he
said.

All players, however, still qualify for hospital, sur-
gical, major medical, dental and pension benefits
through a trust administered by Meidinger Inc. of
Cleveland, said Meidinger spokeswoman Angelia
Rowland.

The major league teams contribute to the trust,
which has three segregated accounts, twice a year,
after the All Star game in July and the World Series

Continued on page 21

RIMS, PRIMA debate pool standards
By EILEEN NORRIS

DETROIT-Model standards are
in the works for municipalities
that want to self-fund their risks,
but a disagreement over enforce-
ment is taking center stage.

The two major parties on an ad
hoc subcommittee of the National
Assn. of Insurance Commissioners'
task force on municipal liability
can't agree on whether guidelines
for pooling should be enforced-or
just available to governmental
bodies as standards to follow.

The Public Risk & Insurance

Management Assn. is all for stan-
dards but thinks compliance
should be voluntary. The Risk &
Insurance Management Society, on
the other hand, believes standards
should be enforced by each state
insurance department.

The controversy is brewing in a
subcommittee that officially has
been disbanded under the NAIC's

reorganization plan (BI, June 15),
but RIMS and PRIMA members,
along with some insurers, plan to
keep the committee work active.

A consensus report on standards
for municipalities that want to pool
all or part of their risks may be
forthcoming.

The proposals include:
• An annual certified public ac-

countant audit and actuarial audit
of the pool. The pool should make
the audits available to participating
pool members.

• Pool bylaws that contain cer-
tain standards for pool operation,
including establishment of reserves

that are actuarially sound and sub-
ject to any existing tort liability
statutes.

• Bylaws that provide for deter-
mining the amount of catastrophic,
excess loss coverage of specific
stop-loss insurance that should be
purchased.

• Pools that are authorized to

someone you should know

provide or contract with any quali-
fied firm to carry out reporting
and handling of claims, loss-pre-
vention services, safety engi-
neering services, administrative
services and any other services for
proper functioning of the pool.

• Establishment of sound risk
management techniques and audits

of the risk management operation
by a consultant or auditing firm
every three years.

Because the makeup of the advi-
sory committee represents many
diverse views, the process of com-
pleting a final report will not be
simple, said Dennis Connolly, sen-

Continued on page 26

Florida exchange's Teale sets international goal
By STEVE SHERWOOD

WALT DISNEY WORLD, Fla.-When Alan Teale crossed the ocean
to take command of the Insurance Exchange of the Americas this
month, he didn't pack away his worldwide insurance background.

The former director of Lloyd's of London's policy-signing office and
a founder of the British Insurance Brokers Assn. wants the exchange to
snare a good share of the international insurance and reinsurance mar-
ket.

Just how big that share will be depends entirely on the exchange's
investors, Mr. Teale said during an interview.

"We can take as big a bite of the international market as our capital
and surplus allow," Mr. Teale said. "The sky is the limit as far as we're
concerned."

Mr. Teale, who officially became the chief executive officer of the

exchange on June 1, has been working toward its entry into the insur-
ance market since November and hopes to have the Miami facility
ready by fall 1982.

"The exchange will be another member of the international insur-
ance and reinsurance market," he said. "Except through overseas sub-
sidiaries, the U.S. insurance industry is not a world power. Although
the United States leads the world in total insurance volume, it trails
much smaller countries in the international market. The exchanges
(New york, Illinois and Florida) are trying to remedy this."

Legislation that allowed the creation of the Florida exchange was
passed by the state Legislature in 1979. The law empowers the ex-
change to accept business in all lines, except those restricted to the
state's admitted carriers.

"We can write business in other states provided we are not prohi-
Continued on page 23
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Firefighters receive legal coverage
The Philadelphia Fire Fighters

Union now receives group legal in-
surance as part of its total benefit
package.

The legal services are fully paid
by the city of Philadelphia and un-
derwritten by the Prudential Plus
Insurance Co. Legal services are
provided by Law Stores Group
Inc., a subsidiary of Century Gen-
eral Corp.

Law Stores provides preventive
legal services that include an esti-
mated 80% of an employee's legal
needs.

For legal matters of a more seri-
ous nature, employees are referred
to an attorney in their vicinity and
the Prudential policy pays for the
legal fees.

Preventive services are pro-
vided by Law Stores on an unlim-
ited basis.

benefit beat

Dental plan
The Berkshire Life Insurance

Co. of Pittsfield, Mass., now pro-
vides a comprehensive dental plan
for all its full-time and permanent
part-time employees.

The new plan is underwritten by
the Connecticut General Life In-
surance Co. and covers four classes
of dental services: Class I fcr basic

services such as cleaning, examina-
tions and X-rays; Class II for sim-
ple fillings, extractions and peri-
odontal treatments; Class III for
crowns, inlays and installation of
dentures; and Class IV for braces
and orthodontic services.

Classes I, II and III carry a com-

bined calendar year limit of $750,
while Class IV carries a lifetime

dollar maximum of $750.

Benefit cost

Basic employee benefits-pen-
sions and group health and life in-
surance coverage-cost e -nployers
an average of 12% of payroll. ac-
cording -0 a new survey.

The survey, "Cost of Basic Em-
ployee Benefits," conducted by
William M. Mercer Inc., found that
pensions soak up an average of 7%
of payroll, while health insurance
consumes 4.3% of payroll and life
insurance 0.9%.

Of the industries surve-ed, utili-

ties spent the most on basic bene-
fits, 13.8% of payroll, while retail
and wholesale merchandisers spent
the least, 5.7%.

Mercer surveyed 356 employers
in the fall of 1980 to determine the

average cost of basic benefits.
Free copies of the report may be

obtained by writing William M.
Mercer Inc., Dept. 99, 1211 Ave. of
the Americas, New York, N.Y.

Pension assets

Employees of The Bulletin, a
Philadelphia daily newspaper,
have filed a class action suit in fed-

eral court to prevent the paper's
management from withdrawing a
reported $5 million in assets from
an employee pension fund.

The suit alleges that such action
would violate state and federal

Now When You BUY

ClaimFacts and ImpleFacts
You BUY

The Same Company
Erisco

More than a decade ago Thomas National dedicated its resources to the development of a system for
deferred employe benefits recordkeeping and the result was ImpleFacts. Benefits managers who en-
joyed the advantages of ImpleFacts came to us for assistance in health cia ms processing. The result
was the creation of Erisco and its advanced on line system-ClaimFacts. Today, both these upgraded
systems-ImpleFacts and ClaimFacts-are offered by Erisco, a wholly-owned subsidiary of the
Thomas National Group.

These systems currently respond to the needs of more than 400 compan es, including many Fortune
500 corporations. Erisco makes the systems available for lease, purchase, 0- service which is provided at
its own Data Center.

ImpleFacts Provides Recordkeeping for-
Thrift/Savings, Profit Sharing, TRASOP
and Stock Option Plans...
for...

Corporations, Banks, Insurance Carriers
and Consultants

Video Display Terminals (In Your Office)
m Access indicative participant information
• Correct existing files
• Input additional data right up to scheduled

processing time.

Special Processing Cycles
• Between valuation updates
• Weekly payouts
• Higher employee morale

Improved System Features
• Double vesting schedules
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• Basic and Major Medical
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One Screen Claims Processing
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I Adjudication
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laws and a promise made in 1972
by The Bulletin Co. never to re-
move assets from the fund, which
consists of employee and company
contributions.

John J. McCabe, general man-
ager of The Bulletin, said there is a
surplus in the pension fund and
maintained the company is doing
nothing "illegal." The company has
requested permission from the In-
ternal Revenue Service and the

Federal Guarantee Pension Fund
to remove some of the fund's

assets, he said.
Charter Media Co., which pur-

chased The Bulletin last year,
knew the pension was overfunded
and the purchase price "reflected
that," he said.

Although he could not provide
the exact figures, Mr. McCabe said
Charter purchased the paper for a
higher price, with the intent of re-
couping a portion of the cost from
the fund.

Employee contributions into the
fund already have been reduced
because of the surplus, he said, and
the amount which Charter would
remove would not reimburse it for

the large capital investment it has
made.

Mr. McCabe, who joined The
Bulletin Co. in October 1980, was
not aware of any promise made by
the prior management to not re-
move assets from the pension fund.

Insurers changed
Crain Communications Inc., pub-

lisher of Business Insurance and 14

other business and consumer publi-
cations, has changed insurers for
its medical, life and long-term dis-
ability plans.

Citing dissatisfaction with the
speed and quality of service pro-
vided by its previous insurer, the
Connecticut General Life Insur-

ante Co., Crain has placed its med-
ical and life insurance coverage
with the Confederate Life Insur-

ance Co. Crain has also switched its

long-term disability coverage to
Union Mutual.

Coverage with the new com-
panies essentially will be identical
to that received previously, the
company said.

Crain's comprehensive medical
plan pays for: 100% of reasonable
and customary hospital confine-
ment costs up to $2,000 per year,
and 100% reimbursement of the re-

maining covered expenses after the
first $2,500; 80% of non-hospital ex-
penses for injuries; 80% of non-hos-
pital expenses for illnesses with a
$100 deductible per year; maternity
benefits at the same rate as ill-

nesses; and 80% of accidental in-

juries with 100% reimbursement of
emergency room fees.

The company's long-term dis-
ability plan is in the form of salary
continuance insurance. After 90

days, employees receive 60% of
their salary up to a maximum of
$2,000 per month. A minimum
monthly benefit of $60 is paid re-
gardless of other income.

Comprehensive medical cover-
age for employees is paid by Crain,
while coverage for dependents is
shared by the company and em-
ployee at a cost to the later of $30
per month.

Salary continuance insurance is
also shared by the company and
employee, with 85% of the pre-
mium paid by Crain and 15% by
the employee.

With the new insurers, Crain has

obtained higher maximum
amounts for both long-term dis-
ability and for basic and additional
life insurance.

Made any benefit changes? Write
John W. Milligan, Associate Editor:
Business Insurance, 220 East 42nd

St., New York, N.Y. 10017; 212-210-
0141.
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editorial opinions

A timely change
r'7aehariah Allen would be proud.
ZA The change in the deposit premium re-
quirement of the Factory Mutual System re-
ported in this issue maintains the tradition he
established of fairly pricing commercial fire
insurance.

The FM change also reminds us that this
business of risk and insurance management is
in constant change, responding to the de-
mands of knowledgeable risk managers and
competition from suppliers willing to meet
those demands.

The FM System's deposit premium require-
ment dates back to forma-

tion of the first mutual in- '

surance company founded
in 1835 by Zachariah Allen
to reward manufacturers

practicing fire prevention
with lower insurance rates.

The 19th-century textile .*
manufacturer had enough
of insurers' unwillingness
to reward these loss-pre-
vention efforts with re-

duced rates. The creation

of Manufacturers Mutual

Fire Insurance Co. by Mr.
Allen and other Rhode Is-

land mill owners stands as

an early example of busi-
ness people forming their
own risk-funding alterna-
tives when the commer-

cial insurance market is unresponsive.
The deposit premium plan established to

provide the mutuals with the money needed
to pay the big losses that weren't prevented
worked well for more than a century. But in
the last few years of record high interest rates,
the buyers questioned the additional cost of
doing business with an insurer that demanded
big premium deposits.

It seemed for awhile, however, the FM Sys-
tem wasn't going to respond. Every inquiry by

Business Insurance about a rumored change
was met with denial and staunch defense of

the deposit requirement.
Now we find out that FM executives have

been scrutinizing the deposit premium re-
quirement for more than two years, in the
best tradition of Zachariah Allen.

Indeed, it's as unjust to ignore a change in
economics today as it was to ignore loss-pre-
vention efforts in Mr. Allen's day.

We're sure, too, that the frontal attack on

the deposit premium requirement by Ameri-
can International Group's Commerce & In-

dustry Insurance Co.

! helped spur FM's decision.
i AIG's advertising cam-

paign kicking off its HPR
market, which criticized

the deposit premium re-

quirement as gluttonous,
captured the essence of

complaints by FM policy-
holders.

Who says the insurance
business can't change? In-
surers and brokers who

once criticized the forma-

tion of captive insurance

companies in Bermuda
now cater to their forma-

tion and needs. An indus-

try unwilling to provide all
the insurance a buyer
wanted will now write po-

licies to fill gaps in previous year's coverage.
And now the FM System changes a pre-

mium deposit requirement dating back to 1835
in recognition of the increased time-value of
money-and risk managers' demands.

Risk managers must now scrutinize the new
deposit premium payment option to determine
if it affords each of their companies enough
cash-flow benefits to make the Factory Mu-
tual companies competitive on price as well as
on loss-prevention engineering service.

Zachariah Allen
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letters
Business Insurance welcomes letters from its readers. Please keep your com-

ments as brief as possible. We reserve the right to edit letters for clarity or
space. Please send your comments to Letters to the Editor, Business Insurance,
740 N. Rush St., Chicago, Ill. 60611.

Guns don't kill people...
To the editor: I have a few com-

ments on your June 8 editorial re-
garding handgun control.

• Guns don't kill people, crimi-
nals kill people. If they don't have
a gun, they will use anything they
can get their hands on. Knives ap-
pear to be the state of the art in
prisons, for example.

• Criminals usually dont buy
guns in pawn shops or stores They
get them from fences or other
criminals. Most guns enter the
hands of a criminal through theft.

• As to the "full-time commit-

ment to protecting the health and
safety of people and property," I
couldn't agree more. But you have

Enforcement is impossible
To the editor: I read your edito-

rial on gun control in the June 8
issue with some interest because I

know something about the subject.
First and foremost, I have a

question that I challenge you to an-
swer. What effect have laws like
New York's Sullivan Law had?

I believe that in recent hearings
on the subject an assistant secre-
tary of the treasury testified that
the administration of such laws

would be nearly impossible and
would require huge amounts of
men and money.

The most recent fiasco in hand-

gun control occurred in Baltimore
where $50 was paid for each hand-
gun delivered to the police.
Thieves were stealing guns and
turning them in, and people came
from miles around with cheapies to
cheat the cops.

If guns are such a poor risk, why
then is coverage on a rifle range so
cheap?

.

IS

RISK

MANAGEMEAT

To the editor: Your logic regard-
ing the desirability of a national
gun-control law overwhelms me
(BI, June 8).

For a magazine to take this ap-
proach to a readership, which has
enjoyed the benefits and huge re-
duction in injuries and death occa-
sioned by the advent of OSHA to-
gether with the increases in cost to
the federal taxpayer and the fines
and harassment of employers that
it entailed, is ludicrous.

In a country whose legal system
cannot find the courage to impose
the death penalty for the murderer

failed to address the problem,
which is the criminal. We must get
them off the streets, and gun con-
trol or registration will not accom-
plish this. If a person is going to
commit a crime, what does he care

if he commits another by having
an illegal weapon?

I sincerely wish you would dedi-
cate an editorial to the criminal,

for if we can control them, there
will be no need for gun control.
Then you would have an editorial
that no one except the criminal
would disagree with.

Steven J. Jones
Jordan Jones & Associates

Sacramento, Calif.

Dick Fee

Fee & Fee Insurance Inc.

Bloomington, Ind. - ---
Editorial logic is ludicrous

of Robert Kennedy or mandatory
jail sentences for convicted dope
peddlers, what would you consider
an adequate penalty for a little old
lady with an unregistered
"banker's special" in her night-
stand?

What we need is enforcement of

the laws that are already on the
books, not the creation of another
meddling bureaucracy with a
multi-million dollar budget.

Dick Mlinar

National Insurance Agency
Corpus Christi, Texas

Early retirement trends
To the editor: In the Manage-

ment column (BI, May 4), Kenneth
Shapiro states that "this labor-force
growth is partially responsible for
the recent early retirement trend."

This statement is contrary to
what we have been able to ascer-
tain from some sources. As a mat-

ter of fact, we have heard just the
opposite is true due to federal legis-
lation, which gives workers the
right to work until age 70.

Karl E. Warming
Business vp

Berea College
Berea, Ky.

• Mr. Shapiro replies. "Data from
the Department Of Labor and So-
cial Security backs up the Presi-

dent's Commission on Pension Pot-

icl/s statement that 'retirement

trends over the last two decades
have been toward earlier retire-

ment.' But as you accurately per-
ceive, very recent data hints at a
possible reuersing Of that trend-
due mainly to high inflation rates.

'However, because of demo-
graphics, an eventual reuersal of
the early retirement trend is inevi-
table. Not only witt a shrinking
labor force in the next 20 years be
hard-pressed to support the post-
war baby boom retirees, but this
potentially insufficent labor pool
Will foce baby boom workers to
work longer. The 'premature' re-
versal that may be happening now
may have more important implica-
tions: if workers defer retirement,
the mass Of baby boom workers will
be pinched even more in the so-
called 'promotion squeeze.'"

0
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Maine defeats state fund for work comp
By STEPHEN TARNOFF

In a move that will* blease private workers com-
pensation insurers, the Maine Legislature last week
defeated a bill that would have created a state fund

to provide workers compensation coverage.
The bill, which had passed the Democratic-con-

trolled House of Representatives, failed by three
votes in the Republican-controlled Senate.

Had it passed, the state fund would have been
competitive with the private insurance industry.

According to Kenneth Allen, executive assistant
to Maine House Speaker John L. Martin, the state
compensation fund bill was a response to growing
concern by businesses that insurance rates are ris-
ing to astronomical heights.

Describing Maine as having a "high-risk indus-
trial base" with numerous logging and paper corn-
panies, Mr. Allen said the number of workers com-
pensation claims is higher than average.

This resulted in insurance premiums rising 25%
last year, and insurance companies indicated they
could justify 140% increases, Mr. Allen added.

In addition, Maine. has a liberal benefits policy,
ranking third or fourth in the nation, according to
Everand Stevens, chief examiner of the Maine Bu-
reau of Insurance.

The competitive state fund would have allcwed
Maine employers to choose either private insurance
companies or the state fund for workers compensa-
tion insurance.

Supporters of the state fund argued the cost of
workers compensation would drop since the state
could charge lower rates because it would not make
a profit, and this would force insurance companies
to reduce their rates to compete.

Opponents of the bill said it would entail more
government interference and not solve problems.

Mr. Allen said that two major compensation
packages were approved that will bring about "ex-
tremely important reforms."

The laws will enable the state to better catalog
claims, speed up access to medical reports for doc-
tors, lawyers and insurance personnel and increase
the speed and efficiency of the court system in han-
dling claims, Mr. Allen said.

RIMS may direct
open-rating study

DETROIT-The effect of corn-

petitive rating for workers com-
pensation risks on employers' pre-
miums may be evaluated in a na-
tional survey.

The survey is the latest attempt
of the National Assn. of Insurance

Commiss.oners to gain acceptance
of a mod el open-competition bill it
adopted last December.

Minnesota Insurance Commis-

ioner Mkhael D. Markman asked

the Risk & Insurance Management
Society at NAIC's annual meeting
in Detroit June 8-12 if RIMS would

survey i-s 3,400 members on the
"qualitafive aspects of workers
compensation risks."

Minnesota is the first state to es-

tablish open rating for workers

Watch the crack troop scramble
when you need fast action in excess.

V

1

"We need to increase our Excess Property limits within 48 hours.'

, 1 "We're looking for Excess Casualty that is explicitly writt -- ..» #
and reasonably priced."

"We want Workers' Comp coverage beyond self-insurance retention.-St-

The minute Baccala & Shoop receives an urgent inquiryrfB,6 broker,·h24
the crack troop of underwriting managers revs up its collective talent ZZZL
We assemble the pertinent facts. We analyze variables. We call on
our long experience in serving the excess needs of a cross section
of American business.

Still, it takes more than gung-ho people. It also takes vital support forces,
especially an extensive in-house capacity for all classifications of

excess and surplus lines. Our facilities are enhanced by two things: the
financial stability of the companies for which we hold policy-issuing
authority and an intelligent use of the reinsurance market.

Baccala & Shoop is one of the very few underwriters that devote 100%
of their time and efforts to excess/special risks.

Talk to the specialists at Baccala & Shoop. You'll learn they not only have
to be good to be a member of the crack troop, they have to be quick.

Baccala & Shoop
The crack troop

in underwriting management.
Atlanta Chicago Columbus, OH Dallas Denver Houston Los Angeles

(404) 231-9272 (312) 853-2777 (614) 846-6666 (214) 233-0201 (303) 399-4023 (713) 777-4530 (213) 385-6266

Minneapolis New York Philadelphia Phoenix San Francisco Seattle

(612) 545-4300 (212) 943-2070 (215) 567-2700 (602) 957-4580 (415) 777-4300 (206) 624-8711

compensation. The law will require
insurers to compete on price begin-
ning in mid-1983. Other states are
pushing for similar legislation,
with the hope that competition
would force rates down.

Mr. Markman said the survey
information would help regulators
evaluate how a competitive rating
structure would affect employers.

The survey would center on pay-
roll hours vs.· man hours in deter-

mining rates, said Reginald Beane,
governmental affairs director for
RIMS. He said RIMS is ready to as-
sist the NAIC, but that it's up to
RI3(IS' review committee to decide

if members should be surveyed. No
action has been taken yet, he said.

The task force on competition
and an advisory committee of the
NAIC's workers compensation sub-
committee are two of the few an-

cillary groups that will be retained
under a massive reorganization of
the NAIC.

Despite a flurry of last-minute
challenges from the insurance in-
dustry, a model national open-
competition bill for workers com-
pensation insurance remains un-
changed since its original adoption
six months ago.

Nationwide Insurance Co. was

one of several industry groups to
offer amendments to the model bill

at NAIC's annual meeting in De-
troit. The insurer disagreed with
several sections of the bill, includ-

ing a section that called for "moni-
toring competition."

Allstate Insurance Co. and State

Farm Insurance Co. expressed dis-
appointment in the model bill.
Bruce Clements of Allstate said the

model bill, as adopted, is not suffi-
ciently competitive.

The NAIC's competition subcom-
mittee opened up the bill to scru-
tiny from insurers and other inter-
est groups, but the subcommittee
left the measure virtually un-
changed and sent it on to the NAIC
executive committee.

One of the strongest backers of
open competition for workers com-
pensation risks is Illinois Insurance
Director Philip J O'Connor, who is
chairman of the NAIC competition
subcommittee.

"Many issues remain controver-
sial and some of the more funda-

mental issues are still receiving a
wide variety of viewpoints," Mr.
O'Connor said. "But the NAIC

model more than ever can be seen

as a solid middle and in some ways
as an optimal approach at this
point in time." .

Progress seen
on trade worries

WASHINGTON, D.C.-The In-

ternational Insurance Advisory
Council of the U.S. Chamber of
Commerce cites "considerable

progress" in improving U,S. gov-
ernment response to the interna-
tional trade and investment prob-
lems of insurance companies.

In its 1979-81 report, the IIAC
says the U.S. Trade Representative
has committed the administration

to "a major international effort to
support service industries includ-
ing insurance which are confront-
ing barriers in foreign markets."

This committment includes:

• Full use of existing bilateral
arrangements with other govern-
ments to resolve trade issues.

• Inclusion of service industry
concerns in the ongoing review of
U.S, export disincentives.

• Acceleration of domestic and

international preparations for fu-
ture negotiations on services.

• The review of U.S. legislation
on reciprocity for U.S. service in-
dustries. .



*liEESIR}0 6136 8[:ElipEZIEED EED [[MDEEIZ10



1@ / business insurance, June 22, 1981

* *-

Vermont requires pregnancy benefit nians
MONTPELIER, Vt.-Employer-

provided health benefits in Ver-
mont must include pregnancy ben-
efits, the state attorney general has
concluded.

The law, as interpreted by the
attorney general, requires the same
treatment for all employer-pro-
vided health benefits. Employers
must comply with the require-
ments regardless of size.

The interpretation is in keeping
with the Pregnancy Discrimina-
tion Act of 1978 that requires a
business with 15 or more employ-
ees to include coverage for preg-
nancy health benefit plans.

If the insurer should erroneously
advise its employer/insured about
benefits provided, the state's divi-
sion of banking and insurance se-
curities can treat it as "unsuitable

policy or unfair discrimination."

around the states

Surcharge dropped
TRENTON, N.J.-A 0.5% sur-

charge on property/liability insur-
ance policies that has been in effect
the past six years will be elimin-
ated Aug. 1, Insurance Commis-
sioner James J. Sheeran says.

The surcharge on policies writ-
ten by insurers admitted in New
Jersey was imposed to provide
funds for the New Jersey Prop-
erty-Liability Insurance Guaranty
Assn., which gives protection to
policyholders and daimants of in-
solvent admitted insurers.

The surcharge will be discontin
ued because the guaranty associa-
tion has sufficient funds to meet

expected liabilities.
As of last Dec. 31, the sureharge

had generated $56.6 million, of
which $42.9 million had been paid
in claims and expenses. Fourteen
companies are on the association's
insolvency list.

The association, which comprises
all property/liability insurers ad-
mitted to do business in the state,
was created in 1974.

Insurer fined

NEW YORK-New York State

Insurance Department has imposed
a $3,500 fine against AFIA, an as-
sociation of insurance companies
licensed to do business in the state.
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AFIA has acknowledged that it
placed advertisements in various
publications that did not show ad-
mitted assets, liabilities and re-

serves required by law, nor the
amount of surplus to policyholders
of its participating insurance com-
panies. The failure to include the
information violated New York in-

surance law.

AFIA has paid the fine and
stated the violations were inadver-

tent, have been corrected and that

all possible steps have been taken
to prevent recurrences.

$59,000 fine
NEW YORK-Aetna Insurance

Co., a subsidiary of Connecticut
General, and Aetna Fire Un-
derwriters Insurance Co. have

been fined $59,000 jointly by the
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Het working.
Associated's expert underwriters
know where their work is. Some-

times it's in the office. Often it's in

the field. We realize that when you
need a fast response on an excess,
surplus lines or special risk the best

way to get one is to get an expert
out of the office and onto the scene.

That's why the office is empty But
don't worry. There's another quali-
fted underwriter in the next office

over, ready to serve. Call Associated.

] Associated international Insurance CompanyNew Address: 3450 Wilshire Blvd.. #201, Los Angeles. CA 9001C. (213) 739-8840. TELEX 67-7302 AliC LSA
Member Stewart Wrightson insurance Group. London

, Excess • Special Risk • Surplus Lines · Liability and Property
Business accepted through specifically qualified surplus line brokers and reinsurance intermediaries.

state Insurance Department. The
fine was imposed after a market
conduct investigation of their rat-
ing and underwriting practices
found that they had committed
several insurance law violations.

The violations applying to multi-
peril insurance include: using rates
not filed with the department;
committing errors involving ineor-
rect experience ratings and indi-
vidual risk premium modifications;
failing to establish adequate rate
verification procedures; failing to
promptly process applications for
insurance benefits; delaying pay-
ment of claims already filed; and
paying no interest on late pay-
ments.

The insurers have acknowledged
the violations and paid the fine.
They have stated that the rates not
listed in the ISO manual are now

being submitted to the department,
that they have corrected their
claims procedures and that all nec-
essary steps have been taken to
prevent recurrences.

Rate increase
MONTPELIER, Vt.-Vermont

workers compensation insurers are
seeking state approval of a 2.3%
rate increase, the National Council

on Compensation Insurance says.
A spokesman for the NCCI, a

non-profit ratemaking organiza-
tion, said a change in the state law
raising weekly wage benefits pay-
able to victims of occupational in-
jury or disease made the increase
necessary.

The rate increase would apply to
all policies purchased or renewed
after June 30 and to policies out-
standing as of July 1, since the
higher benefits will be payable on
policies already in force,

Elect or appoint?
NEW ORLEANS-Legislation

has been introduced in the Louisi-

ana Legislature that would make
the state insurance commissioner

an elected rather than an ap-
pointed position.

The change, which would take
place in 1983, is being opposed by
the present commissioner, Sher-
man A. Bernard, who is in the
third year of a four-year terrn.
Louisiana Gov. David C. Treen

supports the legislation.
Mr. Bernard expressed his oppo-

sition in a letter to Gov. Treen and

instead recommended the abolition
of the state's insurance rate com-

mission, which he said could save
the state $2 million a year. .

Share in the
$82.7 million
savings in
workers' comp
Texas coverage.
Here's how Just separate your
Texas coverage from your
national workers' compensation
coverage. And place the Texas
portion with us, Texas
Employers'. Even though the
state of Texas sets rates for all
carfiers in the state, we're
allowed to pass savings from
operational efficiencies and loss
reduction back to our

policyholders. Thus, the $82.7
million reward in 1980 Learn

how you may get your share of
the reward by calling our
National Accounts Division at
214/653-8100.

Texas En,PLOvems·

AIMIA insuRance
Assecenon

6 P. 0.80* 2759
I Dallas, Texas 75221

Employers Insurance of Texas:
Texas Employers' insurance Assn,
Employers Nal ional 1 nsu rance Co.
Employers Casualty Co.
Employers Nat ional Life insurance Co.



Risk managers
to meet in Monaco

North American and European
risk managers and insurers will get
a chance to exchange information
and assess the state of the art at an
international conference Oct. 12 to
14 in Monte Carlo.

Sponsored by the Risk & Insur-
ance Management Society and the
Association Europeenne des As-
sures de L'Industrie, the confer-
ence is an attempt to bring the
world's often disparate approaches
to risk management and insurance
closer together.

"It is the first of its kind, the first
time European and United States
risk management groups will be
getting together," says Eckart Rus-
sell, risk manager for Alcan Alu-
minium Ltd. "They will be getting
together in an international forum
to discuss global risk management
problems."

Mr. Russell, who is chairman of
the International Cooperation
Committee of RIMS, says the inter-
continental exchange of ideas and
techniques is essential for risk
managers on both sides of the At-
lantic. The conference should help
establish a more exact definition of
risk management.

"Europeans will learn more
about the state of the art, what it is
all about," he says. It should con-
tribute toward creation of the
"same universal approach."

Americans will be able to learn
more about developing global in-
surance markets and the European
approach to product liability.

In addition, the more theoretical
European approach to risk man-
agement will be compared with the
American "quantitative, problem-
solving" methods, Mr. Russell says.

He estimates 350 to 400 risk man-
agers, insurance brokers and con-
sultants will attend. Some 50 top
executives will speak.

Opening-day sessions will fea-
ture a comparison of risk manage-
ment practices in North America
and Europe.

Speakers will include: Benedetto
Saleroli, insurance and risk man-
ager for Fiat Corp. of Italy; Marcus
Kiry, corporate insurance manager
for Ciba-Geigy of Switzerland;
James V. Davis, chairman-re-
search and development division
of Corroon & Black Corp, and
Matthias H. Haller, director of the
Institut fur Versicherungs Wirts-
chaft of Switzerland.

Second-day sessions will high-
light the relationships between risk
managers, government, brokers
and international markets. Speak-
ers will include: John R. Cox, pres-
ident of INA; Francois Settem-
brino, risk and insurance manager
for Tabacofina Ltd. of Italy;
Gerard Imbert of Belgium, director
of the Department of Insurance
and Finance for the European Eco-
nomic Community; and Pierre Es-
teva, president of the Union des
Assurances de Paris.

A third-day session on interna-
tional implications of product lia-
bility legislation will feature: Hans
Heimbach, head of insurance for
Bundesverbandes der Deutschen
Industrie of West Germany; John
Havers, group insurance manager
for Dunlop Ltd. of Great Britain;
Norman D. Chanzis, director-risk
management for American Stan-
dard Inc.; Joachim Schmidt-Salzer,
vice member of the board of
Haftpflichverband der Deutschen
Industrie of West Germany; and
Edith F. Lichota, vp of govern-
ment affairs for INA.

Among other speakers are:
Harold Christensen, vice chair-
man, AFIA; H. Felix Kloman,
president, Risk Planning Group
Inc.; Donald E. Reutershan, presi-
dent of the New York Insurance
Exchange; Robert Clements, presi-

dent and chief executive officer of
Marsh & McLennan Inc.; and John
A. Bogardus Jr., president and
chief executive officer of Alex-
ander & Alexander Inc.

Also Burton J. Carbino Jr., sen-
ior vp/risk management division
of Irving Trist Co.; William L
Mather, administrator-risk man-
agement of the Gillette Co.; Duane
Allen, assistant treasurer of Hanna
Mining Co; and Mr. Russell.

The registration fee is $675 for
risk managers and $775 for insur-
ance industry personnel. For a bro-
chure and registration material,
contact Mitchell York, Public Re-
lations Manager, RIMS, 205 E. 42nd
St., New York, N.Y. 10017; 212-
286-9292. •

.
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Hazardous Waste Litigation Reporter
If your company has real or potential liability stemming from

 hazardous waste-related claims and litigation, the twice monthly
f Hazardous Waste Litigation Reporter is a must-read journal of record
: for you and your associates. Indexed, it averages about 60 pages.

This is the national report of hazardous waste litigation that
i gives you texts of pleadings, answers, depositions, court orders and
! authoritative national editorial coverage of court proceedings.
r We also publish the Asbestos Litigation Reporter, the national.

E journal of record of asbestos-related death and injury claims.
f Call or write today for these important ongoing Journals of record.
: ANDREWS PUBLICATIONS. INC.
: THE PIONEER IN LITIGATION JOURNALS.

; PO. BOX 200. EDGEMONT, PA. 19028 (215) 353-2565

. F

66Your policy
monsieur"

Nohod\ delne!\ better th in ue do

When you comp:irc iii:Ljor corporate risk
underwriters. you'll find unly Armco (]c,rportte
Risks promises to issue your policy within
thirt> chi>% of biliding

also witli a full menu of corpor.ite risk cover-
ages, ilicluding guaranteed cost mid

incurred loss retros, large dedtictibles, cash 
And our claims senice is something

specigll. too. Recently, Texas ranked us number
ime carrier in our Nize group for promptiless

of payment on compensation clainis.

00 ne,t time joud like to savour
tlic delights of tecci,ing your corporate

risk policy on time and "done to perfection:
contact Charlic Jones, \ice Prc sicielit,
Arnico Special Risks. 1121 River Bend Drive.

r--1 ARMCO
ARCO SPECIAL 1

RISKS
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Congress bans IRS vesting proposal 1

By JERRY GEISEL Safety & Health Administration is gases in mines, mine electrical sys-

WASHINGTOIL-Ccr gress has washington warning coal mine operators to tems and newly timbered areas
take extra safe-y Irecautions as About half of the nation's coal

extended a congress.on:1 ban on an they reopen mi-les following the mines were shut down when the
Internal Revenue Servi:e olan to pired June 4 The latest legislation after 10 years of service settlement of the United Mine UMW struck March 27 after ltS

impose faster vesurg sciedules on extends the congressional ban Although the IRS backed off Workers strike contract expired
private pension plan through Sept 30 from its initial proposal after an "Past experierce has shown that

Last Decembe-, Congress ap- The issue of rapid vesting arose uproar from business, Congress accidents occur folliwing a work
proved a stopga 3 -re:su ··e that last year when the IRS unveiled a passed the legislation to make lt stoppage of long duration," said Jo- Lawsuit settled
barred the IRS f -cm -eql.iring a proposal that would have required clear that it would decide if vesting seph Lamonica, administrator for The trustees of a New York pre-
pension plan to acoot a more rapid some firms to provide 100% vesting schedules should be changed coal mine safety and health paid legal services plan have
vesting schedule -na-1 tre si-called in their pension plans to employees Mr Lamonica warned operators
4-40 vesting schedu-e-40% vesting who complete three years of ser- agreed to repay $150,000 to the

Mine safety to pay particular a tention to the plan to settle a lawsuit filed by theafter four years of s-r nce vice (BI, April 21, 1980) Most com- condition of in:truments used to
Labor Department

That legislatic -1 t-cweer ex panies now provide 100% vesting The Labor Department's Mine measure the presence of dangerous The lawsuit, filed in February
1979, charged that the trustees of

- Prepaid Legal Services Care Plan
of Local 1115 Joint Board violated

pension reform law This was the
.

first ERISA suit filed by the de-
: partment against trustees of a pre-

paid legal services plan
The department said the trustees

acted imprudently in hiring Jay

..... Mark Sackman, the son of Michael
Sackman, a plan trustee, to provide
legal services to plan participants

,The suit cited inadequate selection
procedures

The trustees paid Jay Mark
Sackman excessive fees for his ser-

vices, the department also charged
. Under the consent order, the de-

fendant trustees have agreed to re-
I B. 1 4 . ep turn $150,000 to the plan for al-

.

leged overpayments to Mr Sack-
... 2 7

man

.,
E

The order also requires the plan
.0

trustees to monitor the cost, quality
i and efficiency of the plan's legal

. services

The consent order was entered

@ in the U S District Court for the

Southern District of New York

Health care study0

. The Reagan administration has
*%

0 set up a task force that will exam-

tliLibilikE.g*...d

.jit ine how to inject more competition
in the health care delivery system,

. I

 t . , says Richard Schweiker, secretary
0

Pr- I of the Department of Health and
ep'% Human Services. **' /T.,St "We intend to loose the forces of

I - the market to make the health-

'32.*41. r care system more competitive," Mr
t d(,9 '1'' 95 ; Schweiker said

.:4 ...'' . The task force which iS centered

in Mr Schweiker's department,
t= %

. e will be taking a close look at "pro-/14*11 *f *Ill'.1,/25'Qek 13#1 iii , Ali competitive" legislation Under the
pro-competitive approach, employ-1 1 44.1/ ers would be required to offer sev-

.ma'.. U eral different health insurance

'E$;25gi2SI521,0, z . 1 L¥21'lrj. 461, :4:21%231. plans

:UT-*.:-*.% 'trt

0.4 4

It

N If insurers are forced to compete,
lower premiums and better bene-

ft, 4 4 6 XY«, "'-=+4- fits will result, Mr Schweiker and
-- .S€a 44&-C" other pro-competition advocates

*,efc#i- ..' A. h r. · argue

-4 The task force will submit a leg-
islative package on the best ways
to reduce health-care and related

4 4

Y
costs by the end of yearr

. •.7- T Alaskans form

RIMS chapter
ANCHORAGE Alaska-Nine-

teen employer representatives
have formed the Alaska chapter of
the Risk & Insurance Management
Society

Walt Woodard assistant corpo-11,62>743*2/&.I".Ii ht_ I
t

-

rate risk manager for Boeing Co
and past president of RIMS, repre-
sented the national organization at;4' 1 the meeting and presided over
elections

&: #-d 4
Elected to offcies were Mary

Pierce, risk manager of the An-
chorage School District, president,
Howard Cutter, risk manager of
Alyeska Pipeline Service Co, vp,
Hanh Tran, risk and insurance
management administrator of Ala-
scom Inc, secretary, Ike Charlton,

©1981.1.uinoerpens Mutual Casualty Compan, risk manager of the University of
Alaska at Fairbanks, treasurer, and
Ed Hite, risk manager of the Mu- 1

0 nicipality of Anchorage, delegate ;
to the national board
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Make yourself ,-
sijty*BBE 18#f# 6ecp'*ff#* * 0

marketable .,0,.ru national c Risk Manager
'' ''0% " »006

B 4 r . f#'«st*® 4
94,¢ 00"I .4'Se M d $20's

iate# 04,4 '9* 099, % f d & . 49 0..·84>43'SA0,0,„ /0     Reoorting to Mg, of Corp Insan excellent pr- * 9440 &55,_@ . 4 of Cleveland baud Fortune 9# . 60*6 %0,# 9

" shofe- -1 {:,adid£*62:8AY hE #95 4 - 0
4

By Richard Meyers companies are requiring MBA '0

ae,

0%15>.0, INSURANCE

INSURAA
graduates or those who are, in Our 4,**S RISK

IJAVE YOU EVER given any thought the process of completing one, 11 E(FROPERTI ME-

.

11to how marketable you are as a risk particularly when looking for a Sa 11 We're Middle Sou 11 E 44 52 N, 86*- *1compan technical and ser'£
LOU

Bects NlGER -4 MANAGEMENT

utilities System .Asible for alltar.

We currenuy have--an--excell -
su o, a  & INSURANCE 

management professional? Most of you are risk manager/director. Detiti'eant 441(:C' Con-an experienced
probably under the impression that you There are two additional salary histc Insurance  0846 ' ugvariety of duties You'll F 440 '6*teene„4'm 'P'e* *,/ome * ,I&. Z.EP53=8€1

c Management and Insurance

are in fact very marketable and don't types of education available to
specifications of Insuranc, "04 .and/Or .

44 ..4 464 Iyze the proposals submit
'V,14 , A enment lor the number two

'lon reporting to the Alsisresume
have the opportunity to test that until the risk manager. CPCU and e

of insurance coverages, 040*.
Oua' Ca

you're actually in the job market But ARM certifications. These are 60Portun,h In addition, you'll parti,
of budgets, r

there are many ways in which you can

:ENT/PROPERTY Treasure,-Risk Management

vest,gate and solve ins, 3(#
opportunity avail k management exper ence

better prepare yourself during the devel- tecrseunrtaisj si-setdo
Manage

, casually and surety nsurance proof
rn.

mater:.1

quired Advanced degree.

t..

ated degree and 35 rers/
VIC insurance related creden
ers\W ould be helplul String

ence

risks ri.(18, % d :*9" 0,6*099,91 9.01 s, 1 9*¢" -m„,
To qi

opment years of your career further professionalize the risk
reement functiort It

with a
excelle Ive i:ed.' "

The first thing a young risk manage- manager. These credentials are familia,
 s/d W. co**c, 4204*h

ment professional should think about, usually pursued during the first
construt 1 Director of
Inf efpe *4. successful applicant mIl be resh.«6- 1 Risk Managementpreferably early in his or her career, is five years of the risk manager's ! Leading NYSE healtheducation As your career develops, so career. The CPCU and ARM COORDINATOR OF RISK MANAGEMENT Products manufacture, in San

does your responsibility, and along with designations should be pursued
1  Francisco Bay area seeks 0,Wichita Public Schools rector ot Risk Management to . 44&10 .1

responsibility come commitments. This in on a lower priority than the 1 direct and administe, all do mestic and internationalApplications are being acceoted *or the above pow,on This 1 manag,mea/turn minimizes your available time for the MBA Unless you're ambitious positio, /Mumel reboonsibility in th. areas 0% /Moloyce bln
ems property and c/st,alty insufance fi.ect a£set acco,nung programs "sk

and insurance pursuit of your studies and have the time to pursue %'l,d"5..ID'efi,m,cs„/t,f',',IlY 0,21':.„5 »en//st»:tr: / Cand,dates should1 minimumdegree In Business with Ineciahz,ihon in Rish MinDgement and ,
In addition to a bachelor's degree, the both designations, get the ARM Administialion Salary iange %19 000 to 28 500 All inte,ested

Of 7 have
years experIence 3 0, more being inapplicants ape encouraged to subrn.t B aoolicatton and a  co,DOW/

risk management professional should give first; it takes less time detailed resume prior to June 1 1981 to environment In acombination of
serious thought to completing an M.B.A,

Or A Keith Esch
mint risk

USA manageand insurance DositiDirector of Personnel m Risk Management 0,
preferably m finance. As you begin your career, re-

Wichita Public Schools
0.5CPCU de/gnation de/rable EMPLOYER428 South Broadway Heavy emphasis on product

Why finance? First of all, most risk member, even in a field of Wichita. Kansas 67203 habilily comage and
An Equal Opportunity Employer ma,keting Fast growing companymanagers or directors are reporting to fi- specialization, there is still a offers challenging opporiuntly* #0, Bersonal growth w,th comAN Awnancial officers such as treasurers, con- market for a generalist The piele benehts package Salarycommensurate with

trollers and vps of finance These financial generalist still continues to be
ence

An equa, experi

employer Send detailed resum. Opportunity 4

managers are increasingly recognizing much more viable in today's job including current salary,in confidence to
that risk management is another depart- market When I speak of the Box 442 BUSINESS INSURANCE740 Aush St

CPI ca00ment making financial decisions. Risk generalist, I simply mean the 111 606,1

management is no longer a cost center, but professional who has both prop-
a profit center erty and casualty insurance re-

In the last two years, more and more sponsibilities A neophyte must make sure he or she is prepared before looking for a job.
Gaining a diversified back-

ground-multiline insurance responsibil- to branch out into other areas of insurance broaden my coverage involvement, expose
ity-is of the utmost importance For ex- such as international, self-insurance, loss me to greater authority and potential, as-

Richard Meyers ts up of ample, if you're a property analyst for the prevention, captive involvement, casualty sociate with key personnel and provide
Logic Personnel Assoct- last three years and are currently looking and/or property and employee benefits me supervisory and management respon-
ates Inc, a New York- to change Jobs, make sure your next em- A job offer deserves careful considera- sibilities9
based insurance recruit- ployer will afford you a position that ei- tion, and the decision should not be made If some of these questions can be ans-
mg firm ther has greater depth, supervisory or lightly. So consider the following Will wered positively, then in fact, this Job

management potential and/or the ability this job add to my existing experience, Contznued on next page

m
A little learning can be a big benefit

By Tom Miller professional requires a risk manager to se- not Just experience, been more available this enough, though, to be effective9 Prob-
cure and maintain a distinct body of Formal knowledge is taking the best expe- ably not m most cases

A LEXANDER POPE once wrote, "A knowledge Nothing less will do riences of others and utilizing them Traditionally, insurance was developed

Illittle learning is a dangerous thing " Insurance has become more and more Others have made mistakes, so studying as a social mechanism to provide a means
Another person, who isn't at all famous, complex because exposures have become them eliminates the need to make them for transfer of pure risk through an or-

derly marketplace Through the years, itasked me as I was describing my educa- more complex Many years ago, larger in- again.
tion, "Son, if you are so smart, why ain't surance consumers, which had relied on has served well with rough spots here and

you richp' That person was my father, external suppliers, began to see the need -[ror example, the Chartered Property there. But will the traditional insurance
who didn't need "all that education" to be- to hire people who knew something about r and Casualty Underwriter designation approach fill all or at least most of the
come a success. insurance, Just to make sure that proper is both fecognized and coveted. Obtaining needs of the large, complex business entity

I have never agreed entirely with Alex- coverage was being purchased at a good a CPCU requires many hours of study and of today and tomorrowg
ander Pope, but I cannot reconcile my fa- price examination Such a program increases a In most cases it will not

ther's question, either. What I do know is These buyers developed the National risk manager's knowledge, raises his or Risk managers are charged with the re-
that in most disciplines, education :s an Assn of Insurance Buyers, a very descrip- her level of awareness of the business and sponsibility to protect their company from
ongoing process. tive if not imaginative title The group was builds credibility the impact of financial loss arising from

There is an acute need for contin.2 6 saying "Look at us. We have special Do you know who holds the designa- pure risk-fortuitous events The word fi-
education and acquisition of knowledge in knowledge and expertise that set us aside tion9 Most are in the insurance industry nancial should be stressed heavily because
the field of risk management To be truly from a clerk or bookkeeper." The insurers, brokers, agents and Consul- it is at the heart of the risk management

Times have changed since then The tants are CPCUs, but very few risk man- process
complexity of our business has thrust us agers are Does this mean the sellers are Insurance provides financial reim-

' Tom Miller. CPCU, ARM, into a future that we once marveled about more knowledgeable than the risk manag- bursement, or at least partial reim-
IIWL  1 15 president of Scor Risk and that will require a great deal more of ers' bursement, since over the long run the av-

Management Inc, a Dat- risk managers. Can we meet that chal- One should be well-grounded in insur- erage company will receive 50 cents to 60
las-based Tisk manage- lenge9 Are we fully equipped with the ance fundamentals if he or she lS to han- cents in losses for every dollar it spends on
ment consulting and knowledge and expertise that is required? dle an insurance program Such knowl- premiums.
captive management Never before have opportunities to im- edge can be secured through some insur- Should risk management be more real- W-I company. prove a risk manager's formal knowledge, ance experience or formal education Is Continued on next page
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Careful career preparation is necessary
Continued from previous page ate superior that would possibly lead to

offer is furthering your career advance- your promotion. The thinking simply
ment and better preparing you to be that seems to be "Why wait until tomorrow,
risk management executive. So be sure when I can possibly have it today?"
proper thought goes into making an in- Another factor towards stability is the

telligent decision that will enhance your economy. Switching jobs, more often
career objectives. than not, provides large increases in sal-

Stability is an area which has under- ary that are often contrary to your nor-
gone major reconsideration. In today's mal 8% to 12% raises. However, employ-
job market the 10-year veteran is becom- ers are still very sensitive and suspicious
ing more and more obsolete. Risk man-
agement professionals now have an aver-
age stability factor of three to four years.

Some of the contributing factors to this The 10-year risk
major change in employer/employee re-
lationships are due in part to the increase rnanagernent veteran is
in risk management popularity.

Many companies have found a need, becoming truly obsolete.
not necessarily by choice, to establish a
risk management staff because of the
continuing rise in insurance premiums,

exposures to loss and the present avail- of "job hoppers."
able methods of risk financing, thus An area that has not been given proper
creating more jobs from within the risk attention, but one that is critical to one's
and insurance industry. marketability, is one's presence and per-

As a result of this popularity, assistant sonality.
risk managers are being provided greater First of all, when you are looking for a
job opportunities earlier in their careers job change, you must realize that you
without having to wait the traditional can't go on a job interview and treat your
amount of time for a similar opportunity. prospective employer as you do your
An example of this traditional amount of present employer. Secondly, you must al-
time, can result from a resignation, re- ways dress as a true executive. Looks
tirement or promotion by your immedi- have much to say about a person.

Risk managers
need to study
Continued from previous page

istically viewed as a financial problem than an insurance
problem? Since most large companies have risk manage-
ment functons under the finance department, it is now
largely viewed as a financial problem.

There is ample evidence that property / casualty insur-
ance companies are now viewing risk management more
and more as a financial business. For example, many in-
surers lose money on the product they sell assuming they
will make it up on investment income.

Is this insurance of finance? Take another example. In-
surers were willing to backdate coverage for the MGM
Grand Hotel fire, betting that investment income would
earn them a nice profit.

Or take American Express' acquisition of Shearson
Loeb Rhoades, a stock broker. American Express, which
owns Fireman's Fund, says it is interested in integration
of all financial services, to provide one-stop shopping.

You can bet that more of this integration will occur in
the future. The typical representative of such a full-ser-
vice company will be a young person with a degree in
finance who will be qualified to sell all financial services,
including risk management.

No wonder some risk managers are feeling that their
training is inadequate.

The future is going to require a new type of risk man-
ager. Since many of today's risk managers aren't ready to
retire, they must prepare to meet new challenges.

How can risk managers with yesterday's and today's
skills be an important asset to the company of tomorrow?
Will they be able to speak the technical and financial
language that will be required in the complex business
environment of the future? Risk managers would be wise
to take a hint from Confucius who said, "Even the longest
journey must begin with the first step."

Some of the first steps a risk manager can take are:
• Not approaching your job with a closed mind. Even if

you are an old insurance horse, there is no reason to keep
the blinders on. Open your mind, explore new products
and new ways of doing things and consider alternatives.

Thirdly, in order to better prepare
yourself for your job interview, consider
the following: Have you researched the
company's history and current activities?

This can be done via annual reports,
business magazines such as Forbes, For-
tune, Business Week and others. These
are viable avenues for obtaining the nec-
essary information. The idea is "get to

know your perspective employer before
they get to know you."

Lastly, making direct eye contact and
having good posture will identify your
awareness, attentiveness and astuteness.

In addition, you should gear your in-
terviewing personality to be consistent
with the management of the prospective
employer, especially if you're utilizing a
recruiter who can feed you information.
Many interviewers have been known to
say, "The candidate has everything we're
looking for, but chemistry-wise he
doesn't fit in."

Employers are more apt to "give up a
little" in your experience than they are
in "chemistry." Just keep in mind that
chemistry plus experience equals being
the more marketable choice.

Selling yourself. It's an area all risk
management professionals should im-
prove upon. Risk managers are so good
in selling themselves and their ideas to
superiors; if they could only remember

ll
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to apply the same principle when they
themselves are interviewing for a pros-
pective job.

Aside from having the experience and
the personality, why should a company
hire you? Let them know! What have
you done for your employer? Do you
have additional material documenting
both professional and personal skills rel-
evant to the perspective employer's
needs? What can you do for them? Just as
much as the employer is going to sell you
the job, you have to sell yourself to them.

Another thing that's a must is to showdesire for the job. Whether or not
you want the job, always leave the per-
spective employer with the impression
that you either really want the job or are
interested in further pursuing your can-
didacy. It's very difficult to determine
during the course of the interwiew
whether you like or dislike the job, so
leave them with a positive impression
and assess your opinion later.

The key to being marketable is a solid
plan of construction that takes place at
the onset of your career. Intelligent
movement, stability, increasing responsi-
bility, extensive education, presentation,
good appearance and the ability to sell
yourself are the ingredients to being .
more marketable.

UNAN

Photo: Mary Cairns

Risk managers need tc study finance to stay up to date in a changing field.

• Acquiring new know_edge, particularly in the area
of finance. Pick the brains cf your financial officers, read
financial texts and periodizals, take some college courses
in finance and maybe work on your MBA.

• Beginning to exercise your newly-acquired skills,
honing them sharply. Always look for opportunities to
improve your job and your performance.

If all of this sounds like woolgathering to you, then
don't do anything. But if you want to get something out of
risk management while contributing to your well-being
and your company's, get moving.

Don't be like the last dodo who was heard to say just as
he passed into extinction,-"Boy, I sure wish I had learned
to fly like those other guys." •



William C. Clark

joining Gulf Oil
William C. Clark is leaving his

position of senior vp of General
Reinsurance Corp. in Greenwich,
Conn., to join Pittsburgh-based
Gulf Oil Corp. as a senior officer in
its insurance operations.

Mr. Clark, 48, will be based in
New York and will collaborate

with Leslie Dew in Bermuda, pres-
ident and chief operating officer of
Insco Ltd., Gulf's Bermuda-based
reinsurance company, and presi-
dent of Britamco, Insco's under-
writing agency.

Insco has grown under Mr. Dew,
a former deputy chairman of
Lloyd's of London, from an un-
derwriter of mostly Gulf risks to a
commercial reinsurance company
with a 1980 gross premium volume
of $153.7 million, two-thirds of
which is unrelated to Gulf risks.

Mr. Clark, who has been with
Gen Re since 1959, was in charge
of its facultative department until
1978 when he became a member of

the office of reinsurance opera-
tions. In September 1979, he be-
came president of Herbert Clough
Inc., a wholly owned reinsurance
brokerage subsidiary of Gen Re.

Other insurer changes:
Henry U. Harder, president of

The Chubb Corp., elected chair-
man, succeeding William M. Rees.
Mr. Harder, 56, has been with
Chubb since 1948 and was named

president in 1977 and chief execu-
tive officer in 1980.

In another move, Roger S. In-
galls has been elected executive
vp of Chubb.

Fremont Indemnity Co. has an-
nounced several promotions. Wil-
liam Collins was named senior vp
in charge of operations. Gerald
Evans was appointed Glendale di-
vision manager and resident vp.
Jim Milne was named manager of
the Los Angeles division property
and casualty department.

Brian Duperreault elected sen-
ior vp for American International
Underwriters, the international
marketing division of American
International Cos.

Reinsurers

John M. Wilson named assistant

vp of treaty property underwriting
at North American Reinsurance

Corp.
Skandia Group announced sev-

eral promotions. At Skandia
American Reinsurance Corp., Pa-
trick J. McKell named vp and
John B. Laadt, James W. Tref-
finger, Paul A. Bellone and
Glenn B. Slay named assistant
vps. John A. daCunha, Gerald A.
Dugan, James J. Farrelly, Max
H. Foley, Arthur J. Forenza Jr.,
Peter L. Hudson and John C.

Raley named assistant secretaries.
Edith Lovas named assistant sec-

retary for Skandia Corp., Skandia
America Reinsurance Corp. and
Hudson Insurance Co.

At the Hudson Insurance Co.,
James W. O'Brien named vp and
James W. Treffinger promoted to
assistant vp.

Other suppliers
Ronald Piro named vp/director

of property at LJR Inc., insurance
adjusters and self-insurance ad-
ministrators.

Raymond E. Sharp and John
W. Thompson named consulting
actuaries and Jan R. Harrington
named reviewing actuary at Buck
Consultants Inc.

M.F. Bank & Co. Inc. appointed
three new branch office/ware-

house managers: Frank A. Clark
in Boston, Joyce M. Reifel in
Houston and Terry J. St. Denis in
Dallas. M.F. Bank.& Co. Inc. is a

nationwide independent salvor and

comings &
goings: industry

appraiser for insurance companies.

Excess/surplus
Shand, Morahan & Co. Inc. has

announced three promotions among
staff members. James E. Ruiz and
Andrew J. Palmer were named
territorial managers in architects
and engineers professional liability
claims department. Charles P.
Sponburgh was named miscellane-
ous claims division manager. .
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J Check us out . . .
Ff Alarm Company Liability (including Errors & Omissions).
9 Security Guard Liability.
[* Police Professional Liability.
[* Municipal General Liability.
[* Public Officials Errors & Omissions.

1-800-531-7205 • 1-800-531-7224 • 1-800-292-5721 (Texas only)

Bayly, Martin 6 Fay/San Antonio
RO. Box 17800

San Antonio, Texas 78217

Whatdoes ittake tokeep John Hancockh
IGP thebestin the world?

AskGeriPangaro.
Geraldine E Pangaro, Director of Technical and Administration
Services, is one of the key People who helps develop and monitor

John Hancock's International Group Program.

Ms intemetional administration specialists, zve
contribute an extra dimension of service that daer
networks cannot equal."

"Experienced administration, Rexible undenint-
ing, competitive cost. Thats what our clients look
for. It's our job to be sure they get if."

HOW DOES THE TECHNICAL

AND ADMINISTRATIVE STAFF

CONTRIBUTE TO IGP

PERFORMANCE ?

Basically, our job is to give behind-
the-scenes support to the Sales and
Service staff and our network of

Associate Insurers to help keep our
clients' programs running smoothly
and efficiently.

HOW CAN YOUR TECHNICAL

TEAM HELP IGP SALES AND

SERVICE?

By providing specialized research
and development. For example, take
just two of the innovative products
we've recently introduced to keep
pace with clients' needs. Overall cat-
astrophic coverage and limits on the
charging of very large single claims.
And small group pooling that offers
multinationals economies of scale

even while their pool is small.

WHAT'S SPECIAL ABOUT IGP

ADMINISTRATION?

IGP administration is performed by a
specialized international team that's
geared to the intricacies of interna-
tional programs. So we contribute an
extra dimension of service that other

networks cannot equal.

HOW DO YOU HELP MAINTAIN

PROGRAM QUALITY AND
COST EFFECTIVENESS?

In lots of ways. For one, we develop
fast, accurate and in-depth data on
plan performance. In fact, we are
now expanding computer capabili-
ties to monitor our programs even
more closely. For another, we work

with our Associate Insurers to main-

tain our programs' cost effective-
ness. A good example is the cost
containment program we recently
set up with an Associate Insurer. By
applying sophisticated, U.S.-style
claims control and approval proce-
dures, we were able to help a client
succeed in bringing their disability
claims into line.

HOW DOES IGP HELP CUENTS

TRACK THEIR PROGRAMS'

PERFORMANCE?

That's where we really excel. Take
our comprehensive International
Experience Report. It's broken down
by country, subsidiary and coverage,
and it tells the client exactly what's
being spent overseas. But details
alone aren't enough. The facts have
to be timely so important decisions
can be made and carried out. That's

why IGP guarantees delivery of
reports to the client within 90 days of
the international year end...or we
pay a penalty. Consistently delayed
reporting can waste a lot of client
money.

HOW WOULD YOU SUMMARIZE

YOUR DIVISION'S CONTRIBUTION

TO IGP?

Experienced administration, flexible
underwriting, competitive cost.
That's what our clients look for. It's

our job to be sure they get it.

,045/lf€ Mutual Life Insurance Company
Boston, Massachusetts

"international Group Program" and "1GP" are
registered service marks of the John Hancock

Mutual Li fe Insurance Company, Boston, MA 02117. USA.
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Lloyd's committee bans
betting on 'tonner' policies

»

LONDON-Lloyd's of London
underwriters no longer will be able
to gamble on "tonner" policies,
Lloyd's Chairman Peter Green
says.

"The committee has decided that

from today's date no Lloyd's un-
derwriter will be allowed to place
or write a tonner or similar policy
relating to any class of business,"
Mr. Green said in a letter to
Lloyd's underwriters and brokers.

A tonner policy is a bet on how
many crashes will occur on a spe-
cific type of aircraft or ship. Un-
derwriters, who have no specific
airline or shipping company in
mind, can insure against a total loss
on specific classes of business or
weight. For example, they estimate
how many crashes might involve a
Boeing 747 and pay premiums to
reinsurance underwriters accord-

ingly.
When a crash occurs, the un-

derwriter is paid by the reinsurers,
no matter what airline suffers the
loss.

A claim on this type of policy,
unenforceable in a court of law,
has been settled in the market
through gentleman's agreements.
These policies have been included
when fraud is suspected, as in the
Christopher Moran case-

"It does harm to the reputation

This dramatic poster
together with the attached "take-one" leaflets
present a powerful case for second opinions
when it comes to non-emergency surgery.
Promoting that story to participants in
your Health Insurance Program, helps them
and helps you cut your health insurance costs.
We will be happy to supply quantities of
both poster and leaflets on request.
Without charge or obligation. Simply contact our
Public Relations Department.

london line

of Lloyd's if pure gambling policies
are permitted," said Sir Henry
Fisher in his report on self-regula-
tion at Lloyd's.

Legal coverage
The British Law Society will

raise premium rates for its master
policy by 17% in September.

This increase was approved by
underwriters after consultations
with the law society, which began
the coverage for its members in
1975.

More than 20,000 British solici-
tors are now enrolled in the so-

ciety's plan.
The first hike in two years will

increase total premiums to 19 mil-
lion pounds next year, but that
may not be enough to avoid an un-
derwriting loss.

Underwriters have relied on

high interest rates on premium in-
come to maintain the plan's stabil-
ity even though they suffered
heavy losses in the plan's first
three years from which they have
not yet completely recovered.

The master policy is written by
various Lloyd's syndicates and two
British companies, General Acci-
dent and Guardian Royal Ex-
change.

Solicitors practicing in central
London will pay 1,083 pounds a
year after the increase. Those out-
side London will pay 833 pounds a
year.

The policy provides 50,000
pounds of coverage per solicitor,
with a higher aggregate coverage
for multiple firms. Excess coverage
is available from the present un-
derwriters or other sections of the

market for large firms.
The law -society is considering

assessing premiums on the gross
income of law firms, rather than
on individual solicitors.

Shipping safety
LONDON-Marine insurers are

beng urged to impose sanctions on

datebook
JUNE 28-JULY 1. Institute on Collection of

Employer Contributions program in Lake
Tahoe, Nev., sponsored by the International
Foundation of Employee Benefit Plans Inc.; mem-
bers, $360; non-members, $425. IFEBP, 18700 W.
Bluemound Road, Box 69, Brookfield, Wis. 53005.

AUG. 1042. Establishing a Computer Security
Program seminar in Boston, sponsored by the
Computer Security Institute Educational Re-
source Center, $695. Gerald I. Isaaeson, Computer
Security Institute, Box 528, Matawan, N.J. 07747;
201-566-6622.

AUG. 1344. Risk Analysts Techniques course
in Boston, sponsored by the Computer Security
Institute; $495 Also Aug. »21 in Denver. Gerald

I. Isaacson, Computer Security Institute, Box 528,
Matawan, N.J. 07747; 201-566-6622.

SEPT. 5-10. Casualty Law Reserve seminar in

St. Louis, sponsored by the American Academy of
Actuaries and the Casualty Actuarial Society;
$100. AAA/CAS Casualty Loss Reserve Seminar,
1835 K St. N.W., Suite 515, Washington, D.C.
20006; 202-223-8196.

SEPT. 13-18. Fundamentals of Money Manage-
ment seminar in Philadelphia, sponsored by the
International Foundation of Employee Benefit
Plans. Members, $600, non-members, $725.
IFEBP, 18700 W. Bluemound Road., Box 69,
Brookfield, Wis. 53005; 414-786-6700.

SEPT. 20·23. Canadian Risk Management con-
ference in Toronto, sponsored by the Ontario Risk
and Insurance Management Society, $225 before
Aug. 31, $250 after. Mrs. Jean C. Murphy, confer-
ence committee, c/o Canadian Oxygen Ltd., 355
Horner Ave., Toronto, Ontario MBW 1Z'7, 416-251-
5241.

OCT. 1-2. First Annual Self-Insurance Insti-

tute of America conference in New Orleans,

sponsored by the Self-Insurance Institute of
America. Cost of conference depends on business
of participant. SIIA, 1700 E. Dyer Road, Suite 165,

shipowners who are reluctant to
disclose details of their safety rec-
ords, which are kept by shipping
classification societies of various
nations.

Lars Lindfelt, managing director
of the Swedish Mutual Club, which
insures many domestic and foreign
ships, says that underwriters often
find themselves at a disadvantage
when they want information.

Major classification societies like
the American Bureau of Shipping
have begun a concerted project to
eliminate substandard ships. Nine
of the societies met recently to deal
with the problem.

But Mr. Lindfelt criticized their

insistence on secrecy about many
of their findings. "I am sorry to
note that the societies seem to be

prohibited by their rules from ad-
vising underwriters if they feel the
standards of the ships they classify
are falling. We have found some
ships that were definitely below
acceptable standards."

Such criticism was answered by
Bryan Hildrew, managing director
of Lloyd's Register, which su-
spended 70 ships from its classifi-
cation list last year because they
did not reach the required stan-
dards.

"The findings of our surveys are
a private matter for our clients
under the terms of our contracts
with them," he said.

"Underwriters certainly have a
case for getting information, how-
ever. The best way for them is to
ask the owner for the information

if he wishes to get his risk insur-
ance completed. They also could
ask him to instruct his classifica-

tion society to forward the neces-
sary details to his insurers.

"If all marine underwriters

adopted this course, then clearly
shipowners would have to comply
with such a requirement. Until
then, we can't be expected to di-
vulge our individual records. But
we're aware of the problem of sub-
standard ships and are doing all we
can to overcome it." •

Santa Ana, Calif. 92705, 714-979-6318.

OCT. 1144. Health-Care Cost Containment se-

minar in Palm Springs, Calif., sponsored by the
International Foundation of Employee Benefit
Plans Inc. Members, $440; non-members $515.
IFEBP, 18700 W. Bluemound Road., Box 69,
Brookfield, Wis. 53005.

OCT. 12-14. International Risk Management
conference in Monte Carlo, Monaco, sponsored by
the Risk & Insurance Management Society and
the Association Europeenne des Assures de L'In-
dustrie; risk managers, $675; other insurance in-
dustry personnel, $775. Mitchell York, Risk & In-
surance Management Society, 205 E. 42nd St.,
New York, N.Y. 10017, 212-286-9292.

OCT. 12-16. Lloyd's World of Shipping confer-
ence in Hong Kong, sponsored by Lloyd's of Lon-
don Press. For more information and the cost of

the conference, contact Mr. Roy Baker, Confer-
ence Division, Lloyd's of London Press Ltd.,
16/17 Bride Lane, London, EC*Y BEB, England;
(01) 353-1000, ext. 30.

OCT. 19-21. Bath National Safety Congress in
Chicago, sponsored by the National Safety Coun-
cil. Members, $60; non-members, $80 in advance.
Congress Planning, National Safety Council, 444
N. Michigan Ave., Chicago, Ill. 60611; 312-527-
4800.

OCT. 26-27. Eighth Annual Environment and
Safety Briefing sessions in Washington, D.C.,
sponsored by the Bureau of National Affairs Inc.;
$250. Environment Conference Secretary, BNA
Education Systems, Suite S-602, 1231 25th St.
N.W., Washington, D.C. 20037; 800-424-9890,202-
452-4420.

NOV. 1144. 1981 Public Employees conference
in Williamsburg, Va., sponsored by the Interna-
tional Foundation of Employee Benefit Plans.
Members, $360; non-memben, $435 Public Em-
ployees Conference, IFEBP, 18700 W. Bluemound
Road, Box 69, Brookfield, Wis. 53005. •
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British put a price on safety measures
By STACY SHAPIRO

LONDON-British companies
aren't required to sacrifice profits
to eliminate health or safety risks.

"Employers shall remove health
and safety risks so far as is reason-
ably practicable," says John Dun-
ster, deputy director of the Health
and Safety Executive, a govern-
ment agency.

"You go on reducing the risk
until the price you have to pay is
out of proportion to the risk's
price," he says.

Sometimes the cost of loss asso-
ciated with a risk is substantially
less in money and lives than the
cost of removing it, Mr. Dunster
says.

And in a nation where a com-
pany doesn't have to worry about
courts awarding punitive damages,
retaining the losses can be cheaper
than eliminating the risk.

A British company, for example,
doesn't have to do anything about
asbestos materials in a workplace
unless it causes more than 100 re-
lated deaths per million per year,
Mr. Dunster says.

And it's too expensive to re-
move sulfur out of coal, as required
in the United States, so it isn't done
in Britain.

"We essentially have done noth-
ing to remove sulfur from energy,"
Mr. Dunster says.

Even toxic substances that are
examined by an advisory commit-
tee can continue to be sold if pre-
cautions less costly than the risk
are taken.

The Health and Safety at Work
Act of 1974 is very broad, Mr. Dun-
ster says. The act formulated the
Health and Safety Executive and
its legislative arm, the Health and
Safety Commissions, which moni-
tored British workplace risks for
the first time.

"OSHA, NIOSH, the EPA and
the Nuclear Regulatory Commis-
sion-put them all together and
you have the Health and Safety
Executive."

The agencies now employ 4,000
people who enforce present legisla-
tion and recommend new legisla-
tion to the British government and
the European Economic Commis-
sion.

Although the HSE has the power
to enforce safety standards, it can
only require companies to avoid
"reasonably practicable" risks.
Sometimes a company can save
money and protect workers' health
by leaving risks alone.

For instance, it's very expensive
to remove asbestos from a work-
place, and removing it would cre-
ate more danger for the employees,
Mr. Dunster says.

"The best thing to do is leave it
alone," he says.

Mr. Dunster says that asbestos
causes very few problems when it's
just lying around. Particles don't
collect in the air as readily unless
someone starts fooling around with
it, he says.

And he says it's foolish to be-
lieve that asbestos in hair dryers
can hurt anybody. "If you blow it
in your mouth for eight hours a
day for three years, there's a slight
possibility (of injury)," he says.

Unnecessary expense arises from
cleaning up a moderate risk, Mr.
Dunster says, and overreaction to
safety requirements can hinder the
growth of industry.

"The HSE could go a long way to
shut down British industry," Mr.
Dunster says. "Suppose the U.S.
used the Clean Water Act strin-
gently. You wouldn't have any in-
dustry left."

The public is overreacting to the
risks of the industrial world, Mr.
Dunster says. He cited the demand
for excessive safety regulations on

nuclear energy as an example of
regulation injuring an important
industry.

"The dumping of radioactive
waste is a lot less dangerous than
dumping other wastes," says Mr.
Dunster, who heads the nuclear
committee in the HSE.

"Nuclear waste eventually
decays. But cadmium doesn't."

Other chemical and mineral
wastes could have a far more dan-
gerous effect on the population
than nuclear waste, Mr. Dunster
says.

Although the HSE has loose con-
trol over occupational health and
safety, British integrity often fills
in where the agency leaves off.

The HSE, for example, cannot
set stringent workplace standards
or impose fines. Its only recourse,
after issuing endorsement notices

r

that can be appealed to industrial
tribunals, is court action.

But of the 6,000 notices issued by
the HSE each year, only a few
thousand end up going to court,
where the maximum fine is 1,000
pounds.

"The responsibility to get it right
is for management, which is where
it belongs," Mr. Dunster says. "You
can't be responsible all the time for
workplace safety."

That's why the 1974 act called
for union members to be repre-
sented on shop floors by safety rep-
resentatives. The safety represen-
tatives can complain to the em-
ployer about poor safety and health
conditions, and if the company
does nothing, they can appeal to
the HSE.

There are now 150,000 safety

representatives in Great Britain
watching shop floors.

Proposed legislation would fur-
ther regulate industrial health and
safety.

The legislation would require

plants producing hazardous ma-
terial to submit a report on their
occupational safety problems to the
HSE. The HSE would have the

power to reject the reports and
conduct investigations. i
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dtewar t Smith's 3
Broadest Coverage

-  Security Guard
-   Program

- Up to now, you haven't known what to do
4 with your Security Guard risks, but you

nolongerhavetoavoid them. Stewart
Smith's new program will sell itself, and
you'll get top commissions. Because it's

R5515'#*idesigned exclusively for the Security Guard
' / 4 1*2'Yfl industry, our insurance combines the best

features of all available policies. More
PT than that, it covers such problem

areas as "theft" which most
others don't.

The Stewart Smith Security Guard
Industry program offers limits

up to $1,000,000 (additional
) limits available) and some perils

covered are:

Atlanta

(404) 266-8555

Detroit

(313) 963-7084

Pittsburgh
(412) 2324430
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Policies are individually underwrit-
ten for competitive premium cost.

To start building your Security Guard
Service business, call the nearest
Stewart Smith office for detailed

information on this program.

Stedrt Smit465
Member Stewart Wrightson Insurance Group SG · 81 -681

Boston

(617) 426-0615

Los Angeles
(213) 382-6201

San Francisco

(415) 777-9766

Chicago
(312) 236-7333

New Yo,k

(212) 964-2929

Teaneck, NI
(201) 569-5680

Dallas

(214) 688-1051

Philadelphia
(215) 925-0432

Washington, DC
(202) 466-3810
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N.J. will pass deregulation bill: Lawyer
By RHONDA L. RUNDLE

RENO Nev.-The New Jersey
Legislature probably will pass a
law this year to substantially dere-
gulate the state's commercial insur-
ance industry, says Donald J.
Greene, senior partner at LeBoeuf,
Lamb, Leiby and MacRae.

The change will bring better
choices for the insurance con-

sumer, he said. Under the plan,
only conventional commercial po-
licies costing less than $10,000 for a
single line and $25,000 for multiple
peril would be regulated.

Mr. Greene, who is general
counsel to Lloyd's of London un-
derwriters in the United States,
made the prediction at the 55th an-
nual meeting of the American
Assn. of Managing General Agents

held in Reno June 7-10.

New Jersey is going to become a
very important hsurance state if
the proposal passes, Mr. Greene
said. He said the bill, A.B. 3383, in-
troduced May 4, will serve as a
model for other states that want to
revive their insurance industries.

The marketplace flourishes in
the California s open-competition
environment, he said. The New
Jersey proposal does not go as far
as California because it calls for

regulation of snal policjes.
The proposal amounts to doing

business in the admitted markets

the way it is done in surplus lines,
he said. It assumes the buyer is not
a victim, but is capable of making
informed choices and is well repre-
sented by a broker. he said.

The proposal was unveiled by

The Wetzel
Company,Inc
Excess and
Surplus Lines
Remsurance.
Treaty and
Facultative

L

Only throush
Agents, Brokers &
nsurance Ccmpdnles

PO Box 66459
Houston,Texas77006
713/593-3003·1*x·76·9053

the New Jersey Insurance Depart-
ment at a regional meeting of the
National Assn. of Insurance Com-

missioners last fall. It cilled for

ending rate and form regu.:tion on
policies costing more than $10,000
and on all exotic and special risk
coverages (BI, Nov. 10, 1980)

The policy size eligible tor dere-
gulation has since been increased
to $25,000 for multiple peril pol-
cies.

This has been a busy year for
legislation affecting the insurance
industry, Mr. Greene observed. He
said his office has screened more
than 45,000 federal and state bills

to identify those that would affect
the surplus lines industry.

Mr. Greene complained that in-
surance commisioners sometimes

show an excess of regulatc ry zeal.
He cited New York's recent revi-

sions of Regulation 41 as an exam-
ple.

A group of excess lines brokers
has brought suit against the :tate
Insurance Department to bbck im-
plementation of the revised regula-
tions requiring licensed insurers to
retain copies of affidavits cf rejec-
tion submitted to them by ex-
cess/surplus brokers. .

Howse is new AAMGA president
RENO, Nev.-Joseph A. Howse, executive vp of Cravens, Dargan

Special Risks in Houston, was confirmed as the new president of the
American Assn. of Managing General Agents during its annual
meeting.

Ray R. Johnston, chairman of the Gulf Agency of Montgomery,
Ala., will serve as president-elect. David F. Anderson, president of
Anderson & Murison of Pasadena, Calif., will continue on the exec-
utive committee as past AAMGA president.

Mr. Howse has been an active member of AAMGA for more than
20 years, recently serving as chairman of the finance and long-
range planning committees. He is the senior officer and director of
the companies comprising Cravens, Dargan Enterprises.

He began his insurance career with Cravens, Dargan in 1946
and has performed production, underwriting, claims and adminis-
trative functions for the company.

He holds a bachelor's degree in economics from the University of
California at Los Angeles and a law degree from South Texas Law
School.

Elected as representatives to the AAMGA executive committee
were: Joseph D. Timmons, president of Midwestern General
Agency Inc., Kansas City, Mo.; Joel P. Ory, Agency Management
Corp., Baton Rouge, La.; and Louis T. Mastos, Louis T. Mastos &
Associates Inc., Reno.

The following were confirmed at the meeting as zone vps: Marie
E. Welch, Oklahoma General Agency, Oklahoma; Brownie Bolton,
Bolton & Co., Kentucky; and Malcolm S. Murison, Vern Gilbert Co.,
Oregon.

Underwriting losses to be
prolonged: Allianz chief

RENO, Nev.-The current cycle
of poor underwriting results will
be more prolonged than its prede-
cessors, predicts Frank E. Raab,
chairman and president of the Al-
lianz Insurance Co.

That's because brokers are

spreading risks so widely-among
old and new sources of insurance

capacity-that adverse under-
writing results are unlikely to
make an appreciable impact on
rates for some years, Mr. Raab said
at the American Assn. of Managing
General Agents meeting.

Despite underwriting losses,
newcomers are continuing to pour
into the marketplace, he noted.
Their aggressiveness is a symptom
of major changes in the structure
of world insurance, which is be-
coming truly international fir the
first time, Mr. Raab said.

The competitive challenge,
which is creating highly attractive
insurance pricing for commercial
buyers, is accelerated by the entry
of the biggest insurers of Europe,
the United States and Japan into

YOUR BEST STRATEGIC MOVE.
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the property/casualty marketplace.
"These companies can afford, or

so they believe, to absorb hefty
losses to win new business," said
Mr. Raab. Worried by saturation of
their own national markets, they
are looking abroad to spread risk
and find profitable business their
own countries no longer provide.

New sources of capacity also in-
clude life insurers, Arabs and un-
derwriting pools, he said.

"Insurers are colliding head-on
in the limited markets they are si-
multaneously trying to develop,"
said Mr, Raab. "To make matters

worse, some of the business they
are seeking is vanishing."

Many large companies, espe-
cially multinationals, are self-in-
suring and forming captive insur-
ance companies. Developing coun-
tries are closing their doors to for-
eign insurers, setting up local,
state-owned insurance companies.

So while long-established insur-
ers are being shut out of the obvi-
ous areas of growth, the new-
corners are beginning to compete

in the established markets. "They
-far more than the big companies
of Europe and North America-
need to widen the spread of risks
in their portfolios."

Paradoxically, however, the in-
ternational insurance market,
overflowing with capacity to write
the small conventional risks, still
lacks the money-or the nerve-to
insure the really big risks, he said.

International insurance brokers

are scouring the world looking for
capacity to underwrite some of
these vast risks, such as oil plat-
forms and underwater pipelines.

Eventually, the world insurance
business will attract more capital
than it can keep profitably em-
ployed. Then that surplus capital
will disappear into other indus-
tries, said Mr. Raab.

But the list of the 20 biggest in-
surers may look very different in
the next 10 years, he said. The
British companies, which pion-
eered international insurance, may
not be the only strong contenders
in the war of attrition. m

comings & goings: buyers

Tronnier made assistant vp
at Tulsa drilling company

Bill F. Tronnier has been

named assistant vp for corporate
risk management at Parker Drill-
ing Co. in Tulsa, Okla. It is a new
position.
He joined 

Parker Drilling 
in 1979 and de-  --
veloped its cor- IIl,I,2..#
porate risk man- Im

ment. He was I 1

previously em- lil..

lips Petroleum. '--
A graduate of Tronnier

the University
of Tulsa, Mr. Tronnier is a member
of the Risk & Insurance Manage-
ment Society and was a co-chair-
man of the onshore insurance com-
mittee of the International Assn. of

Drilling Contractors.
***

Alan R. Sklar has been ap-
pointed manager of corporate
safety at CBS Inc. He will be re-
sponsible for conducting plant
safety surveys and coordinating
safety services for the company.

Before joining CBS, Mr. Sklar
was a loss-control representative i
for the Insurance Co. of North j
America. He has a master's of sci-

ence degree from Kent State Uni-
versity and is currently a candidate
for a master's degree in occupa-
tional safety and health at New
York University.

We'd like to report on staff changes
in your risk management or em-
ployee benefits department. Just
drop a note to Stephen Tarnoff, As-
sociate Editor, Business Insurance,
740 N. Rush St., Chicago, Ill. 60611
or call 312-649-5482.



Stewart Wrightson
to manage insurer

markets
LOS ANGELES-Stewart

Wrightson Group of London, the
principal owners of Associated In-
ternational Insurance Co., will as-
sume direct management of the
company next month.

The excess/surplus lines insurer,
which had a premium volume of
$17 million last year, will be man-
aged by Transport Underwriters
until July 1 when its current con-
tract expires.

D. Michael Polizzi, incoming
president of Associated Interna-
tional, says the new management
brings a different attitude toward
underwriting.

"We hope to reflect our British
ownership with a 'London' kind of
approach. We want to emulate
Lloyd's by being quick, creative
and responsive to new ideas," he
said.

Although the insurer does not
intend to compete aggressively on
price, Mr. Polizzi said it would look
at unusual, special risks that other
underwriters might be unwilling to
consider.

After the management switch
July 1, Transport Indemnity and
Stewart Wrightson Group are ex-
pected to negotiate the sale of the
former manager's minority interest
to the principal owners.

Associated International Insur-

ance Co. is moving its headquarters
to 3450 Wilshire Blvd., Suite 201,
Los Angeles, Calif. 90010.

Pooling agreement
Under a new joint pooling and

reinsurance arrangement, Mae-
Cready & Gutmann Insurance Ser-
vices Inc. of San Francisco will
provide specialty-underwriting
and policy-issuing services for
limits up to $15 million on behalf
of Associates International Insur-

ance Co. of Los Angeles and Ox-
ford Property and Casualty Insur-
ance Co. of Phoenix.

Both companies are admitted in
California.

Consulting firm
Silas J. Knudsen, former vp of

Los Angeles-based U. S. Adminis-
trators, has established a new con-
sulting firm specializing in the de-
sign and delivery of employee ben-
efit programs, administration, mar-
keting, cost containment and utili-
zation of new techniques.

Services are available to cor-

porations, Taft-Hartley trusts, asso-
ciations, third-party administrators
and insurance companies.

The firm's offices are located at

2281 Coco Palm, Tustin, Calif.
92680; 714-730-7139 and 31 Langer-
feld Road, Hillsdale, N.J. 07642;
201-664-8890.

Acquisitions
Great West Casualty Co. and a

group of casualty insurance agents,
subsidiaries of Wheelabrator-Frye
Inc., will sell their casualty insur-
ance business to Bitco Corp. for
approximately $44.5 million.

Booke & Co. has acquired
through merger the Jacob Co., an
actuarial and retirement benefits

consulting firm in Columbus, Ohio.
Associated Madison Com-

panies Inc. will acquire Voyager
Group Inc., a holding company
whose principal subsidiary is the
Voyager Life Insurance Co.

Alexander & Alexander Ser
vices Inc. has merged with Bel-
tran Insurance Consultants Inc.
of Miami, Fla.

New offices

Towers, Perrin, Forster &
Crosby has opened a new consult- 1

-,

ing office in Detroit, Mich.
A.S. Hansen Inc. has moved its

San Francisco office to 900 Lark-

spur Landing Circle, Larkspur,
Calif. 94939; 415-461-6170.

Insurance Co. of North
America has established a

Charleston, W.Va., service office to
serve agents, brokers and policy-
holders in all but the northernmost

sections of West Virginia. The of-
fice is at Westmoreland Place, 400
Allen Drive in Charleston.

Horan, Goldman Cos. has relo-
cated its New York City office to
111 John St., New York, N.Y. m
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PRESS
OUR

BUTTON
Now GABS new on-line

Claim Processing System helpskeep
claim management records at our fingertips.

GAB's new Claim Processing
System. plus a whole new Workers'
Compensation system are now
on-line. Which means you can
benefit from the better-than-ever

speed and control, additional history
and more accurate information thai

GAB's new on-line system provides
byjust pressing our button.

These new enhancements to our

system add substantially to our
capabilities. In addition. GAB's CMRS
offers you the most flexible reporting

system available programmed to
produce standard reports as well as
special reports customized to your
needs.

Pressing Problems Handled Here
The new on-line system will make

the information you need about a
claim immediately available to you
through the nearest of five Contract
Administration Centers (CACs) in

New York Atlanta Chicago. Dallas
and Los Angeles.
The centers are served by the more

than 3,000 trained professionals

GAB
Contract SenicesDivision

123 William Street. NewYork N.Y. 10038
Donald W.Carroll. Senior V. R (212) 791-8000

who also serve you in GAB's
nationwide offtces. These office

locations have been so carefully
selected that your plant office or
branch is never more than an hour

from a GAB adjuster.
CAB's independence is another

special advantage for our customers.
Since our primary business is claim
administration this guarantees our
objectivity in setting reserve amounts,
in determining issues of liability,
and in the actual handling and
settlement of claims. Our only loyalty
is to our clients: that's our declaration
of independence.

Press On!

Every year of GAB's 96 years has
seen important advances in customer
services. This year, now that our
information systems are on-line. we
will continue to press on with more
new improvement projects.

Meanwhile, we invitd you, whether
your needs are large or small-local,
regional national or international - to
press our button. Your future is at
your fingertips.
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U.S. Supreme Court to rule
on transfer of Iranian funds

WASHINGTON-The Supreme
Court will hear oral arguments this
week on the president's authority
to suspend claims against Iranian
assets held in U.S. banks and to

allow the transfer of those assets

out of the country.
The court set the date for argu-

ments for June 24 so they could
rule on President Reagan's au-
thority in the matter before July
19, the date that $2 billion in Ira-
nian assets are scheduled to be
transferred to Iran and to an inter-

national tribunal that will hear

claims against the Iranian govern-
ment.

The suit was filed by Dames &
Moore, a Los Angeles engineering
consulting firm that wants to col-
lect $3.5 million in unpaid bills
from Iran's Atomic Energy Organi-
zation (BI, June 15).

The U.S. and Iranian govern-
ments urged a swift review of the
appeal by the court because they
want a definitive ruling to be bind-
ing on courts across the country,
hoping that will remove any last-
minute problems with the transfer
of funds out of the United States.

About 200 U.S companies have
claims pending against Iran for
contract violations and unpaid bills
since the Islamic revolution of

1979. In many of those suits, fed-
eral judges have attached Iranian
assets in U.S. banks to keep those
funds from being moved out of the
country.

The court will rule if President

worldwide
Reagan has the authority to defy
these court orders in carrying the
accord made by former President
Carter with the Iranians in Jan-

uary to release the 52 American
hostages.

The need for a Supreme Court
ruling on the matter grew on June
12 when a U.S. District Court judge
in New York ruled that President
Carter did not have the constitu-

tional authority to make the agree-
ment with Iran.

Judge Kevin Duffy's ruling,
which upholds a $50,000 claim by
Marsschalk Co., an advertising
agency, was a test for 96 similar
cases in New York representing al-
most $2 billion in claims.

The June 24 Supreme Court ses-
sion will mark the first time the

full court has heard oral arguments
during its summer recess since the
Watergate affair seven years ago.

World insurance
ZURICH, Switzerland-More

than 44% of the $392 billion in
world private insurance premium
volume in 1979 was earned by U.S.
companies, according to a new
study by the economics department
of the Swiss Reinsurance Co.

Five nations-the United States,
Japan, West Germany, Great Brit-
ain and France-received some

D elta Lloyds Insurance WHY YOU LL
Company can give

you competitive PREFER DELTA
quotes on cover-
ages for your low
risk clients. Since FOR PREFERRED
we're a Lloyds company
we're free of rate control TEXAS RISKS.
and can offer exceptionally
low rates for property and inland marine insurance in
Texas. Call Avrohm Wisenberg at (713) 621-8650. And
let us show you why you'll prefer Delta for your pre-
ferred risks.

DELTA
DELTA LLOYDS INSURANCE COMPANY L--1

P. O. Box 2045 Houston, Texas 77001

A Lloyds Company. Best rating "A"

79% of the world's insurance pre-
miums, the study saic.

The study covers 48 countries
with a premium volume of at least
$100 million in 1979.

Life insurance constituted the

majority of premiums earned in
only seven of the 48 Dountries sur-
veyed: India, Japan, Sou:h Africa,
Finland, South Kore:, Taiwan and
Great Britain.

The U.S. insurance industry
makes up 7.25% of the gross na-
tional product, the nighest such
figure, according :o the survey.
Other nations whose .nsurance in-

dustries comprise more ttan 5% of
their gross national prcduct are
Switzerland, Ireland, Great Brit-
ain, Netherlands, West Germany,
Australia and Canada.

The nation whose insu:ance in-

dustry had the smallest share of
the gross national product was
Turkey, where insurance premi-
ums made up only 0.39% of the na-
tion's economy.

Portions of the report were pub-
lished in the May edition cf Sigma,
a publication of the North Ameri-
can Reinsurance Co.

Shipping risks
OSLO, Norway-Insurers must

help cut bad risks in the shipping
industry, Dr. Helmut Sohmen,
chairman of the International
Maritime Industries Forum told an

international shipping conference.
"There will have to be a contin-

uous stream of really catastrophic
casualties before mari-le un-

derwr: ters will change their atti-
tude," he said.

Fierce competition iE making it
impossible for insurers to give dis-
counts to shipowners tnat employ
safety measures.

Dr. Lohmen, who is chairman of
Marine Navigation Co. of London,
declared: "They seem unable to
recognize efforts toward better
safety standards until they are re-

flected in records over the years.
"So, in other words, no incen-

tives are being offered by marine
insurers for owners to adopt higher
standards in advance of their pol-
icy terms. Compensaton for good
performance is only offered after it
has been proven." m
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info

• Two brochures, Tips for
Meeting Planners and Tips for
Travelers, are part of a fire safety
program launched by the Insur-
ance Information Institute. They
feature fire safety tips for those
planning business meetings or
gatherings in public places and for
those staying in a hotel or motel
overnight. Free individual copies
or a set of the "Be Fire Smart"
leaflets are available from the In-

surance Information Institute, 110
William St., New York, N.Y.
10038. Additional copies are avail-
able at 5 cents each to member

companies, subscribers and agents
and 10 cents each to others. Call
the institute's toll-free hotline at
800-221-4954. New York residents

can call the institute collect at 212-
669-9200.

• "Pre-planning to minimize
the effect of losses," a presenta-
tion given at the 19th annual Risk
& Insurance Management Society
conference, has been condensed
into a printed report available free.
The presentation was made by
John H. Snyder, president of M.F.
Bank & Co. Inc., salvors and ap-
praisers. Subjects covered include
product considerations (warranties,
label problems, government con-
trols), priorities (chain of com-
mand, accountability, "who does
what"), recovery period needs (use
of people, cash flow, orderly statis-
ties control) and post-loss dollar
needs (upfront money, insurance,
continuing expenses). Write M.F.

Bank & Co., 615 First Ave. N.E.,
Minneapolis, Minn. 55413, or call
toll-free 800-328-4004.

• A new bulletin from Greer

Hydraulics, a VSI company, de-
scribes how the Greer SurgeKu-
shon guards fire-protection sys-
tems against destructive
pressure surges and line vibra-
tion. The product, which is UL-
listed and FM-approved for use in
fire-suppression systems, protects
against the damaging effects of
sudden fluid-pressure surges. Con-
tact Gordon Crawght, Greer Hy-
draulics, 20660 Bahama St., Chats-
worth, Calif. 91311; 213-998-2777.

• Insurance Decisions: At-

tracting Capital to Energy De-
velopment is a new booklet from
the INA Corp. The 12-page booklet
examines how insurance is bring-
ing greater financial security to the
search for energy resources around
the world. For a free copy write
INA, Department R, 1600 Arch St.,
Philadelphia, Pa. 19101.

Have a new report, booklet or promo-
tional brochure you'd like to send to
buyers of insurance? Business Insur-
ance will describe your material as an
editorial service in the weekly Info '
for Buyers column. Simply send us a '
short description of the material to be 
offered, along with a cost (less than 1
$15) and mailing address. Address all I
contributions to Info for Buyers, 1
Business Insurance, 740 N. Rush St., 1
Chicago, IN. 60611.

Electronic bookkeeping
offered to self-insureds

Employee Benefits Insurance
Cos. is offering a computerized pol-
icy bookkeeping service to self-in-
sured clients.

Offices in Portland, Ore., Chi-
cago, Sacramento, Los Angeles,
San Diego and San Jose, Calif.,
have access to the system. It can be
used to retrieve claim details, acci-
dent and injury data and other in-
formation needed to process
claims.

A loss report prepared with the
data analyzes accident characteris-
ties and frequency, time of day of
the accident, age of employee in-
volved and typical claim value.
The information then is used by
EBI loss-control experts to help eli-
ents minimize workplace acci-
dents.

The computer also tracks the
progress of employees in voca-
tional rehabilitation programs so
information is available on when

they might rejoin the work force.
For more information contact

Dana Brown, EBI, 66 E. Rosemary,
San Jose, Calif. 95112; 408-288-
6011, Ext. 267.

Health education
Metropolitan Life Insurance Co.

is offering a package of educational
health materials and an individual-

ized health risk report for employ-
ees of small companies.

This new health-awareness pro-
gram is available to new group-in-
sured companies with two to 49
employees as part of Metropolitan's
Employee Benefit Plans program,
which can include life or health in-

surance.

For details contact Doris

Bressler, Metropolitan Life Insur-
ance Co., Department of Health &
Safety, New York, N.Y. 10010; 212-
578-5009.

Veterinarian cover
Insurance Co. of North America

is expanding its business owners
policy to provide special coverage

products
& services

to the veterinarian market.

The all-risk professional liability
coverage is designed for animal
hospitals, clinics and veterinary of-
fices, involving up to three veteri-
narians. Limits are $10,000 per oc-
currence and $50,000 annual aggre-
gate.

An animal endorsement covers

the actual cash value of animals

against loss, with some exclusions.
Coverage provides up to $1,000 per
animal with a limit of $10,000 per
occurrence.

For details contact Robert Don-
nelly, INA Corp., 1600 Arch St.
Philadephia, Pa. 19101; 215-2411 1
3862.

More coverage
American National General

Agencies Inc. has extended the dis-
covery period for its motion pic-
ture, radio and television pro-
ducers liability policy to 36 months
from 12 months on the claims-

made form. This extension and full
prior acts coverage is available
without additional premium.

It also has introduced a special
endorsement that can be added to

any motion picture or TV cast in-
surance policy to cover cast medi-
cal and disability claims before and
during the anticipated strike of
members of the Directors of

America. (The directors' contract
expires June 30.) This endorsement
is written through the Chubb
Group of Cos. and Lloyd's of Lon-
don.

All those covered must indicate

that they will be available after the
strike for coverage to be effective.
For further information contact
Albert Rieder, ANGA, 3200 Wil-
shire Blvd., Los Angeles, Calif.
90010; 213-386-8490. •
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HMO membership hits high, Italian insurer sued
but growth rate slackens for portion of award

By JERRY GEISEL ment of the HMO Act of 1973 that The West Coast, where the pre-
pumped more than $300 million in patel health-care movement began Continued from page 3

WASHINGTON-The number federal loans and grants into devel- with the pioneering Kaiser Foun- dollar has increased

of people enrolled in health main- oping HMOs dation health plans, remains the As a result, the 400 million hra is no longer worth $400,000
tenance organizations hit an all- In June 1974, just after act went stronghold of HMO support "It has gotten very involved," Mr Poswall said Representatives
time high last year, but the rate of into effect, 142 HMOs with 53 mil- About 58 8% of HMO member- of the the Italian Embassy, the Department of Commerce, the House
growth slackened lion members were scattered ship and 27 1% of all plans are 10- of Representatives and an Italian law firm have been solicited for

A record 9 1 million people were around the nation cated in the West California alone help, he added
enrolled in 236 HMOs in 1980, up In June 1980 the number of pre- has 43 8% of the nation's HMO Meanwhile, material has been sent to the House Judiciary Com-
10 9% from the 1979 enrollment of paid plans Jumped to 236, a 66 1% members mittee, and legislation dealing with problems of collecting Judg-
82 million in 215 HMOs, according increase, while enrollment climbed Another 18 2% of membership ments from foreign corporations with no assets in the United States
to a study by the federal Office of 71 6% to 9 1 million and 30 5% of the plans are in North is a possibility, Mr Poswall said
Health Maintenance Organizations There are HMOs in 37 states, the Central states, while 169% of Ransom was one of several companies sued when Mr Lehman,

But last year's increase fell shy District of Columbia and Guam enrollees and 23 8% of the nation's 34, lost part of his skull on Aug 20, 1979, when the gun with which
of the 123% rise in enrollment in More HMOs-32-are located in HMOs are in the Northeast he was target shooting exploded m his face
1979 and the 158% Jump in 1978 California than in any other state The South tags behind in HMO

The OHMO survey reveals the Wisconsin has 16 HMOs, fol- development Just 6 9% of HMO According to the suit, he was using a replica of an 1850 50-cah-
dramatic growth in the prepaid lowed by Illinois's 13, while New members and 19 1% of the plans ber rifle when the breech plugs separated from the barrel and ex-
health-care plans after the enact- York and Ohio each have 12 are based in the South ploded in his face, tearing off part of his forehead

Some 61% of the nation's HMOs He reportedly spent a month m the hospital and underwent re-
have fewer than 15,000 members, constructive surgery Mr Lehman also lost the sight in his left eye

Congressman says while 27 1% of the plans have be- Also sued were the gun's importer, Armsport Inc , the wholesaler,
tween 15,000 and 49,999 enrollees Western Auto Co, and the retailer, William O Poarch, owner of
About 64% of the plans have be- Woodland Western Auto Co

HMO growth needed
tween 50,000 and 99,999 members Armsport was insured by Pine Top Insurance Co, which paid
Some 55% of the plans have more $85,000 toward the settlement
than 100,000 members Western Auto was insured by the Travelers Insurance Co, which

WASHINGTON-Although and to bar potential "anti-competi- The average monthly family paid $115,000
premium charged by an HMO Mr Poarch had a $500,000 policy with Truck Insurance Ex-Congress is snipping the federal tive" situations from developing,
climbed to $120 30, up from the av-

purse sun'tgs that have nurtured said Rep Waxman, who chairs the change, which is part of the Farmers Insurance Group Truck paid

the development of health mainte- House Health and Environment erage premium of $112 32 in 1979, a $SOO,000 into a trust fund established for the structured settlement

nance oiganizations, H still wants subcommittee
7% increase Under the terms of the settlement, Lehman is to receive $600,000

to see HMOs expand, one con- New Mexico HMOs charged the immediately and $60,000 a year for 30 years Another lump sum ofHowever, other HMO experts
highest monthly family premium $520,000 will be paid when he reaches age 65

gi essman says predict that if the multiple-choice
-$146 50-while the lowestCongressional interst in HMOs provision is approved, the chances Armsport, Western Auto and Mr Poarch have since filed cross-
monthly premiums were in Maine claims against Ransom Italia seeking about $700,000 They contendi emains high because of the sue- getting stuck m an insolvent HMO

cess of HMOs in curbing hospital- could increase (BL June 1)
where the three HMOs charged an that Ransom, as the manufacturer, was primarily responsible
average premium of $82 63ization utilization z ates ds well as Mr Waxman also said that the

The 35-year-old Kaiser Founda-injecting more competition m the HMO legislation recently cleared
tion Health Plan in Oakland,

health-care delivery system, said by the full House Energy and
which serves the Northern Califor-

Rep Henry Waman, D-Calif Commerce Committee would en- Health benefits increase
Speaking befoze the Group able prepaid plans to compete more

nia area, was the biggest HMO in
the nation with 167 million mem- Americans received more than Of the $23 billion, nearly $18Health Assn of America's Wash- effectively with conventional in-

ington conference, Rep Waxman demnity insurers bers, while the fledgling 15-mem- $23 billion in health insurance billion was paid for the services of

defended legislation, H R 3398, re- Health and Human Services Sec- ber Lafayette Health Maintenance benefit payments in the first nine hospitals, nurses and pharmacies,

quit ing businesses to offer employ- retary Richard Schweiker told the Plan of Lafayette, La , which months of last year, according to while more than $3 billion was
began operations in June 1980, was the Health Insurance Institute paid to policyholders to help re-ees a choice of HMOs if one of group it iS time to return HMO de-

them is conti olled by an insurer or velopment to private industry
the smallest That's a 21% increase over the place wages lost because of acci-

. $19 billion received in the first dents or illnesses
a Blue Ci oss/Blue Shield plan that Defending the Reagan admints-
also contiols a substantial part of tration's decision to support a grad- Copzes of "The National HMO Cen- nine months of 1979 Another $1 5 billion was paid out

sus" are available through the Both figures do not Include Blue for dental expenses, according tothe health insulante market in the ual end to federal grants and loans
Group Health Assn of America, Cross/Blue Shield payments the institute

employer's al ea to new health maintenance organt-
1717 Massachusetts Ave NW,

The multiple-choice piovision ts zations, Mr Schweikersaid private
needed to ensuie that employees industry can help fill the vacuum

Washington, DC, 20036 The cost ts

have access to independent HMOs leftbylossoffedetal funds $5 per copy

Tax ruling may go to high court WHY ITS GOOD BUSINESS TO HAVE RANGER'S

SPECIALIZED PROTECTION
Continued from page 2 can Home, which was reinsuring companies are not insurance pre-
is unclear (BI, Match 16) 90% of Carnation's property risks miums for tax purposes The im-

The IRS maintains that premi- with the captive, to capitalize the portance of the citation is unclear
ums paid to wholly owned captive Bermuda captive to $3 million if to legal experts, but clearly states Our kind of
insuiers underwriting only parent needed The captive had been capi- that the court rejects Carnation's
company risks do not constitute an talized at $120,000 and was accept- argument that the ruling conflicts
insuiance transaction and there- ing reinsurance of 90% of the risk with the separate status of corpora- specialization means a
fore are not tax deductible as a of property damage to its plants up tions
business expense to $500,000 per occurrence with a Based on the Carnation ruling,

In denying Carnation's petition $100,000 deductible Mr Whaley said that he wouldn't
more knowledgeable

for a rehearing, the appeals judges The decision, however, also cites advise a client without a subscrip-
also corrected the opinion in the IRS Ruling 77-316, which holds non agreement that transactions handling ofour customers'
case from a finding of fact to a that premiums paid to wholly with a wholly owned captive in-
conclusion of law Mr Whaley said owned captive insurers under- surer would stand up as insurance insurance needs.
he didn't know why the court cor- writing insurance only for related to an IRS challenge .

rected the opinion from a finding
of fact, which can't be upset by a
super 101 court unless it is clearly Players' benefits safe for now The dictionary says that to specialize is"to concentrate one's
erroneous, to a conclusion of law, efforts in a special activity or field " That's just what we
which always can be reversed by a Continued from page 3 Aug 5, according to a report from have been doing for many years - providing specializedhighet court in October But should the strike the club owners' barga.ning com-

continue past either event, the mittee products and services to our customers on the best possible
A conclusion of law, however, teams probably aren't obligated to The club owners also will owe basis at all times

is applied in other cases with the contribute, she said Lloyd's more premium once they
same facts, he noted Ms Rowland would not say how tap their strike insurance

Another company using a cap- long the coverage will last during Only half the policy premium of *I RANGER
tive insurer to underwrite ltS ln- an extended strike if no more team less than $3 million was due if

.. INSURANCE COMPANY

surance may or may not find the contributions are made The bene- there was no strike but the full
A Subsidlary of

Carnation ease ruling applied to its fits are insured, under a modified premium is due if the coverage is
arrangement if it comes under IRS plan, she said used, Business Insurance learned A
challenge in court, Mi Whaley Meanwhile, the club owners will
suggested He couldn't piedict if be dipping into their Lloyd's of Some club owners, however, Anderson Clayton
the kind of subscription agreement London insurance by the middle of could benefit from the strike insur- Atlanta • 404-457-721 t (PO Box 105028) 30348

between Carnation and its fronting this week ance proceeds The Minnesota Denver • 303-779-8383 (PO Box 3195) 80111

insurer, American Home, would The 150 game deductible or Twins average only about $87,500 Houston • 713-622-6500 (PO Box 2807) 77001

have to exist for the decision to $100,000 payment per missed game in proceeds from a home game and Kansas City • 913-649-5500(PO Box 8650)64114
apply to another case to club owners will deplete the un- the insurance will pay $100,000

"We teally don't know what derlying $15 million self-funded However, the Los Angeles THE SPECIALISTS
would have happened if the sub- strike fund by then The Lloyd's Dodgers, with the highest atten-
scription agreement hadn't been policy will then pay owners dance records, will lose at that rate,
there," Mr Whaley noted $100,000 per missed game At that with its home game receipts

Cat nation had promised Amen- rate, the insurance will run out by averaging $345,000
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Wage-loss program cuts work comp cost
Continued from page 1 sum would be awarded only if the ance companies are competing for compensation division take the tric Corp and Motorola Inc, he
wage-loss program as Florida, worker's impairment had a direct their business place of attorneys as the protector said
which "has a unique situation " Be- effect on earning capability According to the Florida Council of the injured-the watchdog and "I can't say wage-loss directly
fore the wage-loss system began, "What effect does an injury, say on Compensation, 30 7% of the arbiter of the system " drew them in, but it is one more
the majority of benefits being paid the loss of an arm, have on a per- state's workers compensation poli- The division looks out for the in- indication of Florida's positive
to injured workers in Florida were son's earning power'9" asked Mr cies were handled by the assigned terests of the claimants to see that business climate and makes life
in the "permanent partial disabil- Hilton "With some, it would have risk pool from Jan 31, 1980, to Jan they get what they deserve, but to here easier for them
ity" category, he said And attor- a great effect With others, very 31, 1981 In 1980, 15 7% of workers make sure they do not get a free Ed Lustigman, risk manager for
ney involvement in cases involv- little Take an attorney, for exam- compensation premium dollars ride, he said "It also watches us to Crown Industries in Tampa, Fla,
ing such injuries was heavy ple With the loss of his left arm, went into the pool make sure we're doing what we're said he feels positive toward wage-

In 1977, says an NCCI report, after rehabilitation, he can be back "We're looking for business supposed to do " loss "Our experience is consider-
permanent partial disability cases earning the same salary as before down here," said Brad Wallace, vp ably better I really haven't got a
made up 30% of the lost-time com- Why should he be entitled to col- of U S Fidellty & Guaranty Co in Attracting business good handle on total dollars yet
pensation cases in Florida but ac- lect big bucks from workers com- Baltimore His company writes since we have operations m other
counted for more than 67% of the pensationp about $500 million annually in Arnold Gibbs of the Florida Di- states, but I think we've had re-
benefits paid A carpenter, however, might workers compensation insurance vision of Economic Development duced losses "

Attorneys were Involved in 70% lose a great deal of earning power nationwide, but Florida is one of its said the wage-loss law has made Loss frequency has not changed,
of the permanent partial disability Just how much would be figured larger markets his Job easter He is part of the gov- but he says losses among the com-
cases retrospectively on the actual earn- Mr Wallace was on a task force ernor's task force to attract new in- pany's 500 Florida employeess

"It got to the point where people ings after the accident for the "Last Manifesto," an orga- dustry to the state seem to be smaller Crown is a
were making money off the sys- Reducing lump-sum payments nization of insurers and agencies Wage-loss has been very helpful manufacturer and distributor of
tem, which the system never in- and attorneys' fees freed money to which worked to pass the wage- in luring businesses away from building materials
tended them to make," Mr Hilton increase weekly compensation loss law and is now monitoring it other parts of the nation to the The company's workers compen-
said "This was snowballing If you benefits to injured workers, Mr "Wage-loss has made lt possible Sunshine State, he explained It sation insurance policy is written
see a neighbor get something, it Hilton said to make a profit" he said "Work- works especially well in attracting by Lumberman's Underwriting Al-
makes you feel you are entitled to Figures in a March report from ers compensation in Florida was a business from places like Chicago, liance of Boca Raton, Fla
it, too The workers compensation the Florida Department of Com- major loss producer If a line isn't where workers compensation pre- "Whether our premiums have
system encouraged people to take merce seem to verify this Based on profitable, companies tighten their miums are high, and employers are gone down lS hard to say because
advantage of lt by putting dollars data collected by the NCCI, the underwriting and start withdraw- getting frustrated, he added while they have gone done per ex-
out there in front of them " Florida Division of Workers Com- ing from the general market " "We had a situation there with a posure our company has grown

Examples of permanent partial pensation and the Florida House Now, the market is competitive sheet metal manufacturer who had But I'd say the base levels are
disability injuries are amputations, Insurance Committee comparing Anotner key to turning around 350 employees," he explained down 15% to 20% in Florida, he ex-
loss of vision and loss of use of calendar years 1979 and 1980, the workers compensation in Florida "Over the past five years, his plained "
parts of the body By the old law, report shows was the strengthening of the state's workers compensation premiums Rita Martell gave a similar as-
those suffering such injuries were • Foi mal workers compensa- Division of Workers Compensation have increased from $25,000 to sessment She is risk manager for
entitled to medical benefits, wage tion claims dropped to 12,472 in in 1978, Mr Wallace said $250,000 a year He's seeking a way the city of Miami Beach, which has
benefits and lump sums based on 1980 from 24,082 in 1979, a 48 2% "The original compensation sys- out Workers compensation rates 1,250 to 1,400employees
the extent of injury Since Judg- decrease tem was not supposed to be legalis- are on everyone's mind " "We are self-insured so savings
ments on the extent of an injury • Attorneys' fees awarded in tive, but grew into it," he said "In Among companies that have will not show up for the next three
are subjective, attorneys became workers compensation cases Florida, we have tried to go back to moved to Florida since the wage- years," she said "Based on payoffs,
involved dropped to $16 9 million in 1980 the original concept (of workers loss law was passed are Western though, I would say we can expect

"Permanent partial cases, by na- from $18 9 million in 1979, a 10 6% compensation) and let the workers Electric Corp, Westinghouse Elec- costs to go down"
ture, are open to subjectivity," Mr decrease
Hilton said "It must be decided • Lump-sum settlements
how permanent an Injury ls versus dropped to 9,806 in 1980 from
how partial " 15,422 in 1979, a 364% decrease Liability loophole threatens

"The biggest loser in workers • Benefits awarded in lump-
compensation here was in perma- sum settlements dropped to $76
nent partial disability claims," said million in 1980 from $91 7 million
a spokesman for the Florida Assn in 1979, a 17 1% decrease to siphon off PBGC funds
of Insurance Agents "Before the These findings were reinforced
wage-loss law, loss of an arm might by the NCCI study released June Continued frompage : their plans on PBGC since they "No one would pay that kind of
have resulted in a $650,000 claim " 10, although the data was from dif- the termination "The purpose of would find it cheaper to pay a premium and companies would

ferent time periods The NCCI re- the PBGC insurance program is to withdrawal penalty than continue terminate their plans, Mr Givens
New categories port was based on claims filed from protect benefits to retirees and not to fund the plans warned "Ultimately, there would

Aug 1, 1978 to Aug 1, 1980 to provide a means of bailing out "The 30% test is a flaw," said be the destruction of the defined-
Such potentially high claims The study found that claims companies that are in some degree Harrison Givens, senior vp of Eq- benefit pension system "

made permanent partial disability classified as permanent partial be- of financial difficulty," said Robert uitable Life Assurance Society in Business groups, though, say
eases attractive to attorneys and fore the wage-loss law was enacted Nagle, PBGC executive director New York Thirty percent with- they have the answer to close the
expensive to insurers, driving up made up 39% of the total claims, He said the Employee Retire- drawal liability wouldn't work loophole The ERISA Industry
workers compensation insurance but made up only 6% after wage- ment Income Security Act gives very well in "people-intensive" Committee, a benefits lobbying
costs, he said The wage-loss law loss went into effect the agency the power to bar a com- firms that have little net worth, group representing the nation's 100
replaces the partial disability cate- Attorney involvement decreased pany from terminating its plan Mr Givens said largest companies, has drafted leg-
gory with three new categories to 20% from 34% in permanent par- But other experts disagree They "It is a tremendous loophole It islation that would limit PBGC's
wage-loss, no impairment, wage- tial loss cases and to 6% from 13% see the AlloyTek suit as a classic scares the hell out of me " guarantee of vested benefits
loss and impairment, and no wage- in all cases illustration of a potentially fatal strictly to eaSeS where a company
loss At the same time, the average flaw in :he PBGC insurance pro- Bigger Threat went broke

Undei all three categories, an in- cost of a permanent partial claim gram-a flaw that could lead to the But that legislation has not yet
Jured worker would receive tem- increased by about 30%, the report collapse of the nation's defined- According to a PBGC analysis of been introduced The business
porary total disability benefits says "Obviously, it is generally benefit pension plan system Standard & Poor's Compustat ser- group is seeking bipartisan sup-
(wages u hile not working) and full only those workers who are signi- Under ERISA, the PBGC has the vice, more than 20 large firms have port
medical benefits ficantly injured who are receiving right to collect 30% of a firm's net unfunded pension liabilities that Experts say PBGC guarantees

To qualify for further benefits, these increased benefits Many worth to guarantee the vested ben- substantially exceed 30% of net have to be changed or more firms
however, a worker must have per- fewer workers suffer wage-loss or efits of retirees if the company ter- worth will attempt to dump liabilities on
manent impairment that results in a permanent impairment injury minates .ts pension plan with in- If these firms were to terminate the PBGC "It could happen time
the loss of at least 15% of his pre- under the new law Thus, while sufficient assets to pay promised their plans and dump the liabilities and time again until the law is res-
injury wages the benefit paid to the individual benefits on PBGC, it would be stuck with a tructured," explained Peter Turza,

In permanent impairment cases, has increased, there also has been At the time ERISA was passed in potential exposure of $4 1 billion a former counsel on the Senate
such as the loss of 80% or more of an overall reduction in cost asso- 1974, experts thought the 30% This enormous liability would Labor and Human Resources Com-
vision, serious facial or head disfig- ciated with permanent partial in- withdrawal liability charge would swamp PBGC, which collects just mittee
urement and amputation, the juries " be a sufficient "sting" to deter $71 million annually in pension "If we lose (the AlloyTek
workers receive actual wages lost For the insurance buyer in Flor- companies from terminating their termination insurance premiums case) it could result in the de-
and a lump sum based on the per- ida, this means cheaper coverage badly underfunded plans and from 78,000 pension plans to guar- struction of the PBGC program,"
centage of permanent impairment Before the wage-loss law, workers sticking the PBGC with the pen- antee benefits of retirees Mr Nagle said "That's what this
The amount of this lump sum, compensation insurance rates were mon liatollittes To pay all the liabilities, PBGC case represents "
while still subjective, has been re- increasing an average 115% every But now some companies are be- would be forced to Jack up its ter- But AlloyTek's Mr Miller disa-
duced drastically to discourage at- 10 5 months from January 1970 to ginning to realize the 30% "sting" mination premium to as much as greed He said he doubted that
torney involvement and possible July 1979, according to the Divi- won't hurt very much AlloyTek, $100 per participant, according to there would be a "flood" of com-
fraudulent claims sion of Economic Development re- for example, had a negative net Mr Givens The annual premium panies seeking to terminate their

"The dollars aren't there any- port Under wage-loss, rates have worth when it told the PBGC it nOW iS $260 plans
more," the FAIA spokesman said dropped 28% wanted to terminate its plan, ac- Others agree that there would be "Not a lot of companies are will-
Amounts are based on the degree Without the wage-loss law, the cor(ling to Mr Miller a tremendous rise in premiums, but ing to give up 30% of net worth for
of disability with $50 per percent- workers compensation insurance For firms with little or no net not as much as Mr Givens believes any reason," Mr Miller said
age point awarded for inJuries premiums would have totaled $1 2 worth, there would be no "sting" at
under 51% disability and $100 per billion in 1980 Instead, the total all Work comp insurer pays quicklypoint for those over 51% If the loss was $877 million PBGC, which now pays out
of an arm caused a 12% disability, Wage-loss also has made workers about $2 million a month to 25,000 UniCARE Insurance Co has phasis was based on first payments
the injured worker would receive a compensation coverage more avail- retirees whose plans were termin- been ranked ahead of all insurance made within 14 days of the first
$600 lump sum as well as disability able from private insurers In early ated with insufficient assets, could companies and self-insured and le- day of loss time UniCARE Issued
and medical benefits 1979, about 40% of the state em- afford to take over the AlloyTek gally uninsured entities in making all payments within 14 days,

"If the case were worth $20,000, ployers were insured for workers plan prompt payments of workers com- averaging 61 days, according to
it might be interesting to an attor- compensation under the state's as- But such a takeover could start a pensation benefits, according to a the study
ney," he said "If it is worth only signed risk pool because they could run on the PBGC Other com- report by the California Depart- The other providers averaged
$600, chances are it would not be " not get insurance in the private panies whose pension liabilities ex- ment of Industrial Relations 18 3 days, to make payments, ac-

Also, under wage-loss, the lump market, sources said Now insur- ceed 30% of net worth might dump The department's primary em- cording to the report



Work injuries rise
Some 6 million work-related in-

juries occurred in 1979, a 5% in-
crease over 1978, according to a re-
port by the U.S. Bureau of Labor
Statistics. The increase, however
was almost in proportion to the rise
in the number of workers em-

ployed and their hours on the job.
Nearly 43 million workdays were
lost because of work-related in-

juries in 1979, up from 38.2 million
in 1978.
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Teale plotting strategy for exchange
Continued from page 3
bited from doing so by their laws,"
Mr. Teale said. "In our original re-
port, we looked at South America
as a potential source of business.
All indications are there may be
quite a number of South American
investors forming syndicates and
there may be quite an amount of
business from there, but this will

not be our predominant thing."
Inquiries about the exchange

have been coming in from all over
the world, he said. "The degree of
interest shown in Europe, England
and around the world indicates

that if the terms are right and the
administration is right, there will
be an influx of business from over-

seas."

The exchange is free to write as
much business as capacity allows,
but capacity will depend on the
size and number of investors. More

than 40 potential syndicates have
expressed interest, Mr. Teale said.

"There are in excess of 30 syndi-
cates identified and I have added

another 12 to the list since May 26,
when I arrived here. They have
contacted me. I have not, as yet,
gone out to seek them."

Around 75 brokers have said

they want to join the exchange,
and others say they are simply
waiting for it to get going before
joining the exchange.

Syndicates put up the money to
back the underwriters who ac-

tually underwrite the risks. Bro-
kers will help bring business to the
underwriters.

The minimum amount of invest-

ment-decided by the Florida Leg-
islature-is $3 million for each
syndicate that backs underwriters
handling all classes of risk and $1.5
million for a syndicate backing un-
derwriters handling limited
classes. If 40 syndicates, each in-
vesting $3 million, were writing
business at a 5-1 underwriting-sur-
plus ratio, this. would give the ex-
change a $600 million under-
writing capacity.

"How much to invest above

this limit is up to the syndicates,"
Mr. Teale said. "We will try to in-
duce them to invest more than the

minimum so they can write more
business."

Each syndicate, underwriter and
broker must meet requirements set
by the Legislature and more strin-
gent requirements to be set by the
exchange's board of governors.

"We will be taking a close look
at these people to see that they are
what they say they are," Mr. Teale
said. "They will be subjected to
tough regulations. Security is the
key."

For example, although Florida
law allows insurance to be written

based on an 8-1 underwriting-sur-
plus ratio, Mr. Teale will recom-
mend that a lower ratio be adopted
by members, he said. "A good un-
derwriter will write at 4-to-1 or 5-

to-1."

4150 under the legislation, a
guarantee fund has been set up
under a separate corporation into
which the exchange's reserves will
be paid. The nucleus of the fund-
$500,000-must be deposited before
the exchange starts doing business.

The underwriters themselves

will determine what types of risks

are covered, he said. "I'm the ad-

ministrator who is creating room
for the underwriters and the peo-
ple who hire them to operate. The
underwriters pay to work there."

He indicated, however, that the

exchange would be looking for a
mixed bag of risks.

"A new international insurer has

to look at what is available, but

must be wary of two things," Mr.
Teale said. "It can't allow itself to

become a junkyard for business
others don't want-this will never

be allowed to happen-and it must
have a balanced book of business.

You can't put all ycur eggs into one
basket."

Asked if he foresees the ex-

change turning around the inter-
national insurance market so that

those making foreign purchases
would use the Amercan market, he

said, "You have to look at the in-

ternational marketplace. Interna-
tional brokers, insurance and rein-

surance companies are of all differ-
ent sizes. They are not all giants.
They always have to be alive to
fresh opportunities, good security
and efficient administration, which

is why they will look to Florida
and what is happening here."

Some portions of the interna-
tional insurance industry are being
criticized for making slow and in-
efficient claims payments, Mr.
Teale said. "These will be left be-

hind when someone comes along
and can do better."

The slowness of many forms of
communication, in comparison
with what is needed, may be an
advantage to the Florida exchange
since there is an increasing ten-

dency for people to want to do
business close to home.

One of the secrets of Lloyd's sue-
cess is its partnership of under-
standing the nature of risks and its
vast communications system,
which keeps it in touch with what
is going on in the world, Mr. Teale
said. "If this hadn't happened natu-
rally, something would have had to
be invented to replace it."

After more than 25 years with
Lloyd's, Mr. Teale has built up a
worldwide network of contacts in

the insurance industry. He has
brought this network with him to
Florida.

"Backup information for seekers
in the international market is a

very important part of the work,"
he said. "The New York and Illi-

nois exchanges are working very
hard to set networks up. We al-

ready have one."

Mr. Teale's approach to the
other domestic insurance ex-

changes is constructive, he said.

value to the international insur-

ance marketplace."

York Insurance Exchange's main-

that is the way it was directed by
the New York Legislature and by
the people who set it up, he said.
"It is already headed there.

"We are free to write what we

want to, based on the mandates of
the Florida Insurance Commission.

It may be that the Florida ex-
change will end up primarily in re-
insurance. This will depend on
what the underwriters want to
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FM System alters its premium deposit
Continued from page 1 tem, has about 3,000 policyholders an "annualized deposit premium, "What you end up with is a River Inc of Greenville,SC,

If, for example, a firm's pre- The other FM insurers are Mr McCortland said, and will lower deposit but higher absorp- agreed that the new plan will im-
mium deposit was calculated at Arkwright-Boston Insurance, Phil- defer a portion of the annual de- tion," he said, and there is a prove FM's position although he
$300,000 for a three-year policy adelphia Manufacturers Insurance posit back to the policyholder By "break-even point" after which still dislikes the concept of pre-
and paid according to the present and Protection Mutual Insurance investing this Capital itself, he said, high interest rates will place the mium deposits
system, FM would absorb 18 7% a Although the deferred premium the policyholder can use the return FM policyholder at a disadvantage Dan River, which has purchased
year as premium payment deposit may be popular with poll- to pay the balloon payment in the under the deferred payment plan its HPR insurance from IRI since

At the end of three years the in- cyholders, the higher charge or ab- fifth year And the new FM premium op- 1910, has "tested" its accounts with Isurer would retain about 56% of sorption rate at the end of the pol- Arkwright-Boston's president lion still puts pressure on the cor- the FM System
the deposit as a $168,000 premium, icy period may take the edge off Frederick Bumpus, however, porate risk manager to guess what
refunding $132,000 as a dividend or the cheering Since the company has more

denies that such a plan exists and future interest rates will be, he than $1 billion in HPR policies, Mr ,applying it to the next policy pe- says the new deferred plan is the said
riod Assuming a 15% annual inter- Lloyd said, he does not like to

The FM System itself isn't com- first of its kind "He is making a one-year guess "]ump around" between insuranceest rate, the loss of use of $300,000 pletely satisfied with the new plan, "Some of iur policyholders use rather than a three-year guess," companies unless it is really to Dan
over three years raises the cost of say Industry sources Acceptance of premium financing to avoid paying Mr Munson said River's advantagethe deposit to $456,262 50 After the the plan by all four insurers was all the deposit out of cash flow, The Kemper Group, another "We've tested it once every sev-
dividend, the policy costs the buyer delayed about two weeks and some perhaps more than other FM corn- major FM competitor, does not ex- eral years and have never had a$314,262 50 executives were concerned about paries but we have never offered pect the new premium payment reason to move," he said Due to

The buyer who pays the full pre- the potential loss of capital anything like a deferred plan " option to seriously affect the HPR the size of ltS property holdings,mium up front also can purchase a Cheap reinsurance, however, While the new three-year plan lS market
five-year policy the FM System and IRI are the

should continue to buoy FM capac- a plus for the FM System, it does "I don't look for lt to be any only two insurance companies
Under the optional deferred 1ty despite a reduction in its cash not solve the bottom-line problem more competitive because of it," large enough to handle Dan

payment plan, the policyholder flow, sources said of a premium deposit during high said Allan Johnson, senior vp of River's HPR accounts, he added
could choose to pay $100,000 a year Commercial brokers who place interest periods, said Dave Osborn, American Protection Insurance Spencer Traver, risk managerfor three years during a three-year HPR policies with the FM System account executive and HPR spe- Co, Kemper's HPR subsidiary for B F Goodrich in Akron, Ohio,
policy At the end of the policy pe- and its competitors predict that the cialist for Corroon & Black Corp Until available interest rates suggests that the new annualizedriod, however, FM would retain new premium deposit plan will im- Mr Osborn, who was employed drop below 12%, he said, buyers three-year premium payment may
68% of the $300,000 for a $204,000 prove FM's position in the market- by Allendale for five years before will be better off avoiding a large strengthen the FM's position withpremium, a higher charge Only place Joining Corroon & Black, said the premium deposit and investing the medium-sized property accounts,$96,000 would be returned as a div- Larry McCortland, senior vp and deposit requirement became a real saved capital themselves, he says but that new competition will grabidend or applied to the next policy director of property for Schiff Ter- problem for Allendale when inter-
period the top of the property market

hune International Inc in New est rates rose to 14% Industrial Risk Insurers, the He agrees the new premium de-Again assuming a 15% interest York, said that FM is "very happy Companies that "hadn't looked FM System's biggest competitor for posit plan will clearly help the FM
rate. the loss of use of $100,000 paid that this system is coming out now for years started shopping around," HPR insurance, also feels that the companies in the short run, but
over three years raises the cost of because lt gives them a better sales he said
the deposit to $399,337 50 After the tool than they had before " new development will have little speculated that within 18 months i

"Tlls (deferred premium) is impact on the market since all to two years there could be several dividend, the policy costs The new plan should make FM probably, at this stage, the best stock companies writing HPR in- new stock company entries to the ,$303,337 50, which is 65% less than more competitive with the other thing FM could do," he said surance already have this kind of HPR market Some of them could
the cost under the present pre- major HPR markets, he said, Fred Gelderman, vp and head of payment plan, said Wayne Craw- form risk pools to outstrip FM's
mium deposit system namely Industrial Risk Insurers, the property department at Alex- ford of IRI underwriting capacity and captureA five-year policy would not be The Kemper Group and Com- ander & Alexander m New York, One company that likes the new the market with capacity as high asavailable to buyers who defer the merce & Industry considers the new payment option FM offering is the Hanna Mining $100 million, he saiddeposit payments "There have been some defec- a "production move," which he Co of Cleveland, which has HPR Mr Traver also predicted some "The advantage to the buyer tions (from the FM System)," Mr predicts will cut the competitive insurance through the FM System stock companies will form HPR
really depends on a lot of factors, McCortland said "They have lost edge enjoyed so far by the stock Karen McCloskey, administra- underwriting subsidiariesincluding its discounted cash flow some business that was on the companies tive assistant for Hanna's risk man-
and its general cost of money," said books, and have not gotten (new) Mr Lloyd at Dan River noted

Mr Jergensen The liabilities of a premium de- agement department, said FM's that he considers the FM System a
business because of the deposits," posit requirement were seized by new plan "is certainly a lot more group of "all fine companies," butThe deferred plan, however, is he explained Commerce & Industry, one of the attractive option "

expected to be extremely popular has always been deterred by the
An even better offering, how- FM System's newest competitors The new plan provides for system's premium deposit require-with present policyholders, he ever, is allegedly available from William Munson, president of the "much better cash flow" according ment

added "I expect the conversion to Arkwright-Boston, the second-lar- AIG subsidiary, said the new flexi- to Hanna studies, she sa.d, and is
be very high-at least 75% " I ve never hked to see big front-

gest FM company, he said
Allendale, the largest of the four bility may be offset by a hike in more attractive if "you stay with end deposits and have it sit in an

Arkwright-Boston, he claims, the annual absorption rate from it "
insurers comprising the FM Sys- offers a five-year HPR policy with 187% to 22 7% insurance company's coffers some-

Ed Lloyd, risk manager for Dan where," he said

classified advertising
RATES AND CLOSING TIME:

Published every Monday. Copy zn wrttten form in Chleago Office not later than Mail ads to Barbara Tosheff, Business Insurance, Classefied Advert:sing Dept.,
noon Mondav, 7 davs preceding publication date. Display classified: takes card 740 N. Rush St, Chicago, IL 60611.Calt (312) 649-5340for more znformatton. Teter
rate of $49.00 per column znch with card discounts on size and frequency. Cash Number: 254248. No verbal phone copv accepted. Responses to Business Insur-
with order Responses to Business Insurance blind box ads are forwarded dady ance blind box advertisements must At into a regular business-szze envelope.

RISK CONSTRUCTION Management - Sales
A.E.

Top 10 national broker needs
to fill a sales management & Risk Management

Business Insurance MANAGEMENT production position m their Executive Recruiting For
Circulation Pacific Northwest New Jersey office Client follow Corporations, Brokerages
Breakdown* PROPERTY ing would be a plus Please & Insurance CompaniesSend resume to· Contact:

Commercial Consumers This ts an outside servicing Bolt 463, BUSINESS INSURANCE Chuck Hubbard
Administrative Management INSURANCE position requiring an individ- 740 Rush St. Chicago, Ill. 60611

(212) 599-2662
owners, presidents. ual with experience on the
vps, etc 6,888 MANAGER casualty portion of very large METRIC

construction accounts Enjoy -onsulting/Executive Search
Financial Management 11 E. 44 St.

chief financial officers, working with the most pres To the Insurance Industry
A Fortune 100 company in suburban St. Louis has

New Yofk, NY 10017

vps of finance, secretanes,
an opportunity in the Risk 'Management Department

tiglous brokerage house In the
treasurers, etc 9,287 Northwest Contact Rich Shoe- /-333

Insurance Management for a Property Insurance Manager with a minimum maker. Insurance Resources 1
vps, directors, managers of of five years progressive experience in industrial Executive Search, 7844 Mad,

14 PAUL [ OUNKLL
insurance, nsk, benefits, property insurance. son Ave, #106. Fair Oaks, A*OCIATLS INC
compensation, safety,
secunty, etc 4,976 The applicant should have a strong academic back- California 95628 (916) 965· One Chase Road

5511
ground and an MBA is desirable. Scarsdale, New York 10583 For a

Government, Associations,
Unions, Educational Reporting to the Director, Risk Management, the

(914) 725-0773 Concise
Institutions 927 and

1
successful candidate will: ......................./...................

Commercial Consumers
• Analyze the Company's exposure to property .

Sub·total 22,078 Logical
and business interruption loss. SOUTHWESTInsurance Agents . Approach

& Brokers 9,500 • Analyze optimum methods of self-assumption E INSURANCE OPPORTUNITIES ]
to

Insurance Carriers 4,213 of risk.
Banks & Financial .

Risk
Institutions 343 • Develop underwriting information and negoti-

.

Actuanes, Attorneys, ate insurance coverage where applicable. Specialists in Corporate Management.

Adjusters, Appraisers
e Adjust losses with insurance carriers.& Consultants 1,985 and Brokerage Insurance. Recruiting

Others allied to the field 712 Excellent compensation and benefits are part of  For information, please call Jerry Arivett or Brad Gold- :
TOTAL 38,831 this career opportunity. Send resume and salary re- • smith.

.

quirements in confidence to: .

Source Buslness/Occupational .
.

breakdown of qualihed circulation, Box 465, BUSINESS INSURANCE WELLS,RECRUITING SYSTEMS, INC.
.

1_<61 C
Nov 3 1980 issue Dec 1980 BPA Associates, Inc
Publisher S Statement 740 Rush St., Chicago, 111. 60611 J sse;osonen;IFecenau;,5lte SOO .

170 Broadway
An equal Opportunity employer m/t • New York, N Y 10038

Dallas, TX 75240 (214) 980-4900 4212) 227-8000
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Lloyd's opposes divestment measure
By STACY SHAPIRO But if the Lloyd's members re- against all forms of divestment

Ject divestment and the committee "The company's view is that de-
LONDON-Lloyd's of London sticks to its guns, Lloyd's will have vestment of broking and under- Reinsurer to pay Sasse $7 millionmembers are beginning to vote on to withdraw the bill and start writ- writing interests IS unnecessary

the controversial divestment Inga new one and Ead for the market," said Mi- Continued from page 2issues, but separation of member Not many Lloyd's members have chad Glover, deputy chairman of
and managing agencies appears to indicated support for separation of Alexander Howden Group Ltd, properly police the action of the Sasse underwriters, especially re-
have little support garding the approval of binding authority to brokersmember and managing agencies wh.ch derives 21% of ltS profits That settlement called for the Sasse members to cover $15 millionLloyd's Chairman Peter Green Even Ian Posgate, the underwriter from underwriting in losses, or about $150,000 per membersaid in a letter to members at- who campaigned for separation of "If divestment is a necessity, The settlement with IRB was only mentioned during the Lloyd'stached to the postal ballot that brokers and underwriters, report- who would buy the large syndi- annual meeting held here last weekLloyd's opposes divestment of edly said last week that he would catesp" asked Mr Glover At that meeting, Chairman Peter Green told the members thatmember and managing agencies, do everything in his power to
which a parliamentary committee block divestment of member and . Lloyd's is planning to reduce staff 5% this year through attritionDivestment is not m the best
added to the Lloyd's self-regula- managing agencies In approving the corporation budget for 1981, your committee
tion bill interest of the market as a whole," was fully aware of the decline m profitability in the market andMr Posgate was unavailable for said John Hogg, deputy chairman

"On the divorce issue, we in- comment was determined to cut cost," Mr Green said
of Hogg Robinson Group Ltd "Weformed the parliamentary commit- Lloyd's staff has been reduced from 2,208 in 1970 to 2,085 in 1980,"Is it (divestment) a fair price to would want to select underwriting

tee that we felt unable to ask for an pay for the billp asked Robin management We would not want even though Lloyd's names increased by more than 13,000 in the
same period Lloyd's expects 1,200 new members this yearadditional provision because lt Warrender, chairman of Bain to control it That is a crucial Lloyd's also plans to limit the amount of reinsurance allowanceswould be very much against the Dawes Ltd "The answer seems to point "

interest of Lloyd's as a whole," Mr be no for each member Reinsurance limits in 1982 will be reduced byMr Glover said that clients 30%, 20% in the marine marketGreen said in the letter We're emphatically opposed to needn'z worry about a conflict of The Corporation of Lloyd's had 734 million pounds in its accu-divorce," said Mr Warrender, who interest between broking and un- mulated fund as of Dec 31, an increase of about 4 million poundsBut Mr. Green did not suggest is also chairman of the Lloyd's In- derwriting interest at large Lloyd's over the previous year Expenditures rose 22 8% in 1980how members should vote on the surance Brokers Committee houses
issue, merely saying that Lloyd's One expense remained relatively stable the cost of the Captain'sIn a letter to LIBC members, Mr Brokers manage but do not con-
Opposes it Room at Lloyd's The cost of food, liquor and tobacco consumedWarrender recommended that the trol Lnderwriters, he said there last year was 412,000 pounds, a 7,000-pound increaseMr Green advised the members brokers reluctantly accept some "We think divestment is unnec- "With regard to the catering services in our present building,to support separation of broking sort of separation between brokers essary," he said "It is recom- there has been an increasing demand for the extended servicesand underwriting interests, the and underwriters for the good of menced by people who don't un-other issue on the ballot the Lloyd's market introduced last spring," Mr Green said "The wine bar is usuallyderstand the market'

If the Lloyd's names turn down filled to capacity at lunch "But he recommended that no one Mr Glover's remarks show how
either of the proposals, it Will be up vote for separation of member and split the Lloyd's community iS Over
to the House of Commons commit- managing agents because it would divestment of brokers and un- profitable underwriting syndicates stockholders Investors would thentee that put the two additions into have "far-reaching and adverse ef- derwriters Mr Posgate, Howden's from Howden
the Lloyd's bill to determine its fects on the Lloyd's community " receive two separate dividendsunderwriting group chairman, is afate The committee could back If divestment does occur, Mr Other brokers will reluctantlyAlthough Mr Green recom- staunch supporter of divestment of Glover said, Howden may try to sell off their Lloyd's managingdown and send the bill to the floor mended that the names support di- broking and underwriting inter- completely separate its under- agencies, but hold on to their mem-of the House of Commons without vestment of brokers and un- ests Sources say divestment will writing operations into a separate ber agencies and outside under-either of the divestment clauses derwriters, some brokers are allow Mr Posgate to remove his group, issuing new shares for its writing agencies

Firms may receive work comp refunds Bush defends
Continued from page 3 fewer rulesworkers compensation rates rates could be reduced by almost rollback of 8% was approved lnIf the matter is returned to the Under a law passed Just weeks ago, one-foirth in the future, said the 1977, resulting in some $50 million Continued from page 2Insurance director, there's a chance insurers will be forced to compete legal counsel for the Insurance De- being returned to employersMr O'Connor, who could not be on price beginning in mid-1983 partment The Reagan administration is
reached for comment, would order The 288 insurers writing work- The Associated Employers of Il- seeking a new set of regulators, Mr
a rate reduction CNA Insurance Co , one of the linois, represented by attorney Ro- Bush added "People who will un-ers compensation insurance in Illi- largest workers compensation in- bert F Coleman, also estimates derstand the need for regulationHe is currently the major backer nois saw a 17% increase in written surers in the state, declined to that workers compensation insur- but who also understand that weof legislation that would allow premiums in 1980 over 1979 Mr comment on the outcome, saying it ers will pay back closer to $700 will kill off productivity and chokeworkers compensation insurers to O'Connor said that some insurers would be premature until the judge million in premiums if the judge off American production withcompete for business and charge are reaping profits of 30% to 35%, makes his ruling public
rates that deviate from approved including investment income overturns the rate approval overregulation "
rates-an action that likely would But the Insurance Department lSIf Judge Murray overrules the The vice president's remarks
force some rates down If commercially insured em- sticking with its estimate that $350 drew cheers and applause from 1department's approval of the rate ployers in the state are granted a million to $500 million in premium about 200 workers and NAIB staffMinnesota is the only state so far hike, rates could drop by 24% ret- retroactive refund for workers could be returned, Mr Gossrow members He said this is a sign ofto adopt open competition for roactive to the approval date or compensation premiums, insurers said The varying rates charged for the optimism the business commu-
ASSE president elected would be forced to either credit the different types of work mean some nity has shown toward the Reagan

policyholder for future premiums employers have been paying a 20% administration
or pay into a trust fund the amount increase in premiums since 1979 When we were campaigning,the judge rules was overpaid, said while others have been charged as people kept telling me that therePARK RIDGE, Ill -Donald J Eckenfelder of Greenwich, Conn, has AFL-CIO legislative and political much as 25% more

been elected president of the American Society of Safety Engineers for director Richard Walsh was a malaise in this country, that
1981-82 Mr Eckenfelder lS manager of corporate loss prevention for Che- A medium-sized employer with people had lost confidence in gov-
sebrough-Pond's Inc Under rhe latter case, an em- an annual workers compensation ernment," he said

ployer would have to file a claim premium of about $10,000 could "But now I sense a new optimismJames D Hoag, corporate manager of safety and health at Union Elec- with the trustee to get its refund, expect a refund of about $5,000, if in the Reagan administration and attie Co in St Louis, was elected president-elect Harry A Partlow, direc- he said
tor of safety for Standard Oil Co in Chicago, was elected first vp the Judge rules in favor of the suit, feeling that things can be accom-The state's AFL-CIO estimates he said phshedRegional vps elected are William O Bordern of SRI International, San the refund to Illinois employers Since many large employers "We have found enormous I esa-Jose, Calif, Delmar Tally, Austin chapter of Associated General Conrac- could be as much as $750 million, self-insure their workers compen- tance in some quarters for our pro-tors, Austin, Texas, Richard Haas, Bituminous Insurance Cos, Rock Is- based on Sl i billion in premium sation risks and small firms have grams, like the tax-reduction bill,land, Ill, James Capps, U S Department of Energy, Morgantown, W Va, plus 6% interest, collected over a fewer employees, medium-sized but the president lS determinedVR Lundy Jr, General Telephone Co of the Southeast, Durham, NC, two-year period, Mr Walsh said companies would likely be the lar- and has demonstrated a willing-William Nebraska, Hartford Insurance Group, Hartford, Conn, and Wil-
ham English, Marriott Restaurant Corp , Washington, D C The group remains hopeful for gest group of beneficiaries from ness to compromise I predict sue-. "some relief," he said A premium any rollback, he added cess.

insurance services guide
Municipal pool standard debated
Continued Jrom page 3 concern to the NAIC," he told the The subcommittee probably willtor counsel for the American In- committee

discuss the topic again before the
surance Association, which is a But the last thing municipalities next meeting of the NAIC in De- 

For advertising member of the NAIC advisory need is more regulation, insisted cember, said Reginald Beane,
. committee

information in the . Natalie Wasserman, PRIMA exec- director of governmental affairsSome of the purchasers of mu- utive director for RIMS
nicipal hability insurance contendinsurance Services Guide HEALTH BENEFIT

"Our stand has been that there Mr Beane said that RIMS, which
that they (pools) are 'alternate- certainly should be standards, but has 3,400 members, has taken theContact. Barbara Tosheff /----COST CONTROL-----\ funding mechanisms' when they that they should be voluntary," she position that regulatory oversight740 Rush Street Comprehensive services in are, in fact, acting as insur ers," Mr said

Chicago, Illinois 60611 for municipal pooling arrange-• financing and reimbursement
. Telephone (312) 649-5340 systerns Connolly told the members of the "Pools really are under self-im- ments will only serve to see that

• cost-finding NAIC Task Force on Go ernmen- posed regulations to practice sound the pools are fiscally responsible
• employee health status as tal Liability at the NAIC s annual fiscal management," Ms Wasser-sessrnent meeting in Detroit man added

ATWOOD & CO. • targeted, cost-effective well- "RIMS believes there should be
ness and promotion programs "Many pools in existence already some minimum standards for pool-Consulting Actuaries lay womon associates

44

Because of the dramatic have to report to the state insur- ing arrangements," Mr Beane ex-Claim Reviews 1700 Hermann Dr. 915
Houston, Texas 77004 growth of the use of insurance ance department or some other au- plained

Reinsurance and Reserve Analysis
713-529-2403 schemes outside of the commercial thortty in their state

for Captives and Self Insurers He said that his organizationinsurance rrarket and outside of
5000 Ambrose Ave "Governments themselves al- favors each state insurance depart-

Los Angeles, CA 90027 regulation by insurance commis- ready are so regulated, and that's ment enforcing the standards to
1213) 661-9260 sioners, we oelieve that the topic precisely why municipalities don't ensure the actuarial soundness of a

remains one of very substantial need more (regulation) " Pool
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/ 81 Insurance Index
1  Many insurers do not grasp

190 1
1

1
180 cash-flow underwriting perils
166

By MYRON M. PICOULT
175

Spectal to Bus:ness Insurance BI ticker
170 lcbody is talking about it. It is per- ment income growth. This was clearly to reduce the impact of inflation.
160  ceived to be the cancer of the under- evident in this year's first-quarter re- Hence, paid losses grow at a much

li writing cycle by some industry ob- sults. quicker pace than premiums.
servers who believe it could cause the Our concern is that there may be The situation could be further ag-
cycle to last longer than is reasonable numerous small to medium-sized gravated if litigants also strive for fas-

/ But we think the seeds of destruction stock and mutual property/liability ter settlements if they anticipate a
Insurance ,ndustry stocks rose sharply again were sown some time ago. companies, heavily oriented toward sharp decline in interest rates andlast week with the Business Insurance index

We have no quarrel with the con- the liability lines, that do not recog- they want to put their "new wealthr,s,ng 5.1 points to a record 192.5 from 187.4.

and mne :asues stayed the same. Leading long as it is done within prudent pa- , flow underwriting posture because of possible.
ga,ns were posted by: Statesman Group Inc.,
24%; Penncorp Financial inc., 18.4%; SRI rameters It can be fairly well docu- recent success in achieving above-av- The sluggish premium growth some
Corp., 11.6%; Crump Cos. Inc., 11.1 %; and mented that a dol- erage investment income growth connpanies have reported over the
Rollins Burdick Hunter Co., 9.3%. Largest de- lar of written pre- The concept of maintaining cash past two quarters, including some ab-
clines were: Aneco Reinsurance Ltd., 9.4%;

Washington National Corp., 7.3%; Preferred miums produces flow and concentrating on an overall solute declines in commercial premi-
Risk Life Insurance Co., 3.8%; Crum & Forster, about an equal dol-
3.4%; and First Colony Life Insurance Co., lar of investable looking at the business from both an and can reflect a number of factors'
2.4%. The 2.7% index gain outpaced the Dow
Jones Industrials, Standard & Poor's and the funds. This can be underwriting and an investment in- loss of renewals, failure to add new
New York Stock Exchange. demonstrated by

measuring the point where claims would be so high business
British Issues length of time each that "normal" cash flow might not be The inability of some liability insur-

1 Week

6/16 Price P/E Div. Yield High-Low premium dollar sufficient to meet the resulting claims ers to recognize some of the perils in-
Companies pence pence % pence pence stays with a com- Picoult Hence, it will be critical to separate volved in such a posture may revolve
Commt Union 165 112 1545 94 172-165

Eagle Star 286 95 21 43 7 5 286-282

Genl Accident 328 7 9 19 29 5 9 328-312

Gdn Royal Exch 320 82 22.14 69 320-296

Phoenix 288 aS 2129 7 4 288,-214 The current competitive environ- from those that have not patterns will follow inflation down
Royal

Sun Alliance 892 89 47.14 53 892-866

insurance companies, to date, have ventional sources of cash flow (pre- would rise as interest rates decline
Brokers been able to offset most of their un- mium income, investment income and This is why some companies are ap-
CEHeath 266 104 1500 56 20-255

Hogg Robinson 121 92 814 67 122-120

Alex Howden 120 78 1000 83 121-118 Myron M Picoult :s a up and sentor msur. on liquid short-term instruments and even in the face of declining premium
JH Minet 131 131 650 50 132-123

ance analyst with Oppenheimer & Co in possibly invade the investment cor- ratesSedg Grp 138 120 7 14 52 140-136

Stenhou. Hide 96 87 664 70 96- 94 New York He ts the past president of the pus We think it is critical for internal
Stew Wrightson 228 12 0 17 14 7 5 233-227 Assn Of Insurance & Financial Analysts
Willia Faber 350 120 17 14 49 352-340 One scenario we envision is the fol- auditors, directors and Industry ob-

and a member of the New York Society of
Source Philip Olsen/Alan Clifton, Insurance Industry Secunty Analysts His column for Bust- lowing While underwriters seek out servers to bring pressure to bear on

Specialists Kitcat & Altken Stockbrokers
London ness Insurance appears the fourth Monday liability writing because of the inher- those companies which cannot docu-

of every month

-  quarters. Nonetheless, we still expect
some "shock waves" within the next

Bl Industry Stock Report year or so. This need will not harm
the industry as a whole. Instead, lt

JUNE 16, 1981 6/10/81 THRU 6/16/81 JUNE 16, 1981 6/10/81 THRU 6/16/81 should begin a trend back to basic un-
Insurance Cos. Price % Chg PZE $ Div % Yld High Low Vol (000) Price % Chg P/E $ Div % Yld High Low Vol (000)

----- ------ derwriting fundamentals.
Aetna Lire & Cas Co NYSE 43 00 72 72 232 5.4 43.885 41.13 1.352 8 Travelers Corp NYSE SI.13 -0 2 6.2 2.88 5.4 54 008 52.75 246 4
American Bankers Ins Group OTC 8.25 3 1 13 1 0.44 5.3 8.38* 7.88 207.1

American Gen Ins Co NYSE 45.63 3.1 7.1 2.00 4 4 46 380 45.25 255.3 United Fire & Cas Co OTC 40 GO 39 10.4 1.00 2.5 40 00 38 50 20
American Indty Flnl Corp OTC 1750 4.5 6.7 1.12 6.4 17·50 16.75 16 2 Unitel States Fld & Gty Co NYSE 40.50 3.9 65 320 65 50 75' 47.88 284.9
American Intl Group Inc OTC 63.00 1 6 12 0 0.40 0.6 63.00• 62.25 203 8 United Sves Life Ina Co OTC 1588 1.6 66 100 63 15.88 15.63 34.2 Financial briefs

Uillfe Corp NYSE 28.25 2.7 6 9 0.76 2.7 28.63 28.00 96 0
American Natl Ins Co OTC 14 38 5.5 64 068 47 14.38 13.63 105 3 Washington Natl Corp NYSE 30 00 -7 3 8.9 1.08 3.6 31.88 29.75 100 4

American Sts Life Ins Co OTC 17.50 0.0 58 072 41 17.50 17.50 17 Mission Insurance GroupAneco Reina Ltd OTC 363 -9 4 00 000 0.0 3.75 3.38§ 24 8 Zenith Natl Ins Corp OTC 16.50 4 5 97 0.60 3.6 16.75 16.50 14.1

Appilachian Natl Corp OTC 2.50 0 0 7.1 0.00 0.0 2 63* 2.50 06

Avemco Corp AMEX 11.13 7.2 9.4 0.50 4 5 11.50e 10.75 25 9 INSURANCE COMPANIES AVERAGE 84 37 Mission Insurance Group Inc has declared
a regular quarterly cash dividend of 25 cents

Banks Iola Inc

Bitco Corp ot R:E &.s &. j  ;.i t: E.% ;  Agents/Brokers per share payable July 24 to shareholders of
Carolina Cas Ins Co OTC 7.50 0.0 5.4 0.32 4.3 7.50 7.50 1.8 record July 3 It lS the company's 58th con-
Central Natl Finl Corp OTC 10.00 00 37 065 6.5 10.00 9 88* 1.0 Alexander & Alexander Svcs OTC 36 75 3 5 12.2 1.84 5.0 36.75 36.50 178 9

Chubb Corp OTC 51.00 25 6.2 2.68 5.3 51.130 50.50 168.0 Baldwin & Lyons Inc OTC 34.25 0.0 5.9 0.80 2.3 34 25 34.25 0 1 secutive cash dividend
Corroon & Black Corp NYSE 23.25 -1 1 10 8 1.76 7 6 23 63 23.25 19.5

Combined Intl Corp NYSE 22.63 5.2 E.4 1 60 7 1 22.63* 21 25 186.2 Crunp E H Cos Inc OTC 13·7c 111 126 040 2.9 13•75 12.75 34 0
Connecticut Gen Ins Corp NYSE 56.00 3.2 72 176 3.1 56.63* 54.00 212.3 Hall Frank B & Co Inc NYSE 26.32 5.5 9.7 1.60 6.1 26.38 24 75 166 0

Continental Corp NYSE 30.38 8.5 82 240 7.9 30.750 29.00 510.2 Connecticut General
Crawford & Co OTC 1775 00 13.9 0.52 2.9 17.75 17.75 14 1 Integrated Res Inc AMEX 18.50 -0.7 8 4 0.00 0.0 18.75 18.38 34 6
Crown Life Ins Co OTC 111.50 -1.3 93 280 2.5 113.00 111 50 1.0 Jame, Fred S & Co Inc NYSE 26.38 6 0 11.6 1.60 6.1 26.50 25.00 17 4 Connecticut General Insurance Corp has

Marin & 14(lennan Cos Inc NYSE LO.75 5.8 13.4 2.00 4 9 40 75* 38.00 230.4
Crum & Forater NYSE 35.50 -3.4 6.1 1.44 4 1 37.75* 35.50 383 9 Penncorp Fincl Inc NYSE 7.25 18 4 81 016 2.2 7.25 6.13 648.5 declared a quarterly dividend of 44 cents per
Employers Cas Co OTC 39.25 0 6 0.0 1.20 3.1 39 250 39.00 3 4 Poe & Assoc Inc OTC 100 00 97 080 7.3 11.00 11.00 00 share payable July 10 to shareholders of rec-
Equifat Inc NYSE 25.50 0.5 7.8 2.40 9 4 26.25* 25.50 23 0

Excelitor Ins Co OTC 1525 0.0 31.1 0.70 46 15.25 15.25 0 8 Reed Stenhouse Cos Ltd OTC 11.75 -1 1 10 2 0.56 4 8 11.75 11.50 35.1 ord June 12
Farmers Group Inc OTC 3588 87 11.3 1.12 3.1 36 258 34.13 237.1 Rollins Burdick Hunter Co OTC 2651 93 13.8 1.24 4.7 26.500 25.25 19 9

First Colony Life In: Co OTC 40.50 -2.4 13 3 0 80 2.0 41.50 40.50 3.5 AGENTS/BROKERS AVERAGE 10 1 46
Foremost Corp Amer OTC 29.00 3.6 9.0 080 28 29.00 28.25 78 4 Aetna
Great West Life Assurn Co OTC 255.00 2.0 10.3 10 00 3.9 255.00 250 00 0.0

Hanover Ins Co OTC 34 25 6 2 4.6 0.72 2.1 35.00* 33.00 32 5 Conglomerates/Holding Cos. Aetna Life & Casualty Co has declared a
Hartford Steam Boiler Inaptn OTC 52 50 1.0 10.6 2 60 5 0 52.50 52 50 38

quarterly cash dividend of 58 cents per shareAmerican Express(Fireman': Fd) NYSE 54.00 7.2 10 2 2 00 3 7 54 00§ 51.13 2,588.9

Jefferson Natl Life Ins Co OTC 39.00 1.0 35.1 0 64 1.6 39.00 38 50 2.7 Anderion Clayton(Ringer/PanAm) NYSE 23.50 0.5 6 4 1.20 5 1 23 50 23 13 43 6 of common stock payable Aug 15 to share-
Kemper Corp OTC 37.50 2.7 5.8 1 60 4 3 37.50' 37.38 62.2 Armco Inc NYSE 34.13 6.2 8.7 1.64 4.8 34.25 32.50 475 0

Lincoln Natl Corp Ind NYSE 44.88 1 7 6.4 3.00 6.7 44 88* 43.63 61 2 Cit. Investing Co. (Home Ins ) NYSE 29.28 4.8 8.4 1.60 5 4 30 258 28.38 778 6 holders of record June 18
Mgic Invt Corp NYSE 39.88 -0 9 0.7 1.28 3.2 42 380 39.88 990.6 CHA Finl Corp (CNA) NYSE 15.15 1.6 6.2 0.00 0 0 16.13 15.25 33 7 Aetna also declared a quarterly cash divi-
Mission Ina Group Inc NYSE 47.50 08 89 100 2.1 48.75 46.50 59.2

Con:rol Data (Coml Credit) IYSE 75.3 -4 6 88 090 1.2 77.88 75.13 492.8 dend of 50 cents per share on cumulative
Nationwide Corp Ohio OTC 24.75 05 71 070 2.8 24 75* 24.63 6 6 General Re Corp NYSE 82.50 6.1 11.2 1.76 2.1 82 750 77.38 254 0 convertible preferred stock payable July 15Northwestern Natl Lire Ins OTC 28.00 18 69 125 4.5 28.00 27.50 71.3 Gulf Utd Corp NYSE 2350 56 8.5 1 28 5 4 23.50 22.13 522.5

Ohio Cas Corp OTC 44.63 1.7 77 204 4.6 44 63. 43.75 76 1 IHA Corp (Ins. Co of NA) NYSE 49:5 5.0 7.0 2.40 4.8 50.25* 48.38 352 7 to shareholders of record June 18
Old Rep Intl Corp OTC 1788 -1.4 4.9 092 5 1 18.00 17.88 85.3 ITr (Hartford Group) NYSE 32.25 08 64 2.60 8.1 32.38 31.50 728.6

Plnehurst Corp OTC 6 38 2 0 0.0 0.00 0.0 6.38 6.25 11 3
Reliance Group Inc NYSE 83.75 2.4 6.9 3.00 3 6 83.75 82.00 25.8

Preferred Risk Life Ina Co OTC 19.00 -3.8 64 0.80 4.2 19.25 19.00 7 7 Sears Roebuck & Co. (Allitate) NYSE 20.13 3.2 10.2 1.36 6.8 20.13 19.38 2,191 5 Washington National
Provident Life & Ace Ina Co OTC 4800 32 7.1 220 46 48.50 4650 17.8 SaHCo (early Martin & Fay) NYSE 34.38 0.4 14 8 1.00 2.9 34.38 34.25 47 9

R,an Ins Group Inc OTC 20.75 -2.4 8.3 0.12 0.6 21 25 20.75 3.0 Teledyne Inc (Argonaut) NYSE 169.53 5.4 10.4 0.00 0.0 173.000 164.25 330 2 Washington National Corp has declared
St Paul Cos Inc OTC 51.00 49 9.6 2.32 4.5 51 005 49.13 129 0 Trans=nerica Corp (Occidental) NYSE 25.53 2.5 7.0 1.28 5 0 26 25* 25.50 1,157 6
Safeco Corp OTC 4050 -1.2 7.6 2.00 49 41.25 40 50 136 1 ..... ..... regular quarterly cash dividends of 27 cents

CONGLOMERATES/HOLDING COS. AVERAG- 87 29 per share on common stock and 62 5 cents pr
Sri Corp OTC 26.50 11.6 6.0 0.80 3 0 26.75* 23.75 214 9

Seibela Bruce Group Inc OTC 21.75 1 2 11.7 0.80 3.7 21.75 21.50 38.1 share on convertible preferred stock payableRecord high/low since Jan 1, 1981
Statesman Group Inc OTC 7.75 24.0 6.5 0.15 1.9 7 79 6.38 42.3
Tokio Marine a Fire Ins Co OTC 166.13 6 7 18 4 1.03 0.6 166.25 155 75 5.3 System design Altman Infomation Systems July 1 to shareholders of record June 15

Washington National has paid common
-  stock dividends for 58 consecutive years .
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How A&A looks atconstruction

For the gutsy construction industry,
Alexander & Alexander specialists roll up
their sleeves and study the action through
the eyes of the entrepreneur. We get to
know the grit and the grind. Learn our
way around projects from the quirks of
earth movers to the state of cash flow.

Only by working from a client's point
of view can we be sure a company gets the
most comprehensive, cost-efficient pro-
grams possible.

Surety and service
This insider s vantage point enables

our construction group to act as risk
manager for any engineering or architec-
tural contractor, enhancing business
stability and continuity. We cover all
bases and contingencies -plan insurance
programs from workers' comp to estate

Laying 20-ton pipe at the Foothills Treatment Plant in Denver, Colorado.

planning, and use our savvy to match a
client with the best surety market for
long-term bonding needs.

Each industry has different needs.
For insurance. for risk management. for
human resource management. for finan-
cial services. And each of our 120 offices

here and overseas has the facilities. exper-
tise and strength to fulfill the requirements
of any company, large or small, in any
industry.

We think a big reason A&A has become
one of the largest and most trusted insur-
ance brokers worldwide is that we work

the same way with every client. From the
clients point of view.
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Alexander
8lexander

From the client's point of view.


