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Bunge ruling
holds against
insurer's plea

NEW YORK-The insurance

industry lost a major battle in
the notorious salad oil scandal

when an appellate court here
ruled against an insurer on two
major counts.

The ruling indirectly involves
at least $300,000,000 in liability
claims resulting from the discov-
ery of huge oil shortages in a
warehouse operated by an Amer-
ican Express Co. subsidiary.

Reversing a lower court ruling
that held Bunge Corp. couldn't
collect from its insurer, London
& Overseas (referred to in the

decision as Lloyd's), because
Bunge had settled with Ameri-
can Express for $8,000,000 of an
estimated $20,000,000 in 16sses,

" , appellate court decided that
Bunge did not prejudice its right
to seek retribution from its in-

surer by entering into a settle-
ment with American Express.

"To require that the insured
first fully litigate its dispute
with the insurer before pur-
suing the third party would be
manifestly unfair," the court
said. On the other count, the
court also ruled against the in-
surer, "Even if Lloyd's were now

to pay Bunge in full, it would
succeed to no rights against
American Express."

The decision continued, "Of
course, it remains open to Lloyd's
to challenge the settlement on
the ground that it was entered
into in bad faith; certainly, an
insured cannot claim as losses

such amounts as it could have

recouped in a good faith settle-
ment."

Pending an appeal by Lloyd's,
the decision affects at least 16

other insurance- companies, in-
cluding Insurance Co. of ·North
America and Continental Insur-

ance Co., which have claims
amounting to $240,000,000. •

Ark. denies

riot charge
LITTLE ROCK, Ark.-State

Insurance Commissioner Allan

W. Horne has refused a request

by insurance companies for a
surcharge on fire, burglary and
property damage policies in Ar-
kansas to offset possible claims
from riots.

Mr. Horne said. the charges

sought by the insurers "appear
to be a charge on the residents of
Arkansas for the benefit of riot-

prone states."
Other states to turn down the

surcharge request are Vermont,
Wisconsin, Missouri and Mary-
land. •
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A Navy commander's cap is inspected by a rescue worker amid the remains
of the wreckage of a Braniff Electra turbo-prop aircraft. The plane crashed
near Dawson, Tex., killing 79 passengers and five crew members.

Wide World photo

Two airline crashes increase

pressure on aviation insurers
NEW YORK-Aviation insur-

ance capacity is under pressure
once again as the result of two
crashes in the past month in-
volving hull values of more than
$1,000,000 each and passenger li-
ability claims that are certain to
far exceed that amount.

A Braniff International Elec-

tra, valued at $1,200,000, came
apart over Dawson, Texas, on
May 3, killing a crew of five as
well as 79 passengers.

A DC8, valued at more than
$4,000,000 and operated by
Capitol Airlines, a "support" air-
line operating out of Nashville
and handling mostly military
cargo, went off the runway while
on a training flight on April 28 in
Atlantic City, N.J.

THE PLANE "looped" and hit
its nose gear on the ground, at

the same time twisting the fuse-
lage; the hull claim is expected
to be "substantial." However, in

this case, no passengers were in-
volved.

Both aircraft were reportedly

covered for hull insurance by the
U.S. Aviation Insurance Group,
and the Braniff liability cover
was also written by USAIG up to

a passenger limit of $100,000/
$3,000,000.

Any claims arising above the
maximum USAIG retention

will be taken up by excess
treaties which are written for

the main part by Lloyd's.'
The reason for the much lower

value placed on the Braniff Elec-
tra, according to an aviation

specialist, is that it is the last
turbo-prop built by Lockheed be-
fore it moved into constructing
jet aircraft. Their values have
"gone down steadily" with the
advent of the jets, and one un-
derwriter commented that the

$1,200,000 value was "very fair"
and quite in line with current

resale prices.
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Pension bill's quick
passage doubted; critic
cites its social goals'

NEW YORK-A bank official

predicted that the Labor depart-
ment's pension legislation, in-
troduced earlier this month,

won't get consideration in 1968.
The legislation is in the hopper

but "it is unlikely it will come
up this session," said Theodore

Kane, vp of Chase Manhattan
Bank, at an American Manage-
ment Assn. seminar on govern-
ment and employe benefits.

Other participants remarked
that many pension plans already
surpass the standards of the La-
bor department's proposal, and
one speaker wondered to what
extent private pensions would
achieve the goals of the legisla-
tion if left alone.

JOHN J. CARROLL, director
of the division of economic and

long range studies, the Depart-
ment of Health, Education, and
Welfare, said there is a tremen-
dous diversity of pension plans
in existence today. Another
speaker added that in years to
come "we will see more and

more diversity."
Thomas H. Paine, partner,

Hewitt Associates, New York,
contended that as Social Secu-

rity more adequately meets the
needs of retired persons, private
pensions will supplement Social
Security in providing- for special
groups.

Robert G. Moss, vp and actu-
ary, Marsh & MeLennan, told
AMA members that new in-

tegration provisions of Social
Security with private pensions
are expected. to be released at
the end of May or the beginning
of June. He added that many
companies have deferred

changes in their pension plans
because of the upcoming integra-
tion formula. "I just hope it is
something we can live with," Mr.
Moss said.

IN DESCRIBING pension leg-
islation in Ontario, Canada,
A.J.C. Smith, vp and director,
William M. Mercer Ltd., Toronto,
said that he favors some sort of

legislation of private pension

plans but that it must be proper-
ly administered, with the safe-
guard that once the legislation

started rolling, it can be stopped
if necessary.

He described Ontario's experi-
ence with a bill providing corn-

plete portability of pensions
which was stopped after passage

of a Social Security act.
Mr. Smith pointed out that

portability would require com-
pulsory private plans. •

NEW YORK-Proponents of
the Labor department's new
pension bill covering vesting,
funding and termination insur-

ance seek to require all pension
plans to "serve social goals be-
yond those which many plans
were designed to accomplish"-

even in many instances beyond
the plans' abilities.

This observation was made by
Robert E. Royes, secretary, em-
ploye benefits committee, Amer-
ican Telephone & Telegraph Co.,
speaking at the 21st annual con-
ference on labor, sponsored by

New York University's institute
of labor.

"It seems to me," Mr. Royes
said, "that advocates of these in-

creased requirements for private
pension plans are really on the
road to converting the plans into
an added layer of social insur-
ance."

THE DIFFICULTY with this

concept, Mr. Royes pointed out,

is "that social insurance by defi-
nition must be compulsory,

whereas private pension plans
are not."

The fact that there are social

goals related to providing in-
come during old age, which are
left partly or wholly uncovered

by private pension plans,."is not
PeT se sufficient reason for

changes in the private pension
system," he stated.

Private pension plans are so-
cial assets, Mr. Royes stressed,
and insufficient emphasis is given
to what these plans already ac-
complish. In particular, he sin-

Continued on page 25

London market

fears race riots
NEW YORK-London under-

writers, fearful of race riots in
the U.S., are on the verge of with-
drawing from major U.S. risks,

the American Management Assn.
was told last week.

"A government subsidy for in-
surance companies is not the
answer to the riot problem,"
warned J. H. Blades, head of
J. H. Blades & Co.

Mr. Blades, who recently re-
turned from London, told insur-
ance managers that the London
market is in turmoil over heavy
U.S. losses covered either direct-

ly or through reinsurance.

"Never in the history of the
insurance industry have so many

big losses been absorbed in such
a short period," he said. •
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Po/icy change costs to insureds
shou/d be consideration: B/and fl-Y

NEW YORK-An appeal to new policy meaning, nor the the American insurance industry
the insurance industry to con- hardship of operating an essen- lS already more tigh.ly con-
sider the inconvenience and cost Ual management function in a trolled than in "any othet coun-
to U S business before drastical- vacuum " try on this planet "
ly changing a standardized con- Pointing out that the last ten »1 F/*dilli j 4448242
tract was made by R W Bland, MR. BLAND said that state years have seen an unprece-

risk manager, Panhandle East- regulators who held limited dented series of disasters," 1VIr ill 1399.Z
ern Pipe Line Co, Kansas City, meetings for insurance industrY Bentley noted that this had
before an American Management applicants of the revised forrn caused a great strain on capacit>
Assn conference on government prior to stamping it with their
and insurance official approval, "performed a THE FOREIGN market has al- ---*-lf--<Pr /7\ --1 fiji //prdg:=feldl=l;J; =2 Z= otiisseurrcnece B all con-

"and for the moment doesn't
so withdrawn, he continued,

cy of 1955, 'under which Ameri- Industrial 1nsureds need not

can industry expended an esti- oppose necessary regulation in care to underwrite risks in this

mated $50,000,000 to obtain a the consumer interest, Mr Bland country " Mr Bentley pointed
body of law interpreting the now said, "but we are sometimes ap- out that capacity problems are

as much in evidence in Europe asabandoned policy " palled at the effectiveness of spe-
The securing of Judicial inter- cial interest groups in imposing

in the U S
"But what's the problem? Wasn't Piggle's

pretations of the new liability restrictions solely for competi- Mr Bentley advocated a bal- house insurrd against a hu# and a vu/12"
contracts, "which will run into tive advantage in the market anced area of reasonable finan- Reprinted from Better Homes and Gaidens © Meredith Corporation, 1967
millions of dollars," will have to place " cial controls between the federal,
be met by American business m James L Bentley, Georgia in- state and local governments and
general, Mr Bland asserted, surance commissioner and presi- insurance companies, "which
"which cannot afford the luxury dent of the National Assn of In- will in some cases allow the com- /nsurer cance/s Michigan's
of financing this analysis of a surance Commissioners, said that panies to load their rates "

Illinois ruling would allo- <money and security' cover

LANSING, Mich -Robberies although lt approved a limited
of license plate receipts totaling form of coverage

multiple dram liability claims $13,000 in the last six months Since the state felt 11 would

have caused the cancellation of have a hard time getting fidelity
the state's money and security insurance, it decided to back the

CHICAGO-An associate cir- such liquor liability law passed pointed out that most taverns in insurance by Transamerica Co self-insurance study, Mr Cor-
cult court Judge here has luled in 1873, recovery is limited to Illinois rely heavily on insurance and the possible loss of another eoran explained Under such a
that recovery under the Illmols $15,000 for property damage anc to protect them against such policy fund, losses would come out of
Dram Shop statute may be made bodily injury and $20,000 foi claims To cover itself against further general revenue and would not
for both property damage and loss of means of support Pre- He pointed out, however, that burglaries at any of the state's be charged to the Secretary of
bodily inJury as well as loss of viously, recovery had been lim- most taverns have policy limits 231 outlets which sell license State, who lS now legally liable
means of support due to death ited to a single claim, based on above state statute require- plates, Secretary of State James for losses exceeding the limit of
and dismemberment property damage, bodily injury ments He said that he did not Hare is backing a Joint resolu- his bond

Judge Nicholas J Bua, hearing or loss of means of support The think Judge Bua's ruling, if it tion, which has passed the sen- Mr Corcoran said the Trans-
pre-trial motions in a $4,275,000 ruling would allow multiple stands, would have any unmedi- ate, to study the feasibility of america cancellation came de-
civil case arising from the claims ate effect on liquor liability cow

setting up a self-insurance fund spite the fact that losses in previ-
murder of eight student nurses Judge Bua said this was "the erage premiums According to Joseph Corcoran, ous years have been slight Also,
in 1966, ruled that the two tav- first time an Illinois Court had Defendants in this case are

director of administration in the he said, the state has recently,erns where the convicted killer held that taverns may be respon. Kay's Pilot House and the Ship- Secretary of State's office, the initiated such safety measures as
allegedly drank the night before, sible for suffering prior to death yard Inn The suit has been filed carrier for the fidelity and bond making deposits more than once
may be held responsible for serv- inflicted by a person served too by the families of the eight on persons selling the license a day and authorizing branch
ing him too many drinks much to drink " nurses They are suing the tav-

plates, Ohio Casualty, has indi- managers to accept checks
Richard Speck, an itinerant The Illinois law is generally erns for $175,000, Mr Speck for cated it doesn't want to give cov-

merchant seaman, has been con- considered one of the most $2,500,000 and the South Chicago
erage unless the state has

victed of the slayings but is ap- stringent on bar owners an-long Community hospital, where the „money and security" insurance
pealing the conviction those states that have liquor lia- student nurses worked, for $1,- Kemper sets

Under the state law, the first bility laws One insurance expert 600,000 "I DON'T have the cancella-

tion in my pocket, but I m sure 2 payroll plans
Pension bill may ease way for INA sets up they'll follow through," Mr Cor-

coran told Business Insulance

Transamerica offered to renew in California
other federal pension bids rehabilitation the robbery insurance for a pre-

VALLEJO, Cal -American
mium of $100,000 a year-an in-

Motorists Insurance Co, one ofWASHINGTON-Introduction more, in some cases, or benefit crease of $87,000, Mr Corcoran
the Kemper Insurance Group,of the omnibus pension bill, de- decreases of 25 % or more for center in N.Y. said The only other bid the state
has begun writing group-typespite sllm chances for passage some employes received on the coverage was
auto coverage for a Californiathis session, may ease the way for The omnibus pension bill will ALBERTSON, N Y -The In. from Royal Globe, which wanted
group of certified public accoun-the administration's Welfare and have the direct effect of opening surance Co of North America the state to assume a $2,000 de- tants

Pension Plans Disclosure bill and the road for Senate hearings on said last week that it will set up ductible on a three-year policy
It is the first payroll deductionthe Treasury department's soon- the pension plans disclosure act a rehabilitation and loss preven- which would have cost $49,000 or plan offered by Kemper Conger-to-be-released regulations o n on which House hearings have tion research center here a one-year coverage at $18,000

Anderson is the broker
pension plan integration been concluded The announcement was made The Royal Globe policy would

A second Kemper plan cover-
The integration rules may run Sen Ralph Yarborough (D, by Bradford Smith JI, INA have given up to $10,000 cover- ing a school administrator'sinto heavy opposition from the Tex ), chairman of the labor chairman, and Henry Viscardi age per robbery, excep: during group is about to be writtenbusiness community as did the subcommittee, has not been able Jr, president of Human Re. December through March (the through Albert Bender & Co, aones proposed by Treasury in to hear the disclosure bill in tne sources Center The Mend Insti- peak license plate buying peri-

San Francisco brokerage firmSeptember 1966, which were absence of the administration's tute, as it will be named, will be od), when coverage would have This plan will offer autorno-
withdrawn under heavy fire The omnibus pension proposal cover- part of the Human Resources been $25,000

bile, homeowner and personalnew rules, however, can be ing vesting, funding and reinsur- Center liability coverages It lS also of-counted on to benefit from a de- ance because Sen Jacob Javits INA will sponsor research BUT, MR. Corcoran said that
fered by American Motorists •

bate against the alleged inequi- (R, NY) would have then de- proJects on physical change m state's budget ofTice objected to
ties in private pensions Inanded that the subcommittee paraplegics and cardiacs during the high Price for the insurance,

A U S Chamber of Commerce hear, along with the disclosure stress, the development of an LTV adds savings,spokesman said it is rumored the bill, his ornnibus pension mea- activity tolerance laboratory to . ,
percentage that employers maY sure Sen Yarborough then study fatigue and stress in work-
pay in retirement benefits on would have been faced with the ers under various conditions and Lindquist, Ross investment plan

DALLAS-A savings and
wages in excess of the Social Se- prospect of admitting the admin- the relation of tool design and
curity wage base will be lowered istration was not prepared to fatigue in workers get new posts investment plan for salaried

employes and an incentiveto between 27% and 30% on offer a pension package to labor compensation plan for officerswages over the newly-enacted THE . INSTITUTE will have HOUSTON-John A Lind- and other key executives$7,800 base from the 3746% on
wages over $4,800 currently al- Phoenix promotes 3 seminars, vocational evaluations quist, formerly corporate insu - were approved hei e at the an-

and library services on rehabili- ance manager of General Accep- nual shareholders meeting oflowed In 1966, Treasury pro- Three promotions have been tation subjects tance Corp, Allentown Pa , has LTV Electrosystems Incposed that the percentage be announced by the Phoenix Mu- Mr Viscardi, himself born leg- been named corporate risk man- E F Buehring, president,lowered to 24% on wages above tual Life Insurance Co, Hart- less, will be director of the insti- ager of Anderson-Clayton Co told shareholders that the sav-the then $6,600 base At that time ford George D Chester has been tute Also located at the center is here ings and investment plan isthe Chamber of Commerce named vp, pensions, Arthur E Abilities Inc, employer of se- Succeeding Mr Lindquist at designed to encourage and as-claimed that the rule would Erickson Jr, vp and actuary, and verely handicapped and mentally General Acceptance is E Wal- sist eligible employes in a
mean either an increase in pen- William M Roth, vp, group life retarded persons, and Human Re- lace Ross, formerly insurance program of investment in var-sion costs by as much as 40% or and health department sources School for severely han- manager at Irving Trust Co, ious securities and in sharing

dicapped children from pre- New York Frank P Cayz, previ- of the ownership of the com-Vol 2, No 11-Business Insurance is published every other Monday at 740 N
Rush St, Chicago, Ill, 60611 Application to mail at controlled circulation rates school to senior high school age ously supervisor of casualty in- pany through the purchase of
is pending at Chicago, Illinois Copyright 1968 by Advertising Publications, Inc The INA Mend program was surance at Sinclair 011, is now its securities

begun in 1966 • insurance buyer at Irving Trust •
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A star is born: nonappearance indemnity cover
by ROBIN MENZ 5''

may rely on them to replace the
NEW YORK-A star was dis- stars and not cancel perfor-

mances "This is self-insurance ofcovered in 1964 and almost over-
night became a success, billed in a sort," Mr Boyar said
the theatrical and insurance *%

FOR EXAMPLE, Haroldspheres as nonappearance in-
Prince productions never hasdemnity

A producer with a play whose B 114 carried nonappearance insur-
ance-not even on Zero Mostelpopularity rests upon one or two

stars often finds a need to protect in "Fiddler on the Roof "

In writing such coverage, a re-himself and the play against the
port from the stai s physiciannonappearance of stars This rril. 4

, : may be required before protec-coverage has been around for 25 ,.7 jl&1... =
tlon is granted, but "we may alsoor 30 years, but most of the time /7-
insist on an independent exami-it was underwritten in the Lon-
nation," Mr Birkenstock re-don market

mindedArthur Birkenstock, under-
.*.6 Prior to opening night onwriter now with the Hanover In- 1surance Cos, created an Amer- Broadway the show and its cast

complete several tryout runs inican market ln 1964 when a num-

Boston, Philadelphia, Detroit orber of domestic companies
. agreed to underwrite the cover- \

*%.

other cities Here the stars come
under a prior risk policy for non-age

.7 appearance due to accident, sick-THERE'S NO HARD and fast ness or death

rule of thumb that can help de- Scene from Cabaret shows Lotte Lenya starring as Fraulein Schneider in musical number Costumes for Broadway This no-deductible policy is
termine whether a play needs hits are quite elaborate and expensive and require the producer to have adequate protection against theft and fire based on prior capital costs and
nonappearance indemnity The commitments and covers re-
question can usually be an- placed by his understudy, the Mr 'Boyar said that noi al- As coverage is written today, tainers, advanced sales and ad-
swered by looking at the cast and refunds were so heavy that the ways does the nonappearance of the insurer pays for eight-and-a. vertising Limits usually dependthe reputation of the stars full indemnity paid off a star cause box office receipts to third weeks or 65 performances on loss estimates by the pro-

R A Boyar, head of his own Limits are set according to the drop or refunds to be made A Usually, Mr Birkenstock and ducer

brokerage firm, explained that revenue taken in of a sellout producer must show that a star's Mr Boyar agreed, there is a one "But it doesn't cover finding
where the popularity of a play crowd If a play is a sellout, and absence has had an adverse ef- or two performance deductible another performer," Mr Birken-
does rest with one or two stars, this can be determined by re- feet on revenue Coverage without a deductible stock said
nonappearance insurance could ceipts, Just prior to a nonappear- Even when a show has to be isn't available, they said It does pay if a show has to bepay off ance, the insurer pays the limit cancelled for a number of per- With rare exceptions there is abandoned due to accident, sick-

For instance, when Sammy However, if it isn't-a sellout, the formances, box office receipts always an understudy for each ness or death of a star This cov-
Davis Jr, star of Golden Boy, indemnity is scaled down to rneet rnust be available as proof of star If the producer is confident erage pays for consequential
missed two shows and was re- box office revenue revenue of the understudy's ability, he Continued on page 26

AT&T will no longer integrate
a: N.J. moves to p/ace coverage

pensions with Social Security for ghetto businesses via poo/
NEW YORK-The nation's tlement, the Bell Companies will TRENTON-The state of New which allows a little more time ", largest employer, American pick up the entire cost of the Jersey is taking steps to place

Telephone & Telegraph Co, will basic group life and accidental fire and extended coverage in- THE VOLUNTARY PLAN hasin effect be giving 1ts employes a death and dismemberment cov- surance on risks in ghetto loca- been in force about eight weekssubstantial pension boost effec- erages, effective 24 months from n , tions through a voluntary pool By now, out of 515 applicationstive June 1, 1969, when pensions the date of signing the agree- "These measures are not con- received, 150 have been pro-will no longer be integrated with ments Previously, this coverage fined to Newark," emphasized a cessed, and 60 have been givenSocial Security had been on a contributory basis spokesman for the department of Insurance amounting to $2,741,-Prior to that date, deductions Supplemental group life benefits banking and insurance He added 000 on both buildings and con-equivalent to 25 per cent of will remain unchanged Richard L. Kreiling that the program was also tents-mostly in NewarkSocial Security will continue to Also, within 24 months from started before the last rash of "The problem lS making thebe made Other changes to go signing, the entire cost of the
into effect at the same time are basic medical and hospital cover- Kreiling, Dixon fires that hit Newark after the inspections," Mr Schumake told

death of Dr Martin Luther King Business Insul·ance "By now thethat minimum pensions will rise ages will be paid for by AT&T Jr, some of which were attrib- word has spread throughout thefrom $115 a month to $125 Pen- These plans are provided by named to new uted by the city's fire director state, and we don't have enoughsions will also be vested after 15 Blue Cross-Blue Shield to arson people to take care of them all "years for a worker who has at- The pool, which is voluntary, Some applications have beentained age 40 fnsurance posts is sponsored by 60 different com- held up, lt was explained, be-AT&T's switch to a noninte-
panies which write fire insurance cause the fire inspection showedgrated pension plan is an unsual See tripling NEW YORK-Robert L Krell- in the state that they are uninsurable due todeparture from the standard ing, formerly corporate insur- violations of the fire code How-method of providing retirement

benefits One expert estimated earthquake ance manager of Universal THE FIRST STEP taken by a ever, "we always make a point of
American Corp diversified businessman who has been listing what these violations are,that 85 per cent of pension plans manufacturer of metal products, turned down for coverage, the giving the applicant the opportu-are integrated with Social Secur- rates in Colo. has Joined Eastern Airlines as di- department explained, is to ad- nity to make corrections Onceity "one way or another
rector of insurance, responsible vise W Morgan Schumake, exec- this has been done, the propertyDENVER-Earthquake insur- for property and liability and utive assistant in charge of the again becomes eligible for cover-OTHER MAJOR employers ance rates in Colorado for com-
group coverages insurance bureau Mr Schumake age

with nonintegrated plans Include mercial property are expected to Mr Kreiling succeeds James then alerts the Fire Insurance "Of course, there are someDuPont, Detroit Edison and Pub- triple effective May 1, according F Dixon, who has Joined Colum- Rating Organization which sends situations where a direct viola-
lie Service and Gas Co in New to the state insurance depart- bia Gas System Service Inc as out an inspector to look at the tion of the building code is in-Jersey ment

manager of insurance He sue. risk and prepare a report volved," the spokesman said InAlthough settlement terms A proposal for rate change ceeds Bernard S Cohen, who has The report is submitted to a such cases, the individual city ishave not yet been ratified by all filed with the department by gone into the stock brokerage committee representing the par- informed, and the applicant isdistrict unions of the Bell Tele- Mountain States Inspection Bu- business ticipating companies The com- advised to comply with his localphone System in the recent reau, representing a maJority of Taking over the top insurance mittee meets once a week and building ordinances
strike, other ma]or employe ben- the companies writing earth- post at Universal American is processes "about 45 applica- Meanwhile, the fire director ofefit changes have been agreed to quake policies, called for an in- Paul S Pfeffer, previously insur tions " Once a case is accepted, Newark, John P Caulfield, saidby the majority of the Commun- crease in rates and in the amount ance administrator at the firm the risk is distributed among the he is of the opinion that sorne of
ications Workers of America of deduction

and before that insurance assis- 60 participants of the pool and lowing the assassination of Dr
According to terms of the set- Commercial rates would be

tant at General Cigar Corp the rate lS individually written the fires that ravaged his city fol-hiked from 30¢ to $1 on each Mr Kreiling, prior to Joining The maximum which can be Martin Luther King Jr "were
$1,000 of insurance, depending on Universal American, served in written on any one location is probably caused by arson to col-Landkamer, Sealright construction, and also would be the insurance department of Re- $600,000, "although in one case lect on insurance policiessubject to a 5% deductibleinsurance manager, dies public Aviation from 1955 to involving a department store "The normal rate of fires ln
clause, according to James Glas- 1962 more coverage was arranged " Newark iS between 20 to 30 a

SYRACUSE, N Y -Othmar F cock, chief insurance rate ana-
Before joining Eastern, Mr The process normally takes day Yet in a 17 hour period weLandkamer, insurance manager lyst for the department Dixon was manager of insurance about two weeks, the spokesman had 195 I feel that some offor the Sealright Corp, Fulton, Among the reasons listed for for ACF Industries and the Pitts- continued, "but lately we have these were bound to be phonies,"N Y, for 15 years, died May 3 the rate change were the fre- ton Co . been flooded with applications " Mr Caulfield said The main diffi-Pilor to Joining Sealright Corp, quency and severity of recent However, he explained, there lS culty is getting evidence, hehe served as insurance manager quakes in Denver and through- a note of urgency about the pro- added, "because all that's left is afor Sylvania Corp, New York, out the state Watkins heads GAB

ceedings, "because fire compa- pile of ashes "and Pillsbury Co, Minneapolis The analyst added that rein- F D Watkins, president of nies are only required to give However, the fire chief contin-
He was graduated from the Uni- surers have been unwilling to Aetna Insurance Co, today was five days notice of cancellation " ued, the business community
versity of Wisconsin in 1924 His accept the risk of the unknown elected chairman of the board of In cases where a company must be able to obtain fire lnSUl-
wife, a son and two daughters concerning Colorado earth- the General AdJustment Bureau doesn't intend to renew the in- ance, "and I don't want to do
survive quakes . He replaces T B Kelley surer usually gives 30 days notice, anything to prevent it "
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J&H names Chambers,
expands captive operation

NEW YORK-Johnson & Hig-
gins is moving quietly to expand
its facilities for handling captive

insurance operations. The na-
tion's oldest insurance brokerage
firm is taking cautious steps into
this area because it doesn't want

to upset the some 500 or so prop-
erty insurance carriers with

which it deals.

To implement the program,

J&H has hired H. Clayton Cham-
bers as vp in the New York home
office. Mr. Chambers, who has set
up eight captive carriers in his
time, comes to J&H from Cela-

nese Corp., where he ran a cap-
tive-Elwood Insurance Ltd.-
for the firm in Hamilton, Ber-
muda.

Prior to his joining Celanese
Mr. Chambers served as a con-

sultant for MeKinsey & Co. on

captives, and the fibers company
was one of his clients.

THE CELANESE captive,
which was started at the end of

1966, handles the firm's property
coverage in seven foreign coun-
tries, and it also has taken on a
few domestic risks. The majority
of Celanese's domestic coverage,
however, is through Factory In-
surance Assn. Rollins, Burdick,
Hunter & Co., New York, is the

longtime Celanese broker.
Mr. Chambers in 1958 joined

Mobil Oil Corp., where he devel-

oped and became managing di-
rector of the General Overseas

Insurance Co., Nassau, one of
Mobil's five captive insurers. He
later switched to Mobil's New

York office, where he was named
general manager of the oil com-

H. Clayton Chambers

pany's insurance division, re-
sponsible for Mobil's domestic
and foreign coverages and its
captives.

Dorrance Sexton, chairman of
J&H, acknowledged that the firm

was stepping up its activity in
the captive area. He said that

J&H considers captives a "spe-
cial-purpose tool" rather than a
surefire method of dealing with

an entire corporate program.

Mr. Sexton said clients are

increasingly asking the brok-

erage firm about the pros and
cons of captives but that J&H is

"neutral" on the subject "Where

a captive is clearly :he best
means of accomplishing the eli-

ent's goals, we recommend it
freely," Mr. Sexton fold Business
Insurance.

"OF COURSE, CAPr]VE com-
panies and the established insur-
ance markets are r. ot mutually
exclusive," he added. «'On the
contrary, captives u.sially re-
quire substantial participation
and support by established un-
derwriters. 01'ten the captive fits
into and rounds oit a conven-

tional program."
It was understood that J&H, in

addition to receiving a fee for
setting up a captive opeI ation for

a client, will also arrange to place
reinsurance coverage as well.
The firm operates Willcox, Bar-
inger & Co., r€insuranca broker. 1

We know
a hotel owner who

paid his chef to
stay home.

VU
7 »

Funny --9-' SS,EW

Or not so funny, depending on how you
value good cooking. Some people will
give a small fortune for a talented chef.
Including our friend's competitors, who
would gladly have hired away his chef
when his hotel was closed down by a fire.

But his Great American business

interruption policy covered the chef's
salary for the entire shut-down
period, and the competitors never
had a chance.

Could you hold your key

personnel if you had to close

down fora while? Aren't you
better off i f they're paid when
idle instead of working for

somebody else? Make sure
you're covered. Talk to a Great
American man. He's listed in

the Yellow Pages under
authorized Great American

agentsand brokers. He'll tell

you what Great American can
do for you.

i * PU
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4* Great
American
Insurance

Companies
99 John Street. N. Y. N. Y. 10038

Teacher group
asks coverage
be cancelled

NIAGARA FALLS, N.Y.-The
Niagara Falls Federation of

Teachers has suggested to the
Board of Education that a con-

tract be canceled with Hartford

Insurance Co. which covers

teachers against legal action by
parents.

The federation charged that

the company attempted to re-
nege on full coverage of a claim
against Trott High School En-
glish teacher Bernard Check,
asking the teacher himself to pay
$2,000 of a $2,500 claim.

Mr. Check was suspended four
days without pay in December
1966 on a charge that he struck a
student in his class with such

force that the boy required ex-
tensive medical treatment. John

H. Clements Sr., father of the
student, later filed. a claim

against the board for $12,000.

THIS CLAIM, against the
board of education and teachers,
was turned over to Hartford In-

surance for settlement.

Karl T. Stets, president of the
NFFT, said that Mr. Clements
agreed to settle out of court for
$2,500. Then, he said, representa-
tives of Hartford Insurance here

told Mr. Check they would pay
$500 of the settlement and told
Mr. Check he would "have to ar-

range for payment of the balance
of $2,000 from his own re-
sources."

Mr. Stets said the English
teacher, a member of the NFFT,
went to the organization and the
NFFT notified School District

Attorney Richard C. Doherty.
Through the board attorney's in-
vestigation and discussions with
Hartford representatives, the in-

surance company "desisted in its
attempt to shirk its responsibil-
ity," Mr. Stets said. He said it was

not the first time this has hap-
pened. •

Cargo rates
hiked on war

and riot risks
NEW YORK-Rate increases

by insurance rating bureaus
here and in London reflect the

current risk of war and civil dis-

order.

Both the American Institute of

Marine Underwriters and the

Institute of London Underwrit-

ers, for the first time since 1956,
raised their basic world-wide

rates for war, strife, riot and civil
disorder insurance on marine

cargo.

The American bureau raised

its rate April 29 by 2.5¢ per $100
of cargo value. The London bu-
reau hiked its rate May 1
by 1.25¢ per $100 of cargo value.

The Inland Marine Insurance

bureau has filed rate increases in
16 states which will have the ef-

feet of imposing surcharges on

rates covering civil disorder haz-
ards. The surcharge will amount
to 4% on commercial lines of in-

land marine and 2 % on personal
lines.

The surcharge has been ap-
proved in eight states-Alaska,
Arizona, California, Idaho, Indi-
ana, Nevada, Ohio and Utah.

The bureau also is filing for a
4% surcharge on accounts receiv-
able and valuable papers and rec-
ords insurance applicable in
counties and cities with popula-
tions of 250,000 or more. The sur-
charge would be 2% in all other
counties and cities.



We've got a few reasons
for offering more than

workmen's comp.

100, 0 of 'em.

It's true we practically in-
vented workmen's comp
insurance. And it's true that

most of our clients buy it
from us. But that's where

the stereotype ends.

Our 100,000 business clients
say so. They need all forms
of business insurance. And

we supply.
But those 100,000 reasons

demand rnore than a long
list of insurances.

So we offer more.

We make a policy that fits
only one client at a time.
And we service each client

like he's our only one.
If you want a stereotype

to remember, try this one.

The Maryland Cup Corporation
has five good reasons for
doing business with us:
1. Burglary insurance
2. General liability
3. Fleet insurance

4. Aviation coverage
5. And service that never quits

on these and other coverages.

More and more, we're the
people who know business
insurance like nobody else
in the business. Want to be

one of our reasons?

Employers Insurance
of Wausau

Get the complete Wausau Story
for yourself.
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Large-loss industria/ fires mi $105,000,000
BOSTON-U.S. industrial fires a small scale but grew to de- Twenty-one of the major in- Products, Tatamy. Pa ; ard San warehouses and other storage

accounted for losses of $105,074,- structive proportions because of dustry fires ir 1967 cost $1 000,000 Joaquin Turkey Growers, Mo- facilities in 1967 amounted to
OCO in 114 maJor fires last year, failure to use adequate protec- or more ar d m ten others at least des:o. Calif $46,883,000 There were 78 large-

an increase of nearly $27,000,000 tion measures $750,000 worh of property was The snarp rise in the total dol- loss store fires amounting to $39,-

over the 1966 figure destroyed. lar lass from major fires was ac- 397,000 in buildings and contents

In compiling the data, the Na- THE TOP TWO industrial fires counted Zor by two fire disasters Supermarkets and grocery

ti,mal Fire Protection Assn. re- were Cities Services Refinery in FIRES COSTING AT least $1,- wnich alone total-ec $127,500,000 stores had losses of $7,777,000 in
ported that total U S loss from Lake Charles, La, $20,500.000 500,000 included the Andy Garc The ARcllo spacecraft fire cost 17 fires, retail lumber stores lost
maJor fires last year was $404,- and Ross ville Development Corp, Oakmont, Fa : Interna- $75,000 000 and the ire which de $5,140,000 in 11 fires, department
dE 2,000, an increase of $119,222,- Corp , textile operations in Ross- tional Latex chemical plant a: stroyed Chicago's McCormick stores lost $5,298,000 in nine fires
0(10 over the previous year ville, Ga., $12,335,000 Hawthorne, N.J.; Marathon 011 P-ace cost $52,50£,000 and variety stores lost $7,690,000

The NEPA report included The Lake Charles fire left a Co, petroleum refinery at Robin- MaJor fires m Canada dur in nine fires.

only fires which individually significant mark on the 011 insur- son, Ill, Trail-A-S_ed snowsled ing 1967 numbered 76 aid de- Three major hotel fires and
caused damage amounting to ance industry; lt caused the fold factory at Crosby, Minn .Doug- strcyed $38,989,000 worth o' three motel fires destroyed prop-
S250,000 or more. These are the ing of John G. Simmonds Inc las Stud Inc sawmill at South prooerty down $10,024,OC) from erty with a total value of $3,741,-
fi-es, the association said, which one of the nation's two 011 insur- Fork, Cole, , Standard Oil Co re- the pre:-ous year. 000 One of the hotel fires-Lau-

r nearly all instances started on ance pools. finery at Oregon, Ohio, rat:my To:al cost of 73 major lires in rel in the Pines in Lakewood,
N J -alone accounted for $2,-
000,000 of the loss

11,000 times a day A roundup of other maJor fires
shows 11 restaurant fires, eight
bowling establishment fires, 33

some innocent American businessman educational facility fires, five
maJor church blazes and only
two major brush fires

gets caught up in foreign intrigue.
1

Court upholds
ft

public official

4'1 '* ' 'Rt . .4  libel ru|ing
t »*o.

- 2/ .
WASHINGTO N-The Su-

4 0 _1 - .1*__76, J : preme Court last week reaffirmed

ft 0 'r.,./. a dension it made in a case in-

volving the New York Times that
a public omcial can't collect def-

: 3. 1 4 ji#,P 7 -i' \47-1418 amation damages unless the

2A- C.FL
speaker showed "reckless disre-
gard" of the truth. . ./1 i The suit, in an 8-1 decision, was

'* brought by a Louisiana deputy
b -f 4; sheriff against Phil A St Amant,

tr /a91"

f f who was a candidate for the U S
6

4
senate Mr Amant referred to

the deputy sheriff in a 1962 tele-
. 2 f.,4 kf-. . J : vised speech

,*f«  >
la

Justice Byron R. White, writ-

ing the majority opinion, stated
that "by no proper test of reck-

j¢ 4
, 3 -5 '. R.

less disregard was St Amant's9

.f.,f I i broadcast a reckless publication

But Continental's international *c -, 'M about a public official "
'%4:4 Justice White explained that

insurance ring can keep him out
- 2': 43. ' Fr' ,,00'"  "reckless conduct is not mea-

of trouble in any language. 95*
sured by whether a reasonably

I.# prudent man would have pub-

' y'; r %1 6 < • lished, or would have investi-
Take a trip to anywhere you don't know the

'it 0 L,. , }53,7,03 1 : Fl.·i·4:.. .e•• -·4 gated before publishing
LI , 6..

language. Or the customs. Or the exchange. Or
* C C . Allid¢

"
%6Fr' "THERE MUST be sufficient

whom to see C or whom not to see ) And try to
,

. 5 4 work out a simple business deal
evidence to permit the conclu-

. . sion that the defendant in fact

It's like a weird plot out of Ian Fleming. entertained serious doubts as to

1 whvetnhfbr,J .gnottentieonbstthoofsRietrtereltei Lif,1 4.1/14' .a the truth of his publicationA 4 . ?f,., -li 1 15 "Publishing with such doubts

nuances will kill you every time. And you can be- F,1. . & 1 shows reckless disregard for
4 r4 .,

t.4,
/come the proverbial American patsy in ten dif-

truth or falsity and demonstrates

ferent languages. But if you want to make a deal
actual malice

In other action, the Supreme

1
to insure your overseas plants and offices, we Court declined to rule on wheth-

la*. ·3 16. i, 44

1 won't let that happen to you i er an airplane operating on an

All you have to do is call your own local Con- international flight can hmit its
4

tinental agent and talk to him in your own lan- liability under terms of the

Warsaw convention The treaty,
guage He'll put together a package for you which was promulgated m 1929,
I through Continental's own foreign offices and holds liability claims to $8,300
affiliates) that covers Just about everything, just per passenger on international

about anywhere in the world .
t flights, although international

He'11 arrange it so you pay one premium. If lines have agreed to pay $75,000

you want to pay it in U. S dollars, and collect per passenger for flights within
the U S

claims the same way, that's fine Or you can pay
and collect in a foreign currency. It's up to you

If this message has reached you in the nick of INA sets combination
time, communicate immediately with your Con-

construction policytinental 007.
The Insurance Co of North

America,Philadelphia,has

The Continental Insurance Companies
created a new cohtractors prop-

erty construction policy aimed at
Continenm! Insuronce Co Firemens of Newark :///41- 2 large building projects with con-
Fidelity and Casualty Commerc,4 of Newark

r.,
Seaboord fire and Marine Nononot Ben Franklin centrations of values over $1,-
Cos Boston Old Colony Cos Buckeye Union 000,000

Washington General Niagiro Fire Insurance Co Tailored to fit a specific need
HOME OFFICES 80 MAIDEN LANE NY NY 10038

10 PARK Pl NEWARK N j 07101 and location, the combination all
e risk, builders risk and installa

tion form will cover a contractor

for his buildings and machinery
during the course of construe-

11 tion



Suppose you make a product.
And something goes wrong with that product.
And you have to get it off the market. Fast.
You've got pains. Withdrawal pains.

The kind that hurt where it really hurts:
in your wallet.

But today you can insure against these costly
pains with Product Withdrawal Insurance
-a new kind of protection available exclusively
from Fireman's Fund.

It pays the cost of notifying all your
customers. And all their customers.

It covers necessary overtime for regular employees
-and extra help to ease you through the

crisis. It even pays for tricky disposal problems,
such as getting rid of aerosol cans.

Product Withdrawal Insurance is available to

practically any manufacturer, for virtually
any product. The sky's the limit on coverage.
And you can save money with our deductible
and co-insurance features.

Want to knowmore?

Just check the Yellow Pages for the
independent agent who represents
Fireman's Fund. He'll explain everything.

Painlessly.

FIREMAN'S FUND AMERICAN INSURANCE COMPANIES

(2.) 5 Home Office: San Francisco, Calif6rnia

Howtoavoid
withdrawal
pains:

11-

r

„l

1 - 1

1- 1-

-

2 3--1-, L - 41 *I#. FL1- --£ 1 4 1 - 1 ' =·,lk-Fr 3;d.

C. f *fl )Ii1-6 5- 4,t-1.Dc_,
i -621."if- r - i

i ..6"LTS=lillfill.
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HERBERT L. JAMISON & CO.
1 1

Insurance Survey, Audit,

& Advisory Services

90 Park Avenue · New York 16, N.Y.

212 OXford 1-6618

"Dme,whats the
insurance firm
inBostonthat
has allthose
computerized
services?"

Fairfield &Ellis

4*r
+

225 FRANKLIN STREET, BOSTON, STATE STREET BANK BUILDING

NEW YORK • MONTREAL • TORONTO

Justice mulls

aviation pool
draft consent

WASHINGTON-A draft con-

sent judgment is being consid-
ered by the U.S. Aviation Under-
writers pool and the Justice de-
partment in a two-year-old anti-

trust suit which was originally
intended to break up that pool
and another operated by Asso-
ciated Aviation Underwriters.

The two pools account for
about 80% of the domestic avia-

tion insurance market.

Associated Aviation signed a
consent decree last November in

which it agreed to ease its re-
quirement for membership and

to refrain from suppressing for-
mation of new aviation insur-

ance pools.

IT ALSO agreed not to re-
strain competing aviation insur-

ance underwriters or deprive
them of reinsurance service

"through intimidation and

threats against reinsurers
abroad."

Because of the severe capacity

problems facing the airline in-
dustry, the government is no
longer anxious to break up the

pools. This was indicated by the
Associated Aviation consent de-

cree and a recent request by the
Justice department for another
three-month continuance of the

deadline for filing its notice of
readiness for trial in the U.S.

Aviation case.

According to the affidavit filed
with the request, a draft pro-
posed consent ju.dgment was
considered at the last meeting
between the pool and the gov-
ernment and tentative agree-
ment has been reached on some

of the issues. Further meetings
are planned to discuss a revised
draft of a consent judgment on
which the pool is working, the

Justice department said. ,

Noise award

not covered
NEW YORK-A Queens fae-

tory has no insurance to cover a
$5,000 award to a homeowner
who said that a machine in the

factory next to his home caused
his house to vibrate excessively.

Last year the comprehensive
general liability form was re-
vised to cover property damage
on an occurrence basis, which
would include damages from
vibrations. Under the old form

property damage had to result
from an accident such as a

machine exploding and causing
damage to a home.

Until revisions were made in

the CGL form, property damage
on an occurrence basis was

covered under the umbrella pol-
icy, which provided broader
coverage than the former gen-

eral liability coverage.

Now that the CGL policies are
written on an occurrence rather

than accident basis, an insured
can also be covered for air and

water pollution liability.

ACCORDING TO a source at

the Arco Plastic Factory Inc., the
$5,000 will come "out of our own
funds." None of the factory's in-
surance policies covers such
suits.

In addition to awarding the
money, the Queens state sup-
reme court ordered the factory
to shut down the machine be-

tween 7 p.m. and 8 am •

1, 1

Info for Buyers offers ma-
terial that Business Insurance
believes will be of value to

its readers. The complete
name and address of each sup-

plier of information is listed
so that readers can write di-

rectly to the publisher, simply
saying that they saw the item
in Business Insurance.

Readers are invited to sub-

mit items for inclusion in this

column. A sample of the li-
terature should be sent to:

Info for Buyers, Business In-
surance, 740 Rush Street, Chi-
cago 60611.

• The problems of sound finan-
cial management and proper
planning are discussed in "18
Ways the Successful Business-
man Can Protect His Life's

Work." The booklet illustrates

business planning problems that
could dissipate hard-won success.
For a free copy write Miss Bar-
bara Feeney, Sales Promotion
Coordinator, Guardian Life In-
surance Co. of America, 201 Park
Avenue South, New York. N.Y.
10003.

"R ecent Improvements in
Your Social Security" and "Re-
cent Improvements in Medicare"
explain the increase in cash bene-
fits as a result of the 1967 Social

Security Amendments. Single
copies are available for 5 cents
and 10 cents respectively from
the Superintendent of Docu-
ments, U. S. Government Print-
ing Office, Washington, D. C.
20402. If ordered in quantity for
use as employe handouts the
prices are $3.50 and $7 per hun-
dred.

• "1967 Annual Report," by

Michigan Blue Cross, presents
unique material on control of
health-care costs in the face of

the fact that this area of spend-
ing is rising at about twice the
rate of the cost-of-living. Sug-
gested areas for cost control are
listed and the role of the public
in a health care system is ex-
amined. For a free copy write
Mr. Robert M. Hanson. Dir., Pub-
lie Relations & Adv., Michigan
Blue Cross/Blue Shield, 411 E.
Jefferson Ave., Detroit, Mich.
48226.

• "NFPA Standards - Making
System" is a concise description
of the processes involved in de-

veloping standards for fire pre-
vention and protection. The 16-

page booklet covers the ten basic
steps in the system, reasons for
some technical committee pro-
cedures, amendment of stan-
dar<is and their correlation with

those of other organizations. For
a free copy write Mr. Deuel
Richardson, Public Relations
Mngr., National Fire Protection
Association, 60 Balterymarch
Street, Boston, Mass. 02110.

• Bankers Security Life Insur-
ance Society describes a plan to
halt the spiraling costs of em-

ploye fringe benefits in a 12-page
booklet which includes a sample
plan specification and proposal.
For a free copy of "Group Ordi-

nary" write Group Sales Depart-
ment, Bankers Securi:y Life In-
surance Society, 1701 Pennsyl-

vania Ave., N.W., Washington,
D.C. 20006.

• "Analysis of Workmen's Com-
pensation Laws, 1968 Edition" is
a c6mpletely updated version of
the U. S. Chamber of Com-

merce's biennial bestseller. It is a

47-page compilation presenting

in an easy-to-understand form
the details of the workmen's

compensation laws of all 50

states, the District of Columbia
and the Canadian provinces.
Single copies may be purchased
for $1 by writing: Chamber of
Commerce of the United States,
1615 H St., N.W., Washington,
D.C. 20006. Ten or more copies
are 80¢ each.

• "Have You Ever Thought of
Your Own Insurance Com-

pany?" is an eight-page leafiet on
captive insurance companies and
other self-funding techniques.
Advantages and problems in-
volved in these methods of self-

insurance in a time of rising in-
surance costs and difficult risk

placement are reviewed. For a
complimentary copy, write to
the Risk Management Depart-
ment, EBS Management Consul-
tants, Inc., 100 Church St., New
York, N.Y. 10007.

• "Company Planning with Re-
spect to Riots and Other Civil
Disorders" is a 14-page memoran-
dum on insurance involvements

in riot in urban slum areas. The

study, made by a council of in-
surance managers of leading
companies, is a guideline manual
and suggests a checklist for com-
pany planning and offers a sec-
tion on emergency procedures.

The report is available to MAPI
members for $1 and to others for
$2. Write Insurance Council, Ma-
chinery & Allied Products Insti-
tute, 1200 Eighteenth St., N.W.,
Washington, D.C.

• Three booklets relating to em-
ploye honesty are offered by The
Surety Association of America.
"How Much Honesty Insur-
ance?" presents a method of
measuring the need for fidelity
coverage and a list of suggested

minimum amounts of honesty in-
surance, "Fidelity Bonds" is a 16-
page booklet designed to furnish

the essential background the ac-
countant should possess with re-
spect to fidelity bonds. "Safe-
guards against Employe Dis-

honesty in Business" provides
management with a basic guide
to sound internal control against
embezzlement and an outline of

the protection afforded by fidel-
ity insurance. Free copies of each
booklet may be obtained by writ-
ing The Surety Association of
America, 110 William St., New
York, N.Y. 10038.

• The Inter-American Safety
Council "1968 Catalog" of safety
films and posters has been re-
leased by the New York-based
group. Posters and films are de-
signed to reach Spanish- and
Portuguese-speaking employes

to facilitate plant safety. The il-
lustrated, 48-page catalog is
printed in Spanish with English
translation sheets and order

forms. It is ofTered free by the
Inter-American Safety Council,
140 Cedar St., New York 10006.

• "Current Pe nsion Develop-
ments of Interest to Financial

Officers" highlights accounting
opinions on investment results
and assumptions, general benefit
levels, rate of past service amort-
ization, the place of employe
contributions in a plan's financ
ing and Social Security changes.
A free copy is available by writ-
ing Production & Coordination
Dept., Johnson & Higgins, 63
Wall St., New York, N.Y. 10005.

• Basic precautions recom-
mended to avoid product liabil-
ity claims are offered in "The
Gathering Storm: Product Lia-
bility." For a free copy write
Miss Mary Biwer, Adv. Dept.,
Employers Insurance of Wausau,
2000 Westwood Dr., Wausau,
Wis. 54401.



• "25 Questions to Ask in

Selecting the Bank to Manage
Your Employe Benefit Fund" is
a 15-page booklet offered by The
Northern Trust Company. It an-
swers the frequently-asked ques-
tions of those considering the

establishment or up-dating of a
benefit fund about their prospec-
tive corporate trustees or invest-
ment advisors. It is free by writ-
ing Mr. James D. Schriner, Pub-
lie Relations Department, The
Northern Trust Co., 50 S. La Salle
St., Chicago 60690.

• According to the National
Safety Council, injuries to the
trunk comprise 28% of all work
injuries and 33% of all compen-
sation. A unique wooden train-
ing aid, called "Lifty," has been
devised to demonstrate to em-

ployes why lifting should be
done with the legs and not the
back and to show how to prevent
hernias and back injuries. The
24" high "Lifty" is painted green,
white and red and is available

for $24.50 by wiriting Training
Aids, 235 Iroquois Rd., Hillside,
Ill.

• "Facts" is a 15-page guide to
better understanding of your ac-
eident and health insurance

policy. The booklet, which uses
the question-and-answer tech-
nique, is free by writing the
Donald Block Agency of Massa-
chusetts Indemnity and Life In-
surance Co., 4001 W. Devon Ave.,
Chicago 60646.

• Recently, factors other than
the cost of reproduction less
physical depreciation have been
added to valuation consideration.

The case-study method is used in
"Values for Insurance Purposes"
to point out these changes in de-
termining property values. The
12-page booklet is free by writ-
ing Mr. Andrew J. Stika Jr.,
Public Relations Dir., American
Appraisal, 525 E. Michigan St.,
Milwaukee, Wis. 53201.

• The National Fire Protection

Assn. offers its booklets "Instal-

lation of Portable Fire Extin-
guishers" and "Maintenance and
Use of Portable Fire Extinguish-
ers" for 60 cents each. The guide-
books are available by writing
Mr. Deuel Richardson, Public
Relations Mngr., National Fire
Protection Assn., 60 Battery-
march St., Boston, Mass. 02110.

• The "1967 Life Insurance Fact
Book" is designed for use as a
reference book and is based on

figures that are, in most cases,
complete through the end of
1966. Life insurance ownership,
annuities, insured pension plans
and life insurance benefit pay-
ments are only a few of the
topics discussed. Individual cop-
ies are frie by writing Mr. Fred
DeLuca, Mng. Dir., Institute of
Life Insurance, 277 Park Avenue,
New York 10017.

• "Industrial Noise and Hearing
Loss" discusses the problem of
hearing loss in industry and sug-
gests a program to minimize the
problem and efTectively reduce
compensation costs to the em-
ployer. The ten-page brochure,
released by Maico Electronics,
Inc., is free by writing Mr. John
C. Kenwood, 413 Willoughby
Tower, 8 S. Michigan Ave., Chi-
cago 60603.

• "Riot and Your Business" is a

six-page booklet which discusses
the riot problem and business, a
long-range protection plan and
emergency protective measures.
A free copy may be obtained by
writing, Miss Joanne Twomey,
Public Relations Ass't., Kemper
Insurance, Mutual Insurance
Bldg., 4750 Sheridan Rd., Chi-
cago, Ill. 60640.
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Surety producers asked for ghetto-iob bonds
CLEARWATER, Fla.-In the

wake of civil disorders across the
country, surety bond producers
have been challenged to provide
surety bonds to contractors who
bid on construction projects in
ghetto areas.

Referring to the report from
the President's National Adviso-
ry Panel on Insurance in Riot-
affected Areas, A. Addison Rob-
erts, president, Reliance Insur-
ance Cos., called attention to a
proposal involving the surety
business.

The report calls for contrac-
tors' bonds to be more available
to core area businessmen and

this proposal "has an immediate
impact upon the surety busi-
ness," he said.

Speaking to members of the
National Assn. of Surety Bond
Producers, Mr. Roberts said, "We
are faced with the challenge to
find ways and means to imple-

ment this proposal within a satis-
factory underwriting context."

HE PREFACED HIS remarks
with a brief sketch of the over-
all insurance industry business
today and called upon the surety
bonds producers to work within
the framework of the entire in-

dustry.
Nello L. Teer Jr., president of

Nello L. Teer Co., Durham, N.C.,
charged that the government has
made a serious mistake in its
failure to provide the proper
guarantees and encouragement
to enable U.S. contractors to get
their fair share of the foreign
construction market.

He referred to recent rnea-

sures taken by the governrnent
which, he said, will actually dis-
courage American contractors.
Mr. Teer said that in the study of
foreign construction prospects,
"surety bonds, as related to con-

Because that's when your client needs an audit. The day
his workmen's comp policy becomes effective. Argonaut
does the job with auditors who specialize in workmen's
comp. Industry-trained men, familiar with these three areas
of knowledge:

1 Primary knowledge of manual classification procedures.
2 Understanding of specific industries in terms of insur-

ance classifications.

3. Thorough awareness-of accepted accounting methods.

That's the action. And a service audit performed at the
inception of the policy means maximum savings through-

struction, are unique and are pe-
culiar only to the northern part
of our hemisphere."

He suggested that every effort
be made to continue "equitable
surety requirements on overseas
projects, particularly those fi-
nanced with U.S. funds."

GERALD DEGARMO, of the
law firm of Allen, DeGarmo &
Leedy, Seattle, identified the re-
ciprocal obligations which the
contractor and the surety have
toward each other.

He further mentioned that

substantial judgments obtained
by owners and contractors
against the architects or design
engineers for negligent or im-
proper design have caused sure-
ty companies to refuse to write
errors and omissions policies for
architects and engineers. In turn
the contractor now has to in-

clude coverage against such lia-

bility as a part of his insurance
under the construction contract.

A great deal can be accom-
plished in support of contractors
through ever-increasing cooper-
ation and joint effort between
surety men and bankers, Merlyn
E. Doleman, vp, Bank of Ameri-
ca, San Francisco, told the bond
producers.

In outlining an approach to
combining the skills of the
banking and surety industries in
a mechanism of coordinated ac-

tion, Mr. Doleman said this pro-
cedure could lead to improved
contractor financing and health.

Bruce T. Wallace, secretary of
the national association, re-
viewed legislative action taken
by the states. He reported that
chief among the developments
were the successful efforts in

California and Washington to
enact anti-wrap-up laws affect-
ing public construction. •

11 11

out the policy year for your client. In addition, when it's
time for the final audit, his payroll records will reflect a
complete and accurate picture. His premium will be no
more than that required by law.

We feel that saving a client's money is the best way to gain
his confidence. The kind of confidence that leads to new
business.

Competent insurance auditing is just one of the benefits
you get dealing with Argonaut Insurance. A company that
concentrates in large-size workmen's compensation risks.
Callyournearest Argonautoffice today. Get in on theaction.

@AHGONAUT INSURANCE HOME OFFICE: MENLO PARK, CALIFORNIA
PRINCIPAL OFFICES: SAN FRANCISCO SACRAMENTO • FRESNO LOS ANGELES SAN DIEGO PORTLAND SPOKANE BOISE

DALLAS • HOUSTON NEW ORLEANS MINNEAPOLIS CHICAGO • KANSAS CITY INDIANAPOLIS . NEWARK ATLANTA
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Utah owners had no cover for egassed' sheep
SALT LAKE CITY-While

U.S. Army officials, congres-
sional leaders, scientists, agricul-
tural specialists, public health
officers and medical doctors are

searching for answers in the
deaths of 6,700 sheep in Skull
Valley, Utah, the owners are left
holding a fleeceless bag.

The sheep were not insured.
Undoubtedly, however, the

owners-Anschutz Land and

Livestock of Denver-will be

compensated for their losses by
the federal government, but it
may be a long, complicated pro-
cess.

"COST TO insure range sheep
would be prohibitive as raising

sheep is so speculative," said
Marcellus Palmer,executive sec-
retary of Utah Woolgrowers
Assn.

"There are so many things that
can go wrong, which would sky-

rocket insurance premiums.
"Theft is always a major prob-

lem. But there are also elements
of nature which cause destruc-

tion, predatory animals which
prey on the sheep, poisonous
plants which the sheep may eat
and unexpected things, such as
what caused the deaths in Skull

Valley," Mr. Palmer said.
The Army has admitted that

"nerve gas," released from Dug-

way Proving Ground, was in-
volved in the deaths, which oc-
curred in mid-March on Utah's

desert, about 90 miles southwest
of here.

HOWEVER, THE ARMY
stopped short of a confession.

In an "interim" report, Army
officials conceded that they have
"essentially" reproduced the fa-
tal symptoms in other sheep by
feeding them nerve gas.
. However, the Army maintains

When you
get to be 103 -
you see history
repeating

its findings "to date have not
been conclusive as to the specific

cause of death of the sheep."

THE REPORT INDICATED

the sheep may have been made
sensitive to the nerve gas by
something else.

Dr. G. D. Carlyle Thompson,
Utah state health director, said
he received a telegram from the
U.S. Public Health Service that

said a chemical agent taken from

dead sheep, snow and forage in
Skull Valley was "identical" to
the nerve gas.

Laboratory tests at Ames, Ia.,
and Atlanta, Ga. also confirm
this, according to Sen. Frank E.
Moss (D., Utah).

"Comparative tests by two
government agencies have shown

that the unknown agent which
killed the sheep' was definitely
nerve gas sprayed from an air-
craft at Dugway on March 13,"

(and prepare accordingly)

Boit, Dalton & Church supports "basic automobile insur-
ance protection"* for the same reasons workmen's
compensation received its support in 1912 (when the
Massachusetts statute was passed}, group life insurance
when it was inaugurated, also in 1912, and later on
group accident and health.

BASIC AUTOMOBILE INSURANCE

PROTECTION ALONE IS NOT SUFFICIENT

any more than workmen's compensation and the other
group insurances are adequate. They need to be sup-
plemented with personal policies - and so too will
automobile protection. So, when it becomes a reality
Boit, Dalton & Church will again be ready with supple-
mentary insurance as it has through the years in these
other areas of basic protection.

*"Basic automobile insurance protection" contemplates,
within modest limits, prompt compensation for acci-
dent victims without proof of fault.

DIRECTORS

Frederic C. Church

Chas. Colby Hewitt
Colby Hewitt, Jr.
Collins Graham

Ellis H. Carson

Robert W. Harding
Patrick Fitzpatrick
Henry Saltonstall Howe
Douglass R. Temple
Harold W. Hyland
Frederic C. Church, Ir.
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89 BROAD STREET, BOSTON.
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TELEPHONE 617-482-3100
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..Sit:
Dead sheep are checked by Army and civilian personnel before they are
dumped in 15-foot trenct and buried. This trench held 1,200 of 6,700
,sheep killed on Utah's western desert.

SEN. BENNETT'S resolu,tion
also asks the agriculture commit-
tee to determine if there is

danger to consumers from Skull
Valley agricultural products,
and if additional range and ani-
mal problems are likely to de-
velop because of the gas tests.

The sheep, sonne of the best
quality sheep in Utah, started dy-
ing by the hundreds on March 14,
leaving "a sea of dead animals"
on the ranches and winter ranges
of Skull Valley. Cause of the
deaths defied diagnosis by ex-
perts in animal medicine and
toxicology

Inquiries were made at Dug-
way if any tests had been made
which might have affected the
sheep. The Army said it had not.
However, a week later, the office
of Sen. Moss revealed the Army
had tested a deadly nerve gas
some 27 miles west of the grazing

Management Consultants

the senator said.

Sen. Moss called on the sheep
owners to file claim for their

losses, estimated in excess of
$300,000.

Sen. Wallace F. Bennett (R.,
Utah), has introduced a resolu-
tion in the Senate seeking com-
pensation for damages for the
sheep owners. He has urged that
Senate agriculture committee to
conduct an early hearing on the
resolution.

Rep. Sherman P. Lloyd (R.,
Utah) in whose congressional
district the deaths occured, has
introduced similiar legislation in
the House.

lands on March 13, one day be-
fore the animals began to die.

THE TEST WAS A gas drop

from a "high performance air-
craft." Nerve agents have been
tested in aircraft spray systems
extensively since 1953, according
to Army officials.

The matter goes deeper than
trying to pinpoint the cause of
the deaths and who is liable.

Some officials are concerned on

the effect the gas may have on
human lives.

Dr. Keely Gubler, chief of staff
at Tooele, Utah, Valley Hospital,
said the test could cause "a mas-

sive human disaster."

However, Dr. Robert H. Huf-
faker, assistant chief of the vet-
terinary division of the National
Communicable Disease Center,
claimed there was no health

hazard to humans. He said 55

persons have been given blood
tests and all had shown no effect

attributable to nerve gas or any
other poison or disease agent.

TO DISPOSE OF THE mass of

dead carcasses, 15-foot deep
trenches were dug in the west-
ern Utah desert and the sheep
were dumped in and buried.

It will be a long time before

many questions are answered.
On the list of unknowns are such

things as: Will those sheep mild-
ly affected recover? Will their
off-spring be affected? Will the

ewes' reproductive cycle be
broken next year? Will addi-
tional, and perhaps more dan-
gerous, symptoms devolop. •

COMMONWEALTH SERVICES INC.

NEWYORK, N. Y.
300 PARK AVE

(212) 688-1800

JACKSON, MICHIGAN

WASHINGTON, D.C.

Insurance and Pensions:

insurance audits,

management of corporate insurance programs,

evaluation and planning coverage for specific application,

analysis of pension and employee benefits programs.

Commonwealth diversification helps
management solve complex problems.

Its strength is reinforced by its ability to
draw upon the resources of its various companies.



speaking of safety
Risk managers' involvement with
safety programs great, survey finds

by GEORGE YOUNG

NEW YORK-Insurance man-

agers of major U.S. corporations
are involved in safety programs
as advisers, decision makers or

observers, a survey by Business
Insurance has shown.

While in some cases the safety
function is combined with insur-

ance, in others safety is handled
by a separate department or by
local plant managers. Most ex-
ecutives interviewed, however,
stressed that it takes the active

involvement of top management

to get an effective safety pro-
gram rolling.

In a new safety booklet put out
by Uniroyal Inc., for example,
the chairman and president of

the firm, George R. Vila, stated
the Uniroyal philosophy of acci-
dent prevention. "We now enter
an era of more intense activity

and recognize that it is necessary
to modernize our approach to ac-
cident prevention if we are to

keep abreast of the progress we
are making in other areas," Mr.
Vila said.

PART O F THE Uniroyal
philosophy is that "all personal

accidents can be prevented. The
protection of human lives de-
mands a complete and continu-
ing effort to eliminate or reduce
exposure of employes to acci-

dental injury or to conditions ad-
versely affecting their health,"

Mr. Vila explained.
To make sure employes are

convinced Uniroyal means busi-
ness in its safety program, Mr.

Vila hands out the company's
"president awards" to plants
with low accident rates.

Uniroyal's safety program is
handled by D. E. Dudrow, cor-
porate manager of the health
and loss prevention section in the
industrial relations department.
The firm's pension, insurance

and employe benefits depart-
ments whose director is N. H.

Fletcher and manager is R. E.
Klingman, participate in safety
matters in an advisory capacity,
providing the health and loss
prevention department with cost
data and statistics garnered from
Uniroyal's insurance carriers.

THE LARGER UNIROYAL

plants are self-insured for work-
men's compensation on a direct
cost basis reflecting their indivi-

dual experience, and Mr. Dud-
row's department is responsible
for safety programs, inspection
services andadministering

workmen's comp.
At plants where Uniroyal in-

sures workmen's compensation,
the health and loss prevention

department oversees the safety
and inspection programs in con-
junction with the firm's carriers.

At Anaconda Corp. the insur-
ance and safety departments re-

port separately to top manage-
ment, although safety reports
and recommendations are care-

fully studied by K. F. Beyer, in-
surance manager.

ACCORDING TO MR. Beyer
the safety reports help avoid du-
plication of efforts and keep the
insurance department aware of
exposures and where coverage is
needed.

Dictaphone Corp., Rye, N.Y.,
designates safety responsibility
to the various plant managers.
About the only time the insur-
ance department, headed by Wil-

liam M. Saba, gets involved is
when the firm's workmen's com-

pensation carrier recommends a

new safety procedure. In that
case, the insurance department
has the authority to see that the
recommendation is carried out.

AT OLIN Mathieson the safety

function is handled by regional
managers. The responsibility
was formerly directed from the
New York office, which was

changed when the corporation
found that safety. could be han-
dled more effectively "on the
spot" because of variations in
local conditions.

R. J. Reynolds Tobacco Co.'s

insurance department acts in an
advisory capacity to the safety

director. Zachary Smith, assis-
tant treasurer, said he urges top
management to send the safety

director to new plants acquired
through acquisition.

Mr. Smith said he becomes in-

volved in workmen's compensa-
tion cases exceeding $5,000.

However, he added, the safety
director submits monthly reports
of all cases.

Reynolds' safety director re-
ports to the personnel manager
who in turn reports to a vp in
charge of personnel.

E. I. DuPont, a self-insured

Continued on page 21
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Closely c*ulated
Risk Management

programs

for companies
throughout Ohio

We're one of Ohio's leading independent insurance firms,
specializing in commercial coverage. And we're close
enough to bring continuous, sharp-penciled thinking to
bear on your changing protection needs. For our brochure
- HOW YOUR BUSINESS CAN BENEFIT FROM PRO-
FESSIONAL RISK MANAGEMENT-Clip this ad to your
letterhead and mail today.

IkiDi Insurance and Surety Bonds

Atkinson-Dauksch Agencies. Inc.

40 W. Gay . Columbus. Ohio 43215 • (614)228-5841

Shouldn't your
Profit,Sharing pl

offer these 4
modern benefits r

Superior fixed dollar
investment results.

Large loans, directly
negotiated and selectively
placed have proven MONY
investment yields to be
among the best.

 Optional separateEquity Investment
Account. Under recently

enacted legislation in most
states, contract-holders' funds
can now be invested in
common stocks similar to a

pooled investment fund.

A-nen'Math to'profit·$harin,

/V
V.

3
Lifetime incomes.

Permits employees to
elect a guaranteed lifetime

retirement income in lieu of
a lump sum cash settlement.

4 Variable annuity
option at retirement.
Benefits are paid in

proportion to the investment
yields of a common stock
fund, thus protecting
employees, as far as possible,
against inflation.

For further information, send for your free
copy of "A New Approach To Profit-Sharing."
Just phone (212) JU 6-4000, Ext. 752;
or write: Don L. Coe, Room 5-15,
1740 Broadway, New York, N.Y. 10019.

M0NYi%
MUTUALOFNEWYORK years
First policy issued February 1,1843,
marking the beginning ofmutual
life insurance as it is known today.
The Mutual Life Insurance Company Of New York
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N.J. merchants worry over ghetto riot cover
NEWARK, N.J.-With recur-

renee of ghetto riots making
businessmen more insurance

conscious than ever, merchants
groups in New Jersey cities are

besieging state and federal legis-
lative authorities to "do some-

thing" about getting adequate
protection.

While the state's major insur-
ance carriers have agreed on a
program to provide adequate fire
and risk coverage for - ghetto
properties, continued operation
of the plan depends on creation
of a federal-state back-up pool in
the event of riots.

Property damage in this city
alone last summer exceeded

$10,000,000 in a few days. It led to
a wave of insurance policy can-
cellations, the carriers contact-
ing the State Department of
Banking and Insurance for per-
mission to cancel several prop-
erties in the Central Ward here

because of anticipated losses.
The companies claim they are
"overlined."

N EWARK'S SPRINGFIELD

Ave. Assn. has had its members
send out a form letter to federal

and state legislators pointing out
that "the matter of slum insur-
ance aid on which a Presidential

panel urged a five-point attack is
of much concern to us. Without

this type of insurance the home-
owners and businessmen of the

blighted areas will not be able to
keep the properties they own nor
the businesses they operate."

Morris Spielberg, association
president, said members were
"able to get vandalism protection
but at a higher premium. Fire
and extended coverage, how-
ever, was cancelled after a mora-
torium Jan. 1. Then we learned

that there were assigned risks
after a state investigation and
certification. Out of the first 27

Utah bridges
not covered

SALT LAKE CITY-On

Utah's 6,070-mile state road sys-
tem, there are approximately

1,000 bridges with spans in ex-
cess of 20 feet-none of which is

covered by liability insurance.
State Finance Director Her-

bert F. Smart said the state is

either immune from liability
suits or is self-insured. Three

years ago, Utah legislature per-
mitted the state to be sued for

liability "in some cases," Mr.
Smart said.

To avoid a tragedy like that at
Point Pleasant, W. Va., where a
1,756-foot bridge collapsed into
the Ohio river Dec. 15, state
maintenance employes have
stepped up bridge checks.

In addition, as many of the
older structures as possible are
being replaced as soon as money
is available.

One constant problem for con-
crete structures in Utah is dete

rioration caused by frequent
freezing and thawing which oc-
curs each winter. Salt used to

help melt ice also speeds deterio-
ration, it was pointed out.

One deteriorating concrete
structure, the Fourth South St.
viaduct here, poses a serious
threat, according .to Alex E.

Mansour Jr., engineer of struc-
tures for the state highway de-
partment.

Built for horse and buggy
traffic back in 1914, the viaduct is
posted for a 10-ton load limit.
However, if operators of heavy
vehicles fail to heed the limit,
Salt Lake City could have a de-
structive collapse of one of its
structures, experts feel. •

examined, 19 applications were
accepted, 8 rejected. We can get
extended insurance only after
we fill out a state form."

As a service to its membership,
the merchants group had addi-
tional copies of the state's appli-
cation form copied and distrib-
uted. The details were left to a

committee headed by Joseph
Goldblatt.

THE 25-YEAR-OLD association

has advocated this tive-point
program:

( 1) That the insurance indus-
try adopt plans in every state
that would give fair access to all
property owners no matter what

neighborhood they are in.
(2) That the industry develop

insurance pools when necessary
to insure properties that indivi-
dual companies are reluctant to

accept.

(3) That the federal govern-
ment create a National Insur-

ance Development Corp. to pro-
vide emergency financial back-
up in cases of very large riot
losses.

(4) That tax deferrals be

given to insurance companies
participating in fair access pools.

( 5) That steps be taken to
ease the problem, such as gov-
ernment-sponsored programs to
train residents of these areas to

act as brokers or agents.

IN THE SECOND largest city
of the state, the Jersey City Mer-
chants Council reports that its
greatest problem is plate win-
dow glass vandalism. Harry F.
Salomon, president of the Coun-
cil, has urged passage of a U.S.
Senate bill which would provide
federal insurance for small busi-

nessmen in riot or plagued
neighborhoods. He contended
that many cases of insurance
coverage are totally inadequate
and says that insurance compa-
nies are increasingly reluctant to
renew policies in tinder-box
areas.

To cope with the situation,
Gov. Richard Hughes is advocat-
ing a program which in essence
is the ' establishment of a state
code of "fair access to insurance

requirements" (FAIR) which

embodies cooperation by state
and federal governments.

The retail business interests in

the large cities, however, which
are the victims of sudden pent-
up fury, generally favor the
speedy enactment of a law simi-
lar to Gov. Rockefeller's riot

damage bill in neighboring New
York State as imperative if they
are to survive.

You manage labor costs

raw material costs

e

Horace J. Bryant, Jr., deputy
insurance commissioner, said

that "participation in the pro-
gram will be voluntary with the
thought that if the companies
don't go along, it will be made
mandatory."

A limited program has re-
sulted in the writing of insur-
ance coverage for property in be-
low average or "hard core" areas
that carriers turned down previ-
ously. Mr. Bryant said the word
is spreading throughout the
ghettos, and as a result his office
receives about 35 complaints a
day from ghetto property own-
ers who have been unable to buy
insurance.

He pointed out that property
losses in the Newark riot last

summer fell into two main cate-

gories: Properties that were un-
insured and those that were not

insured up to their full value. •

and sales costs beautifully
You know exactly where you stand.

Congratulations.



Key man life policies can mean
difference between profit, loss

by WILLIAM GUEST
NEW YORK-Although group

life insurance outstripped indi-
vidual production during 1967,
there has been no letup in the
purchase of key man life insur-
ance at the corporate level-
especially by the smaller family
business.

This is shown at Equitable Life
Assurance Society, for example,
where 45 applications for face
amounts of $1,000,000 of business
life insurance were received dur-
ing 1967-up from 35 in 1966.

Only last month, the Paul
Revere Life Co. announced the
largest individual sale of life in-
surance in its history-a $2,500,-
000 policy on the life of a New
York business executive.

Of "even more significance,"
according to Neil M. DeVries,
assistant vp of agencies at Equit-
able, 'is the fact that 336 applica-
tions were received in the range
of $250,000 up to $999,000.

"The really big ones make the
splash," Mr. DeVries com-
mented, "but sometimes the
greatest need is in the smaller
corporation where the loss of a
key man can be a matter of life
or death to corporate survival."

Mr. DeVries also disclosed that
Equitable had received 3,613 ap-
plications during 1967 for face
amounts ranging from $100,000
to $249,000.

PAUL V. GARTLAND, vp of
life insurance sales at Johnson &
Higgins, has also noticed that

If you ve ignored corporate
insurance cost analysis, we un-
derstand why. Who wants to sort
through a mess of gobbledy-
gook?

So we did something about it.
We came up with a system

called IRIS* that makes the gob-
bledy-gook plain talk.

In other words, IRIS translates
complicated numerical data into
understandable information.

IRIS answers questions: What
isyourloss frequencyby location?
The average claim age? What lo-
cation has the highest loss record?
The lowest? Why? Are there any
patterns, trends, relationships be-

"the larger corporations are buy-
ing more coverage than ever be-
fore on their top executives."
However, he concurs that the
smaller organizations are harder
hit by the death of a key execu-
tive.

"In a larger corporation," he
explained, "you generally have
greater depth of management, so
the death of one man won't affect
profits." Mr. Gartland pointed
out that in a small corporation
one man can control several con-
tracts "on a highly personal
basis" and therefore his death
would result in a real economic
loss.

Although statistics are not
available for privately owned
companies, a surprising number
of publicly held corporations

own substantial amounts of per-
manent cash value life insurance
on their key employes.

THE RANGE OF industries
and products is very extensive.
For example, a survey made in
1964 showed that Bell & Howell
carried enough permanent life
insurance to show cash values of
$253,846 on its balance sheet.
FMC Corp., a manufacturer,
showed cash values as high as
$3,585,486.

Other well known companies
included the Falk Corp., Milwau-
kee, with values of $2,264,034; W.
T. Grant Co., the retail variety
store chain, showed $2,509,656;
Jantzen Inc., Portland, had $676,-
229, and Helena Rubenstein Inc.
had cash values of $200,351.

"We insure our buildings, ma-
chinery and automobiles from
every hazard we can think of,"
a source at W. T. Grant told
Business Insurance, "so it would
be foolish not to protect our most
vital asset-skilled and trained

tween one claim and another?
Where? Why?

IRIS te||s you when and where
your insurance costs are outof
line, in language you understand,
in time to do something about it.

Simple, isn't it?
It could be IRIS is exactly what

you need to manage insurance
costs as efficiently as you manage
other corporate expenditures.

Another thing: We can inte-
grate IRIS into your present cost
analysis system, so you can see
a relationship between insurance
costs and other business factors.

If you d like more information
about IRIS, call your insurance
agent or drop us a note.

We 11 help you find out where
your insurance money is going.
And, most important, why.

*Industrial Risk Information System

Now what about insurance costs?

=, VGONTINENTAL NATIONAL RMERIGRN GROUP
Dept. 1BWX, Con,inental Center, 310 S. Michigan Ave., Chicago. Illinois 60604

Continental Casualty Co.; American Casualty Co. of Reading, Pa.; National Fire Insurance Co. of Hartford;
Tronscontinentol Insurance Co.; Transportation Insurance Co.; Valley Forge Insurance Co.; Valley Forge life Insurance Co.
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management."

Another insurance manager
pointed out that in a closely held
company, a key executive's sav-
ings were generally tied up in
the business. "If the business col-
lapses through lack of money af-
ter one of them dies, his widow
would be left in a real mess."

There are many good reasons
why a corporation should invest
in life insurance on a key execu-
tive, Mr. Gartland explained.
The principal one is that al-
though the premiums aren't tax
deductible and must come out of
surplus dollars, the proceeds are
received tax free.

WHAT THIS MEANS was
graphically illustrated by an-
other source, who pointed out
that $100,000 of net life insurance
proceeds would equal a net after
tax sales profit on $5,000,000 of
2%.

Another important considera-
tion, Mr. Gartland continued, is
that the cash values of a perma-
nent life insurance policy can be
used to provide a deferred corn-
pensation for an executive in a
higher tax bracket.

"In these days of high progres-
sive tax rates," Mr. Gartland
said, "it's sometimes better for a
company to work out a method
of deferring an executive's in-
come until he reaches a lower
tax bracket-such as at retire-
ment."

THERE ARE SEVERAL ways
of accomplishing this and a big
corporation is better able to meet
these obligations. An unusual
example is Milton Berle's con-
tract with the National Broad-
casting Co.

In 1951, NBC gave the televi-
sion star a new contract at $50,-
000 a year for 30 years. Under
the terms of the contract, he
works for 20 years but remains
on the payroll for 30.

Prior to the new contract, Mr.
Berle received $13,000 a per-
formance, so the new agreement
meant a drop in his current in-
come. Under his old contract he
could make $1,500,000 in three
years, but at present tax rates he
could retain only 25%. However,
the present arrangement should
allow him to keep 50%.

OF COURSE, A small com-
pany can't come up with such an
exotic formula, Mr. Gartland
commented, and one of J&H's
biggest problems is how to make
an employe feel secure and confi-
dent of collecting deferred bene-
fits at retirement. The use of the
accumulated cash values in a
permanent key man life insur-
ance contract is a certain way of
guaranteeing this, he said.

The Johnson & Higgins execu-
tive feels, however, that "useful
though a deferred compensation
policy might be," employes are
always better off where an In-
ternal Revenue Service-ap-

Continued on page 18
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SALES REQUIRED TO PAY FOR ACCIDENTS

opinions Accident If your Company profit margin Is
costs 1% 2% 3% 4% 5%

letters
$ 1,000 $ 100,000 $ 50,000 $ 33,000 $ 25,000 $ 20,000

Safety and risk management
Concrete answers

5,000 500,000 250,000 167,000 125,000 100,000 To the Editor I think the edi-

We have the notion that too often Industrial safety is thought of as
torial on aiding ghetto-area busi-

10,000 1,000,000 500,000 333,000 250,000 200,000 nesses is a good one and sets
an isolated function carried out by plant managers and safety ex- forth some 1deas for steps that
perts Perhaps part of the trouble lS that safety is sometimes pre- can be taken now to heal the

sented in technical terms, without regard to how it fits into the rest 25,000 2,500,000 1,250,000 833,000 625,000 500,000 divisiveness that threatens our

of business activity.
country It provides some con-

100,000 10,000,000 5,000,000 3,333,000 2,500,000 2,000,000 crete answers to the question
It's our contention, however, that an effective safety program can't most asked by the white commu-

be put together in a vacuum, but needs the cooperation and backing This table tells why it is important to prevent on-the-,ob accidents An accident that
nity-"What can I doo"

of top management. What's more, a good safety program needs to be costs $1,000, not a very large figure in today's economy, is not "paid for" until a I believe risk managers would

Integrated with a firm's overall loss prevention and risk management company with a 1% profit margin sells $100,000 worth of goods Risk managers can be very interested in a program
procedures

point up the importance of safety by applying this table to their own companies of helping small shopkeepers in
ghetto areas to arrange work-

It was with this idea that we approached our special section on able insuI ance programs and loss

safety, which appeared in the May 6 issue of Business Insurance. We As this mass marketing technique emerges-partly through union- prevention and risk management
tried to steer away from the technical aspects of safety devices, and management barga.ning-it will, in many cases, embrace not only techniques

Edward D. Hansen
instead concentrated on telling how various firms relate safety and auto coverage but offer groups of employes the option of insuring President, Chicago Chapter,
Insurance to the overall job of minimizing risks their homes or personal possessions under group-type arrangements American Society of Insurance

To make a safety program really pay off, corporations have learned that purportedly will save money and trouble for pollcyholdei s Risk Management, Inc
to adopt safety methods at the earhest stages of building a plant At managers, fortunately, have expertise that places them m a unique
United Container Co, for example, a new corrugated container position to ludge the merits of mass marketing proposals offered to Buyers' responsibility
factory was built "to meet the toughest recommendations of insurers" employes of their companies Some corporate risk managers have To the Editor I have not had

-and the result was a lower net premium The company even took expressed skepticism about group-type plans that appear to offer
an opportunity to discuss your
editorial with members of the

its insurers' advice about where to locate the new plant only a new market for the carrier without offering substantial ASIM board, so the comments

Other safety procedures were used to keep areas draft-free, m benefits for pohcyholders which follow will be only my

order to cut down on illness A waste removal system was installed Most group-type plans now offered ale not truly "group" insur- own
I agree that buyers of insur-to keep working areas clear of debris by removing waste through air ance since premiums are set for individual pollcyholders Group-type ance or risk managers of what-

ducts And a Hashing red light lS used to signal the approach of a plans usually impose the familiar mdividual underwriting rating ever kind, have a responsibility
forkhft truck factors such as driver's age, miles driven to work, place of residence along with the insurance indus-

DuPont Co, for its part, begins its loss prevention program at the Michigan, however, has approved a "pure" group plan for mass try for protection of their prop-
conception of a plant Because the company designs and builds most marketing and other states, regardless of their present rating laws, erties The events of the past fewyears have made very clear that
of its plants the whole concept of safety and loss prevention can be can be expected to follow suit if group-type mass marketmg fulfills industry must increase its effort

followed from planning to actual operation, DuPont's manager of its promise in the whole area of civil rights

safety and fire protection told this publication Group-type plans offering personal security insurance ona payroll and particularly for the disad-
Throughout the Job of gathering material for the safety section we deduction basis, hold out the prospect of efficiencies and economies m vantaged people in our society

were struck by the fact that the safety manager and the insurance Insurance sales and administration that may be passed on to pollcy-
It is most important from the

human standpoint, but it certain-
manager kept bumping into one another Both men are charged with holders m the form of lower PI emiums and improved claims service ly makes good business sense as

the responsibility of reducing accidents-and both men have the job Moreover, the group-type auto insurance plans can mean that a well
of showing management that their efforts pay off on the bottom higher percentage of employes will carry adequate auto insurance R. W. apHugh

Insurance Manager, Foremost-
hne Further, management has an interest in the financial security of its

McKesson Inc, San Francisco
Because of this close connection between safety and insurance, employes, a condition that is fostered by the mass marketing of per-

Busllzess Insurance, startmg with this issue, is Initiating a safety sonal lines coverages We can do something
column whose goal will be to demonstrate how the safety function is Risk managers face a new challenge and a fresh opportunity in to help
integrated into a firm's loss prevention and risk management pro- guiding the progress of group-type insurance programs sold within To the Editor Insurance man-
grams, or to put it another way, what the risk manager should know their companies Not only should they play key roles m the review of agers are already a busy lot, but

about safety It will be written, for the most part, by Associate Editor plans offered, but they should help in evaluating the reputations and I would hope that we can do

George Young, who planned and coordinated our safety section in services of carriers that propose to sell insurance to company em- something to help the small busi-
the last issue ployes One of the hazards of group-type auto insurance is that the nessman alleviate his problems

companies that accept it for their employes will naturally be praised in workable insurance programs
I'm passing a copy of this edi-

The group auto cha//enge or blamed for the carrier's performance torial to the president of the
American Society of Safety En-

A new complexity has entered the hves of hundreds and prob- gineers for his consideration

ably thousands of those who direct corporate risk management Accidents do happen Robert E. Rich

and employe benefits programs Group-type auto insurance, now
Insurance Manager, Cotton
Produceis Assn, Atlanta, Ga

marketed by about 20 insurance companies, is under serious con- Even the experts can make mistakes, we were secretly glad to

sideration by dozens of other carriers, mcluding the largest com_ learn the other day An insured, an experienced insurance man and Good grief!
panies writing auto coverages

well informed concerning builders risk policies, recently obtained
To the Editor I was highly

coverage for a building under construction amused by Messrs Price and

business insurance The policy provided that in consideration of a reduction m premi- Waterhouse's comments in con-
um payments, the building was to remain unoccupied during the nection with the unfortunate

for buyers of emplove, property and liability Protection course of construction, unless consent was obtained from the insurer alleged fraud by a former em-

The building owner, without the insurer's consent, rented the build-
ploye of Crane Co

RANCE CRAIN, Editor RICHARD C BJORKLUND, Managing Editor I suppose that now we insur-
Senior Editors New York-WILLIAM A GUEST Chicago-LOUIS HAUGH
Associates New York-GEORGE YOUNG, ROBIN MENZ. Chicago-TERESA NORTON.

ing to prospective buyers who regularly occupied the building as ance managers will look forward
San Franctsco-KENNETH R MACDONALD. Correspondents m alt pnnotpal cities living quarters for about two-and-a-half months to a new group of consultants
BURTON ROVENS, art director The building, however, was vacant 14 days before a fire occurred, who will come in to instruct top

Contnbuting Editors DONALD BERRY, insurance manager, Borden Co, New YorkJOHN W GILES, attorney-at-law, Washmgton, D C CHARLES LEVINSON. m- destroying the building The insurance company refused to pay,
management on how to keep

surance manager, Port of New York Authority, ELLIOT BEIER, manager of pension
their fiduciaries from betraying

and proRt-sharing services, Nuveen Corp, New York J E BENOIT, head of insurance claiming that the policy had been breached The United States court their ti ust
division Expo 67, Montreal CARL J VOGT, supervisor of workmen's compensation, of appeals sustained the insurance company's argument What I want to know lS who lS
General Tire & Rubber Co, Akron H CHARLES KWASHA, partner, Kwasha Lipton
Co, Englewood Cliffs, N J HOWARD L PECK, partner, Hewitt Associates, Liberty- Such a case shows how careful you must be today to comply checking up on the controller
ville, Ill BION H FRANCIS, corporate director of employe benefits, Crucible Steel,
Pittsburgh J P OLSEN, insurance manager, Ingersoll-Rand Co, New York NED strictly with the terms of your policy, whatever they are The

while the controller is checking

MILLER, partner, Romm, Miller & Lazarus, New York on the insurance manager'> Good
insurance company is the one that should be doing the gambhng, not

MYRON A HARTENFELD, publishing director
grief

the insured
ALFRED MALECKI, advertising director

P. C. Johnson

THOMAS J DELLAMARIA, production manager Manager-Insurance, Sea-Land
District managers New York-CHARLES A HORVATH.
Chicago-LAMAR R LEAHY, WILLIAM SUDBROOK Service Inc, Elizabeth, N J

Assistants BERNICE STELTER, ANN SPADONE Shade trees and the insured
Published by Advertising Pubhcations, Inc, Chicago, publisher of Advertising Age, 'My thanks'
Industnal Marketing, Advertising & Sales Promotion, Marketing Insights
G D CRAIN, JR , chairman S R BERNSTEIN, president If you are fortunate enough to own a large apartment house or To the Editor I should like to
M A HARTENFELD, vice-president and bustness manager G D LEWIS, vice-president.sales J J GRAHAM, J V O'CARA, S E COHEN, D. J CLEARY, JR, oice-pres,denta industrial plant with spacious lawns and large shade trees in front of take this opportunity to express
G. R CRAIN, secretary and treasurer, J. H TERRY, asststant secretary and ass,stant the property, we would call your attention to the fact that those my thanks to you for the sub-
treasurer scription to your very excellent

Cable address· ADAGEAM shade trees between the sidewalk and the curbing may well be your paper It is, without a doubt, one
Published at 740 Rush St, Chicago 60611 ( 337-5200). Omces at 630 Third Ave, New charge and not that of the city of the most mteresting and m-
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Donald R. Johnson
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Workmen's comp group president
proposes safety, hea/th standards

By LOUIS HAUGH
DES MOINES, Ia.-The presi-

dent of an international group of
workmen's compensation admin-
istrators will recommend addi-

tion of safety promotion and
health-accident insurance cri-

teria to the organization's plat-
form of standards.

Ralph E. Gintz, director of the
Wisconsin workmen's compensa-
tion division and head of the In-
ternational Assn. of Industrial

Accident Boards and Commis-

sions, said he would ask adoption
of the additional standards at the

group's annual meeting in Sep-
tember.

The association has 23 stan-

dards that are policy recommen-
dations for effective workmen's

compensation administration in
states and other jurisdictions.

Mr. Gintz made the proposals
at a workmen's compensation

symposium here. The IAIABC
executive board met concurrent-

ly with the symposium.

HE SAID the promotion of
safety and effective safety stan-
dards would avoid loss and injur-

ies before they happen. State
safety programs, he indicated,
would also postpone cries from
some groups for federal regula-
tion.

In appearing before a House
labor subsommittee, Mr. Gintz
testified that the federal Occupa-
tional Safety and Health bill
would permit the U.S. govern-
ment to set and enforce safety
standards in virtually all U.S.
businesses. He said he told the

House group that the association
felt the "drastic penalties im-
posed by the bill could put many
firms out of business."

He also said that the associa-

tion opposed a federal bill pro-
posing federal workmen's com-
pensation for uranium mine-
workers. He said he recom-

mended that any benefits be a
"one - shot deal with benefits paid
by state administrators" accord-
ing to state standards.

Mr. Gintz said the administra-

tion of workmen's compensation
and safety programs must oper-
ate hand-in-hand, and although
not necessarily in the same de-
partment, at least in close liai-
son. He said that a single injury
report should be sufficient for
the handling of claims and for
safety review purposes.

IN WISCONSIN, he said, if the
safety division finds an unsafe
condition, the department can
increase compensation benefits
15%, and if the injured employe
is found to have disregarded
safety standards, a 15% reduc-
tion in benefits can be ordered.

Mr. Gintz said that he hoped to
set up a panel discussion of the
"four or so states that • have

adopted state health and acci-
dent insurance standards" at the
association's annual convention

in Milwaukee, Sept. 15 to 19.
He told the symposium that

some of the key recommenda-
tions for adoption in all states
include compulsory workmen's
compensation, no numerical ex-
emptions, no specific exemptions
for any hazardous employment,
full coverage of occupation in-
juries and diseases, and full med-
ical care for occupational dis-
eases and injuries.

MR. GINTZ, together with
John V. Keaney, chairman of the
Maine Industrial Commission; J.
Franklin Garner, director of the
Florida workmen's compensa-

tion division; and Harry W. Dahl,
Iowa industrial commissioner,

warned the symposium that uni-
less individual state workmen's

compensation laws are revised
to meet the IAIABC recommen-

dations, federal regulations
would then be sought by various
pressure groups, including sev-
eral federal agencies.

Oregon State Rep. Keith D.
Skelton (D.), also a professor of
law at the University of Oregon,
told the group that workmen's
compensation is the only nation-
wide institution of social insur-

ance that was originated in and
is controlled by the states.

"I'd like to think that individ-
ual state needs cause variations

among state workmen's compen-
sation coverages," he said, "but it
is more pragmatic to think that
pressure groups within the states
determine coverages."

He said that states are faced

with pressures from labor unions
which compare coverages among
states. "Labor will push for fed-
eral legislation," he said, "if in-
dividual states do not meet la-
bor's needs."

HE SAID that the Atomic
Energy Commission is moving
for federalized work¤len's com-

pensation benefits to protect
radiation victims.

He said that Oregon now has a
three-way law which allows em-
ployers to buy coverage from
private carriers, self-insure or
use a state fund. The state fund

does about 50% of the business,
he said. Oregon has increased
benefit schedules 48% since 1965,
he said, with all occupational dis-
eases now covered. •

9

-

business ilzsurance, May 20, 1968/ 15

--

4,

42.4 ,

\. j
4414bb

f

There are 16 pages
in this informative i

Guide to Despard Services ==
but they all boil down to a concise description
of the insurance services and facilities
that can help you achieve two things:

1. Keep out of trouble

2. Be well protected if trouble comes

Glad to send you a copy;
no obligation on your part.

*d· taoRE# 0 4%
7KB of *

All terms el in$urance

161 William Street New York, N. Y. 10038
Telephone (212) 964-9100
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" 1 hope 'Yes Men' expanded
protection covers this:'

You may not know it yet, but Maryland American
General's Checkmate personal umbrella policy can be of
tremendous importance to you and your associates. Why?
Because basic insurance is not enough for men in your or-
ganization, men doing well. They travel, own homes, cars,
boats. They read about higher and higher jury awards and
how these can wipe out a man's assets, even his livelihood.

Our "Yes Men" would like to show you the Checkmate
policy's expanded liability coverage, excess medical cov-
erage (in most states), wider range-of-exposure coverage,
broad legal defense coverage and low premium. We think
you'll see the need for it.

Give us a call and check on it. It's part of the Maryland
American General's total business insurance program.

The Maryland American General Group
Baltimore, Maryland · Houston, Texas

Maryland Casualty Company • American General Insurance Company • American General Life Insurance Company
American General Life Insurance Company of Delaware • American General life insurance Company of Oklahoma /32\
Assurance Company of America • Hawaiian Life Insurance Company, Ltd. • life and Casualty Insurance Company < A--1 AGNT /
of Tennessee • Maine Bonding and Casualty Company · Maryland American General Insurance Company • National L.„........ A
Standard Insurance Company • Northern Insurance Company of New York • Patriot Life Insurance Company ---.•000'
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Iliiiwashington watch
Pension bW wou/d grant Labor,
not Treasury, enforcement powers

WASHINGTON-A long-
awaited bill to establish mini-
mum vesting, funding and rein-
surance requirements for pension
plans contains two major devia-
tions from the proposal the ad-
ministration has been indicating
it would introduce for the past
few years. Both are carefully
calculated to side-step two major
obstacles standing in the bill's
way.

One major difference is in en-
forcement. Rather than using
Treasury department tax laws,
the bill provides for Labor de-
partment enforcement by the
use of criminal penalties and
court injunctions. The Labor de-
partment, which presented the
bill to Congress, said this ap-
proach was used because it

would be "more flexible," how-
ever there is little doubt that the
change was made so the proposal
would start in the friendly labor
committees rather than in the
House ways and means commit-
tee headed by Rep. Wilbur Mills
(D., Ark.) where all tax mea-
sures must begin.

A second area where the bill
deviates from the administra-
tion's previously indicated posi-
tion is in the treatment of multi-
employer plans. Organized labor
has said it would support a pen-
sion bill if multiemployer plans
were excluded from its vesting
and funding provisions. The cur-
rent proposal does not exclude
these plans entirely but does
provide that they may be
granted a permanent extension
of the minimum vesting period
to 15 years from the 10 required
by other plans. The administra-
tion had never mentioned pref-
erential treatment and it is spec-
ulated that deciding how much
to give on this point was one of
the causes for the delay in the
bill's introduction.

DESPITE THESE changes the
proposal is given no real chance
of passing this session. It is being
sent to Capitol Hill relatively
late in the session and the Senate
labor subcommittee's counsel

said i,t can't begin hearings for at
least a month.

In addition, there is some ques-
tion whether it has the full sup-
port of the administration. At a
press briefing held by the Labor
department, officials went to
great lengths to stress that the
proposal is a Labor department
bill and not a "full administra-

tion" one. But, they added, it is
fully backed by the administra-
tion.

Veteran Washington reporters
were hard pressed to distinguish
the difference and said so at the
conference, but no further ex-
planation was offered. The sig-
nificance apparently lies in the
silence on the part of the White
House which did not even send a
message to Congress on the legis-
lation.

PRESIDENT JOHNSON has

never expressed any real sup-
port for such a measure, appar-
ently feeling that higher Social
Security payouts and the Medi-
care-Medicaid bill were political-
ly better areas of concentration.
This is especially true in light of
the AFL-CIO's statement that
"private pension plans can signi-

ficantly supplement. tu: :hey are
not a substitute fcr, an acequate
Social Security system," and the
federation's coo.ness to anj pro-
posal not specifically examErting
multiemployer plans.

But, the in:eragency lask
force, which drafted the 61:,tad
been working on i: fc almost aix
years and was Lnderstandably
eager to get it to Congress, espe-
cially with unceitaintes about
the next admin.stration.

The bill sets a s:andard of full

vesting after ten years 01 em-
ployment after age 23. Tnis can

be done in one of three ways for
existing plans. An employer is
permitted to vest only benefits
based on service after the effee-

tive date of the standard for any
employe with ten years' service;
vest an increasing proportion cf
benefits for past and future ser-
vice for any employe with ten
years' service ( first year, 10 % ;
tenth year, 100%), or vest bene-
fits for past and future service,
beginning in the first year for
employes with 20 or more years
of service reducing gradually to
employes with ten or more years

f

of service af.el· the tenth year.

NEW PLANS may either vest
benefits for Last and future ser-
vice begir.r:ing in the sixth year
of the plan's operation for em-
ployes wish 15 or more years c,f
serv:ce, reducing gradually to
employes witn ten or more years
of service after the tenth year of
operaticn, or vest an increasing
prcportion of benefits for past
and future service, with 50% of
ths3 bene£ts for 10 years of ser-
vice (ir. the sixth year of the
plan s operation) and reachirg
103% 01 benefts after the tenth
year of *eration.

The lunding standard is, a 2-
corcling to Sen. Ralph Yar-
borougl. (Il, Tex.), designed to
cort: nue the present Internal
Revenue Service funding stan-
dard as a tasis for prescribing a
plan s minimum annual contri-
bution but to introduce an addi-

, tic·nd fur. ding standard as a
"more meaningful basis for plan
termination protection."

The s:andard is built around a

t

plan's funding ratio of assets to
vested liabilities. A schedule is
established under which a plan's
funding ratio is expected to in-
crease at a rate of four percen-
tage points annually, reaching
100 % (full funding of vested lia-
bilities) after 25 years.

Existing plans are accepted in-
to the funding schedule at their
current ratio, if this is lower
than the funding target specified
in the schedule. Then, for the
first five years after the standard
is effective, the scheduled in-
crease in the funding target is
boosted three percentage points
above the four already pre-
scribed.

NEW PLANS have no funding
requirements during the first five
years but must be funded to 20%
by the end of the fifth year.

The reinsurance section of the
bill provides for the establish-
ment of a wholly-owned govern-
ment corporation under the
supervision of the Secretary of

Continued on page 17

We pay claims quickly
Slbm i a claim and we'll settle it just as fast as we
can. \ph ct is faster than most.

And yoJ'll be satisfied. Which is one reason why
were -he oiggest marine insurance uiderwriter k
the U.S. A. and Canada.

And v,kh 30 departmental and serv ce offices i 7
North America, and over 2000 correspondents
througicutthe world, we have more marine insurance

-nen in the field than anyone else in this business.
But that's only part cd the story.
We would rather not have to pay the claim in the

first place. And we th nk you would rather avoid all
the trouble that claims create for you: disappointed
cistomers... disrupted schedules... costly delays...
'ep-acement and repairs.

That's why we have a loss-prevention program. Its



Predict Rocky will campaign for
compu/sory hea/th insurance p/an

NEW YORK-A senior vp of
Metropolitan Life Insurance Co.,
predicted here that Gov. Nelson
A. Rockefeller will make com-
pulsory health insurance one of
his presidential campaign
planks.

William S. Thomas made this
forecast at the second annual

conference on employe benefits
sponsored by Pension & Welfare
News and Trusts and Estates. His

subject was the development of
"reasonable and customary" sur-
gical medical plans as a method
of effective daims control.

Mr. Thomas disclosed that

Metropolitan covers 1,250,000 in-
dividuals on this basis, and also
administers Medicare for an-
other 700,000.

New York's proposed legisla-

tion making it compulsory for
employers to provide hospitaliza-
tic,n benefits for their employes
aroused great interest among
benefit managers, and an after-
noon's seminar was devoted to

the subject.

Speakers included State Sen.
Norman F. Lent, chairman of the
Senate health committee, who
outlined the history of health in-
surance in New York, and told
delegates that the question is not
whether health insurance "is a
fundamental human right, but
only how to set it up."

A former Secretary of Heal:h
Education and Welfare under

President Eisenhower, Marion B.
Folsom, now an executive wi:h
Eastman Kodak, said that there
are two classes of employes in

the U.S. There are those who
work for well-run and union-or-
ganized companies, ar d receive
good benefits "as a matter of
course," and the employes of
smaller companies "scattered all
over the country" whose benefits
are "well below atandard."

These are the people who soon
drop into the poverty level in the
event of a serious illness.

THEREFORE, M r Folsom

maintained, contribuzory insur.
ance would provide benefits "as a
matter of right" and persons se-
riously ill would no longer have
to deplete their savings or apply
to welfare officials for assistance
Such coverage "would protect
the dignity of recipients," h€
stated.

but we're not happy about it.
purpose is to help you make sure that your shipments
arrive at their destination in perfect condition.

It works through the largest staff of marine engi-
neers and surveyors in the business. Their job is to
smell out trouble before it happens.

They're experts in shipping and handling. They
know the safest ways to pack and store your cargoes.
They know the dangers and hazards of ships, barges,

Mr. Folsom said there is no

evidence that the extra cost of
providing compulsory health in-
surance would make business in

. New York less competitive than
outside the state. However, John
J. Roberts, exec-vp of the Empire
State Chamber of Commerce, did
not support this viewpoint.

"We don't mind health insur-
anee at the federal  level," he
pointed out. "Our main objection
to the bill last year was that it
wasn't being introduced for the
motive of protecting low-income
people, but rather to shift the
burden from Medicaid." What

this really means, Mr. Roberts
said, "is that we were told to pass
a bookeeping bill."

AT ANOTHER SEMINAR de-
voted to examining problems of
current interest to employe bene-
fit managers, Raymond E. Bou-
chard of Towers, Perrin, Forster
& Crosby, advocated the use of
television-either open or closed
circuit-as a method of commu-

trucks, planes, freight cars. And last year alone they
made over 8500 marine inspections. All this adds up
to 2 commitment of service to your business.

That's what makes us happy. For mcre information
write Walter T. Wells, V. P., Marine Office of America,
123 William Street, New York, N. Y. 10038. Aviation
Insurance through Associated Aviation
Underwriters. Marine Office of America moa
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nicating company benefits.
"The big costs you hear about

are for full network exposure."
he pointed out. "However, time
can be purchased cheaply at a
local television station."

For example, prime television
time for 30 minutes costs $1,200
in Atlanta, $3,600 in Chicago,
$2,380 in Detroit, $1,080 in Hous-
ton, $8,500 in New York, $3,660 in
Philadelphia, and in Seattle as
low as $875.

AN ADVANTAGE OF local
television is that "you can reach
not only the employe, but also
his family and any other inter-
ested parties," Mr. Bouchard
said.

A unio n-management ap-
proach to resolving employe
benefit plan problems was given
by James M. Gillen, director of
personnel research at General
Motors. The handling of benefit
problems is done outside of
grievance committees, he dis-
closed.

The basis for negotiations is a
two-man bargaining committee
at more than 100 local plants-
and.there is "no higher author-
ity" in Detroit or elsewhere, he
said.

THESE REPRESENTATIVES
are appointed by the interna-
tional union, and therefore no
politics is involved, it was ex-
plained. They must have one
year's seniority, Mr. Guillen said,
and because they often retain
their jobs through changing sit-
uations,"they develop a sense of
responsibility."

Because of the informality of
these proceedings, General Mo-
tors has found that "dealing with
different claims is easier." Mr.
Gillen also revealed that if a

Continued on page 23

pension bi//...
Continued from page 16

Labor to administer the insur-
ance. It would be unlawful to
operate a plan without insur-
ance, the amount of which would
be pegged at vested liabilities
minus the greater of 90 % of the
actual assets or assets needed to
meet the bill's funding require-
ments. Insurance would be ob-
tained on a three-year basis
predicated on the report of the
plan's funding status and the
premium would be based on a
uniform percentage of unfunded
vested liabilities with a maxi-
mum rate for the first three year
period of 0.6%.

Penalties for violating any of
the provisions of the law are a
fine of $10,000 or five years in
jail, except for corporations,
where the fine can be as high as
$200,000.

BUSINESS
INSURANCE

COMPLETE PROTECTION

PROPERTY CASUALTY
MARINE

· Employee
Benefits

· Executive

Incentives

· Pension

Planning

L. J. GOLDSTEIN
& CO. INC.

INSURANCE SPECIALISrS

250 W 57 St. New York, N. Y. 10019
(212) 765-5090

OFFICES THROUGHOUT U.S. &
PUERTO RICO
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Ear/y retirement poses prob/ems for unions
by WILLIAM GUEST

NEW YORK-Is early retire-
ment the blessing which its pro-
ponents claim, or a step toward
premature aging and dehabilita-
tion?

Major unions are aggressively
seeking the right for their mem-
bers to retire early in labor
negotiations across the country.
In February, for example, the
United Steelworkers of America

obtained the right to retire on
full pension after 30 years' ser-
vice, regardless of age, beginning
in 1970.

The next breakthrough this
year came in New York City,
when more than 120,000 munici-
pal employes were given the
right to retire after 20 years' ser-
vice-subject to having attained
age 55.

When the nine-month-old cop-

.

:. 8%
.

per strike was settled in March,
one of the major benefits was the

right for workers to retire after
30 years' service, provided they
are age 60.

In April, the Glass Blowers
Union, representing 86 glass fac-
tories, ended a strike which be-
gan in February, and one of the
benefits was early retirement at
age 55, subject to 20 years' ser-
vice. The pension amount will
depend on acquired credits at
that time, but if an employe
waits until age 62 he can retire
on full pension "with no actua-
rial reduction."

Among the major demands an-
nounced by the aerospace indus-
try unions which will be ham-
mered out at negotiation tables
this year will be the right to re-
tire at age 62-again with "no
actuarial reduction."

The National Maritime Union

allows its members to retire after

20 years' service, regardless of
age, at a pension of $250 a month.
In 1967, some 2,000 members took

advantage of this benefit.
Some observers, however, feel

that unions might be moving in
the wrong direction. Experts in
the field of geriatrics feel strong-
ly that the early retirement bene-
fit is an "illusion" and that the

unions should concentrate their
efforts in other directions.

Dr. Michael M. Dasco, profes-
sor of rehabilitative medicine at.

New York University School of
Medicine, feels that ''the healthy
human reaction is to fight retire-
ment." At age 55, he points out, a
man has all his intellectual ca-

pacities, wisdom and strength.
"He's in the prime of life, at his
most productive, and then he has
to withdraw. Where's the logic in
this?"

A director at the National

Council on the Aging, Norman
Sprague, feels that the unions
would be better off getting rid
of mandatory retirement, "rather
than pushing for the earlier age."

Both men strongly support
union activities to increase their

members' welfare. "However,
there's still so much to fight for,"
commented Dr. Dasco, "such as
better safety, education and
shorter work days, that the
unions would be better off con-

centrating their efforts in these
areas, rather than forcing a man
to rest for 20 years."

Mr. Sprague feels that just
from the strict aspect of econom-
ics, not enough thought has been
given to early retirement. "Fixed
incomes are always eroded by
the rising cost of living, and
every basic retirement problem

Continued on page 30

The more you look into
Boiler and Machinery Protection
the more you appreciate us.
Our FMB insurance policy saves you money. Our expert
inspection service could save your plant.

Our Boiler and Machinery inspection engineers are
ready to hang, climb, stoop and crawl - for your sake.
They know that one small defect can make the big
difference between a plant in operation - and in ruins.

Inspection service followed by true loss prevention
activity exemplifies the Factory Mutual philosophy in
action. So does our one insurance policy that combines
Fire with Boiler and Machinery.

For further information, contact your nearest FM
district office. Or write Factory Mutual System,
Norwood, Mass. 02062.

<*> Factory Mutual System
Industry-owned to conserve property and profits

Arkwright-Boston Manufacturers Mutual Insurance Co.
Blackstone Mutual Insurance Co. / Firemen's Mutual Insurance Co.
Manufacturers Mutual Fire Insurance Co.

Philadelphia Manufacturers Mutual Insurance Co.
Protection Mutual Insurance Co. / Affiliated F M Insurance Co.
F M Insurance Company Ltd.
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Edward M. Morgan Jr.

Rohm & Haas

sets up new
benefits unit

PHILADELPHIA-Rohm &

Haas Co. has set up a new de-
partment to handle its employe
benefits program, headed by Ed-
ward M. Morgan Jr.

Formerly, the manufacturer of
plastics, chemicals and fibers,
handled both property and liabil-
ity and employe benefits in the
insurance department, which was
directed by Mr. Morgan, a two-
year veteran at Rohm & Haas.

Henry Taylor, previously as-
sistant manager of the insurance
department, becomes manager.
Mr. Taylor joined Rohm & Haas
in 1937. •

Key man /ife ...
Continued from page 13
proved pension or profit sharing
plan is in force. In this way as-
sets can go into a trusteed or
vesting schedule.

This provides a real feeling of
retirement security, "yet it's sur-
prising how many modest-sized
companies don't have such a
plan."

MR. GARTLAND FEELS that

this is partly because many
smaller companies don't realize
that their size doesn't preclude
them putting in such a pension
plan, with full IRS approval.

Sometimes placing a key man
life insurance policy on a major
executive will emphasize the
need for establishing a qualified
pension plan for other employes.
Such was the experience of
Charles Schneider of Gotham

Brokerage Agency, New York,
who recently placed a "substan-
tial" policy on a key executive of
H. Menken & Son Inc., shoe dis-
tributor 'to department stores.

After the negotiations for the
big policy were completed, Mr.
Schneider recalled, "Mr. Menken
felt that he'd like to do some-

thing more for his long term em-
ployes in order to bind them to-
gether and guarantee continuity -
of employment."

CURRENTLY therefore,
negotiations are taking place
with the Connecticut General

Life Insurance Co. in order to
establish a pension plan for the
other Menken employes. Mr.
Schneider feels strongly that in
cases of this sort, the insurance
broker must know enough to be
"able to meet with his client's
attorney and tax man, in order to
guard his legal interests."

In the type of key man insur-
ance situation which involves

planning and analysis, Equitable
has found the average sized poli-
cy to be $114,000, Mr. DeVries
noted. "If this takes a premium
of $6,000 you must have a capa-
ble salesman in order to justify
such an expense, and he must
understand the legal and tax
ramifications involved." •
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Let's back federal regulation
by Char/es F. Levinson
insurance manager

The Port of New York Authority

Charles F. Levinson

Control of the insurance business of

our country has long rested in the hands
of a relatively few insurance agents and
brokers acting through local associations.
They have doomed our system of state
regulation, temporarily legalized many

years ago by Congress, by creating a
maze of unjustified regulations and re-

strictions on insurance carriers, buyers
and imaginative sellers of insurance.

Agents and brokers have attempted to

maintain the status quo in their own
ranks and make the matter of necessary
rate increases or better coverage for in-
sureds a matter of politics.

More and more executives of large in-

surers are beginning to speak out in fa-
vor of federal regulation, cautiously at
first but more recently with a voice
louder and louder in spite of their desire
not to antagonize or alienate their agen-

cy force.
Leader in the past few years in the

area of bringing out into the open the
pros and cons of the problem is the

American Management Assn.

LAST NOVEMBER, AT the AMA's
Chicago meeting, I was amazed to hear
speaker after speaker from insurance
companies mention the "inevitability of
federal regulation." The lone voice raised
in opposition was that of a former mem-
ber of Insurance Brokers Assn. of New

York. The major theme of the entire
AMA program this month in New York
was "Federal Government versus State

Regulation."
Many insurance buyers are. hesitant to

speak out on the subject principally be-
cause expanding federal control scares
us. There is always the unexpressed fear
our own business area may be next.
However, now we must take a stand on
the site of federal control and lead the

attempt as AMA is showing us to federal
control, not the way the bureaucrats

from Washington would have it, but a
practical, efficient and responsive control
planned and carried out by capable and
experienced insurance men.

This already has been done in certain
specific areas such as war risk insurance
and nuclear insurance. The reverse is

true in the social insurance areas such as

Medicaid where the federal government
"experts" filled in the vacuum the health
insurers would not fill. More recently the

"depressed area" inspection plans to ob-
tain much needed coverage for insureds
failed because it was only a half-hearted
effort on behalf of the industry.

SOME INSURERS HAVE threatened

to cease writing auto coverage in New

Jersey because they couldn't get a re-
quested rate increase. The state insur-
ance department turndown was based on
the lack of inclusion of investment in-

come in their statistics. On the surface

this seems unreasonable until you re-
search the whole area of rate filing.

Some years ago the National Assn. of
Insurance Commissioners recommended

that their research showed that the vari-

ous states reduce the allowable profit
margin in rates from 5% to about 3.5% to
take into consideration the large invest-
ment income factor of the insurance car-

riers. Some of the states, including New
York, did so. New Jersey did not, and a
recent ruling by the New Jersey insur-
ance department is an attempt to equate

How to fashion a computerized
benefits questionnaire
by Ned Miller. partner,
Romm, Miller & Lazarus,
New York

Ned Miller

A few months ago, I was one of several
speakers at a luncheon sponsored by
Business Insurance. The luncheon's pur-
pose was to provide a forum for the reg-
ular columnists to comment on trends in

the corporate fringe benefit field.
I cited an example of how a computer-

ized questionnaire could be designed to
assist the corporation's insurance buyer
to devise the best possible group medical
program for his employes at the lowest
possible cost.

We have since received a number of

inquiries asking for further details. I will
try to spell them out in this and in next
month's columns.

SAVE THE CHILDREN Federation is

an internationally-known, nonprofit or-
ganization headquartered in Norwalk,
Conn. It was deeply concerned with its
fringe benefits program because it had to
compete in benefits as well as salaries in
today's tight labor market for its tech-
nicians, editors and clerical help.

It also had to design its fringe benefit
program within the strict budgetary lim-
itations of a nonprofit organization. Here
then was the situation in which a mod-

erate-sized organization, not on an insur-
ance retention schedule, had to maximize
its fringe benefit effectiveness, yet oper-
ate with only a limited number of dol-
lars. The decision was made to "go to the

people."
A questionnaire to be submitted to

each employe was developed which indi-
cated the major and minor areas of im-
portance of the many separate items,
comprising a total medical program.

THE THEORY WAS THAT those

items which were of least importance to

a majority of the employes could be ac-
tually "ridered-out" of the policy con-
tract with appropriate premium savings
and minimum consequent loss Qf morale.

These procedures were refined by Dr.
Liston Tatum, director of SCF's informa-
tion systems department.

It developed, for example, that the or-

ganization recently had a maternity
claim-the first one in almost a year-yet
it was realized that maternity coverage

was one of the single most expensive
items in the group medical package. If
the organization could "rider-out" this

provision, and give the same benefit by
self-insuring, approximately 8% to 10%
of the medical premium could be saved.

THE QUESTIONNAIRE WAS de-

signed by SCF's employee benefit consul-
tants in association with Dr. Tatum and

his staff.

with adjoining New York in taking in-
vestment income into consideration.

Standardized national rate filings would
have avoided all this furor.

The tremendous expense of filing sepa-
rately in 50 states certainly is reflected in
the insurer's expense factor passed on to
the policyholder. Other industries that
operate countrywide under federal regu-
lation, such as the railroads under Inter-
state Commerce Commission, the airlines
under Federal Aviation Administration

and the banks and brokerage houses un-
der Federal Reserve and the Securities

and Exchange Commission would never
want to return to control by each state

exclusively. The general public certainly
is better off under the federal controls.

What I am advocating is that the in-
surance buyers lead the way for a divided
and self-interested industry in coming up
with a definite plan for Congress. An all-
industry committee should be set up to
initiate in the plan all of the possible

beneficial features of federal regulation
and to eliminate or minimize all the dis-

advantages we all fear at the mention of
federal regulation.

If what the leaders in our industry
claim is inevitable comes to pass, let's not

have the program of some Congressman's
brother-in-law, who is a part-time insur-

ance agent, but a well planned control
for the good of the industry. •

Chades F. Levinson, insurance man-
ager, the Port of New York Authority,
holds a B.A. degree #om Columbia Uni-
versity and a CPCU designation. He was
formerly associated with a number of
Midwest stock insurance companies as
insurance underwriter and field man. MT.

Levinson served as insurance manager of
Magnavox Co. from 1954-57, subsequent-
tv becoming insurance consultant to In-
surance Audit & Inspection Co.

The questioning technique was to
break the medical program's coverage

into 12 separate items. Each employe
would be asked to designate the four-
items onlv which he. felt were "most im-
portant," and the four items only which
he felt were "least important." The re-
maining four items would obviously be
of "minor importance." The consulting
firm would send the questionnaire to the

employes, collect the answers, tabulate
and interpret the results.

A covering letter by Glen Leet, direc-

tor of Save the Children, introduced the
questionnaire and its concept. Mr. Leet
indicated that he was concerned with the

organization providing the most liberal
fringe benefit program within the bud-
getary confines of SCF. The answers, Mr.
Leet indicated, would help to "tailor-
make" a medical plan according to the

desires of the very people who would use
these benefits.

AS EACH ITEM WAS listed in the

questionnaire, it was followed by a sim-
ple descriptive statement. Great care was
taken to indicate that these items were

Continued on the following page
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perspective
Continued from preceding page coverage from the program This cover-

for illustrative use only and had no ac- TYPE OF BENEFIT SIMPLE DESCRIPTION OF BENEFIT* age, currently providing $225 for each
tual reference to the organization's pres-

1. More benefit days in hospital 30 days instead of 20 days
maternity claim, represented about 9%

ent or pending program A copy of the of the premium for family coverage The

questionnaire is reproduced 2. Lower cash deductible before $50 instead of $100 maternity benefit could still be paid-but
The next step, of course, was to de- directly (as a self-insured expense) by

velop a "profile" of the employes of SCF Major Medical benefits begin the organization

to aid in the interpretation of the results 3. Higher surgery limits $2,000 instead of $1,000 In summary, it is intended that the

It was important to place greater value employes receive a medical program
on the opinions of the more valuable em- 4. Higher daily doctor's visits coverage $10 per visit instead of $5 more in line with their particular needs,

ployes-valuable from seniority and in- that employes be more cognizant of the
come standpoints 5 Higher out-of-hospital psychiatric visits coverage $20 per visit Instead of $10 complexities and costs involved in de-

The questionnaire was simple, contain- signing the most appropriate fringe bene-
ing only five questions on sex, marital 6. Higher maternity coverage $300 instead of $200 fit program, and that every dollar being
status, age bracket, income bracket and spent is used with maximum effective-
length of service 7 Higher dental coverage $1,000 Instead of $500 ness

THE REPORT ON THE results will 8 Longer convalescent home coverage 60 days instead of 30 days
follow in a subsequent article First reac- Ned A Miller, partner En Romm, MilteT

9 First dollar accident coverage 100% coverage for simple accidentstions, however, were very revealing and Lazarns, New York, has been en the
Most female employes were either single field of instituting and comm-,zicating

10 Coverage for routine physical examinations $10 instead of $5
girls or married women beyond the age fringe benefit plans since 1955 He gradu-

of childbrearing There were compara- 11. Higher MaJor Medical max,mums $15,000 Instead of $10,000 ated from Bucknell University and at-
tively few married men in the firm If tended George Washington University

this study bore out these figures, it would 12, Higher drug coverage $1,000 instead of $500 School of Bu.iness Adminrtration and

seem advisable to "rider-out" maternity New York University Law School He ts
* These descriptions do not reflect the actual coverage of your present plans They are simple de-
scriptive examples only, and no reference to present or future coverage is intended participating in a personnel management

seminar at New York University

Employes of Save the Children Federation were asked to Indicate which four of these benefits
were of major importance, which four fairly important, and which four least important

Pension plan termination insurance:
an a/ternative

by Robert L. Silverman tion protection have conceded that only a for termination insurance are much individual's own benefits It might even
Consul,Ing Actuary small number of plans have terminated weaker than for the two other programs, be required that certain phrases be
New York for reasons which might be covered by and there is a better chance for mfluenc- shown in large print, or perhaps in red,

this insurance-type pi oposal And if some 1ng federal government activities in this as in preliminary prospectuses filed un-
of the government's proposed funding area There are those who would battle der SEC regulationsIn a move that could have a wide-
and vesting standards are adopted, this the government at every step, but this The communication of plan benefits lS

spread effect on the pension community, should further minimize the need for "rather fight than switch" attitude will not a new concept in government legisla-
the federal government has proposed a such an insurance program nct avert regulatory action One way to tion and regulations The Welfare and
program to guarantee pension plan bene- Proponents of this program have sug- avert such action is to offer a practical Pension Plans Disclosure Act requiresfits paid from the private sector Plan gested that the premium cost for any alternative for reducing the number of voluminous information about a plan's
termination insurance is one of the con-

"reinsurance" would be very small disappointed plan participants operations, and the IRS now requirestemplated routes for assuring employes However, the nonmonetary costs and that all qualified plans initially Informof their receipt of benefits accrued to the
sacrifices by the pension movement, if a ONE PURPOSE OF THE government participants about benefits Mandatoryplan termination date. It provides gener- reinsurance program is adopted, could program is to reduce the disappoint- individual information forms would

ally that if a plan were terminated for ultimately be extremely great. The ments faced by plan participants I sub- merely be an extension of the concept of
certain specified reasons, a central fund prime concern, therefore, should be not mit that energies could instead be de- adequate communication rather than the
would pay the difference between some
government funding target for vested with the actuarial soundness of any pro- vcted to limiting the unrealistic expecta- start of a new form of intervention

posed program, but rather with what we tions that lead to such disappointmentspension credits and the government's should logically expect from this new From an actuarial point of view, I'm sug- THE FORMS THAT WOULD be in-
measure of plan assets To develop this power to be wielded by the government Resting that the risk of disappointments volved in such communication would be
central fund, certain types of pension The imposition of benefit guarantee should be reduced rather than insured. neither expensive nor complex They
plans would be required to make contri- standards could seriously inhibit the
buttons based on the amounts the fund There are many ways to avoid some of would offer a simple reporting of each

growth of the private pension system the disappointments employes experi- employe's actual benefit status Most
would pay upon plan termination Not only could 11 discourage the estab- ence One way is to give them what they benefit statements could be readily de-

In my opinion, the assurance of bene-
lishment of new plans, but it might also expect, even if they expect too much, veloped as a by-product to a plan's actu-

fits in this manner would raise problems
far more severe than the problem it influence decisions to terminate existing another way is to explain clearly to em- arial valuation, especially if it were com-

seeks to solve. Plan termination insur- plans which were operating on an uncer- ployes what they realistically can expect puterized
tain basis For example, if the govern- as a guarantee The government program Those who wish to maintain a healthy

ance is an inappropriate means for solv-
ment eventually required claims of cer- favors the former approach, I favor the and growing pension system should pay

ing certain unique situations in the pen-
sion field, less costly and restrictive tain pension plan habilittes against a latter means special heed to the plan termination in-

company's assets, any company would One government official has referred surance section of the bill developed by
means are possible Above all, however,

certainly be reluctant to introduce a re- to the "reality behind the promise" in the Labor Department Managementthis particular government intervention tirement plan
portends dangerous ramifications which pension plans, a phrase Inost pertinent in should now take positive efforts to prop-
can affect the pension industry more than viewing pension expectations It isn't erly educate pension plan participants
any other idea yet advanced ADVOCATES OF A BENEFIT guar- fruitful to debate whether an employe about the realities of their plans This

Plan termination insurance lS one side antee system have argued that 11 should has had improper expectations or would serve to reduce disappointments

of a governmental triangle of interven- be introduced now and refined later I am whether an employer has misled em and the resultant clamor for greater "se-
tion being built around the private pen- frankly more concerned with the even- ployes into a false security Such kinds of curity of pension expectations " A drive
sion movement, its three legs are vesting, tual "refinements" than the initial opera- discussions can be obviated if the "prom- for mandatory communication to plan

funding and plan termination insurance tions Those favoring government con- 1Se" lS defined in simple terms, and the participants about their rights would of-

Formal interest in plan termination in- trol are often willing to start with a "reality behind the promise" is made fer an alternate, healthier route for

known to all concerned government interests to follow, and pos-surance developed m 1964 when Sen small portion of their desired legislation
sibly avoid a new inroad of intervention •

Vance Hartke (D, Ind.) introduced a and periodically build it up until they
"reinsurance" bill ( S-1575) that would ultimately achieve their original goals SUCH A SOLUTION, HOWEVER,
have set up a federal regulatory and in- One danger lS that we might eventually cannot be achieved on a voluntary basis,
surance agency for private pension plans find that by 1984 reinsurance rules wlll there are companies and organizations Robert L Silverman heads the consult-

This bill was in response to the Stude- have been radically expanded to encom- that are quite willing to have their plan 1ng actuarial firm, Robert L Silverman
baker closing in South Bend, and during pass all pension liabilities and not only participants beheve that their pension FSA, wtth O8ices in New Yo, k and Con-
the four years following, this kind of the vested retirement benefit habilities benefits are unconditionally guaranteed necticut
program has gained rapid momentum now at issue There are others who would not volun- His expenence nctudes 15 years in the
The result of this activity is part of the At stake lS substantial governmental tarily take the time or incur some extra actual·tal profession since his graduation
bill, S-3421, presented to the Senate Just control of the private pension sector and expenses to develop and send out the from Unton College and the Umverszty
two weeks ago While the pension move- ultimately its associated investment ac- necessary explanatory information of Michigan Ditring this penod he has
ment can sustain some measure of gov- tivities The pension movement of the I propose, therefore, that the govern- served as an omcer of a large tnsurance
ernment vesting and funding require- future should not be directed by those ment legislate a requirement that annual company and subsequently wth some
ments, plan termination insurance is an who would have different objectives Information forms be provided to each large consulting actuanal firms
especially dangerous threat to ltS healthy from employers who established the pen- pension plan participant Such a form In addittion to being a fellow of the
continuance and growth mon plans would have to state clearly the employe's Society of Actuanes, Mr. Silverman ts a

We should recognize realistically that rights and the company's obligations It member of the Conference of Actuaries
THERE IS A SUBSTANTIAL question eventually there will be governmental could indicate Information such as the tn Pubhe Practice, the American Acad-

as to whether plan termination insurance legislation of vesting and funding How- p_an's relative funded pos,ition and some emv Of Actuartes, and the Instztute off
is warranted Even advocates of termina- ever, I believe that arguments and needs measure of the present guarantee of an Actuanes (Great Britain)



Safety ...
Continued from page 11

chemical company, administers
both safety and insurance
through the safety department.
J. Sharp Queener, safety direc-
tor, reports directly to top man-
agement about policies on safety
and insurance.

Hunt-McCall-Canada Dry link
to require coverage re-evaluation

NEW YORK-The merger of
Canada Dry Corp., McCall Corp.
and Hunt Foods & Industries

poses no problems from an in-
surance point of view, those
close to the three companies told
Business Insurance.

William S. Mortimer, insur-
ance manager of the Hunt-Wes-
son division of Hunt Foods, will
be primarily responsible for any
combining of insurance pro-
grams of the conglomerate,
which is controlled by financier
Norton Simon.

As one insurance man ex-

plained, one of the first orders of
business will be to change the
property and casualty policies to
reflect the name of the new cor-

poration. "You can't have two or
three liability policies," the
source said. "You can't sue a di-

vision or a subsidiary-unless
they exist as a separate entity."

At McCall about the only un
usual insurance coverage the
firm has is a tailor-made extra

expense policy, to the full limits
of its business interruption cov

erage, to pay for contract print
ers if its equipment fails. The

company prints U.S. News &
World Report, Newsweek, Read
ers Digest and its own McCalls
and Redbook.

INSURANCE will only pre
sent a problem in the area of
insuring Canada Dry's liquor
products-J ohnnie Walker
Scotches and others-but it's ex

pected that the liquor products
will be spun off as a separate
company.

Canada Dry, bothered by a
problem of partly broken liquor
consignments which tended to
make the rest unsalable because

of splashing, is now having its
shipments containerized and sent
directly from Glasgow, Scotland

The firm, known for its Can
ada Dry soft drinks, has wrapped

OTHER CORPORATIONS,
whose safety function varies ac-
cording to individual needs, in-
clude:

• Union Carbide, where the
safety and insurance depart-
ments are decentralized and

report separately to top man-
agement. The insurance man-
ager does not get involved
with the safety department.

• Sinclair Oil Co.'s safety di-
rector reports directly to the
insurance manager, who works
closely with the company's top
management.

• At National Dairy, which
makes the insurance manager
directly responsible for safety,
Robert Thode, the safety direc-
tor, reports to the insurance
manager.

• Grant Pulley & Hardware
Co. designates the controller to
handle insurance and safety,
with assistance from the per-
sonnel manager. The con-
troller reports directly to the
president.

• Kardon Industries coordi-

nates safety through the insur-
ance department. The insur-
ance manager reports directly
to top management. •

its property, casualty and marine
insurance into one policy with
Travelers Insurance Co.

Hunt, for its part, has had to
tailor make its insurance cover-

ages to fit the needs of its eight
decentralized subsidiaries. The
firm is willing to consider the
assumption of losses up to $1,-
000,000 per occurrence for cer-
tain exposures, depending on
cost and loss control estimates.

ABOUT THREE-QUARTERS
of Hunt's workmen's compensa-
tion is self-insured. The firm is
also self-insured for its fleet of
more than 1,500 cars and trucks.
Hunt's insurance budget, includ-
ing self-insurance losses, admin-
istrative costs and employe ben-
efits and administration, totals

more than $3,000,000. Of this,
$1,600,000 is property and liabil-
ity premiums.

Contacted in Fullerton, Cal.,
the Hunt corporate headquar-
ters, Mr. Mortimer told Business
Insurance that the company "has
no immediate plans to consoli-
date Canada Dry insurance oper-
ations. We are already working
in cooperation with McCall offi-
cials on some combined insur-
ance plans."

Mr. Mortimer said that the
three companies would weigh
advantages and disadvantages of
merging insurance operations.

Hunt has an excess policy that
automatically provides coverage
to merged companies, it is under-
stood, until final arrangements
are made.
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WHY NOT BE NO. 1

Join the Hagedorn group for exclusive service,
creative marketing and a sophisticated approach to
business insurance that will assure your being Num-
ber one for all your insurance requirements.

Est. 1869

HAGEDORN & COMPANY
ONE LIBERTY STREET

NEW YORK, N. Y. 10005

TELEPHONE (212) 269-1100

Write Production Department for our Brochure

i Tailor made ...
Yes, a Gulf Multi-Peril

Protection Package Policy can
be tailored to fit your

company's specific needs!

GULF GROUP

Call your Gulf Agent today Brief him on the
characteristics of your business, review with

Then let him show you how easily a Glilf Multi-
him the extent of your current peril coverage.

-/A Peril Protection Package Policy can be tailored
A- to fit your specific needs, by combining basic

and optional coverages in a single multi-peril
package.

h  ./ SOLVE YOUR INSURANCE PROBLEM FAST..
PUT A G-MAN ON IT!
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Capacity problem isn't a factor in
rate decisions, Maxwell says

HARRISBURG, Pa.-The "ca-
pacity problem"-or the ability
of insurers to attract capital to
support expanded insurance re-
quirements-should not be a fae-
tor in approving rate revisions,
according to Pennsylvania In-
surance Commissioner David 0.
Maxwell.

Mr. Maxwell made this point
in a 21-page statement last
month in which he turned down
a requested $11,172,000 increase
in automobile insurance pre-
miums.

He also said that the earnings
on assets equivalent to the un-
earned premium reserves for
both bodily and property dam-
age automobile insurance are
"relevant factors" and must be
considered in the calculation of

rate levels sought in future ill-
ings.

BUYERS OF INSURANCE

were paying close attention to
this decision, which at the mo-
ment only applies to automobile
insurance, because many of them
have opposed the practice of in-
surers keeping retentions which
are "higher than necessary" to
cover claims and administration.

Buyers contend that the car-
rier "enjoys the use of surplus
premiums all year." They have
singled out workmen's compen-
sation and liability insurance as
prime examples, and one man-
ager said that this was the reason
that so much interest is being
shown in self-insurance in these
areas.

In his report, Mr. Maxwell said
that he did not think it necessary
to argue the question of "owner-
ship" of the unearned premium
reserve, or to espouse the "un-
deniably useful legal fiction"
that assets equivalent to this re-
serve are held in "trust" for the
policyholders.

THE KEY POINT, the insur-
ance commissioner said, is that
the company has the use of the
money entirely contributed by
the policyholders before that
money has been "earned" by the
company.

The income realized on that

money, he continued, to the ex-
tent it is invested in income-pro-
ducing assets, can obviously not
be distributed in sl:ecie to the

The same insurance agent or broker who

handles the complete business insur-

ance program of a company in Baltimore,

can supply the same coverage for that

company's plants from Brussels to

Brisbane-or practically anywhere in

the free world for that matter-through

Royal-Globe's Foreign Department

small

islft it?

ROYAL»GLOBE f YOUR'/adee#dfnt)
\Amna/GENT/

INSURANCE COMPANIES 150 William Street. New York, N.Y. 10038

policyholders. "The only place
where this investment can be re-
flected for the benefit of policy-
holders is in the rates."

Mr. Maxwell pointed out that
even if it is conceded that prop-
erty and liability insurers are
experiencing difficulty in attract-
ing investors, a regulator is still
faced with the issue of whether
this situation ought to bear on
his decisions with respect to rate
filings.

"EVEN IF WE WERE to grant
the present rate request as sub-
mitted," he said, "the capacity
problem would endure to be
solved by other appropriate
means."

The truth is, Mr. Maxwell said,
that the insurance business is not

comparable to most other enter-

prises. Not only is it regulated by
the state, but the product it sells
-in this case automobile insur-

ance-"is regarded as a necessity
of modern life by all but the
most irresponsible citizens in our
society."

Therefore, he pointed out, "the
rate of return realized by any
particular insurance company on
its business investment is a pe-
ripheral issue at most."

Mr. Maxwell conceded, how-
ever, that investment income
arising from assets equal to loss
reserves should be treated dif-

ferently. "Loss reserves originate
from, and are backed by, surplus;
that is, the funds used are the
stockholders'. It is they, not the
policyholders, who are incurring
the risk inherent in the invest-
ment of these funds." •

Government liable for death

caused by airman, court rules
SALT LAKE CITY-A U.S.

district court judge here has
awarded $529,557 in damages to
five people in a precedent-setting
case against the federal govern-
ment involving a serviceman on
travel orders.

Judge Willis W. Ritter ruled
the government was liable for
damages caused by the negli-
gence of an Air Force airman
under orders, but traveling by
Trivate auto from one duty sta-
tion to another.

The court action sternrned

from the death of a Price, Utah
man, Norman Day, driver of an
auto near Green River, Utah
who was killed in a two-car colli-
son on June 25, 1965.

Driver of the second car was

Airman 1st Class Lonnie Gra-

ham Williams Jr., who had been
Eiven four days to travel from
Ent Air Force Base at Colorado

Springs, Colo. to the Portland,
Ore. international airport.

THE CASE WAS filed under

the federal tort claims act, which
allows the government immun-
ity to be lifted so citizens can
bring suit against the govern-
ment in connection with actions

of its employes.
National attention was focused

on the nonjury trial, conducted
in May and June of 1967. The
verdict was not announced, how-

ever, until March 29 of this year.
Judge Ritter ruled that the

negligence of Airman Williams
was "the direct and proximate
cause of the collision."

In the precedent-setting issue
of the case, Judge Ritter said the
travel status of Airman Wil-

liams, although he was traveling
by private car, meant that he
"was acting within the scope of
his employment and on the busi-
ness of the U.S. government and
subject to control of the U.S. Air
Force under its right to control
its members."

The airman, therefore, was not
on leave status, the judge ruled.

Airman Williams was paid a
six-cents-a-mile travel allow-

ance. The mileage payment, ac-
cording to Judge Ritter, was a
"ratification and reaffirmation"

of his travel status at the time of

the collision. •

Rules cooperative
had no quake cover

The Washington State supreme
court has upheld a King County
superior court decision that the
Halibut Producers Cooperative
did not have insurance coverage
for damages suffered during the
1964 Alaska earthquake. The dis-
pute was between the coopera-
tive and the Fidelity and Casual-
ty Co., New York.

Meticulosity
. . . is the word at Donnelly. It
sums up our attention-to-detai I
approach to detecting hidden
and unnecessary costs in your
corporate insurance rates.

While we can't make any
promises beforehand, we can

report that for many of our
clients, our "meticulosity" has
paid off in reduced premiums,
increased coverage, even in
refunds on past premiums.

We can also report that

Donnelly now carries out
underwriting of major

companies through an

association of professional,
independent brokerage firms.
Equally meticulous represent-
atives overseas enable us to

handle your corporate
insurance needs anywhere in
the Free World.

Are we really meticulous?

The proof is in the bid.
Just ask.

A SUPERIOR INSURANCE SEAVICE

0, 91985*4 (TK/red*St/¢*Utf«* FIJAWEA<tri)0)
 INSURANCE AGENTS AND BROKERS

24 Lackawanna PI., Millhurn, New Jersey 07041 / Phone: 379-6000 / Cable Donbro.
Complete Brokerage Facilities in: Atlanta • Boston • Chicago • Cleveland • Dallas
• Detroit • indianapolis • Jacksonville • Kansas City • Louisville • Los Angeles
• Milwaukee • New York • Oakland • Philadelphia • Pittsburgh • Portland
• Saint Paul ... and Foreign Affiliates in: Amsterdam • London • Milan • Paris
• Rome • Toronto • Zurich
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Says new bui/ding design has
sharply' increased risk of fire
HARTFORD-Modern design

of industrial buildings is sharply
increasing the risk of loss by fire,
according to R. M. L. Russell,
chief research engineer for Hart-
ford-headquartered Factory In-
surance Assn.

He commented that with

larger buildings and more com-
plicated machines, the risk of fire
loss sometimes runs "well in ex-

cess of $300,000,000."
The potential losses of $250,-

000,000 are frequent in the air-
craft industry.

THE TREND TOWARD

"enormous manufacturing areas
under a single roof without sub-
dividing fire walls and with lim-
itless spaciousness," he added, is
creating a fire risk "that is al-
most unmanageable because of
enormous concentration of in-

surable values subject to possible
loss in a single fire accident."

He cited as a prime example
the aircraft industry.

Some plants contain upwards
of $240,000,000 value in structure
and contents-all under one roof

with nary a cutoff-and an addi-
tional $66,000,000 business inter-

PredictRocky...
Continued from page 17

claim is denied, the insurance
carrier (Metropolitan) issues a
letter "specifically listing the
reasons for the denial." Because

of sophisticated union represen-
tation, "sometimes it's possible to
develop additional information
which results in the claim being
reconsidered."

Robert F. Lane, counsel for
Mobil Oil Corp., gave details of

his company's thrift plan for all
regular employes who contrib-
ute to the pension plan and who
have been employed for one
year. Participation is 94%, he
said.

An employe may contribute
from 1% to 5% of his base pay a
year. Mobil then matches this
amount on the basis of 60% for

an employe with less than ten
years service, 80% for an em-
ploye with the company between
10 and 20 years, and 100% for
employes with better than 20
years.

The thrift plan has assets of
$250,000,000, Mr. Lane said, and
employes may direct that their
contributions be invested in
either U.S. "E" Bonds, Mobil
stock, an eligible share of 64 in-
vestment companies and two
private mutual funds set up with
Bankers Trust Co. or cash.

Employes may designate any
beneficiary for the proceeds, but
in marital deduction states, the
company requires a statement
from the spouse "as an added
protection." •

Association formed to

keep eye on legislation
Formation of the Assn. of Pri-

vate Pension and Welfare Plans
Inc., Seattle, was announced by
one of the founders, James A.
Curtis, an actuarial consultant
with Milliman & Robertson Inc.

The new association was

formed to assist and advise em-

ploye benefit funds, employers,
unions and others regarding con-
gressional action affecting pri-
vate pension and welfare funds.

The association will maintain
an office in Washington, D.C.,
with an executive secretary who
will devote a substantial part of
his efforts to a communications
and educational program for its
members.

ruption, totaling over $300,000,-
000 in one fire area.

Another example is a metal-
working plant where there is a
combined property damage and
business interruption well in ex-
cess of $300,000,000.

Other hazards pointed out in
building design:

• The lack of floors, which
serve to retard fires.

• The stacking of palletized
inventories to heights of 80 feet.

• The progressive deteriora-
tion in the fire resistance of con-
struction methods and materials.

Generally speaking, Mr. Rus-
sell told Business Insurance,

Alexander dies

in crash
DALLAS-William Fon-

taine Alexander Jr., 60, a son
of the founder of Alexander

& Alexander, insurance brok-
er, was killed May 4 in a
Braniff International Electra

crash over Dawson, Texas.
Mr. Alexander was a senior

partner of Alexander & Asso-
ciates, an insurance agency
with offices in Dallas and
Houston. Mr. Alexander had

moved to Dallas in 1929 after

graduating from Princeton.
He is survived by his wife,

Elizabeth, a son and two
daughters, and a grand-
daughter.

light, unprotected steel framing -
lacks the necessary mass to Larpenters' fund up
maintain structural stability un- Pension benefits of the North-

der modern-day fire-exposure ern California Carpenters' Fund
conditions. • have now topped $20,000,000.
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British accountants concerned
over lack of liability coverage

LONDON-Accountants are fession.

becoming increasingly con- One way to minimize the risks
cerned over their inability to ob- would be for accountancy firms
tain increased insurance cover to to convert themselves into cor-
meet certain potential risks, such porate bodies with limited liabil-
as claims for professional negli- ity or to form companies to carry
gence. out particular tasks.

The bulk of the profession's in- Such changes, however, can-
surance arrangements are han- not be made under present legis-
dled b y Lloyds' syndicates, lation, which lays down that
which have recently refused re- some jobs have to be undertaken
guests for additional cover up to by accountants as individuals
$2,400,000 from some leading ac- and must not be done by limited
countancy firms. It is understood companies.
that for management consul- Thus, if the institute decides
tancy work, which carries large that it would be wise to take ac-
potential risks, insurers are re- tion along these lines it will have
fusing to provide cover exceed- to approach the government to
ing $240,000. obtain changes in the law. •

The situation is being consid-
ered by the Institute of Char- New firm opens
tered Accountants as part of its Pacific Marine Investment
continuing task of keeping in Corp. has been: established in
touch with all aspects of the pro- Seattle.

Starting wilh
thispage,

your -
. business
Insurance

will never
bethe
same-

This is the first page of CustomPAK®
-a new business insurance package
from £tna Life & Casualty.

CustomPAK is so unique and
different youll find your business
insurance will never be the

same again. It'11 be better.

You see, CustomPAK has total
flexibility. You get the insurance
you need-no more, no less.

And CustomPAK is economical.

You have a wide choice of money-
saving rating plans, not just a
single "package" discount.

OUR CONCERN IS PEOPLE

A program of business insurance
prepared for

THE ABC CORPORATION

99 W. MAIN ST.

BAYSIDE.CONN.

by THE GEORGE H. DUNCAN AGENCY
BAYSIDE, CONN.

LIFE & CASUALTY

4

t.

You can even buy CustomPAK
on a "pay-as-you-go" basis. This
lets you free-up working capital,
money you can use for expansion
or other demands. Interested ?

Call an LEtna Life & Casualty
agent or talk to your broker.

LIFE&CASUALIY
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NEW YORK-Hope of devel-
op:ng a substantial domestic

market to write offshore drill-

ings rigs has faded after : major-
ity ci U,S. insurance companies
declined to participate in the
propcsed American Marine
Drilling & Exploration Insurance
Assn.

Announcement of the syndi-
case's failure was made :trough
a general release sent to the in-
surarfe companies. It was more
suodued in tone compared to last
year': optimistic predictions that
the U.S. was about to capture its
share of the London-dominated

ofshire market.

Sir.ce six of the largest marine
underwriters-Chubb & Son, In-
surance Co. of North Am mca,
Firenan's Fund, Great Ameri-

can, Marine Oflice of America
and Atlantic Mutual-infcrmal-

ly committed themselves lo the
venture last December, the

es:ablishment of the new syndi-
cate seemed virtually assured.

WHILE U.S. INSURERS were

deloating the offshore syndicate,

Offshore dri#ing rig pool fails due E**
to lack of U.S. insurer support

THE STRAW THAT broke the

camel's back, accorcing to a syn-
dicate spokesman, was a dismal
response ta letters sent to every
major U.S. insurance company
asking participation.

Another problem was that ma-
rine insurers already writing off-

shore rigs were nit willing to
participate in additional rig cov-
erage, it was explained.

INA, which underwrit25 its
own coverage, said it was eager
to participate but only if the syn-
dicate wculd write a minimum

of $3,000,000 on any one risk.
John Armstrong, vp of INA,

explained that a syndicate un-
derwriting less than 55,000,000
could ultimately shrink the do-
mestic market by having the
larger group competing with in-
dependent U.S. insurers.

News of the syndicate's failure
to get off the ground came
amidst a move by Lloyd's of Lon-
den to deviate from its 9.75%
standard rate.

According to U.S. insurance
sources, Lloyd's is now willing to
grant rate reductions or make
surcharges based on a rig opera-
tor's experience, area of opera-
tion and type of rigs.

66Play Ball!"
The time to play games with a stadium is after it's built.

While it's under construe-ion, that's a different

kind of ball game. The kird everyone wins

if the stadium is completed on t me and within budget.

So, when you're buying bonds to p-otect yourself against

deadlines and increasing costs, buy them from Reliance

. one of the biggest, most reliable bonding companies
in the country. We're in bis'ness to help you keep

your promises and yoir profits.

'ff

r

:

4,1 , * C-= .... 1- s: 41 r-:m-113 *-*

t- 15 +

, 1 .=*1 '!, fi, 15* f# 8,2. ,

- -7-1

*U 421
 - e *,--Ir= + ..jh 276)1

U.S. insurers turned down an industry-wide request to participate in a
proposed offshore drilling rig syndicate. Large losses, such as the sinking
of the Sea Gem (above) in the North Sea, was one of several factors causing
domestic insurers to look Lnfavorably at the offshore market.

Business Insurance learned that looking for other insurers to join
Lloyd's had also expressed its with his company to write ofT-
willingness to act as a major re- shore rigs.

insurer for the proposed syndi- He explained that smaller U.S.
cate. insurers-not necessarily marine

At least two major marine in- insurers-are welcome to act as

surers-INA and Marine Office reinsurers on a "treaty" basis
of America-still contend that a with INA.

major domestic market is in the Mr. Armstrong said INA is al-

offing, but the two companies va- so willing to accept subscriptions
ried in their approach. on a facultative basis from out-

John Ricker, president of the side insurers which would give
MOA, said a "gradual approach" them the flexibility to decide

will be taken independently by how much, if any, insurance they

U.S. companies toward insuring would accept on any one risk.
offshore rigs. "We hope to add as much

as $2,000,000 to the amount of
BEFORE A, SERIOUS effort to business we write on each rig

write business on a broad scale through new companies willing
can be initiated, Mr. Ricker to participate with INA on a co-

pointed out, rig operators and in- operative setup," he said.
surers will have to consider a He added that any insurance

"total loss factor" that exists in written through INA would be

the rig business. rated according to the Philadel-

He said that 75% of rig losses phia-based company's premium

are total losses. "All rig opera- standards for each rig.
tors will have to contribute to The insurance executive con-

the 75% total loss factor," he tended that U.S. and London

said, "if they expect to find a do- market are coming closer to-

mestic market willing and able gether in offshore underwriting
to sustain offshore business." principles but each market will

Sooner or later, said the ma- follow its own course for now. •

rine executive, every rig opera-
tor will suffer at least one total

loss based on the law of averages Newsome resigns
-one reason why he is propos- R. M. Newsome has resigned
ing a rating plan whereby all rig as special agent in charge in Los
companies will contribute to Angeles for the National Auto-
total losses. mobile Theft Bureau to join the

Mr. Armstrong said INA is Southern California Gas Co.

YOURS IS DIFFERENT
Many factors play on every firm's insur-

ance needs. Even with nearly identical

operotions, companies in any given in-

dustry have varying insurance costs.

These figures-all within the same in-

dustry-tell the story.

MACHINERY &

EQUIPMENT MFG.

Corporatill Insurance Cost

Case History As % of Sales

#1 1.25%

#2 .45 %

#3 .22 %

ESS is experienced
in your industry.

EBS Se//5 no insuronce

No two insurance programs are the

same. Some cost more than others. And

some are better than others. EBS

MANAGEMENT CONSULTANTS fur-

nishes independent insurance advisory
services to industry from a background
of more than 50 years.

We can help you design a program to

meet your specific insurance needs,
coverage-wise and cost-wise...

advise you in such problem areas as
coverage evaluation... cost reduction
studies... bid and proposal analyses
. . . self-insurance feasibility studies
. .. Employee Benefit reviews and fre

safety engineering programs.

Write jor free copy oj article
" Tbe Insurance Department
hi Tbe Corporate Structure"

EBS MANAGEMENT CONSULTANTS INCORPORATED
100 CHURCH STREET, NEW YORK 10007 · TEL. (212) 344-4400

Other ERS Management Consultanfs ices
Chicago Washington, D. C Dallas San Francisco

135 So, LaS,11• Street 1625 Eye Street, N.W. 211 N. Emy Street 120 Montgomery Street



Pension bil/'s ...
Continued from page 1
gled out the role of private pen-

sions in promoting business effi-
ciency.

PRIVATE PENSION plans
principally contribute to busi-
ness efficiency, Mr. Royes con-
tinued, by making possible, in
combination with Social Securi-

ty, the orderly retirement of em-
ployes whose effectiveness has
declined with advancing age.

Mr. Royes suggested that a
"reasonable middle ground"

might be found for vesting by
using an age requirement such as
40 to 45 years, and a substantial
service requirement such as 15 to

20 years. This would deal with
the "really hard" cases, and not
divert available funds to young-
er and shorter . service people

who leave a business or industry,
"or choose to stop work altogeth-
er.

A moderate proposal like this
could possibly be met by multi-
employer plans without the need
for exemption, Mr. Royes said.

He added that the Labor depart-
ment "lacks .consistency" in pro-
posing exemptions of multiem-
ployer plans.

"I do not believe that uniform

legal requirements for rapid
funding and termination insur-

ance can be imposed without do-
ing serious harm to the ability of
private plans to shape them-
selves to meet the ·varying needs
and circumstances of businesses

and their employes," Mr. Royes
commented.

FOR INSTANCE, he said, re-
quiring the United Mine Workers
coal industry plans to do more

funding at this time would very
likely entail cutting benefits to
those already retired.

Mr. Royes also scored the ar-

gument that more legislation is
justified in the pension field be-
cause of a "tax subsidy." He said

that the present tax treatment of
qualified pension plans is "only

.what one would expect it to be,
and is consistent with our whole

body of tax law."
The AT&T executive further

observed that the contributions

of private pension plans to busi-
ness efficiency and the invest-

ment of private funds in produc-
tive enterprises "contribute so
much to our economic growth"
that neither the Treasury nor fu-
ture generations of consumers

and taxpayers would profit by
curtailing such plans.

Vermont iudge
rules out

investments

MONTPELIER, Vt.-A county

judge, in upholding statewide
auto liability rate increases, has
stated that it was proper for the
insurance rating board to ex-
clude investment income from

the ratemaking procedure, ac-

cording to the Insurance Infor-
mation Institute.

In New Jersey and Pennsyl-
vania insurance commissioners

recently ruled that insurers must
include investment income re-

sults in their filings.
Judge Robert W. Larrow of

the chancery division of the
Washington county court here
said that investment income, "as

is usual in bureau rate filings,"
was not a factor in the computa-

tions presented. "I find this is
proper under Vermont regula-
tory law, which refers to 'under-

writing profit contingencies' as
the factor to be considered." •

R. E. Royes

Mr. Royes said that he could

not agree that present tax treat-
ment is a reason for requiring

private pension plans to expand
their social goals. '1It seems like
another neat conclusion," he

said, "not meeting a real life
test."
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Federal work Two transit awards
comp for Chile

SANTIAGO, Chile-This

country has nationalized its com-
pulsory workmen's compensa-
tion insurance, meaning that the

coverage must now be placed
with the government.

According to AFIA Worldwide

Insurance, it's anticipated that
the basic rate, as established in
the new law, will be 1% of a

worker's salary, increasing to
3% to 4% in cases of special risk.

Elsewhere, Japan has issued
an amendment to its workmen's

compensation law requiring any
firm with five or more employes
to participate in the govern-
ment's workmen's accident com-

pensation insurance.
Prior to the amendment, em-

ployers with five or more em-
ployes engaged in white dollar

jobs could purchase workmen's
comp from private carriers or
from the government. •

NEW YORK-Two liability in-
jury awards both involving in-
juries received on New York city
transportation system-have
been made here.

In one case, a 19-year-old boy
was awarded $350,000 for leg in-
juries received ten years ago
when he was hit by a bus 0per-
ated by Surface Transit Inc., a
now defunct private bus com-
pany.

The other case involved a 63-

year-old m-an who lost his right
foot while walking from one car
to another on the municipal-
owned subway system while the
train was stalled. He was

awarded $95,000.
A spokesman for Surface

Transit, who was "folding up the
legal end" of the .business, con-
firmed that the company had in-
surance to cover itself against

the award. He did not identify
the carrier.

An insurance manager ex-

plained that in a case of this na-
ture, the insurance company sets
up a tax free reserve which can
be drawn upon when a settle-
ment is made. "If this amount

isn't ehough, then the courts can
seize the remaining physical as-
sets of the defunct operation,"
he explained.

A source at the New York

Transit Authority said that it
carries no insurance for passen-
ger injuries on subways and
buses. "We set aside what we

consider to be a prudent amount
to cover these contingencies,"
he said. •

Car thefts increase
Thieves last year stole 651,700

autos, worth an estimated $650,-
000,000, according to William J.
Davis, western division manager
of the National Automobile

Theft Bureau, Chicago. He said
the figure exceeds the value of
all other larcenies combined.

Fzndzng
ithard

to recruit

good personnel?

We can help !

The instantly recognized value of Blue Shield
medical.surgical protection is a vital added inducement

in attracting and keeping good personnel.

FACT: Seven out of ten of America's largest corporations offer their employees the
benefits of Blue Shield.

FACT: Last year Blue Shield paid out almost one-and-a-half billion dollars in benefits
for Blue. Shield members.

FACT: The paper work involved in processing applications and servicing claims is
performed by Blue Shield-not by you !

Write for the whole story. National Association of Blue Shield Plans, 211 East Chicago
Avenue, Chicago, Illinois 60611. Or contact the Blue Shield office near you.

BLUE SHIELD
for doctor bills
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FCIA

takes

the

worry

out of

export
credit

and

financing
More than 3 billion dollars in U. S.

exports have been protected by
FCIA insurance issued in coopera-

tion with the Export-Import Bank
of the United States. FCIA policies
safeguard foreign receivables

against loss due to- insolvency or
long delayed payment; also against
unpredictable political risks.

US. exporters, backed by FCIA

coverage, can nowffer competitive
terms for a bigger share of foreign
markets.

And, when policy proceeds are
assigned to a bank, FCIA insurance
provides convincing collateral for
more liberal financing,

FCIA issues two basic policies.
One covers Short Term sales of any
product up to 180 days; the other
covers Medium Term sales of capi-
tal goods customarily sold on terms
of six months· to five years.

The Short Term C6mprehensive
policy insures Commercial Credit
Risks up to 90%, and Political Risks
up to 95% of invoice value. Rates
for such coverage average less than
50 cents per $100.

The Medium Term Comprehen-
sive policy insures both Commercial
Credit and Political Risks up to·
90% of contract price less buyer's
down payment, plus interest on de-
ferred installments -up to 6%-all
at an attractive single premium rate

covering the entire credit period.
A prudent businessman insures

his· export receivables against risks
of non-payment which may arise
abroad.

r LIAFOCZESA
EXPORT CREDIT

For literature or more information,
write or call your insurance broker, or:

FOREIGN CREDIT

INSURANCE ASSOCIATION

250 Broadway

New York, N.Y. 10007

Regional C)mces: -Boston;. Cleveland;

Houston; San Francisco.

Broadway ...
Continued from page 3

salaries. But the policy isn't ap-
plicable to suspension of a show,
only shutdown.

After the Broadway opening,
coverage is rewritten for six
months as abandonment cover-

age either alone or in conjunc-
tion with nonappearance insur-
ance.

These coverages can be
adopted to protect the theater
owner, whose interest is similar
to the 'producer's -because he
shares in the gross receipts.

LONG BEFORE SHOW time,
a producer must obtain adequate
public liability protection, prop-
erty damage coverage for seen-
ery, props and costumes as well
as the actor's personal belong-
ings, business interruption,
workmen's compensation and
perhaps errors and omissions
coverage. A theater owner needs
compensation, general liability,
fire and extended- coverage,
money and security protection.
and business interruption.

A relatively new concept for
legitimate theater producers is
the errors and omissions policy
which protects against libel,
slander and plagiarism suits. Ac-
cording to one of the under-
writers, Fireman's Fund Amer-
ican Insurance Cos., there have
been . only a few cases in this
area.

A play begins with auditions.
A liability policy with a low limit
covers everyone during this pe-
riod. Once rehearsals get under-
way the policy converts to the
general liability coverage with
high limits which "covers us if
anything happens-such as a re-
porter hit by a prop while in-
terviewing an actor," Mr. Fisher
said.

The usual limits under CGL
coverage are $250,000 for bodily
injury; $1,000,000 per occurrence;
and $100,000, for property dam-
age. Many production officers
secure excess coverage, said Mr.
Boyar.

IN ONE INCIDENT, he re-
called, a speaker's box fell off a
wall and injured a lady in the
audience. Such things as pickles
flying off stage or liquids spray-
ing the audience oan. bring in
claims.

Premiums for the producers
comprehensive. liability policy
are calculated aecofding to pay-
roll; for the theater owner, pre-
miums are based on admissions
-making the policy much more
expensive. Also, a theater owner
often carries nearly $6,000,000
coverage, of 'which $5,000,000 is
excess.

Producers normally hold the
theaters harmless for any dam-
age or loss to production prop-
erty; at; least this is true of most
booking agreements, Mr. Boyar
explained.

With every play comes the
problem of what to do about pil-
ferage. As Mr. Boyar pointed out,
there is a fair amount of such
theft in the rehearsal halls and
dressing rooms. Popular items
seem to be wigs, which are worth
$300 to $350 or more. He men-
tioned that "Cabaret" has had a
number of wigs stolen; but on
the other hand "Fiddl6r on the
Roof" hasn't had the same exper-
ience.

"YOU CAIN'T PREDICT what
shows will be hit by theft," he
said. Producers have taken all
sorts of measures to protect
property, such as locking wigs in
wardrobe storage closets, but
still items disappear.

Next in popularity to wigs are
sound equipment and props. A
theatrical property floater with a

100% coinsurance clause protects
against theft, fire, explosion,
breakage and a number of other
named perils. Although the per-
ils are named, Mr. Boyar said the
coverage is virtually all risk in
nature.

According to Mr. Fisher, a
$50,000 limit suffices for the be-
ginning stages of a production,
but by opening night limits are
increased to $200,000·or more..

A separate policy protects pro-
jection dquipment and is re-
ferred to as a professional
camera floater. The all risk
floater itemizes all articles.

AN INLAND MARINE type
policy covers the produceFs ob-
ligation. to protect personal prop-
erty that belongs to actors such
as rehearsal or stage costurnes.
The policy also extends to prop-
erty while in transit.

Although fires are very rare · in
the theatrical world, when they
come they're often of electrical
origin and can spread rapidly
through scenery. Business in-
terruption protects ·the producer
during the rebuildihg of scenery
or even complete relocation of

City workers
get early
retirement

NEW YORK-New York City
employes have been quick to
jump on the bandwagon of im-
proved pension benefits obtained
by the city transport workers
early in January.

At that time, the union, which
represents 36,000 employes, won
the right for workers with 20
years' service to retire on. half
pensions, providing they had
reached age 50. Vesting rights
were granted after 20 years.

Another 120,000 municipal
workers were given similar bene-
fits. The new pension agreement
for these employes provides the
same vested interest after 20

years. ·It also guarantees that city
employes will receive a payment
of at least 55 % of their final
year's salary, or the three best
years, whichever is higher:

All workers may now retire
after 25 years of service on at-
taining age 55. Heavy duty work-
ers may do this at age 50. •

his play. According to Mr. Boyar,
the policy is based on the amount
of continuing expense to the pro-
duction or the theater and usual-
ly has a two performance de-
ductible franchise clause.

"But if three performances are·
missed, coverage picks up from
the beginning," Mr. Boyar said.

Business interruption pays for
four weeks out of town and eight
weeks on Broadway; in that
time, "insurers believe a pro-

ducer can have a new production
or locate a new theater."

A TENDENCY AMONG older
managers is to self-insure busi-
ness interruption since experi-
ence has been good and man-
agers can save premium costs.

"The younger manager tends
to think more about the potential
loss rather than the experience
of the industry," Mr. Boyar
said. •
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Mountain c/imbing, iung/e exp/orin g
c/ub buys $10,000,000 coverage

By KEN MACDONALD

SAN FRANCISCO-Each year
when summer sun has burned
winter's accumulated snow off

mountain peaks, 3,000 or more
sturdy souls ( including babes in
back-packs and hikers in their
70's) take off on Sierra Club wil-
derness outings.

The outings started in 1905 to
expose city residents to the
rugged beauties of California's
High Sierra.

Today, outings may involve
100 Sierra Clubbers hiking
through volcanoes of the big is-
land of Hawaii, or as few as four
families on canoe trips through
Minnesota's Quetico-Superior
region.

THIS YEAR'S schedule began
with an April jaunt to Hawaii's
Maui and Kauai. It will end with

trips to the Andes and the jun-
gles of Peru as well as to Vene-
zuela, Japan and Norway.

In between, at least 170 fami-
lies will enjoy 17 Sierra Club
wilderness threshold camps
while 430 somewhat braver

members participate in nine
"highlight" trips, carrying 20
pounds of "dunnage" on their
backs.

And here in the skyscrapers of
downtown San Francisco, execu-
tives of the Insurance Co. of
North America and the Johnson

& Higgins brokerage firm will be
filled with hope, as they look
for another year of "no claims"
under the insurance program
they provide for the club.

The Sierra Club, headed by
Executive Director David Brow-
er and President Edgar Way-
burn, is essentially a conserva-
tion organization and its 60,000
members throughout the world
dedicate themselves to this ob-
jective.

IN ADDITION, however, the
Sierra Club owns and operates
10 or 12.mountain huts or lodges
and yearly organizes and runs
club outings, which last year, ex-
cluding foreign trips, cost $327,-
570.

The biggest portion, or $169,-
700 was spent on food and pack-
ing expenses. A nine-day knap-
sack trip with 20 people, for ex-
ample, may require 500 pounds
of food and equipment.

A much smaller percentage of
the costs goes to pay the premi-
um for the Sierra Club's INA in-

surance coverage.

Until about six months ago,
the club was protected against
general liability risks with $1,-
000,000 of insurance. This has
now been increased to $10,000,-
000.

"THE GREATER dollar

amount of our insurance cover-

age," Business Insurance was

told by Phillip S. Berry, "was
considered necessary because of
the club's ever increasing use of
charter airplanes for its foreign
trips."

Mr. Berry, a member of the
Oakland legal firm of Berry, Da-
vis & McInerney, is chairman of
the Sierra Club legal committee
and is a member of the insurance

committee, headed by Robert

Continental votes
The Continental Insurance

Co., New York, has voted to es-
tablish a holding corporation.
Chairman J. Victor Herd said the

move would allow the company
wider use of resources.

Howell of Standard Oil here. there have been no bodily injury
The club's insurance program claims and only one workmen's

also includes blanket employe fi- compensation claim.
delity for all key employes; auto Many of the accidents that
coverage and basic perils insur- occur on mountain trails or in
ance. wilderness camps are minor and

In spite of the Sierra Club's involve no more than perhaps a
wide ranging activities, some of sprained ankle. Injuries or acci-
which take place in mountain dents for which the club might
areas that could present dangers, be liable are "difficult to imag-

ine," according to Mr. Howell of
the insurance committee, as well
as the legal adviser, Mr. Berry.

Each trip leader is thoroughly
trained and has full authority
over every aspect of, his trip. He
decides who is qualified to partic-
ipate; how, when and where the
group goes, and even whether
trip participants are qualified to
"climb a mountain or go off on a
side trip of their own.

"The trip leader," Mr. Berry
points out, "serves in large mea-
sure as the Sierra Club's 'safety
engineer' responsible for making
sure there are no claims against
our insurance by virtue of his
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safety measures.

"The leader may even, in rare
instances," Berry points out, "ac-
tually dismiss someone from a
trip. Most Sierra Club members
are independent souls and dislike
regimentation. The club and the
trip leaders, however, make
every effort to prevent acci-
dents."

Trip leaders, incidentally, are
not professional guides and the
club's outing program is not a
commercial enterprise.

The club tries only to "break
even" and the trip leaders are
volunteers who snatch hours to

scout and organize their trips. •

«The only thing you have to worry about
is little characters shooting poison arrows."

A true story about Mike Twomey, Vice President
American International Underwriters.

The place was a jungle some·
where in South America and the

assignment Mike Twomey of
AIU received was a simple one.
Estimate the insurance on a pipe
line being laid by a team of en.
gineers.

The only hitch was the land

the pipeline was to go through.
Jungle. Miles and miles of steam·
ing, wild jungle. As his plane flew
over some of the wildest jungle on
this earth, Mike turned to the gen·
tleman who was to be his guide
and commented, "It's really quite
beautiful, I can't wait to land."

"Don't be in such a hurry,"

his companion answered with a
wary smile.

"Why?- asked Mike, "Is
there anything to worry about
down there?-

The man shrugged and re·
plied, "The only thing you have
to worry about is the little char

acters shooting poison arrows.
The plane landed. '0

Mike Twomey did his job.
It is not part of a job at

AIU to be shot at by poison
arrows. But then, estimating
land mine insurance in North

Africa in the early days

following World War II
isn't exactly a boring job either.

And Mike did that too.

Mike Twomey is an AIU
man, and we think that says a
lot about AIU. We do our job,
whatever it may be, in over 90

countries throughout the world.
A typical example of how

Mike and AIU operate might be
in the property and casualty cow
erage on a chemical and petro
chemical plant located outside the
U.S. and Canada; Mike will go
and arrange for the insurance on
the entire plant including piers
and wharfs.

Mike spends a lot of time in
our safe comfortable New York

office. But if he has to go estimate
a job where the little people shoot
poison arrows he never says no.

4
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Retirement
Continued from page 18

will be magnified by the earlier
age."

MR. SPRAGUE pointed out
that the cost of living is esti-
mated to erode fixed incomes by
2.5 % a year. In ten years this
amounts to 25%, and in 20 years
a "staggering" 50%.

"When you're employed you
can fight this increase in the cost
of living," Mr. Sprague said.
"However, after retirement, a
worker has no defense other

than political, such as the raising
of Social Security benefits."

Some private pension plans
may contain an escalation clause,
he continued, "but as an industry
pattern this is far off into the
future."

MR. SPRAGUE ALSO com-

mented that "the unions proba-

bly couldn't get any other bene-
fits, and the leaders had to de-
liver something. Management
would also concur since this is a
relatively cheap benefit. After
all, what you reaEy mean is de-
ferring wages-a work-r collects
a reduced salary foriot working
after 55."

There are many myths about
aging, Mr. Sprague pcinted out.
One is that it's always assumed
that a worker's family nas grown
up by the time h€ ret.res. How-
ever, when Studebaker Was

closed, the National Council on
the Aging made a Survey of 3,000
workers age 50 or iver, and
found that there were 2,060 de-
pendents under age 18. "Also, a
lot of men at 55 have younger
wives and minor chi. dren. and
how will they feel psy::hological-
ly about the breadwinner becom-
ing a retiree, with all the impli-
cations of aging?"

Dr. Dasco sounded a somber
warning that "irnmobilization is
physiologically -tnsound." He

pointed out that aerosi)ace med-
ical studies have proven that
even a dew days in a sitting posi-
t. on causes "significant distur-
bances" in the circulatory sys-

EMOrIONALLY, EARLY re-
t:rement can start dehabilitation,
Dr. Dasco further asserted,
"when you wake up inthe morn-
ing and wonder what you have
to look forward to."

"Of course, everyone wants to
go fishing " he quipped, "but the
plain fact is, that few people en-
joy idleness. The retired worker
won't realize all this at first, but
in the end, his main pr6blem will
be to fill his days with activity.'

A British expert, Denn:s Gab-
or of the University of London,
supports this view. "Men have
always envied the leisured
classes. bit it now appears that
:he dream of leisure for all may
,urn into a nightmare." Prof.
Gabor predicted that the day
will come when "work which is

not necessary to sustain life may
have to come back as occupa-
tional therapy."

PLANNING FOR retirement is
receiving much attention from
union leaders. Charles H.

Purnell, executive director of
the retiree benefits trust fund of
the Glass Bottle Blowers Assn.,
said that his trustees "have come
to the conclusion that it's never
too early to think about this
problem."

Mr. Purnell feels that the ma-
jor areas which concern retired
people are housing, money,
health and time, and they should
all be discussed "before retire-
ment takes place."

The United Auto Workers is

also very active in the area of
counselling for retirement, and
in 1965 set up a program with
Chrysler to educate employes
over 55 and their wives about
retirement. Further details of
this program will be given in the
second part of this article in the

Looking for work?
Meetyourcompetition.

Doyou know anyone
who should read this poster?

Get free copies (18" x 24") for s.hools, factories, churches, wherever young people hang out.
Write: The Advertising Council, Inc., 25 West 45th Street, New York, N. Y. 10036

next issue of Business Insttr(mee.
Early retirement is one area in

which both employers and em-
ployes are in full accord, corn-
mented Mr. Sprague, "because
they both have the same ends in
mind." However, he wonders
whether this training-"while
commendable" for a man antici-

pating retirement at 65-will
have any value for a much
younger man.

The problems of aging are
receiving greater national at-
tention, and Sens. Edward Ken-
nedy and Harrison A. Williams
have proposed a White House
conference on the subject for
1970. Both legislators feel that
this setting will provide a podi-
um which will catch the atten-

tion of all Americans in dealing
with problems that "go far be-
yond that of medical care."

Mr. Sprague concluded that
there is a Puritan ethic in the

U.S. "which, no matter how
much we deplore it, does get us
involved." This is another reason

why early retirement is unsound
and artificial, he asserts, "be-
cause we are a work-orientated

society, and receive our rewards
and social pleasures from our
employment." I

Lyon suggests
tying pensions
to /iving costs

LONDON-The reluctance of

British employers to face up to
the problem of portability of
pension rights for employes
changing jobs was criticized by
C.S.S. Lyon, actuary, in a speech
presented to the Faculty of Ac-
tuaries.

Speaking on the subject of so-
cial security and occupational
pension schemes, Mr. Lyon went
on to score British private pen-
sion plans for not providing ade-
quate permanent total disability
and survivors benefits.

Mr. Lyon also discussed the re-
tirement provisions of Britain's
state pension plan to which con-
tributions are made on a flat ba-

sis. He « debated whether this
would be more satisfactory if re-
placed by a graduated method
tied to a cost of living and wage
increase index.

Linking private pensions to
such an index might provide
higher retirement benefits than
most employers would accept,
Mr. Lyon felt, especially if these
overlapped with the state provi-
sions.

A more satisfactory method,
therefore, would be to reduce
the state benefits, so that if the
entire pension scheme was esca-
lated, responsibility would be
with the government.

In the absence of any state re-
duction, many private pension
funds would be · reduced. This
could result in more state fund-
ing, which Mr. Lyon did not feel
to be desirable. •

Atlantic realigns
midwest division

The Atlantic C6s., New York,
has realigned its nonmarine de-
partment at its midwest division,
Chicago, into personal and com-
mercial lines. Arthur H. Liebelt

has been appointed manager and
John R. Stafford has been named

assistant manager of the com-
mercial lines underwriting de-
partment. Frank B. Long has
been named manager of the
commercial inland marine un-

derwriting and will be responsi-
ble for all commercial inland

marine lines except those writ-

ten under multi-peril policies.



union tank means business
Union Tank Car Company is big business. Last year, sales and service
revenues approached $148 million... eight operating divisions utilized
the services of 4,800 employes in plants across the U.S. and Canada.

Union Tank's business insurance needs are big too. Annual
premiums paid for property, liability and employe benefits amount to
almost $5 million... involve more than 50 separate policies, 15 different
insurance carriers, plus a full range of brokers and consultants.

Managing this comprehensive risk/benefit program is the
Union Tank business insurance team. Thomas P. O'Boyle,
vice president-administration, is directly responsible to the president
for all company protection and fringe benefit programs.
Edward D. Hansen, manager gf insurance and credit, administers
Union Tank's program of protection against property damage,
liability expcsures and miscellaneous perils. Arthur G. Cubley,
director of employe benefits: supervises a staff of nine people who
handle the claims and provisions of the company's retirement,
profit-sharing, group life insurance, accident and health plans.
John F. Dolan is director of industrial relations with an additional
responsibility for safety.

Union Tank is one of the 12,300 major U. S. companies covered
by Business Insurance, the national newsmagazine for buyers of
employe, property and liability protection. The Union Tank insurance
management team is a sample of the 36,000 corporate insurance
professionals who look to Business Insurance regularly.

"Business insurance provides news and features aimed
directly at risk management problems," comments Mr. Hansen.
"No other publication offers such a service to us."

If you sell insurance or insurance services to business,
or a product or service that protects people or property,
get the Business Insurance Media Fact File ...

Write or call for.the facts today...

Myron A. Hartenfeld, Pub/ishing Directer
740 Rush Street, Chicago, 60611
Phone (312) 337-5200

Alfred Malecki, Advertising Director
630 Third Avenue, New York 10017
Phone (212) 986-5050

1/
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Union Tank's business insurance management
team in action (1 to r) Edward D. Hansen,
insurance manager; John F. Dolan, director of
industrial relations; Arthur G. Cubley, director of
employe benefits; Thomas P. O'Boyle,
vice president-administration.
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If this store sold
insurance,

could

you afford to
buy it?

• Don't try to find out. There are no close-out bargains
in insurance.

Your insurance is like a parachute. There's only one
chance to see if it works.

It can't be taken back for alterations if it doesn't.

You have to be sure of its dependability
before you buy.

Zurich-American is one of the great insurers
of the world where dependability is implied in
every transaction.

With Around-the-World, Around-the-Clock

Claim Service and sound underwriting policies, Z-A
coverage is the type you can't afford not to own.

And it will work. The first time.

Consult your Independent Agent or broker about the
insurance needs of your business. Ask him to tailor-make

a comprehensive insurance program
in Z A

ZURICH·AMERICAN
INSURANCE COMPANIES

ZURICH INSURANCE COMPANY
AMEPICAN GUARANTEE AND LIABILITY tNSURANCE COMPANY
ZURNCH UFE INSURANCE COMPANY

ZURICH AMERICAN LIFE INSURANCE COMPANY

111 West Jackson Blvd., Chicago. 1]lino s 60604, Phone 922·3124

OFFICES IN: New York. Boston. New Havon. Bulfall. Amsterdam.
E Orange, Phitadetphia, Pittsburgh. Baltimofe, Greensboro. Savannah.
Atiantd Richmond, Canton, Cleveland. Cincinnati, Detroit, Grand
Ram<Is Minneapolis. Milwaukee. Chicago. Jackson. New Orleans.
Dallas Houston. Des Moines, St. Louis, Kansas City. Denver. Seattle
Sacremento, San Francisco. Ffelm. Los Angeles. Phoenix.

©1963 Zurich-American Insurance Companies



Labor aide, priest criticize
Chamber's safety bill stand

MIAMI BEACH-Assistant

Secretary of Labor Esther Peter-
son has blasted the U.S. Cham-

ber of Commerce for its "gigan-
tic, hysterical, demogogic cam-
paign" to block passage of an in-
dustrial safety bill now in Con-
gress.

The bill would establish

minimum safety standards in all
plants operating in interstate
commerce, and the Department
of Labor would have the author-

ity to close down plants not com-
plying with the provisions of the
act.

Speaking before a convention
of the United Textile Workers of

America here, Mrs. Peterson ac-
cused chamber officials of em-

ploying "scare" and "big lie"
techniques.

She said an article in Nation's

Business, published by the Cham-
ber, accused the Labor Depart-
ment of planning to use "hard-
core unemployed" persons as in-
spectors with power to enter a
plant and close it down.

Union gets
dental plan

CLEVELAND-Some 4,000
employes in the food industry
here are covered under a new

insurance contract that pays 75%
of the cost of most dental ser-
vices.

The pact, signed by Local 880,
Retail Store Employes Union, is
believed to be the first in this city
involving a union, according to
David McDonald, president.

The plan, written by Occiden-
tal Life Insurance Co. and fi-

nanced by employers, covers all
fulltime food industry members
in the union. Mr. McDonald said

he hopes to expand coverage to
all 12,000 members, most of
whom work in retail stores.

Covered are dental examina-

tions, extractions, fillings, clean-
ing, x-rays, root canal work, oral
surgery, bridges, dentures and
emergency treatment for pain.

Not included in the coverage
are orthodontics, work done sole-
ly for cosmetic purposes. •

Loudens/ager
gets post at
Marsh & Mac

CHICAGO-Harry E. Louden-
slager, former insurance admin-
istrator of Cummins Engine Co.,
Inc., Columbus, Ind., has joined
Marsh & McLennan's Chicago of-
fice as international coordinator

for Chicago and the Midwest. His
successor at Cummins is H. K.

White who has served in various

departments of the company in-
cluding the insurance section.

Mr. Loundenslager joined Cum-
mins four years ago after com-

pleting the MBA program at
Ohio State University. As insur-
ance administrator at Cummins,
Loudenslager handled risk man-
agement involving licensees of

the heavy-duty diesel engine
manufacturer in England, Scot-
land and India as well as insur-

ance involved in working agree-
ments between Cummins and

Mitsubishi in Japan and Krupp
in Germany.

As a member of the Columbus

Jaycees, Loudenslager was ac-
tive in the organization of a
boiler operators training semi-
nar to be held in Columbus on

June 25 and 26. .

"Of course, this is absolutely
false," said Mrs. Peterson.

She said that the article also

accused the federal governnnent
of having an injury rate of 23.5

as opposed to 6.9 for industry.
She said the governnient rate is
the same as that of major corpo-

rations belonging to the National
Safety Council and half that of
the 12.8 accident rate of industry
as a whole.

THE CATHOLIC conference

social action director echoed Mrs.

Peterson's criticism of the cham-

ber. Msgr. George G. Higgins,
also chairman of a national com-

mittee on occupational health
and safety, said that improved
work safety precautions are
needed in plants with fewer
than 500 workers.

Dresser oil rig
called total loss

NEW ORLEANS-The In-

surance Co. of North America

insured a $1,200,000 loss to the

offshore drilling rig Dresser
II, which toppled over and
sank in the Mississippi River
late last month.

A spokesman for INA said
it was a "total loss" because

the rig, owned by Dresser Off-
shore Services, did not lend
itself to salvage.

The accident was blamed on

the soil underneath the rig,
which gave way causing it to
topple.

Dresser II used primarily
by Shell Oil Co., was chris-
tened in May, 1967.

Defenderfer named
Arthur W. Defenderfer Jr. has

been named vp and director of
Barbanell-Liever Iric., insurance
brokers, San Francisco.
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California brush fire pool to
fold; no back-up available

SAN FRANCISCO-One of

the insurance underwriting
pools providing fire insurance
for property in Southern Cali-
fornia brush fire areas will ter-

minate operations June 30.
It is estimated that $87,000,000

in coverages will lapse at that
time. The pool was unable to ob-
tain adequate reinsurance in
London, sources said.

California insurance commis-

sioner Richard S. L. Roddis has

asked the insurance industry for
"wholehearted cooperation" in
providing coverage for almost
2,300 property owners affected
by the demise of the pool.

The Insurance Information In-

stitute estimated that 78,000
other properties with coverage

of more than $2 billion are
located in the brush fire area.

The pool, completely volun-
tary, has been set up by Cravens,
Dargan & Co., a brokerage firm,
and several primary carriers. In-
itially reinsurance was with
other U.S. carriers and Lloyds,
but eventually the Lloyd's par-
ticipation grew to 80% of the
total risk, sources said.

The pool had been set up in
1961 after a major brush fire in
the Bel Air area of Los Angeles.

Every risk covered in the pool
had been inspected by a retired
captain of the Santa Monica
mountain forest patrol. •

Brokerage firms merge
R. F. Dreitzler Jr., R. A. Hed-

wall and the Harold Schug In-
suranee Agency, Seattle, have
announced their merger to form
Dreitzler & Hedwall, Inc.

 For every claim dollar
your insurance companypays you,

your company pays out at least
four or Iive more.

They're the Hidden Costs. They include everything from
lost productive time of the injured employee and his fellow workers,
cost of breaking in new employees, loss of earning power,
to lost customers.

At INA-Insurance Company 6f North America-we go a lot
further than providing prompt claim payment. Our Policyholders Service
Department will work with your people to help reduce losses.

What can you do about your Hidden Costs? First thing-
call your INA agent or broker. Ask him to call in an INA Policyholders
Service representative. Then ask him what he can do.

Insurance Company of North America
16th and Parkway, Philadelphia, Pa. 19101

.
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Set own safety standards before
government does, health official

NEW YORK-A government
official challenged private indus-
try to set voluntary product safe-

ty standards before Washington
takes legislative action setting
mandatory standards.

"You can ward off government
intervention by taking voluntary
action," said Sidney F. Ascher,
regional program chief, injury

control program for the U.S.
Public Health Service.

Participating in a panel discus-

sion on products safety, Mr.
Ascher urged government and

industry to work together in a
"spirit of cooperation."

In a separate address to the
members of the metropolitan
chapter of the American Society

SPRAY PROCESS
SAVES ROOFS
----

Costs less than 4¢ sq./ft.
Your own plant labor can spraya seamless, rubberlike shield
of Ranco plastic sealant which permanently waterproofs
weatherworn roofs. You can borrow Ranco Roof Spray Equip-
ment and USE IT FREE to minimize materials handling, elimi.
nate brushing, and provide uniform roof protection. The Ranco
roof sealant stops leaks and restores pliability to dried-out
felts and prevents future deterioration. Your own plant labor

T can cover as much as 35,000
sq. ft. in one day. Ranco sup-
pliesthe know-how, equipment,
materials, and instructs your
plant labor.

fREEIWrite for free 40-page
Ranco Roofing and
Maintenance Catalog

which contains complete details
about how you can borrow Ranco
Roof Spray Equipment and use it
free, with your labor. to restore
plant roofs and reduce costs.

DE VLIEG MACHINE CO

Royal Oak, Mich

Makers of fne machine tools

and microbore precision

cutting fools.

RANCO INDUSTRIAL
PRODUCTS CORP.
13271 Union Avenue

Cleveland, Ohio 44120

IRM SERVICE KEEPS
POLICYHOLDERS SOLD

The DeVlieg Machine Company and thousands

of other discriminating managements of large properties

have found that"It Pays to Insure with IRM."

IMPROVED RISK MUTUALS
15 NORTH IROADWAY WHITE PLAINS, N Y 1060;

BRANCH OFFICES: ATlANTA • CHICAGO • DETROIT ' LOS ANGELES • SAN FRANCIS(O

Contact o Member Company
Amificon Monufacturen Mutual Insurance Co.

Centil Muluol Inwren- Compony

Employon Mutual Casualty Company

Greta Diolin Mutual Insuronce Company

indiana lumbormens Mutual Insuronco Con,pony

Iowa Kem/r Mutual Mwince Company

Iowa National Mu#ual Insurance Company

lumbirmens Mutual Catualty Company

The Lumbermens Mutual Insuronce Company

Michigan Milton Mutual Insurance Compony

Michigan Mutual Liability Company

The Millers Mutual fire Insurance Company

Nor,hweslim Mutual liuronce Company

Pinniytvonta lumbermins Mutual Insurance Co.
Pennsylvania Millm Mulual Insurance Company
Utico Mutual Insurance Company

of Safety Engineers and Veter-
ans of Safety, he described the
workings of the National Com-

mission on Product Safety. The
commission will conduct long-
range investigations of poten-
tially hazardous household prod-
ucts that have escaped the
scrutiny of Congress and rec-
ommend any federal remedial

legislation necessary.

HE ALSO SUGGESTED a

"national clearing house for in-
jury control," where the various
federal agencies, safety standard
groups, professional organiza-

tions and other voluntary groups
can contribute skills and re-

sources and coordinate efforts

along the lines of their capabili-
ties. He further recommended

that the public be informed re-
garding product safety and that
"the consuming public be sub-
j ected to a public information
program."

George Peters, research direc-
tor, Products Safety Research
Corp., California, listed ten ways
safety engineers can improve
product safety. For one thing,
the safety engineers must gain
an understanding of products lia-
bility and what it means.

He warned that a reluctance to

disclose facts or an absence of

records "displays guilt." A com-
pany needs historical proof of
safety of its products, he said.

MR. PETERS alerted his lis-

teners to the fact that "the

$1,000,000 suit is upon us."
The 12 most frequent causes

for unsafe products were listed
by Harry Philo, partner in law,
Marcus, McCrosky, Libner, Rea-
mon, Williams & Dilley, Muske-
gon, Mich. He identified such
areas as errors in drawing board
designs, failure to install ad-
equate safety devices, con-
struction from unsafe materials,
failure to plan for foreseeable
uses, addition of unnecessary
parts, and failure to measure up
to industry standards.

However, the most rapidly ex-
panding area of negligence law
is the failure to warn the con-

sumer about possible perils of
the product.

WILLIAM R. LaROCQUE, di-
rector, industrial hygiene field
service, Liberty Mutual Insur-
ance Co., Boston, Mass., warned
that in laboratories chemicals
must be checked for their effect

on employes. Chemical injuries
most frequently occur in the
form of skin rashes, chemical
burns, splashes on the eyes, res-
piratory injuries or systemic tox-
icity.

He advised that reference

rnaterial be handy to check out
materials and to obtain factual

information.

Clifford Burris, manager of
safety, International Business

Machines Corp., Er.dicott, N.Y.,
described the involvement of

personnel in the total safety en-
vironment in a manufacturing
facility. He said that the em-
ployes must realize that the com-
pany can't guarantee 100% safe-
ty without some effort on the
part of all employes.

MR. BURRIS recommended

that the line manager, who se-
lects employes for particular
jobs and trains them, should be
responsible for the overall
housekeeping of equipment and
protection of the plant.

"Safety is not a sometime
thing, it's 100% of the time." said
Joseph Rivin, chief inspector, di-
vision of industrial safety ser-
vice, Department of Labor, New

York. He maintained that the

teaching of safety should begin
in grade school.

To afford adequate inspection
of factories, Mr. Rivin looks to
the day when one government

unit will service a plant from the

pouring of the foundation to the
final occupancy.

Mr. Rivin said that state in-

spectors today inspect every fae-
tory and mercantile establish-
ment where one or more persons
are employed.
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RATES AND CLOSING TIME: $2.00 per line, minimum charge $8.00. Cash

with order. Figure all cap lines (maximum-two) 30 letters and spaces
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Replies are forwarded daily. Closing deadline: Copy in u>ritten form in
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corporate
insurance

specialist
Excellent opportunity with large NYC company
in Property and Casualty Insurance Manager's
office. Broad experience required in work-
man's compensation, general and auto liability,
fire and other corporate coverages.

Experience also required in risk management
relating to real estate investments, leases and
mortgage loans.

SALARY TO $10,000 STARI
depending on qualifications, plus excellent
benefit program.

State education, experience and
salaries earned in confidence to:

Box 282-H, 15 E. 40 St.
New York, N.Y. 10016

An Equal Opportunity Employer

We administer Association

Group Insurance Trusts in the

Association's own name. Estab-

lished 1947. inquiries invited.

Employee Plan Administrators,

Inc., 15 Wilson St., Hartsdale,

N. Y. 10530. N. Y. Phone (212)

MU 2-0084.

MANAGER

CORPORATE INSURANCE

An outstanding individual is needed for the new position of
evaluating and administering our complete insurance program.
Responsibility includes property, liability, and employee protection
with a premium outlay of approximately a quarter million dollars.
You will report to the Vice President-General Counsel and Sec-
retary. The company is a young, aggressive organization that
has doubled its sales in the last two years; current sales are over
$500,000,000. The company is located in the Midwest.

Successful candidates will have a minimum of three years ex-
posure to Corporate Insurance Programs with either an insurance
company or on the insurance staff of a large firm. A Law Degree
is required, as you will be given additional responsibilities in the
General Counsel's office as you prove yourself able. Starting
salary is in upper teens or higher if iustified by experience and
ability.

In confidence, please send details of qualifications and ex-
perience. A personal interview will be arranged.

DO

YOU

HAVE

AN

Box 170, Business Insurance

740 W. Rush St., Chicago, 111. 60611

INSURANCE PROGRAM..

or just a collecticn of policies? Most corporate insurance

buyers have inherited a mess that's hard to untangle
without professional advice. We can help you move from

where you are to where you want to be.

WE DO NOT SELL INSURANCE

BOWLES, ANDREWS & TOWNE, INC.
Actuaries and Insurance Consultants

1389 Peachtree Street, N.E.

Atlanta, Georgia 30309

(404) 892 - 3251

Atlanta - Boston - New York - Portland - Richmond - Washington


