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Eye Lloyd's
of Sydney
in Australia

SYDNEY, Australia-London
underwriters and syndicates are
quietly working to establish a
Lloyd's of Sydney operation here
by 1975.

The British insurance men's
tentative timetable for such a

move, Businesss Instirance
learned, would be to establish an
underwriting presence for
Lloyd's syndicates choosing to
participate this year operational
by 1970.

It's visualized that the Lloyd's
of Sydney scheme would dupli-
cate facilities performed by the
corporation of Lloyd's as early as
1975.

ALREADY MICHAEL W.

Payne, a Lloyd's underwriter,
has opened an office in Victoria
as a Lloyd's syndicate and has
picked up the Australian work-
men's compensation business of
Ford Motor Co. and at least one

other major corporation.
The committee of Lloyd's, for

its part, has commissioned two
underwriters to look into the

feasibility of expanding opera-
tions in Australia and to attract
more Australian business.

But it was pointed out that
there would be nothing to pre-
vent the newly implanted
Lloyd's syndicates from taking
business from outside this coun-
try.

Reason for the move to set up
duplicate Lloyd's facilities in
Sydney revolves around the eco-
nomic situation in the United
Kingdom. British insurance men,
fearful of the strong pressure on
British sterling, want to be in a
position to convert pounds to
Australian dollars so that their
deposits will be in the strongest
possible currency.

Continued on page 50

Ontario contractors

paying $150 million
for compensation

TORONTO, Ont.-Ontar-
io's construction industry is
paying $150 million a year in
compensation despite a con-
tinuing drop in the indus-
trial accident rate, a meeting
of the Construction Safety
Assn. of Ontario was told.

W. T. Foley, the associa-
tion's new president, said
the direct cost of compensa-
tion is nearly $23 million a
year and the rest comes
from lost time and produc-
tivity.

These payments exceed
the industry's net profit by
six times, despite the fact
that Ontario "is in the midst

of one of the greatest booms
in history."

350 a copy; $8 a year May 12, 1969

Missouri moves to c/ose mini-mutual

fo//0 wing Business /nsurance expose

21': I

The Chicago Transit Authority, a publicly operated system, suffered a bus garage explosion-fire that caused
$500,000 estimated damages and iniured 88, six seriously. Business Insurance learned the CTA is self-insured
for $300,000 of the fife damage but the remainder is covered by a $3 million-limit fire insurance policy with
Lloyd's. In addition, Lloyd's provides public liability policy for a undisclosed limit after a $1.5 million deduct-
ible. Wide World photo

AT&T requests that SEC grant
employe savings plan approval

NEW YORK-American Tele-

phone & Telegraph Co. has filed a
savings plan with the Securities
& Exchange Commission that

would permit some 185,000 eligi-
ble employes to invest in AT&T
stock, Federal government obli-
gations or a company investment
fund through payroll deductions.

Under the plan an employe
could allot 2%, 4% or 6% of his
salary for investment each

month, with the company adding
half this amount. An allotment

of up to 10% of salary could be
made, but AT&T will only con-
tribute on the amount up to
6%

The total individual and com-

pany contributions would then
be invested in one or more of the

investment choices at the direc-

tion of the employe.

BANKERS TRUST Co. and
Brown Bros. Harriman & Co.

would each be responsible for in-
vesting half of the investment
fund that would be established.

Bankers Trust will also act as

trustee for the fund.

The plan was approved last
week by the Internal Revenue
Service as a qualified savings
plan and is expected to go into
effect July 1.

Eligible employes of AT&T
and its subsidiaries would be

able to participate in the plan
with the exception of Southern
Telephone Co., Cincinnati and
Suburban Bell Telephone Co.

(Mailing label here)

and Bell Telephone Co. of Can-
ada.

These three companies have
been excluded because the In-

ternal Revenue Service will not

permit such a plan to include
Continued on page 50

JEFFERSON CITY, Mo.-Mis-
souri Attorney General John C.
Danforth's office has taken action

to suspend the charter of a "mini-

mutual" insurance company as a
result of a Business Insurance

disclosure that the company ex-
ceeded its charter limitations to

write commercial insurance pro-
grams outside of this state.

Alfred C. Sikes, Mr. Dan-
forth's assistant assigned to Mis-
souri's insurance division, filed a
quo wai·ranto information in the
circuit court of Jackson county

against Farmers & Merchants
Mutual Fire Insurance Co. say-
ing that the company "is usurp-

ing corporate power beyond that
granted by statute and in direct
contradiction to (Missouri sta-
tutes)."

In a statement, Mr. Sikes
added, "We have reason to be-
lieve that this company's adjust-

ment procedures are not reason-
able ones and that they are
operating in excess of their cor-
porate authority. If we are suc-
cessful in this suit their charter

will be forfeited and involuntary
dissolution will occur."

MR. SIKES NOTED that farm

mutual companies in Missouri
have not chosen to subject them-
selves to the jurisdiction of the
division of insurance and are not

regulated by that division. Mis-
souri is the only state that does
not require regulation of farm
mutual companies.

Mr. Sikes credited articles and

editorials in Business Insurance

with bringing the "mini-mutual"
problem to the attention of Mr.

Danforth, who took office in Jan-
uary.

"Business Insurance articu-

lated the problem and long-
neglected files in our office indi-
cated that suits that should have
been filed had not been filed. The
articles in Business Insurance

Continued on page 50

Late news
ABC members consider new proposal

NEW YORK-London aviation underwriters, fearful of the loss
potential of the 747 jumbo jet, have indicated they may withdraw
support from the Aircraft Builders Council, a group of 270 airplane
and component part manufacturers, if ABC members don't accept a
proposal that underwriters supply products liability coverage of $100
million-up from the current $20 million-on an aggregate basis only.
This means that ABC members would have to pay extra premiums to
reinstate coverage should a loss occur, subject to the availability of
additional insurance.

Pension fund assets $241 billion
WASHINGTON-Assets of public and private pensions plans hit

$241.1 billion in 1968, double the figure of 1960, the Securities &
Exchange Commission has reported. Noninsured pension fund assets
were $80.5 billion, up $8.66 billion from 1967, and insured pension
plan assets were $35 billion, up $3 billion from the previous year.
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Survey finds key executives
involved in safety and security

CHICAGO-More than 79% of
the financial executives and in-
surance buyers responding to an
exclusive Business Insurance

survey recommend, initiate or
approve major safety and sezu-
rity systems and services for
their companies.

A random sample of Business
Insurance readers with adminis-
trative, financial and corporate
insurance classifications was

asked:

"If your company was consid-
ering the installation of mador
safety or security systems and
services, to what extent would
you become involved in the deci-
sion?"

THE EXECUTIVES were then

asked to check "recommend, ini-

tiate or approve" blanks in the
following categories:

Fire extinguishing systems;
Alarm systems;
Security personnel systems;
Communications systems;
Major medical and health fa-

cilities;

Safety educational programs
and incentives.

THE RESULTS of the survey
show that Business Insurance
readers are overwhelmingly in-
volved in safety and security
matters of their companies, ac-
cording to Myron A. Hartenfeld,
publishing director of the maga-
zine. Business Insurance will
publish a special report on safety
and security in June.

Some of the findings are:
66.1% of those respondinz said

they were involved in the pur-
chase of fire extinguishing sys-
tems such as sprinklers and
chemical systems;

67.2% responded that they
were involved in the PLrehase of
alarrn systenns;

65% are involved in the pur-
chase of security personnel sys-
tems including guard service,
employe screening and identifi-
cation.

53.9% are involved in th= pur-
chase of security communization
systems, such as two-way radio
and closed circuit tv;

A copy of the complete study is
available from Mr. Hartenfeld,
740 Rush St., Chicago 30611. •

3*'

ANY EMPLOYER WHO "CLOSES HIS EYES" TO
THE POSSIBILITY OF EMPLOYEE DISHONESTY
ANDEMBEZZLEMENT-COULD BEIN FOR AVERY
"RUDE AWAKENING".

Employee dishonesty and embezzlement losses

can't be ignored and can't always be prevented

but they CAN BE protected against.

A Royal-Globe Fidelity Bond specialist can offer a

number of "eye-opening" insights on how to do it.

ROYAL+ GLOBE . -.-*.-.
INSURANCE COMPANIES 150 William Street, New York, N.Y. 10038

--

RISK MANAGEMENT PROCESS

1#hath 6 04.k ywh hihk 9
1 IDENTIFY ITlE \T3. DETERMINE WHAT TO DO ABOUT IT

4.ADMINISTR
a. ELIMINATE ITb. REDUCE ITt. ASSUME IT

d. SELF /NSURE ITe.TRANSFER N
Hal Johnson, special risk superintendent of State Farm Insurance Companies,
Bloomington, 111., used this diagram of the risk management process in
presentir.g a short course in risk management to members of the Central
Illinois chapter of Chartered Property & Casualty Underwriters. Mr. John-
son, who acts as risk manager for State Farm's widespread operations,
pointed out that the first things to do about risk·are identification and
analysis. Next, the risk manager determines what to do about the risk and,
finally, he determines how to administer the problem. Following Mr. John-
son's discussion of risk management, he participated in a conversation on
"The Insirance and Risk Manager How He Does the Job" with Richard

C, Biorklund, managing editor of Business Insurance.

School board

wants fire coverage
CHICAGO This city's

board of education, which
hasn't insured its property
since oldtimers can remem-
ber, asked for "more than
100 bids" from Chicago
brokers agents and compa-
nies The bidding opened
April 28 and closed May 5

Fire replacement cover-
age is asked for on 527 build
ings valued at $1.2 billion,
with no single exposure
valued at more than $20 mil
lion The school board gave
three options of self-insur-
ance ( 1) $200,000 per oc-
currenee, $500,000 on total
losses (2) $500,000, $1 mil-
lion, and (3) $1 million, $3
million It also asked for

other offers
The bids were sent out one

day before some state office
holders called for a program
of entire self-insurance by
the state government

Informed bredictions are
that :he Chicago board of
education will have difficul-

ty getting coverage
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What can CPC do for·your
EMPLOYEE 1,TI
BENEFITS

Program?
Design-Simplify-

Improve .

Develop at lowest possible cost
...

plans that deal with an employer&
involvement in the areas of em Fco-ll
ployee and industrial relations.  of' Employment --

Corporate Policyholders.Counsel, Inc. is not an agency or brokerage;
we do not sell insurance. We do provide professional insurance
and employee benefits specialists, well qualified to analyze plan
design and financial results achieved; coordinate all segments of
a fringe benefit and employee communication program; and elimi-
nate over-lapping of statutory and non-statutory benefits.

We will help you make certain your program develops maxi-
mum values for every dollar invested in the well being of your
employees!

CORPORATE POLICYHOLDERS COUNSEL, INC.
20 North Wacker Drive • Chicago 60606 • Phone 312 · 372-8225

Ask for Robert O 'Meara. or write for Brochure B. 100

  CORPORATE POUOYHOUIERS GOUNBELINC.Independent Consultants / Insurance and Employee Benefits
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and officers liability insurance tions of deductibles originally

future litigation on claims is in- erage. Most of those making such
policies are so ambiguous that proposed in negotiating the cov-

. evitable," the MAPI survey said. . an attempt were generally sue-
cessful," the MAPI memoran-

D&0 cover, but only one claim t,led dum said.

WASHINGTON - Some 80%
of member companies respond-
ing to a survey initiated by the
Machinery & Allied Products In-
stitute indicated they either have
purchased or are in the process
of obtaining directors and offi-
cers liability insurance.

Of the 51 members of MAPI's
insurance council responding to
the survey, 36 said their compa-
nies have purchased D&0 cover-
age and 15 indicated their firms
had turned it down. Another five
companies not presently covered
are in the process of negotiating
for the coverage.

Among the 36 companies car-
rying D&0 coverage, the limits
ranged from $1 million to slight-
ly more than $20 million. Twen-
ty-one of the 36 companies
(about 60%) carry $5 million or
less; ten (29%) have $10 million
coverage; one company carries
$15 million; and three companies
(8%) carry $20 million or more
in insurance coverage.

"AS MIGHT BE expected," a
memorandum put out by MAPI
said, the amount of coverage
(particularly in the highei
ranges) tends to vary directly
with the size of the company."

Fourteen percent of the 36
companies having D&0 insur
ance said that they pay 100% of
the premiums, while another
14% indicated they pay 90% of
premiums and the directors and
officers pay the remaining 10%
Two indicated they pay 95% of
the premium and the directors
and officers pay the remaining
5%. Three companies covered by
D&0 insurance indicated that
their directors and officers pay
more than 10% of the premium
payments.

"There appears to be no corre
lation between company practice
in this respect and the size of
either the company or amount of
coverage," the memorandum
stated.

"Evidently the difference in
practice as to whether or not the
'directors and officers pay part of
the premium is based on a desire
on the part of some companies,
for legal and other reasons, to
have at least token participation
of the executives covered."

THE MOST COMMON expla
nation for not buying D&0 in
surance was that the coverage
was not adequate or that the
premium cost was too high in
relation to the coverage pro

' vided. Also, a few companies said
that because of special cireum

Berry ioms
C. B. Lilly Inc.

EAST ORANGE, N.J.-Donald
W. Berry will join C. B. Lilly Inc.
here, a corporate insurance man-
agement firm, as a vp, effective
May 15.

Mr. Berry, a contributing edi-
tor of Business Insurance,.is in-
surance manager of Borden Inc.,
which he joined in 1951. Prior to
that he served at Liberty Mutual
in the sales and service area.

Borden recently brought in
Charles H. Woodhouse, formerly
of Carborundum Co., as general
insurance manager, responsible
for both property and liability
coverages and employe benefits.

Mr. Berry, who graduated
from the University of Roches-
ter, is a past president of the
New York chapter of the Ameri-
can Society of Insurance Man-
agennent. .

stances' (such as closely held
stock ownership and board
makeup) their companies didn't
have sufficient exposure to liabil-
ity claims to warrant coverage.

Only one of the 36 companies
covered by D&0 insurance had
submitted a claim, now in the
process of settlement. Although
all but five of the 36 companies
thought the D&0 policy provided
adequate coverage, a number
stressed the lack of experience
under the plan.

"In this connection," the mem-
orandum stated, "several are
concerned over the possible nar-
row interpretation of the lan-
guage of the policies by the in-
surer which might, in turn, ren-

der the coverage to be less than
adequate.

"Others feel that the general
language and exclusions of the
policies are so ambiguous that it
is possible for insurers to legally
refuse to honor claims which
would generally be thought to
be covered," MAPI said.

"On the other hand, some
thought this concern to be only a
theoretical problem since, prac-
tically speaking, the insurers
have publicly placed themselves
in such a position that it would
be very difficult for them to deny
a reasonable claim.

"Finally, the opinion was ex-
pressed that existing directors

ABOUT HALF OF the compa-
nies covered by D&0 insurance
stated that they had attempted to
negotiate modifications to the
policy. Most of these attempts
were to remove certain exclu-
sions-the most frequent of
which was the failure or omis-
sion on the part of the insureds
to effect and maintain insurance.

"One common problem among
the respondents was the cost in
negotiating out exclusions," ac-
cording to MAPI. "After weigh-
ing the cost against the benefits
of the removal of the exclusion,
some decided to withdraw their
request.

"A number of respondents re-
ported that they had been sue-
cessful in negotiating less ambig-
uous policy language and reduc-

Researeh first;
not crystal gazing

IN COMPARISON with a
MAPI survey completed last
year, the percentage of compa-
nies on the insurance council
carrying D&0 insurance has
"significantly increased," accord-
ing to the survey.

However, MAPI cautioned,

"evidence of greatly increased
premium charges and the prob-
lems concerning insurers' capac-
ity for coverage may tend to cur-
tail the rate of its adoption. A
number of other factors will
have an inftuenee on the contin-
ued use of this liability insur-
ance, such as settlement expe-
rience and success in negotiating
modifications to the policy," the
memorandum noted. •
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Since 1835 industry-owned to conserve properly and profits

Arkwright-Boston Manufacturers Mutual Insurance Co.
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Philadelphia Manufacturers Mutual Insurance Co.
Protection Mutual Insurance Co.

Subsidiaries:

Affiliated FM Insurance Co./FM Insurance Company Ltd.
FBI Engineering Corporation / FM Engineering Association / FM Research Corporation
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 washington watch
Sec. Vo/pe carries on DOT's
auto safety, readies money bills

WASHINGTON - The 1966
National Traffic & Motor Vehicle

Safety Act gave the Federal
Highway Administration and the
National Highway Safety Bu-
reau the authority to compel
auto manufacturers, under pen-
alty of fines, to install various
safety devices in their cars. In
the face of this muscle, Detroit
has in the past two model years
added more than a score of such

items-seat belts, dual brakes,
extra padding, front-seat head-
rests, and shoulder harnesses to

name only a few items.
Critics of these compulsory

safety additions to automobiles
point out that they are extreme-
ly expensive and apparently
haven't done any good since the
accident toll on our nation's

highways continues to mount.
Proponents of the government
moves use the rising death toll to
illustrate how much more is

needed and shudder at the pros-
pect of how high the death rate
would have been without the

hard-gained safety changes.

According to Secretary of
Transportation John Volpe, the
new energy absorbing steering
assemblies alone appear to have
reduced fatalities in certain

crashes by as much as 70%. It has
been estimated, he said, that if
all cars had such devices, as
many as 12,000 lives per year
might be saved.

IT IS A foregone conclusion
that the Department ' of Trans-
portation's safety campaign will
go on. The question is how fast it

will go and in what direction.

DOT's draft appropriation bill,
just introduced in Congress by
Sen. Warren Magnuson (D.,
Wash.), asks for $23 million for
fiscal 1970 and $35 million for fis-
cal 1971 to continue its work on

motor vehicle safety standards,
safety research, tire safety and a
program of national driver regis-
tration. In addition, the bill asks
for $10 million "to remain avail-
able until expended," for plan-
ning and design of highway safe-
ty research and test facilities, in-
cluding engineering studies and
site surveys.

The highway safety program
was authorized $13.9 million in

fiscal 1967, $18.5 million in fiscal
1968 and $24.5 million in fiscal

1969. These figures included no
funds for the research and test

facilities.

In his letter to Congress asking
for the appropriation, Secretary
Volpe stressed the need for these

'
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During the past eight years, The Boston Globe has made news
with surging circulation gains that have rated the headline:
Boston's leading newspaper. Leadership of this kind calls for
insurance coverage that rates solid feature han-
dling. One that is imaginative enough «to make Paige
news of its own. We deliver it with a combina- OBrion
tion of knowledge and experience. Shouldn't
we be covering your insurance needs? Russell
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facilities. The initial motor vehi-

ele safety standards were based
on preexisting standards from
design performance criteria, he
pointed out, so the absence of
appropriate labs and field testing
capabilities did not present a se-
rious handicap.

HOWEVER, as the work pro-
ceeds into more complex areas of,
standards-setting, sophisticated]
facilities are essential to support'
the development of standards re-
lating to present types of motor
vehicles, he added.

Among the safety standards
under consideration are crash

prevention properties, such as
braking and steering, and crash
survivability properties, such as
relative ease of entry into
wrecks to remove occupants,
Secretary Volpe told Congress.

In the area of tire safety, he
said there is a major effort being
made to develop a uniform qual-
ity grading system for motor ve-
hicle tires. Under this system,
tires will be graded based on
performance with respect to
high speed capability, endur-
ance, strength, traction and tread
wear.

The initial tire standards are
supposed to be issued before
June 1 this year. They will cover
passenger vehicles only. During
fiscal 1970 the department plans
to move its efforts to truck and

bus tires and to regrooved and
retreaded tires.

IN ADDITION to the DOT ap-
propriation measure, Sen. Mag-
nuson, who is chairman of the
Senate Commerce Committee,
introduced a highway safety
measure directly related to mo-
tor carriers-commercial service

vehicles operating in interstate
or foreign commerce on public
highways with six or more
wheels and (1) a gross weight of
more than 10,000 pounds or de-
signed to carry more than one
ton of cargo or (2) more than six
passengers, including the driver,

This proposal, drawn up by the
National Assn. of Regulatory
Utility Commissioners, would
amend the Interstate Commerce

Act to provide assistance to the
states in establishing, developing
and administering state motor
carrier safety programs "to in-
sure the safe operation of com-
mercial motor vehicles.

Under the bill, the Secretary
of Transportation would formu-
late minimum rnotor carrier

safety regulations. These would
be formulated after consultation
and cooperation with the state
commissions, the National Orga-
nization of State Commissions
and the National Motor Carrier

Safety Advisory Committee,,
which would be established by
the bill.

Five years after the act takes
effect, the state commissions that
have adopted standards at least
equal to the minimums discussed
above would be eligible for Fed-
eral grants of up to 100% of the
cost of planning, developing and
establishing minimum motor
carrier safety programs in states
requiring such assistance and
thereafter, grants of up to 50%
of the cost of maintaining and
further developing effective and
continuing motor carrier safety
programs.

Insurance for

handicapped
The Washington legislature

has approved and Gov. Dan
Evans has signed into law HB
130 implementing the law relat-
ing to certain insurance con-
tracts for the handicapped. The
measure would allow inclusion

of dependents past age 21 in
health care insurance in such
cases.



It's true we practically invented
workmen's comp. And it's true
that most of our clients buy it
from us. But that's where the

stereotype ends.
Our 100,000 business clients

say so. They need all forms of

lillit

business insurance. And we

supply.
But those 100,000 reasons

demand more than a long list.
So we offer more.

We make a policy that fits
only one client at a time. And
we service each client like

he's our only one.
So if you want a stereotype

to remember, try this one. More

'r

Get the complete Wausau Story
for yourself.

and more, we're the people who
know business insurance like

nobody else in the business.
Want to be one of our reasons?

Employers Insurance
of Wausau



Canadian stockbrokers

fear new /iabi/ity area
- the British Columbia supreme

court.

VANCOUVER, B.C. Stock-

brokers, securities salesmen and
insurance experts are following
a legal case here that could
open up new areas of liability in
the securities business.

The case involves an action
against Dominick Corp. of Cana-
da, by clients attempting to can-
cel short-sales transactions on
which they took a loss.

Basically, the issue is to deter-
mine the obligation, if any, of
brokerage firms and their staffs
to inform customers fully on
stock exchange margin require-
ments.

The case was heard recently
and judgment has been reserved
by Justice David Vershere of

THE ACTION against Domi-
nick is by David George, a rug
salesman, and Louis Milkovic,
now a licensed securities sales-

man.

They placed short-sale orders
with Dominick for the common
stock of Data Process Financial

& General Corp., a U.S. com-
pany. The order was put through
the American Stock Exchange
where the company's securities
are listed.

(In a short sale, the client sells

stock he doesn't own, borrowing
it from the broker. He hopes to
profit through buying the stock

If you spend

Canadian metals firm

hikes retiree pensions
TORONTO, Ont. - Inter-

national Nickel Co. of Can-

ada Ltd. said it is increasing
the pensions of employes
whc retired in 1964 or ear-

tier.

Chairman Henry S. Win-
gate said increases will vary
from 4% for pensioners who
retired in 1964 to 25% for
those who retired before
1951.

Increases will afect about

2,000 former emp.oyes and
widows of pensioners. Mr.
Wingate said the increases
will cost the company about
$400,000 during the next
year.

later at a price lower than the
sale price and then replacing the
shares he owes the broker.)

Both clients contend that
Dominick should have informed

them that the American Stock

Exchange has Data Process on
its 100%-margin list instead of
the customary 70%-80% cash
payment requirement.

(The U.S. Federal Reserve
Board requires U.S: stock ex-
changes to impose an 80 % mar-

gin-raised from 70% last year
-but the exchanges have an all-
cash requirernent for certain
stocks for various reasons,

among them a stock's possible
volatility.

Canadian exchanges now re-
quire 60% margin. Many individ-
ual houses impose higher mar-
gins on more speculative kinds
of stocks).

In the Dominick case, it is
claimed that when the price of
the stcck rose on the market, the
two Llaintiffs were asked by

Dominick to put up additional
cash on their margin account.

johnson & Higgins specializes in creating programs
that plug either of these profits leaks. Helps you
reduce premiums by reducing risks. And buys the
precise coverage you need, at realistic prices.

Good insurance is not simply arither expense
item. It is a system, designed to protect your profits. It
must be custom mace for you, so metici ously fitted to
your soecial needs That it safeguards y)ur corporate
assets and profits against accidental losses that could
play havoc with your P&L statement.

A Johnson & Higgins-designed system meets
your exact insurance needs-no more, no less. We work
with the Risk Manager and get to know your business
as well as we know our own before cesigning your
program.

Our staff 01 property loss analysts, safety con-
trol spec alists and experts in packaging and container-
ization-just to mention a few-examiie every risk
area in your operati6n.

We use our knowledge of the market to see
that ycu get the most attractive balance of protection,
service and cost.

Then, through continuing per odic reviews,
we make sure your coverage keeps pace with changes
in your bJsiness.
Here are some of the extra advantages you get from
Johnson & Higgins.

Employee Benefits Plans pay off better for
you through Johnsor & Higgins. Using us as consulting
actuaries to develop or revise your program, you get

maximum value for this cop

porate expenditure. We set
up a program that ends

abuses, works smoothly and is attractive to employees.
Worldwide insurance and benefit_s_ 12_rgfams

from a central control. Johnson & Higgins, through our
International Department of more than 75 offices and
affiliates in 30 foreign countries, translates the require-
ments and customs of any country in the light of Ameri-
can and foreign needs.

As brokers,we are on your staff, but not on
your payroll. As your advisor as well as your insurance
buyer, Johnson & Higgins accepts a depth of responsi-
bility that is unique among brokers. We're concerned
about your insurance and how it affects your profits.
Our many services are yours at no extra cost, and are
offered in just this spirit.

If you are not getting this sol of expertise
and service now, it will surely pay you to get in touch
with Seth S. Faison, Vice President, Johnson & Higgins,
New York. Or with the President of the Johnson &
Higgins subsidiary rearest you. There are seventeen
locations in the United States, five in Canada and fifteen
in other parts of the world.

15% too much or 15% too little

for insurance -your
profits may still
be vulnerable.

Johnson & Higgins
63 Wall Street, New York, N.Y. 10005
Telephone: (212) 944-3160

After some hesitation, they
refused and asked for cancella-
tion of the transaction. Dominick
refused to cancel. and when Mr.

Miklovic and Mr. George were
sold out (technically, in a short
sale the broker buys in), the
lawsuit followed.

The two plaintiffs maintained
that Dominick was negligent
and remiss in its obligation to
its clients because it did not tell
them the stock was on the ASE

100%-margin list.
The lack of this information

cost them money, they said.
When they were "sold out," they
owed the broker the difference

between the original short-sale
price and the higher price the
broker paid to buy stock and
cover the short-sale transaction.

DOMINICK CONTENDS that

the losses claimed were in no

way caused by the fact that the
stock was temporarily on the
ASE's 100%-margin list.

Dominick Canada is not a

member of the ASE. An affiliate

of Dominick & Dominick Inc.,
New York (which is an ASE
member), Dominick Canada is a

, member of the Toronto, Cana-
dian and Montreal exchanges.

To keep customers informed
on margin requirements at the
time of sale and subsequently,
brokers would have to maintain

' continuing contracts with all
exchanges-abroad as well as in
North America-brokers say. .

Work comp
bills okayed
in Montana

HELENA-Montana Gov. For-

rest Anderson has signed into
law the following insurance
measures :

• HB 313 providing that work-
men's compensation be paid to
an injured employe from date of
injury.

• HB 385 providing for a mini-
mum assessment of $200 a year
to be paid to the industrial acci-
dent board at the time of filing
proof of solvency under Plan I
of the workmen's compensation
act.

• HB 213 permitting the indus-
trial accident board to prescribe
the procedure for payment of
premiums under Plan III of the
workmen's compensation act. •

Aetna bond gets
chef fast entry

HARTFORD-Aetna Life

& Casualty Insurance Co.
reports its Buffalo and Roch-
ester offices recently got a
Turkish chef out of hot

water.

The chef, a resident of
Canada, had been hired by
a Rochester firm to prepare
a shish kebab picnic, but he

was stopped by customs at
the International Bridge in
Buffalo.

The firm asked Aetna to

furnish a $2,000 bond so that
the chef could be admitted

to the U.S.
Aetna's Rochester bond

manager William Michener
phoned Elizabeth Grenolds

in the Buffalo bond depart-
ment.

In less than half an hour,
the latter prepared the bond
and drove onto the bridge as
officials held up rush-hour
traffic in 20 lanes so that she

could cross to the immigra-
tion office.

The Buffalo insurance

woman delivered the bond,
enabling the chef to attend
to his skewers on time.
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66Help! Help! Whiplash!"
Five seconds ago, you felt nice and secure about your Because it takes both- deft claims handling and gung-ho

business insurance, didn't you? Comfortable. Protected. accident prevention - to keep policy holders secure, loss-
Cared for. Just like the ads and booklets said. ratios stable and underwriters open to applicants who aren't

worth a fortune in premiums.
Yet let something really wild happen and that fat, cushy

liability limit suddenly looks like chicken-feed. Of course, you also have to be willing to get labeled as a

Which isn't too strange under the circumstances. Because hard-nosed insurance company.

a nice, neat insurance policy with all that prissy syntax all but But that's our problem- and your unwritten insurance
presupposes a nice, neat, prissy, claimant. that we've got a lot more than a policy going for you.

So what you really need at the moment is not a nice, neat
policy but a nice, not-so-neat insurance company. A company 7\ Consolidnted Insurance Companies
that knows when it's best to unbend a little in spite of 345 Adams Street, Brooklyn, New York
what the procedure manuals say.

For instance, one of our specialties at Consolidated is Whenyouneedacompany
the judicious use of friendly dissuasion. Such as curing a stiff- Notjustapolicy.
necked claimant's battered dignity with a good-looking
Swedish masseuse instead of money.

Another is our decidedly unfriendly attitude toward
what causes claims in the first place.

*t,-1'#4 1
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Pacific Indemnity Company
Los Angeles, California

one of the foremost writers of

DIRECTORS and OFFICERS LIABILITY

exclusively tbrougb

4 Stewart,Smith
SM., 21%

t Insurance Brokers and Agents
may obtain a supply oj our new

Directors and 0#icers BROCHURES
from any Stewart, Smith dice.

116 John Street 141 West Jacksin Blvd.
New York, N. 7.10038 Chicago, Illinois 60604

962-020[) 939-5777

3200 Wilshire Blvd. Public Ledger Bldg.
Los Angeles, Cal. 90005 , Philadelphi2, Pa. 19106

382-6201 925-0432

164 Newbury Street 924 Ponce de Leon Blvd.
Boston, Mass. 02116 Coral Gables Fla. 33134

536-2616 444-7631

U before you come to it! 48
Every year there are more retired people. And every year
their employers are faced with the dilemma of whar [ife
insurance protection - if any - to provide these valued
employees after retirement.

Group term life insurance ofTers one solution. Coverage
goes on although advancing ages produce a rapid increase
in cost for employer and employees too, if the plan is
contributory.

Then, there's this new concept in group life insurance.
NWNL calls it Extra Group Ordinary-EGO for short
because it provides values and protection that belong to
the individual permanently.

EGO is a practical means for an employee
to finance his post-retirement protection dur-
ing productive working years. lt enables the

employee to accumulate an amount of paid-up life insur-

ance by age 65 or at retirement. This obviates the need for
an employer to continue costly term insurance and helps
stabilize future group insurance costs by eliminating the
inevitable increase in term rates at the older ages.

As an exceptional fringe benefit EGO is available to em-
ployees without evidence of insurability, at rates which
compare favorably with amounts charged for permanent
life insurance purchased on an individual basis. And if
desired, they may continue protection after retirement at
a rate based on their age at original issue.

Write for a copy of the EGO Primer on your letterhead.
04 .Im-' 0,0 It will tell you how you can cross the retirement

bridge before you come to it!
EXTRA GROUP ORDINARY

NORTHWESTERN NATIONAL LIFE INSURANCE COMPANY
20 WASHINGTON AVENUE SOUTH • MINNEAPOLIS. MINNESOTA 55440

0,1
Info for Buyers offers ma-

terial that Business Insurance

believes will be of value to

its readers. The complete
name and address of each sup-
plier of information is listed
so that readers can write di-

rectly to the publisher, simply
saying that they saw the item
in Business Insurance.

Readers are invited to sub-

mit items for inclusion in this

column. A sample of the lit-
erature should be sent to:

Info for Buyers, Business In-
surance, 740 Rush Street, Chi-
cago 60611.

• A 32-page book, illustrated
with charts and tables, has been
published by the AFL-CIO, de-
partment of Social Security. Se-
curity in Time of Need explains
the role of trade union institu-

tions in these categories: old
age, survivors, disability and
health insurance; public welfare;
workmen's compensation; unem-
ployment insurance, and health
programs. The book is designed
to review not only the past but
also the steps which the AFL-
CIO feels must be taken in the

future to complete this country's
social welfare structure. Write

for publication #145 from the
organization at 815 Sixteenth St.,
N.W., Washington, D.C. 20006, jin
care of Bert Seidman, director.

• A 16mm film with sound and
color, Testing-Requisite for
Fire Safety, has been released by
Underwriters' Laboratories Inc.

The 171/2-minute story is based
on the interdependence of arehi-
tects, building inspectors, con-
tractors, i n s u·r an c e interests,
testing laboratories and manu-
facturers. The film is available

without charge, but must be or-
dered at least six weeks in ad-

vance. Contact Richard Aleskow,
Underwriters' Laboratories Inc.,
207 E. Ohio St., Chicago, Ill.
60611.

• A tamper-proof screw system,
developed by Pan-L-Fast, is de-
sci·ibed in its booklet Pan-L-Fast

Systems. The system is re-usable,
but can be permanently installed
by torquing the screw and filling
the head. Filling the head also
enables easy detection of any at-
tempts to remove the screw. To
receive the booklet, write I.
Schulman, Pan-L-Fast, 13161
Sherman Way, North Holly-
wood, Cal. 91605.

• Blue Shield has published a
color-illustrated book, Drug
Abuse: The Chemical Cop-out.
The item is based on authorita-

tive research and is aimed at dis-

pelling the romantic illusions of
drugs and separating the facts
from the myths for both adults
and young people. A pertinent
comment from Dr. Alfred Freed-
man of the New York Medical

College is included: "It's not so
much the physical dangers of
drugs which do exist or that they
(young people) will become crim-
inally insane, which is ridicu-
lous, but rather it's the fact that
they are developing an inward
reality that is most meaningful
to them rather than maintaining
a concern with society in gen-
eral. We are in very difficult
times, it seems to me, and the
participation of everyone, par-
ticularly the younger people,. is
extremely important. If the
focus of their lives becomes cen-

tered upon drugs, which often
happens, then I think we are los-
ing something." The literature is
available at 13¢ per copy from
the communications department,
National Assn. of Blue Shield

Plans, 211 E. Chicago Ave., Chi-
cago, Ill. 60611.

• Ten Ways to Increase Profits
with Concord Closed-circuit.Tele-

vision Systems is an illustrated
brochure depicting the use of
surveillance systems for seeurity
measures and theft prevention.
The information is free by writ-
ing Concord Electronics Corp.,
1935 Armacost Ave., Los Angeles,
Cal. 90025,

• Several films on traffic safety,
crime prevention and training
are presented in a brochure from
Edcom Productions. All films are

16mm and can be purchased di-
rectly from Edcom or through
the Highway Safety Foundation,
The price listing is available
from Mr. R, ·P. Daltron, sales
promotion manager at Edcom,
285 W. 6th St., Mansfield, 0.
44907.

• A catalog and 12-minute rec-
ord entitled Instant Photo ID

Systems have been released by
Avant Inc. The catalog gives de-
tailed cost analyses for four basic
instant photo ID systems, includ-
ing the initial equipment, sup-
plies and estimated labor in-
volved. The record analyzes pit-
falls to be avoided and is based
on eight years' experience with
more than 65,000,000 users to
date. The information is avail-
able from the company at Box
88, Concord, Mass. 0.1742.

• Computer Claims Control,
with risk analysis systems in op-
eration across the country, has
put together Facts Pack. The kit
contains a sample report on the
loss control system, which oper-
ates as an independent, coopera-
tive effort involving the insured
company, his agent, the insur-
ance carriers and a specialized
computer service. Pertinent facts
on all accident losses are pro-
vided management of the in-
sured company on a monthly or
quarterly basis. A copy of the
annual report and a list of repre-
sentative accounts are also in-

cluded. Inquiries may be di-
rected to Charles Hamilton,
marketing vp at the company, at
P.O. Box 9013, Amarillo, Tex.
79105.

• The dilemma of the modern
businessman in trying to provide
a true employe "benefit" pro-
gram is faced in Operation
Claimtrack. The 12-page booklet
points out that claims analysis
and control can prevent the cost-
ly drain of premium dollars re-
sulting from ignorance and
abuse of the group insurance
program, and that Operation
Claimtrack's objectives are to:
provide a comprehensive picture
of the operation ofthe group
plan and participate in protect-
ing its efficiency. For a free copy
of the item, write John McGuire,
Agency Ass't., Continental As-
surance Co., 310 S. Michigan
Ave., Chicago, Ill, 60604.

• A detailed four-page article,
reprinted from Journal of the
American Society of Safety En-
gineers, explains How the Loss
Prevention Consultant Can
Serve the Safety Professional.
The article, written by John
Gausch, principal consultant,
risk management department of
EBS Management Consultants
Inc,, also contains a chart illus-
trating the scope and functions
of the professional safety posi-
tion. Copies are free by writing
EBS at 100 Church St., New
York, N.Y. 10007.



• A free booklet from Huggins &
Co. Inc. incorporates January
1969 Revenue Rulings applicable
to tax-qualified pension and
profit-sharing plans in conve-
nient form. Summary of Rules
for Integration of Qualified
Plans with Social Security may
be obtained from the company at
1401 Walnut St., Philadelphia,
Pa. 19201.

• The Folger Adam Co. has sup-
plied prisons with locking de-
vices for nearly three-quarters
of a century. Since these locks
are designed for detention insti-
tutions where long, hard use and
abuse are expected, they.are also
applicable in banks, hospitals,
offices, factories, schools and
commercial establishments as

well as government and military
facilities. They provide features
not available with conventional
builders' hardware. An informa-
tional brochure may be obtained
by contacting the company at
700 Railroad St., P.O. Box 688,
Joliet, Ill. 60434.

• Most businessmen are familiar
with accounts-receivable insur-
ance that protects their written
records against physical damage,
but they may not realize that they
can also insure the actual risk
of extending credit. An eight-
page booklet, Credit Insurance:
Protection against Accounts Re-
ceivable Losses, discusses this
highly specialized cover, avail-
able for all but retail credits, and
designed to back up the credit
manager. Single copies are free
from the public relations depart-
ment, Continental Insurance, 80
Maiden Ln., New York, N.Y.
10038.

• Restore is a four-page pam-
phlet explaining Continental Na-
tional American's comprehen-
sive rehabilitation program. The
goal of Restore is to help the in-
dividual achieve maximum effec-
tiveness permitted by the exist-
ing handicap. The program, the
booklet states, was designed for
use on all types of claims involv-
ing bodily injury. For a free copy
write CNA Insurance, Advertis-
ing, 18-W, 310 S. Michigan Ave.,
Chicago, Ill. 60604.

• Computer work in the area of
safety is illustrated in a free bro-
chure from the Honeywell com-
puter control division. What's a
Honeywell Computer Doing to
Help People Get a Grip on
Things? tells of Case Institute of
Technology, which uses remote
control manipulators designed to
take the place of human hands
for dangerous or superhuman
tasks. For a copy of the litera-
ture, write Honeywell Inc., Com-
puter Control Div., Old Connec-
ticut Path, Framingham, Mass.
01701.

• The Sperry and Hutchinson
Co. has compiled a folder of ma-
terials explaining the use of
Green Stamps to build incentive
for safety, cost reduction and job
efficiency. A New Dimension in
Motivation also presents exam-
ples of many different types of
companies that have used or are
presently using this program.
Requests for the item should be
sent to Vice President, Incentive
Sales, The Sperry and Hutchin-
son Co., 330 Madison Ave., New
York, N.Y. 10017.

• Property Protection since 1898
is an information kit describing
the various services of Central
Watch Service Inc. at 214 W.

Ohio St., Chicago, Ill. 60610. Lit-
erature on surveillance and fire

detection equipment is included,
as well as facts about the protec-
tion, maintenance and investiga-
tion departments of the com-
pany.

Fire stations

under scrutiny
SAN FRANCISCO - This

city's Mayor Joseph L. Alioto
plans to see if San Francisco can
get along safely with fewer fire
stations than it now operates.

The mayor also plans to "raise
the question of whether city fire-
fighters between the ages of 65
and 71 should not really be re-
tired."

DEPUTY FIRE CHIEF Keith

Calden said San Francisco's fire
protection is surveyed every 10
years by the American Insurance
Assn.

San Francisco now operates 52
fire houses, and approximately
30 nnen on the force are beyond
age 65. They began their jobs
prior to adoption of a 1932 city
charter revision making 65 the
mandatory retirement age. •

sold...

bfwiness inal,Tance, May 12, 1969/9

When new group insurance contracts are bought, a Business
insurance reader is sure to have the last word. You can pre-
sell your program, your company in a space this size for
only $135 - every issue basis. An ad here today can influ-
ence the decision makers tomorrow.

your best media buy-- business insurance

Do you know
MICHIGAN

MUTUAL

offers big
savings

to companies
with a

low A.Q.?

A low workmen's compensation A.Q.-that's low
Accident Quota-is a measure of sound manage-
ment. A clear-cut indication of a sound plan for
preventing on-the-job accidents and injuries.
And follow through.

If you're enjoying savings from a low A.Q.,
chances are Michigan Mutual is already writing
your workmen's compensation insurance and
helping you to maintain your record.

Sure we're selective. Additionally, our under-
writers are trained to recognize potential im-

provement. Through our specialized safety coun-
seling, many companies with average accident
records have lowered their A.Q.'s and cut insur-
ance costs.

Over a half century of underwriting, safety coun-
seling, rehabilitation and claims know-how; a
solid record of dividend performance and pros-
pects for a reduced workmen's comiensation rate
-that's what Michigan Mutual has to offer.

Interested?

Liability*\89:#ra w ICHIGAN MuTUALCompanyINSURANCE
Home Omce: Mutual Building-Detroit. Michigan 48226
Regional Offices: Detroit, Grand Rapids, Indianapolis, New York, St. Louis, St. Petersburg
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U. of Wisconsin has s/ide show

to stir up loss-prevention program
STATE COLLEGE, Fa.--

Members of the ea:tern and
western university insurance

managers association were g: ven
a detailed presentaticn of how
one school impresses upon its de-
partment heads .the need for
safety and loss-prevention Ero-
grams during the two Dot_p'S
spring meeting here.

Gerald M. Surfus, formerly
University of Wisecnsin Iisk
manager and now in the same
post for the city of Madison,
showed the group of 6C a slide
presentation on the Un.ver.sity
of Wisconsin risk management
program, designed by his dedart-
ment and the safety degartment
to highlight loss control aczvi-
ties.

In addition, Mr. Surfus dis-
played some of the supporting
written material on the univer-
sity risk program, including a
breakdown of coverages and
claim procedures.

FOR EXAMPLE, this list of
universiy coverages included:

• A $1,00C deductible boiler
and machinery policy;

• A comprehensive single lim-
i. commercie] blanket bond for
all employes

• Single limit bodily injury
and property damage on Owned,
ron-owned and hired aircraft,
Flus an all-risk physical damage
aircraft cove.

• Comprehensive automobile,
iNcluding a $10( deductible colli-

sicn on priva.e passenger cars
three years old or newer:

• Fire and explosion, theft, $25
deductible riot and vandalism,
and a $5C deductible collision or
upset coverage on vis: tors paid
parking 10:s;

• Worldwide liability cover-
age;

• Nuclear energy liability,
workmen's compensation in for-
eign coun-ries, and group em-
ploye and student policies.

The risk program brochure
points oit thal the State Ir-sur-
arce Fund wri=es the fire and ex-

tended coverage policy, includ-
ing var.dalism and malicious
mischief. cn property, buildings
an i contents cwned by the uni-
versity.

The fund also covers manu-
scripts, parcel post anc, on spe-
cial request, inland marine for
movable property, DT-campus
property, loans, rentaJs and new
acquisiticns, fine art exhibits and
permanent collections

Mr. Surfus pointed out that
the university has operations in
Madison, Milwaukee, Green Bay,
Kenosha, plus a center and ex-
tension system with locations
throughout the state.

IN ORDER to coordinate the
entire loss-prevention and insur-
ance program, Mr. Suius devel-
oped the slide presentation. He
tells department heads that
there are four steps in develop-
ing a loss prevention Trogram:

• Identify and evaluate the
risk;

• Estimate the poss. tle losses;
• Decide what to do;
• Act on the decision.

He tells department heads
that there are five ways of han-
dling risk: eliminate, spread, re-
duce, assume or transfer.

Since each department head is
responsible for developing his
own loss prevention program,
Mr. Surfus said the insurance
department acts as an adviser
and helps in buying coverages.

Among the aids offered is a
claims list, with names, addresses
and phone numbers of contacts
by campus involved and lines of
coverage.

In addition, the department
has prepared do-it-yourself ques-
tionnaires regarding loss preven-
tion programs. Some of these
deal with fire safety and loss
prevention in laboratories, kitch-
ens and shops, and with mechani-
cal equipment and electrical
hazards, cash handling proce-
dures, armed robbery and bur-
glary. .

Labor and

management
back comp bill

HARTFORD-Spokesmen for
Connecticut management and la-
bor agree that a proposed mea·
sure before the state legis-
lature authorizing changes in
the Connecticut workmen's com-

pensation system is a "good" bill.
Although the major changes

in the system made by the 1967
legislative session worked well,
a spokesman for Connecticut
State Labor Council (AFL-CIO)
remarked at a legislative labor
committee public hearing that
the legislation was not perfect
and labor has come up with
some suggested changes.

The proposed changes have
been incorporated into a sug-
gested legislative measure.

Leon Lemaire, representing
the Manufacturers Assn. of Con-
necticut, described the bill as
"good," although he voiced cri-
ticism of several provisions.

Mr. Lemaire, for example, ob-
jected to a change in the manner
of determining the cost-of-living
increases in workmen's compen-
sation payments.

The proposed formula, he
said, would give the same dol-
lar hikes regardless of the in-
jured worker's pay category.

It was noted, however, that
the new proposal would not in-
volve any more money than the
present cost-of-living formula.

Under the measure's other

provisions, the system's adminis-
trative costs would be paid by
insurers rather than the state.

The insurers, Mr. Lemaire
said, would simply pass on the
added expense to employers. •

Fire insurance

up for churches
SAN FRANCISCO-A fire in-

surance rate increase of 50%
on churches in California has
been announced by the Pacific
Fire Rating Bureau.

Sharp "deterioration" in loss
experience was cited by the
bureau as the reason for the
adjustment.

For each dollar in premium
collected during 1963-1967 about
$1.50 was paid out in losses, loss
adjusting expenses and other
operating expenses related to
California's church business.

Major factor in the higher loss
costs has been the efTect of in-
flation on the cost of repairing
fire damaged churches.

The rate changes are appli-
cable to properties of all con-
struction and protection classi-
fications, regardless of building
types. •



High Court confirms D&0 cover
case

NEW YORK- Directors and

officers liability insurance won't
cover executives sued for using
inside information to make a

profit in the stock market, the
Supreme Court, in effect, has
confirmed.

In the Texas Gulf Sulphur Co.
"insider" dase, the court last
month refused to review a ruling
by the Securities & Exchange
Commission that executives

can't profit from inside dope un-
til the information has been

widely disseminated.
A U.S. court of appeals last

summer upheld the SEC ruling.
The court ruled that "anyone in
possession of material inside in-
formation is an insider, and must
either tell everyone about it, or
refrain from trading in or rec-
ommending the securities con-
cerned while such inside infor-

mation remains undisclosed."

SINCE THE SEC and the ap-
peals court-and now the, Su-
preme Court-agree that acting
on inside information is not

legal, directors and officers of
Texas Gulf Sulphur would not
have been covered by D&0 in-
surance, industry experts told
Business Insurance.

John Olsen, insurance man-
ager of Ingersoll-Rand, pointed
out that the policy "specifically
excludes coverage for profits
made by directors and officers to
which they are not legally en-
titled." This, he said, would come
under exclusions for dishonesty,
unjust enrichment and short
swing profits.

"If Texas Gulf Suiphur had
D&0 coverage"-and the com-
pany did not, it was learned-
"the insurance would not have

responded," Mr. Olsen said.

CURRENT D&O policies, he
believes, are "limited" because
the corporation will indemnify
directors and officers for most

things the policy will tespond to.
He said the "major exception is
innocent acts by a director or offi-
cer which under a derivative ac-

tion they are held liable for and
for which the corporation could
not indemnify."

Under some state laws, corpo-
rations aren't allowed to reim-
burse executives for awards

against them from derivative
suits-those brought against of-
ficers and directors for the ben-

efit of the corporation. If the cor-
porate officer wins a derivative
suit, however, his company can
reimburse him for legal expenses.

One insurance company un-
derwriter explained that officers
and directors coverage is sold in
two companion policies, one
which reimburses the corpora-
tion when its by-laws indemnify
the directors and officers. The

second policy pays the directors
and officers directly in those in-
stances in which the by-laws
might not be adequate in in-
demnifying them.

He estimated that the first pol-
icy would be applicable 90% of
the time. (In most cases, the pre-
mium is divided in that ratio for

the two policies.) The second
policy has several exclusions,
such as dishonest acts coverage,
which could be covered under a

firm's fidelity coverage.
There are no exclusions in the

policy that pays the corpora-

Stewart named

Hall chairman
James Stewart has been

elected chairman of Frank B.

Hall & Co., succeeding Egon H.
Ottinger who is retiring.

tion, he said, except that there is
no protection should the cor-
poration itself be sued.

A number of experts in this
type of policy have pointed out
that the contract has not been

tested in court, and just what
coverages may result after a
body of law has been built up is
not really known.

Mr. Olsen said Ingersoll-Rand
was going to buy D&0 insurance
to protect the company in this

"major area" of exposure-to in-
demnify itself for legal fees paid

to corporate directors if they win
derivative suits.

BUT HE CONTENDED that

corporations have wider protec-
tion under the D&0 coverage
than do individual directors and
officers, and that sellers of this

insurance are not "alerting" di-
rectors and officers to the "short-

comings" of the policy.

Mr. Olsen added that "there is

every indication that D&0 insur-
ance is highly profitable busi-
ness. There is no apparent justifi-
cation," he said, "for major in-
creases in costs based on either

present losses or outstanding
claims."

Two major underwriters,
sources point out, have indicated

they have pulled in $9 million in
D&0 premiums and have paid
out $148,000 in claims.

It is understood that American

Home Assurance and Stewart

Smith have the lion's share of

the D&0 business. American

Home keeps the first $1,000,000
and reinsures the rest in London

t:
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and elsewhere.

Stewart Smith, a surplus lines
broker, is understood to take all

its business directly to London.
Other insurers offering the line
include Employers Insurance of
Wausau, L i berty Mutual,

Kemper and St. Paul Fire and
Marine. New York brokers must

seek U.S. markets before going
to London, it was pointed out. •

(Editor's Note. For a detailed
account of Mr. Olsen's views on
D&0., see Business Insurance,
March 11, 1968 page 25. The
concluding paragraph reads: "If
ever a coverage required close
and careful consultation with
corporation counsel, this is it.")



INSURANCE REGULATORY COSTS

opinions (Top 10 states, 1967) letters
Funds spent on insurance
department operations Premium volume A clarification

What's a true risk To the Editoi I have read

1. New York $6,968,116 1 New York $7,222,568,765 with considerable interest the
April 14 issue of B unness Insur-

manager worth ? 2 California 3,871,728 2. California 5,562,616,000 ance, your special report on pen-

3 Texas 3,625,430 3 Illinois 3,491,746,518 sion and profit-sharing plans
The issue covers in considerable

S
ome members of the American Society of Insurance Management
groused last month when they ieceived copies of the Woodward & 4 Massachusetts 2,158,344 4. Pennsylvania 3,302,549,049 detail much information con-

Fondiller study of risk managers, their functions and their compen- 5. Illinois 1,923,820 5 Ohio 2,803,608,350 cerning current activity in the

sation Woodward & Fondiller found that the average U S risk
field

6 Florida 1,567,043 6. Texas 2,643,149,692

manager's annual salary is $17,700, though neaily 35% of the salaries
In the article concerning trust

7 Pennsylvania 1,540,280 7 New Jersey 2,258,843,431
costs, I am quoted at some
length One particular remark,were in the $15,000 to $20,000 range, more than 15% earned from

$20,000 to $25,000, and some risk managers were found to earn 8. Michigan 1,389,000 8 Michigan 1,932,356,782 however, was misundei stood ap-
parently by your reporter, who

upwards of $50,000 9 New Jersey 1,275,502 9. Massachusetts 1,580,035,927 called me, and leaves the wiong
Those who took issue with the sui vey contend that too many 10. Tennessee 985,615 10 Florida 1,556,798,928 impression The statement as

plinted reads "Competitively,. insurance clerks" who earn less than $12,000 annually were included we are at a disadvantage com-in the survey If only true risk managers had been surveyed, the Figures compiled by the Insurance Industry Committee of Ohio indicate pared to other trust funds "
critics contend, the average salary would be significantly highei that in 1967 state insurance departments in the 50 states and the District What I was tiying to convey

Many ASIM members were disappointed in the survey results of Columbia spent $40 462,759 on department operations to regulate was not competition between
because they had counted on using a high average salary as a lever insurance companies whose aggregate annual premium volume exceeds tr ustees, but rather the competi-

in future negotiations for then own compensation About the only $55 billion listed above are the top 10 states in insurance department tion between bank trustees as

comfort they got from Woodward & Fondiller's findings was that in operating expenditures and all lines premium volume New York's in- opposed to investment counsel-
surance department employs the greatest number of persons, 729, followed 01 s 01 mutual funds as the in-

addition to salary, substantial additional compensation, ranging to by Texas with 465 Companies under state insurance department regula- vesting agent for trust funds It
rnore than $12,500 annually in the form of profit sharing, bonuses, Non paid total taxes and fees in 1967 of $929,602,869 is my personal opinion that in

or dei foi bank trustees to deliv-stock options and other types of benefit plans, was paid to 57% of those of their 11sk management progiams in terms of cost in cents-per- er the investment results desired
surveyed

We can well understand the disappointment of risk management share
by corporate managements to-

professionals m the results of the survey, but perhaps a clue to the But to achieve significant results for his company, the professional day, the11 fees must be more inline with those cha ged by firms
average salary figure might be found m the analysis of what areas of risk manager must be alert at every stage of the risk management we are being compared against,

i e, the investment counseloisopel ation weie the sole responsibility of those responding only 55% process The risk managei who is alert, particularly at the beginning
were solely responsible for insurance selection, 68% for risk evalua- safety and security stage of risk management, has a tremendous and mutual funds, which receive
tion and determination, 24% for loss prevention, 19% for safety effect on the operational efficiency and profit of his employer greater compensation for their

effoits

administration, 37% for handling woi kmen's compensation claims, A case in point appeared in an article in a recent issue of Business The management fees given

76% for other property and liability claims, 49% for insurance ac- Insurance on the protective measures taken by businesses in the investment advisers of mutual
funds in general are 5% for at

counting, and 46% for self-insurance administration flood-threatened areas of the Middle West Those companies that
Woodward & Fondiller learned that a high percentage of risk had professional risk managers took massive protective measures least the first $100 million ofmanagers shared responsibility for important functions-hke loss that in some cases saved plants and other installations from the assets Investment counselorsuse a sliding scale which may

plevention and the design and installation of employe benefit plans- 1 avages of flood waters start out at 75% or 5% and this

with "top executives" m their companies This "sharing" of responsi- Alert lisk managers protected their employers' assets by carefully late is maintained to a 1·nuch
bility with top management is one thing cited by critics of risk checking U S Weathel Bureau forecasts, by ordering the constiue- higher level before a lower I ate
managels who contend that those who hold such titles stand very tion of dikes and by the purchase of flood Insurance through differ_ is applied than banks currentlyuse

low indeed on the corporate totem pole. Banks have to be able to pI 0-ence in conditions coverage

We contend, and the study bears us out, that true risk managers Just as the Woodward & Fondiller study did not conclusively show vide the monetary rewards to

are part of "top management" and should be compensated as such what a true 11sk manager is worth, we cannot suggest the proper top-flight investment and re-
A risk managei we respect recently suggested that the two most remuneration for a lisk manager or what place he should OCCUpy ln search people in ordez to keepfruitful ways to increase corporate profits are the application of the the corporate structure But, as we have said before, these things them from moving to othel in-vesting firms whei e the rewards

new science" of risk management and, the "informed use of comput- will be detelmined by how the risk manager sees himself and how he might be greateI

ers " Much that is happening m the field of risk management proves practices the
44new science of corporate risk administration Robert H Long

that his contention iS tiue and that the truly professional risk We predict that a growing number of risk managels will demon- Vice President, Harris Trust
manager saves his corporate employel many times his annual salary, strate their professionalism and prove to be of such value that they and Savings Bank, Chicago, Ill
even if that salary is in excess of $50,000 a year will be taken into the ranks of top management with all of the

By putting loss control first and the purchase of insurance last, the privileges and compensation inherent m such acceptance And the A bad ending
professional risk manager makes his function a pi ofit center that has day will soon come when professional risk managers will be among To the Editor Regarding youlApril 14, 1969 edition, your arti-
an trnpol tant Impact On h.ls company's balance sheet Many compa- those professionals who compete for corporate piesidencies cle entitled "Irish Eskimo re-

nies are able to prove this proposition by measuring the performance We share the chagrin of those who expected different results from turns to Alaska," on page 57, I
the Woodward & Fonciller study, but we suggest that solid profes- take serious exception to the
sionalism will soon upgrade risk managers m both status and com- ablupt mannel in which you
pensation

ended this article
Mr Brais of the SBA obvious-business insurance ly knows nothing about boating,

and you have taken a statement

for bliyers of emplove, property and liabtltty Protectwn A forgotten statistic out of context which iS tremen-
RANCE CRAIN, Ed:tor

RICHARD C BJORKLUND, Managing Editor LOUIS J HAUGH, News Editor
dously predjudicial against all

Assoctates New York-CAROL RATISHER Chicago-TERESA NORTON, THOMAS E rT' he Insurance Industry Committee of Ohio has for some years people in the sport of boating
LUTZ Washington-STANLEY E COHEN San Fraictsco-KENNETH R MACDONALD performed a public seivice by collecting and publishing data on The insulance companies ale
Hartford-ALLEN M WIDEM Minneapolis-ROBIN MENZ SUHRBIER Correspondents
in al prmetpal cittes BURTOA ROVENS, an director premium taxes and fees collected and operation funds spent by state making it difficult enough for theprivate boat ownei to obtain in-Contnbuting Editors DONALD BERRY, insurance manager, Borden Co, New YorkJOHN W GILES, attornev-at-law, Washington, D C CHARLES LEVINSON, m. and provincial insurance depai tments ( See table above )
surance manager, Port of New York Authority ELLIOT BEIER, manager of pension

surance for his boat without a

and proRt-shanng services, Nuveen Corp New York J E BENOIT, vice president, Harry And the committee's compilation has done an important thing It statement like this, which you
Price. Hilborn Insurance Ltd, Montreal CARL J. VOGT, supervisor of workmen's compen- has pointed up how vei y little states spend on insurance regulation have allowed to go into print
sabon, General Tire & Rubber Co, Akron H CHARLES KWASHA, partner, Kwasha
Lipton Co, Englewood Cliffs, N J HOWARD L PECK, partner, Hewitt Associates, in relation to the insurance taxes and fees they collect This year, for Boating accidents, m compall-
Lihertvvilk, Ill BION H FRANCIS, manager of benefits planning, Colt Indnstries son to the number of boats that
Xew York J P OLSEN, insurance manager, Insersoll-Rand Co, New York NED example, 50 U S states and the District of Columbia collected more are being used today, are quite
MILLER, partner, Romm, Miller & Lazarus, New York than $929 million in taxes and fees but spent only $40 million to

MYRON A HARTENFELD, publishing director
few I would like to know if you

ALFRED MALECKI, advertising director i egulate an insui ance Industry that has a premium. volume of more checked to find out how many
RONALD R WALINDER, production manager

District managers New York-CHARLES A HORVATH, THOMAS J O'MARA
than $55 billion That means that only 43% of funds collected by have been caused by over-drink-

Chicago-LAMAR R LEAHY
Southern representative-WILIAM B CARR,

insurance departments was spent for industry legulation, leaving ing The greater palt of the boat-
2500 N E 48 Lane, Fort Lauderdale, Fla 33308

ing population is constantly
more than 95% for general state expenditures

Assistants BERNICE STELTER, DIANA SOAVE
striving foi better and safei

We believe that if state regulation of insurance is to endure, lt
Pubbshed by Advertising Pubhcations, Inc, Chicago, pubhsher of Advertising Age,

boating conditions

Industrial Marketing, Advertising & Sales Promotion, Markettng Insights must be pi operly financed As things stand, only New York does a In conclusion, the last para-

G D CRAIN. JR. chainnan S R BERNSTEIN, presideniM A HARTENFELD, vice-president and bus,ness manager J J GRAHAM, J v sumciently vigorous job of examining insurance companies Most gl aph in this article was corn-
O'CARA, S E COHEN. D J CLEARY, JR , oice-prendents G R CRAIN, secretam pletely unealled for
and treaturer, J H TERRY, assistant secretary and assistant trecsurer Mitchell Ziplowother states rely upon the expertise and expenditules of the New

Cable address ADAGEAPI York department by accepting that state's examinations as valid New Rdchelle, New York

Published at 740 Rush St, Chicago 60611 ( 337-5200) Omces at 630 Third Ave, New Ohio's insurance Industry committee chose to omit the income-ex-
York 10017 ( YU 6-5050), National Press Bldg, Washington, D C 20004 ( RE 7-7659)1018 Fisher Bldg, Detroit 48202 (TR 2-7211), 6404 Wilshire Blvd. Los Angeles 9004 penditures comparison from this year's report, perhaps to mute (Editor's Note The last para-
C OLive 1-3710), San Francisco ( GR 4-8532), Fort Lauderdale ( 564-1850)35 cents a copy, $8 a vear in US, Canada and Pan Amenca Elsewhere $4 a year extra critics who believe that more should be spent on insurance regula- graph o.f the ston/ read "Mr
WILLIAM STRONG, circulatton director Four weeks' notice required for change of

Braw had a final word 'When
address Address all subscnptions correspondence to ELOISA D'OVIDIO, circulabon tion 'We thlnk these figures should be published and that they hold you think of the t, ip insurance
fervices manager important meanmg for those concerned with the safety and integrity given to weekend sailors, who

Member of Bumness Pubbcations Audit of Circulation. ABP of the insurance product Continued on page 14
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If this store sold

insurance,
could

you afford to
buy it?

• Don't try to find out. There are no close-out bargains
in insurance.

Your insurance is like a parachute. There's only one
chance to see if it works.

It can't be taken back for alterations if it doesn't.

You have to be sure of its dependability

before you buy.

Zurich-American is one of the great insurers

of the world where dependability is implied in
every transaction.

With Around-the-World, Around-the-Clock ZURICH·AMERICAN
INSURANCE COMPANIES

VOU. i.#'/I%f
Alm/0//2/AGHT

r

28'BARE WALLS'

16

1

Claim Service and sound underwriting policies, Z-A

coverage is the type you can't afford not to own.

And it will work. The first time.

Consult your Independent Agent or broker about the

insurance needs of your business. Ask him to tailor-make

a comprehensive insurance program

in Z-A.

ZURICH INSURANCE COMPANY

AMERICAN GUARANTEE AND LIABILITY INSURANCE COMPANY
ZURICH LIFE INSURANCE COMPANY

ZURICH AMERICAN LIFE INSURANCE COMPANY
111 West Jackson Blvd., Chicago. Illinois 60604, Phone: 922·3124

OFFICES IN: New York, Boston. Now Haven. Bulfalo. Amsterdam.
E Orange. Philadelphia. Pittsburgh. Baltimore, Greensboro. Savannah.
Atlanta Richmond. Canton. Cleveland, Cincinnati, Detroit, Grand
Rapids Minneapolis, Milwaukee, Chicago, Jackson, New Orleans.
Dallas Houston, Des Moines, St. Louis. Kansas City, Denver. Seattle.
Sacramento, San Francisco. Fresno. Los Angeles. Phoenix.

©1968 Zurich.American insurance Companies
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Campus riots drive insurance Says lawyers got him to violate

rates up for California schools law over credit insurance plan I
NEW HAVEN-A business- He claims that he was falsely

- SAN FRANCISCO - Inflation new rates go in:o efTec: ' applied ur.iformly to each district man ccn iicted in connection advised by the lawyers, doing
and the Increase in campus vio- San Francisco scicols prer,1. because a number of variables with his company's credit insur- business as Weisman and Weis-
lence are cited by the Pacific Fire

ously paid $73,500 for fire insur- enter into the sale of such pol - ance prog- am has brought New man, that state Insurance Com-
Rating Bureau as reasons foi its CEs te schools Haven County superior court a missioner William R Cotter had
whopping 40% increase in fire in- ance The new rate k. 111 be about suit for $250,000 against five Wa- approved the plan
surance rates for California $100,000 Althcugh troubled by Insurance firms havE- Baid ot_t

terb.iry lawyers whom he ac-
an acerage of $12450 on school Mr Albert was tried in Circuit

schools many minor blazes, the caty has cuses of inducing him to violate
fire 1DESeS for each $100 in pre- court on a charge of selling life

The rate increase, which be- not had any maJor school fires , the -aw
mium insurance without a license, and

came effective April 1, reflects "School buildings are popular Samuel Albert, president of was given a suspended, 30-day
2 what the bureau terms "the

targets for ire bombings and , Drew-A_bert Inc, Waterbury- sentence, fined $4,000 and put on
greatest upward surge in losses

other forms of arsor," PFRB de- , Buys insurance agency based furniture store chain, fled two yeais' probation His pres-
,in modern times " ent suit claims that the action in-

Insuiance companies suffered clared Independent Securities Corp, the action against John H Weis-
Jured his reputation and caused

a $38 million loss on California Pasac€na Cal, has aequ.red tte mar, Fred B Rosnick, Norman S
Mayor Sam Yorti of Los Ar·-

i err>, Reaume Insurance Drubner, Eugene H Kaplan and him heavy pecunlaI y loss
school fire insurance since 1963

geles leported arson in schools '
despite two rate increases during Ager.-y, Los Angeles, :trough Peter Marcuse

- the five-year period
there increasec 70% 17 1567-1568

an e.change of stock Indepen- Mr Albert charges that the Thomas appointed
California taxpayers will have over the prer ious fiscal year and dent Securities, founded m 1967, law/ers said his firm would be Henry A Thomas has been

' to pay for the big inci ease when, that the first months of 1969 con-
warkets investment services, 10- acting legally if it proceeded named senior production execu-tinue the upward trend cludi i g mutual funds, through with its plan to be a self-insurer tive in the Chicago office of ,

The rate increases willl not t€ insurance agents and -brokers on credit-_ife Insurance Youngberg-Catlson Co
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-1Rent-a-car cover 1
1

To the Editor The item in It 4// , r , r

your April 14 issue concerning Ir £g

rent-a-car agreements was excel- 1.' Ti 0-
U

,1

lent and outlined many of the
f j

pitfalls in this complex and often
V E 1r'e

overlooked area
I 4-

I realize that your recommen- Sr =
T

dations did not purport to be an -r
€ 15- 1

over-all solution to the problem 3 if 6* / Z ITCbut believe that one important H f s /- jg-11 -1  1 1-5 -
=€

item should have been men- IT 13 ,
r

tioned This is the need for con- E 1,

tractual liability insurance to h. 3 5 1, r 1 El

cover the indemnity agreements =. *
8 r 11

that (as the article states) are
 - I 1/5so often found in car rental con- 5

.tracts Such ec)vei age would not 4 s · r=_' .11 1 5
* be provided automatically under ,

.
.. 1

l"Y 4.4

either the comprehensive gener- + *4 i

liabiityr:51unilves*1:ere-
-

dorsements are added
r

414*.'. 1

.-

Our compliments on the excel- -= 1#
--1.

r

lence of your publication We - 31 / *:-r 4 t

1* ili 'Er .consider Business Insurance to
be the most informative and in- -/.*,4 4

teresting of the many insurance
periodicals we receive

Daniel J. Gieseler Jr.

Vice President, Ingiam-Armi-
stead, Inc, New Orleans, La

'Excited as kids
To the Editor It's sensational;
Our organization was eagerly

awaiting the arrival of Business
Insurance, and we were as ex-
cited as kids at a circus when
we saw the large splash on the
front page

Your article was perfect, and
you "touched all the bases"-you
should have been in politics

I personally enjoyed the
smooth "story ftow," which made
sense and was interesting from
beginning to end (despite our
ego satisfaction)

Many thanks again for your
- professional handling of the

weather insurance business

Henry L. Fox
President, Good Weather Inc,
Great Neck, N Y

On lust a si -ile tank farm, you'll fin j J vast crray of More than anything else, that kind of insurance callsWealth of info
To the Editor As an individ- insu-anze expos-,res Anc oecause many of these expo- for good, sound ludgement And happily, MOAC has a

ual subscriber to your magazine, suresare ludgement ried, ittakesa ast arrav of urder- world of experience on which to base that ludgement
I wish to express my apprecia-
tion for the wealth of interesting writing skills to'cover-hen f Years and years of company operations Plus the records
information contained in your On this kind' of farm, you've got nor only tanks and and research facilities those years have spawned And
publication

E. A. Ganz pipelines, but c Il the po-entially explosike p-oducts in- it's againstthis background that MOAC underwriters use
Property Production Manager, side Whafs more.yolmay havecontractorsequipment, theirinsightand common sense to design specific cover-
Industrial Indemnity Co, Los accounts recerable, cnd private bridges ages for whatever exposures you're apt to encounterAngeles, Cal

--



Emp/oyer-paid auto coverage
negotiated by Teamsters Union

LOS ANGELES-More than

1,000 West Coast Teamsters,
compliments of their local bar-
gaining boss, now have personal
passenger car insurance paid for
by their employers.

The Fireman's Fund coverage,

written through Credential In-
surance Agency Inc. here, was
the idea of M. E. Anderson, a
local Teamster business agent.

At present, seven different
employers are involved, having
entered into the contract

through local bargaining. Each

contributes what has averaged
out to ll/2¢ per hour (based on a
40-hour work week) for each

employe covered. Expansion of
program is planned.

THE EMPLOYERS pay for

the car-coverage benefit by con-
tributing to two trust funds, out
of which the premiums are
drawn. These funds are present-
ly not regulated by the Taft-
Hartley law because they are not
' 'bilateral trusts," but efforts are
under way to include their regu-
lation under the law.

The coverage provided is
$15,000/$30,000 liability, $10,000
property damage, $1,000 medical
payment and comprehensive fire
and theft. There is a $100 deduc-
tible on the collision coverage.

Rated individually, the insur-
ance can be cancelled only for
nonpayment of premium or sus-
pension of driver's license. All
eligible employes must be put
under the contract, although

coverage is provided for only one
car per employe.

Marvin Rappaport, president
of Credential Insurance Agency,
told Business Insurance that he

sees the plan as one answer to
the growing problems with pres-
ent auto insurance coverage. "If
we can eliminate 50% of the

overhead, we can pass it along,"
Mr. Rappaport said.

The net cost of premiums, he
said, is lower than hourly pay
increases because they are tax
deductible and not subject to

overtime pay schedules.

Mr. Rappaport also said that
frequency of garnishrnents of
employe wages was reduced
more than 50% after the car-in-

surance benefit started. •

business inslirance, May 12, 1969/15

Fireman's widow compensated
for his exposure to po//ution

SAN FRANCISCO-A Cali-

fornia fireman's death from lung
cancer may have been attributa-

ble to his habit of smoking ciga-
rets, the California supreme
court conceded. But the court

nevertheless ruled that his

widow was due workmen's com-

. pensation benefits because of his
long exposure to air pollutants in
smoke from fires in his work.

Acknowledging uncertainty
whether or not it was the em-

ployment or the cigarets that

"actually" caused the disease, the
court recognized that both con-

tributed substantially to the like-
lihood of his contracting lung
cancer.

The award, the court said, can

be upheld on a showing of a
mere reasonable probability of
industrial eausation.

1

' f

*I--960- -fh-Ill-4-Illlel--4

I .11

. .1

, 1
:9

MOAC underwriters are supported by the largest staff At MOAC, we write all kinds of marine insurance. In

of marine surveyors and engineers in the business- fact, we write more than anyone else in the world. We'll
men who can examine the physical properties and eval- writeit by the manual when it's possible. And we'll write
uate the risks. And you're supported by over 30 depart- it on our own when it's not. For further information, write
mental and service offices in North America, by more Walter T. Wells, V.R, Marine Office  Appleton & Cox
men in the field than anyother marine under-

writer provides, and by a reputation for fair, New York 10038. Aviation insurance through
Corporation, 123 William Street, New York,

fast claims service no other company equals. Associated Aviation Underwriters.

Marine Office · Appleton & Cox Corp.

ALTHOUGH THERE was evi-
dence that the decedent was a

"pack-a-day" smoker, the court
noted there was also expert tes-
timony showing a statistical cor-
relation between lung cancer
and the specific pollutants fire-
men would normally inhale, as
well as statistical correlation be-

tween air pollution (or cigarette
smoke) and lung disease.

One expert said that it was
"probable" that smoke from
burning tar or creosote "may
well" contain the same type of
carcinogens found in cigarette
smoke and the fires the decedent

fought involved creosote.

"To cover such unavoidable

uncertainties, we require appli-
cants to establish no more than

that that industrial causation is

reasonably probable," Justice
Tobriner said for the majority.

"Thus," he went on to point
out, "the commission allowed re-
covery in early cancer cases
when our understanding was
even less complete than it is
now."

UPHOLDING THE workmen's

compensation appeal board, the
court ruled that: "Although de-

cedent's smoking may have been
inadvisable, respondents offer no
r.eason to believe that the likeli-

hood of contracting lung cancer
from the smoking was so great

that the danger could not have
been materially increased by ex-
posure to the smoke produced by
burning buildings."

But the court narrowed the

scope of its decision by declaring
that:

"In deciding this case we obvi-

ously do not hold that all firemen
contracting lung cancer can ob-
tain compensation benefits from
their employers...We conclude
that no substantial evidence sup-
ports a finding that there is not a
reasonable probability that de-
cedent's illness arose out of his

employment. Accordingly, we
and the workmen's compensa-

tion appeal board are bound to
uphold a claim in which the
proof of industrial causation is
reasonably probable, although
not certain or 'convincing.' We
do so even the exact causal

mechanism is unclear or even

unknown." •

Carpenters get
$1 travel pay

H ARTFORD-The Hartford

Carpenters Union has voted
overwhelmingly to. accept a

three-year package bringing
hourly wage to $8.12 plus fringe
benefits amounting to 70¢ an
hour.

The new agreement provides a
total increase of $3.23 an hour-
comprising $2.82 in hourly wages
and 41¢ an hour in fringe bene-
fits.

The contract that expired
March 31 provided wages of $5.30
an hour and fringe benefits
amounting to 29¢ an hour.

Fringe benefits include travel
allotment of $1 a day, increased
contributions to welfare and

pension plans and l¢ an hour for
apprenticeship programs. The
contract also provides for op-
tional vacation payments of 15¢
an hour, in lieu of a 15¢ wage
boost.

The contract was worked out

by the union and the Assn. of
General Contractors of Metro-

politan Hartford. •
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Automation impro ves
service on group p/an

HARRISBURG Pa., - "When
we went .to data processing for
the billing of our group insur-
ance operation," said E. W. Park-
inson, exec vp of the Pennsyl-
vania Automotive Assn., "we
were able to solve a number of

recurring problems. But most

important of all was the im-
provement of service to our
member employers."

PAA, a trade association and
service organization for Penn-

sylvania businesses active in the
automotive industry-particu-

larly auto dealers-provides a
number of services to its mem-

bers. One of the most important
of these is the group health and

accident insurance policy admin-
istered by the PAA Insurance

trust.

"With 1,044 member employer-
subscribers and 14,979 employe
policy holders, explained Donald
Reinhard, director of trust, "our
monthly billing operation can be
a complex job. Although bills are

sent to the employers rather
than to employes, all deletions
and additions of employes in
each member organization, as
well as adjustments and changes

in individual coverage, have to
be kept completely up-to-date."

PRIOR TO 1964, when the

trust's billing procedure went

automatic, a manual billing op-
eration had been in use for 17

years. With this system the
monthly bill to each member

44,

employer gave his total employe

premium as a single lump sum,
with no identification of em-

ployes covered. Only at six-
month intervals were employe
lists drawn up for the employer
to check over.

"As a result," said Mr. Rein-

hard, "the employer generally
had no way df being sure that his
most recent changes in staff were
reflected in the bill, and of'.en an
unnoticed error would be carried

on the statement for several

months running before it was
spotted on the semi-annual list of
insured employes. Naturally this

led many of our members to

question their bills."

In addition to this problem, the
manual billing operation left
considerable room for human er-

rors-often hidden and hard to

correct-and for unfortunate de-

lays in getting the bills out when
work reached a peak at each
month's end. Rate increases,

when the insurance industry asked for total protection

in commercial kitchens.

Then we went to work-and came up with the answer!

That's right. Only Safety First provides total fire protection for all commercial
cooking hazards. Complete rangetop coverage-all appliances too!

With Safety First in your corner you can write restaurant insurance
and relax.

Our automatic dry chemical systems are UL listed to cover upright broilers,

real charcoal broilers, pumice charbroilers, deep fat fryers, griddles,
gas and electric stoves...as well as hoods and ducts.

Statistics prove that anything on a stove can start a fire. That's why you need
total protection - and only Safety First has it!

Send for your free Restaurant Fire Protection Manual today.

when these went into effect, had

to be wcrked into the billing re-
cords manually by calculating
how much of the increase had to

be applied to each employe-an
extremely time-consuming op-
eration, and one with much
chance for error.

Because of the anomalies of

this situation, PAA turned to the

Harrisburg computer center of
the Service Bureau Corp. in 1964.

"SERVICE BUREAU was able

to take our records andfrorn

them develop a monthly state-

ment that lists all the employes

covered by each member's
policy, Ehat identifies their cov-

erages and that breaks down the
premium costs between the em-

ployer and each individual em-

ploye," Mr. Reinhard stated.
"And because the work is done

automatically there is no prob-
lem with human errors or with

work backlogs.

world's largest line of automatic dry chemical systems.

- SAFETY FIRST
 PRODUCTS CORPORATION • ELIVISFORO, N.Y. 10523

"The billing schedule is kept
tight, and rate increases-we

have had three since going to
Service Bureau-have been cal-

culated automatically along with

the regular monthly data pro-
cessing, and with no delay in de-
livery."

AT PRESENT, a full and de-
tailed fild of covered employes is
maintained at the PAA head-

quarters on punch cards. These
serve a dual purpose: They form
a permanently available file for
reference in case of inquiries,
and each month they serve as in-
put for the computer program,

Around the twentieth of each

month the file, with all deletions
for the month pulled out and
kept separate, is delivered to the
computer center. Additions and
adjustments are delivered on
special forms from which the

bureau makes new punch cards
for addition to the file.

ing days later the center returns
the freshly updated file, the
dealer invoices with copies for
permanent records, a monthly
roster listing all deletions, addi-
tions and adjustments, and fig-
ures giving totals of all cover-
ages, premiums and other data.
Twice a year PAA receives a
fully updated alphabetical print-
out of the master file, an impor-
tant cross-reference tool since

the card file is maintained by
dealer and by Policy number.

Plans are currently underway
to convert the entire file to mag-
netic tape so that further statis-
tical datacan be developed. At
present this data is worked out
manually but the growth of the
insurance service makes this in-

creasingly difficult, and the anti-
cipated future growth will soon
require a staff that would be un-
manageably large.

Taping of the file will permit
the addition of more information

on each individual than punch
cards can hold, and will enable
PAA to get a total statistical
roster each month that can also

be used in place of the card file
for reference.

"As much as the automated

billing system has helped our
own accounting," said Mr. Par-
kinson, "it has been of even
greater value to our member
employers. They are now able, at
a glance, to determine how much
of the total premium is to be paid
by each employe, and to be sure
that all employe insurance re-
cords in Harrisburg are fully up-
to-date."

MEMBERS of PAA can choose
between two term-life insurance

plans that also cover accidental
death and dismemberment. One

plan provides $20,000 coverage
for the owner of the member es-

tablishment, $6,000 for the de-
partment head and $4,000 for
other employes.

The second plan provides $10,-
000 for the owner, $4,000 for the
department head and $2,000 for
the employe. All personnel of a
firm must be covered under the

same plan.

DISABILITY coverage is writ·
ten paid after the first week 01
injury for 26 weeks at the rate
of $70 for owners, $56 for de-
partment heads and $42 for em·
ployes.

Included in the hospitalization
coverage is the use of a semi-pri-
vate room for 70 days; a $500
allowance for hospital services
such as drugs, ambulance and
anesthesia; a $450 allowance for
surgical services: and $20,000
major medical coverage on an
80%-20% coinsurance basis for

other expenses.

Employes are allowed 70 doc-
tor calls a year at $5 per visit. •

--



Sma// business suffers

heavy crime /oss: SBA
WASHI NGTON-A Small

Business Administration report
made to a U.S. senate committee

contends that small businesses,
suffer a disproportionate share
of dollar losses from crime as

related to annual receipts.
The SBA report says that sole

proprietorships sustain the larg-
est proportionate share of loss.

"The highest robbery rate oc-
curs among transport busi-
nesses," the report claims. "...
Two-thirds of all retail busi-

nesses report shoplifting losses,
but more than half of those re-

porting did not catch a single
shoplifter."

CATEGORIZING crime on

small business, the SBA said
burglary accounts for the largest
percentage of business crime
losses, about 66%. Vandalism
was next at 27%.

"Shoplifting is third major
source of dollar losses from

crime for all businesses (17%),

but is the largest single source of
loss for all retail businesses

( 28 %)," the report goes on to

say.

Hote/ sued for

failing to wake
tenant on time

SPRINGFIELD, MASS. - A
Springfield hotel that allegedly
failed to telephone a resident to
awaken him for work in 1967 is

being sued for $50,000 because
the tenant was fired for report-
ing late for work.

Robert E. Milbier, who was a
conductor on the New York,
New Haven and Hartford Rail-

road for about 25 years, charged
in his Hampden county superior
court suit that he contracted

with the Hotel Worthy to

awaken him every work day.
The hotel failed to awaken

him on Jan. 21,1967, he claims.
Mr. Milbier, still a resident of

the hotel, alleges that he left
word to be called at 11 p.m., so

that he could report to work at
12:25 a.m. he said he was not

called until 1 a.m.

He charged that he has been
unemployed since losing the rail-
road job. •

Counci/ asks

broader pay
for iob/ess

ALBANY, N.Y.-Employes of
local government, non-profit in-
stitutions, domestic workers and

farm labor should be protected
by unemployment insurance, the
Advisory Council on Unemploy-
ment Insurance said.

In its annual report, the advi-
sory group noted that 60,000 per-

sons in the state are employed by
local governments, 400,000 by
non-profit institutions, 100,000 as
household workers and 60,000 in
agriculture.

Unemployment insurance pay-
ments based on the number of

dependents in a family rather
than on the wage earner's regu-
lar salary, was recommended by
several members.

The three labor members of
the council recommended that

the maximum weekly benefit be
set automatically at two-thirds
of the average weekly wage. At
present 20 states operate in this
manner. •

' Employe thefts account for
13% of all dollar losses from

crime, and bad checks for 10%.
In terms of dollar losses robbery
is an inconsequential source of
crime, at 2 %."

Burglary is heaviest in ghetto
areas, the SBA reported, but the
absolute dollar losses from van-
dalism are heaviest in non-ghetto
areas-large cities (48%), sub-
urbs (20%) but only 5% in ghet-
tos.

"Retail trade accounts for 46%

of all dollar losses in the period
from midyear 1967 to midyear
1968. It accounted for 77% of all

shoplifting, 50% of robbery, and
55 % of all bad check losses," the

report stated. I

across the board...
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Business /nsurance deals with total risk protection: employe

benefits, property, liability, pension and profit-sharing plans,
workmen's compensation, safety and security - because its
readers do. You can promote your product or service story

in an ad this size for only $135 - every issue basis.

your best media buy-- business insurance

it
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Scared?

What would you do if something in
your plant suddenly exploded? One
explosion could trigger others, fire
could follow until your thriving plant
were virtually flattened. Does your
present insurance provide adequate
protection?
Talk to an Arkwright-Boston man.
He'll tell you about complete cover-

age. He'll explain to you how you
can be insured against industrial
loss - how a potentially disastrous
situation might be prevented.
Arkwright-Boston programs are de-
signed for your particular needs.
Our men are specialists - trained
and ready to help you.
Remember: industrial loss is expen-

Offices in thirty maior cities throughout the United States and Canada.

sive; by comparison the cost of pro-
tection is low. Don't wait until to-

morrow to look into complete cov-
erage. Call or write today.

Arkwright-Boston Insurance
Executive offices: 225 Wyman St., Waltham, MA 02154 

Arkwright-Boston Manufacturers Mutual Insurance Company C *JA ]
Mutual Boiler and Machinery Insurance Company RelimFactory Mutual Insurance v|,=APS>
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Illinois chief studies insurance
4 -. 46.:'*1:buying practices, self -Insurance

SPRINGFIELD, Ill .-G ov. single risk The report does not all study being conducted by the -

Richard Ogilvie has hired an in- spell out whether the state state general services depart-
, 4

surance agency to investigate the should buy insurance or self-in- ment
state s insurance program, amid sure The department would estab-
conflicting estimates that the Robert Engle, Herrmann pres- lish a vehicle pool for all state
state could save up to $1 million ident, told Bustness Insurance departments Mr Engle pre- f 4

with self-insurance that the investigation is not com- dicted that the state would re-
..%#

An interim report by George plete Vlew ltS property insurance buy-
Herrmann & Co, the insurance ing practices in the near future
agency, recommends that the HE SAID THAT the present Mr Engle said that one of

1,

auto fleets of the various state investigation, limized to auto his agency's recommendations 1 + 44 ,
departments be combined as a fleet coverage, is part of an over- would be to require competitive e

tl

bids on all state insurance poll- 9 L 0* F
.

cies Under the present system, .

,

./each state department buys ltS f,

own coverage.
1 A bill has been introduced in

4
G

the state legislature that calls for
a commission to study the state's m 7//,9

6, insurance buying practices and a
study of the possibility of begin- General Dynamcis corporate Insurance manager, Robert A Bussey, left,

t

ning a self-insurance program was presented a $580,000 draft covering the loss of the research ship "Sea

State officials quoted as saying Surveyor " The draft was issued by lalbot, Bird & Co, marine underwriters,

special_Rose $1 million a year could be saved through whom the policy insuring the hull was underwritten With William
by self-insurance denied the B Marks, assistant vp of Talbot, who presented the check, is Robert B
statements to Bunness Insur- Sauer of J S Frelinghuysen Corp, nsurance brokers The "Sea Survey, a
ance 290-ton merchant vessel converted -0 support the Groton company's phys-

ical and biological oceangraphic research programs, sank 20 minutes after

INSURANCE
S.* HOWEVER, the Insurance being abandoned in a raging storm some 280 miles southwest of New York

Information Institute has pub- It had been expected to rendezvo-ts with the nuclear submarine "S S
lished a pamphlet on "the dan- Greeting" for research exercises The entire 20-man crew on the secret
gers and delusions of self-insur- "Special Operations Mission" was rescued by the "Ess, Kristine," a Nor-

'' ance for local government prop- wegian freighter, after spending 26 hours in a life raft
erties "

For the risk without precedent This report stands in contrast THE BROCHURE points out former Democratic attorney
8 Q. , to a report by the Illinois legisla- that Michigan, which began its general A former Democrat also

tive council that says that 11 fund in 1913 had favorable expe- purchased the department of
states now use self-insurance rience at first but in 1951 suffered public works fleet coverage for

.i:4. For the unusual risk 43*2-%10* The legislature report shows
3 a $5 3 million loss, which the $1 8 2,885 trucks and 582 cars with

f that Wisconsin self insures all million statutory state fund was Joseph L Gill Co , another agen-
1 , vehicles, equipment and build- unable to meet The remainder cy with Democratic ties The

, 46'. ings, and Michigan self insures had to be allocated by the legis- state auditor pays premiums to
i . To simplify the involved risk buildings and personal propertY lature, the institute states In the Gill firm totaling $5,360
I The council reports that Wiscon- 1952, Michigan was hit with a The secretary of state's office,

sin showed a $900,000 profit, Ala- $1 5 million prison fire loss headed by a Democrat, claims he
bama $12 mi-lion, South Caro- Other states with sour expe- puts out vehicle insurance for

.- To supplement basic coverages lina $1 million, Florida $60,000 rience pointed out by the bro- competitive bids
and Georgia $750,000 in two chure include Colorado and The state treasurer, Adlai E
years«L' Minnesota Stevenson III, a Democrat, uses

54 The Insurance Information In- One Insurance Information In- Marsh & MeLennan for the de-

stitute brochure does not paint as stitute spokesman, when asked partment's vehicle covei age

 .. - 344G S rosy a picture about the current Illinois move The state department of gen-

'''
"Self-insurance proposals have toward self-insurance, cracked eral services is expected to take

IT
been considered at one time or "All too often self-insurance control of most of the executive

I another by most, if not all, of the means no insurance departments insurance after
states Of the 50 states, only 20 A newspaper charges that poli- July 1

Multiple Line during the past 70 years have ticians tend to place state busi-
found the self-insurance idea ness with firms at least favorable

CAMERON and COLBY CO. mentorious enough to warrant a to the party in power Victim settles
trial Of these 20, eight have sub- Gov Ogilvie's Investigation la

60 Batterymarch Street, Boston, Mass. 02110 4 sequently abandoned the idea being conducted by a firm
completely, three others have headed by George Herrmann, a for $120,000

A

Telephone 617/357-8400 *= reduced self-insurance funds to nationally known Republican
»*Am the status of small loss reserves A J Horan Co, called by

* and several of the remaining some the state's biggest Demo- m boat mishap
nine now rely on private Insur- cratic party insurance agency, BUFFALO, N Y -A Town of

-*- ©1967 CAMERON and COLBY CO ance for at least partial protec- handles the state attorney gen- Tonawanda man, injured seri-
. tion of public property " eral's coverages, purchased by a ously in a gasoline explosion

aboard his 35-foot cabin cruiser,
has settled his resultant lawsuit

for $120,000 in supreme court
The plaintiff, Robert E Crane

If your annual premiums are $500,000 or more, an audit of your 56, settled his action before Jus-
tice Gilbert H King as a jury
was about to be selected to hear

insurance program by professionals could save your company
the case

An explosion ripped the cruis-
er "Stardust" while docked at

the Jafco Marina on July 21,a considerable amount of money. Almost all of our audits in 1968 1965 Mr Crane was thrown

overboard and was rescued by
Thomas Fraunheim, 20-year-old

resulted in significant refunds. college student, who dived into
the basin waters and pulled him
to shore

The plaintiff was in a hospital

Please call us for an exploratory interview- on four occasions for a total of

six months He claimed perma-
nent disability of both legs

it could be your best insurance buy ever! caused by multiple fractures of
the limbs He also suffered burns,
cuts and bruises

Defendants were Gordon F

Bennett Inc, a distributor of

NOWLEDGE FIRST INSURANCE MANAGEMENT COMPANY boat generators, and Gary Bart-
lemus, an employe of the Ben-
nett company

Counsel for Mr Crane alleged
RICHARD H. WEISS, Executive Vice Eresident · 595 Madison Ave.,New York,N.Y. 10022 · 212-421-9370 that Mr. Bartlemus failed to con-

nect a gas line after installing a
choke modification on the gener-
ator plant
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paint and Hama-grain safety shoes
NEW YORK-The Eastern

Regional Safety Convention and
Exposition came to town, bring-
ing with it an array of colorful
and imaginative safety products
-from psychedelic shades of
fluorescent paint to burnished
antique 11ama grain safety shoes.

Tammi, a 5'5" brunette weigh-
ing just 35 pounds, was one of
the most popular exhibits at the
exposition. A life-size, life-like
mannequin with sophisticated
cardiac and respiratory equip-
ment, she will be used to teach
life-saving first aid techniques.

The mannequin will be used
by heart associations, hospitals,
police and fire departments, util-
ity companies and others in
teaching mouth-to-mouth resus-
citation and external cardiac

compression.

TAMMI IS manufactured by
the Medical Supply Co., Rock-
ford, Ill., and sells for $262. She
was exhibited at the convention

by the Guardian Safety Equip-
ment Co., Linden, N.J., distribu-
tor for the product in the New
York, New Jersey and Connecti-
cut area.

The U.S. Safety Service Co.,
Kansas City, Mo., displayed its
current line of industrial safety
glasses and goggles, which in-
cluded several pairs with steel
frames.

The thin steel-framed safety
spectacles were a part of the
company's original line and have
been available for some 30 years,
according to G. R. Adair, U.S.
Safety's general sales manager.

WHILE THE STEEL-framed

spectacles are now a Carnaby
Street fashion accessory, their
popularity in industry has not
been affected-as yet. The gran-
ny spectacles sell for a bargain
$1.25 (nonprescription)-a con-
siderable saving on boutique
prices.

The colored lenses available

serve a practical, not a decora-
tive function. The yellow lenses,
for example, might be used for
inspections in auto body shops to
highlight . scratches, Mr. Adair
said, and, the purple lenses for
working with a sodium flare.

The Justrite Manufacturing
Co., Chicago, displayed a self-ex-
tinguishing waste basket that
snuffs out fires automatically.
The specially constructed head
drives combustion gases back
onto the fire to cut off the oxygen
supply and stop the fire in sec-
onds. The receptacle contains no
water, chemicals or moving

parts.

NOTRE DAME University re-
cently purchased 80 of the recep-
tacles for use in its new $8.7 mil-

lion fireproof athletic and convo-
cation center and other parts of

the campus, according to Sy Ok-
rend, a representative of Just-
rite.

The Justrite Cease-Fire waste-

paper receptacle comes in six
sizes with capacities from 4 34 to

55 gallons and is priced from
$18.10 to $46.15. It is made of 20-
and 22-gauge steel with a baked
enamel finish and a baked phe-
nolic coating inside.

Davis Products, Newark, a di-
vision of Scott Aviation, showed
its line of portable unit-pack first
aid kits, equipped with such
emergency items as bandage

compresses, iodine swabs, am-
monia inhalants, first aid cream
and burn ointments.

THE DAVIS UNIT pack kits
are available in 5, 10, 16, 24 and
36 unit sizes. The company sup-
piies special assortments for the
gas, electric, petroleum and oth-
er special hazard industries, and
any assortment chosen from 200
products is available.

The first aid kits are packaged
in high impact plastic, (liquid-
proof) 20-gauge steel, (mois-

tureproof and dustproof) vinyl
(used in U.S. Coast Guard inflat-
able life rafts) and a canvas belt-·

loop mode (combination first aid
and snake bite kit).

The Notte Safety Appliances
Co., East Orange, N.J,, a distribu-
tor, displayed a variety of novel
products, including a combina-
tion cleanser and anti-fog agent
for treating goggles and safety
glasses called Klear-Glass. The
product is manufactured by the
Klear-Glass Co., East Orange,
N.J.

Medi-Cold, an instant cold
compress manufactured by the
Chemi-Temp. Corp., Lodi, N.J., is
another item distributed by
Notte. The white plastic com-

press requires no pre-chilling or
refrigeration and may be used in
the tennporary treatment of

bruises, sprains, minor burns or
wherever a cold application is

required.
Falcon Epoxo, a rugged non-

slip coating that can be rolled,
trowelled, brushed or sprayed

· onto wood, concrete, tile or al-

most any indoor or outdoor ftoor-
ing was also a part of the Notte
exhibit.

The product is manufactured

by the Falcon Alarm Co., Spring-
field, N.J. and is resistant to com-

mon chemicals, grease, heat and
water. It is available in red,
green, black, gray, white, orange
and custom colors and sells for

$16 a gallon.
Day-glo, color division of

Uullnela iltltll U,#Ce, Mdy Ll, 1-JUJ/ 17

Switzer Bros., Cleveland, pro-
vided one of the exhibition's

brightest booths with a display
of fluorescent colors in such high
visibility colors as "blaze
orange," ".rocket red," and
"lightning yellow."

THE RECORD Industrial Co.

Philadelphia, manufacturer of
Rico safety shoes, has introduced

a new line of demiboot safety

shoes featuring grained leather

and buckles. Rico dress safety
shoes now come in 40 styles and

seven colors-including russet
and burnished antique brown.

The lightest kind of safety
shoe, dress safety shoes, are used

in light industry and by supervi-
sory personnel. They are equip-
ped with a steel toe box that can
sustain a weight in excess of

2,500 pounds and are slightly
heavier than shoes for normal

street wear. •

UA 6.191

Managed by United States Aviation Underwriters, Inc; 110 William Street, New York, N. Y. 10038 /Head of Glenn Curtiss made especially for USAIG by sculptor Jack C. Gregory
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States losing ground' on disability pay: Javits
WASHINGTON-Sen. Jacob

Javits (R., N.Y.) contends that
the states have been "losing
ground" in their efforts to up-

grade disability benefits under
workmen's compensation laws.

The senator made this obser-

vation in reintroducing a bill. to
establish a Federal commission

to study and evaluate state
workmen's compensation legisla-
tion ( See Business Insurance,
March 17).

"Together with medical bene-
fits, the disability benefits pay-
able under workmen's compen-
sation are, of course, the heart of
the system. Yet, in all but a few
states, the disability benefits
payable to an injured worker
are grossly inadequate. Further-
more, here in contrast to other
areas in which slow, but more or

less steady progress toward ree-
ommended standards have been

made, we have actually been los-
ing ground," Sen. Javits main-
tained.

"To take one example, the

shocking fact is that although the
absolute amount of disability
benefits has increased between

1940 and 1966, the ratio of maxi-
mum weekly temporary total
benefits to average weekly

wages has, by and large, fallen.
drastically in that period.

"That ratio has decreased in no

less than 44 states. If the compar-
ison is made between 1958 and

1966, the results are likewise un-
satisfactory. In that period, in
only half the states did this per-
centage increase; in the other
half it continued to decrease."

Briefly, the 16 points specifical-

Risk Analysis
The prudent navigator gives icebergs a wide berth.
He knows that much of their danger is hidden
under water.

This is very comparable to the way The Mill

Mutuals' skilled -Risk Analysis" helps you to bet-
ter insurance protection. The Mill Mutuals know

the field, the hid jen dangers, the complexities and
technical problems, so they can write tested and
proven forms of insurance. And they give knowl-
edgeable counsel on loss prevention, too.

You have the assurance that The Milt Mutuals

have the resources and capacity for prompt, help-
ful adjustments. Remove the risk from insuring
your property. Contact your nearest office today.

Grain Dealers Mutual Ins. Co. Est. 1902

1152 N. Meridian St. Indianapolis, Ind.46202

Michigan Millers Mutual Ins. Co. Est. 1881
2425 E. Grand River Ave. Lansing. Mich. 48901

Mille„ National Ins. Co.. Est. 1865
29 N. Wacker Drive. Chicago, 111 60606

Miliers' Mutual Ins. Assn. 4 Illinois, Est. tall
320 Easton St., Alton. Illinois 62004

Pennsylvania Milters Mutual ins. Co. Est. 1867
12 N. Franklin St.* Wilkes·Barie. Pa. ]8703

Iowa Kempef Mutuatins. Co, Es¢. 1815
2015 Grand Ave.. Des Moines, towa 50312

The Millers Mutual Fire Ins. Co.. Est. 1890
805 N. Front St., Harrisburg* Pa. 1 7108

THE

IVIILL
MUTUALS

Insure 3 out of

every 5 Mills

and Elevators

in America

The Millers Mutual Fire Ins. Co 01 Texas Est. 189E
900 Monioe St., fort Worle. Texas 76101

American Manutacturers Mutual Ins, Co *St. 1837
110 William St.. New York, N Y. 10038

Northwestern Dept., 800 Flour Exchange
Minneapolis, Minn. 55415

Southwestern Dept.. 4800 Main St.,
Kansas City, Missouri 64112

Pacific Dept., 802 Securities Bldg.
Seattle. Wash. 98101

Mid·Stiles Depl.. 1350 W. Sth Ave.
Columbus. Ohio 43212

Southeastern Dept.. Third National Bank Building
Nashville, Tenn. 31219

ly outlined for commission study
are as follows:

• Adequate criteria for deter-
mining the maximum amount
and duration of permanen: and
total disability benefits.

• Amount and duration of

medical benefits and provisions
insuring adequate medical care
and free choice of physician.

• Coverage of workers, includ-
ing exemptions based on num-
bers and type of employment.

• Standards for determining
which injuries or diseases should
be deemed compensable.

• Rehabilitation.
• Coverage under second or

subsequent-injury funds.
• Time limits on filing claims.
• Waiting periods.
• Compulsory or elective cov-

brage.
• Administration of state

workmen's compensation laws.
• Legal expenses of injured

workmen.

• Uniform system of reporting
information.

• Resolu:ion of conflict laws

extraterritorially and similar

problems arising from claims
with multistate aspects.

• Extent to which private in-
surance carriers are excluded

from supplying workmen's com-
pensation coverage, and the de-
sirability of such exclusicnary
practices, to the extent they
exist.

• The relationship tetween
workmen's compensation, old
age disability and survivors in-
surance and other types cf insur-
ance.

• Possible methods of imple-
menting the recommendations of
the commission, including meth-
ods of encouraging or requiring
compliance with the minimum
standards for workmen's com-

pensation developed by the com-
mission.

Senate Bill 1106 was originally
cosponsored by Sen. Javits, Sen.
Ralph Yarborough of Texas, and
Sen. Jennings Randolph of West
Virginia. However, upon intro-
duction of the bill on the floor,
Sen. Robert C. Byrd of West

Virginia requested that he also
be included as a cosponsor.

The Sena:e labor & public wel-
fare cQmmittee now has the pro-
posed bill, which calls for the
formation of a National Commis-

sion on State Workmen's Com-

pensation Laws to consist of 15
members appointed by the Presi-
dent to be selected from mem-

bers of state workmen's compen-
sation boards, representatives of
insurance carriers, business, la-
bor, members of medical profes-
sion and educators experienced
in the field of workmen's com-

pensation.
The bill also names as ex-offi-

cio members of the committee

the Secretary of Labor, Secre-
tary of Commerce, and the Sec-
retary of Health, Education &
Welfare.

The proposed commission is to
make a one year study to be ulti-
mately incorporated in a report
to the President and Congress.
The commission will cease to

exist 90 days after the submis-
sion of the report. •

Bill to tax Blue Cross

lost' in state capitol
HARTFORD-A proposed

measure that would tax the non-

profit Connecticut Blue Cross for
the first time has been "lost" at

the state capitol.
The bill bears a stamp of ap-

proval by the state legislative in-
surance committee.

But it has "disappeared" en
route to the finance committee,
which must pass on all revenue
bills.

In the event the measure turns

up, it is given slim chance of
gaining the additional favor of
the finance committee and the

legislature.

CONNECTICUT Blue Cross is
at present a tax-exempt hospital
insurance corporation with more
than 1 million members. The di-

rectors are believed to be recep-
tive to the proposal that the tax
be applied.

The measure calls for contin-

uation of the tax-exempt status,
but imposition of an annual
charge in lieu of taxes equal to
1.5% of net premium income.

The bill's origin is shrouded in
mystery. It appeared following
public hearings on proposed
measures clearing the way for
merger of Connecticut Blue
Cross and Connecticut Medical
Service, a medical payments cor-
poration that is also nonprofit
and tax-exempt.

The bill is a substitute for one
filed originally by Hartford Rep.
Paul LaRose, calling for broad-
ening the powers of health in-
surance corporation.

The initial version carried no

provision for a tax or a charge.
Connecticut Blue Cross, under

other new language in the sub-
stitute measure, could enter an
agreement with Connecticut
Medical Service to coordinate

benefits, avoiding duplication of
payments to persons subscribing
to both plans.

The hospital corporation,
moreover, could adjust rates,
subject to approval by the state
insurance commissioner, accord-
ing to past and prospective loss
experience. •

RATIO OF MAXIMUM WEEKLY BENE-

FIT FOR TEMPORARY TOTAL DISA-

BILITY TO AVERAGE WEEKLY

WAGES, BY STATE (1940, 1958,
AND 1966)

State

lin percentl

Ratio of maximum temporary
total disability benefit fo,
worker, wife, and 2 dependent
children to average weekly
wage 1

Alabama

Alaska

Arizona

Arkansas
California

Colorado

Connecticut

Delaware

District of Columbia

Florida

Georgia
Hawaii

Idaho

Illinois

Indiana

Iowa

Kansas

Kentucky
Louisiana

Maine

Maryland
Massachusetts

Michigan
Minnesota

Mississippi
Missouri

Montana

Nebraska

Nevada

New Hampshire

New Jersey
New Mexico
New York

North Carolina

North Dakota

Ohio

Oklahoma

Oregon

Pennsylvania
Puerto Rico

Rhode Island

South Carolina

South Dakota

Tennessee

Texas

Utah

Vermont

Virginia

Washington
West Virginia
Wisconsin

Wyoming

1940 1958 1966

94.9 43.7 39.1

75.2 56.7
182.6 1372

122.2 58.8 47.3
80.2 51.3 54.1

54.7 42,3 45.0

85 9 49.5 53.5

50.6 36.6 40.2

93.7 63.4 60.3

89.5 47.0 41.9

112.0 44.5 38.5

116.2 108.4 106.8

79.4 52.8 46.4

67.5 43.6 54 8

60.1 39.8 37.7

63.2 40.3 45.5

78.0 41.8 40.4

68.2 41.9 43.8

94.3 44.8 32.9

85.8 49.8 64.2

81.0 50.2 52.1

68.2 58.2 69.3

55.1 43.9 58.2

77.4 53.9 40.8
57.1 41.0

78.4 44.8 46.0

79.8 47.0 46.2

63.1 45.1 42.8

84.7 55.9 59.2

83.8 51.8 51 4

679 429 363

86.5 36.9 40.4

80.9 47.7 47.7

100.1 55.4 42.3

89.6 50.5 59.4

63.8 42.9 44.7

71.2 43.6 38.9

87 5 56.1 51.5

69.0 44.8 47,0

86.4 58.0

83.7 43.1 56.0

153.4 57.3 57.0
66.4 41 9 47.3

78.2 450 40.3

84.0 43.7 33.6

72 0 49.8 52.1

62.3 47.4 46.0

74.9 46.9 47.0

51.1 53.4 53.0

62.1 39.0 37.4

73.5 55.8 58.9

88.4 53.6 57.6

1 The percentage in these columns are

found by dividing the maximum weekly
benefit for a worker, his wife, and 2
dependent children by the average week-
ly wage as reported under the state un-
employment insurance acts.

Source: Bureau of Labor Standards
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THIS EFFORT, coordinated
by Communications Manager
Tom Hirschberg, followed dis-
tribution of a comprehensive an-
nouncement letter describing the
principal features of the pro-
gram. The success of these ef-
forts is indicated in the more
than 87% participation of em-
ployes in the savings plan.

Payroll and data processing
personnel, working with John
Loughlin and Kenneth Crafts,
managers of the company's re-
tirement programs, developed
the necessary enrollment forms
and procedures. Since an em-
ploye can contribute from 1 % to
14% to the saving plan under
various contribution schedules
and may allocate the investment
direction of his contributions
within five investment choices, a
considerable amount of creative
ingenuity was involved in devel-
oping appropriate forms and
procedures. By the end of 1968,

Sperry Rand works to conso/idate
pension p/ans of its five divisions

NEW YORK-Sperry Rand
Corp., a multiproduct company
with five major divisions, is mov-
ing toward consolidating the
approximately 40 benefit pro-
grams-including 12 retirement
plans-the firm found itself with
two years ago when it established
a corporate employe benefits de-
partment.

As the first tangible result of
this effort, Sperry Rand installed
a two-part retirement program
last year to provide benefits for
the more than 40,000 employes of
the company whose benefits are
not subject to collective bargain-
ing.

Harold A. Clark, planning
manager in the corporate em-

ploye benefits department, ex-
plained that prior to the installa-
tion of the retirement program
thesh employes were covered by
a variety of divisional retirement

plans with substantial differ-
ences in eligibility requirements,
employe contribution rates, · and
the types and levels of termina-
tion, death and retirement bene-
fits.

WITH THE ASSISTANCE of

a committee of divisional repre-
sentatives and their employe
benefits consultants, the employe
benefits department, under the
direction of W. H. Beadle, devel-
oped a two-part program made
up of a noncontributory pension
plan designed to supplement So-
cial Security benefits and a sav-
ings plan in which both employes
and the company participate.

The program was based on ex-
tensive comparisons of the divi-
sional plans with each other and
with the retirement programs of
other comparable companies.
The task of communicating the
complicated plan changes, en-
rolling eligible employes in the
saving plan and establishing the
necessary payroll deduction and
other administrative procedures
was plotted with the help of
"hundreds of personnel repre-
sentatives, payroll and data pro-
cessing people and other divi-
sional and corporate personnel,"
Mr. Clark explained.

Communicating the changes
from existing plans and the addi-
tional features of the retirement

program involved the participa-
tion of more than 200 personnel
representatives in training ses-
sions designed to acquaint them
with a new color slide presenta-
tion to be presented to small
groups of employes at orienta-
tion meetings held throughout
the country during a two-month
period.

more than $19 million had been
accurnulated in meniter and

company accounts under the sav-
ings plan.

Part A of the retiremen'. pro-
gram is a fully company-paid
pension plan that provides a re-
tirement benefit of *4 % of com-
pensation up to the Social Secu-
rity tax base ( currently $9,800)
and 1 42% of compensation above
the base for each year in the pro-
gram. This income is in addition
to Social Security benefits, the
benefits provided by the prior
company plans and the retire-
ment income provided by the
employe and cimpany con:ribu-
tions to the Part B savings plan.

One unusual feature of the

retirement program is a mini-
mum benefit provision designed
to protect employes close to re-
tirement age, under which such
employes are assured that their
retirement benefils under Parts

A ani B of the program will not
be less than they would have
aecrued had their prior plan con-
tinued.

Under the Part B saving plan
eligible employes can generally
contribute from 1% to 14% of

compensation and have the com-
pany match the first 4% of their
contributions. Variaticns .n the

company's matching col-_tribu-
tions compensate for some re-
ductions in prior plan benefits

Continued on page 30
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profit sharing, pension report
Because of the reception

by readers of a special pen-
sion and profit-sharing re-
port presented in its April
14 issue, the editors of Busi-
liess Insurance have decided

to group together a number
of additional stories on the

retirement industry. In addi-
tion. a new column called

"Following the Funds" is in-
troduced in this issue. This '

column will detail invest-

ment practices of pension
and prolit-sharing funds.
The special section contains
special profiles on Sperry
Rand, Reynolds and the
Amalgamated Meat Culters

9/*,94...

and Butcher Workmen's

Union pension plans.
Employe benefit plans, in-

cluding pension and proit
sharing, cost U.S. business '
$22.3 billion in 1967, the
latest year for which U. S.
government figures are avail-
able. Retirement contribu-

tions accounted for more
than 40% of this cost. In ad-

difion, about 47% of the
work force is covered by the
private retirement system,
meaning that a tremendous
number of workers have a

stake in the capitalistic sys-
tem because they are owners
of industry through their re-
tirement funds.

Performance is the name of the game...in pen- See what our investment experience can do for

sion funds as well as in golf. your pension fund ! Contact your local Travelers

An improvement of 1% in the performance of Group Man today.
. your pension fund can result in a savings of 20% 4*A

in pension costs. THEJ TRAVELERS COMPANIES
We invite you to compare your present return One Tower Square

with The Travelers investment performance. Hartford, Connecticut 06115 - ,

#1*ir



22/business insurance, May 12, 1969

Reynolds contributes $12.6 million
.11.

to profit-sharing fund in 1968
WINSTON-SALEM, N.C.-The

R. J. Reynolds Tobacco Co.
contributed $12.6 million to its
profit-sharing plan last year-an
8% increase over 1967's $11.7 mil-
lion that came despite a slight
decline in net profits.

Bynum Tudor, administrator
of benefit plans for the company,
explained that profit-sharing con-
tributions are computed on the
basis of earnings before taxes,
which were up almost $20 mil-
lion last year from 1967. He said
the slight decline in net profits
($150,045,000 last year us. $150,-
952,000 for 1967) could be attrib-
uted primarily to the surtax and
other tax increases.

Recently some 13,000 Reynclds

employes received a share of the
plan equal to 14.6% of last year's
pay. Reynolds assumes the entire
amount of contribution and all
employes become eligible for
profit-sharing on the first day of
the year following the date of
employment.

THE PROFIT-sharing p a y-
• ment is made at the direction of
the participant in shares of the
investment trust, in cash or in a
combination of the two.

Before last year an employe
could elect to receive either the
total amount or half the total of
his share in cash. Last year four
new cash options were offered in
addition to the 50% option, and a

participant may now choose to
receive frorn 25% to 100% of his
share of the plan in cash.

Last year more than half of
the plan members left some part
of their share for investment by
the trustee (The Wachovia Bank
& Trust Co.). That part of the
money is left for investment by
the trustee goes into two ac-
counts-a stock account invested
in Reynolds stock and a general
account invested in common and
preferred stock, notes, bonds and
other securities, Mr. Tudor said.

CONTRIBUTIONS made to
the trust this year bring the total
asset value of the trust up to
more than $150 million-$65 mil-

lion in the general account, $40
million in the stock account.

The price of the Reynolds
stock in the account was $46.37 at
the end of last year, up from
$44.25 at the end of 1967. Divi-
dends of $2.20 per share were
used tc purchase additional
shares of Reynolds stock.

That portion of an employe's
share left for investment by the
trustee may not be withdrawn
until termination of employ-
ment. Ar that time the account
may be withdrawn in the form of
a single cash payment, a combi-
nation of cash and company
stock, monthly installments over
any period up to 15 years or an
annuity from an insurance corn-
pany.

An err.ploye may be permitted
to withdraw up to 50 % of his
account to meet one of four kinds
of financial emergency, Mr. Tu-
dor said. These are: to prevent
foreclosure of a mortgage on an

The new stainless=steel
Marsh&McLennan?

X.

Fast ! 5mgothl Dependable ! That's Marsh & McLennan,
all right. it's just thtit-we're not in the razor blade business.
Even if we're not, we're still pretty sharp when it comes to steel.
We have to be. Some of our top clients are in the steel industry.

-We're Marsh & McLennan,.i-ndustry's leading insurance
brokers. No.matter what business=you're in. we can help
you get the best corporate insurance--property. casualty,
marine. employee benefits-at the lov@st possible cost.
Regardless of size, your business is impoflant to us.

Marsh & McLennan has more risk speciahsts and experts
for almost every industry. More analysts to review your
program, more offices here and abroad. Only
Marsh & McLennan has more of these services.

If you're not getting all this from your corporate insurance
program, call Marsh & McLennan, Incorporated. We're honed
to perfection for your protection... around the world.

Municipal employes
get pensions at 55

NEW BRITAIN, Conn.-
The New Britain Common
Council has ratified a new
contract with some 500 non-
uniformed municipal e m-
ployes. The primary features
are a 4% pay hike, retroac-
tive to April 1, and a pension
plan authorizing retirement
at age 55 after 25 years'
service.

Insurance benefits are also
provided in the city-sub-
sidized agreement.

employe's home; to meet neces-
sary medical expenses; to pro-
vide a college education for un-
married children; or to provide
for support of dependents while
an employe is away on military
leave.

New Haven

approves new

pension plan
NEW HAVEN-The board of

finance in Connecticut's second
largest city has approved an im-
proved fringe benefit policy for
city employes on the manage-
ment and professional level-in-
cluding a new longevity plan.

The plan was submitted to the
board by Mayor Richard C. Lee
and Director of Administration
Dennis Rezendes after a review
of several months.

It follows, also, the approval
some weeks ago of a longevity
plan for public works depart-
ment employes who are mem-
bers of Local 713, AFL-CIO.

Mr. Lee told the board: "This
policy attempts to place our
management and professional
employes on par with those who
are represented by employe or-
ganizations."

WITH APPROVAL of the new
benefits, Mr. Rezendes re-
marked: "Every employe group
working for the city now has, or
will have, a longevity payment
schedule."

In some circumstances-such
as voluntary term life insurance
-the new plan offers managerial
employes a slightly better bene-
fit, according to Mr. Lee. There
are also provisions for new and
improved vacation schedules.

The longevity benefit becomes
effective Feb. 1, 1969, "and an-
nually thereafter."

Broken down into two catego-
ries, the basic plan provides that
employes with at least 10 but less
than 20 years of continuous ser-
vice shall receive an amount
equal to 3% of the basic annual
salary for the preceding calendar
year.

Employes with 20 or more
years of continuous service shall
receive an amount equal to 4%
of their annual basic salary.

The payments are to be made
in a lump sum-minus withhold-
ing taxes-on or about the first
payday of each January.

The plan approved for Local
713 calls for $100 payments after
10 years, $150 after 15 years, $200
after 20 years.

EFFECTIVE MARCH 1, 1969,
management employes eligible
under the major medical insur-
ance plan receive an increase
from the previously existing
benefits, a co-insurance factor of
80% and the standard mental
provision.

Executive management d e-
partment heads and deputy de-
partment heads will be granted /
four weeks of vacation with pay, ,
regardless of service. •
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The dimculty in selling our EBP plans is finding ways
to occupy your extra time.

With most individual policy pension or profit-
sharing plans, an agent really has to work for his money.
Before and after the sale.

But with our EBP marketing program, you can
leave the details to us.

The program contains the approach, the presenta-
tion, contracts, underwriting and services specially
designed to meet your client's needs. Our highly trained
staff at the home office is alert to all current develop -
ments and is readily available to answer all your
questions. Our staff tailors each plan and takes over

much of the detail work after the sale is closed, including
employee communications and IRS reports.

In short, Mutual Benefit's expert assistance is at
your disposal before, during and after the sale.

All of which should give you more time for other
business. Or for pursuing your outside interests.

For more complete information, contact your
nearest Mutual Benefit General Agent.

MUTUAL BENEFIT LIFE
THE MUTUAL BENEFIT LIFE INSURANCE COMPANY/NEWARK, N.J./SINCE 1845
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Structured, tailor-made benefits
discussed by ITT, Kinney execs

NEW YORK-Officers of In-

ternational Telephone & Tele-
graph and the expanding Kinney
National Service conglomerate
presented the merits of the
structured vs. the tailor-made

approach to executive compensa-
tion at a Corporate Seminars
meeting here.

Ralph Gartner, ITT director of
executive compensation, o u t-
lined the company's five-element
salary, bonus, benefits and quali-
fied option career stock compen-
sation program for the 65 mem-
bers of management attending
the conference.

The executive compensation
program applies to some 2,500
top executives out of a total em-

ploye count of 290,000 and is
viewed by management as a
means of encouraging and guid-
ing performance, Mr. Gartner
said.

THE ANNUAL BONUS is
viewed as an incentive for this
year's results, the qualified stock
option for the two-to-five year

period and the career stock for
the 25-year full career period.

"Compensation is an impor-
tant and useful tool in the pro-
cess of management," Mr. Gart-
ner later said in an interview.
"By relating compensation to re-
sults which are expected and
which are attained, management
is providing emphasis, reward

and incentive for that set of ac-
tions."

At Kinney, each compensation
package is negotiated on an indi-
vidual basis in an effort to permit
each executive to receive his

compensation in the form that
will be most beneficial to him,
Rober. S. Fenn, Kinney vp, said
at the meeting.

"THE ADVANTAGES of this

when compared with the highly
structured compensation systems
of many major corporations are
that the executive's compensa-
tion is tailor-made to fit his needs

and compensation becomes more
of a motivating factor berause the
executive can build his estate in

Quiek...
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the manner he wishes," Mr. Fenn
later said in an interview.

Typically, an individual and
his tax lawyer talk with the pres-
ident of Kinney or one of two
executive vps and an outside
consultant from Employe Incen-
tive Plans of America, Mr. Fenn
explained.

Compensation packages can
include such items as deferred

bonuses, stock bonuses, qualified
stock options, pensions, annuities
at retirement, tax shelters, low-
interest college loans, hospitali-
zation, long-term disability and
life insurance.

The open negotiation approach
is used in determining compensa-
tion for some 50 top executives,
out of a total employe force of
14,000, or 3,000 if union workers
are excluded, Mr. Fenn said.

KINNEY IS NOW looking into
the possibility of using a similar
approach in the compensation of
middle n-_anagement by institut-

./.4/"b,

Hall Provides lrew Insights Into Its Insurance Problems
If you're in aviation-or in a business connected with it-
you know how complex the insurance problems can be.

That's why you need an expert to examine them... interpret them...
and create the needed coverages to protect your operations.

Let a team of insurance professionals from Hall analyze your present program.
Perhaps we can provide you with a new perspective of it.

Write for the brochure which describes our services.

__Tranl-i B. Halt & co.
New York • San Francisco • Los Angeles • Honolulu • London • Osio • Hong Kong * Melbourne
Service Facilities Throughout the World

• Insurance Brokers · Average Adjusters · Employee Benefits Consultants • Estate Analysts • Actuaries

ing a cafeteria plan which would
make available a choice of four
or five compensation packages,
Mr. Fenn said.

THE FACT THAT Kinney is a
conglomei·ate, encompassing in
its divisions several industries
with widely different salary pat-
terns, has also contributed to-
wai·ds the company's favorable
view of a relatively open ap-
proach to compensaton, Mr. Fenn
noted.

Kinney National Services was
organized in 1961 (as Kinney
Service Corp.) and incorporated
four family-controlled compa-
nies-Kinney Rent-A-Car, a
parking lot chain, a cleaning and
maintenance firm and a funeral
chapel service.

Since 1961, Kinney has ac-
quired companies in the con-
struction and maintenance, data
processing, funeral chapel and
communications industries. Total
sales last year came to more than
$223 million.

IN ADDITION, Kinney is now
in the process of negotiating ac-
quisition of Warner Brothers-
Seven Arts, a move that would
double Kinney's annual receipts
if successful. The boards of di-

rectors of both companies have
approved the acquisition, and the
agreement is now subject to the
approval of stockholders of both

companies at meetings next
month.

The prospectus shows, for ex-
ample, that the secretary of Na-
tional Periodical Publications re-
ceived $63,800 in fiscal year 1968.
The president of Circle Floor Co.
received $85,417 while William
V. Frankel, Kinney board chair-
man, received $85,000.

At ITT, salary is determined
by grades established for execu-
tive personnel all over the world.
A salary range is assigned to
each grade, and the individual's
exact salary within the range is
dependent upon an annual per-
formance appraisal by manage-
ment, Mr. Gartner explained.

IN ADDITION, this merit re-
view is used as a guideline in
awarding bonuses and stock op-
tions. It is a formal document
prepared annually by the indi-
vidual's immediate supervisor
and the next level of supervision.
It is in many instances reviewed
by the corporate personnel di-
rector in New York headquar-
ters, and finally by the compen-
sation committee of the board of

directors partly in an effort to
achieve objectivity, Mr. Gartner
said.

The bonus and stock option
elements of ITT's executive com-
pensation program follow:

Continued on page 34

N. D. rules on
11

variable pacts
BISMARCK-The North Da-

kota attorney general has ruled
that all insurance companies op-
erating in the state are subject to
the same ban on sales of so-called
variable annuity plans no matter
where their companies are based
or incorporated.

The opinion amplified one At-
torney General Helgi Johanne-
son issued in January, 1968, in
which he said it was illegal to
issue the variable annuities until
the legislature had given its per- 4
mission.

The 1969 legislature killed the
bill which would have permitted
issuance of the plans in the state.

It was pointed out that the rul-
ing potentially could affect some +
group insurance policies ob-
tained by employers for their
North Dakota workers. •



Hartford cop blasts
pension 'runaround'

HARTFORD-The head of the

Hartford policemen's union has
challenged the city pension com-
mission to disclose facts and fig-
ures of police pensions.

Maxwell J. Atwater, president
of Hartford Police Local 234, as-
serted, "Someone's hiding the
pension figures and I can't get an
answer. I'm getting the same
runaround I got two years ago."

Mr. Atwater displited a com-
mission study estimating a
change to a proposed 20-year
pension would cost the city some
$3.5 million over a five-year time
span with some 120-plus police
officers eligible to retire.

THE STUDY WAS requested

by City Manager Elisha Freed-
man after discusing a state leg-
islative bill, backed by police
union locals in Connecticut, that
would authorize a 20-year pen-
sion plan. (The existing Hart-
ford police pension agreement
permits retirement after 25 years
of duty.)

Mr. Atwater continued: "Even

if the bill were passed, it
wouldn't be effective in the city
until March 31, 1971, when our
contract with the city expires.
The contract states that any bill
would be void until that time."

He estimates that only 40 to 50
police officers would be eligible
for retirement in five years "and
at a high figure of $5,000 pension
each, it would cost the city $250,-
000.

"ALSO, NOT ALL the police-
men who are eligible will retire,
and with each of 400 men on·the

force paying an average of $700
a year into the fund, that works
out to $280,000 a year we pay into
it."

CG sets up
pension fund
for sma// firms

HARTFORD - Connecticut
General Life Insurance Co. has

established a new pension fund-
ing method for small employers.

The setup will let companies
with 25 employes or more put
pension contributions into com-
mon stocks through a CG-oper-
ated "separate account."

The method allows the small

employer latitude to put pension
contributions into any combina-
tion of equity or fixed-income
investment vehicles, CG said.

WITH THE separate account,
smaller companies can offer the
same sort of retirement benefit

as larger corporations without
increasing the benefits to payroll

ratio, according to the insurer.
The pooling arrangement will

allow small businesses to main-

tain lower reserves for pension
funds, CG said. The separate
account also relieves the firm of

buying a full annuity for each
retiree in one lump sum when its
pension plan is still new.

Under the CG plan, annuities
on retiring employes can be pur-
chased in small amounts on an

installment basis, freeing larger
portions of the pension fund for
investing.

Previously an employe had to
select the method of receiving
pension benefits up to five years
before he retired (unless the
employer paid extra) ; the new
plan allows the worker to choose
right up to his normal retirement
date. s

City Treasurer John J. Mahon
said that only the Pension Com-
mission knew how the $3.5 mil-
lion figure was derived. His office
only provided information on
payroll figures, he added.

City Manager Freedman com-
mented that if Connecticut police
got such a pension agreement-
i.e., the ability to retire after 20
years of working association-
the firemen would not be far be-

hind, hence creating additional
fixed costs.

Mr. Atwater remarked that in

the next bargaining session with
the city, the police union intends
to seek complete disclosure of
pension information plus a
written contract of detailed pen-
sion agreements. I

focus...
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Risk managers like Business /nsurance because it zeros in on

their problems. You can focus their attention on your solutions
with this size space for only $135 - every issue basis. Nobody
reaches more of this market for less!

your best media buy-- business insurance

Now! Tax-deductible

retirement plans
for the self employed
at group rates.

Brokers and consultants -t

can now offer new and improved

retirement plans at group

rates with attractive personal

tax advantages to self-employed individ-

uals and their employees. Issued by

The Bankers Life*, Group Flexible Annuity
Contracts can provide guaranteed or variable

benefits, or both, where permitted

by State law.

For further information, write for prospectus,

BLC Equity Services Corporation
711 High Street,

Des Moines, Iowa 50307

*Bankers Life Company, 711 High Street, Des Moines, Iowa 50307



Harris Bank profit-sharing
changes allow early payouts

CHICAGO-Revisions in one
of the oldest profit-sharing plans
in the U.S. have "improved the
quality of living" for these eligi-
ble retirees and full-time em-
ployes of Harris Trust and Sav-
ings Bank, according to John W.
Cooper, an assistant vp in the
bank's trust department.

According to another Harris
assistant vp, Thomas Parfitt,
"Originally the pront-sharing
plan was a retirement benefit."
Now it works as an incentive
program-a supplement to the
bank's pension plan, wh.ch now
pays a pension equivalent to the
average of 144% of an emgloye's
salary for the five highest paid
consecutive years times eacn

year of service with -he maxi-
mum pension 50 % of aver: ge
salary.

"Actually, the changes them-
selves in the profit-sharing plan
are not new or startling," Mr.
Cooper told Business ln=L rcm.ce.

He explained that the res:rue-
turing of the Harris NIan was
done to accommodate the ban:CS

present philosophy that a retire-
ment program should serve cur-
rent needs while also a =2 Dum_ilat-
ing funds.

BEGUN IN 1916, the Harris
profit-sharing plan wes con-
ceived as a sliding benef:, cne
that would move up and down
with the economy and the pioits

of the bank. A. W. Harris, the
bank's founder, "didn't want a
fixed-dollar amount going out,"
Mr. Parlit. said.

By 1944, the bank had insti-
tuted a pension plan, primarily
to give ernployes a financial
backbone fcr retirement.

''In the past 20 years, the pen-
sion plan benefits have been
greatly liberalized and the
bank'. retirement program is
now corsidered to be a pension
plan supplemented by profit-
sharing," Mr. Cooper said. "Be-
cause the Lension plan benefits
were boosted in 1960, the profit-
sharing p.an was modified into
an incentive to employes."

To bring this about, three

changes were made. The first in-
volved the investment of the
fund.

PREVIOUSLY, all contribu-
tions to the profit-sharing plan
were invested in a balanced fund
(60% common stock, 40% fixed
securities). This fund grew 10%
last year. Now employes can opt
for one of three investment
funds. They can remain in the
balanced fund, invest in an all
common stock fund or place
their share into an all fixed-in-
come security fund.

This change was made because
the investment needs of a near-
retirement employe are far dif-
ferent than those of a 28-year-old
man beginning his career at the
bank, Mr. Cooper said.

In addition, an employe's share
can be directed into any one of
the three funds, or any combina-
tion, in even multiples of 1 %.
"Many of us feel that this multi-

This Southern Cali!omia Edison hydrogmpher
has pension benefits provided by Pacific Mutual Life.
And so have thousands of other
SCE employees since 1941.

He works in the freezing High
Sierras. Betow him is the SCE Big
Creek-San Joaquin River hydroelec-
tric project, part of the company's
tremendous network cf generating
facilities.

PML is proud that his employer
selected us to invest a portion of his
non-contributory pension funds -

stnd those for more than 8.700 other employers and multi-employer cus-
SCE employees. tomers like trade associations and

PML has served SCE Icr 28 years. unions.
Over that time we have maintained The advantages of service, cost
excellent investment performance and coverage enjoyed by SCE are
with con:inied high yields. Retirees worth looking into. Your Pacific
have reseived speedy service. And Mutual Life group insurance repre-
SCE m:=r agement has rece ived sentative. agent or broker, will give
meaning! 11 information reports on you all the facts.
rhe p.cg.ess of the pension Klans.

As one of the largest group insur-
ance cirnpcn.es in the nct.on, PML Pacific Mutual Life
can satisfy the needs of large The West's largest mutual life insurcmce company
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ple investment fund approach is
possibly the most significant
change being made in the bank's
long-range, profit-sharing phi-
losophy," Mr. Cooper said.

The second major change in-
volved permitting full-time em-
ployes to withdraw money from
the fund twice a year. In general,
during the first 10 years of em-
ployment, a participant can
withdraw what the Internal Rev-
enue Service permits, which is
usually that portion of the par-
ticipant's account that has been
held in trust for more than two
years.

AFTER 10 YEARS' service, an
employe can withdraw his own
contribution as permitted by the
IRS or 50% of the bank's input
credited to his account, which-
ever is greater.

After 10 years' service it's not
unusual for an employe to have
accumulated a substantial sum,
certainly enough in his portion
of the fund to have a down pay-
ment on a home, Mr. Cooper
said. Although there are no re-
strictions on its use, withdrawals
that are in excess of the partici-
pant's contributions are taxable
as ordinary income and are sub-
ject to a forfeiture of approxj-
mately 5%.

The last major change in the
profit-sharing plan involved per-
mitting voluntary contributions
to the fund. Employes can now
contribute up to 10% of their an-
nual salaries in addition to the
2% mandatory contribution,
which is required after three
years' employment. (The bank's
current contribution is 10% of its
net operating earnings after
taxes.)

This change was made to ac-
commodate those who in general
wanted to contribute more and
allow older employes who joined
the profit-sharing plan late in
their careers to build up their
account, the bank executive said.

"Women, in particular," Mr.
Cooper said, "seem to feel this is
a good way to build up a nest egg
for their retirement security."

In total, the fund is now val-
ued at $25 million. And according
to a conservative estimate by Mr.
Parfitt, a 28-year-old employe
with six years' service now and a
stable income of $10,200 a year
would retire with $104,266 in his
account, figuring on a 4% growth
rate.

Prospects brighten for
all-province medicare

OTTAWA, Ont.-Prospects
for adoption of the federally-
sponsored medicare plan by
all provinces in the near fu-
ture appear brighter.

The federal and Ontario
governrnents agreed to a se-
ries of official meetings which
could lead to Ontario's entry
into the scheme.

The meetings of officials
were agreed to by national
health minister John Munro
and Ontario health minister
Dr. Matthew Dymond in a 90-
minute session here.

Following his meeting with
Mr. Munro, Dr. Dymond em-
phasized the coming official
meetings only meant Ontario
"is not committed to anything
except to discuss more fully
problems of common con-
cern."

But the political picture in-
dicates it is only a matter of
face-saving time before On-
tario enters medicare.

When that happens, the
government will be bailing
itself out of a political jam
and saving Ottawa from a po-
tentially ticklish political sit-
uation too.



Meat cutters' national pension
provides portability of credits

By ROBIN SUHRBIER
MINNEAPOLIS-A national

pension fund for meat cutters set
up three years ago provides por-
tability of pension credits if an
employe moves from one con-
tributing employer to another.

The plan, designed for the
Amalgamated Meat Cutters and
Butcher Workmen's Union and

Industry, stabilizes eligibility
rules for pensions regardless of
where an employe may work,

and if he changes employer he
takes his pension credits with
him.

Willard J. Carlson, vp of labor
relations for Red Owl Stores Inc.

and a trustee of the national

plan, pointed out that under cer-
tain circumstances an employe
who does not earn pension cred-

its during a 24-consecutive-month
period will not lose his prior
credit.

ONE SUCH GRACE period, he
said, is granted for any period
beyond three years during which

an employe served in the mili-
tary, provided he make himself

eligible for employment 90 days
after discharge.

The pension plan provides that
a military man can continue ac-
cumulating pension credits while
he is in the service up to a maxi-
mum of three years. The grace
period allows for any military
extension.

Further, an employe will not

lose his prior credit if he is ab-
sent from work due to a strike,

lock-out or labor dispute.
The pension benefit for the na-

tional plan is determined by the
monthly amount of contributions
to the fund and the years of cred-
ited service at retirement. Pen-

sions paid by the plan are in ad-
dition to Social Security benefits.

THE PENSION contributions

are set by the collective bargain-
ing agreement of a particular
local. Contributions are on either

a dollars-per-month basis or
cents-per-hour.

In addition the national pen-

sion plan features an early re-
tirement benefit, disability in-
come and survivors pension. If
an employe elects early retire-
ment he may defer the start of
pension payments and receive a

larger pension, based on his age
when payments begin.

The survivor of an active em-

ploye eligible for a pension
would receive 40% of the pen-
sion with a maximum of $70 per
month. Survivor of a retired em-

ploye with a pension would re-
ceive 20% of the pension amount
with a maximum of $35.

The disability feature provides
a pension at any age if the em-

ploye has ten or more years of
pension credit and becomes per-
manently and totally disabled.
Payment begins with the first
day of the month following a pe-

' riod of six months of total and
permanent disability.

MR.CARLSON contended

that the savings in costs for ad-
ministration and professional
fees through use of a single large
fund help to pay higher pension
benefits to qualifed employes.
Further, the requirements of all
Federal and state laws need be

met only once through the na-
tional pension fund rather than
many times for separate plans.

Unlike the national union,
which is for meatcutters and

butchers, a separate union in
Minneapolis combines meat cut-
ters and clerks into one group.

All food stores under contract to

the union have a reciprocal
agreement-meaning that if an
employe leaves one store in the
area to go to another, "he doesn't
miss a lick in his pension cred-
its," Mr. Carlson explained.

As a trustee of several differ-

ent health and welfare plans in
the grocery industry, Mr. Carl-
son has observed the variations

in benefits. For one thing, he ex-
plained that benefits vary ac-
cording to the particular makeup
of the workers in a given area.
Age, marital status, accident rec-
ords, hospital and medical rates,

etc., all go into determining how
the appropriated money will be
spent for benefits,

NO

NAME.

"First we negotiate the funds,
then we determine the benefits,"
he said.

UNITED BENEFIT Life Insur-
ance Co. underwrites the life in-

surance, rnedical coverage and
major medical benefit for the
Minneapolis retail meatcutters
and food handlers and their de-

pendents.

Life insurance for the employe
pays up to $9,000. For depen-

dents, the spouse is covered to
$1,000 and each child is covered
with a benefit based on his age
up to four months. After that the
benefit remains constant at $500
until age 19.

The weekly benefit for acci-

dent and sickness equals 55% of
basic weekly wage up to a maxi-
mum of $100 per week for 26
weeks.

Medical benefits pay the aver-
age semiprivate room rate of a
particular hospital with a $38
maximum up to 120 days in hos-
pital. Anesthetics and ambulance
are covered up to $25 each.

THE MAXIMUM surgical
benefit payable during any dis-
ability is $300. Maternity benefits
pay $250 for a normal delivery
and $375 for a caesarean.

The medical plan pays up to $4
for each in-hospital medical call
up to a maximum of $200 for any
one confinement. When surgery
is performed benefits are paid
under either the medical benefit

section or the surgical benefit
provision, whichever pays the
greater benefit.

Major medical pays 80% of

Continued on page 35
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Winnipeg aldermen
may get pensions

WINNIPEG, Manitoba-
The Winnipeg city council
has endorsed application to
the legislature for a charter
amendment to set up a con-
tributory pension plan for
current and future alder-
men.

The proposed plan would
provide pensions at age 65 to
aldermen serving at least
eight years on the council,
including at least two sue-
cessive two-year terms.
Their amount would depend
on years of service and sal-
aries paid aldermen, now
$3,000 a year.

The pensions would vary
in amount from $1,000 a year
up; the maximum would be
$1,800.

DISABILITY

Halltech Reports Can OpenTheir Eyes toYour Employee Benefits Program
It's not enough to provide an employee benefits program for your personnel... you have to tell them about it.

Not in generalities...orin future prospects...orin complex terms. But in simple language
related to each individual and his personal place in your benefit program.

Only then can he fully appreciate the extent of the benefits he enjoys and their effects
on his family and his future. Only then does your program become meaningful. Only then do .=./72'/

you get the return you deserve on your employee benefits investment.

Let us show you how Halltech Reports work.

Write for sample reports and descriptive literature. HALLTECH ASSOCIATES
A Joint Venture of Frank B. Hall & Co. and EDP Technology, Inc.

67 WALL STREET NEW YORK, N.Y. 10005 (212) 944-3300
Available through the Frank B. Hall & Co. offices in: San Francisco, Los Angeles. Honolulu



Tons of companies write
group insurance to provide forwidows.

INAwrites itwith imagination.
Takz Survivor Benefit insurance.

INA writes it so that the families of

your young, lower-salaried employees
can also 1cok forward to a sound

economic future.

Example. An employee dies at -32.
His salary is $20,ooo a year. Under many
group life plans, he would be covered
for $20,000, $30,000 or $40,000,

® Group Department
Insurance Company of North America
Life Insurance Company of North America
INA-Life of New York

Pacific Employers Life Insurance Company
16th and Parkway, Philadelphia, Pennsylvania IIOI

which would be paid to his survivor in
a lump sum. Under the Survivor Benefit
plan, INA pays zo% of his salary,
or $4,060, to the survivor every year for
life. Say the widow is 32 at the time
of her husband's death and she lives to be

67. The total payment to her would
be $40,000. This, coupled with Social
Security benefits, provides a very
generous income for the employee's
wife and family.

INA's I77 years of experience in
writing all kinds of insurance has given

us the imagination to distribute death
benefits among employees in the most
equitable way possible.

If you'd like to see how this
experience leads to imagination in
writing practically any kind of custom-
made group insurance for you, just
call your INA agent or broker. And tell
him you'd like to meet one of our
imaginative group insurance specialists.
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Continued from page 21
and provide a framework within
which future uniformity may be
accomplished.

There are two funds under the
savings plan: A diversified fund
invested by two bank trustees
principally in common stocks

Vllells
ial'go

America's first name

in security .... first in

comprehensive property protection!
Property owners - management... learn how consistent,
dependable Wells Fargo services cao protect your factory,
warehouse, store, institution, construction site, office or
residential building. Contact the office in your area for a

 cost-free surveyCENTRAL STATION ALARM SYSTEMS
FIRE - BURGLARY - VANDALISM - HOLDUP

EQUIPMENT MALFUNCTION - SPRINKLER

WATCHMEN - GUARDS - PATROLS - CUSTODIANS

WELLS FARGO

PROTECTIVE SERVICES

Ready When Fire, Gridley?

You'll never be ready for a fire, Gridley, if you can't
answer these questions:

Do you have adequate insurance coverage on plant
and equipment to face a Ioss? Do you possess docu-
mented appraisals of all physical assets?

Marshall and Stevens not only can give you profes-
sional valuations for fire insurance purposes-at the
same time it can provide vital facilities information for
management.

For your complete appraisal needs, talk to a Marshall
and Stevens consultant.

I¥I

and other equity investments
(other than company stock) and
a fixed-income fund invested by
two insurance companies as part
of their general fixed-income
portfolios. Participating em-

ployes can elect to have 100%
of their contributions in either

fund, 50% in each fund or 75%
in one fund and 25% in the other.

New retirement program

\
CHICAGO, ILLINOIS

Central Watch Service, Inc.

FULLERTON, CALIFORNIA
Pacific Plant Protection

LOS ANGELES, CALIFORNIA
American Fire Dispatch, Inc.

NEWARK, NEW JERSEY
N.D.T. Security Systems, Inc.

NEW YORK, NEW YORK
Central Station Signals, Inc.

PHILADELPHIA & READING, PA.
Sentinel Alarm Corp.

SAN JOSE, CALIFORNIA
Associated Alarm Service, Inc.

WASHINGTON, D. C.

Federal Protective Services, Inc. 

Harold A. Clark

booklets were recently distrib-
uted, which include the complete
text of the retirement program
document, an option booklet and
a unique pocket-sized calculator
for tl·re en*loye': use in estimat-
ing his own Part B accumula-
tions. Comprehensive individual
employe statements are present-
ly being prepared for completion
by a Univac 1108 computer and
will be distributed later this
year.

"There are two basic concepts
underlying the retirement pro-
gram that appear to make good
sense in retirement planning,"
said Mr. Clark. The two-part
program is designed to supple-
ment Social Security benefits
and focus attention on an em-

ploye's total retirement income
from all sources. The inclusion of

the Pdrt B savings plan helps and
encourages employes to save to
supplement their Social Security
and company-provided pension
benefits and permits a great deal
of flexibility in the scheduling of
the amount and investment of
the employe's contributions.

"It would appear," said Mr.
Clark, "that employe participa-
tion in accumulating retirement
funds will become even more es-

sential as pension levels increase,
retirement ages are lowered, and
cost of living and other similar
adjustments are contemplated."

These trends will require
greater coordination of savings
plan retirement benefits with
other retirement income plans
and Social Security benefits, he
contended. The employe con-
tributions to savings plans will,
therefore, have to be weighed in
connection with the emergence
of new plans (dental insurance,
automobile coverages, etc.) in-
volving employe participation.

"There is a real question," Mr.
Clark feels, as to what are the
limits of employe contributions.
For this reason he is not at all
sure that employes are going to
totally embrace various payroll
deduction schemes.

At some point, Mr. Clark said,
the employe is going to forget
that the difference in his net pay
and his gross pay is in areas he
himself elected. - •

United Aircraft pact
gran ts retirement at 62

HARTFORD-An agreernent
increasing wage and fringe bene-
fits by more than $5,50) per em-
ploye over the next three years
has been ratified by members of
Local 473. IAM (International
Assn. of Machinists) at the Ham-
ilton Standard division of United
Aircraft Corp. United Aircraft,
with some 80,000 employes, is
Connecticut's largest industry.

The agreement, covering some
4,600 employes, follows a pattern
established some months ago
when the union and United Air-
craft negotiated a $123 million
settlement for the Pratt & Whit-
ney Aircraft division.

The additional $28 million

BOSTON

185 Devonshire Street

CHICAGO

120 S. Riverside Plaza
DALLAS

312 Stemmons Tower East
DETROIT

17500 W. Eight Mile Road
LOS ANGELES

1645 Beverly Bo.tlevaid
MINNEAPOLIS

930 Plymouth Build ng

MARSHALL AND STEVENS INCORPORATED / APPRAISALS
The national appraisers with fully-staffed local offices

newly negotiated for Hamilton
Standard employes brings total
cost of contracts negotiated this
year between the aircraft corpo-
ration and the union to $148 mil-
lion.

THE SETTLEMENT, among
other things, provides a reduc-
tion of employe contributions to
group insurance and pensions,
saving each employe an average
of $280 annually.

The agreement also calls for a
reduction in the retirement age
from 65 to 62, with full pensions
for workers who have had 20
years of service, and an exten-
sion of hospitalization and life
insurance benefits.
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F/orida groups
want safety
g/ass in doors

MIAMI-Southern Florida

civic groups are being asked to
support proposed legislation to
require safety glass in all sliding
doors in Florida.

While injuries have been re-
ported in various states, Florida,
with its proliferation of sun-
rooms, patios and enclosed pool
areas, has had an unusually seri-
ous problem.

This month, Dade County legs
islator George Firestone called
on. the South Dade Council

Chamber of Commerce to en-

dorse legislation that he plans to
introduce in the Florida house.

State Sen. Ralph Poston will also
introduce the measure outlawing
the lethal fragmenting doors.

"CHILDREN have bled to

death from crashing through
glass doors," Mr. Firestone said.
"We have a bomb in 70% of
South Florida's homes." Adults
as well as youngsters have been
slashed inadvertently hurrying
through deceptive closed doors.

Dade County and various mu-
nicipalities in the state already
have specified that new homes
must incorporate safety glass,
but many areas still allow non-
shatter-resistant glass.

More than 100,000 persons are
injured yearly in accidents with
glass doors throughout the na-
tion, Mr. Firestone said. "The

U.S. Public Health Service stud-
ied 110 injuries to people moving
from inside to outside," he said.
The results indicated that all
would have been avoided if safe-
ty glass had been used in the
doors, he added. •

Bi#s seek new

Oregon taxes
SALEM, Oreg.-State Rep.

William Markham, Riddle, has
introduced legislation here to
impose a 2.25% premium tax on
currently exempted insurance or-
ganizations.

Rep. Markham contends the
tax would "close loopholes" and
raise nearly $6 million a year
along with "achieving a unifor-
mity of taxation."

Another measure now before
the house taxation committee
here would apply a 6 % tax to the
net profits of all domestic stock
and mutual property and liabil-
ity insurance firms.

Most such firms now pay a
"fire marshal's tax" which would
be credited against the proposed
excise tax. Effect of the measure
would largely be to collect taxes
from Standard Insurance Co.

Oregon.

James R. Faulstich, Oregon''in-
surance commissioner, has told
the committee he believes that
"a premium tax would be very
unfair to the consumer and
would disrupt the marketing of
insurance.

"Federal legislation is now
planned in this field," Commis-
sioner Faulstich said, "aimed at
getting premium taxes removed."

He added that Rep. Markham's
proposal would, in effect, put a
sales tax on the insurance indus-
try. •
Thackaberry heads
Menner in Chicago

Leo B. Menner & Co., Lloyds of
London correspondents, has
named Joe J. Thackaberry,
CPCU, underwriting manager of
its Chicago Office.



U.S. pension plans
found in good health

By ALLEN M. WIDEM

HARTFORD-America's p r i-
vate pension plans have been
found to be in good health by
two pension experts following an
intensive five-year study.

The examination, financed by
a grant from the Social Security
Administration and private corn-
panies, was conducted under
sponsorship of the Pension Re-
search Council of the University
of Pennsylvania's Wharton
School of Finance and Cgm-
merce.

The study's two authors were
C. Trowbridge, vp and chief ac-
tuary of the Bankers Life Co.,
Des Moines, and Frank L. Griffin
Jr., vp of Wyatt Co., Chicago, a
pension-consulting firm.

THE FINDINGS ARE to be

published shortly. -
The pension plans, the two

comment, have responded with
remarkably healthy growth,
both in the evolution of benefits
and benefit firms and in the en-

hancement of employment secu-
rity through sound financing.

The study was limited to 1,000
pension plans, covering some 4.5
million workers-excluding all
government plans. In all, they
contained assets of $22 billion.

Mr. Trowbridge and Mr. Gr'f
fin attribute pensions' health n
part to ·the past two decades of
rising interest rates.

Since most of the pension-plan
assets are invested in bonds and

similar investing elements, the
return has been somewhat high
er than anticipated.

THIS MEANS THAT pens'on
contributions, on the whole, have
been computed on more conse
vative interest assumptions than
the yields on which it is current
ly proper to base the value of
accrued benefits to the covered

employes.

But, they add, that 'n the fu
ture the same accompl-shment
should not be expected over a
corresponding period of observa
tion occuring at a different phase
of the investment cycle.

Moreover, they said that 94%
of the plans had enough assets to
pay off employe benefits if the
pensions had to be discontinued
immediately.

In some instances, some of the

Legislature 'boxes'
police pension bill

HARTFORD - Twenty-
year retirements for local or
state police in Connecticut
will have to be worked out

at a level other than the
state legislature.

The legislative personnel
committee has side-tracked

a proposed measure that
would authorize retirement

of police after two 'decades -
of service.

During a recent public
hearing at the state capitol-
as reported in Business In-
surance-Hartford city offi-
cials voiced voluble protests,
contending that passage
would cost the state's largest
city some $3.5 million in
added pension benefits and
new wages for men to re-
place the officers eligible for
retirement.

The personnel committee
has "boxed" the proposed
bill. (This means that it will
not be reported out to the
House of Representatives or
Senate).

1

plans lack the assets to cover
younger employes-those with
the least accrued benefits.

But these younger employes
can more readily find other em-
ployment; it is noted.

At the same time, it was found
that some plans were inade-
quately financed to meet their
obligations in the event the pen-
sion programs were immediately
discontinued.

Mr. Trowbridge and Mr. Grif-
fin said that this resulted pri-

mar ly from the employer not

contr'but'ng sufficient money to
meet current accrued benefits.

These employers would make
up the d'fference at later stages,

the'r study sa'd.
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employe benefits...

Business /nsurance reaches the management teams responsi-
ble for the bulk of all pension and profit-sharing plans in
force - about 35% of all Bl news deals with the biggest of

all "fringe" benefits. Go where the action is - you can rent
this space and reach this rich market for only $135 - every
issue basis.
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We've been firmly anchored in the in- The second meaning of "Mutual"
surance business for over half a cen- affirms the obligation we have to you
tury. And fully intend to stay that way. as a Utica policy holder. After-all, we

You see, the "Mutual" part of our do chart plans together to meet your
, name has two meanings. One, as a specific needs. And, backed byall our

mutual company we can't be bought, experience ahd facilities, these plans
blended, federated or otherwise fid- won't alter course one degree.
died with. Soyou won't wake up some So breathe easy. When it comes to
morning to find we've sailed off on the matter of your protection, we'll
the nighttide. never abandon ship.

INSURANCE THAT STARTS WITH YOU. MUTUAL



Supreme Court blocks union
from receiving pension assets

WASHING TON-The Su-
preme Court has declined to re-
view a lower court decision that
blocked a union from receiving
the unused balance of a bank-
rupt company's pension fund.
But a lower court suit is still
pending on the issue.

In other action, the High Court
agreed to decide whether fishing
boat owners must pay insurance
premiums and unemployment
tax payments for captains and
crews who work for a share of
the value of the catch.

Central to the bankruptcy
case, which involves Hamilton
Steel Products Inc., Chicago, and
the United Steelworkers, is
whether the remaining proceeds
of the pension fund should be

turned over to Hamilton em-
ployes or revert to the firm's es-
tate.

HAMILTON was declared

bankrupt in 1965 and its assets
were assigned to a trustee. The
company, in accordance with an
agreement with the steelworkers
union, had set up a pension plan
for retiring employes funded and
administered by Union Central
Life Insurance Co., which called
for the purchase of annuities for
each eligible retiring employe.

When Hamilton went bank-
rupt, the union and the trustee
agreed that part of the money
from the pension fund should be
used to buy annuities for certain
senior employes. Purchase of the

annuities, which cost $50,000, left
the fund with $100,000.

Union Central filed suit in
Federal district court in Chicago,
asking that the dispute between
the union and the Hamilton
trustee be settled in accordance
with the contract between Ham-
ilton and the insurer.

The steelworkers union, in a
counter suit, argued that distri-
bution of the $100,000 in the pen-
sion fund should be made on the
basis of the union's 1965 collec-
tive bargaining agreement with
Hamilton, calling for establish-
ment of the pension.

It was this suit that the Su-
preme Court declined to re-
view. •

Keeping yourfingers crossed
is apoor substitute forinsuring
your boilers and machinery
with Fairfield & Ellis>=Am,

State Street Bank Building, 225 Franklin Street, Boston.New York. Montreal.

Washington state may link
firemen, police pensions

OLYMPIA-The Washington
house cf representatives has
given 94-2 approval to a pension
bill for Tolice and firemen in the
state and returned it to the sen-
ate for concurrence in amend-
ments that virtually rewrote the
bill.

The legislation would combine
all fire, police and sheriffs' offi-
cers' pensions into a single pro-
gram.

All police ofncers, except those
of the frst-class cities, will be
brought under the uniform pen-
sion systam as will fulltime sher-
iffs' deputies and firemen when
the measure takes effect March
1, 1970.

The retirement age would be
set at 50 and/or after 25 years of
service. All employes under the
system would be required to re-
tire by the age of 60 even if they
elected to stay past the normal
retirement date. They must now
work to 85.

Retirement payments would
be 2% for each year of service
applied to the final average sal-
ary. Officers would be granted
retirement pay equal to 50% of
the salary they received when
they retired.

EACH YEAR retired officers
, would receive cost-of-living in-

creases in pension payments.
Persons covered by the system

I would receive disability retire-
ment benefits equal to full pay
for the first six months, then
would receive half pay for life,
regardless of years of service.

Those retired for service con-
nected disability would a.so re-
ceive up to 10% more for depen-
dents under age 18.

The major difference between
large city police and fire pensions
and benefits for small city offi-
cers and sherifTs' deputies would

' be in an escalator clause which
' would require pension payments

to increase each time the base
pay of the position at which the
officer retired is increased.

1 New officers and firemen who
join the departments after effec-
tive date would receive half pay

I and annual cost-of-living hikes.
A move to grant the escalator

ESS

to sheriffs' officers was defeated
in the house because it was
claimed it would be too expen-
sive.

A MEASURE already ap-
proved by the senate calls for an
appropriation of $1.7 million. The
present police pension system
covers first-class city police only,
or about 1,735 of the 2,635 police-
men in the state.

The firemen's system, with 2,-
400 members, includes all fire-
men in departments employing
more than three men.

Under the proposed legisla-
tion, an employe would contrib-
ute 6% of his salary.

The measure, however, also
provides for 6% contribution by
the employer cities or counties.
The present system computes the
employer's contribution differ-
ently, but it comes to between
10% and 20% of the employe's
salary in both cases.

The proposed legislation pro-
vides for the state to make up the
difference between the total of
the employe's and employer's
contributions and the amount an
actuary determines to be neees-
sary to fund the system. •

Operating engineers
get plan reciprocity

SEATTLE-Some 85,000
hoisting and operating engi-
neers will have reciprocity
under their pension plans in
13 states in a program
adopted by the Western
Conference of Operating
Engineers, according to Rus
sell T. Conlon, business

manager of Seattle Local
302, which has jurisdiction in
western Washington and
Alaska.

He said the program was
adopted during four days of
meetings in Las Vegas.

Most locals in the 13 states
already have taken action to
implement the program so
that engineers will take
along their pension credits
when their employment
takes them into new areas,
Mr. Conlon noted.

FOR COMPLETE

20*,060.9 /*492
Set¢*ed

ASS/STANCE /N developing the obiectives...
designing the plans... estimating the costs...
selecting the proper funding media... commu-
nicating to employees... analyzing financial
results... appraising administrative services.

FOR ALL TYPES OF BENEFIT PROGRAMS
retirement · profit sharing • thrift

medical • dental • disability • death

EBS MANAGEMENT CONSULTANTS INCORPORATED
A Subsidiary of Ebasco /ndustries, /nc.
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City se/f-insured for
convention ruckus suit

CHICAGO-Following a Fed-
eral court opinion that Mayor
Richard Daley and top police offi-
cials could be held liable for vio-

lence during the Democratic Na-
tional Convention, it was learned
that the city is self-insured for
the public liability of all officials.

The opinion came as a Federal
district court judge denied a city
motion to dismiss a $1.25 million
suit against Mayor Daley and

three top police officials. It is be-
lieved to be the first time a judge
has ruled that Mayor Daley

could bear liability for alleged
police brutality.

The suit was filed by a semi-
nary student who charged that
an unidentified policeman frac-
tured his skull with a gun butt

when clearing a Chicago park in
which protesters were gathered.

ROY REIS JR., the seminar-

ian, was hospitalized for 13 days
for treatment of the fractured

skull and lacerations of the fore-

head, temporary loss of vision in
the right eye and double vision,

according to the suit. The inci-
dent out of which the suit grew

church /et oH
STAMFORD, Conn. - A mo-

tion to set aside the largest jury
award in a personal injury suit
ever recorded in Stamford supe-
rior court has been denied by
Judge William L. Tierney Jr.

The judge declined to upset
the award of $75,000 to Dominic
Ciaraldi, Stamford factory
worker, who lost the sight of an

eye when he stumbled on an ice-
covered sidewalk and fell on a

picket fence in front of the Holy
Name of Jesus church.

MR. CIARALDI sued both the

city of Stamford and the church
but the latter was held not liable

and a verdict was directed in its

favor by the court.
The plaintiff, now in his early

20's, had emigrated from Italy
with his family shortly before
the mishap occurred on March 8,
1960.

To allow the youth and his
father, John, to bring action
against the city, a special bill was
adopted by the Connecticut state
legislature's 1961 session; it vali-
dated as legally sufficient the no-
tice to the city provided by a
police investigation of the acci-
dent. •

FAIR leaflet

for California
LOS ANGELES-The Cali-

fornia FAIR plan, with offices
here at 1930 Wilshire Blvd., has
completed a brief leafiet explain-
ing what the plan does and how
it works.

The new leaftet is available for

purchase at $2 per 100 copies to
insurance companies and agents
and brokers.

G. R. Pahlman, chairman of

the governing committee, ex-
plained "our purpose was to
make it easier for companies and
producers to make abundantly
clear to the public the ability of
the plan to help most property
owners who have problems in
obtaining basic property insur-
ancer •

is described in Mayor Daley's re-
port and the Walker Report on
the convention week violence in

Chicago.

In his opinion, U.S. District
Judge Bernard Decker cited a
U.S. court of appeals ruling,
which said in part:

"If the police officials had a
duty, as they admittedly had
here, to prevent officers under
their direction from committing
the acts which are alleged to
have occurred during the con-
vention, they are proper defen-
dants in this :Ction,"

Besides Mayor Daley, defen-
dants are Police Supt. James B.
Conlisk Jr., Deputy Supt. James
M. Rochford and Comdr. Clar-
ence Braasch. •

8,500 brokers and agents...

read Business insurance because 22,500 of their biggest com-
mercial clients do. You can rent this space cnd recch these

so me clients and prospects for only $135 - every issue basis.
You can't find a better buy at iny price!

your best media buy-- business insurance
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Strai*ht talk from men who know the Atlantic Companies:

'Atlantic is the most stable
company in our office."
Mr. Sydney A. DeRoner, C. P. C. U., President, W.. A. Schaefer & Cc., Bloomfield, N. J.

"We've represented Atlantic for 22 years.
We've learned we can depend on the consis-
tency of this fine organization."

Mr. DeRoner is an independent insurance
agent. He represents other companies as well
as Atlantic.

"1 know of no other company which CORSUIts
its agents and uses their suggestions and acl-
vice the way Atlantic does."

Mr. DeRoner was a member of Atlantic's

Regional and National Agents '
Adv,sory Council, 1962-65.
Since the Council was

formed in 1961 e ght out of ten of its recommendations have
been who ly or pally implemented.

'We actually helped design Atlantic's Safeguard Package,
which has become our #1 pclicy."

Atlantic consulted Mr. D€Roner ant nearly 500 of his fellow
agents wren Safeguard was planned in 1950. Their ideas and
suggestions did m Jch to act.eve the greater flexibility ard ease
cf handling which make Safeguard tie eader.

'Atlantic is in the insurarce business and intends to stay in
it. -his is important to us in o.ir long rarge planning."

Atlentic is a 127 year old insurance company with a solid
record of growth. k hasexceotiong firancial streigth,

enhanced last yea- by new highs in written
premiums, assets anc pclicyholders surplus.

If you intenc to stay in the business, you
need Atlantic. Find out more. Write: Syd
DeRoner, W. A Schaefer & Co., 673 Bloom-
field Ave., Bloomfield, N J 07003. Or:
Mr. David A. F.oreen, President, The
Atlahtic Companies, 45 Wall Street, New
York, N. Y. 10005.

The Atlantic Companies

1 ' *Tre
If

j

ATLANTIC MUTUAL iNSURANCE COMPANY
CENTENNIAL INSURANCE COMPANY

Home ofice: 45 Wall Street, New York,.N.Y. 10005
Multiple Line Companies Writing

. Marine, Fire and Casua'ty Inst rance
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Communication is basis of risk
control: Trans Union's Hansen

CHICAGO - Communication

is the essence of sound risk man-

agement, according to Edward D.
Hansen, risk manager and attor-
ney at Trans Union Corp., the
newly formed holding company
of Union Tank Car Co.

"The last thing I do is buy in-
surance. If buying standard
commercial insurance is all that

an insurance-risk manager sees

in his job, he is performing a
clerk's function and deserves to

be treated and paid as a clerk,"
said Mr. Hansen, the immediate
past president of the Chicago
chapter of the American Society
of Insurance Management.

Mr. Hansen said he is paid for
risk management, and as he put

/TT benefits ...
Continued from page 24

• Central bonus plan. An an-
nual bonus for some 400 to 500

key executives, including corpo-
rate management, group area
management and division heads.
The standard bonus range here is

14% to 56% of annual salary and
is paid in cash and in full at the
end of the year.

• Local bonus. An annual bo-

nus which may be awarded to
about 2,000 members of manage-
ment who are below the division

head level and earn a median

salary of $25,000. The bonus
standard here is 14% to 24% of

annual salary and the bonus is
paid in cash and in full at the end
of the year.

• Qualified stock option. A five
year option to buy ITT stock at
the full market price on the date
the option is issued, offered to
300 to 400 key executives in ap-
proximately a $40,000-a-year and
up salary range. One third of the
option may be exercised after
two years, the next one-third af-
ter three years and the final one-
third after four years. In any
case, the entire option must be
exercised within five years, oth-
erwise it will expire.

The amount of option granted
is determined by the individual's
grade and performance evalua-
tion, and is scaled up to 450 % of
total compensation. An individ-
ual leaving ITT for any reason
forfeits his unexercised option.

• Career stock option. An op-
portunity to purchase shares of
restricted stock at half the mar-

ket price on the date offered. The
stock may be purchased within
60 days after it's offered, and the
company will guarantee a per-
sonal loan for an individual de-

siring to arrange one in order to
buy the stock.

FIVE PERCENT OF the shares
become free of restriction five

years after purchase. After that,
an additional 5% become free of

restriction each year until 50 %
of the shares are free. The re-

maining 50 % is restricted until
25 years after purchase or until
retirement.

Should the individual leave

the company for any reason, he
is required to sell the restricted
shares back to ITT at the pur-
chase price.

The career stock option pro-
gram seeks out the younger man
and offers him a substantial fl-

nancial incentive for spending a
full career with the company,
Mr. Gartner said. It is also meant

to build a strong identification
with the company and infiuenee
results over the full career span. •

it, "You can't manage what you
don't know about. In this busi-

ness, ignorance is not bliss. Ig-
norance of any facet of my com-
pany's operations may result in

an unmanaged loss-and that's
one thing I want to avoid."

THE RISK MANAGER ex-

plained that he is not afraid of an
uninsured lossif he has had an

opportunity to examine the risk
and make a judgment as to how
it should be managed. "What I
want to avoid," Mr. Hansen said,
"is the loss (insured or not) that
was created by a risk I didn't
even know existed."

Mr. Hansen and his depart-
ment must be concerned about

the existence of many risks in

Trans Union's multimillion dol-

lar business in three major

groupings. The first is services
including not only leasing of rail-
road tank cars but a substantial

land development project in Cali-

fornia and the recently acquired
Credit Bureau of Cook County.
Water and waste treating is the
second grouping. The third Trans
Union group, manufacturing, in-
cludes the operation of a steel
rolling mill and forging shop and
the manufacture of threaded

fasteners.

To illustrate what he means by
communications being the es-
sence of risk management, Mr.
Hansen told Business Insurance
of how he was called at home late

one nigh: and advised of a fire at

}

r
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Edward D. Hansen

one of his company's small man-
ufacturing plants.

The next morning, before tty-
ing to the site of the fire, which
destroyed the plant, Mr. Hansen »
informed his superior of the loss.
Because he had been thoroughly
apprised of the situation long
ago, he was able to report that
there had been an inadequate

water supply to the plant, which
wouldn't support a sprinkler sys-
tern.

In addition, he reported that

the operation had been studied,
the maximum lead time neces-

sary to replace machinery com-
puted and production necessary

to carry the company through a
shutdown period had been stock-

piled at another location.

IT WASN'T until Mr. Hansen

was on his way to the site of the
fre that he realized he had for-

gotten to report that the loss was
covered by insurance.

Solid information about this

particular plant allowed Trans
Union's risk manager to evaluate
the situation fully before it be-
came a loss. "That we knew we

had a poor fire risk, that we had
considered protection, and that

we had set up an alternate pro-
gram are all indications of good
communications and true risk

Continued on page 52
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. The peacock is a registered trademark of the National Broadcasting Co. • Old Grand-Dad is a registered trademark of The National Distillers
Products Co. . The Campbell Kid is a registered trademark of the Campball Soup Co. • The Cream of Wheat Chef is a registered
trademark of the National Biscuit Co. • The Dodge Fever Girl is a living symbol of the Dodge Division of the Chrysler Motors Corporation.
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Martin Marietta Corp. safety men
hear favorab/e insurance report

- safety, who, he says, is "never
satisfied."

ORLANDO, Fla. During a
three-day meeting with Martin
Marietta Corp. safety managers,
James H. Hughes, director of
insurance and supervisor of Mar-
tin Marietta's safety program,

said his company's safety pro-
gram has reduced workmen's

compensation premiums to a
fraction of those of most com-

panies.

With 30,000 employes, Martin
Marietta pays less for workmen's
compensation than many com-
panies with 1,000 employes pay
for their insurance, according to
Mr. Hughes. Martin Marietta's

workmen's compensation is un-
derwritten by CNA.

He credits the safety program

to J. Milton Durham, director of

SAFETY HAS ALWAYS been

under the supervision of the
director of insurance at Martin

Marietta, which grew out of a
merger in 1961.

At the time of the formation,
the corporate treasurer, to whom
Mr. Hughes reports, suggested
that the director of insurance

report to him and the director of
safety be part of the department
of insurance. William Luckas,
the treasurer, reports to the vp
in charge of finance.

Mr. Durham, who is assisted
by Robert Holdereid, associate
director of safety, is responsible
for coordinating the activities of

55 field safety managers, all of
whom attended the conference

here. The entire department
works on safety, fire-fighting and
security problems.

The purpose of the meeting
here, according to Mr. Durham,
was to show safety managers
how insurance and safety tie to-
gether. In addition to that, the
safety managers discussed semi-
technical problems, the recent
changes in the Walsh-Healey Act
and took instructional tours of

local Martin Marietta operations,
including the Titan III space sys-
tenn and a defense plant near
Orlando where the Pershing,
Sprint, SAM-D and other mis-
siles are designed and manufac-
tured.

'This company has a whole
bunch of organizations," Mr.
Hughes told Business Insurance.
"This is one way to bring them
together." He mentioned one dis-
cussion that involved explosives.
"These men could talk for weeks
and weeks on this subject," Mr.
Hughes said.

Another topic that came in for
discussion was Mr. Durham's
elaborate system of "advertis-
ing," monthly safety bulletins to
Martin Marietta's three divisions

-cement and rock, chemical and
aerospace. The purpose of the
bulletins, acdording to their
creator, is an "attempt to get to
the men who control the men

who have the accidents" - the
forernen.

Among the media used for the
"advertising" campaigns are

newsletters, posters and pam-
phlets-even hanging mobiles.

Mr. Durham, in addition to his
supervisory duties, directs the
compilation of the monthly safe-
ty report.

Youbein

good company
with The Home.
Chrysler Motors. National Distillers.
National Biscuit. Campbell Soups.
And RCA. And then some. And then
some more.

We reallyaren't name-droppers at
The Home. It's just that our Excess
Lines Policy is held by 1 out of 4 of
America'stop 500 companies.

What's Excess Lines? Protection

"above and beyond" the limits stated
in a primary insurance contract.
Protection againsttheall too
real risks of catastrophic lawsuitsand
enormous losses.

Call your Home Agent for
full details on the Excess Lines Policy.
You're in good company with it
because you're in good company
with The Home.

(09(0)6 ¢ MI,

AN AFFILIATE OF
CITY INVESTING COMPANY

THE

HOME
INSURANCE
COIVIPANY
59'Maiden Lane, New York, N.Y. 10008

Affiliates: The Home Indemnity Company
Peoples-Home Life Insurance Company of Indiana »

Halliburton

of Harlan Inc.

big technological service outfit
with 1968 revenue of $805.2 mil-
lion and net -income of $45.76
million, has bought a "substan-
tial interest" in Harlan Inc., in-
surance agency holding com-
pany.

Halliburton invested $3 mil-
lion in the Harlan firm, which is
in the process of forming a na-
tionwide network of offices

linked by computer. Harlan has
bought its thirty-first agency op-
eration in the past 18 months
and has offices in 15 U.S. cities.

Harlan last month merged with
Fletcher & Associates, Jackson-
ville, Fla., to form Harlan Incor-
porated of Florida. The firm said
that the combination of the two
enterprises makes it the largest
insurance agency in the city.

The Fletcher agency is the sec-
ond Jacksonville firm to join
Harlan. Last year Donald A. Bol-
ton & Co. merged with.the Hous-
ton company.

It's reported that the joining of
Bolton and Fletcher with Harlan

is expected to result in an agency
producing about $5 million in
yearly premiums.

Harlan executives have gone
on record as saying they ·want to
become the second biggest insur-
ance brokerage business in the
country in three years, when the
firm plans to go public.

The organization now is said to
produce insurance premium
business of some $50 million,and
it has announced plans to at least
double that figure this year,
mainly through acquisitions.

Harlan handles such commer-
cial lines as liability, property,
group, admiralty and bond. •

Portability ...
Continued from page 27

covered charges after a deducti-
ble.

Mr. Carlson said a great deal
of attention is being given to
dental and eyeglasses coverage.
Normally such plans begin with
the employe and later bring the
family into the coverage.

HE CONTENDED that many
plans today are being designed

 with a preventive medicine ap-
proach in mind. For instance, Mr.
Carlson referred to a dental plan
which decreases the coinsurance
rate if a member goes regularly
for a six-month checkup. By do-
ing so the rate might go from
80%-20% to 90%-10%. However,
if a member fails to meet the

requirement, the coinsurance
rate is increased.

If this plan works, he pre-
dicted that more and more pre-
ventive medicine features will be

incorporated into group insur-
ance plans.

With hospital rates rising rap-
idly, more attenion will be given
to liberalizing the out-patient
benefits, Mr. Carlson said.

"We need to encourage mem-
bers to see a doctor before a
minor problem develops into a
major illness requiring lengthy
hospital confinements," he said.

AT PRESENT, the trustees of
benefit plans are waiting for un-
derwriters and insurance consul-
tants to gather their facts and
make recommendations.

Nathan M. Shapiro Co. acts as
.the consultant for the Minnea-
polis group.



Ex-agent now heads
ST. LOUIS, Mo.-An ex-insur-

ance agent who surrendered his
licenses under fire in 1965 now

operates a "mini-mutual" insur-

ance company that writes com-
mercial risks outside of Missouri

because of a loophole in this
state's insurance laws.

Phillip Morell Wilson, 31, a
diminutive (5'5") redhead, now

heads Farmers & Merchants Mu-

tual Fire Insurance Co., a farm
mutual insurer domiciled here

that is exempt from regulation by
Missouri's division of insurance.

The company is not required to
file annual statements nor do its

operations come under the scru-

tiny of Missouri's Insurance Su-
perintendent Robert Scharz.

Though limited by its charter

to writing fire and lightning cov-

mini-mutual' in Missouri
complex quota reinsurance con-
tracts with World Insurance Co.
Ltd. of Bermuda. It has also

written policies on a wide range
of business risks including:

• An excess property insur-
ance policy through a legitimate
West Coast broker on plants

f / r - ,) pwned by a capacity-starved
conglomerate in California.

-              • An auto liability policy on a
truck operated by a Washington
state Arm.

• Auto liability coverage for a
Florida business.

• Hull coverages on a marine
- f

operation in Texas involving- - I

Phillip M. Wilson "huge premiums."

These commercial insurance

erage in St. Louis and adjoining writings by Mr. Wilson's com-
counties, Farmers & Merchants pany are documented in com-
Mutual, under Mr. Wilson's ad- plaints filed with the state's in-
ministration, has entered into surance division. But, because

You can't recruit competitively without competitive

- 00 2,00::» 0 employee benefit programs. Programs that are sharp andfresh, sensible yet different. Our job is designing them
that way. We probably do more shaping and tailoring than

 any other carrier around. We'd like to tell you more. About
our aard-winning SEE Kit, for instance... Successful

Employee Education. It's a basic part of our programmingA,. < because it drives home, to employees, precisely what they're
P being given. But there's no room here. So please fill out the

coupon. We're doing fine against E competition. May
/I we help make it tougner for yours?

Please see that I receive a sample SEE Kit, plus 
"The Flying Cloud" . ..a handsome 19 x 24 .

color print, very suitable for framing. I
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One of 1 0 licenses with respected insurance companies surrendered by
Phillip M. Wilson at a 1965 hearing before the Missouri insurance division.

the comlfany does not come un-
der official jurisdiction of the di-

vision, the complaints are merely
filed anc the complainants in-
formed -.hat they have no re-
course under state insurance

laws.

MISSOURI'S NEW Attorney
General John C. Danforth began
an inves-igation of the status of
the charters of Farmers & Mer-

chants Mutual and other ''mini-

mutuals" that are exempt from
division of insurance jurisdiction
after B isiness Insurance ex-

posed ccmmercial underwriting
outside Missouri borders by Mr.
Wilson's company and others,
including Bankers Security Mu-
tual Insurance Co. of Kansas

City.
Postal inspectors are under-

stood to be investigating Mis-
souri "mini-mutual" operations
in the wake of the conviction this

year of William M. Wider, who
was sentenced to four concur-

rent five-year terms as a result of
his insurance operations that in-
eluded Central Missouri Mutual

Insurance Co., another unregu-
lated farm mutual.

In 19€5, Mr. Wilson, then an
agent under the jurisdiction of
the insurance division, turned in
10 agent s licenses and had seven
others cancelled. In the course of

the hearing, conducted by De-
puty Insurance Superintendent
John A Sartorius, Mr. Wilson
asked that the testimony be ter-
minated and that he be allowed
to surrender his licenses. That

done, Mr. Sartorius told Mr.
Wilson:

"For a young man I can only
suggest to you this: You've got
yourself in a pot of hot water in
a very short period of time, be-
cause it's my understanding
you're cnly 28 years of age. My
advice is try to get on the right
side of God and sort of travel the

Management Consultants

straight and narrow path.
"I don't know what line of en-

deavor you're to go into but I'm
afraid that whatever field of en-

deavor you try you're going to
find that eventually, unless you
mend your ways, you're going
to be in trouble again. I'm not
here to give out a sermon, but
that's just advice that I can see
from the little thingsI've heard
here this morning. And I can
only say one other "thing, that
there were 35 people out there
this morning to testify against
you. You heard the testimony of
only five."

Not long after Mr. Wilson was

delicensed as an agent, he bought
the charter of Farmers & Mer-

chants from Bill Landwehr, an
ex-convict. Yet Missouri state

records are not required to show
more than the date and county of
incorporation of the farm mutual.

MR. WILSON'S company op-
erates out of a building at 10060
Natural Bridge Road, St. Louis,
whose list of occupants includes
more than a score of businesses,
including insurance companies
whose names are unfamiliar to

corporate insurance buyers and
the public.

One St. Louis county official
told Business Insurance that he

and an associate visited the

building and found one door
marked with "a long, compli-
cated name that ended in "Lim-

ited.' We opened the door," he
related, "and found that it was a
broom closet."

Mr. Wilson, in addition to his
insurance interests, has business
associations with a string of bar-.
becue pits and a company that
produces paper dresses. Many of
his business interests are con-

ducted through a post office box
in St. Louis that lists more than a

score of companies and more
than 10 individuals. •

COMMONWEALTH SERVICES INC.

NEWYORK, N. Y.
300 PARK AVE.
(212) 688-1800

JACKSON, MICHIGAN

WASHINGTON, D.C.

Insurance and Pensions:

insurance audits,

management of corporate insurance programs,

evaluation and planning coverage for specific application,

analysis of pension and employee benefits programs.

Commonwealth diversification helps
management solve complex problems. 3

Its strength is reinforced by its ability to 4
4

draw upon the resources of its various companies.



Buy vo/untary
hea/th cover:

AMA chief
SAN FRANCISCO-The pub-

lic could provide "complete
medical and health protection"
for themselves if they would buy

"comprehensive voluntary
health insurance policies.

"Such· a policy," declared Dr.
Dwight L. Wilbur, president of
the American Medical Assn.,
"would cost not much more than

insurance on their tar or house."

Dr. Wilbur addressed a meet-

ing of the Commonwealth Club
here on the topic, "What Can Be

Done 'about the Rising Costs of
Health Care."

He wafned health care costs

"are going to continue to rise,"
but he said flatly, "it would be

irresponsible to talk about low-
ering health care cost5 or even
holding them at their present
level."

The increases, Dr. Wilbur con-
tended, are linked to "the grow-

Lng complexity and sophistica-
lion of medical and health care,
equipment, climbing wages of
professionals and workers in the
Reld and inflation." •
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Security backed by insurance protects Brink's
By THOMAS LUTZ

CHICAGO-Massive security
measures and a sound insurance

program protect 40,000 pick ups
and deliveries each day by
Brink's armored cars, according
to Donald Hoagland, vp in
charge of operations.

Losses from armored cars are

minute compared to other truck

hijackings, Mr. Hoagland an-
swered Business Insurance. But

because .of the large sums of
money involved in armored

truck theft, they are given more

publicity.
This .publicity is a "sore spot"

with the Brink's vp. -Reporters.
were making up their own sto-
ries about a recent $500,000 Bos-
ton hijacking," Mr. Hoagland
complained.

THAT ROBBERY took place
on Dec. 28 last year and was the
largest Brink's robbery since the
fanious $1.2 million Boston heist
in 1950.

Three armed guards were as-

signed to the hijacked truck.
Two were on a coffee-break, a
violation of Brink's regulations,
when two gunmen forced their
way into the armored car and
told the third guard t6 drive to a
parking lot.

The hijackers then handcuffed

the third, guard and unloaded the
truck. Estimates are that four' to

six men- were involved in -the

theft, which involved checks and
cash valued at $800,000.

Recovery of part of the loss
was made when three men who

were inspecting a water reser-
voir near Boston stumbled 6nto

several bags containing the sto-
len checks. Each received a

$5,000 rewar'd from Brink's, and
the checks were given to the
Federal Bureau of Investigation
to be examined for finger prints.
The FBI still holds $1,000 worth
of the checks, having notified 'the
makers of the checks.

Primary insurance COV-

erage, written by Commercial
Union Ins. Co., New York, ab-
sorbed .the rest of the-loss. No

claim was made by Brink's un-
der a $50 million limit per occur-
renee excess all-risk coverage
written through Johnson & Hig-
gins by Lloyd's.

When Brink's is hit with a rob-

bery, Mr. Hoagland told Business
Insurance, its security depart-
ment starts an investigation in
conjunction with the local police
department. This investigation is
made chiefly to learn what will
prevent future holdups.

OFTEN, BRINK'S also hires an
outside detective agency to work
with the' police. "Most good
agencies work closely with the
local police department," Mr.
Hoagland said. They can get
some things done that the police
cannot. Informants, for example,
will usually talk to a private de-
tective more readily than they

will talk to police, he added.
Mr. Hoagland, commenting on

the possible involvement of or-
ganized crime in money hijack-
ings, said, "If there is an involve-

ment, it's a very -loose one." 'Of-
ten, the syndicate will discour-
age large h6]dups becauBe the
investigative work that follows.
endangers their operations, ac-
cording to the Brink's executive.

In recent years, Brink's
service has grown.- But Mr.
Hoagland contends that ''eco-
nomics have more to do with the
rise in Brink's services than the

rising crime rate." Today, mgney
operations are more centralized.
demanding the type of security
services Brink's provides.

Increased use of checks and

credit cards have also been fac-

tors, in the increased business
Brink'shas reedived.

These and other economic fac-

tors, coupled with a declining
railroad service, have caused
Brink's to use air line services.

Today, about $3 billion is shipped
by Brink's every year by air-
craft.

EVALUATING THE CURRENT

ways in 'which money transfers
from one party to another, Mr.

Hoagland said, .People are in-
clined to believe checks and

credit cards are very safe." But
the vp conterided that 60%.of all
unrecorded checks and credit

card receipts that are stolen are
total. losses. ,

Curtis B. Lilly, President

t. B, LILLY, INC.

Takes pleasure in announcing the appointment ·of

Donald W. Berry, CPCU

as Vice President

Corporate Insurance Management.

ond Advisory Services

PROSPERITY
Politicians define the term one way- businessmen another. But they

both agree that preserving a "condition of prosperity" is as difficult
as attaining that condition in tbe first place.

That's why for years, we at El have concentrated on the
development of business insurance programs that protect '

the prosperous 6peration and growth of companies of
many kinds and sizes.

99 Washington Street

East Orange, New Jersey 07017

The latest and

broadest of these 
programs is called

W. it uniquely combines,
under a single al!-inclusive

format, coverage for

property or liability exposures
your business clients may face.

Yourlocalindependent

* agent orthe
broker of your choice can give 

you more information about

fQM. Ask him.

033, UNITED STATES FIRE INSURANCE COMPANY
// 741 THE NORTH RIVER INSURANCE COMPANY

INTERNATIONAL INSURANCE COMPANY
WESTCHESTER FIRE INSURANCE COMPANY

\4SEES/AMERICAN EAGLE LIFE INSURANCE COMPANY

110 WILLIAM ST. · NEW YORK 10038
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Coast builders eye
captive for earth risks

SAN MATEO, Cal.-Insurance
against earth failure such as mud
slides or settling may result from
efforts launched here by the Pen-
insula Building Industry Assn.

California's recent rash of pre-
dictions from seers and crystal
ball gazers that the state would
be "devastated" by earthquakes
deluged even Lloyd's of London
with requests for special cover-
age,

The building industry group
has taken the first step toward
setting up a "captive" insurance
company to underwrite risks for
builders-and building owners-
against landslides, subsidence or
fissures.

The action, involving an
"in-depth" study, was ordered by

the association when the insur-
ance industry cancelled clauses
against earth failure following
extremely heavy rains in 1957.

Edward B. Howell, president
of San Francisco's Risk Analysis
and Research Corp. has been
asked to gather "the actuarial
data needed to form a company
to sell comprehensive land in-
surance."

"SINCE THE WITHDRAWAL
by the insurance companies of
this kind of protection," explains
Gordon Hansen, president of
Challenge Development Inc. and
chairman of the association's in-
surance committee, "many muni-
cipalities throughout California
have attempted to write much

more stringent zoning restric-
tions on land use.

"We don't believe :hat will
solve the problem," Mr. Hansen
continued, "because the risk and
liability on the builders just in-
creases the cost of development."

Mrs. Hansen is visualizing a
captive company capitalized for
about $1 million, with starting
premium rates of $100 a lot for a
five-year period.

Mr. Howell believes the orga-
nization could go before the Cali-
fornia Insurance Commission

"within two years, with a propos-
al which would also probably
copy the bigger insurance com-
panies." .

Improved hospital plan
A 16-day strike at the New

England Concrete Pipe Corp.,
Westfield, Mass., ended with em-
ploye acceptance of a 48-cents-
an-hour Mage package increase
and a boost in Blue Cross hos-
pital room benefits to $42 a day.

Who created insurance for
the first Ajr Cushion Vehicles ?

BOIT, DALTON & CHURCH

There was no insurance available for Air Cush-
ion Vehicles (ACV's} when Textron's Bell Aero-
systems Company introduced its first "skimmer"
domestically. The challenge was assigned to our
Research Department ... who quickly drafted
the insurance contract and found the market.

That's insurance in action !

BOIT E
DALTONE

& CHURCH 1
INSURANCE SINCE 1865
89 Broad Street, Boston
Massachusetts 02110

TELEPHONE 617-482-3100

6,666

5,000

5,200

Back injuries cost/y,
Wisconsin ta//y shows

MADISON, Wis.-The Wis-
consin department of industry,
labor and human relations re-
ported that back injuries cost
Wisconsin industry $5.5 million a
year in lost wages, medical ex-
penses and indemnity payments.

That is the equivalent of pay-
ing an extra 1,013 workers for a
full year, the state agency said.

A study of 5,643 back injury
cases in one year showed:

Indemnity payments cost $2,-
737,028 or $485 a case; medical
expenses totaled $1,496,811 or
$265 a case, and lost wages came
to $1,289,073.

Amount

(est.)

$ 945,000
660,000

3,500

3,900

30,600

More than three-fourths of the
cases cost less than $200 in medi-
cal payments but four cases alone
totaled $22,038 or an average of
$5,509 each.

Compensable back injury cases
have cost wisconsin industry
$48.5 million in compensation
payments and medical expenses
over the past 30 years and $12
million in the past three years.

Sprains and strained backs
were the causes in 73 of every
100 back injuries and they cost
$59 of every $100 in medical ex-
penses and compensation pay-
ments. •

SOME OF THE LARGEST STOCK AND BOND LOSSES
REPORTED IN 1968

185,000

210,000

300,000

250,000

260,100

240,000

265,000
144,000

180,000
496,000

227,000

Number

of

Shares

15,500

10,000

4,500

4,100

6,000

16,635

5,000

30,600

1,640
4,450

4,000

8,000

Company
Cities Service

Communications

Satellite Corp.
Consolidated Foods

Continental Oil

Ford Motor Co.
General Electric

Gillette

lonics Corp.
National Biscuit

Northrop Corp.

Otis Gas & Oil

Radiatronics

Telechek Inter-

national

Western Union

Westinghouse

Williams Bros.
Wilson & Co

Yankee Plastics

Owner

or

Custodian

Cities Service

Bing & Co.
John Hancock Life
ins. Co.

Bankers Trust;

Reynolds & Co.
Dunlap & Co.
Pitt & Co.; Francis

1. Du Pont & Co.;
Cal & Co.; Age & Co.;
Hayden, Stone & Co.;
Gerstley, Sunstein & Co.
Donoldson, Lufkin &
Jenrette; Poine, Webber
& Curtis; Hayden, Stone &
Co.; Reynolds & Co.;
Kane & Co.; Sandussen
& Co.; Mariorie H. Greene
Rutner, Jackson & Gray
Hardwood & Co.

Elk & Co.; Ben & Co.;
Neb & Co.

Rutner, Jackson & Gray
Rutner, Jackson & Gray

Watson & Co.

Bing & Co.
Bing & Co.; Ben & Co.;
Westinghouse
Ben & Co

Ben & Co.

Yankee Plastics

Owner or

CustodianAmount Name of Bond
$1,000,000 Chesopeake & Potomac Tel. Cal & Co.

200,000 FNMA Salked & Co.
500,000 Mountain States Fireman's Fund
316,500 U. S. Treasury Bills Old Colony Trust
100,000 Zapata Overseas Corp. Fireman's Fund

The cashier's division of the Assn. of Stock Exchange Firms made pub-
lic its third annual report of lost securities totaling $50 million. The
list above represents some of the biggest losses contained in the re-
port. For a complete story on the report and security losses by invest-
ment companies, banks and insurance companies, see Business /n-
surance , April 28, page 1.

TIME-..7
to think about

SELF-INSURANCE
For consultation and

complete service have your Insurance
Broker or Insurance Manager contact

ROBERT F. COLEMAN, INC.

ROBERT F.

COLEMAN, INC.

120 E. 23 St.

New York, N.Y. 10010
(212) 777-4210

• WORKMEN'S COMPENSATION
• PUBLIC LIABILITY

• ACCIDENT CONTROL
SPECIALISTS SINCE 1923

--



for renewal proiects
LOS ANGELES-A new and

potentially substantial source for
commercial insurance is rapidly
growing out of the rebuilding of
American cities.

One of the most dramatic ex-
amples is an ambitious central
city redevelopment now turning
the ragged northern fringe of
downtown Los Angeles into a
modern residential-cultural-
business complex.

Center of the construction-in-
surance activity is Bunker Hill,
designed to draw suburbanites
back as permanent residents of
the city's center in $60 million
medium- to high-rise apart-
ments.

TWO OF THE structures be-
gan taking tenants in January. A
third is scheduled for occupancy
late this summer. The remaining
two will be completed by 1972.

Behind construction of Bunker
Hill is the Fireman's Fund-in-
sured City Reconstruction Corp.

A private organization formed
to build high rise projects in ur-
ban areas, the corporation is
owned jointly by the Prudential
Insurance Co. of America and
Kidder Peabody Realty Corp.,
New York.

Mortgage financing was pro-
vided by Prudential for the $24
million first increment of Bunker
Hill.

FIREMAN'S FUND, of San
Francisco, is writing workmen's
compensation insurance for the
first three apartment towers, on
a wrap-up arrangement that in-
cludes general contractor Wil-
liam Simpson Construction Co.
and all sub-contractors.

Coverage of these three con-
struction jobs alone should de-
velop a premium of $360,000.

In addition, the San Francisco
subsidiary of American Express
also is writing all-risk builder's
risk in the amount of $22 million.

This policy also provides
against loss of rental income
should physical damage to the
properties delay compierion of
the construction program.

PREMIUM FOR this second
policy approximates $90,000, sub-
ject to adjustments based on
time and amounts.

Coverages are based on a two-
year construction contract. How-
ever, the same contractor is ex-
pected to obtain additional jobs
as new contracts on the project
are let and premium income
should continue well beyond the
two year period.

PROJECTS in other communi-
ties are being considered. The
corporation does not confine it-
self to renewal of slum areas and
to date has produced no low-in-
come housing.

The insurance principals in the
Bunker Hill project also are en-
gaged in two other large con-
struction projects in Southern
California.

These are a high-rise office
building for Occidental Life In-
surance Co. in downtown Los
Angeles and the expansion of
Lockheed Aircraft Co. facilities
near Palmdale.

The latter two projects have
also resulted in a workmen's
compensation insurance wrap-up
arrangement expected to pro-
duce a premium revenue of ap-
proximately $400,000 for the Oc-
cidental Center alone.

THE LOCKHEED expansion,
which includes nine aircraft as-
sembly buildings, includes gen-
eral liability as well as work-

men's compensation coverage in
the wrap-up program.

The workmen's compensation
insurance is expected to develop
approximately $1,600,000 in pre-
mium for the four-year period of
construction and the general lia-
bility policy a premium of about
$400,000.

One of the biggest of such de-
velopments is the giant $200 mil-
lion complex known as The City,
now rising in Orange County on
some 200 acres. Construction will
require 23 years.

Workmen's compensation and
general liability policies on this
project will produce a premium
volume conservatively estimated
at $260,000 a year on just the first
phase of construction. •

Employee
Savings Plans:
The Iiaming
Trend in
Retirement
Plans-an exciting new

book by BION H.
FRANCIS, Manager of Benefits
Planning of Colt Industries, Inc.,
and a contributing editor to
Business/nsurancenewsmagazine.
320 pages $12.95

l jU j 1 J '

------------------7

An Exciting New Concept for the Retirement Industry! 1

 To order, clip
| and send to: BUSINESS INSURANCE, BOOK DEPT. |

740 RUSH ST., CHICAGO 60611 1

1 Please send me copies of Employee Savings Plans: 1
 The Coming Trend in Retirement Planning. Enclosed is 1
 $12.95 per copy, including postage and handling. 

1
1
Name 1

1
| Title

1

1 Name of Business I
1 1
/ Address I
1 1

State Zip "

, (Illinois resident add 5% sales tax.) ___------J
--------

Do you really have Your fire insurance protection may not be
as obvious as a safety helmet, but it can be

full fire protection? our "half-hatted" friend.
overlooking many of your hazards just like

. complete coverage... the kind you get with Protection Mutual'sWhen you consider insurance on your plant and facilities, you need

Pre-Engineered Protection."

/h
In today's fast moving economy, you need this carefully engineered
protection that includes among other services, the most detailed

11.-3) inspection your plant has ever had, plus planned educational programs
for your employees in preventing fires.

When the Protection Mutual engineer studigs your plant, he'll show ways to reduce the premiums.you many ways to improve the protection of your property plus the

If your plant and
facilities are valued
at over $1,000,000,
we'It be happy to
send an engineer to
show you how P.M.'s

"Pre-Engineered
Protection"

can mean dramatic
savings on your fire
insurance.

FM

A Factory Mutual
Company

Write or call today for our revealing booklet "Property Conservation."
It can be very profitable reading for you.

*GINe A FULL SERVICE CORPORATE INSURANCE PROGRAM

<;fil# : PROTECTION MUTUAL
*»3** Insurance Company

OrECT EXECUTIVE PLAZA I PARK R/DGE, /LL/NO/S 60068 (312) 825-4474



Judge reiects damage
c/aims by machin ists

HARTFORD-A Federal
j udge has rej eeted sweeping
damage claims by the IAM (In-

ACTUARIES

MILLER, MASON & DICKINSON, INC.
Consultants and Actuaries

PHILADELPHIA:

21 E. School House Lane

NEW YORK: 66 Park Avenue
215-849-3700 Or 212-689-8832

HUGGINS & COMPANY, INC.
Consulting Actuaries

1401 Walnut Street

Philadelphia, Pa. 19102
(215) LOcust 4-1122

E. PAUL BARNHART, F.S.A.
Consulting Actuary

130 So. Bemiston Ave., Suite 400
St. Louis, Mo. 63105

Telephone: 314-727-8894

ternational Assn. of Machinists)
against the United Aircraft Corp.
but left the door open for limited
damage awards in individual
cases.

U.S. District Judge T. Emmet
Clarie turned down the union's
claim for $177 million in losses
allegedly suffered by the union
itself and individual strikers in
the aftermath of an abortive
strike nine years ago against the
aircraft parts manufacturer,
largest industrial employer in
the state (some 80,000 persons
are on the payroll).

At the same time, the union
claimed a victory in the decision,
contending the action "opens the
way for up to 2,000 members of
the local...to recover seniority
rights and wages denied them
for nine years."

THE UNION SAID appeals
would be made on "all adverse
aspects ef Judge Clarie's deci-
sion."

Judge Clarie's long-awaited
decision made these two basic
findings:

• Except in limited areaa
where there were specific con-
tractual violations, UAC "exer-
cised good faith in its overall

,1 ¥M

i nve see (8 30
precisely what is it?

precisely those common stocks believed to be
most undervalued among the hundreds we regularly
monitor.

precisely selected with the aid of computer
techniques using data supplied by our security analysts.

precisely employed in a portfolio management
strategy designed to keep money optimally at work in
undervalued stocks.

precisely oriented toward capital gains invest-
ing... toward the search for capital growth through
eventual realization of fundamental values.

INVESTECH

affiliates of:

is a service of the investment counsel

THE BOSTON COMPANY, INC. 100 Franklin Street
Boston, Massachusetts 02106

Telephone (617) 542-9450

INVESTECH is intended for fundings
''-1 1 J

of $240,000 or more.

_j For further information please direct your
inquiry to Department I-2

- .1

-7 'll«- 1, h 'Fct 4+104.
*30:222.4_,L 9-12

No-fault coverage
set in British Columbia

VICTORIA, B.C.-The in-
scrance industry will be re-
quired to provide compulsory
noncancellable automobile in-
surance with basic no-fault
ccverage for the cne million
licensed drivers in British
Columbia, Attorney General
Leslie R. Peterson said.

He introduced two bills in
the legisla:ure whien, when
proclamed, will establish a
statutory minimum limit of
$50.000 for third-party liabil-
ity covering death, injury and
property damage.

They will also prcvi(ie for
heads of families killed in au-
tomobile accidents to qualify
for immediate death benefits
of up :o $5,000, amounts up to
$2,E00 for spouses and up to
$1,500 for dependent rhildren.

In aldition to these outright
payments there is an addi-
tional $1,000 for each,survivor
and weekly payments of $50
fcr the first survivor and $10
for others for 104 weeks.

performance of the 91Iike settle-
men: agreement."

• The union and UAC are to
reach agreement, if possible, on
the limited number of strikers
who will be entitled to damages
based on loss of wages after the
strike ended. Lacking such an
agreem 3nt, there will be hear-
ings befcre the cour. or a master
appointed by the ccurt to make
the determination.

STRIKERS COULD conceiv-

ably collect damages running
int) millions of dollars, accord-
ing to tne union.

The number of such strikers
was comparatively small, ap-
proxima-ely a couple of hundred,
whereas :he union 21:imed that
thousands of strikers were enti-
tled to damages.

]N ADDITION, the union
claimed large damages on its own
behalf, charging th:t several
lodges had been ad ersely af-
fected by UAC's conduct. Judge
Clarie, however, did not grant
any damages of this kind. •

Court blocks Equitable
from opening grave

DOVER - The Delaware su-
preme court has ruled that the
Equitable Life Assurance So-
ciety could not "reach into the
grave" of a policyholder in an
effort to determine the cause of
death.

The court affirmed a superior
court ruling refusing to exhume
the body of a Milwaukee busi-
nessman to perform an autopsy.
The man died in his swimming
pool Aug. 5, 1967.

G. Thomas Revel Jr., presi-
dent of Young & Revel, was cov-
ered by a double indemnity
policy against accidental death
written by Equitable when he
drowned in his swimming pool.

About 10 weeks after the acci-
dent, Equitable asked the widow
30 approve an autopsy. She re-
fused, and the insurance com- 
pany sought a superior court
order to exhume the body.

The state supreme court rul-
ing quoted a U.S. Supreme Court

decision which said:
"The law . . will not reach

into the grave in search of 'the
facts' except in the rarest of
cases, and not even then unless
it is clearly necessary and there
is reasonable probability that
such a violation of the sepul-
chre Will establish what is

sought."

IN AN OPINION written by
Associate Justice James G. Carey,
the court said, "Nothing in the
record suggests any possible
causes except drowning or heart
disease."

Affidavits of pathologists of-
fered by the insurance company
claiming that an autopsy 'may'
show evidence of a heart attack
if the body was properly em-
balmed "do not make it reason-
ably certain that the autopsy
will establish the cause of death
or even the existence of heart
disease," the court said. •

Tucson airport considers
private compen

TUCSON, Ariz.-The Tucson
Airport Authority board was told
at a meeting this month that it
van save $1,000 a year in work-
men's zompensation insurance
costs by dealing with a private
insurer instead of the State Com-
pensation Fund, formerly the
State Industrial Commission.

But in his report on a meet-
ing of the authority's insurance
ccmmittee to determine whether
it should convert from state to
private coverage, chairman Clay-
ton E. Niles said it cannot legally
do so until Jan. 1, 1971.

He explained that state law
permitting such conversion un-
der more liberal terms and con-
ditions than in the past spe
cifically excludes governmental
bodies and their subdivisions un-
til that date, after which all sub-
divisions would be permitted to
choose private coverage, leaving
only agencies that ' are specif-
ically part of the state govern-

sation insurer
ment required to retain coverage
with the State Compensation
Fund.

Another advantage of having
private coverage, Mr. Niles noted,
is that private carriers can pay
dividends, whereas the state can-
not.

Other advantagesare:
• Private carriers frequently

provide assistance in establish-
ing excellent safety programs.

• The size of the premium
discount would be greater with
a private carrier than with the
state.

At present the authority has
been paying $9,800 a year for
state workmen's compensation
insurance.

The authority also carries a
$6 million liability policy.

In his report April 7, Mr. Niles
said his committee was of the
opinion that the authority may
not be adequately covered for-
liability. •
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THE CAR BOUNDED back-
ward into a utility pole, then for-
ward into a brick pillar.

Not surprisingly, the cat was
black.

• In Denver, cars in which
dogs were riding paused at an
intersection. One animal leaped
into the other automobile. The
driver of the second was bitten
while trying to quell the melee

But there are other unantici

pated occurrences, these involv
ing the human species, it is grim
ly noted at Aetna Life & Casual
ty.

• In Coral Gables, Fla., a male.
motorist plowed into a gate, dis
tracted by a woman in topless
attire, who was in pursuit of a
small boy.

• In Missouri, a police officer
came across a woman standing
near an auto wreck. She was un

able to speak. He forced her to go
to a hospital. Recovering, she ex
plained that she had not been

COLUMBUS, 0.-The Ohio
AFL-CIO will borrow $5 million
from pension and welfare funds
of locals in the state to start its

own auto insurance company, if
the green light for the project is
given in June.

The new insurer, which would
serve the Ohio union's 600,000
members, would begin selling
policies next January, according
to state AFL-CIO President
Frank W. King and Warren
Smith, secretary-treasurer. Even
tually, the union would like to
ofTer "true group" policies.

The labor officials indicated

they were interested in buying
the rights to operational systems
of existing insurance firms-and
several Ohio insurers have asked
the union to buy them out
rather than buy another com-
pany outright.

"The operations of the indus-
try as a whole are outdated," Mr
Smith said. But there are a few
companies with modern opera-
tions which are willing to sell
their systems, he added.

Cuddlesome canine creatures
create calamitous catastrophes

HARTFORD-A pooeh isn't al-
ways man's best friend, and, for
that matter, some of the most
cuddlesome of the animal king-
dom may well figure in head-
ache-inducing activity for the in-
surance industry.

An excursion through the
Aetaa Life & Casualty Insurance
Co. files came up with rather un-
usual happenstances, several in-
yolving animals. Items:

• In Palo Alto, Calif., a physi-
cian had to provide himself with
emergency treatment when acat
sneaked into his vehicle and
clawed his shoulders as the

doctor stepped on the gas.

Ohio union

wants to offer

'true group'

MR. KING SAID the Ohio
AFL-CIO won't start an insur-
ance company unless it can offer
auto coverage for "considerably
less" than the existing market.

"We plan to sell for less than
any of the companies, including
Nationwide, Allstate and State
Farm," Mr. Smith said.

"What we eventually would
like to offer is true group auto
insurance," Mr. King said, in
which all drivers insured would
pay the same rate. "We think it
can be done," he said.

involved in an accident; she was
out of breath after pushing her
sister's car, stalled on a nearby
bridge.

• In Texas, a motorist, already
uneasy after a collision with an-
other driver, got very much up-
set when he found a 4' boa con-
strictor draped around her neck.

• In Charlotte, N.C., a dentist
patient at a hospital, walking
about, got his leg stuck in a laun-
dry chute. Nurses rushed to free
him.

• In San Antonio, a family de-
cided to frighten youngsters on
Halloween. They left a bear skin
rug, worth $600, on the front
porch. Somebody stole it.

AETNA's St. Louis office has a

nomination f or Meanest
Cuss(es) in the World: A policy-
holder stopped to help two men
whose car had stalled.

His own machine got stuck. He
left to get a tow truck. On his
return, he learned that the men
he had tried to assist proceeded
to assist themselves, by stealing
his battery and driving away.

On still another tack, Hurri-
cane Betsy, costliest catastrophe
in the insurance industry's his-
tory, is still exacting its toll, the
Aetna files point out.

A policyholder's boat in the
Gulf of Mexico collided with a
submerged house trailer, blown
into the water three years previ-
ously from Grand Isle, La., when
the storm struck that town. •

Brutus barks out

u·umness msurance, May 12, 1969/41

Dog turns paws down
on new pet insurance

By CAROL RATISHER

NEW YORK-Out on the

West Coast, where cultural mor-
sels like granny glasses and the
Hell's Angels are hatched, sober
gray-Bannel insurance execu-
tives are doing some hard think-
ing about insurance policies for
pets.

Forward-looking entrepre-
neurs have already pioneered
experiments with Blue Cross-
style hospitalization insurance
for pets, and surely life, casual-
ty, property and corporate pet
policies cannot be far off on the
sunny California horizon.

r.

In the interests of market
research, I sounded out Brutus,
an ornery but philosophic bea-
gle, on this wide new world of
insurance soon to be set before
his seruffy paws.

"BRUTUS," I told him, "some
people out West who are really
tuned in to pets' problems.are
putting together some insurance
programs for pets and I'm

thinking of buying you a pol-
icy."

Brutus yawned, poked a flop-
py ear with his paw, and re-
sumed chomping on the wire of
the six-speaker integrated-cir-

Continued on page 48

"10 dozen shedding loincloths ...I'rn ruined.
You better have Checkmate Excess Liability"

And so should you. If your company is successful, it's a
target for possible business-wrecking liability judgments.

Today's affluence, the inflation in our economy, and the
propensity for juries to award inordinate amounts for
negligence makes American General's Checkmate Excess
Liability coverage a business necessity.

Business Checkmate supplements your existing basic
policies by up to one million dollars at low cost. Or you
can extend this coverage beyond the million dollar mark

4

if you wish, at equally low rates. Business Checkmate
offers local and world wide Advertising Liability pro-
tection; Employer's Liability; Comprehensive General
Liability; Products Liability; and Automobile Liability
(once minimum, required, basic limits are exhausted).

For eloquent proof that without a Business Checkmate
policy, your business success can be easily and quickly
jeopardized, pick up your daily paper. Then contact one
of the "Yes Men" at American General.

American General Companies
Baltimore, Maryland • Houston, Texas

Protection and Growth through Creative Insurance.

Maryland Casualty Company • American General Insurance Compony • American General Life Insurance Company

 Assurance Company of America • Hawoiian Life Insurance Company, Ltd. • Life and Casualty Insurance Company < Lcul!/American General life Insurance Company of Delaware • American General Life Insurance Company of Oklahoma

of Tennessee . Maine Bonding and Casualty Company . Maryland Americon General Insurance Company · National \
Standard Insurance Company • Northern Insurance Company of New York • Patriot Life Insurance Company L-1
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Insure your home at its fair market value, then keep it that way
with our new replacement cost Protector endorsement. The·
Protector automatically increases your insurance coverage every
three months to keep pace with today's rising values.*

For full details, consult your agent or broker.
GREAT AMERICAN INSURANCE'COMPANrES

99 John Street, New York, N.Y. 10038
*Available in most states.

-f
Tf 11[-

1LL
lIT

0 6

The ,
Great A
American d A

Insurance-to-Value
Plan

10

D

1

40

0

0
6

0

lll

Ililli 11
0

0

-_ ---z.41124#55

Ir _f

<0          -

-il-J

dia

6

.

0



business insltrance, May 12, 1969/43

business insurance/perspective

Transfer of risk to transporter
means higher costs
by Paul C. Johnson,
manager-insurance,
Sea-Land Service inc.

Paul C. Johnson

I t has been proposed by many that inthis "new day" of containerization the
old methods of handling the insurance
transaction are no longer proper and
should be changed.

It is now suggested that automatic all-
risk insurance be obtained by the carrier
for the benefit of all his shippers and the
cost included in the freight rate. Other
schemes involve optional insurance facil-
ities or full liability regardless of the
fault on the part of the transportation
company.

Unfortunately, it has not been proper-
ly understood that such schemes do not
have general application and are de-
signed to attain an objective not other-

wise attainable-they do not provide a
better way to accomplish the marine in-
surance transaction.

THERE MAY BE SOME fault to find
with the established methods of insuring
cargoes but there is nothing that will be
improved with the introduction of full
liability on the part of the transportation
company or by its becoming the normal
source of insurance.

Why does a shipper insure? There are
two reasons: (a) to transfer risk, (b)
because of some reason having nothing to
do with (a). Let us look at the transfer of
risk.

A foreign trader insures his shipment
for his account or for the account of his
buyer or some other assignee. He does
this to transfer risk of loss of the ship-
ment. He obtains a policy of marine in-
surance within an existing international
set of circumstances which are well es-
tablished worldwide, so that if the ship-
ment is lost at any stage of the voyage, -
uniform practices are called upon by
shipper, buyer, vessel, surveyor, insurer,
bank, to the end that the loss is adjusted
pretty much to the expectation of all par-
ties, if not to their thorough satisfaction.

THIS IS POSSIBLE only because net-
works of mutual assistance, custom, stan-
dardization of proof of loss requirements
and many other aspects have evolved
over many years and unfortunately are
taken entirely too much for granted even
by the insurers themselves. All of these
things make the transfer of risk entirely
reliable with so little degree of care on
the part of the assured that there is some
danger of his forgetting the conse-
quences of dumping the system for some
apparently attractive substitute.

It Eears repetition that insurance in-
volves essentially one thing-the traAs-
fer of risk. This risk is transferred by the
party not wishing to bear the risk onto
the party contented to bear the risk in
exchange for a fee known as premium. It
is obvious, therefore, that the risk must
be properly transferred-that is, it
would not be very good business to trans-
fer the risk to an insurer who could not
afford to accept it, even if he wanted the
premium.

Brokers and agents have for many
years concentrated the placing of marine
risks in specialist insurance companies
who are not only financially solvent but
who have the necessary international
loss servicing facilities. Insureds have
ceased to worry about the adequacy of
their marine insurance companies, al-
though in certain lines the adequacy of
the company is still a considerable con-
cern.

LET US THEN CONSIDER that one
has the choice of insuring a cargo with a
prominent marine insurance company, or
on the other hand one will rely on a
statement in a bill of lading that the
freight includes insurance of the goods.

Since it is "so much simpler" to rely on
a bill of lading, why not save the pre-
mium?

It happens, however, that a steamship
can carry many millions of dollars worth
of cargo, and it -is entirely possible that if
the vessel sinks the steamship operator
will have properly done what the shipper
has not; namely, transferred the collec-
tive risk over to an adequate insurer. It is,
unfortunately, equally possible that the
cause of loss is one of those excluded in
the steamship operator's policy; and in
this case there will be a great deal of

insurance problems
of antipoverty programs
by Charles F. Levinson,
insurance manager,
Port of New York Authority

The problems of the poor and under-privileged have never before been at-
taeked so vigorously by American busi-
ness-either because it's fashionable or
because industry sees a far-reaching per-
sonal advantage to engaging in antipov-
erty programs. Your organization and
mine either are in this action with both
feet or thinking about it.

Like many other new activities, the
buyer of insurance will find it creates
problems of a very complex nature for
hinn.

While the so-called "antipoverty" ac-
tivity of private industry involves many

different programs, these all seem to di-
vide roughly into three main areas:

• Programs of instruction or training
for unemployed.

• Programs to organize or turn over
business to people in depressed areas.

• Firms that are establishing branches
in depressed areas to give training and
employment to local under-privileged
peoples.

OBVIOUSLY, EACH OF these general
classifications contains special circum-
stances and situations that require sepa-
rate treatment. I would, however, like to
discuss here similar problems generally
created for all of us when we encounter
potential or actual deals with which our
concerns are involved.

In the category of training programs,

we End two general types. In the first
the activity is in cooperation with some
formal antipoverty organization or local
government to furnish definite types of
instruction for the unemployed designed
to make it easier for them to get a job.
Usually the arrangements are by written
contract between your concern and an
antipoverty unit. The terms · should es-
tablish that the students are not your
employes and a nominal amount of pur-
chased liability coverage on a first-dol-
lar basis should cover this activity in
both names.

The other general area of instructional
training involves the voluntary type
in which there is no formal affiliation
with any antipoverty groups and the
trainees become in fact employes of the
firm. This creates several insurance prob-

weeping and gnashing of teeth.
In short, by the introduction of the

transportation company into the ship-
per's marine insurance transaction the
shipper has assumed the added risk of
the sufficiency of the transporter, his eth-
ics, his financial condition, his insurance
skill and his ability to service losses.
Since this is a risk that did not exist
before, it means an added cost, not a
reduced cost in the short or in the long
run.

THERE IS SOME FAULT to be found
with present marine insurance practices.
It is the writer's conviction that there is
simply too much of it. One need only to
look at the strange practice in which
mammoth firms insure all their ship-
ments for first dollar rather than with
large deductibles. One can only conclude
that it is cheaper to insure against and .
collect small losses than it is to self-as-
sume these losses. After some develop-
ment of that observation one can under-
stand that larger firms would enthusias-
tically support the increase in carrier's
liability, but one should not expect too
much enthusiasm for changing the time-
honored methods of transacting marine
insurance. ·

With regard to the burning desire in
the hearts of some to force unrealistical-
ly high limits of liability on steamship
operators, one can only suggest that all
the added risk equals added cost, and un-
less there is an offset in some other facet
of transportation, such increases will
doubtless increase the total cost of trans-
portation.

It is argued by only too few, and there
is considerable validity to the argument,
that a new risk arises out of the appar-
ently simple act of increasing carrier's lia-
bility. That risk is the possibility of non-
availability of liability insurance at any
but an exorbitant cost, simply because of
the enormous catastrophe hazard involved
in the sinking of a vessel or in the collision
of two vessels that belong to the same
owner.

That risk means added cost to the ship-
per. It would be well for the enthusiasts
of full responsibility on the part of
steamship carriers to discuss the added
cost of carrier's liability insurance and
the unwillingness of ship owners to bear
the additional burden regardless of the
current availability of insurance. •

lems. The standard fidelity form excludes
coverage on anyone your firm hires when
your firm has knowledge of a criminal
record. Most training needs are of the
"hard-core" unemployed who often have
some sort of a police record.

SOME FIRMS AWARE of this expo-
sure have been able to get their bonding
carrier to give written permission to
waive this provision insofar as it applies
to employes under this program. Other
firms, aware that they have always been
exposed to the hiring of someone with a
record when only the personnel depart-
ment is aware of the facts of the case,
have had this clause realistically
amended in regard to all employes. This
can be done by requiring that the aware-
ness of a past criminal record must be on
the part of the insurance manager, the
comptroller or chief financial officer.

Since it is hardly possible for a person
with a prior criminal record to be put in
a position of handling funds or in other
key spots without this information com-
ing to the attention of one of the afore·
said, insurers usually can be persuaded
to so amend the contract.

Continued on following page
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Continued from preceding page
Another facet to the hiring of employ-

es from the relief rolls or hard-core un-

employed, lies in its potential effect on
your total employe benefit experience.
Many health insurance company people
feel that large scale hiring of this type
warrants a rate increase but politically
are afraid to make the charges. They say
that relatively poor prior care and treat-
ment, plus poor work attitudes, will ulti-
mately worsen overall experience in all
areas of employe benefits.

THE SECOND MAJOR area of anti-
poverty activity by private business is
the creation of minority ownership of
businesses either by turning over an
existing facility to such a group, or orga-
nizing and establishing an entirely new
business to be operated by minority
groups on their own after a period of
supervisory training. Turning over a fa-
cility normally presents no problem to
the giver except for the implied guaran-
tee that some sort of workable insurance
program can be installed and continued
for the new owners. This can develop
problems with the existing insurers who

Charles F. Levinson

may feel that the combination of the slum
location and the new ownership changes
the desirability of the risk.

Helping to organize a new business
also brings insurance marketing prob-

How employes can punch
their own benefits

via computer
by Ned A. Miller,
partner,

Romm. Miller & Lazarus,
New York

Ned A. Miller

 n our last article, we indicated thatmore and more corporations of all
sizes are now computerizing their fringe

benefit reports for each individual em-
ploye.

Confirmation of this trend came in the

March 1 issue of Business Week in an

article entitled: "New system fills in the
blanks on benefits." It says, "A new com-
munications device-an individualized

benefits report prepared for large num-
bers of employes-is spawning a little
industry to fill in those blanks with fast,
accurate information." Inquiries into our
office based on these two articles bear
witness to the fact that the "little indus-

try" is already born and is a healthy
youngster.

For the moment, let's skip the prob-
lems (all solvable) of what format to
use. of how to program the computer, of
what information we wish each employe
to have and what information might bet-
ter be withheld. Let's talk instead about
how we communicate the desired infor-

mation to the employe.

MOST OBVIOUSLY (and least imag-
inatively) the form can receive an im-
personal distribution by inclusion with
the normal paycheck, by mailing to each
employe's home (where the wife is more
likely to see it), or by distribution at the

company Christmas party or an annual
outing, by mass meetings of various de-
partments and sections; or it could be
personally delivered by the individual
supervisor to each employe.

But let me tell of the most ingenious
(and probably most effective) method
we have come across. It is one which

entails the actual participation of the
employe himself in the preparation of his
computer printout.

Here's how this works. It utilizes a

small table-top computer, portable
enough to be brought right to the place
of business. This small unit is usually
limited to the use of numbers rather than

letters but that does not impose any great
limitation on the plan.

THE COMPUTER IS placed in a pri-
vate room. Each employe comes in on a
schedule which need not allocate more

than five minutes for each interview. It
will probably be the most interesting five
minutes of the man's life because he will

actually be running a computer for his
own personal benefit.

With minimum briefing, the program-
mer asks the employe to be seated at the
machine. The first program card is in-
serted. The employe is instructed to
"push" his date of birth and salary.
These, of course, are variables. After the
programmer pushes the "start" button,
the Social Security and other govern-
mental benefits begin to appear on the
printout paper.

The employe now feeds in the informa-
tion about his years of service with the
company. Now the computer takes over
again and assigns a dollar value to vaca-
tion days, sick leave, and holiday bene-
fits, and so it continues. Whatever the
variable, the employe feeds it to the ma-
chine on cue from the programmer. He
then sits back, smile on face, and watches
this mysterious machine tell him all
about himself.

AND WHAT FORTUNES it can tell!

What will his pension benefits be? What
will be the projected profit sharing? How
much medical protection do he and his
family have? How much income would
be paid to him and for how long in the

1 .ems when the ultimate operators take
over. While public-spirited insurance
companies would probably cooperate dur-
ing the organizational and training pe-
riod, continued participation thereafter
could perhaps be more limited and more
costly premium-wise because the take-
over organization would not be able to
continue the inspection, loss-control and
safety activities of the larger insured.

Some people have been suggesting that
more property and liability insurance
firms-in addition to new life insurance

ventures-be organized for ultimate
takeover by minority groups to handle
this special type of business. Others urge
that the FAIR plan pools all be enlarged
to take commercial risks for all types of
depressed area insurance business.

THE LAST GENERAL type of anti-
poverty activity for industry is the estab-
lishment of new branches for firms at
locations in depressed areas for the pur-
pose of training and hiring local people.
The problem here is pretty much a com-
bination of all those present in the anti-
poverty programs previously discussed.

Capacity of market should only be a

event of his personal disability? This is
fortune-telling with scientific accuracy!

Can you imagine the excitement the
employe will feel when he is handed his
personal printout-the one which he
helped the computer to prepare? Can you
imagine how the advantages of this
method of communicating to him are go-
ing to mushroom as he tells the "other
fellows" and as they wait for their turn
on the machine?

But apart from all that, it's the last
series of numbers on his printout which
are most significant. Here the consultant
has programmed the total dollars con-
tributed by the employe toward his own
fringe benefits. This shows as a dollar
amount and as a percentage of his in-
come.

Also, the computer shows the corpora-
tion's contribution to this particular em-

The answer man
This feature is designed to give Busi-

ness Insurance readers an opportunity
to get answers to questions related to
risk management and employe benefits
administration. Ask the Answer Man
about sources of information, a special
problem in your company, a market for
a particular line of insurance. You may
wish to ask for information on an in-
surance carrier or on particular facets
of an employe benefits program. Send
your questions to the Answer Man, Busi-
ness Insurance, 740 Rush St., Chicago,
Ill. 60611.

Dear Answer Man:

This is sent to ask for your help in
locating some material on a certain ap-
proach to fire safety in the home.

Some time ago we saiD a brief mention
in a publication about a home jire safety
promotion in which the emphasis was on
"Exit Drilts in the Home," and the book-
let was entitled EDITH. The campaign

serves as a vehicle for various pointers
on fire safety in the home. Unfortunately,

and employe benefits costs should be a
consequence of. the relatively unskilled
work force to be hired. Employment 01
some individuals with criminal records
will again either be handled by letter
agreement with the insurer or amend-
ment of the form.

As you can see, getting into antipov-
erty programs creates problems for the

agement aware that bringing you in on
the preplanning could simplify or mini-

pany's participation.

Charles F. Levinson, insurance man-
ager, the Port of New York Authority,
holds a B.A. degree from Columbia Uni-
versity and a CPCU designation. He was
formerly associated with a number of
Midwest stock insurance companies as
insurance underwriter and field man. Mr.
Levinson served as insurance manager of
Magnavox Co. from 1954-57, subsequent-
4/ becoming insurance consultant to In.
mrance Audit & Inspection Co.

ploye's program in terms of dollars and
percentage of income. In average figures,
the employe contributes about 3% and the
corporation contributes about 26%.

Time elapsed-five minutes. Good will
gained-immeasurable. Communicating
a cost to each employe that represents
26% of the company's payroll-unex-
celled!

Ned A. Miller, partner in Romm, Miller
and Lazarus, New York, has been in the
field of instituting and communicating
fringe benefit plans since 1955. He gradu-
ated from Bucknell University and at-
tended George Washington University
School Of Business Administration and
New York University Law School. He is
participating in a personnel management
seminar at New York University.

we cannot remember the publication or
the originating organization.

Because our safety coordinator be-
eayne interested in the EDITH program
when we mentioned it, we'd like to learn
the name of the originating group if Volt
can help us.

Robert J. Urban

Senior Insurance Analyst, The Cleve-
land Electric Illuminating Co., Cleve-
land, 0.

ANSWER MAN SAYS: Business In-

surance has listed EDITH, published by
the American Mutual Insurance Al-

liance, in its Info for Buyers column. The
16-page brochure emphasizes advance
planning for fire exits in the home and
the fact that this responsibility falls on
the head of the household. The illus-

trated booklet also explains the help
available to individual families from

their local fire departments. The item
may be obtained from the Alliance, at 20
N. Wacker Dr., Chicago, Ill., at $2 per
100 copies.
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The odds weie against it
We've heard it before. We'll hear it again.
That's what they always say about freak accidents.
that swallow American Corporations: "The odds
were against it." And they're usually right.
But being right doesn't pay for the
catastrophe.

That's what CNA excess coverages
are for-property and casualty
protection that starts where primary
coverages stop. High limit protection
against the monster that can finish·you.
CNA is uniquely willing to write such coverage.
Because we're good at it.

We've been in this business a long time.
We can recognize an unusual risk. Analyze
it. And rate it. All with remarkable skill:

We've had experience writing both
business umbrella policies, and huge
excess manuscript policies unique to a specific
corporation's needs.

a * CNA/insurance service
DEPT. 18WZ . 310 S. MICHIGAN AVE. •CHICAGO.ILL. 60604 • CONTINENTAL CASUALTY CO.
AMERICAN CASUALTY COMPANY 4 NATIONAL FIRE INSURANCE COMPANY OF HARTFORD
TRANSCONTINENTAL INSURANCE COMPANY • TRANSPORTATION INSURANCE COMPANY
VALLEY FORGE ISURANCE COMPANY . VALLEY FORGE LIFE INSURANCE CO. . CIA
INVESTOR SERVICES. INCORPORATED •C>,a FINANCIAL CORPORATION
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We're large enough to handle almost any need. Anytime.
But it.takes more than brains and money to write
excess coverage. It takes nerve. And CNA has it.

You can see it in all our insurance systems.
It's just more obvious in excess coverage.
Most of our systems are designed to lower

your cost of doing business.
Excess coverage is designed

to keep you in business.
Against all the odds.

Contact your agent.
Or write to us.

A



speaking of security

Si/ent ho/dup a/arm devices he/p
notify po/ice without a/erting crooks

By WILBUR CHARLES

FT. WAYNE, Ind.-The FBI

defines robbery as the stealing
or taking of value from tne per-

son by the use of force or the
threat of force. During the most

recent year for which cr me to-

tals were published by the FBI
there were nearly 50,000 more

robberies in the United States

than in the preceding year.

Robbery is a big city crime.
The 56 large core American
cities with over 250,000 popula-
tion accounted for 71% of all

robberies. During the past seven

years, bank robbery increased
278%, gas or service station

holdups rose 123%, chain store
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And Despard's team of group insur-
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your plan to attract good men, im-
prove morale, reduce turnover.
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insurance plans to each client's
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robberies were up 156%, rob-
beries in residences 64% and

holdups of other commercial or
business establishments 60%.

When confronted by an armed
bandit, you can do only one of
two things. Common sense tells

us that you should obey the gun-
man's orders. Yet, some holdup
victims offer resistance or set off

audible alrarms-either of

which may be suicidal.

IN ADDITION TO being
armed, holdup men are usually
scared-often under the stimulus

of drugs. They're tense and on the
watch for the slightest move that

may mean an attempt to give an
alarm. It's foolhardy-and usual-
ly futile-to risk your life in an
effortto protect your propertv.
During a holdup, common sense
tells us, just do as you are told.

But with a holdup alarm, you
can do as you're told-and still
give the alarm-without the rob-
ber's knowledge.

With adequate holdup alarm
equipment, .you can obey the
bandit's commands and yet
transmit an alarm. You may ac-
tuate any one of a variety of con-
cealed alarm devices without

giving the criminal the slightest
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indication that you are calling
for help. By sending an alarm
quickly and silently, it is often

possible for guards or police to
respond in time to prevent the

robbery and capture the crimi-
nal.

A GREAT MANY holdup
alarm devices in use today are
shrouded in secrecy. They are
designed to be operated without
any movement that can be de-
tected by a keen-eyed robber,

and are not discussed by their
inventors with the general pub-
lie. Several reliable manufac-

turers provide holdup alarm in-

stallations wherein each is plan-
ned for the specific requirements

of the protected premises. They
include many of the following
more commonly known devices.

As in burglar alarms, a holdup
alarrn systern is cornprised of

three units: Triggering devices,
a control unit and an alarm. The

control unit receives a signal
from one or more triggering de-
vices, and actuates the alarm.

The alarm may be a loud gong or
siren on the protected premises,
or it may be a distress message

silently relayed to other loca-
tions, such as the police depart-
ment. Some of these triggering
devices and their applications
are as follows.

The most commonly used de-
vices for setting off a holdup
alarm are doorbell-type buttons.
They are dependable, last for
years, and can be mounted any-
where, within reach of anyone.
They have, however, two impor-
tant disadvantages. First, they
are often touched by mistake
and cause costly and embarass-
ing false alarms. Second, it is of-
ten impossible to hold the button
on for any length of time.

LEE ELECTRIC Ine. of West

New York, N.J., provides a hold-

up button that is actuated by
pushing your finger into a hole-
to avoid false alarms. Once acti-

vated, the device's switch locks
in until it is reset by an author-

ized person with a key. That
company also manufactures a
pull trap. It consists of two
switch contacts held apart by an
insulating clip. A taught wire or
bar is usually attached to the

clip, so it can be pulled out by a
motion of the knee or foot, thus
setting off the alarm. Both de-
vices are usually mounted under
desks and counters.

Mosler Electronic Systems of
Danbury, Conn., also manufac-
tures under-counter holdup but-
tons. One initiates an alarm

when pulled by two fingers. It
locks in the alarm position until
it is reset with a removable

plunger. Another style consists
of a double pinch button. The
two buttons must be pressed
simultaneously to initiate the
alarm. It is self resetting when
released. Both buttons are usual-

ly mounted out of sight under
desks and counters.

Mosler also provides a money
clip that is installed in the cash
drawer. This device closes an

alarm circuit when the robber

removes the bottom bill from the

clip, or commands you to do so.
The circuit remains closed until

a bill is replaced between the
contacts of the clip.

A. W. FRUH & Co. of Chicago
provides a stainless steel foot-op-
erated holdup alarm that can be
mounted in a teller's cage, or un-
der a desk or counter. It consists

of a small foot pedal to trigger
the alarm. There is a guard over
the top of the pedal to prevent
triggering it inadvertently, To
operate, you insert the toe of
your shoe under the guard and
press down.

Continued on page 47

Coverage costs 'sma// fortune'
for Ohio city's aging bus fleet

WARREN, 0.-A bus company
here had its insurance protection
cancelled by one insurer but af-
ter a little scouting around found
an underwriter at higher rates.

The Markel Insurance Co.,

Richmond, Va., would not renew
coverage for the sorne 30 buses
belonging to the Warren Trans-
portation Co. and Warren Sub-
urban Co. because of the condi-

tion of the buses and the finan-
cial condition of the two com-

panies.

The bus company has insti-
tuted a $10.1 million suit against

Markel and its subsidiary, Secu-
rity Insurance Co., Hartford.

Insurance protection is now

with Michigan Mutual Liability
Insurance Co., which until two
years ago was the insurer for the
bus lines for nearly 25 years.
Rates while with Markel were $6

per $100 of income; with Michi-
gan rates are now $10 per $100 of
income.

Because of the financial condi-

tion of the bus lines, there are no
plans to purchase new buses or
repair the old ones. The city of
Warren subsidizes Warren

Transportation Co. but has no
part in the operations.

WASHINGTON has approved
an application for a Federal
grant to provide funds for the

city to buy the buses. If the city
purchases the buses, it will be-

gin to buy new vehicles and re-
pair those that can still be used.

Many of the present buses date
back to 1945.

It was explained that if the

city takes over then lower insur-

ance rates may be found once the

buses are made safer and new

ones are purchased. Right now
the bus companies are paying a
"small fortune" for insurance

protection, according to manage-
ment spokesmen.

Even though the city uses
sorne of the buses to transport
students to schools, the people of
Warren are pressuring city
council to stop the buses. The
city does not permit buses to run
without insurance. •

Ruoid the costs of

over or under insurance.

For a reliable appraisal of

your business property
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COATS &
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CHICAGO. ILLINOIS 60640



slieaking of security
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That company also provides a
foot operated alarm rail, used
behind the counter where two or
more people work or where
greater range is desired. It con-
sists of two of the foot operated
pedals described above, several
feet apart. A rail is mounted
above the pedals so that anyone
who presses down on the rail
will actuate either or both ped-
als.

Alarm Device Manufacturing
Co. of Carle Place, Long Island,
provides a lift-up rail. A simple
upward movement of the toe is'
all that is needed to operate the
alarm. An indicator flag on the
foot rail locks in when the alarm
is tripped. This is invaluable in
installations where more than
one foot rail is used, since the
cause of the alarm can be im-
mediately pinpointed. The indi-
cator flag can be reset only by an
authorized person with a key.

WHILE NOT DESIGNED spe-
cifically for holdups, ADEMCO
also manufactures ftoor mats
that are often used to trigger
alarms. They are of tough vinyl
plastic, beveled at the edges and
sealed against dirt, oil, moisture,
mold and chemicals. They are
used at entrances, exits, for ac-
tuating safety devices and door
openers, and for all general sig-
naling. When they are stepped
on by anyone, even a small child,
they can trigger the alarm.

Holdup alarm buttons are of-
ten supplemented by one or
more "wireless" panic buttons.
These are small radio transmit-
ters that can be operated by per-
sons on the premises who may
see a holdup in progress but who
cannot move toward a wired
holdup button.

American District Telegraph
Co. manufactures this kind of
device in a tiny leather covered
case, small enough to be easily
carried in a pocket or a purse. It
requires only a finger-tip touch
to activate a standard holdup
alarm call for help.

Cameras are often used in con-
junction with standard holdup
alarm service. When the alarm
device is actuated, cameras oper-
ate simultaneously with trans-
mission of the silent alarm sig-
nal.

CAMERA SURVEILLANCE
discourages robberies, but if a
robbery does occur, the cameras
will photograph the holdup in
progress. One or more 35 mm
sequence cameras take a series
of still pictures in rapid succes-
sion, recording the crime and
criminal on film. Printed en-
largements aid in identifying the
criminal and increase the likeli-
hood of his apprehension and
conviction. Such pictures have
been admitted as evidence in
court and may also be used in a
defense against possible lawsuits
brought by persons who were
present during the robbery.

Camera surveillance can also
be adapted for photographing
suspicious persons. Especially
suitable for use in small retail
stores and service establish-

ments, this application permits
businessmen to take pictures se-
cretly of persons who may arouse
their suspicions for any rea-
son, without transmitting the si-
lent holdup alarm signal. In such
applications, the camera is usual-
ly activated by a switch and will
run only while the switch is held
on.

ADT provides surveillance
cameras that take pictures at the
rate of approximately two per
second for up to five minutes.

This is generally more than
enough to photograph a holdup.
A second camera can be con-
nected, if desired, to take pic-
tures from a different location
simultaneously with the first
camera. One control unit can ac-
commodate two cameras in si-
multaneous operation.

CRIMINALS ARE camera-

shy. Establishments using ADT
cameras are provided with dis-
play signs for posting at their
front door to warn would-be
holdup men that their pictures
will be taken. Their understand-
able aversion to such incriminat-
ing evidence undoubtedly pre-
vents many holdup attempts.

Retail and other business se-
curity systems ·frequently em-
ploy closed circuit television

(CCTV) to provide on-the-spot
visual surveillance. Honeywell,
which provides this service, be-
lieves that CCTV is necessary in
any complete protective system,
provided that it is used with care
and the public is aware of it.
They contend that television can
be used to apprehend criminals,
but its greatest virtue is as a psy-
chological deterrent to would-be
bandits.

The number of cameras and
monitors depend on the size of
the operation. Some retail stores
have their entire floors covered
by cameras, and employ a secur-
ity man to watch a bank of moni-
tors. Other stores have the cam-
eras and monitors visible to
shoppers. Still others use hidden
cameras and have the monitors
in the office. One store has its
monitors by the checkout stands.
However, one department store
reports that it has complete tele-
vision coverage but does not use

it because they cannot get any-
one to monitor it. Another retail
concern believes that CCTV
creates resentment among their
customers.

MANY OF THE NEW high-
rise apartment buildings use
CCTV to scan all entrances, ga-
rages and corridors on a 24-hour
basis with a concierge station at
the center of the rnain entrance
serving as the control center.

Photo cells on the camera's
lenses control the amount of
light needed to keep the area
under surveillance day and
night. This means that no matter
how late a resident returns, he or
she can park in the garage, walk
to the building entrance and
then on to the elevators-all un-
der the watchful eye of a guard.

The concierge monitors all
persons leaving or entering the
building. No stranger is per-
mitted entrance without proper

identification. Residents are ad-
vised of all their callers and can
view them via a special channel
on their own television set for
quick identification. This also
permits a resident to be "not at
home" if he so desires, by merely
not acknowledging the con-
cierge's call.

A special adaptation of CCTV
in retail establishments is the use
of "dummy" television cameras.
Detector Industries of Houston
provides a model that is motor-
ized to give continuous 90° pan-
ning. It is equipped with a red
"on the air" light to simulate
the real thing.

Many stores install a live tele·
vision camera and monitor
where everyone can see them,
and then place dummies in other
strategic areas. They say that
many would-be rot)bers who see
this system in operation change
their minds in a hurry and walk
out.
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Power company held
liable for boy's iniury

MONTREAL - A superior
court judge here awarded $193,-
189 damages to the parents of a
ten-year-old boy who was crip-
pled for life when he came into
contact with a high-tension wire.

Peter Muhl, son of Mr. and
Mrs, Henning Muhl of St. Johns,
lost both arms after climbing a
platform and touching a power
line on the property of David
Lord Ltd., the defendant com-
pany.

The boy's parents alleged the
inj uries were entirely the fault of
the Lord company, and sued for

$526,784 damages. The accident
took place Oct. 18, 1964.

Justice Paul Trepanier held
that the company had tolerated

a dangerous situation on its proF-
erty and said there was no doubt
that the defendant was respon-
sible.

THE JUDGE quoted jurispru-
denae to the effect that: '*A Ner-
manent legible warning notice
shall be rlaced in a conspicuous
position at vaults, equiNment
rooms, arpas, or enclosuies, car-
rying the wording 'Danger-
High Vcltage' or 'Danger-
Volt. '."

Justice Trepanier said the €vi-
dence showed there was nithing
enclosing the transformer instal-
lation and no sign indicating
danger. In addition, he said, the
structure was readily accessible,
as the victim and a 14-year-old

companion easily climbed on the
platform.

The evidence Cao showed that

the grounds of the Lord company
had been used as a k.nd of play-

ground by n.ighborhood chil-
dren who had evbn zcnstruczed a

tree house on the property, Jus-
tice Tre5anier said.

THE DEFENSE tad argued
tha: :he boy himself should be

held at least parly to blame for

his injury. Justice Trepanier held

there was nc reason for a boy of

10 -0 have thcught there might
have been ary danger in what he
was doing.

Jistic€ Trepanier also said the

company prov.dir.g the electric-
ity :o the deferd:nt should share
the blame, althmiFh the plaintiffs
had not brougit suit against it,

since in some ways it had con-

:ributed to a dangerous s.tia-
ti in- m

Firm whose car used without

permission not liable: Court
CASPER. Wyo.-District

Jl_dge T. C. Daniels has ruled
that the insurance company

which insured a vehicle used

during a murder is not liable for
damages because the individual
involved did not have his corn-

pany's permission to use the auto-
mc b.le.

The ruling came in a $324,329
damage suit brought by Julia
Bucina, administratrix of the es-
ta:e of Grace MacManus, Casper,
who was run down by a car on
an isolated road near here in

MErch, 1966,

B. J. Dickey of Casper, serving
a I.fe sentence in the state penti-

tentiary for the murder, testified
at :he recent three-day trial that

he was not engaged in company
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business at the time of the inci-
dent.

Mr. Dickey was employed by
Mid-Continent Supply Co., own-
er of the car.

Dog turns ...
Continued fi'oin page 41

cuit stereo beside him.
"There comes a time when a

beagle has to make sensible
arrangements for medical care,"
I began, reminding him how he
had wheezed and sniffled his

way through the winter, and
not in very good humor either.

"ONE BAD CASE of fleas or

one losing scuffle with a sharp-
clawed cat could take a dog out
of the action for weeks," I
argued.

I could see that Brutus was

not impressed.
"Some policies might be giv-

ing coverage for this new pet
psychiatry and psychology now
in the works, and with your
hang-ups you could certainly
use some of that," I pointed out,
rather sensibly I thought.

Brutus, it appeared, was not
going to be an easy customer to
sell on major medical.

"PROPERTY INSURANCE

could be just the thing for a
beagle in your situation," I ven-
tured, sounding out Brutus on
this kind of coverage.

"One heavy rain could flood
out the whole doghouse and
then it would be back to sleep-
ing under the old sycamore tree
the rest of the summer."

"And that ragged old Army
blanket you drag around may
not bring much at a pawnshop,
but I'd suspect its value to you
might tote up to a tidy sum of
dog biscuits," I said.

BRUTUS BEGAN to growl-a
low menacing sound coming
from way in the back of his
throat.

"Life insurance might be just
what you're looking for," I said,
trying to change the subject.

"No one in your flabby shape
could expect to get a very good
rate, of course," I said, "but a
responsible kind of canine
would want to meet his long-
range obligations to all those
pups-whom you don't even
bother to visit on Sundays."

I THOUGHT IT was time to
start talking about some of the
sacrifices that would have to be
made to take advantage of these
programs, since Brutus' growl-
ing was growing stronger.

"The premiums on these pro-
grams might be a bit steep," I
explained, "and the money, of
course, will be coming out of
your share of the budget."

"You might have to settle for
a less expensive brand of dog
food-maybe even horsemeat-
and curried chicken livers will

definitely be out," I said.
"Week-end hunting trips to

the Adirondacks will be out too

Brutus, who was now barking
wildly, snarled, made a final
show of long white un-insured
teeth, then slipped under the
safa to settle down to some

serious sulking,
Neither of us has mentioned

pet insurance since. •

Name Ikeda assistant
Jiro Ikeda has been appointed

chief assistant insurance com-
missioner in the San Francisco

office of the California depart-
ment of insurance.



that under Section 302 of Taft- The court also noted that Sec

Lawyer a,scusses 'most significant ,
Hartley the trustees could not tion 302 is a criminal statute and
lawfully pay benefits to Mr indicated in its decision that in
Moglia or to his widow because the future lt will be possible for

case of year in pension trust fie/d the contributing employer was individuals like Mr Moglia to
not a party to a written agree- sue the union, the trustees or
ment with the union both for not obtaining a signed

NEW YORK-The Mogha vs New York Teamsters Local 282, Section 302 of the Taft-Hartley Mrs Moglia had argued that agreement, Mr Donaldson said
Geoghegan decision, in which a was an employe of the Elmhurst law requiring that employer the trutees had knowingly ac-
Federal court held that fully Contracting Co Elmhurst made payments to employe benefit cepted contributions from Elm- TO COMPLY with Moglia and
paid pension benefits could be regular contributions to the local trust funds be specified in a hurst for 12 years and that con. avoid possible Civil Or Ci imina]
forfeited if a union failed to ob- 282 pension trust fund on behalf "written agreement " siderations of basic fairness penalties, unions should obtain
tain a written agreement from of Mr Moglia for 12 years, be- Mr Donaldson noted that the should pi event the trustees from signed agreements with employ
an employer, was reviewed at a ginning in July, 1953, Mr Don- local had attempted to obtain a denying benefits The court said ers before accepting contribu
seminar here sponsored by the aldson said signed collective bargaining that regardless of questions of tions to Joint pension funds Mr
National Foundation of Health, agreernent with Elmhurst with- fairness or equity the rnandate of Donaldson said unions should try
Welfare & Pension Plans IN APRIL, 1965, Mr Moglia out success on several occasions Section 302 must be observed to obtain a signed collective bar

Richard P Donaldson, a part- submitted a pension application Shortly after filing the appli-
gaining agreement with employ

In his discussion of the Moglia
ner in the Seattle law firm of to the local's pension trust fund cation, Mr Moglia died and his decision, Mr Donaldson noted ers, and if this lS not possible

then a compliance agreement 1.
Bassett, Donaldson & Hafer, board of trustees He had wife brought action against the that the court had also held that the next best arrangement, fol
called the March decision "the reached retirement age, met all trustees in U S district court in Mr Moglia was an innocent vic- lowed by a participation or sub
most significant case of the past eligibility requirements and had New York The district court dis- tim of the trustees' practice of scription agreement
year in the Jointly administered. pension benefits calculated at missed the action and an appeal accepting contributions where If none of these can be ob
trust field," and emphasized the $200 a month to the U S court of appeals for there was no written agreement tained, then a paragi aph detail
need for signed agreements in The trustees refused the appli- the second circuit afflrmed the and that the court had called the ing the pension agreement
jointly administered plans cation on the ground that pay- dismissal situation "regrettable" and "de- should be added to the employer

John J Moglia, a member of ment would be unlawful under The court of appeals held plorable " reporting form, Mr Donaldson
said He noted, howevei, that the
courts have ruled in three recent

,.&- ,, 4 cases that such a paragraph didFloods Recede; Damage Expected in 44- not constitute a valid bargaining
agreement since the union and
the employer were not parties to
a contract
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He reminded that universal

The lnsurance Buyer n A Seller's Market coverage would provide cover
age for everyone-the working,
the unemployed, students and
welfare recipientsCatastrophes make headlines-and in- your costs. More than ever, the risk analysis He left his audience with one

creased losses for insurance underwriters. and control services of Alexander & other serious thought-"Is there
a future for labor-management

The combination of excessive losses and in- Alexander, Inc., make possible informed trust funds'> Will they be en

larged and multiply or will they
surance mergers has reduced the availabil- evaluations of loss prevention and loss re- be replaced by government," •

ity of insurance and increased its cost. It has tention and their relative effects on insur-
transformed the buyer's market of three ance costs. Name Pearson
years ago into a seller's market.

An economically sound insurance program consultant vp
NEW YORK - C WilliamExposures to loss which are eliminated or is the product of informed decisions based Pearson has been elected vp 01

minimized can be dramatically reflected in upon dependable evaluations. Resources and Management Sys
tems Corp, a management and

engineering consultant, and wil]

ALEXANDER & ALEXANDER direct the firm's risk manage
ment services· division.

Incorporated He was formerly vp of Com
monwealth Services Inc and was

INSURANCE BROKERS managing director of risk man

Consulting Actuaries
agemedt for Ebasco Services Inc

Average Adjusters The firm is the result of a merger

between John B Joynt & Associ
ATLANTA BALTIMORE BOSTON CHICAGO CLARKSBURG LOS ANGELES · MIAMI NEWARK ates,Advanced Management

NEW ORLEANS NEW YORK PARIS PHILADELPHIA · PITTSBURGH SAN FRANCISCO Planning and George L Wright
ST LOUIS TULSA · ASSOCIATED BROKERS THROUGHOUT THE FREE WORLD

-XJ-J-- ALEXANDER & ALEXANDER SERVICES LTD · CALGARY EDMONTON MONTREAL TORONTO VANCOUVER
Organization, three consultanl
firms .

Affiliate ALEXANDER & ASSOCIATES. DALLAS HOUSTON
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Larceny indictment follows two of these companies which inMissouri...
Continued flom page l county in which they are orga-

more extensive financial thefts nized and adjoining counties In
were brought to out attention by addition, Missout i law restricts
several people," Mr Sikes added, the type of insurance a farm mu-
"and they indicated the need to tual company may write For ex-NEW YORK-Two major million following discovery of 1mburse ltS members for the loss move and to move swiftly "losses have been added to the the loss. as soon as possible, and expects ample, thet e is no authority to

, financial community's rising toll Bustness Insurance fii st called wi ite automobile casualty insur-
to have made full repayment by attention to the "mini-mutual" ance, life insurance, or healthof stolen funds and securities- THE INDICTMENT charged no later than the end of the year, problem in Missouri on Dec 2, and accident mm anceone involving indictment of a su- that Mr Farrelly took the money Mr Furey said 1968, in an article repor.ing that "The attoiney general's officegar maI ket executive for lar- in checks he had signed himself IN ANOTHER heavy loss in some unregulated farm mutuals tecognizes that most farm mu-ceny, the other the robbery of between June, 1966, and Decem- the financial district, thieves ran- 1n Missoui l were under investi- tual companies are reputableseveral brokerage houses ber, 1968, beginning two days af- sacked offices in the New York gation by postal authorities That and operate wholly within theGei ald FaI relly, former sec- ter he was appointed to the $20,- Mercantile Exchange Building, investigation is continuing and it law, but," he added, "the at-letary-treasurer of the New 000-a-year secretary - treasurer which houses brokerage Arms iS understood that an indictment torney general will continue toYork Coffee and Sugar Clearing post

Assn, was named in a 12-count and the National Stock Ex- of one company operator will be file suits against those companiesMr Farrelly resigned last Sep- change delivered soon
indictment for grand larceny in tember and allegedly cashed not opei ating within their statu-According to police, six thieves
the alleged theft of $401,198 75 more than $49,000 of the associa- broke into the building about 10 tory authority "

ON DEC. 16, 1968, Business
Henry J Furey, treasurer of tion's checks in the three months p m on May 1, tied up a night Insu, ance detailed , commercial Mr Sikes said that the suit

filed in Jackson county was onethe association, said that part of following his resignation, accord- watchman and spent four hours insurance dealings by Missouri of several that will-be filed tothe loss was covered by a $50,000 ing to the indictment, moving through the offices of the "mini-mutuals" that exceeded
bond written by the Fidelity and The losses were discovered five-story building their charters by writing poliews i eclaim the charter now being

used by Phillip M Wilson, whoDeposit Co of Maryland The as- during a year-end audit in Jan- Edelstein & Co, a brokerage outside of the state on lines other
sociation raised its coverage to $1 uary and reported to the district concern With offices in the build. than fire and lightning is piesident of Farmers & Mer-

insur-

attorney's office On January 20, ing, reported that about $500,000 ance Such policies were written chants Mutual Insurance Co do-
ing business out of an office in Stafter a preliminary examination in securities belonging to the in such far-flung places as Cah-

and loss estimate, the 57 mem- firm were stolen No customers' foi nia, Washington, Louis Mr Sikes said that there
Texas and

ar e three Fai mei s & Merchantsbeis of the Coffee and Sugar securities were involved Ethiopia, sometimes with the
Clearing Assn were assessed a Charles Edelstein said most of back-up of reinsurance contracts Mutual companies in Missouri

and that it is not clear Just whichtotal of $200,000 to make up the the loss was covered by a bro- concluded
loss

with an insurance
charter Mr Wilson employs Ankers' blanket bond written by company domiciled in Bei -

Every aiticle on Mr Wilson's opera-The association will fully re- Fireman's Fund . muda

On Jan 6, Bus:ness Insurance tions appears on page 36 .

Lloyd -Thomas Government to probe carried an editonal titled ' We
dare you, MI Danforth, to take
prompt action " The editorial

appraisal ... umon pension funds called for the action represented
by the quo warranto informa-
tion now filed by Mr Danforth's

WASHINGTON - Attorney To this end, assistant secre- oftice in Jackson county circuit
General John Mitchell has begun tary of labor W J Usery has court The title of the editorial
an investigation of union-run cooperated with the Attorney was a play on Mr Danforth's

- cai ries with it the name pension funds to learn whether General in requesting a $2 mil- carnpaign slogan, "I date yout'
any of them are sources for Cosa lion appropriation for fiscal 1970 In filing the suit, Mr Sikes

FCIA
and leputation of one of the Nostra funds as part of the new to put 88 new investigatois into said, "The law vei y specifically AND
oldest and most respected ap- administration's war on orga- the field and back them up with sets out the Juilsdictional limits HOW IT PROTECTSnrzed crime
praisal organizations in the 42 researchers and clei ks, Mr AND

United States Wlite for in- The new attorney general Riesel said
wants a team of four Labor De- In addition, a part of the pro- Lloyd' EXPANDSS...

UNITED STATESformative booklet, "What the partment men on each of kis posed appropriation would go Continued D om page 1
Businessman Should Know eight anticrime task fores and toward speeding up the office EXPORTS

on each of the twelve new ones of labor-management's pro] ected Furthermore, they want to
About Fire Insurance"-ad-

he hopes to put into the field, computerization of its files on make such a move while there is if you're not depending on
diess Dept BI according to a syndicated column pension and welfare plans This still free movement of steiling FCIA coverage on your exports

by veteran labor reporter Vict:)r would make foi more efficient within the commonwealth Ber- -you may be doing business
S Riesel muda, for mstance, m paying in- in a very risky way indeed

industrial [Mm!111-31 processing of the data now re- And perhaps not realizing the
commercial The Labor Department men in ported to that office, and give the terest i ates on two categoi les of

full potential of your market
Institutional \*a-4 each task force would be work- field men more ready access to sterling, allows no convel tibility

TIE[]E Here's why we say thising With members of the FBI the available information between British stei ling and
11{DY]D -']r]E[(DMASS In ternal Reven ue Service, thJ Thete are curiently 33300 sterling issued by Bermuda gov- FCIA In cooperation with the

ernment Export-Import Bank of the
Recognized opprotsal authorlt,es 00. Justice Department's organized nonsion and profit-sharing funds

4411 Rovenswood Ave , Chicago Ill 60640 United States, offers four
crime and racketeering section on file with the Labor Depart- Another reason, industry ex-

Representobves coast to coast major classes of service
and other mvestigatory agencies ment's office of labor-manage- perts point out, is that Austialia

to exporters
in an overall attack on organized ment ielations Of these, roughly has a stable tax base which
crime. 5,000 (many moie if units are can be "very well foi ecast " In 1 Protection against the

counted individually; are union England, on the other hand, the failure of the buyer to pay his

managed or Joint employer- Labor govenment is faced with due date dollar obligation for
commercial or political

Partial Protection -1762 union managed funds, accoi ding the problem of either cutting
reasons

to Latoi Depai tment estimates back benefits or Jumping the 901 -
porate and personal tax rates to 2 Encouragement to offer

IN THE COLUMN, Mi Riesel even higher levels foreign buyers competitive

,
charged that some of the labor- One insurance man familiar terms of payment

I \C e ers pension funds hae been "in. with the Lloyd's of Sydney plan 3 Support m penetration of
d 11 filtrated by the Matiosi types," contended that the schemo pi ob- high risk foreign markets with
111 , and that "there are racket unions ably wouldn't l esult in additional due business prudence

operated by veterans of Murder underwriting capacity "because 4 Assistance In securing

«i f'f' j
Inc, (and) units fully chartered you're talking about the same greater financial liquidity and
by the states and the Cosa Nos. money " flexibility In the administration
tra He said that the significance of of foreign receivables

lib/ There are scores of other 10- the move was that it showed a portfolios

cals," he wi ote, "whose funds are continuing "dilution of concen- In short, an FCIA policy
1

1 dominated by the mobs who find tration of underwriting talent protects against any credit
loss not due to the fault ofthem the Julclest legal pork bai- from London "
the exporter.rel in which they've ever wal-

r Z· lowed ' Of course, we've only
He also cited the case of the AT&T. highlighted some of the basics

..

Chicago Teamsters pension fund, Continued from page 1 of FCIA It costs you only a
stamp on an envelope or a

.
with 10 oi 12 investigations and
gi and Jury proceedings now in subsidiaries in Which a minority phone call to get in-depth

information Write or phone toprogi ess against persons who at- interest is held

tempted to i aid the $400 million
fund AT&T ENDED a stock pur-

Total Protection -1969 chase plan last June in which
j Offers D&0 to employes purchased some 71 3

r'\ small banks million shares of newly issued
AT&T stock over a ten-yeai pe- 0

Ameriean Home Assurance riod The shales were purchased

i J Co, New York, is offering direc- at roughly 85% of the market FOREIGN CREDITtoIs and officers liability insur- price INSURANCE ASSOCIATIONance tc small banks and savings New shares wele issued under 250 Broadway New York N Y 10007Pension and Employee Benefits. and loan institutions for the first the previous purchase plan for Phone 212 349 2160, (TELEX 12-7887),
Key Man Insurance. Total Business Protection. or contact our offices in Boston,time All small banks and sav- the purpose of raising equity Cleveland Houston San Francisco

ings and loan groups in the U S capital, an AT&T source said
Information also obtainable fromand Canada having less than $40 New shares of the common stock your insurance agent or broker or anyL. J. GOLDSTEIN & CO., INC. Insurance Specialists million in deposits will be con- will not be issued to meet de- FField Office of the United States

250 West 57th Street/New York, NY 10019/(212) 765-5090 Department of Commercesidered for D&0 coK erage, the mand under the new savings
company said plan .



Coming in the

June 23rd issue of

Business Insurance...

safety and security today

How 6Gtotal loss prevention" integrates with industrial risk management
how it affects profits and insurance costs - coming June 23rd !

Shrinking insurance marketcapacity,
A Illi,- which has forced many insureds to

flim assume higherdeductibles, is butone
421! 1al of the factors ih the greater aware-

V wiv ness of the safety and security as-
pects of loss prevention. With virtually billions of dol-
lars worth of property and equipment and millions of
lives subject to possible losses, risk managers and
senior executives are taking an unprecedented inter-
est in plant safety, fire prevention, loss control and
security. It is an established fact that knowledgeable
corporations have already integrated all major as-
pects of loss control, safety and security under "total
risk management."

This new direction will be analyzed in depth by
Business /nsurance editors in the June 23rd issue.

Here's a sample of what's in store...

Case Studies-how companies have restructured

For information call:

4-
S -

Alfred Malecki

Advertising Director
630 Third Avenue

New York City, 10017
Phone: 212-986-5050 J

their organizations to link safety and security to risk
management... how this new approach to loss pre-
vention has provided actual insurance savings.

Hardware-the risk manager's involvement in the pur-
chase of fire fighting and detection equipment,
security and in-plant communications systems for
surveillance even basic safety equipment-everything
now used to curtail losses.

Research/Development-the effects of human-
factors engineering, biomechanics and industrial hy-
giene on insurance problems.

Legislation-an up-to-date look at the. controversial
Occupation, Health and Safety bill and the proposed
Federal standards for workmen's compensation, as
well as a roundup of safety and security legislation
in the various states.

A Special Report-on the role the insurance carrier,

Myron A. Hartenfeld
Publishing Director
740 Rush Street

Chicago, 60611
Phone: 312-337-5200

agent, broker and outside consultant play in loss pre-
vention and rehabilitation activities.

Thiscurrent report is designed to bring corporate
risk management teams up to date on everything in
safety and security-new products, new programs,
new services-show them what's being done, what's
ahead.

If you're in the business of selling products or serv-
ices that protect people or property, then Business

/nsurance can offer you a "direct-line" to your largest
market: the 35,000-plus buyers and buying influences
in the 12,500 largest U.S. corporations. The time to
start a consistent communication5 ad program to this
vital and profitable market is now! The June 23rd
issue offers you an additional and unprecedented op-
portunity with its special emphasis on safety, security
and loss prevention.

Write or call collect for complete advertising details.

Publishing: June 23,1969

Ad Closing: June 11, 1969

business insurance
to give you access every-other-Monday to the major buyers of employe, property and liability protection
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Trans Union ...
Continued from page 34

management," Mr. Hansen
added.

A more recent example of how
communications are the back-
bone of Trans Union's risk man-

agement program was Mr. Han-
sen's decision not to insure

$30,000 worth of goods in stor-
age.

The controller of one of his
company's divisions called to ask
that the goods be insured. As
they talked about the risk, Mr.
Hansen discovered that there
was little likelihood that the
goods could catch on fire. If a

TEXAS
JOINED THE U.S.

DEC. 29, 1845.

BUT MAYBE YOU'D

BETTER TREAT IT LIKE

ANOTHER COUNTRY.

When it comes to workmen's

compensation coverage,
anyway.

Why not let us explair the
advantages of handling
Texas workmen's compen-
sation as a special program,
apart from your coverage
nationally?

Texas ErnpLovems,

InsuRance AssoclaTIon

P. 0. Box 2759 Dallas, Texas 75221

flood came, the goods probably
wouldn't be damaged because
they were in containers. And the
location of the warehouse in
which the containers were stored
almost eliminated the possibility
of theft.

BY THE TIME they finished
the conversation, Mr. Hansen
and the controller agreed that
there was little risk to insure.
"That's another example of good
communication that saves mon-

ey," the risk manager com-
mented.

Mr. Hansen uses two major
tools to better his risk manage-
ment communications: One is an
insurance manual that he wrote
and has distributed to about 70
key men in Trans Union's orga-
nization. Periodically, he updates
the manual, and annually he
sends each division a recap of
their insurance coverages.

The second way in which the
risk manager gets "wired in" is
when a division sends in an ap-
propriation request. Any expen-
diture of more than $10,000 by a
division must be approved by the
company's home office in Chica-
go. With his copy of such requisi-
tions, Mr. Hansen is able to rec-
ommend fire prevention and
safety precautions along with
what insurance is necessary.

Mr. Hansen's emphasis on
communication is evident in the
first two sentences of his corpo-
rate position description: "There
is virtually no activity within
this company that does not have
some insurance or risk ramifica-
tion. The establishment and

maintenance of open channels of
communications to uncover the
existence or possibility of pure
risk is one of the most important
functions that the incumbent

perhaps your
business could

keep going
without you,
but could you
keepgoing
without your
business ?
Take good care of your business

- with our help. We're the insurance
brokers that keep you going.

.19-15
ELIEL d LOEB COMPANY

175 West Jackson Boulevard

Chicago. Illinois 60604

312 / WA 2-3961

Beverly Hills/Philadetphia

Insurers bullish on
Mill Factors loans

HARTFORD - Locally
headquartered insurance
companies said that chances
are good they will recover
a major share of the $7 mil-
lion which has been lent to

the financially troubled Mill
Factors Corp., New York.

The prestigious financial
finn was found some weeks
ago to be close to bank-
ruptcy, being kept afloat
primarily by creditors' suf-
ferance.

Hartford companies with
Factors notes include: Aetna

Life & Casualty, $2.8 million;
Travelers, $2.5 million; Con-
necticut General, $1.25 mil-
lion; and Hartford Life,
$500,000.

Big lenders, such as insur-
ance cdmpanies, would get
priority in fund distribution
to retire Factors' $35 million
debt.

performs."

MR. HANSEN suggests as a
way to keep informed frequent
talks with plant managers, divi-
sion and subsidiary heads, divi-
sion controllers and others at di-

vision or subsidiary levels con-
cerning their operations.

In addition, Mr. Hansen makes
personal inspections of company
plants and offices. He reviews
proposed contracts and leases
and evaluates loss prevention re-
ports submitted by insurance
carriers.

Beyond that, Mr. Hansen said
he reads insurance and risk pub-
lications, contacts insurance car-
riers and brokers, and talks with
other insurance and risk manag-
ers.

Mr. Hansen gives freely of his
time, with his company's bless-
ing, to further his concepts of
insurance and risk management.
In addition to his past service as
Chicago ASIM president, he
serves on the national member-
ship committee of that organiza-
tion and was a speaker at its na-
tional conference in New York
this year.

HE ALSO teaches a Chartered
Property & Casualty underwrit-
ers course at De Paul University,
Chicago, and has been chairman
of the American Management
Assn. five-day seminar on risk
management. Mr. Hansen is a
member of the AMA insurance
planning council and is sched-
uled to speak on risk manage-
ment before the Administrative
Management Society's 50th an-
niversary meeting in Toronto
this year.

"If a risk manager cannot take
the affirmative steps necessary to
open up channels of communica-
tion to himself," Mr. Hansen con-
tends, "then he's beat before he
starts. Communication is a two-
way proposition. If a risk man-
ager wants people to feed infor-
mation to him, he must be even
more eager to reciprocate when
he has information needed by
others." •

Dental plan for
Longshoremen local

Dental care benefits for 1,100
members of local 19 of the Inter-
national Longshoremen's Assn.
and their eligible dependents are
being provided under an agree-
ment signed between the Marine
Terminal Welfare Fund and Illi-
nois Dental Service, Dr. John E.
Zur, IDS executive vp, an-
nounced in Chicago. The pro-
gram, which was made retroac-
tive to Feb. 1, provides dental
care coverage for most members
of local 19 employed in the Port
of Chicago area.

Hartford Group wars
against absenteeism

- minor troubles-i.e., sprains,
dislocations, viruses and the
connrnon cold.

Fortunately, these ordinary
culprits are amenable to preven-
tive steps: Moderate and regular
exercise at home, a sensible diet,
regular physical examinations,
safety precautions in the home
and during play.

HARTFORD The Hartford

Insurance Group is conducting
open warfare against absentee-
ism in industry.

Absence of a skilled employe
from his job, because of illness
or disability, is, first, the em-
ployer's worry and then, in
many cases, that of insurance
companies that write group wage
replacement insurance.

Modern-day highly specialized
production procedures can be
slowed down and sometimes
even halted by too many em-
ployes being absent, and the
Hartford Group has launched a
"facts of life" campaign to pro-
mulgate better employe health
care, prevent illness and off-work
accidents hazards, and, it is
hoped, reduce the group's insur-
ance payments to both employe
and employer.

"THE HARTFORD AGENT,"
group publication, comments:
"As an insurance carrier, we
have a very important stake in
controlling absenteeism-and in
keeping loss ratios on major
group lines at profitable levels."

The group has in force some
32,000 master contracts provid-
ing non-occupational wage re-
placement insurance.

To be sure, the question is
asked, why are employes absent
from work? It cannot be attribut-
ed to on-the-job accidents or oc-
cupational health hazards, since
they are at an all-time low be-
cause of industry's engineering
services, safety campaigns, ex-
ceptionally efficient lighting and
equipment, plus safety education
elements and workmen's com-
pensation warnings.

TODAY'S PRINCIPAL causes,
it is noted, are accidents that
happen around the home, in
sports or handyman projects and
illnesses stemming from daily
contacts when off the job.

Heart disease, cancer and bro-
ken bones are not anywhere near
the top among causes for being
absent from work, significantly
enough.

Major offenders are relatively

THE "FACTS of life" earn-
paign, to make the typical em-
ploye more conscious of these
health-safety factors, is supply-
ing monthly bulletins to be post-
ed or mailed at industries with

Hartford Group contracts, post-
ers for plant display and payroll
stuffers. •
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AND COMPANY
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Would you believe, everything?
Billig Mammel Olson & Associates is a young and ravidly
expanding financial planning, consulting and actuarial tirm.
Our business philosophy is to provide the most complete and
sound problem solving team possible.
You need specialists in investments, insurance, group insurance,
pension and profit sharing ideas, actuarial services and man-
agement consulting. That could be us.
When you take your business problem to Billig Mammel
Olson & Associates, it's the only stop you will have to make.
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Giles on the law

When is an emp/oye an emp/oye?
Massach usetts court has answer

By JOHN W. GILES
Attorney-at-law

WASHINGTON-Employe or
no employe, that is the question.

The Massachusetts supreme

judicial court has rejected its
time-honored test of what an
employe is in an auto damage
case. The court now says it
should no longer assume that a
master-servant relationship does
not exist unless the employer has
a right to control the manner and
means (the details, in other
words) of operating the car.

The facts here were that the
employe, while on the job in
Chelsea, was instructed by his
supervisor "to jump in the car
and get the payroll" at the com-
pany's office in Boston.

He was not told what car to
take, but, other than his own, the
only car at the site belonged to
the supervisor. The employe
chose what he considered the
"most direct route" and deter-

mined the speed of the car. The
car was registered in his name
and he paid both the registration
and operator's license fees.

THE COMPANY, as was its
practice, later reimbursed him
for the bridge toll fee and paid
for the gas and oil used by him.
The accident occurred before he
reached the office in Boston.

Was this man an employe or
an independent contractor at the
time of this accident? The Mas-
saehusetts court says in the cir-
cumstances here the employe
clearly was a servant in relation
to his duties as a timekeeper
where he was instructed to do a
specific job and where he had at
least implicit permission to use
his own car.

The fact that he chose the

route and determined his speed
does not change his status to that
of an independent contractor.
The court thought a directed
verdict was proper for the plain-
tiff. Apparently in Massachu-
setts, now, you have to be pretty
independent to be an indepen-
dent contractor (Mass. Sup. Jud.
Ct. Konick v. Berke, Moore Co.
Inc. 3/10/69).

***

IF YOU ARE A PATIENT in a
hospital and a rat runs across
your feet, giving you such a scare
that you fall into the bathtub and
are injured, can you recover
from the hospital?

Of course, it depends, at the
outset, whether the hospital is in
a state which grants immunity to
charitable institutions. This case
arose in North Carolina and the
complainant alleged that she was
a paying patient of the James
Walker Memorial Hospital.

She was frightened when a rat
ran across her feet and caused
her to fall into a bathtub. She
sued the hospital and the ex-
terminating company for negli-
gence, alleging that the extermi-
nating company was negligent in
not ridding the premises of rats.

THE DISTRICT COURT de-

cided for the defendants. On ap-
peal, the court noted that the

1 cause of action arose before the

supreme court of North Carolina
overruled its long-standing doc-
trine of immunity for charitable
hospitals (see 152 S.E. 2nd 4857).

That case limited the decision's

applicability to causes of action
arising after January 20, 1967.
The question in this appeal was
whether this action for damages
was barred by the charitable im-

munity doctrine or whether it
could be prosecuted to the extent
that the hospital's trust funds
were protected by insurance.

The court said, in allowing re-
covery, that where the hospital
has insured itself against the
risk, the only possible benefici-
ary from preserving the immun-
ity would not be the charitable
hospital, but the paid insurer.
The lack of privity between the
plaintiff and the exterminating
company was no defense.

It is clear that the hospital was
under a legal duty to exercise
reasonable care in regard to the
safety of its patients, and the ex-

terminating company, under its
contract, had undertaken to per-
form a certain aspect of this duty
in the hospital's behalf (U.S. Ct.
of Appeals-4th . Circ. Hill v.
James Walker Memorial Hospi-
tal. 3/11/69).

***

IN A RECENT CASE in Loui-

siana in which an insuranee com-

pany arbitrarily refused to de-
fend the insured in a personal
injury action against him, the in-
sured was awarded a judgment
against the insurer in the sum
of $17,279.07, representing legal
fees and costs incurred by the

insured, plus a 12% penalty
thereon.

The district court held that af-
ter the question of whether or
not the allegations of the petition
against the insured stated a
cause of action under insurer's

liability policy was decided ad-
versely to the insurer by an in-
termediate state appellate court,
and the case was sent back for

trial on the merits, the obligation
of the insured to defend the ac-
tion became absolute, and the re-
fusal of the insurer to defend

was arbitrary and capricious.
The court approved the doc-

trine that it is not entirely within
the discretion of the insurer to

determine which suits against
the insured it will or will not
defend. It is not within the in-

surer's rights to say to the in-
sured, even in cases whose out-
come is doubtful, that if the
plaintiff wins, the policy provi-
sions will be binding, but if he

loses, they are not binding.
The insurer's obligation to de-

fend a suit against the insured,
whether groundless or not, is
measured by,the allegations con-
tained in the complaint rather
than by the outcome of the suit.
This is true even though the in-
surer may have determined that
there was no coverage on the
basis of known or ascertainable
facts (See Parks Equipment Co,
v. Travelers Insurance Co. 293
Fed. Supp. 1026). •

Ekeberg gets bureau post
John M. Ekeberg, a career

Labor Department employe for
over 25 years, has been ap-
pointed director of the bureau of
employes' compensation. The
bureau is responsible for admin-
istering statutory Federal pro-
grams providing workmen's
compensation protection for
about four million workers in

ployment.

Do you like
to payone big

insurance

premium?
of course not
of course not
of course not
of course not
of course not
of course not

Switch to an Afco budget plan.
It lets you put premium payments on the

installment plan. Like any other bill.

It's good busi ness practice to pay
insurance premiums the easy
way. In installments, the way you
pay your taxes. Afco lets you
break up a big lump sum into six,
eight or ten small payments a
year.

An Afco budget plan offers you

an extra line of credit without
disturbing existing lines of bank
credit.

And when business insurance
payments are paid in convenient
installments just like any other
bill, there's no strain, no drain,
on your working capital.

You can also afford as much cov-
erage as your business needs.
Without feeling the pinch once a
year at premium-paying-time.

See your local independent in-
surance agent or broker. Ask him
to explain Afco's simple, low cost
financing. You'll love it.
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following the funds
Noninsured pensions'
stocks: $53.4 billion
( In line with an editorial printed in our April 14 issue, Business
Insurance will publish the pension and profit-sharing fund results of
leading companies in the U.S. and elsewhere. This magazine carried
the results of 15 leading pension funds and 10 leading profit-sharing
plans in its special report on retirement and incentive plans. Firms
are invited to mail fund annual reports to Business Insurance, 740
Rush St., Chicago 60611.)

By RANCE CRAIN

NEW YORK-Noninsured private pension plans hold an estimated
$53.4 billion in common stocks-or about 7.8% of total stock outstand-
ing, the Securities & Exchange Commission has reported.

Interestingly, life insurance companies, with $12.8 billion of stocks

in their portfolios, and property and liability insurers, with $14.7
billion (excluding insurance company stock), hold a combined $27.5
billion in common stocks, the SEC report showed, up from $23.8
billion in 1967.

The. pension plans registered net common stock acquisitions of
$5.7 billion in 1968, up from $5 billion in 1967 and only $3.6 billion in
1966. To accomplish this net acquisition figure of $700 million greater
than in 1967, purchases of common stocks were increased $3 billion
and sales rose by $2.3 billion during 1968.

SEC said that the noninsured pension plans' "activity rate"-the
average of purchases and sales divided by the average market value
of stockholdings at the beginning and end of the period-rose from
12.6% in 1966 to 19.1% in 1968.

The commission explained that its new activity rate is a better
measure of market impact than the old turnover rate. Mutual funds,

with an activity rate of 46.6%, had the highest percentage in this
category of all institutional buyers.

Surprisingly, life insurers, with an activity rate of 27.6%, were next
highest. Activity rate for all stocks on the New York Stock Exchange

was 22.3% in 1968, the SEC said.
The institutional groups in the SEC survey collectively bought

$38.2 billion of common stock in 1968, up from $27.7 billion in 1967.
The institutions held 37% of total stock outstanding at the end of

last year, compared to 31 % in 1964 and about 25% a decade ago, SEC
said.

MOST OF this comes as no surprise to the nation's pension fund
managers, of course. One pension advisor at a major company said
his management has set a "100% equity target" for the two pension
funds. The company has five banks each managing a portion of the
funds, and the spread on rate of return was 2.8% "from top to
bottom" in the past five years.

The fund has appreciated more than $200 million since 1966, the
advisor told us, during a period in which benefits paid out "far
exceeded" contributions. So the five banks must be doing something
right.

Key to this corporation's performance is that executives, under the
trust agreement, have no veto power over the banks' decisions. But
the banks "sink or swim" on how well they do, and they're ranked
accordingly.

Performance, by the way, is based on a discounted cash flow
technique in which the average annual rate of return is adjusted for
inflows and outflows.

According to the company's pension advisor, it's of little meaning
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to know the performance of your fund unless you're prepared to
take some action on the information. Once the company started feed-
ing money to the group of banks on an equal basis, company man-
agement was "very reluctant" to second-guess investment decisions.

Although the company doesn't lay down any hard and fast invest-
ment goals (it doesn't want to give the banks any stationary targets
to shoot at), one bank so far has been fired for "consistently poor"
performance.

International Paper Ltd.
Pension fund results, 1968: Value, $229.3 million; interest and divi-

dends, $8 million; profit on sale of securities, $8.6 million; company
contribution, $5.6 million; benefits, $3.9 million; eligible employes,
24,000.

Firestone Tire
Pension fund results, 1968: Value $174.8 million; interest and

dividends, $7.2 million; profit on sale of securities, $1.4 million;
company contribution, $17.6 million; benefits, $7.4 million; eligible
employes, 36,707 plus 5,406 retirees.

Swift
Pension fund, 1968: Value $217.6 million; interest and dividends,

$11.3 million; company contribution, $6.3 million; benefits, $18.1 mil-
lion; employes, 65,240.

Lockheed Aircraft
Pension fund, 1968: Value, $388.9 million; profit on sale of securi-

ties, $3.9 million; interest income, $9.7 million; dividend income, $4.25
million; pension payment, $3.65 million; employes, 95,400. Figures
represent five hourly and five salaried funds.

North American Rockwell

Pension fund results, 1968: Value, $688 million; interest and divi-
dends, $18 million; profit on sale of securities, $5 million; benefits, $4.8
million; company contribution, $72.2 million; employes, 108,814. Fig-
ures are preliminary on 30 pension trusts for U.S. and Canada.

N. Y. welfare, pension funds
total assets hit $3.14 bi//ion

NEW YORK-There was a

substantial increase in the num-

ber of welfare and pension funds
under the Employe Welfare
Fund Act last year, according to
the state insurance department.

The 109th annual report of the

state superintendent of insur-
ance to the New York legislature
revealed that 1,304 funds were

registered with the department.
This is a jump of 66 over the
previous year.

To be subject to the Employe
Welfare Fund Act, pension funds
must be jointly administered or
organized by representatives of
employes and emplovers,

THE NUMBER OF EMPLOY-

ES covered by registered funds
increased by 115,000 to over
2,200,000 in 1966, the -ast year for
which statistics are available.
The 1966 chart also showed an

increase in assets by over $250,-
000,000 to $2.2 billion and contri-
butions almost reaching $700,-
000,000.

These figures are all-time
highs for the Welfare Fund Bu-
reau, which was established in
1965. Another $868,000,000 in

pension funds is supervised by
the state banking department,
making the total for fund assets
$3.14 billion.

Other figures which showed
all-time highs were the volume
of paid insurance premiums,
which rose to $226.800,000 and
the amount of direct benefits to

members of registered plans,
which increased to $292,185,000.

The proportion of assets filed
with the insurance department
which were invested in equities

has practically doubled from
1957 to 1966, although bond hold-

ings still represented nearly one-
half of the assets of registered
funds.

The proportion of bond hold-

ings has been reduced, however,
since 1957. Mortgage and real es-
tate holdings have remained
about the same in this time pe-
riod.

Pension funds have invested a

much greater share of their as-

sets in mortgages and stocks
than have welfare funds, which
maintain a "more liquid posi-
tion" with cash in banks amount-

ing to more than one-third of to-
tal assets. •

Securities safe

at last after

5 - hour move
SAN FR ANCISCO-Execu·

tives of some 14 major insurance
carriers, Brink's and Bank oj

America are now sleeping a bit
easier at night.

Their somewhat more peace·
ful slumber results from the

"uneventful" carrying out of an
event for which approximately
$100,000,000 insurance was pro·
vided.

The event was the transfer oj

approximately $4 billion in se·

curities, treasury bills and
jewelry from the Bank of Amer-

ica trust department vaults to a
new vault in the bank's new

world headquarters about 300
feet from the old headquarters

ONE OF THE largest moving
jobs in securities ever made
handled by Brink's, found at leasl
100 special officers, uniformed
guards and policemen on duty

Special authorization and
identification was required to en
ter the area while the Brink:.

moving job was in progress.
Three armored trucks were

involved in the five-hour move

Each truck was limited to $50,·
000,000 per load, with no more
than $100,000,000 on the street at
any time-because of the insur-
ance limits.

The major share of the insur-
ance coverage was borne by Fi
delity Deposit of Maryland, with
12 other indemnitors involved

Policies were placed through
local insurance brokers Marsh &

MeLennan and Johnson & Hig·
gins.

classified advertising
RATES AND CLOSING TIME: $2.00 per line, minimum charge 58.00. Cash

with order. Figure all cap lines (maximum-two) 30 letters and spaces

per Zine, upper & lower ease 40 per Zine. Add two Zines for box number.

Replies are forwarded daily. Closing deadline: Copy in written form in

Chicago oflice not later than noon, Monday 7 days preceding publication

date. Published every other Monday. Display classijied takes card rate oj
$16.00 per column inch, and card discounts 012 size and frequency.

HELP WANTED

OCEAN CARGO ASSISTANT

WANTED

Experience in Charterers & Stevedores
coverages desirable. Contact Geo. Gunther,

BLE]CHROEDER, BING & CO., INC.
53 W. Jackson, Chicago HA 7-1850

GET

RESULTS

HERE

COMPENSATION

ATTORNEY

A major manufacturer, self-
insured, needs attorney licensed
to practice in Illinois with at least
three, preferably five years' ex-
perience in Workmen's Compen-
sation defense. Work for billion-

dollar corporation, one of Illinois'
largest employers. Get out of ur-
ban congestion. Live 15 minutes
from new office building in pleas-
ant, medium-size Central Illinois

city. Liberal compensation and
fringe benefits.

Box 950, Business Insurance
740 Rush St., Chicago, ILL. 60611

An Equal Opportunity Employer
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Ansul Mobile Systems, 150 to 3000 lbs. capacity. For complete information write The Ansul Company, Marinette, Wis. 54143
At last.

found they would fit just fine in you to,Jiterally build yeur own cus-We re-engineered the fire engine. some of those zesty new trucks from tom system from an equipment ma-Until now everyone subscribed to Detroit. Which was no surprise. A trix of standard, pre-engineeredthe big hazard/big truck theory. One lot of customers have built our sys- components.problern there.
tems into trucks.

No mechanical exotica. No specialBig money.
But we can do it better. fabricating costs.We wanted something with tre- So now from Ansul-ala Detroit, We go oyer your hazards with youmendous extinguishing capability. Mobile Systems.

to help you determine - the areas,But something that would be faster, Fast as race horses.
fuels,manpower available, etc. Frommore mobile and less expensive. Agile as jungle cats. (Gdod 01' this yow(and/or our engineers) canA system that would do a better Detroit.)
specify exactly the equipment andjob of protecting hazardous opera- By using the most effective agents, accessories needed.tions over a wide area.

in compact equipment, we can de- Just Iike. buying"a new.car.Like airports, oil fields, refineries, liver more fire killing capability Good 01'. Detroitindustrial complexes, etc. faster than any other mobile equip- If you· cannot beat them, join them.We checked-out all our dry chem- ment system.ical and twin-agent systems and Our specification procedure allows THE ANSUL SYSTEM
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¥Our
business insurance

isn immune
to the

generation gap.

I*.. With the world moving
.,6 as fast as it is, yester-
day's answers don't
always bridge the gap.

That'swhereAllstate

can help, with a tuned-
in new way of looking
at your business
insurance.

Allstate sells just about
all of the kinds of insurance
your company needs.

After a few short years of
staffing up, we're ready to

Allstate Insurance Com pany

066TP

tackle any problem you can
throw at us-however big

Our men are

\ specialists. Handpicked.
Experienced.Valuable.

Just maverick

enough to bring you a
fresh and helpful point

of view. And probably able
to save you money in the
bargain.

It will pay you to talk to
Allstate. Call us, won't you ?

/11|state
BUSINESS INSURANCE


