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McGovern calls
for full vesting
after ten years

Indictment

claims fraud
on official’s
broker fees

CHICAGO—Edward J. Barrett,
Coock County clerk, has been in-
dicted by a federal grand jury
here on six counts of mail fraud
alleging that he received rebates
in the form of broker's commis-
sions from Arthur J. Gallagher
and Co., headquartered here, for
the county’s voting machines.

The indictment also cites Mr.
Barrett on six counts of interstate
bribery and four counts of in-
come tax evasion, claiming that
he received kickbacks for pur-
chasing the voting machines from
Shoup Voting Machine Co. of
Bala-Cynwyd, Pa.

Mr. Barrett, who has denied
the charges as being “absolutely
ridiculous,” has been a state-li-
censed insurance broker for over
30 years. The indictment, howev-
er, states that Illinois law re-
guires all county officers to de-
posit in the county treasury all
“fees or allowances” received in
addition fo their salaries and
further stipulates that Mr. Bar-
rett’s $25,000 a year income was
the only compensation to which
he is entitled “in the capacity of
county clerk.”

Robert E. Gallagher, president
of Arthur J. Gallagher and Co,
told Business Insurance that Mr.
Barrett did indeed place the ma-
chine coverage through his firm,
but denied that any secret deals
or kickbacks were involved. The
brokerage was not named as a
defendant in the indictment.

“ARTHUR J. Gallagher and
Co_J#8s never been a part of any
Mekback, rebate or other illegal
scheme. We take justifiable pride
in our professional and business
reputation. For over 25 years,
Edward J. Barrett, as a licensed
Illinois broker, has placed a small
amount of business through our
company. He never received any-
thing other than the prescribed
broker’s commission on this busi-
ness,” Mr. Gallagher told this
magazine last week after the
Barrett indictment was handed
down.

He continued, “Approximately
ten years ago, we arranged for
the placement of insurance on
the Cook County wvoting ma-
chines. The legal broker’s com-
mission’ was paid Mr. Barrett on
this business. During the ten
years that we have administered

this insurance, the coverage and
O tsmsiod B wans 9

Lloyd's of London carries the liability insurance on a jet fighter which
crashed into a Sacramento, Ca. ice cream parlor.—Wide World photo

Air disaster is insured

under $2 million policy

SACRAMENTO, CA —Insur- the Aviation Office of America

WASHINGTON—Charging that
the Nixon Administration and the
U. 8. Chamber of Commerce
teamed with the Senate finance
committee to strip the Williams-
Javits pension reform bill in an
attempt to “cheat American
workers,” Sen. George McGovern
has gone on record with his own
pension proposals, which he says
would “strengthen” the Williams-
Javits measure, particularly re-
garding vesting. (See related story
on page 28.)

The Democratic presidential
candidate said an “appropriate
compromise” between the effects
of short vesting periods on em-
ployers and long ones on em-
ployes “would be a standard re-
quiring the wvesting of 50% of
benefits after five years of serv-
ice and an additional 10% for
each year of service thereafter.”

The Williams-Javits bill, after
unanimous approval from the
Senate labor committee followed
by deletion of vesting, funding,
insurance and portability provi-
sions by the Senate finance com-
mittee, is awaiting Senate floor
action. The measure calls for
vesting of 309% after eight years
on the job and 10% a year there-

after. The administration backs
vesting starting when age and
years of service reach 50.

On funding, Sen. McGovern
says simply that “all pension
plans should be fully funded.” As
a “last line of defense” against
possible plan terminations, feder-
al insurance should be extended
from bank deposits, home mort-
gages and securities losses into
the pension area, Sen. McGovern
stated. His portability provision:
“The worker should be able to
take his vested pension benefits
with him from job to job.”

THE Williams-Javits bill, at
least the Senate labor committee
—approved version of it, would
set up a “voluntary” portability
fund that could be used only if
amployers participate. It is also
less strict on employers regard-
ing funding, requiring accumula-
tion of assets at a rate enabling
olans fo meet their liabilities in
Zull after 30 years.

Sen. McGovern said, however,
that “many of the principles 1
have set forth” are included in
~he Williams-Javits bill, and he
appeared to view the measure

Continued on page 2

ance coverage on the airplane
that caused the worst aviation
disaster in the nation’s history in
terms of ground deaths was writ-
ten in the London market, Bus-
ness Insurance has learned.

Aviation insurance - industry
sources revealed that the rebuilt
F-86 fighter plane, owned by
Spectrum Air Inc. of Novato, Ca.,
was covered by a policy written
by Crump Excess in London. The
plane’s hull was insured for
$45,000 and the liability coverage
had a limit of $2 million, accord-
ing to the sources.

The F-86 Sabre jet, a Korean
war vintage fighter which had
been: rebuilt by its pilot, crashed
into an ice cream parlor fol-
lowing an unsuccessful attempt
to take off from Sacramento Ex-
ecutive Airport, killing 22 per-
sons, 12 of them children.
Twenty-six other persons, in-
cluding the pilot, Spectrum Air’s
general manager, Richard Bing-
ham, were injured when the
flaming plane burst through the
wall of the crowded ice cream
parlor.

The plane, considered an “ex-
perimental” aircraft, had been on
exhibition at the Golden West
Sport Aviation Show at the air-
port. The show itself had a spec-

t+atnarle TiaRilityry mnaliny soritfan by

but a spokesman for that com-
pany indicated that the coverage
would not be in effect for this
crash.

“In the first place,” the spokes-
man said, “the show had been
over for about 90 minutes and, in
the second place, the policy only
covered people at Sacramento
Executive Airport.”

A spokesman for Cravens, Dar-
gan & Co., a San Francisco-based
brokerage, confirmed that his
company handled the coverage
for the airport.

Actual liability for the crash
has not yet been ascertained and
the National Transportation Safe-
ty Board has taken control of
the investigation. However, Har-
old Lipska, president of Spec-
trum Air, was quoted as saying
“‘apparent mechanical failure is
now under investigation.”

The ice cream parlor was lo-
cated in a shopping center just
beyond the end of one of the air-
port’s runways. There was strong
opposition to the construction of
the shopping center at that spot
near the runway but the propo-
nents won their case in 1964. At

that time, height variances were

granted to builders allowing two
of the center’s buildings to rise
into the airport height-clearance

-,
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Pensions &
Investments

HIS special emphasis issue of Busines Insurance con--

tains a wide array of information for persons respon-
sible for pensions and investments in U.S. corporations.
Beginning on page 27, for example, are profiles of the
nation’s top 50 employe benefit and/or pension fund plans.
The profiles detail asset value, employer-employe con-
tributions, investment income, and include a breakdown
of investment distribution. Then, on page 28, there’s a
report by our Washington editor on the current pension
reform picture in Congress. Further on in the issue are
updated articles on tax considerations affecting pensions
(page 46), a story on “Helping your employes translate
‘pensionese’” (page 48), a piece that addresses the gues-
tion of pension regulation, state vs. federal (page 51), a
story that considers the current state of profit sharing
(page 54) and more.
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Indictment ...

Continued from page 1

rating structure have been con-
stantly reviewed, updated and
improved by our professional
staff.”

The policy is written by Cen-
tennial Insurance Co. of Chicago;
a subsidiary of the Atlantic Mut-
ual Insurance Cos. It is written
on a marine form and insures for
a $5.394 million aggregate. The
voting machines are insured for
fire, extended coverage, vandal-
ism and other all-risk perils. Ac-
cording to Mr. Gallagher, the
policy was negotiated for a prem-
ium “43% below the published
rates for comparable coverage.”

As outlined in the indictment,
the brokerage received, from
1968 to 1970, $11,737 in gross
commissions from Centennial, of
which, Mr. Gallagher explained,
Mr. Barrett would have received
the customary two-thirds percen-
tage or approximately $8,000.

U.S. ATTORNEY James R.
Thompson has claimed that the
commission was 15%.

When questioned about the
possible conflict of interest impli-
cations of the case, the brokerage
president told this magazine that
Mr. Barrett is “an old family
friend” of the Gallaghers, and
that the company had allowed
him to place brokerage business
and receive the commissions out
of “loyalty” and tradition.

Mr. Barrett has placed one
other large account through the
Gallagher firm, an excess fire
policy for the Chicago Transit
Authority, and for which he still
receives a commission. Federal
attorneys have claimed that the
policy carries a $60,000 a year
premium. The CTA, a public au-
thority created by the state legis-

lature and invested with bonding
powers, is not directly connected
with Cook County.

W. A. Ashley, superintendent
of insurance and pensions for the
CTA, told Business Insurance
that he did not know of Mr. Bar-
rett’s involvement in the excess
fire policy placement and that he
“was unaware that Edward J.
Barrett was an insurance brok-
er.” He did say that the CTA
used Gallagher as a broker, as
well as other companies.

ASIDE FROM the Cook
County voting machines and CTA
accounts, Mr. Barrett has brok-
ered only a few small personal
lines accounts, through Gallag-
her, the firm’s president asserted.

Mr. Barrett’'s defense attorney,
Thomas A. Foran, a former U.S.
Attorney who served as prosecu-
tor during the 1959 Chicago con-

spiracy trial, told Business Insur-

ance, “Mr. Barrett has been a
broker in Illinois for years, long
before he was in the county
clerk’s office, and did serve as a
broker for the Gallagher firm.
The government takes the position
that even if the business was ini-
tiated before Mr. Barrett had the
responsibility to remove himself
from such activities, the renewal
still constitutes fraud.

“There is no basis in law for
such a charge,” Mr. Foran said.
“This is a totally new concept.”

The attorney further comment-
ed that although Mr. Barrett has
been accused of scheming to de-
fraud, there is no evidence of ex-
cessive charges, of lack of compe-
tion in placing the coverage or
loss of money fo the public. The
government, he said, seems to be
prosecuting because Mr. Barett's
brokering aetivities ‘“were not
made public enough, ard there's
never been a case successfully
tried on that basis.” |
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per-share earnings.

Have you
considered

Non-insurance is an integral part of Risk Manage-
ment Planning -— a new concept of protection that
rejects passive acceptance of insurance as “the
only answer.” instead Risk Management Planning
considers all methods of risk elimination or minimi-
zation before turning to insurance.

Uncertainty of loss is reduced, costs are controlled
and clients have an opportunity to conserve cash.
This is a proven program for maximum protection
at minimum expense . .. cost oriented, fitted to

As consultants we work with all resources but are
solely responsible to — and compensated by —
client management. For information —

Albert R. Dow, Vice-President
MANAGEMENT SERVICES DIVISION

CAMERON AND COLBY CO.

AN OPEN CIACLE COMPANY

60 Batterymarch Street. Boston, Massachusetts 02110 » 617/357-8400

$2.7 million awarded McGovern...
in product liability suit

MILWAUKEE—What is be-
lieved to be the second largest
productior. liability judgment ever
handed down—$2.7 million—was
awarded to a 36-year-old electri-
cian here late last month who was
paralyzed from the neck down as
a result of an accident involving a
fall after an electrical shock.

The judgment wen: against
Lear Siegler Inc. of Toleco, Oh,, a
mercury vapor light manufacturer.
Lear Siegler is insured for product
liability under policies written by
Lumbermen’s Mutual Casualty
Co., Chicago; the Commercial U-
nion Insurance Group, Boston,
and unde-writers at Lloyd’s. Un-
der the terms of the policies,
Lumberman’s will pay the first
$500,000, Commercial Union will
pick up the layer from $500,000
to $1 million, and Lloyd'’s will pay
the remaining $1.7 million.

The electrician, Robert Roth-
man, had installed a mercury va-

por light on a pole and had just
tested it when he came into con-
tact with the bolt that attached
the light to the pole with a
grounding wire.

Lear Siegler admitted that the
unit had faulty wiring—a strand
of wire was loose—and Mr. Roth-
man received a severe electrical
shock before falling 25 feet to the
ground, suffering spinal damage.

Attorneys for Lear Siegler and
its insurers have not yet indicated
whether or not they will try to
have the verdict reduced or wheth-
er they will appeal it.

The award to Mr. Rothman and
his wife is believed to be the
second largest product liability
judgment ever handed down. The
largest was $3.5 million awarded
to a young Nevada workmen who
was severely injured when a
1,130-pound electrical control cab-
inet broke loose from a crane and
struck him. n

three sublines of aviation

the three areas.

Assn.

,
Some aviation rates
exempted by council

WASHINGTON—The Cost of Living Council has exempted
insurance from price controls—
coverzge for damage to an aircraft’s hull, liability for property
damage caused by an aireraft, and liability for personal injury
causec by an aireraft to persons other than passengers,

The council, stating it will continue controls over all other
forms of aviation insurance, said the three sublines “are highly
specialized and are rot easily subject to standard mathematical
rate-making procedures. The losses incurred by such risks are of
low frequency and high severity, and personal judgement is
paramount in setting these rates.”

The council noted that the sublines “frequently involve trans-
actions in a highly competitive international market and continu-
ation of controls could adversely effect a domestic firm’s com-
petitive position.”” A council spokesman said there had been
conce-n among council members that under controls U.S. insurers
might experience situations in which they would be unable to
raise their rates “to bid effectively” for international coverage in

Request for the exemptions came from the American Insurance

~
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Continued from page 1
favorably, while not holding out
much hope for passage this year.

Opposition from the Nixon Ad-
ministration and the U, S. Cham-
ber, he stated, “appears to have
killed any chance for meaningful
pension reform in this session of
Congress.” Senate finance com-
mittee sources have denied that
committee members were pres-
sured into stripping the bill.

In an attack that at the middle
of last week had not drawn any
response from the President or
any of his campaign spokesmen,
Sen. McGovern said a main pro-
vision in the administration’s
pension legislation, income tax
deduction up to 20% of earned
income for savings placed in indi-
vidual retirement plans, “discrim-
inates heavily in favor of the
rich.”

He added: “For a family with
earnings of $5,000, putting aside
funds for retirement is almost
impossible. Even if such a family
is able to save 20% of its income
for retirement, the tax savings
are minimal—$98. By compari-
son, families with $50,000 incomes
would have no difficulty using
the full deduction, and could re-
duce their taxes by $720.”

Sen. McGovern also criticized
the administration’s measure for
lacking funding, insurance, port-
ability and enforcement provi-
sions. [
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Another gripping Frenkel case history:

5

When the rickety-rackety 3rd Avenue El was torn down, it was the largest demolition job
of its kind ever undertaken, levelling nearly 11 miles of elevated tracks in the heart of New York.
The insurapce problems were complex, involving a variety of hazardous operations, large numbers
of werkers, vast quantities of equipment, and short tempers. Frenkel & Co. planned and placed the
Now that’s an Insurance Broker at work! And surprisingly
(for general insurance brokers), we’ve held on to that rare personal touch for almost a hundred years
of servicing all insurance needs of our national and international clients in industry and commerce.

proper insurance protection.

Fl'enkel &Cﬂmpany, IﬂC. Insurance Brokers Established 1878

156 William Street, New York, N.Y. 10038 Tel.: (212) 267-2200 Cable: Joiner, New York
European Correspondents: Paris . London . Brussels . Amsterdam . Branch: Los Angeles, California
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Nader tells insurers: Crusade for loss prevention

By LESLIE MURRAY

CHICAGO-—Ralph Nader wants
the insurance industry to pull its
1wead out of the profit mire and
eap into loss prevention.

Addressing a reinsurance con-
ference held here by Continental
Assurance Co., the consumer ad-
vocate forecast that “the next
ive years will be the most revo-
utionary period for the insur-
ance industry in its history,” and
irged insurers to actively cru-
sade for health and safety ad-
vances, He further called for an
ndustry-wide loss prevention
~onference and warned of in-
reasing and increasingly inef-
fective governmental takeover of
he insurance function in light of
y growing tendency among insur-
srs to restrict the availability of
thelr services.

Mr. Nader cited a “preference
for high premiums and higher
residuals” as one reason for in-
surers abrogating their inierest
n loss prevention research and
levelopment. Loss prevention
‘makes waves and creates con-
licts,” two phenomena the insur-
ance industry assiduously avoids,
e asserted, adding that an in-
surance industry commitment to
oss prevention “can create more
safety and health than any other
n the private sector.”

While chastising the insurance
sector for ignoring a multitude of
auto safety crises, and possible
solutions, for over 30 years, he
oraised the industry-supported
[nsurance Institute for Highway
Safety, under Dr. William Had-
lon, as one example of what can
e effected by a concerned group
of insurers.

THE INSTITUTE, Mr. Nader
said, had taken a firm step in the
direction of auto safety by pub-
licly disclosing the safety per-
formance records of autos by
naming specific makes.

Other institute achievements
ne mentioned were its bumper
research and its stand on the
auto industry’s “engineering idio-
:y_u

Allstate’s experimentation with
airbags and bumpers were a fur-
her “display of corporate cour-
age,” according to Mr. Nader, in
that the insurance company had
jared offend the auto makers;
ronetheless, he continued, its
safety crusade also showed real
‘dollars and cents savvy.”

The consumerist stressed that
the impetus for such loss preven-
lion campaigns usually comes
from an individual personality
high up in a corporation. In the
ase of Allstate, he cited Judson
Branch, that company’s board
*hairman, who went “beyond a
public relations display” to a de-
sree of involvement that eventu-
ally put him before the Federal
_ommunications Commission tes-
ifying against television network
wiection of his company’s airbag
advertisements.

“ANY INSURANCE company
2an stake out its own exclusive
area of concern,” Mr. Nader said.
‘There are dozens of projects in
loss prevention available.” As
possibilities, he mentioned fire
prevention, hospital electrocu-
tions, occupational health and

OSHA-weakening lobbyists.

Occupational disease, the con-
sumer advocate said, is another
emerging problem area since sta-
tistics that illustrate the vastness
of the problem are just now com-
ing to the fore. “Job casualties
and diseases are three times
more important an issue than
street crime,” he said. “At least
there are good statistics on street
crime.”

He enumerated five problem
areas in the U.S. health delivery
system that he thinks are in des-
perate need of attention:

e A lack of medical aid or
proper nutrition to millions;

® The effect of hunger on both
physical and mental health;

e A ‘“‘conspiracy of silence”
surrounding physicians and sur-
geons malpractice;

Continued on page 66
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Mr. Nader commented that the
Occupational Safety and Health Name The i tal t
Act was being eroded by a “giant Title _ e Insurance rental experts.
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axemption from OSHA of those Firm ATLANTA.  BALTIMORE BDSTON  CHICACGC
~ompanies employing less than 15 t COLUMBJS O EAST ORANCE HEMPSTEAC N ¥
workers as a clear indication of St‘ree f:::sé'éé‘g d gh(ii:g&iéé 521'?,{‘5
the erosion process. Workmen's City or Town = IN CANADA:  TARD
?ompensatlon underwriters, he State Zip AALIFAX ADNT2EA TORDIN'C |
suggested, should stand up as a EDMONTON VANCOUVER 1
~aiiintervailing farra againiet o L




4/business msurance, October 9, 1972

Senate oks new Social Security
wage ceiling for those over 65

WASHINGTON—If a Senate
vote - of September 27th wins
House approval, older workers in
the United States will be able to
earn up to $3,000 a year without
forfeiting any Social Security
cash benefits.

Proposed by Democratic Sen.
Manstield of Montana, the in-
crease in the earnings limitation
won almost unanimous agree-
ment, passing on a vote of 76 to
3. It represents far-reaching
change, particularly for the so-
called middle-income older
American who continues to work
after reaching the retirement age
of 65. ‘

Under the present limitations,
a worker between 65 and 72
years old is allowed to earn just
$1,680 annually before forfeiting

Social Security payments. Owver
that amount, a worker forfeits
one dollar of benefits payments
for every two dollars of earned
income up to $2,880. Above $2,-
880 Social Security benefits are
recuced a dollar for each addi-
tional dollar earned.

THE HOUSE passed a Social
Security bill 15 months ago
which increased the earnings
limitation to the level sought by
the Nixon Administration—3$2, -
000. The Senate Finance Com-
mittee raised the figure fo $2,-
4000. The proposal for $3,000
earnings limitation will probably
be debated by the House.

Any conference between the
House and the Senate on their
twin bills could end up in a com-

promise that sets the limit of
earnings at a figure somewhere
between the Senate’s $3,000 and
the House’s $2,000—possibly $2,-
400 or $2,500.

The Senate Finance committee
estimated that if the wage ceiling
for pensioners is set at $2,400,
about 1,750,000 older workers
would benefit at about a cost of
$1.1 billion annually.

If tae Senate is successful is
winning approval for its $3,000
limit, an additional 400,000 older
workers would benefit, at an in-
creased cost of about $600 mil-
lion.

A PENSIONER would forfeit
some or all of his Social Security
cash benefits if he received sub-
stantial earnings, even under the

Mansfield amendment. A pen-
sioner earning $6,000 a year with
$1,800 in due benefits would for-
feit $1,500 of benefits, for a total
Social Security payment of $300.
This is how it works: The first
$3,000 in earnings would be en-
tirely disregarded. However, un-
der the $1-for-$2 formula, the
worker would forfeit $1,500 in
benefits because of his second

'$3,000 in earnings. This $1,500

deducted from his original status
of $1,800 in benefits would leave
him eligible for $300.

Minutes before the Senate
adopted the Mansfield proposal,
it rejected an even broader pro-
posal by Sen. Barry Goldwater to
eliminate the Social Security
earnings limitation altogether.
The Arizona Republican argued
that the earnings test is “wrong
morally because Social Security
should not be a contract to quit
work.” The Goldwater proposal
was rejected 2 to 1, with only
three senators present. ]

Insurance

IS

our

business.

And we
Intend to
stay init.

America's businesses and families
through the independent agents and

brokers who share our belief that insur-

ance is a business for professionals.

Our business is creating flexible plans
of protection to meet the needs of most
people and individualized coverages for

those whose requirements warrant them.
All at costs as competitive as prudent
management of the business will allow.

n short, we intend to stay in this busi-
ness in the years to come by doing in-
creasingly well what we have been doing

since our founding in 1842,

The Atlantic Companies

ATLANTIC MUTUAL INSURANCE COMPANY /CENTENNIAL INSURANCE COMPANY
45 Wall Street, New York, New York 10005
Underwriters of fire, property, casualty, marine insurance

$7.5 million
advanced for

flood loss

SAN JOSE, CA—FMC Corp.'s
American Viscose Division plant
in Lewiston, Pa., was one of the
businesses devastated during
flooding caused by Hurricane
Agnes during the summer. The
corporation, headquartered here,
has received an advance payment
for that loss of $7.5 million from
the Appalachian Insurance Co.

Business Insurance learned
that the plant was covered by a
difference in conditions policy
with a deductible of $500.000.
The coverage was written in lay-
ers and the $7.5 million payment
represents the entire first layer,
which was totally written by Ap-
palachian, an Allendale Insur-
ance affiliate. Appalachian also
participates on the third and
fourth layers of the coverage.
The broker is Marsh & McLennan
of San Francisco.

According to an FMC spokes-
man, the exact amount of the
loss is still not known. “It was a
large plant, which made polyes-
ter and rayon fibers, and a good-
ly portion of it was destroved by
the flood,” he said. “It was a real
mess. They are still digging
around, trying to come up with a
figure.”

Barton F. Curit, managing
director and chief executive
officer of the insurer, said that
this was the largest advance pay-
ment in the company’s history.
While this was the largest single
loss, Appalachian and Affiliated
FM Insurance Co., another Al-
lendale company, lost more than
$32 million as a result of Agnes.

The American Viscose plant is
located on the banks of the Jun-
iata River, which crested at 485.8
feet during the flood. Usually, its
pool elevation is 443 feet. [

Insurance
company
liquidation

MILWAUKEE—A final settle-
ment of 31% on each court al-
lowed claim in the 1962 liguida-
tion of Market Mens Mutual In-
surance Co. will bring the pay-
ments up to 51% of losses in-
curred.

Stanley C. Du Rose, state in-

. surance commissioner, announced

that the 31% settlement would
be added to the 209 partial pay-
ment which was made in 1970.

Circuit Judge Harvey L. Nee-
len, who declared Market Mens
insolvent on May 9, 1962, ap-
proved the final payment. He
said checks totaling $75Q,000
would be mailed to 3,629 pers
whose claims had been approved
by the court.

Atty. Robert E. Tehan Jr.,, who
was appointed special deputy in-
surance commissioner more than
10 years ago to supervise the lig-
uidation, had already distributed
$478,581 to claimants in March,
1970.

When Judge Neelen ordered
the liquidation in 1862, he can-
celed the policies of 47,000 poli-
cyholders in 10 states. Of the
7,200 claims filed against the
company, the 3,629 approved
ranged from $1.20 to $30,000.

The financial condition of
Market Mens originally was
thought to be so poor that the
forecast of the eventual payment
was projected cautiously at 10%.

]
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Question™78

Is the “security program” you maintain
for your employees a highly dangerous

“i

Security or retirement programs
are “owned’ by the employees for whose
benefit they are maintained. The firm is
in a sense their trustee, responsible for
the quality and continuing health of the
program. '

If you read the papers, you know
that an employee benefits program can
go off like a bomb in the hands of the
employer. One nationally-known cor-
poration was recently
stung for over $70,000
for giving an employee
what turned out to be
mistaken advice about
which of several options
to exercise. And in the
wake of its discontinu-
ance of a magazine, an

nsecurity program’” for you?

old established American publisher is
currently confronted by half a dozen
lawsuits alleging that the security plan
has been mishandled.

Employee Benefits Liability Cover-
age can be added to your general liability
policy. It covers your exposure to claims
arising out of acts, errors, or omissions
which are alleged to have impaired the
value of the benefits, or the rights of
your employees, under
@ any security program.
If you buy it from

| us, there’s one catch to it.

It won’t be long be-
fore we’ll ask you to let

us improve your security
program.

Employers Insurance of Wausau

~ We think insurance
ought to work for
a living.



6/business insurance, October 9, 1972

HOW LONG HAS IT BEEN

SINCE you had an objective, independert audit

of your Corporate Insurance Program?

90 Park Avenue
New York, New York 10016
Area Code 212 — Oxford 7-6678

Herbert L. Jamison & Co.

TALLAHASSEE, FL.—Florida’s
state insurance department has
directed National Home Life In-
surance Co. to pay a $20,000 ad-
ministrative penalty for using
entertainer Art Linkletter as an
“unlicensed agent.”

State Insurance Commissioner
Thomas O’'Malley said the penal-
ty probably is the largest ever
assessed against an insurance
firm operating in Florida. “This
should be a warning to other
companies,” said Mr. O’'Malley in

announcing the consent order.
He made it clear that action

Rupp would rather
build snowmobiles
than fight _fires,

Rupp Wide-Track
440 Snowmobile

So they installed an

“Automatic” Sprinkler System that
cut their fire insurance costs over 80%!

Rupp Industries, Inc., Mansfield, Ohio pre-
fersto concentrate their efforts (and money)
on what they do best. Manufacturing a broad
line of recreational fun machines. They left
the fire protection to us, “Automatic’ Sprin-
kler Corporation of America, because that's
what we do best.

LOOK AT THE FACTS ...

Capital investment, Sprinkler System $58,972
Annual fire insurance premium, before sprinklers $29,507
Annual fire insurance premium, after sprinklers § 4,708

Gross Insurance premium savings $24,799
Cost of money per year $ 5,995
*Net savings on insurance per year $18,804
Annual pre-tax rate of return on investment
(excluding effect of depreciation) 32%

Net pay-back period 3.14 years

“Part of savings was used to increase
the company's fire insurance covarage.

We can’t guarantee an “Automatic” Sprin-
kler System will cut your fire insurance
costs 80%, but insurance premium savings
of 40% to 90% are common.

Our experience in installing sprinkler sys-
tems in existing buildings results in other
savings too. Our expert installation teams
know how to get the job done in minimum
time, with virtually no interruption to your
operations. Leasing or deferred payment
plans are available, too.

Find out about your potential savings by
calling R. L. Pardee, (216) 526-9900. Or,
write “Automatic” Sprinkler Corporation of
America, Box 180, Cleveland, Ohio 44147.

CORPORATION DAk AMERICA
Division of A-T-O Ine.

for the record

Insurance firm fined
for using Linkletter ads

aiso would be forthcoming
against other companies over
their . advertising practices. “I'm
of the opinion that 'insurance
should not require an advertising
gimmick,” Mr. O’'Malley 'said. He
contended that insurance firms
should advertise with “compari-
sons of coverage and exclusions”
instead of with show business
personalities and catchy slogans.

In addition to the penalty, Na-
tional Home Life agreed to give
up its right to sell mail-order
health and accident insurance in
the state for six months.

IN ANNOUNCING the penalty,
Mr. O’Malley also criticized the
use of Paul Harvey, the radio
rewscaster, by Bankers Life and
Casualty Co. “In my mind there’s
no difference between Mr. Link-
letter and Mr., Harvey,” he said,
alluding to Mr. Harvey’'s adver-
tising of health insurance for
Bankers Life.

He emphasized that Mr. Link-
letter is welcome to resume ad-
vertising in Florida if he obtains
z state insurance license. “We'll
be glad to have him back,” he
said.

Mr. O'Malley also took a swipe
at Prudential Insurance Co. of
America’s “Buy a Piece of the
:Rock” advertising campaign. “In
eéssence, a person is not buying a
piece of the rock,” he explained.

He noted that Prudential in-
surance customers hold no equi-
table interests in the company's
many investments. “This is Mad-
ison Avenue gimmick type of ad-
vertising,” he declared. “It's not
fair to the person who is buying
insurance.” =

Pa. legislature rejects

no-fault proposal again

HARRISBURG, PA.—Gov. Mil-
ton Shapp and Insurance Com-
missioner Herbert S. Denen-
‘2erg have taken it on the chin for
the second time in their battle
with the Pennsylvania legislature
over no-fault ‘auto insurance for
~he state.

Both houses of the legislature
rejected efforts to attach the no-
fault bill to motor vehicle bills,
making the prospects for auto in-
surance reform in -Pennsylvania
somewhat dim this session.

Characteristically, Mr. Denen-
berg showed no signs of giving
up the fight for his no-fault pro-
posal. “No amount of high pres-
sure lobbying by trial lawyers
can continue to delay indefinitely
the enactment of a good no-fault
bill,” he said. “We will do every-
thing we can to mobilize public
support and public pressure for
the bill.”

T. Lawrence Jones, president
of the American Insurance Assn.,
mourned the defeat of the bill
and pointed out that its passage
could have saved Pennsylvania’'s
drivers somewhere between $38
million and $76 million in auto
insurance premium payments.

New York insurance

council gets addition

NEW YOREK—Benjamin R.
Schenck, New York state super-
intendent of Insurance, has
named Rollyn L. Storey to the
insurance department’s consum-

Continued on page 24



We'll help assure a good fit with all these no e PS-58 term costs provided.
charge services. Complete IRS filing package s Employee booklets

upon installation, plus these annual tax forms « Additions by rider
prepared for you without charge:

e 990P, 990PA, 2950, 4848, 4848A, 4849
e Annual Side Fund Valuations

(eliminates numerous small policies)

In most cases we can even service your existing

* Flexible Prototype Plan (including your pension plan. Ask your broker to contact a
choice of trustees with full investment Bankers Security General Agent right away. He'll
flexibility) show you how to put a square peg in a square

e Special Par and Non-Par Pension Trust hole, and he’ll get you “squared away”” with the
policies prize-winning pension package.

YOUR PENSION PLAN SHOULD FIT YOUR NEEDS...
NOT GIVE YOUR NEEDS A FIT!

Leaders in Insurance for better Living.

CONTACT YOUR NEAREST BANKERS GENERAL AGENT OR WRITE:

Bankers Security Life Insurance Society, Executive Office, 1701 Pennsylvania Avenue, N.W., Washington, D.C., 20006 m Home Office: New York City
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Stock option coming up?
There are many ways
msurance cangenerate cash.

ome of them are wrong,

Properly programmed, life
insurance is an incredibly flexible
financial tool. You know that.

You know that it can generate
cash when you need it. And that it
can also be a solid bulwark against
estate shrinkage.

But programming 1s no place
for the inexperienced. That's worth
a special warning. One, because
mistakes are costly and casy to
make. Two, because new forms of

policies, new techniques for
finar.cing and paying premiums are
always being designed.

Call in a professional from
Provident Mutual. Let him put his
expertise at your disposal—no
obligation. And then whatever your
insurance objective, you'll get
answers that will be fresh,
imaginative, efficient, ecconomical
.. . and therefore, right.

PROVIDENT
L Ll e

OF PHILADELPHIA
Home Office, P-O. Box 7378, Phi a., Pa. 19101

SUBSIDIARIES: PROVIDOR MANAGEMENT COMPANY PROVIDOR SALES COMPANY

o receive literature listed in Info for Buyers write

directly to the name and address accompanying each
item, mentioning that you saw the offering in"Business
Insurance. Readers are welcome to submit items for
possible inclusion in the column, A sample of your
literature should be sent to Info for Buyers, Business
Insurance, 740 Rush St., Chicago, I1. 60611.

o Toward Effective and Equita-
ble Pollution Control Regulation,
a research report published by
the American Management Asso-
ciation, reveals that pollution
control measures are causing U.
S. industrial firms serious image
and cost problems. The report is
based on information furnished
the AMA by 262 industrial firms.
In addition to discussing the dif-
ficulties and problems industry is
experiencing. the report also lists
specific pollution control tech-
nigues currently employed. Cop-
ies are $5.00 for AMA members
and $7.50 for non-members. Ad-
dress orders to the association,
135 W. 50th St.,, New York, N. Y.
10020.

e Auto Insurance Systems, a
Comparison Chart, has been pub-
lished by the Insurance Informa-
tion Institute. The chart summa-
rizes the key features of the tort
liability auto insurance system,
various proposals for change and
“first party” laws which have
been adopted by several states.
Included also are summaries of
the no-fault laws scheduled to
become effective in Connecticut
and New Jersey and the pro-
posed Hart/Magnuson National
No-Fault Motor Vehicle Insur-
ance Act, Single copies of the
chart are available without
charge from the institute, 110
William St., New York, N. Y.
10038.

e In its publication Peostseript to
Johnson & Higgins Bulletins on
National Health Care, the com-
pany completes a three-issue se-
ries on national health care and
related subjects. The blletin con-
tains quotations from the firm’s
testimony before the House ways
and means committee late last
year. Copies of the latest bulletin
or of two earlier bulletins in the
series may be obtained by writ-
ing Donald R. Marcy, consultant,
Johnson & Higgins, 95 Wall St
New York, N. Y. 10005.

s A special OSHA portfolio, uti-
lized at a recent Kindler, Laucei
& Day seminar, contains a status
review of OSHA covering its
purpose, intentions, and implica-
tions plus sample policies, pro-
cedures, forms and records for
business firms to use to comply
with the act’s requirements. For
mare information write Kindler,
Laucei & Day, 1545 Wilshire
Blvd., Los Angeles, Ca. 90017,

e Aggressive Protection de-
scribes a professional risk man-
agement service that can be pur-
chased on an annual retainer ba-
sis by companies not large
enough to require a full time risk
manager. The service includes
employe benefit reviews. The
pamphlet is available through
RM/i, a division of Alliance Bro-
kerage Corp. For a free copy
write Leonard R. Friedman,
president, RM/i1 Services Divi-
sion, Alliance Brokerage Corp., 2
Pennsylvania Plaza, New York,
N. Y. 10001.

o Introduction to Integrated Lo-
gisties/Product Support for Sys-
tems and Equipmenits provides
an insight to Department of De-
fense policies for prime contrac-

tors, sub-contractors and supplies
related to product support re-
quirements. The brochure defines
what DOD agencies are responsi-
ble for procurements and man-
agement, and is designed to give
contractors a perspective of con-
tract requirements beyond de-
sign, manufacture and product
delivery, For price information
wire G. H, Lehman, Aerospace
Consulting Engineering Co,, P. O.
Box 723, La Habra, Ca. 90631.

e The Atlantic Cos. have made
available to Business Insurance
readers a comprehensive booklet
on Meeting Occupational Safety
and Health Act Regulations, fea-
turing sections on industrial hy-
giene, machine operations, medi-
cal facilities, personal protection
and plant design and mainte-
nance. For your free copy write
John Shonemen, Senior vp, The
Atlantic Cos., 45 Wall St, New
York, N. Y. 10005.

e A print of the original Cow-
boy after O. S. H. A. may be
obtained directly from the artist.
The cartoon, suitable for framing

=

Cowboy after O.5.H.A.

or posting on bulletin boards, is
16” x 20” on heavy stock. For
your copy send $2.50 to James N.
Devin, 11906 E. 37th St., Inde-
pendence, Mo. 64052.

¢ Bankers’ Kidnap/Ransom In-
surance describes a new policy
designed to protect bankers in an
area not now covered by stan-
dard bankers blanket bond. The
policy ©protects officers, their
families and deposits from extor-
tion attempts. Bowes & Co. Inc.
has made the booklet available.
It can be ordered by writing
Robert C. Green, exec vp, Bowes
& Co. Inc., Boatmen’s Bank
Bldg., St. Louis, Mo. 63102.

o How to Get the Most Out of
Your Private Corporation, a
booklet by William B. Lynch, de-
scribes tax deductible and tax
favored plans which the private
corporation principal can turn to
his personal advantage. For your
free copy write Richard F. Han-
ly, 2nd wvp, Creative Business
Planning, Pacific Mutural Life
Insurance Co., 523 W. 6th St., Los
Angeles, Ca. 90014.

e Residual Markets and Fire
Insurance Rating, an article by
Warren G. Brockmeier which
originally appeared in CPCU An-
nals, has been made available by
the risk management department
of Ebasco Service Inc. The article
discusses such topics as the pub-
lic right to insurance, FAIR plans,
federal involvement in insurance,
causes of market restriction and
recommendations for a new rat-
ing system. For your free copy
write the company at 100 Church
St., New York, N. Y. 10007.

oy g ww‘”“ﬂm”‘
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e You Benefit when You Self-
Insure with ESIS, published by
Employers Self Insurance Service
Inc., discusses the nature of
ESIS, possible reasons for self-
insuring and how an agent or
broker fits into a self-insurance
program. For your copy write
ESIS Inc., 4050 Wilshire Blvd,
Los Angeles, Ca. 90005.

o Everything You Always
Wanted to Know About Insur-
ance*, *But Since You're a
Woman No One Bothered to Tell
You, an illustrated booklet de-
signed to inform women about
insurance, has been made avail-
able by Insurance Co. of North
America. The booklet discusses
such topics as workmen’s com-
pensation, no-fault insurance and
deductibles. Copies may be ob-
tained free of charge by writing
“Insurance for Women,” INA
Consumer Answer Service, 1600
Arch St., Philadelphia, Pa. 19101,

e GAR's Little Red Book pro-
vides a description of all General
Adjustment Bureau Inc. services
and lists GAB offices in the 50
states, the District of Columbia
and Puerto Rico. For a free copy
write Cliff Reedy, GAB, 123 Wil-
liam St., New York, N. Y. 10038,

e A, J. Groesbeck Financial Ad-
visors Inc. has made available

Personal Financial Planning: The

Executive Dilemma, a brochure
that explains the advantages ai-
forded corporations and their ex-
ecutives through an advisory
program designed specifically as
an employe benefit for key exec~-
utives. Copies may be obtained
by writing Eugene Carella, vp of
corporate services, A. J. Groes-
beck Financial Advisors Inc,
1900 Ave. of the Stars, Los Ange-
les, Ca. 90067. .

e The Hartford Insurance
Group has issued Insurance and
Bonds, a general information
summary of the groups cover-
ages. The booklet contains nu-
merous definitions and explana-
tions and a detailed table of con-
tents. For a free copy write the
Hartford Insurance Group, Hart-
ford Plaza, Hartford, Ct. 06115,

e Money, a corporate brochure
produced by the Oakland Finan-
cial Group Inc., describes the
company’s synergistic approach
to executive financial planning,
particularly as a corporate bene-
fit. For your copy write the com-
pany at 20700 Greenfield Rd.,
Suite 320, Detroit, Mi. 48237.

e A Glossary of Reinsurance
Terms, compiled by the Reinsur-
ance Assn. of America’s commit-
tee on terminology after a two-
vear study, updates definitions in
aceordance with changing trade
conditions. Copies are available
by writing the association, 1025
Connecticut Ave., ‘N. W, Wash-
ington, D. C. 20036.

e An Implementation Guide to
the Occupational Safety and
Health Act has been produced by
Risk Treatment Services Co. Inc,,
3200 Wilshire Blvd., Los Angeles,
Ca. 90010. The booklet, which
can serve as a working guide for
meeting OSHA reguirements,
discusses safety policy, pro-
cedures, factors reducing fines,
employer’s duties and the em-
ploye’s rights and duties, as well
as recordkeeping. For your free
copy write the company.

e A pamphlet describing their
board of education indemnity
program has been produced by
Stewart, Smith. The program has
been devised expressly for the
protection of school board mem-
bers and school district employes.
Copies of the brochure may be
obtained by writing Stewart,

Smith Mid-America Inc., 141 W.
Jackson Blvd., Chicago, I1. 60604.

e It’s Our Business . . . And
Yours is an article from the
Brentco Corp. alerting employers
to the pitfalls involved in com-
municating their company em-
ploye benefits package to their
employes. The article points out
that such pitfalls end up as hid-
den business expenses which are
not necessary costs of doing busi-
ness. Copies are available free by
pvriting Anne H. Taylor, Dir.
Client Services, Brento Corp,
Box 10254, Elmwood, Ct. 06110.

‘e Marotta Scientific Controls Inc.
has released information on its
new design series of Flo-Fuses,
which guard against such poten-
thal hazards as environmental
contamination, injuries to per-
sonnel and destruction to equip-
ment and property. Write to Ed-
ward Farley, Marotta Scientific
Controls Inc., Boonton, N.J. 07005.

LIFE-HEALTH-
FINANCIAL SERVICES

SPECIAL ISSUE
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business
insurance
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NEW YORK:
630 Third Ave. (212) 986-5050

CHICAGO:
740 Rush St. (312) 337-5200 .

LOS ANGELES:
6404 Wilshire Blvd. (213) 651-3710

MY EMPLOYEES VSED TO
MAKE GRUMBLING NOISES
EVERY TIME | WALKED BY.

THEN | @OT HALLTECH REPORTS
WHICH EXPLANED T© THEM
IN THE CLEAREST MANNER
POSS IBLE, AL THEIR
EMPLOYEE BENEFITS.

It isn't hard for a communications gap to come
between you and the effectiveness of the benefits plan
you've set up for your employees.

Studies show that only 5% of management and 2%
of their employees even know what their benefits are.

Halltech Reports clear up this confusion with the
clearest, most flexible benefits reports you can get.
They're custom-tailored to your exact needs, budget
and taste. And they require a minimum of your time
to put together. We'll take the information needed to
make the reports in any form, but you'll never find
additional charges for information translation added

THEY THOVGHT THEIR
EMPLOYEE BENEFITS PROGRAM AND THAT REALLY HURT—
DIDN'T OFFER THEM VERY MVCH. BECAVSE | WAS SPENDING
THEY WOULD CALL ME A A SMALL FORTUNE ON

“PENNY~PINCAING SKINFLINT." ~ THEIR BENEFITS PROGRAM,

| WONDER [F |
CAN GET A
HALLTECH REPORT
FOR My WIFE.

Employee benefits programs cost too much for
your employees not to understand. Halltech Reports
are the clearest way of explaining your program at
aprice you know right from the start. And then every-
one will know what you’re doing for them.

to your bill. Because right at the start we give you a
guaranteed estimate for the who e job.

No matter whether it's a simple one page guide or
an extensive illustrated booklet, Halltech Reports help
you cash in on the full value of your employee benefits
program.

Call or write for free descriptive literature
and sample Halltech Reports.

HALLTECH

88 Pine Street
New York, New York 10005
(212) 952-1200
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AWARDS DINNER RESERVATION

Mail to: Awards Dinner
Business Insurance
740 Rush St.
Chicago, Il. 60611

|

|

|

i

I

|

Those not registered for the Business Insurance Benefits Com- |

munication Workshop may still attend the Benefits Communication |

Awards Dinner, for which a separate reservation must be made. |
The dinner will be held at 7 p.m., Oct. 24, at the Hyatt Regency

O'Hare. It is preceded by a cocktail reception at 6 p.m. The all- |

inclusive price is $25 per person. Tables for 10 may be reserved. ]

Reservations must be received by Oct. 19. |

I

|

|

|

|

|

|

|

|

Name Title
Company
Address

City

State

Number of reservations at $25 each
Total amount enclosed $

Table for 10 should be reserved in the name of
PAYMENT MUST ACCOMPANY THIS RESERVATION FORM

Awards dinner also set

Last chance for B.l. workshops

CHICAGO—There is still time
for you and members of your
corporate management team to
register for twin Business Insur-
ance wockshops on product lia-
bility and communication of em-
ploye benefits.

Each one-and-a-half day ses-
sion offers a chance to partici-
pate in zn in-depth analysis of a
pressing business question with
the help of nationally recognized
experts.

The Product Liability Work-
shop will begin on Monday eve-
ning, Oct. 23 and continue
through Tuesday afternoon, Oct.
24.

A cocktail reception and dinner
will open the Benefits Communi-
cation ‘Norkshop on Tuesday,

Oct. 24, and the sessions will
continue through the afternoon
of Wednesday, Oct. 25.

BOTH WORKSHOPS will be
held * in the Hyatt Regency
‘O’'Hare near Chicago’'s O'Hare
airport. Full registration infor-
mation and workshop schedules
are in pages 68 and 69 of this
copy of Business Insurance.

On the program of the Product
Liability Workshop are faculty
members chosen from a number
of professional disciplines con-
cerned with a corporate problem
that now generates nearly 500,-
000 lawsuits each year.

e Legal aspects of. product
liability will be reviewed from
the standpoints of both plaintiffs

How does OSHA apply to your company? What
are your responsibilities and how can you bast
meet them? Are you doing all you should to protect
your employees from occupational safety and
health hazards, and yourself from OSHA’s teeth?
Commercial Union Companies can help. A new
CU Data Pack provides a convenient summary
of basic OSHA information, together with a sug-
gested Loss Prevention plan.

What's more, CU Loss Prevention Specialists . . .

C

C'\}mpanies

Don't make a
federal case
outof it

Here’s newhelp in interpreting and complying with OSHA regulations
some 400 of them throughout the country . . . are
equipped with the latest information and exper-

tise to guide you through the complexities of this -
new legislation. They can assist you in setting up
required records, and can conduct detailed inspec-
tions to help discover and eliminate, as far as possi-

ble, potential trouble spots and violations.

Worite for your free OSHA Data Pack, or call your
independent agent or nearest Commercial Union
office for expert loss prevention assistance.

Insurance/

U

110 Milk Street,
Boston, Massachusetts 02107

Financial Services

N

/

and defendants by Leonard M.
Ring, a prominent Chicago plain-
tiffs’ lawyer affiliated with the
American Trial Lawyers Assn.,
and by Michel A. Coccia, a re-
nowned defense attorney who is
chairman of the product liability
committee of the Defense Re-
search Institute.

e Government's view of prod-
uct liability and the prospects for
manufacturers under new con-
sumer protection legislation will
be presented by S. L. Sutcliffe,
counsel for the U.S. Senate com-
merce committee which initiated
much recent legislation dealing
with product defects.

e The relationship between
product testing and product lia-
bility claims will be the subject
of Donal Breting, vp of Under-
writers' Laboratories Inc.

. @ Insurance against product
liability claims will be discussed
by Robert Schaible, product
manager-liability of Employers
Insurance of Wausau.

e Roles risk managers play in
controlling product claims and
handling them when they occur
will be discussed by panelists
Edward D. Hansen, rick manager
and attorney, Trans Union Corp.;
N. E. Nilsson, assistant treasurer,
Walgreen Drug Stores, and Ralph
A. Parilla, administrative coordi-
nator, Pepsi-Cola General Bot-
tlers Inec.

e History and development of
produect liability and the role of
employes in preventing product
liability claims are included in
“Product Liability—Loss Preven-
tion and Control,” a film pro-
duced by Kaiser Aluminum and
Chemical Corp. that will be
shown at the Business Insurance
Product Liability Workshop.

ALL REGISTRANTS will have
ample opportunity to discuss
their product liability problems
with faculty members and with
their counterparts in other com-
panies at roundtable sessions on
various aspects of product liabili-
ty.

Like the Product Liability
Workshop, the Business Insur-
ance Benefits Communication
Workshop will be a “how to”
session. It will send participants
back to their companies better
equipped to tell the benefits sto-
ry.

. Included in the workshop ses-
sions will be discussions of the
major functions of employe ben-
efits communication: listening to
employes, describing benefits and
reporting benefits. Other sessions
will include reviews of legal re-
quirements for reporting and the
ways in which in-company bene-
fits communicators do their jobs.

Albert Weisman, vp of Foote,
Cone & Belding advertising
agency, will keynote the Benefits
Communication Workshop at an
awards dinner on Tuesday, Oct.
24, Mr. Weisman, a veteran publ-
ic relations and advertising exec-
utive, will view benefits commu-
nication from the vantage of the
advertising industry.

AT THE AWARDS dinner
winners of the Business Insur-
ance Benefits Communication
Awards Competition will receive
recognition for excellence in the
communication of employe bene-
fits. Winners in the audiovisual
category will be shown with ex-
planations by corporate officials
who supervised their production.

Winners in the booklet, letter,
computerized report and employe
publication categories will be on

Continued on page 65




You. name it. An inkblot has many faces.

So does insurance. Consider Workmen'’s Compensation.
You might see it only as post-accident reimbursement. We see something more.
Accident prevention. Savvy claims management and the cost-conscious
selection of a rating plan. And we see Peopleprotection,

our program for protecting your employees on the job.
And off the job. Call us about it.

American

F
ARvutudl

) INSURANCE COMPANIES, WAKEFIELD, MASS. 01880 i
There's an original way of looking at everything.
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Health care quality control outlined
and Blue Shield hit at Pa. hearings

PHILADELPHIA—Dr. David
D. Rutstein, professor of preven-
tive medicine at Harvard medical
school, testified at Pennsylvania
insurance department hearings
on health care that a quality con-
trol program to monitor and up-
grade the quality of health care
could be established using al-
ready available resources.

He asserted that the establish-
ment of a quality control system
which used the present resources
of the National Center for Health
Statistics in the Department of
Health, Education and Welfare
could accurately measure health
care on the state level.

The National Center for Health
Statistics, he pointed out, collects
health data through direct, week~

ly interviews with a constantly
changing sample of 40,000 fami-
lies and medical examinations
once every two years on another
sample group of 32,000 persons.
He said that the persons exam-
ined and interviewed were a rep-
resentative sample of the U.S.
popdation.

“A STATE health control
agency,” he said, using Pennsyl-
vania as an example, “armed
with these statistics together with
the resources and expertise of
the Commonwealth's health
agencies, and its medical and
dental schools; its medical and
allied medical professions and
other health-related groups,
could be pooled for an effective

attack on obvious deficiencies in
quality of medical care in Penn-
sylvania revealed by the quality
control system.”

He also noted that the infor-
mation could be used to compare
the quality of health care in the
keystone state with that in other
states and the nation as a whole.

At the same time, Dr. Rutstein
advocated the creation of a fed-
eral hea'th board to “convert the
statistics into better health.”

He fe't that the nine-member
board should be appoinied by the
president with Senate approval
from medical and health care ex-
perts. The group, he said, would
function as “a quasi-independent
agency affiliated with the execu-
tive branch to provide a solid

scientific, professional and tech-
nical base and act as a balance
wheel for a national health pro-
gram.”

THIS HEALTH board, a sort
of supreme court of medicine,
would be affiliated with a num-
ber of regional health boards,
which would each control a med-
ical care region with populations
ranging from 1 million to 3 mil-
lion persons.

“Pennsylvania,” he explained,
“would consist of five or six re-
gions, each of which would con-
tribute the information necessary
to evaluate the quality of care
being provided for the expendi-
tures under Blue Cross as well as
other governmental agencies
(Medicare and Medicaid) and
private insurance.”

Also at the week-long hear-
ings, insurance commissioner
Herbert S. Denenberg attacked
doctor domination of Blue
Shield’s board of directors and
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said he would propose legislation
which would force the insurer to
increase the number of consumer
representatives on its corporation
and on its board.

Explaining that the laws gov-
erning Blue Shield require it to
serve the public interest, Mr. De-
nenberg said, “Blue Shield’s sole
justification for existence is to
benefit the public’s interests. In-
stead, it seeks only to protect the
special interests of the doctors.

“BLUE SHIELD is doctor-run
from top to bottom,” he contin-
ued. “A doctor-controlled corpo-
ration elects a doctor-controlled
board of directors which appoints
doctor-controlled committees.
Machiavelli could learn a lesson
by watching the doctors wage
their successful efforts to consoli-
date and maintain their power
over Blue Shield.”

He felt that there would be no
incentive for Blue Shield to do
anything about rising costs and

‘substandard health care until

consumers were in control of the
organization.

“Blue Shield’s board should be
entirely composed of consumer
representatives. Instead, the cor-
poration defeated last month a
mild proposal which would have
permitted consumer representa-
tion to rise to a mere 50%."

Stressing that the consumer
should make the decisions, Mr.
Denenberg said, “A doctor-domi-
nated Blue Shield is a conflict of
interest of the most incredible
degree. The doctors make the
trial lawyers look like rank ama-
teurs.” [ ]

Esquire
uncovered
on libel suit

NEW YORK—Esquire maga-
zine is uninsured for the $115,000
out-of-court settlement reached
with editor William F. Buckley Jr.
over an article that ran in the
September 1969 issue of the men’s

monthly.
An Esquire attorney, Myron
Davis, told Business Insurance

that the magazine did not carry
libel insurance nor any other
kind of insurance which would
cover the settlement costs. The
$115,000 paid to Mr. Buckley is to
compensate his legal expenses
incurred in a three-year battle
of suits and countersuits with
novelist Gore Vidal, author of the
article in question, and with Es-
quire.

ENTITLED “A Distasteful En-
counter With William F. Buckley
Jr.,”” the article arose from a
public exchange of affronts be-
tween the writer and the New
York conservative. It contained
references to Mr. Buckley's being
a ‘‘racist, anti-black, anti-Semitic,
and a pro-crypto Nazi.”

Publisher Arnold Gingrich, in
announcing the settlement, con-
firmed that Esquire would pub-
lish in its November issue a
statement disavowing Mr. Vidal’s
“most vivid statements.” u

Safety council award

The Gypsum Assn. has been
presented the 1972 Assn. Safety
Award by the National Safety
Council in recognition of its ef-
forts in helping member compa-
nies develop programs fo reduce
accidents and employee injuries.
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Compensation board services will
get government review in Canada

MONTREAL—Workmen’s com-
pensation board services in Can-
ada are slated to undergo a fed-
eral-provincial review, a Quebec
source has revealed. Although
government and industry officials
are not releasing information
about it, a review of coverages
seems imminent based on the ap-
parent overlap of federal and pro-
vincial schemes.

Traditionally, Canadian work-
men’s compensation is the form

New tax plan
proposed

for Britain

LONDON—Britain is planning
a new tax system which will
have a revolutionary effect on
social security, says the London
Sunday Times. The aim will be to
combine taxes paid by citizens,
and benefits paid out to needy
people from public funds, under
one “umbrella’ operation.

The scheme will work this
way: Everybody will be assigned
a government ‘“credit-rating,”
which will take all his family
and personal circumstances into
account. If the taxpayer is
wealthy enough to be in good
standing under the rating, he will
pay taxes at the rates in force. If
he is too poor, however, he will
get refunds paid back to him.

Corporate employers in Britain
already collect taxes from em-
ployes by deducting from their
pay checks on behalf of the gov-
ernment. But if the new scheme
is adopted, they will also be re-
sponsible for refunds. Pensioners
and sick people will have special
arrangements made for them.

The ingenuity of the new
scheme lies in the fact that the
government can adjust the na-
tional, or individual, credit-rat-
ing level at any given moment to
allow for necessary taxation
changes in light of the nation’s
financial situation.

COMMENTS the London Sun-
day Times: “If the new system is
adopted, it will have the most
profound social consequences,
and wijll be as revolutionary in
tax terms as the original inven-
tion of income tax.”

The scheme, devised by the
government’s chief taxation ad-
viser, Arthur Cockfield, will ena-
ble easy changes to be made in
the personal positions of people
right up and down the “prosperi-
ty scale.” It would replace the
present complex situation of
various kinds of social security
allowances, which have to be col-
lected from public offices, and
would streamline budgetary pro-
posals.

Politicians of all parties are
likely to study the scheme in the
next few months before deciding
if it can work, and it would then
be up to Parliament to choose
whether to adopt it or not. [ ]

Increase in farm fires

Farm fires are on the increase
in Britain to such an extent that
insurance losses have risen by an
estimated 400% in the last ten
years, according to the Fire Pro-
tection Assn. It blames mechani-
zation on small farms for the
greater hazards, and lists perils
that can arise from equipment
such as grass-grinders, crop-
driers and various types of agri-
cultural vehicles.

of industrial accident insurance
administered by the 10 provinces,
which provides for indemnifying
wages, paying medical, hospital
and rehabilitation expenses for
workers hurt or laid up because
of on-the-job accidents or an oc-
cupational disease.

But today, with modern medi-
care payments providing univer-
sal coverage, and with the ex-
pansion of supplementary bene-
fits programs, there is difficulty
in determining distinction be-
tween plans. As one Toronto
management official put it, “No
one really knows where work-
men’s compensation starts and
the other programs end.”

Unions are not likely to agree
to a change in the present sched-

ule of premiums and benefits,
Currently, only employers pay
into the system set up by the
compensation boards. But even
labor forces recognize that gov-
ernment plans could be made
more efficient by some consclida-
tion.

ONE OF THE problems in-
volved in administering a reform
program to sort the provincial
plans from the federal plans is
that no one is really certain of
the extent of the overlap of the
various schemes, This would
have to be one of the first main
goals for any commission under-
taking a study of possible reme-
dies.

In many cases, the provincial

boards are still expanding their
services, and inc¢reasing their
payments. Ontario’s agency, which
is the largest in the country, with
an estimated $160 million annual
cash flow, has added farm work-
ers and retail store employes to
those it will cover.

As it now stands, workmen’s
compensation provides a disabled
worker 75% of his actual earned
salary. Because these payments
are made on a tax-free basis, this
generally means that the work-
er’'s take-home pay remains the
same. And then the board throws
in medical, hospital and rehabili-
tative payments.

AN ONTARIO employer would
have to pay between $1.14 and
$1.20 a week per employe to pro-
vide 75% of an injured worker’s
salary for the period of his disa-
bility, plus medical, hospital and
rehabilitation expenses and the
board’s overhead.

Governments have managed to

keep the premium this low for
several years by raising the wage
limits under which an employer
must pay.

An industry-government con-
ference on the problems of re-
viewing workmen’s compensation
could take up to two years to
arrange. But the indication seems
to be that such a confrontation
will become a necessity if the
proliferation of benefits schemes
continues without coordination.
Business and labor are mounting
pressure to arrange such a meet-
ing.

Any {federal-provincial discus-
sions on employe-oriented bene-
fit schemes will probably find
the provinces insisting on juris-
dictional advantages. The prov-
inces would take this hard line
because they were first in the
workmen’s compensation field,
and can point to low administra-
tive costs which appeal to cost-
conscious management groups. ®
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Canadian regulators work out rules
distinguishing group and mass plan

MONTREAL—Representatives
of Canadian life insurance com-
panies and their agents’ associa-
tion have given their approval to
new rules that differentiate be-
tween mass merchandised life in-
surance policies and group life
plans. The subject was consid-
ered at the annual conference of
the 10 provincial superintendents
of insurance here.

According to Leo Beaudry, su-
perintendent of insurance  for
Saskatchewan and chairman of
the standing committee on life
insurance legislation for the su-
perintendents’ group, the prob-
lem revolved around the identifi-
cation of plans similar to group
life insurance that might be ap-
propriately made subject to

group rules. i

The solution, approved by the
insurance industry groups after
recommendation by Mr. Beau-
dry's committee, provides that
henceforth policies fitting the
following descriptions will not be
subject to rules for group poli-
cies.

e Where the insuring agree-
ment is an individual contract
with each life insured.

e Where the premium is fixed
or, if it is subject to variation,
some maximum is specified, such
as that the premium must not ex-
ceed the current rate book charge
of the insurer for a similar plan
of individual insurance.

e Where the individual con-
tracts may not be cancelled by

the insurer except for non-pay-
ment of the premium.

Officials of the Canadian Life .

Insurance Assn. and the Life
Underwriters Assn. of Canada,
which represents about 15,000
life agents in the Dominion, ac-
cepted the new rules with only a
few suggested modifications.

J. W. Chivers, chairman of the
Life Underwriters Assn. said his
group generally agreed with the
rules as written, but would pre-
fer to see some modification in
the fixed premium rule.

“If there is a wvariation in
premium during the life of the
contract,” said Mr. Chivers, “then
the maximum amount involved
should be clearly stated at the
time of issue.

“The Life Underwriters Assn.
believes it is not in the public in-
terest to issue individual con-
tracts based on the group insur-
ance concept of no guarantee of
rates beyond a year. It believes it
is both desirable and widely un-
derstood that a great virtue of an
individual life insurance contract
is the concept of guaranteed
premiums and benefits that pre-
vail throughout the duration of
the contract,” he added.

THE ASSOCIATION generally
defines mass merchandising as a
selling procedure for marketing
individual life insurance in which
premium rates and policy condi-
tions are more favorable than in
the company’s regular contracts.

In a dissenting opinion ex-
pressed here, John Woolsey, an
actuary with pension consultant
William M. Mercer Ltd., Toronto,
warned the superintendents that
rules that are too strict regarding
mass merchandising could lead to
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polarization between true group
insurance with options and pure
mass merchandising.

Mr. Woolsey urged that flexi-
bility be retained so that group
insurance planners could choose
between optional benefit riders to
group insurance and mass mer-
chandised individual policies to
work out enriched group insur-
ance programs.

The actuary also criticized the
restrictions built into the Life Un-
derwriters Assn. definition of
mass merchandising.

“The definition implies that
every mass merchandised policy

‘must be equal to or more favora-

ble than another individual insur-
ance contract,” he said. “Prob-
lems in creating new policies
where there is no comparable
policy in a company’s portfolio
are likely to develop.” ’

IN AN UNRELATED matter
taken up by the Canadian insur-
ance regulators at their annual
conference here, Mr. Beaudry
said he is opposed to expanding
savings and investment insurance
into the area of farm loans.

“From my experience in Sas-
katchewan,” said the regulator,
“I find that these policies are
usually sold to farmers rather
than the farmer seeking out and
buying the coverage.”

Insurance to repay farm loans
is relatively new in Canada, and
only a few companies are selling
it. In the U.S. there has been an
active market for the coverage
for some time. Premium volume
in the U.S. is now about $3 bil-
lion.

John Graham of Reliable Life
Insurance Co., which has been
offering the coverage for a year
in the provinces, cited the exam-
ple of the farmer who borrows
$25,000 for soil preparation and
harvest. The bank makes install-
ments on the loan as the need
arises. If the farmer dies after
borrowing $13,000, said Mr. Gra-
ham, his survivors still need
$12,000 to complete the farming
cycle.

“Insurance to repay the entire
amount of the loan has proved in
the United States that it fills a
decided need,” Mr. Graham said.

Mr. Beaudry said the superin-
tendents would give further
consideration to the matter. L]

Chamber
calls OSHA

rules unfair

WASHINGTON—Provisions of
the Occupational Safety and
Health Act which fail to allow
for on-site consultations between
labor department officials and
employers have been branded
“unfair” by the U.S. Chamber of
Commerce.

In testimony before the House
committee on education and la-
bor, Chamber of Commerce labor
relations attorney, Richard B.
Berman, cited objections to the
OSHA laws. He said meetings
with employers should be pro-
vided at the facility in question
so that labor department officials
can view conditions first-hand
before advising an employer as
to what his obligations are..

Mr. Berman also expressed the
hope that the select subcommit-
tee on labor would hold exten-
sive legislative hearings to ‘“‘un-
cover some of the latent defects”
in the OSHA laws.

The attorney also recommend-
ed certain modifications -for the
existing legislation, including the
prohibition of fines to employers
on the first visit by inspectors. =
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Sees no need for federally controlled
earthquake disaster insurance plan

SAN FRANCISCO—A federal
government economist told a
meeting here last month that at
the present time the government
does not believe “there is a case
for a federal disaster insurance
program.”

Speaking to an American Man-
agement Assn. meeting on “Earth-
quake—A  Major Insurance
Risk,” Theodore Levin of the De-
partment of Housing and Urban
Development (HUD) said, in es-
sence, a federal disaster insur-
ance program to cope with the
problem of earthquakes should
not replace good risk manage-
ment.

Pointing out that the famous
San Francisco earthquake of 1906
took 700 lives and caused prop-
erty damage of $500 million, Mr.
Levin said that a repeat of an
earthquake of the same size
today might cause property dam-
age of $50 billion, depending on
location, time and duration.

“The gquestion is,” he said,
“ ‘What can we do’?”

“THE ANSWERS follpw logi-
cally,” he observed. “In the first
place, through the media and
various municipalities residents
should be advised of the possibil-
ity of an earthgquake in their
area.

“Second,” he continued, “with-
in these areas specific hazard
zones should be identified and
appropriate zoning and construc-

Security
problem too
big for police

NEW YORK—A fortune is
being lost every year to Ameri-
can industry through theft and
black marketeering, and it's too
late to try to solve the problem
with police and punishment.

This bleak outlook was given
to seminar members of the Amer-
ican Society for Industrial Se-
curity, by Saul D. Astor, presi-
dent of Management Safeguards
Ine., and the Loss Prevention In-
stitute.

Industries are now facing an-
nual losses nearing $10 billion,
Mr. Astor estimated. He noted
that this figure includes a $1 bil-
lion loss from 75 million cases of
shoplifting, and $3 billion washed
down the black market drain. He
attributed much of the problem
to the current attitude toward
dishonesty, claiming that in Amer-
ican business, dishonesty is no
longer considered deviant, but
has become an accepted norm.

IMPLICATIONS for industrial
managers who want to have effec-
tive loss control programs are
complex. First of all, Mr. Astor
stressed, the problem is too mas-
sive to be handled by police au-
thority. Punishment simply
doesn’t work anymore, he indi-
rated.

Mr. Astor proposed a program
for physical security designed to
minimize industrial losses and
combat the increasingly sophisti-
cated techniques of the criminals
hemselves.

Finally, the XLoss Prevention
Institute head had a warning. He
feels that unless industry moves
to protect itself, minimum stan-
dards of security would necessari-
ly be imposed upon it by legisla-
tion, much as fire and safety re-
gulations were ultimately im-
posed. =

tion established. Third,” he said,
“there must be appropriate con-
struction of schools and other crit-
ical installations.” As fourth, Mr.
Levin mentioned that all com-
munities must be aware of the
emergency preparedness plans
with the federal government, and
as fifth, “effective use of insured
mechanisms must be made to
pro-rate insurance over a period
of years.

“Urban earthquake losses
largely are unnecessary and pre-
ventable.” Mr. Levin noted, quot-
ing earthguake hazard specialist
Dr. Charles F. Richter. He added
that he feels the “responsibility
lies with the individual citizen
and property owner who must
build wisely, paying attention to
location and design. They must

also avail themselves of the insur-
rance coverage offered and make
sure they have adequate cover-
age rather than placing the bur-
den on Uncle Sam.”

Another speaker at the meeting,
Dr. Robert E. Wallace, chief of
the National Center for Earth-
quake Research, Menlo Park Ca,,
put much of the burden of good
earthquake risk management on
the construction industry.

“BUILDINGS can be engi-
neered,” he said, “to minimize
dangers from shaking. And strict
land use planning and land use
controls can reduce damage from
quakes. However,” he added, “we
cannot expect a process which
has been going on for probably 25
million years to stop now just be-

cause man occupies the earth.

“Until the time comes, and
even then,” Dr. Wallace said of
the possibility that accurate earth-
quake forecasting is near, *“‘the
better part of wisdom is to estab-
lish strong engineering controls,
and for municipalities to adopt
better building codes and to en-
courage better design. Improve-
ments are still needed in zoning
and grading codes for proper
land use planning, as well as;the
long range attention given® to
where not to build.”

Speaking on a similar note was
Karl V. Steinbrugge, head of the
earthquake department, Pacific
Fire Rating Bureau here.

Mr. Steinbrugge, a civil and
structural engineer, agreed that
“building codes are improving,
but they can be made even better
as tools to reduce the structural
damage from earthguakes.”

THE ENGINEER said that any
member of the construction in-
dustry, ‘“whether he be architect

or builder, who just meets build-
ing code provisions with respect
to earthquakes is right on the
verge of simply asking for trou-
ble and damage and perhaps
death.”

Most building code provisions,
he pointed out, are designed “to
protect life and not necessarily
protect against property damage.
This, he added, is an aspect “now
going through agonizing reapprai-
sal by engineers.”

The AMA meeting also heard
Robert New of Earthquake Risk
Analysis, Glendale, Ca., describe
a service now available to archi-
tects and builders which, he said,
offers “a precise, scientific tech-
nigue that accurately predicts
what will happen to every mem-
ber and joint of a building during
any probable earthquake.

“It can,” Mr. New contended,
“take the financial jolt out of
earthguakes by defining loss ex-
posure and by indicating steps
that can help reduce loss poten-
tial.” ]
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editorial opinions

Time to get down to business

N STRIPPING THE broadly-supported Williams-Javits

pension reform bill of four of its major provisions—vest-
ing, funding, reinsurance and voluntary portability—the
Senate finance committee in one fell swoop late last month
used a rather jagged ax to cut up one of the most carefully
prepared and researched pieces of legislation ever to have
been drafted on the subject.

After spending more than $1 million, not to mention the
three years of study and hearings and the countless hours
spent drafting the measure, the Williams—Javits bill was
routinely—"in keeping with Senate procedure,” were the
words used—referred to Sen. Russell Long’s finance commit-
tee late in September. Earlier the bill had been sent to the
Senate floor with the unanimous and bipartisan support of
the Senate labor committee. The Long panel wanted to con-
sider the measure because of tax-related provisions in the
bill that it believed fell into its purview.

To be sure, the set-back will not permanently threaten
whatever chances the Williams-Javits measure has, for al-
most certainly its backers will push for amendments to the
finance committee’s version, It has, however, delayed even
longer the ultimate debate on the Senate floor that is sure to
lead to pension reform.

Beyond this, though, is the manner in which the finance
committee castrated the bill—quickly, premeditatedly and
with political overtones. There is the obvious conclusion, of

It's the underwriters move

€T HAVE READ your article regarding the abolishment

of general average with great interest and must add
that I agree with you 100%,” the letter began. “In most in-
stances we are the sole owners of the cargo, and, as self-
insurers, must bear the entire burden of cargo’s contribu-
tion (in general situations), amounting, in many cases, to
tens of thousands of dollars.

“Perhaps the most bitter pill to swallow is the fact that so
many general average claims involve breakdown of vessels
due to crews’ negligence. The manning of the vessels is the
owner’s responsibility,” the letter continued, “Why, there-
fore, should the charterer be forced to contribute toward ex-
penses incurred as a result of something over which he has
absolutely no control, whereas the owner does have an obli-
gation to furnish a ship that is seaworthy in all respects. . . .”

The letter writer, an insurance administrator with one of
the nation’s top corporations—a company that moves mil-
lions of dollars worth of goods on the high seas annually—
was responding to a Viewpoint article in the Sept. 11 issue
of this magazine. Written by James O. Moore, himself an in-
surance administrator of a large company that also uses mar-
ine transportation, the article called for the abolishment of
general average, a procedure that predates marine insurance
by several hundred years. ‘

course: Sen. Long and others on his committee that arbitrar-
ily sliced the four major provisions of the bill did so in hopes
of providing an “out” for senators who may not be all that
hot for the Williams—Javits bill but wouldn’t want to vote
outright against pension reform in an election year. Under
the circumstances, goes the reasoning, Senators walking the
tight-rope might find it less difficult to vote against amend-
ments by Williams-Javits people,

Whatever the politics behind the situation, whatever the
next development might be—and last week the question of
whether further Congressional action will be taken before
the legislators adjourn this session was still unanswered—it
is high time for the type of back room politics played by the
Senate finance committee to stop.

This issue of Business Insurance amply illustrates the
importance of the pension reform question. The $150 billion
now in the reserves of private retirement is the largest pool
of private capital in the country and at this stage of the
game reasoned and equitable reforms of the system should be
taken out of the realm of politics.

Yes, perhaps there is still room for movement by the
Williams—Javits people, as there is in the proposals drawn
by other reformers of the private pension system. But there
is no room for politically-inspired hatchet jobs.

It's time to get.down to business.

In short, Mr. Moore called general average needless and
wasteful and asked that it be done away with post haste.

While it might be expected that a seemingly irreverent dis-
regard of a marine tradition would provoke at least a few
angry outcries, this has not been the case. In fact, the con-
trary has been true. Of several dozen responses to the article
already received by Business Insurance, not one has urged
that general average be kept as is. Only two respondents,
moreover, called for reforms that might lead to correcting
some of the abuses of general average. The remainder of the
readers responding overwhelmingly urged that general aver-
age be done away with. Respondents included insurance
management people from some of the nation’s top shipping
companies and other corporations that use marine transpor-
tation to move their products, brokers, underwriters and,
yes, even claims settling agents themselves.

The question we now ask ourselves is this: “Why, given all
the unznimity on the subject, hasn't general average been
put out to pasture long before this?”

The znswer, apparently, is that until now no one has made
an issue of it. Mr. Moore is now addressing himself to that
issue and we encourage him in it. The next move, he says,is

up to marine underwriters.
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Chicago,

Query answered

To the Editor: There was an
article in the Sept. 11 issue of
Business Insurance in connection
with a new company being
formed for nursing home insur-
ance.

The company is to be called
Conva Indemnity Insurance Co.
and apparently is to be operated
by Ralph D. Warne.

We would appreciate it if you
could tell us who to write in
order to obtain information about
this company.

Thank you for your coopera-
tion in this matter.

M. D. Rosenberg Jr.
Washington Insurance Agency
Inc.,, Washington, D.C.

Editor’s note: Mr. Warne may
be reached at Warne & Associ-
ates, 2074 Arlington Ave., Colum-
bus, Ohio 43221.

Reprints?

To the Editor: A series of eight
articles by Mr. Bion H. Francis,
“When Should You Retire?”, are
among the best of many good
things Business Insurance has
brought us, the readers.

Brilliant in insight, solidly
based on a rich experience in
practical business affairs, these
writings by Mr. Francis have,
figuratively, “exploded” in the
minds of my better students.

I have used these articles in
m.y classrooms at the University
of Missouri since they first ap-
peared (March 1 to June 17,
1971), with permission, of course.
Inasmuch as your new readers
may not be aware of this Francis
series and your long-time readers
may have forgotten them, I hope
vou will call attention to this
series and make them readily
available in a reprint form.

Mr. Francis was writing, in
this series, about your future and
about mine; he was also writing
about the present of the young
adults of today.

Robert E. Bray, C.L.U.
Associate Professor of Finance,
University of Missouri, Colum-
bia, Mo.

Editor’s mote: Business Insur-
ance has mot made this series
available in reprint form but will
consider doing so if enough re-
quests are received from interest-
ed readers. Inquiries should be
directed to Business Insurance,
Reprints, 630 Third Ave., New
York, N.Y. 10017.

Howewver, Business Insurance is
presently preparing in booklet
form, a just concluded series by
Mr. Francis on the buying of cor-
porate insurance. That 13-part
series ended in the Sept. 25th is-
sue. Readers interested in obtain-
ing more information on the
booklet may write to Bookshelf,
Crain Communications Inc., 740
Rush St., Chicago, Il. 60611.

It's ‘or’ not 'of

To the Editor: If people are
confused about the second para-
graph of “Risk Management
Notes” on page 44 of your Sept.
25 issue, just tell them to change
the third word of the sixth line
of this paragraph from “of” to
IIOr'll

David Warren
Warren, McVeigh & Associates,
San Francisco
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Giles on the law

Defective product causes injury,
court awards $3.5 million claim

By JOHN W. GILES
Attorney at law

WASHINGTON—If you cause
a young workman to be relegated
to the “living dead,” how much
should you pay? The supreme
court of Nevada says that $3,-
000,000 is a fair price.

Here the young workman was
helping to reassemble a vehicle.
The suit was against the manu-
facturer of the vehicle and the
manufacturer of the 1,130 pound
electrical control cabinet with
which the vehicle was equipped.
One of two eyebolts welded to
the cabinet for the purpose of
lifting it by crane broke; result-

ing in the plaintiff sustaining se-
vere head injuries which put him
among the “living dead.”

Each of the eyebolts in ques-
tion was listed as having a mini-
mum breaking strength of about
4,000 pounds, but the one which
broke was said to have been
defective. The court also ap-
proved a $500,000 consortium
judgment in favor of the wife.
The injury occurred when one of
the eyebolts broke while the
crew was aligning the cabinet
with the fender. This caused the
cabinet to drop at that end and
slide toward- the rear of the
truck. The ‘plaintiff, who was un-
der the suspended cabinet, was

struck, and his skull crushed.

The lower court entered judg-
ment for $3,000,000 for the work-
man, $500,000 to his wife for loss
of conscrtium, and $150,000 to
their three children for loss of
companionship. With respect to
the defective eyebolt, the court
said that a defective product is
dangerous, if it fails to perform
in the manner reasonably to be
expected in the light of its nature
and expected function. The doc-
trine of strict liability for an in-
jury caused by a defective prod-
uct applies even though the sup-
plier has exercised all possible
care ir. the preparation and sale
of his prcduct.

The supreme court upheld the
award of $500,000 for loss of con-
sortium, pointing out that consor-
tium covers loss of love, compan-
ionship, affection, society, sexual
relations, solace and more. The
basis of the wife’s recovery is the
anguish which she suffers when
the injury to her husband de-
stroys or impairs those compo-
nents of the relationship she en-
joys, and the right to support is
not included nor is it a part of
her claim. The court rejected the
jury verdict of $150,000 for the
children. The evidence of special
damage was not challenged at
the trial. (General Electric Co. v.
Bush, Supreme Court of Nevada.
June 20, 1972)

O

DOES THE doctrine of strict li-
ability in tort apply to a case
where the accident was caused by
the blowout of a defective tire?
The plaintiff, on appeal, contended
that he had met the required bur-
den of proof by showing that he

“We welcome the advice of

Michigan Mutual’s safety consultants.
As a matter of fact, over the years

a number of their suggestions

have found
their way

into the
products we
market?

Philip M. Park, President Besser
Company, Alpena, Mich., world’s
largest manufacturer of concrete
block-making machines and
concrete mixers for all forms

of central mix operations.

Michigan Mutual is a company formed by businessmen in 1912 to The
meet their insurance needs. That adds up to 60 years of
experience in providing specialized coverage and service
for business and industry. Our underwriters, adjusters and
safety consultants talk your language — knowledgeably. It
takes this know-how to give meaning to our very special policy:
We want to be the best in business insurance.

Michigan Mutual
Insurance Group

Michigan Mutual Liability Company
Associated General Insurance Company

Home Office: Mutual Building = Detroit, Michigan 48226
Regional Offices: Detroit, Grand Rapids, Indianapolis,
New York, St. Louis, St. Petersburg

Michigan Mutual
Liability Company

60

YEARS

SAFETY-
SERVICE-SAVINGS
1912-1972

policy behind
our policies
makes the
difference.

sustained damages which were
proximately caused by a tire man-
ufactured by the defendant.

The supreme court of Arkansas
disagreed and pointed out that
under the doctrine of strict lia-
bility, the plaintiff has the bur-
den of proving that the product
was in a defective condition at
the time it left the hands of the
manufacturer. In the absence of
direct proof that the product is
defective because of a manufac-
turing flaw or inadequate design,
the plaintiff must negate the
other possible causes of failure of
the product for which the de-
fendant would not be responsible,
in order to raise a reasonable
inference that the dangerous
condition existed while the prod-
uct was still in the control of the
defendant.

Since the plaintiff failed to
produce sufficient evidence to
negate all possible causes of the
tire’s failure other than a defect
in the design or manufacture, the
court held that the trial court’s
failure to instruct on the doc-
trine, which is not recognized in
Arkansas, was not an error.
However, the court did find that
the trial court committed an er-
ror in instructing the jury that
the manufacturer was in no way
responsible to the plaintiff for
any negligence of his employer.
The instruction failed to make it
clear that the third person’s neg-
ligence must have been the sole
proximate cause of the plaintiff’s
injuries before the tire manufac-
tfurer would be absolved from
liability. It is a well-settled rule
of law that the negligence of a
third party, not a party to the
lawsuit, is no defense unless it is
the sole approximate cause of the
asserted damages, and a plaintiff
may recover if the negligence of
the named defendant was a con-
tributing cause. The case was
sent back for a new trial. (Gatlin
v. Cooper Tire and Rubber Co.
Arkansas Sup. Ct. June 12, 1972)

| |

Competitive
rating law
investigated

SAN FRANCISCO—A “full,
two to three month™ investigation
of the competitive rating law
that applies to automobile and
home owners insurance in Cali-
fornia has been ordered by Rich-
ards D. Barger, state insurance
commissioner.

The rating law, in existence
since 1947, according to Mr. Bar-
ger, “has relied on competition as
being the primary means by
which the consumer is assured
equitable insurance rates and an
open, available market.

“In the past,” Mr. Barger said,
“we were relatively well satisfied
that the rating law was accom-
plishing the purpose for which it
was intended.

“However, recent controversies
such as no-fault, fire insurance
availability in brush and urban
areas and proposed expansion of
coverage available through the
assigned risk plan, have raised
guestions of the effectiveness of
the competitive rating system.”

The investigation, Mr. Barger
added, will place “particular em-
phasis” on the benefits or abuses
that “may arise under this sys-
tem for automobile or homeown-
ers insurance policy holders.”

A summary report of the in-
vestigation will be made public,
Mr. Barger said. He expects “one
of the by-products of the investi-
gation” to be a comparison of the
prices available in various insur-
ance companies, for use by con-
sumers shopping for insurance. =
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insurance requirements to its insured —
including fire and extended coverage, boiler
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manufacturers output, fransit, ocean and
inland marine.

Arkwright-Boston means conservation to the
property insurance buyer.

We specialize in industrial insurance. We underwrite
all the major property lines you need. This gives us a
unique in-house, all-property risk capability. Here's
how this will help you conserve your valuable time
and your company'’s dollars.

Policy service activity requires fewer visits. Multiple-line
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handling results in prompter settlements.
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FOR WHAT IT'S WORTH!

APPRAISALS TO ESTABLISH INSURABLE
VALUES MIGHT BE ‘WORTH A LOT MORE THAN
YOU THINK....... AND COST A LOT LESS!

IF YOU HAVEN'T HAD YOUR VALUES
REVIEWED LATELY, THERE'S NO

BETTER TIME THAN NOW.

CALL US TODAY FCR A PROFESSIONAL
REVIEW OF YOUR

INSURABLE VALUES!

INDUSTRIAL APPRAISAL COMPANY

: NATIONWIDE SERVICE
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Met Life moving into
property-casualty field;
home, auto covers first

NEW YORK—Metropolitan
Life Insurance Co., the nation’s
second largest, said late last
month it will begin selling home-
owners and auto insurance in
early 1974. The move will not im-
mediately affect commercial in-
surance customers although a
Met spokesman told Business In-
surance, “I think eventually we’ll
be writing everything.”

The announcement by Metro-
politan did not come as a com-
plete surprise, despite the fact
that the Met has generally been
considered to have been cool to
the idea of getting into the prop-
erty and casualty business. The
Prudential Insurance Co. was the
first life company to go the prop-
erty-casualty route when it an-
nounced a similar move {two
years ago. The John Hancock
Mutual Life Insurance Co. fol-
lowed the Prudential 18 months
ago when it made an agreement
to write auto and homeowners
insurance under an arrangement
with the Sentry Insurance Group
of Wisconsin,

While none of the life com-
panies pursuing property and cas-
ualty lines have announced their
immediate intentions to get into
commercial lines and, thus, bring
additional insurance capacity to
the large corporate insurance
consumer, it is believed that this
is the way the insurance business

will eventually go.

The Equitable Life Assurance
Society of the U.S. is also con-
templating such a move. At Equi-
table, however, there have been
indications that the company
may be somewhat more interest-
ed in getting into commercial
lines. March 27, for example, this
magazine disclosed that Equita-
ble was meeting with a “small
sampling” of its employe benefits
clients to learn more about their
property and casualty insurance
“needs and circumstances.”

The announcement that the
Met was moving into auto and
homeowners: field was made by
Gilbert W. Fitzhugh, Met's chair-
man.

MR. FITZHUGH said that his
company would form a new sub-
sidiary to be called the Metropoli-
tan Property and Liability Insur-
ance Co. Next year Met plans to
conduct development work. The
first policy is likely to be written
early the following year,

Met has already tapped a man
to run the operation. He is J. Al-
bert Burgoyne, formerly under-
writing vp at State Farm Mutual
Automobile Insurance Co. Mr.
Burgoyne joined Met early this
month and has been named a vp.
Presumably, he will head the
new property and casualty subsi-
diary when it is formed. [ ]

Barger asks insurers
to publicize coverages

SACRAMENTO, CA.—Special
efforts should be made to distrib-
ute information on the availabili-
ty of flood, earthquake and crime
insurance. This was the gist of
Richard D. Barger's message to
all insurers in California who are
licensed to transact property in-
surance:

A MEMBER
OF THE
HOWDEN SWANN
GROUP

Wohlreich & Anderson, Ltd. = New York, N.Y.

Hundreds of millions of dollars in flood
losses from “Agnes’” and recent individual
large ‘““freak’ losses have highlighted
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sible DIC coverage.
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Risks to cover Flood, Earthquake, Col-

expense for full All Risk.

W&A deals exclusively through Agents and Brokers

WasA Announces DIC Campaign

lapse, Subsidence, Water Damage, Crime!
Mortgage companies are particularly inter-
ested in blanket portfolio protection.

Remember that W&A'’s All Risk Mortgage
Protection Program includes the bank’s
own property on a DIC basis and also extra

Call or write your local W&A branch or
contact our home office All Risk Under-
writing Department in New York.
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1735 Eye Street, N.W.
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NEW ENGLAND
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Mr. Barger, state insurance
commissioner, stressed that ad-
vising the public of how it can
obtain protection against natural
disasters and man-made losses is
a matter of self-interest to the
insurance industry, as well as
being in the public interest.

He illustrated this point by
noting how a widespread pur-
chase of windstorm insurance re-
sulted from an industry cam-
paign that publicized policies
which would undercut losses in
that area.

In contrast, Mr. Barger re-
counted how few flood or earth-
quake insurance policies have zc-
tually been bought, even though
coverate is currently available to
home and property owners.

RECALLING the 1971 Califor-
nia earthguake, and the devas-
tating floods that swept many
parts of the nation this past
June, Mr. Barger cited the losses
of property owners who had little
or no coverage for their damages.

Drawing a parallel to the
losses of wurban dwellers, Mr.
Barger said there is also an ex-
tensive need for more coverage
to protect the city property own-
er against crime losses. He re-
iterated the pattern of how some
crime insurance was available,
but how few policies were ac-
tually purchased, due to a lack of
information about them.

In closing, Mr. Barger called
on California insurers fo “simul-
taneously with the solicitation,
issuance, or renewal of all prop-
erty insurance policies—or the
rejection of an application for
crime coverage—advise home
owners and businessmen of the
availability and source from
which these forms of insurance
may. be obtained.” n
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Bay bridge rammed
again, but INA covers

NORFOLK, VA.—Gale winds
and 14-foot seas slammed an
abandoned tug and barge into the
Chesapeake Bay Bridge-Tunnel
here late last month, forcing the
roadway to close for about a
month, and causing damages es-
timated at $1,115,000.

This was the third time in five
vears that the 17.6 mile-long
structure has been hit and se-
verely damaged by a ship. In
1971, after a Navy vessel

rammed the bridge and caused

$2.5 million damages, the com-
plex lost its ship collision insur-
ance.

“All we can do now is pray,”’
commented executive director
Clyde Morris at the time. (Busi-
ness Insurance, Feb. 15, 1971).
One year later, early this Febru-
ary, the bridge-tunnel received a
ship collision policy written by
Insurance Company of North
America.

According to Chesapeake Bay
Bridge-Tunnel comptroller Don-
ald E. Will, the INA policy pro-
vides excess coverage for $3 mil-
lion, with a $500,000 deductible.
The policy will also cover the
revenue loss the bridge will suf-
fer during repairs. Mr. Will es-
timates that toll losses could
amount to about $800,000.

THE COMPLEX carries regu-
lar insurance apart from the ship
collision policy with a flock of
insurers. INA carries the lead in
this area as well as writing the
total ship collision coverage. The
regular ‘insurance, which includes
property liability and use & oc-
cupancy coverage has limits in
excess of $80 million, a brokerage
source sdid.

The J.S. Frelinghuysen Corp.
of New York is the broker on
both the ship collision policy and
the flock-insured regular policy
for the bridge-tunnel.

A week after the accident, Mr.
Will told Business Insurance that
repair work to the damaged road-
way that carries U.S. 13 over the
mouth of the Chesapeake Bay was
progressing rapidly. He was opti-
mistic that the bridge-tunnel will
only have to be closed down for
three to four weeks for repairs.

Advisory
committee

PHOENIX—The Arizona indus-
trial commission has formally ap-
pointed 11 persons to its safety
and health advisory committee,
said chairman Bruce Thoeny.

Mr. Thoeny said five of the
members are carry-overs from a
similar group named about a
year ago. The committee ob-
tained statutory status under
terms of legislation enacted this
yvear. He said the group promul-
gates rules, regulations and stan-
dards for insuring that employ-
ment in the state is under safe
and healthy conditions.

Representing the insurance in-
Jdustry are two committee mem-
Jers. Representing management
are three corporate executives.
_abor delegates number three.

There are three public mem-
pers on the committee, ]

~IA consultant

Harold M. Engle Sr. of the
structfural engineering firm of
Engle & Engle, San Rafael, Ca,
‘and a consultant to the Factory
Insurance Assn., was mistakenly
identified as a seismology con-
sultant to another insurance
company in an article in Business
Insurance. [

The incident took place when
high winds blew the tug Carolina
and a 235-foot barge out of con-
trol. The tug started to take-in
water, and the crews of both ves-
sels were rescued by the Coast
Guard. Nothing rescued the
Bridge-Tunnel, though. The aban-
doned vessels battered it for nine
hours until two 60-foot spans of
southbound lanes, in different
areas of the bridge, collapsed.
Northbound lanes were also
damaged but were left standing,

Mr. Will noted that no one was
injured because the bridge-tun-

‘nel authorities were warned in

advance of the hazard. They
were able to move safely all
traffic off the endangered struc-
ture before it gave way. ®

s T s el
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An emply 235-foot barge rammed into the Chesapeake Bay Bridge-Tunnel late last month, causing an esti-
mated $1,150,000 in damage. —World Wide photo
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Continued from page 6

ers advisory council.

Mr. Storey, director of insur-
ance and safety for SCM Corp., is
also an attorney, a certified safe-
ty professional and a chartered
property and casualty underwrit-
er. Mr. Schenck referred to him
as a nationally known expert on
the problems of purchasing ade-
quate insurance coverages at rea-
sonable costs.

He replaces William S. Morti-
mer, who left the advisory coun-
cil when he resigned his position
of risk manager at Norton Simon
Inc.,, to become director of risk
management services for the In-
surance Co. of North America.

The consumers advisory coun-
cil was established to advise and
assist the insurance department
in evaluating New York’s proper-
ty and liability insurance rating
law. The law, enacted in 1969,
was designed to encourage price

competition, better quality and
greater availability in many prop-
erty-liability insurance lines.

Penn Central won't

end death benefits plan

PHILADELPHIA—The Penn
Central Transportation Co. has
decided not to discontinue a
death benefits program for for-
mer employes.

The nlan to drop the program,
which would have affected about
500 former employes, was an-
nounced. in August. It immedi-
ately drew fire from Herbert S.
Denenberg, commissioner of in-
surance in the Penn Central’s
home state of Pennsylvania. Mr.
Denenberg, admitting that his
department had no legal author-
ity in the matter, said, however,
that his department had received
numerous complaints from for-
mer Penn Central employes
(Business Insurance, Sept. 11).

“We are delighted to see that

Penn Central has reconsidered its
decision to discontinue its volun-
tary relief program and has de-
cided instead to keep the pro-
gram for the 500 former em-
ployes taking part in it,”’ said Mr.
Denenberg.

“It would have been a shame if
these 500 elderly former railroad
employes had found they could
not expect to receive the death
benefits for which some of them
had been paying premiums for 40
years or more,” he added.

Mr. Denenberg also noted that
the company will not increase
premiums for the former em-
ployes. However, premiums will
still go up 10% to 40% as
planned for active employes en-
rolled in the program.

Files suit against

Denenberg regulation

HARRISBURG, PA—The Un-
ion Fidelity Life Insurance Co.,

Philadelphia, has filed court ac-
tion to block new state regula-
tions on mail order insurance
drafted by state insurance com-
missioner Herbert S. Denenberg.

The company asked common-
wealth court for an injunction
preventing Mr. Denenberg from
enforcing the regulation. i

Union Fidelity charged the
regulation exceeds the commis-
sioner’s authority and wviolates
the Insurance Unfair Practices
Act of 1947, as well as the consti-
tutional guarantees of free
speech, free press and free com-
munication of thought and opin-
ion.

John Cooney, Union Fidelity
secretary, said, “While our com-
pany welcomes commissioner De-
nenberg’s attempt to establish
guidelines for the sale of direct
response insurance, we believe
those set forth in regulation 25
are unrealistic, unworkable and
unauthorized.”

The major section of regulation
25 requires mail order advertis-

James rates an Oscar!

Our brand new film production, “The Man from OSHA,” really puts the story across. Imag-
inatively created to reach, inform and help supervisory personnel, in compliance with the
complex Occupational Safety and Health Act, the film does more than entertain. It gets
action. Complementing this fast-paced audio-visual presentation is our OSHA-oriented
training course called “Operation Zero”—a double-barreled approach to accident preven-
tion fundamentals. These two educational tools can go a long way in helping you reach your
safety objectives and at the same time lower your insurance costs. Let James’ OSHA Informa-

“THE MAN FROM
OSHA"

tion Center help you!

OSHA FILM PRESENTATION

“The Man From OSHA”

Slide Presentaticn—160 slides for carousel
projector with pulsed cassette sound track

for automatic projection. Also available on

16mm film.

deate oF 4,
b Ay,

frre s st

“QOperalion Zero”

OSHA SUPERVISORY
TRAINING COURSE

Fred. S. James offers these two hard-hitting ap-
proaches in helping you become informed on OSHA:

FILM PRESENTATION: “The Man From OSHA” is a
whimsical look at the Occupational Safety and Health
Act and how it works. Shows examples of most frequent
violations with concrete suggestions for compliance
and better understanding of the Act.

SUPERVISORY TRAINING COURSE: The finest, most
comprehensive industrial accident prevention program
available. “Operation Zero” employs the tools used by
professional managers at all levels, such as setting
objectives, planning, organizing, directing, controlling,
etc. This five-phase OSHA-oriented supervisory training
course is available at low cost.

]

| HANDY ORDER FORM

| Corporate Director of Safety, Fred S. James &

| Co., Inc., OSHA Information Center, 230 West

| Monroe Street, Chicago, lllinois 60606

| Please send me the following items. Check is enclosed.

: [] Slide Presentation—“The Man From OSHA"
[ 16mm Film Version—"“The Man From OSHA"

| [T] Supervisory Training Course

| [] Information Pamptlet—

James

Fred. S. James & Co., Inc. :
Insurance Brokers and Consultants Since 1858

$100 ea.
$150 ea.
$ 40 percourse

Complete Supervisory Training Course—15
volumes. Tests are computler graded, returned
and quarterly progress reports are mailed to
management. A Certificate is awarded upon
successful completion.

“What You Should Do About OSHA™ Free
| O Information Pamphlet “Operation Zero" Free
: Name.

I Address

= City, State & Zip

ing to be submitted to the state
insurance department, which can
reject material it finds mislead-
ing or otherwise objectionable.

New coverages ready

for condominium use

BUFFALO, N.Y.—Property and
casualty insurance firms in Can-
ada have come up with a new
type of fire and other damage in-
surance policy which is aimed at
providing coverage for condomin-
iums.

It was pointed out that numer-
ous condominium owners are not
properly insured due to the fact
there is no standard insurance
form on the market for this type
of structure.

Canadian insurance companies
say they now are prepared to
offer special condominium cover-
age as soon as the various prov-
inces pass legislation enabling
them to do so.

The conference of commission-
ers of uniformity of legislation
has recommended a property,
rather than a liability, approach
in insuring condominiums. The
commission is made up of legisla-
tive counsels from each Canadian
province and meets regularly to
prepare legislation aimed at uni-
fying provincial laws.

One of the problems in provid-
ing special insurance coverage
for condominiums is a lack of
uniformity across the country.
Some provinces state that con-
dominiums must be covered by
property insurance; other prov-
inces insist that liability insur-
ance be provided.

Package coverage for

condominium owners

PHILADELPHIA—Harlan Inc.
of Pennsylvania, an insurance
agency, has developed an insur-
ance package for Reliance Insur-
ance Cos.’ coverage on Philadel-
phia’s new Washington Square
East Condominium.

The project, a joint develop-
ment of Denny Development
Corp.,, a general partner, and
Celanese New Communities
Corp., a limited partner, stands
one block south of Independence
Hall and occupies land in an area
called ‘“‘the most historic square
mile in America.” )

The “package policy,” which
was conceived by Harlan execu-
tive vp Jay Lavenson, is written
as one policy to the condominium
council, covering the building as
a whole.

As Mr. Lavenson explains it,
“The policy, which includes
physical damage perils and lia-
bility, covers each person’s inter-
ests according to his share in the
building. The lower rate is pass-
ed on to all owners of the build-
ing who also benefit from the
broader coverage.”

Washington East Condominium
will include two 22-story apart-
ment towers, 330 double town-
houses, an 800-car two-level un-
derground parking garage and a
three-story country club. Con-
struction of the parking lot began
a year ago and the first of the
towers is scheduled for comple-
tion in June, 1973. L]

BOAC security costs

British Overseas Airways
Corp., the U. K. state-owned air-
line, estimates that increased se-
curity against hijacking on its
major international routes will
cost it $2.5 million a year. Profits
will be severely hit by this new
expenditure, which has been af-
feeting the airline since 1970. The
airline has already turned in a
loss for 1972, the first time in the
past eight years.



Your profits are your business.
Our business is protecting them.

Making profits is a full-
time job. Protecting profits is
also a full-time job.

It's a rare company that’s
expert at both.

Soin order to help you
concentrate on what you do

LS

best, we suggest you talk to J 5.

us about what we do best.

It's a delicate process,
profit protection. We start
with a long hard look at your
overall operation. And how it’s
insured.

As world-wide insurance
advisors, broker/agents and
consultants, we make sure
youre covered by the most ef-
fective insurance possible.

Perhaps you have less in-
surance than you think you
need. Maybe you have too
much. Possibly youre paying
more than you should for your
coverage. Or maybe you should
be self-insuring.

But looking after your

o
7

NAME
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profits isn’t just a matter of in-
surance alone. For example, our
Consulting Actuarial Division
can show you ways to trim the
costs of your Employee Bene-
fits Program.

Through Benefacts, the
industry’s most outstanding
annual benefits statement, we'll
guard your profits by helping
you motivate your employees.

For yourkey profit-makers,
your executives, we offer Exec-
ufacts. To help them meet their
personal financial objectives.

Through Anistics, our Risk
Management Consulting Divi-
sion, well lead you into new
and innovative approaches to
risk management and financial
planning. You begin to get the
picture.

You see, we figure the less
you have to worry about pro-
tecting your profits, the more
you can concentrate on making
them.
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|
|

I'm interested in how you'll protect my
profits. Send me your latest booklets.

ADDRESS
CITY

STATE

ZIP

.—————-.—u—————-—-n——‘

Alexander & Alexander, Information Service
1185 Ave. of the Americas, N.Y., N.Y. 10036
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We’ve made a name for ourselves. Now we’re out to make a face for ourselves.

exander
exander



Employee Benefits

Trust and Investment Group
Employee Benefit Department

First Pennsylvania Bank

Member FDIC + 1500 Chestnut Streez,Phila.,Pa. 19101
(215) 786-8827

Confusing?
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Investments

Top 50 funds had
37.6 billion in

assets at end of 71

This special emphasis issue of Business Insurance presents profiles of the
nation’s top 50 employe benefit and/or pension fund plans. On Dec. 31, 1971, the
top 50 had assets totaling $37.6 billion, or about 25% of the estimated $150 bil-
lion that makes up the largest—and, indeed, fastest growing—pool of private
capital in the United States and, yes, perhaps even the world.

Today, there is more pressure than ever for these funds to perform and pro- Co.
vide benefits that employes and many legislators no longer consider a gift from
the employer but an obligation. Those subjects are also dealt with in the section.

Data for the fund profiles that begin below was compiled by the editors of
Business Insurance from information filed under the Welfare and Pension Plan
Disclosure Act with the Office of Labor-Management and Welfare-Pension

Reports, U.S. Department of Labor, Washington, D.C.

American Telephone
& Telegraph Co.

1871 1970
Asset wvalue ....$425519,000 $389,864.000
Contributions 49,458,000* 42,500,000
Invest. income .. 15,178,000 13,300,000

“‘Employer pays all

The American Telephone &
Telegraph Co. Plan for Employes’
Pensions, Disability Benefits and
Death Benefits, New York, was
the 32nd largest in the country at
vear-end 1971. Asset value of the
fund rose 9.1%, while company
contributions increased 16%.

The plan covered 46,799 em-
ployes last. year, with 6,414 of
these retired employes. Benefits
shared by participants reached
$24.3 million.

The unfunded portion of the
AT&T plan provided for certain
death, accident and retirement
disability benefits. Payments by
*he company but unfunded last
vear reached $3.3 million.

Aetna Casualty and Surety Co.
writes the $500,000 primary fidel-
‘ty bond. The Home Insurance
Syndicate underwrote an excess

policy with limits up to $20 mil-

lion.

INVESTMENTS

Gov't securities .§ 1,755,000 $ 1,241,000
Other bonds ,,.. 178,419,000 184,167,000
Preferred stock . 1,084, 000 000
Common stock ...205,832,000
Mortgages 10, 138 000

Atlantic Richfield
Co.

1971+ 1970
. .$452,742,000 $332,768,000
Contributions 19,771,000* 18,100,000
Invest. income .. 15,821,000 15,200,000
t%or fiscal year ending 6/30/71
* ‘ncludes $4,261,000 in employe contribu-
tons

The Atlantic Richfield Co. re-
t:rement plan, Philadelphia, was
the nation’s 30th largest last year.
Asset wvalue increased a whop-
ping 36% as a result of a merger
with the Sinclair Oil pension plan
o1 July 1, 1970. Contributions fo
the fund increased 9% during the

y=ar.

1971 1970

158,178,000
10,412,000

£sset value

A total of 30,714 persons are
covered by the fund. Employed
or carried as active employes
number 21,580, while 9,134 are
retired and drawing benefits. The
fund paid $2.5 million in bene-
fits during the fiscal year.

A pension and death benefit
plan, it is a combined insured and
self-insured program. All em-
ployes are eligible. Pacific Mu-
tual Life Insurance Co., under-
writes the insured portion of the
plan, which covers 3,439 Atlantic
Richfield employes.

The company reported that it
spent $64,090 on commissions and
fees related to the management
of the fund.

Federal Insurance Co. is the
plan's fidelity underwriter. The
policy limits are $5 million.

INVESTMENTS

Gov't securities .
Other bonds ....

1971 1970

. 1,596,000 § 6,013,000
98,363,000 114,814,000

Preferred stock . 185,000 4,870,000
Common stock 331 886, 000 197,566,000
Mortgages ...... 000

Bell Telephone
Co. of Pa.

B 1971 1970
Asset value ....$380,624.000 $342,289,000
Contributions 38,757,000 34,100,000
Invest. income .. 12,860,000 11,200,000

*Employer pays_all

The Bell Telephone Co. of
Pennsylvania Plan for Employes’
Pensions, Disability Benefits and
Death Benefits, Philadelphia, was
the 36th largest last year. Asset
value rose 11.2%, while contribu-~
tions to the fund increased 13.6%.

The plan covered 41,918 per-
sons last year, with 6,422 of those
being retirees drawing Dbenefits.
The total benefits paid by the
company last year was $19.2 mil-
lion.

Bell of Pennsylvania reported
that $4.8 million in benefits was
unfunded. Included were certain
death, accidental death and dis-
memberment and disability re-
tirement benefits.

Aetna Casualty and Surety

Index to fund reports
Company Rank Assets Page
{millions)
American Telephone & Telegraph .. .. 32 $ 426 27
Atlantic Richfield Co. ... .. .. .. ey 0 453 27
Bell Telephone of Pennsylvania ... .. 36 381 27
Bethlehern Steel Co. .. .......... s 22X 581 32
The Boeing Lo « oo oo o0 o a0 31 439 32
Canadian Pacific Railway Co ........ 20 593 32
Chrysler Corp-UAW. ... ... ......... 26 475 32
Commonwealth Edison Co. .. ........ 44 305 32
Dow Chemical Co. ................ 49 293 32
Al P& B0 oo e v B 1,677 33
Eastman Kodak Co. .. ............. 48 296 39
Firestone Tire & Rubber Co. . . ... . . .. 35 381 33
Ford Motor Co.
General Retirement Plan . .. .. .. . 11 951 34
Savings and Stock Plan , ... ... o 486 34
Ford UWAW. Plan . ... ... . .. .. ... 12 895 34
Garment Workers (ILGWU) .. .. . . . .. 43 310 34
General Electric Co.
Pension Plan .. .. .. ...oc0 on s s oy 3 2,081 34
Savings-Security Program .. ....... 19 605 35
General Mators Corp.
Hourly-Rate Employes Pension Plan 4 1,955 35
Salaried Retirement Plan ... .. .. .. 8 1,209 35
Savings-Stock Plan ... ... ... . .. 9 1,031 35
GTE Senate Corp. ..oo oo oy on s A2 317 35
G DI EE o ) 40 344 36
IBMECOTRL oo e e 13 842 36
inois Bell Telephone Co. ... ... .. 28 465 36
Inland Steel €0. - cuoviinn g o i va 46 298 36
International Paper Co. .. ... ... o) 271 36
Lockheed Aircraft Corp. . ... ... ... , 33 411 36
Michigan Bell Telephone Co. . .. .. .. . 47 297 40
Mobil Qil Corp. . ... ..... ........ .. 39 347 40
New England Telephone and Telegraph
.......................... 34 406 40
New Jersey Bell Telephone Co. .., .. .. 45 303 40
New Yark Telephone Co. . .. ........ 10 871 41
North American Rockwell Corp. .. ... 24 563 41 .
Pacific Telephone & Telegraph Corp. .. 14 838 41
Republic Steel Corp. ... ............ 41 337 41
RGANBOID: - ot s 2 U e o et s 27 469 41
Sears, Roebuck & Co. .. ............ 1 3,845 41
Shell Oil Co.
Pension Plan . . ... .. ... .. ... . ... 22 575 41
Provident Fund . . .. .. ........ .. 17 638 42
Southern Bell Telephone & Telegraph
writes a $5 million primary fidel- e S sie 38 350 42
ity bond on the funds; an excess South Central Bell Telephone Co. .. . . 37
policy up to $20 million is written Southewestern Bell Telephone Co. .. .. 18 222 :2
by the Home Insurance Syndi- Standard Gil Co. (California . ... .. ... 29 462 42
cate. Standard Oil Co. (Indiana) ... .. ... .. 23 563 43
o TS e 1970 Standard Cil Co. (New Jersey) ... ... 7 1,368 43
Gov't securities ..$ 1,066,000 2342,000 Teamsters (Central States) ......... 15 807 43
Other Bonds .... 172,078,000 179,101,000 LSS Steel Carps @b o o -l e e 2z 2,192 43
e Western Electric Co. ... ... ....... 5 1,756 43
Mortgages ....... 16,637,000 16,809,000 Westinghouse Electric Corp. . ....... 16 763 43
Continued on page 32

Isan employee expecting a Pension
or Profit-Sharing Plan distribution?
He may also get a big tax headache.

If an employee’s job status is about
to change through resignation or
retirement, he may be in line for a
sizeable payment from his
Retirement Plan.

He may also be in line for a very
big tax headache.

If he takes that payment in a
lump sum, he'll have to pay taxes on it.

He'll also be liable for taxes on
any dividends, interest or capital gdins
the remainder of that money earns in
the years to come.

Anid any money remaining at his
death will be subject to federal and
state taxes.

All of which makes an ideal case for
the Investment Annuity*.

If the Retirement Plan makes a
timely purchase of an Investment e N
Annuity, he pays no current taxes on it. First favestment Annuity Company of America

Am}, through the years, that money 1845 Walnut Street, Phila. Pa. 19103 @
stays in his Investment Annuity
acccunt in a tax shelter, so he pays

savings aecounts.

The Investment Annuity alsc
provides for a lifetime income when
payments begin. These payments will go
up or down, based on the investment
performance of the Annuity account.
He can begin payments as permitted by
his Plan—now or sometime in the
future. With provision for his survivors.
And no federal estate taxes on amounts
attributable to employer contributions.

And income taxes are paid only as
he receives annuity payments.

If your employees are facing
changes in job status, make sure i¥’s a
change for the better. Mail the coupon
today and get all the facts about the
Investment Annuity. “Reg. Service Mark

Gentlemen: Please send mie faets about the
Investment Annuity coneerning:

I
|
i
1
S : ; O Retlring O Ending present employment
no current taxes on dividends, interest =
or capital gains. b
Best of all, he, or his investment I Title
advisor, has a wide variety of permitted : Organization
ivestments to choose from in his I e
Investment Annuity account, both before ! g
and after benefit payments begin: stocks, | ity L 2ip,
I

bonds, mutual funds, government issues,

We have a cure.,
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Committee chops
Williams-Javits:
status still unsure

By JOHN REVETT
Weshington Editor

WASHINGTON—The pension
reform picture in Congress is
something like one of those “War
and Peace” scenes in which
forces are spread out over hill
and dale, some resting, some
fighting, some just watching and
waiting.

In the middle of all this, at
present, is a battle over the Wil-
liams-Javits pension reform bill,
which in two weeks has gone
from a reported sure thing to the
center of a bitter controversy
touched off by deletion—tempo-
rary at least—of four out of five
of its major provisions.

The stripping of the Williams-
Javits legislation, which had
been repcrted out to the Senate
floor unanimously by the Senate
labor coramittee, took place in
the Senate finance committee.
Opponents of the bill, who had
bemoanec what they felt was

nearly complete support for the
measure in the Senate, began to
brighten a bit at the first sign of
a break for their side. It came
when Sen. Russell Long (D.-La.)
asked for, and got, “unanimous
consent” (no vote; merely lack of
an objection) from the Senate to
have the bill referred to his fi-
nance committee for one week.

LABOR committee sources said
Sen. Harrison A. Williams (D.-
N.J.), chief sponsor of the bill
with Sen. Jacob A. Javits (R.-
N.¥Y.) and committee chairman,
turned over the bill “in keeping
with Senate procedure” in mat-
ters where one committee feels it
may have some jurisdiction over
all or part of a measure.

In the case of the finance com-
mittee, a majority of its members
had been waiting for the appro-
priate moment to move in on
what they felt were Williams-
Javits tax-related provisions that
were not within the labor com-

/Etna's MULTIVESTOR
is a capital [building) idea.

Itlets eve

their own way.

i

TOM The up-and-coming Toms

e« DICK Middle-of-the-roaders

Tom,Dick and Harriet in
your benefit program build capital

on your staff who are willing to
take some risks might want their
MULTIVESTOR contributions

may seek a more stable investment

performance while keeping some
equity growth potential. They’ll

... and HARR'ET. If they’re
hesitant about equities, the
Harriets on your payroll will

probably opt for MULTIVESTOR's

mittee’s realm. The provisions
removed, reportedly over the
objections of Sen. Abraham Ribi-
coff (D.-Ct.) and possibly three
other finance committee mem-
bers (the action was taken be-
hind closed doors by a voice vote
that has not been released) were
as follows:

e Vesting—starting at 30%
after eight years on the job, in-
creasing to 100% after 15 years.

¢ Funding—requiring pension
plan managers to accumulate as-
sets at a rate enabling them to
meet liabilities in full after 30
years,

e Reinsurance—providing fed-
eral coverage of plan failures.

e Voluntary portability—per-
mitting employes to take pension
credits from one job to another
provided employers are partici-
pants in a central fund adminis-
tered by the labor department.

The main provisions remain-
ing in the Williams-Javits bill
are its requirements on uniform
fiduciary standards and fuller
disclosure of rights and obliga-
tions of plan participants under a
section that amends the 1959
Welfare and Pension Plans Dis-
closure Act.

“WE’RE going to fight this
with amendments putting those
provisons back in when the bill
reaches the floor,” a labor com-
mittee attorney said. He de-
scribed the finance committee
action “a power play that won’t
work because we have the sup-
port in the full Senate.” Another
labor staff member said the bill
may still go to the floor as re-
ported by the labor committee,
meaning opponents would have
to introduce amendments.

Finance committee sources feel
their version of the reform bill
will hold up, if, indeed, the mat-
ter reaches the Senate floor at all
this year. (If the controversy and
uncertainty about House action
causes the Democratic leadership
to leave the bill off a list of
measures to be acted on before
adjournment for the election, it
would have to be reintroduced in
January.)

In the event of a vote in the
Senate this year, finance commit-
tee attorneys hope to provide an
“out” for senators who they say,
“are not all that favorable to the
Williams-Javits bill but wouldn’t
want to vote outright against
pension reform in an election
year. They might find it less dif-
ficult to vote against amend-
ments by the Williams-Javits
people. This has been done be-
fore and it's worked.”

LOOKING on with interest are
a variety of groups and coalitions
ranging from backers of the Nix-
on administration’s tax-deduc-
tion-based reform plan (some of
whom have been in and out of

put into a mutual fund—one

pick MULTIVESTOR’s “balanced
seeking long-term capital growth,

I fixed investment account. Greater
Investment” option, and let Ztna’s

the Williams-Javits fray) to lib-

primarily through common stock
investments.

investments.

From here on in, the Toms, Dicks and Harriets can
call the shots. By adding MULTIVESTOR to
your profit sharing, thrift or money purchase
pension plan, you can give them the right to have
their individual accounts invested according to
their individual financial goals.

And their investment choices can be as different
as people themselves—modern-minded
MULTIVESTOR is about as far from the old
“treat ’em all alike” approach as you can get. In
fact, if later on Tom, Dick and Harriet aren’t happy
with their individual investment choices, they can
have a chance periodically to switch from one
investment method to ancther. Or split their
contributions among all three methods—
now or later.

Flexibility is the word for distribution options,

professional managers choase the
mix of fixed dollar and equity

too. Lump sum payment. Or a series of lump sums.
Or monthly installments for a set period or life.

Or a combination. Or fixed or variable annuities.
Whatever Tom, Dick or Harriet wants.

By now it should be pretty obvious that
MULTIVESTOR is the most flexible package of
employee capital-building services developed by
an insurance organization. Something well worth
a ta_k with your local ZAtna group representative.
Or your own broker or consultant. Because anything
that works out that well for employees, has to

work out for the boss, too.

Atna Life & Casualty, 151 “armington Avenug

Hartfcrd, Conn. 06115

safety for their principal and
interest currently at 7%.

am

LIFE & CASUALTY

eral Democrats who want total
reform along the lines of Ralph
Nader’s power-to-the-employes
approach. In between are sena-
tors, congressmen, staff members
and lobbyists who would prefer
to see a bit of this and a bit of
that—no overthrow of the pres-
ent system but enough improve-
ment to insure pensions for peo-
ple who have worked for a liv-
ing.

Not all of the Senate finance
committee opposition to the Wil-
liams-Javits bill, for instance, is
opposition to reform. A number
of committee members are said
to feel that the bill’s voluntary
portability provision gives em-
ployes short shrift by leaving the
question of rights when one
changes jobs up to the employer,
who can either participate in
portability or not.

They are also understood to
favor a 40 or 50 year funding
requirement for accumulation of

Continued on page 50
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Senate study hits unfunded liability problem

WASHINGTON—A study by
the Senate subcommiitee on
labor says pension plans of many
companies which fail are usually
badly set up, are almost always
underfunded and create hard-
ships for the workers involved.

The study, released jointly by
Sens. Harrison Williams Jr. (D.-
N.J.) and Jacob Javits (R.-N.Y.),
was the result of subcommittee
hearings in St. Louis, Minneapo-
lis, Newark, Philadelphia and
Cleveland. These hearings heard
reports on 11 terminated pension
plans which involved 22,580
working persons, and, were sup-
plemented by studies of 115 other
pension plan failures, conducted
by staff aides, which covered
about 200,000 employes.

One of the study's findings was
that many of the pension plans
which terminated were under-
funded at the time of plant clos-
ings or mergers “causing one or
more of the classes of employe
participants to lose part or all of
the benefits promised and due
them. In certain cases, even re-
tired employes who had been re-
ceiving pensions were cut off
from future benefits.”

As an example of this problem,
the study said, “When the Gar
Wood Division of Sargent In-
dustries pension plan for hourly
employes terminated in 1971, the
fund assets were $267,000 as op-
posed to unfunded vested liabili-
ties of $1,030,000. This meant that
the 112 retirees at time of closing
had their benefits reduced by
62% while there were no remain-
ing funds to purchase annuities
for the 75 wvested participants,
who lost everything.”

REGARDING what it termed
communication problems, the
study pointed out, “Along with
the desperation the employes felt
as they faced their financially
uncertain future went a feeling
that the company had betrayed
them. Because there are inade-
guate laws and regulations re-
quiring employers to give full de-
tails of pension plans to employes,

it was predictably found that em-*

ployes did not know very much
about their pension plan.

“Most  employes generally
knew what they could expect
when they retired,” the study
continued, “but there was very
little understanding of the con-
cept of wvesting and total igno-
rance of the fact that the pension
plan was not required to be fund-
ed to meet its obligations. Al-
though almost all pension plans
provided specific provisions in
the pension plan itself relating to
termination, the simplified pen-
sion plan booklets provided to the
employes invariably ignored this
contingency.” :

The average age of pension
plan participants at the time of
termination was usually high, ac-
cording to the study, making the
prospects for employment else-
where rather dim, not to mention
the virtual impossibility of qual-
ifying for a pension with another
employer,

“Ironically,” the study noted,
“plan terminations wusually hit
hardest at employes from 50 to
60, a difficult age; they are too
old to find other jobs and to
young to qualify for Social Secu-
rity. As one (P. Ballantine &
Sons, Newark) worker put it, he
would be able to exist on his sav-
ings for one more year and then
ha would have to apply to the
‘four winds—the city, the county,
the state or the federal govern-
ment.”*

MOST OF THE terminations
took place immediately after
merger or acguisition by another

company, usually a conglomerate.
Other tferminations took place
among businesses that had been
hurt by foreign imports and/or
cuts in government spending.
Many plans were terminated fol-
lowing large benefit increases
with the employers claiming that

the increases were the cause of
the unfunded liabilities.

The report also offered an-
swers to the pension dilemma.

“In each of the cases involved
directly in the subcommittee’s
series of field hearings, it was
concluded by the subcommittee

that the major problem of insuf-
ficient funding at the time of
plan termination can best be
countered by a combination of a
mandated funding period (i.e., a
specific period of time in which a
pension plan is required to amor-
tize its past service liability) and

a program of insurance for vest-
ed pension plan obligations. In
this way a plan which terminates
before it has reached full funding
can still pay off its obligations to
its retirees and vested workers™
the study stressed.

: " Continued on page 45

Which man represents the right
company for you? Our free booklet
will help you choose.

the big one that got that
way by caring a little more. |

There are over1800

G
R
‘&wg.

No salesman will call.

life insurance companies.

How do you select the right one?

Are all life insurance companies alike?

Are their rates basically the same?

Are there differences between stock

and mutual companies?
Our easy to read booklet

will review these and other important

questions about life insurance companies. And give you

enough basic knowledge about them so you can select one

wisely. Although it’s written mainly for the individual,

it will also be helpful to those involved in choosing group

life, health, pension and profit sharing plans.
We want you to choose the right life insurance company

for your family, or your business. Even if you don’t choose us.

We want to help—because we care. In fact, The Bankers Life is

-

Name

The Bankers Life, Consumer Services

Please send me, without obligation, a free copy of
“How to Select the Right Life Insurance Company.”

Company

Address

State Zip

THE BANKERS LIFE

BANKERS LIFE COMPANY, DES MOINES, IOWA 50307

|
|
|
Des Moines, lowa 50307 BI102

Individual and group life, health and disability programs.
Pension and profit sharing investment plans.
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We'd like to shed

some new light on

the Group Pension business
for you. '

That's what we've been doing for an increas-
Ing number of enlightened people for the past
two years. During that short time we came
from virtually nowhere into the limelight. In
71, we brought in 6 million in new business,
and our '72 production will be even more
upsetting to the giants who mistakenly figured .
they owned the industry.

You're interested, of course, in why all this

has happened. We're anxious to tell you. When
we sit down with you, we'll start by explaining
“Full Disclosure.” This is how we get rid of the
fog that has kept the true cost of pension plans -
hidden for years.

The device we use is the Unionmutual spread-
sheet. It gives you every detail you could ask
for. When you ask the competition for the
same facts, be ready for some hemming and

- hawing. But if you persist, you'll wind up saying,
“Very interesting.”

If you are an agent, broker or consultant,

let us shed some new light on your next case.
Contact one of our field offices or write

the Lighthouse Keeper, Bob Stevenson, Vice
President (Group Marketing), Union Mutual
Life Insurance Company, 2211 Congress
Street, Portland, Maine 04112. |

Unionmutual
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Bethlehem Steel
Corp.

1971 1870
Asset wvalue ....$581,195,000 $562,472,000
Contributions . 56,438,000* 40,800,000
Invest. income .. 20,814,000 19,900,000

*Employer pays all

The Bethlehem Steel Corp. and
Subsidiaries’ Pension Plan, Beth-
lehem, Pa., was the nation’s 21st
largest at the end of 1971. Asset
value of the fund increased 3.3%
during the year. Employer con-
tributions jumped 38%, while the
total amount paid to Bethlehem
retirees rose to $67.5 million.

The number of participants
covered under the plan at year

end was 154,000. Of this figure
123,000 are currently employed.
The balance, 31,000 employes and
vested former employes, drew
benefits from the plan.

The Bethlehem plan covers all
employes in the company and
provides benefits for both retire-
ment and disability. It is self-in-
sured through a separately main-
tained fund.

Bethlehem’s fidelity bond is
written by Seaboard Surety Co.
Maximum limits are $500,000.

INVESTMENTS 1871 1970

Gov't securities ..$ 17,817,000 $ 20,280,000
Other bonds .... 118,381,000 106,362,000
Preferred stock .. 17,356,000 17,025,000
Common stock .. 364,598,000 333,752,000
Mortgages 000 000

The Boeing Co.

1871 1970
Asset value ....$439,499,000 $308,010,000
Contributions 43,209,000* 34,300,000
Invest. income .. 12,623,000 12,500,000

*Employer pays all

The Boeing Co. Employee Re-
tirement P.an was the nation’s
31st largest last year. Asset value
of the fund rose 7.7%, and contri-
butions increased 25.1%

The plan is a separately main-
tained, self-insured fund provid-
ing benefits for retirement for
age or service, as well as certain
death benefits. About 69,400
employes participated last year,
while 9,319 retirees drew bene-
fits. Boeing paid $7.1 million in
benefits last year.

Lumberman’s Mutual Casualty
Co. wrote a $1 million fidelity
bond on the fund.

INVESTMENTS 1871 1970

Gov’t securities ,.$ 693,000 3 944,000
Other bonds .... 77,229,000 96,703,000
Preferred stock .. 5,854,000 5,456,000
Common stock .. 333,040,000 260,083,000
Mortgages ...... 11,250,000 11,709,000

Canadian Pacific
Railway Co.!

1971 1970
Asset wvalue ....$593,036,000 $565,395,000
Contributions 42,217,000* 13,100,000
Invest. income .. 29,726,000 27,800,000

*Includes $13,129,000 in employe contri-
butions.

The Canadian Pacific Railway
Co.'s Canadian Pacific Ltd. Pen-
sion Plan, Montreal, was the 20th
largest pension fund reporting to
the U.S. government at the end
of last year. Asset value jumped
4.1% during the year, while con-
tributions by employers and em-
ployes went up 222%.

The Canadian Pacific plan
covered 64,229 employes last
year. Of that amount, 22,229

were retirees drawing benefits.
Benefits paid by the plan last
year totaled $38.4 million,

Self-insured, the plan covers
all employes for retirement for
age or service and for disability
retirement. Amendments were
made during the year.

We add assurance to life in the unsure world
of qualified retirement plans

it

Continental.

|

Imagine the uncertainties of your corporate

retirement plan.

Should the pay-in be directed to guaran-
teed or equity funding, or both? In what
proportion? Will the benefits be cash, accu-
mulation, annuities or a combination? And
what if the needs change years from now?

Continental’s new open-ended contract
provides the answers. It can be a total fund-
ing vehicle by itself, combined with life
insurance or used to complement other in-

vestment media.

This:single document not only provides
fixed and equity investments, with both
fixed and variable payment options, but also
includes professional money management.

You may select the investment mix you

e
e
oy

WALy
* ow
W e

new fixed and variable annuity contract.

want and adjust that proportion at any time
to meet changing needs. Accumulated funds
can even be transferred to the companion
fund—any time. Settlement options include
cash, accumulation in one or both funds, and
annuity payments in a variety of modes.

Administration advantages include com-
puter reports on contributions and accumu-
lations for the corporation and employees—
both voluntary and required.

Meybe it is time you reviewed your retire-
ment program. Ask your insurance broker
or a Continental Assurance man .
about this more flexible method—soon:

CO/VTI/VE/VTH[%SSURHNCE 0]

A PART OF CNA FINANCIAL CORPORATION

Canadian Surety Co. writes a
$1 million fidelity bond on the
plan’s administrators.

INVESTMENTS 1971 1970

Gov't securities .$317,077,000* $174,658,000
Other bonds ... 62,909,000 52,220,000
Preferred stock . 9,285,000 9,607,000
Common stock . 189,615,000 165,051,000
Mortgages ...... 4,917,000 1,543,000

*Provincial and municipal securities

1, The Canadjan Pacific Railway Co. files
under the Welfare and Pension Plans
Disclosure Act because it has employe-
participants in its plan living in this
country, primarily in the Great Lakes
area.

Chrvsler Corp.
-U.AW.

19871 1970
Asset wvalue ... .$475,442 000 $435,318,000
Contributions 83,784,000* 64,500,000
Invest., income .. 17,053,000 xi
*Employer pays all
**Not available
The Chrysler Corp.—United

Auto Workers Pension Plan, De-
troit, was the nation’s 26th larg-
est at the end of 1971. Asset
value of the fund increased 9.2%
during the year, while contribu-
tions rose 29.1%. Chrysler’'s UAW
pension beneficiaries received
$62.1 million last year.

At year end, 151,062 employes
were covered under the plan. Ac-
tive employes numbered 124,609;
the remainder, 26,453 people,
were retired employes receiving
benefits.

Self-insured, the plan covers
hourly and some salaried
employes and provides benefits
for disability retirement as well
as normal pension benefits. The
company reported that amend-
ments were made to the plan last
year,

Fidelity losses of the plan are
insured by Federal Insurance Co.,
which writes a policy with limits
of $2 million.

INVESTMENTS 1971 1970

Gov't securities ..§ 4,031.000 § 4.684,000
Other bonds .... 129,881,000 150.342 000

Preferred stock .. 5,699,000 5,820,000
Common stock .. 295,970,000 244,579,000
Mortgages ....... 15,768,000 14,277,000
Commonwealth
Edison Co.
1971 1970
Asset value ..... $304,644,000 $266,845,000
Contributions 18,472,000* 18,700,000
Invest. income .. 11,008,000 10,400,000

*Employer pays all

The Commonwealth Edison
Co. Service Annuity System, Chi-
cago, was the 44th largest in the
country at the end of last year.
Asset value of the fund increased
by 14.2% while contributions by
the employer went up 4.1%.

The plan provides retirement
benefits for age or service, with
19,330 employes participating last
year. Included were 5,082 re-
tirees. Total benefits paid by
Commonwealth Edison—reached
$14.5 million last year. The plan
covers all employes of the com-
pany.

Seaboard Surety Co. is the fi-

delity bond underwriter. The
policy limit is $2.5 million.
INVESTMENTS 1971 1970

Gov't securities . .§ 14,676.000 $ 17,831,000
Other bonds .... 121,928,000 121,088,000
Preferred stock .. 000 000
Common stock .. 154,819,000 115,729,000
Mortgages 819,000 850,000

Dow Chemical
Co.

19_'71_ 1970
Asset value .....$283,150,000 $262,034,000
Contributions 16.316.000* 14,762,000
Invest. income .. 11,476,000 =
*Employer pays all
**Not available
The Dow Chemical Co. Em-

ployes’ Retirement Plan, Mid-
land, Mi., was the 49th largest in

the country last year. Asset
wvalues increased 11.1%, while
contributions by Dow jumped
10.5%.

A total of 36,862 employes or
former employes participated in
the plan. Benefits to 3,963 re-
tirees reached $8.1 million at the
end of the year.




business insurance, October 9, 1972/33

An all-employe plan, the re-
tirement program covers for re-
tirement for age or service, re-
tirement for total and permanent
disability and also provides for a
spouse or orphan’s benefit. It is
self-insured.

Fidelity losses are insured by
Indemnity Insurance Co. of
North America and by Lloyd’s of
London. Both policies are for
$250,000.

INVESTMENTS 1971 1870
Gov't securities ..§ 410,000 $ 1,410,000
Other bonds .... 39,332,000 41,594,000

Preferred stock .. 1;857,000 3,544,000
Common stock .. 168,432,000 130,890,000
Mortgages ...... 6,219,000 12,941,000

E. I. du Pont
& Co.

1971 1970

Asset value ..$1,676,545,000 $1,565,795,000
Contributions. 95,486,000 94,700,000
Invest. income 70,841,000 69,800,000
*Employer pays all

The E. 1. du Pont de Nemours
& Co. Pension and Retirement
Plan, Wilmington, De., was the
nation’s sixth largest private
pension plan at the end of 1971,
The fund’s asset value increased
7% during the year, while em-
ployer contributions rose 1%.
Benefits paid to du Pont retirees
and their beneficiaries jumped to
-an all-time high of $59.7 million.

The plan covered 121,417 per-
sons at year end 1971. Of these
100.279 were active employes or
vested terminees. The balance,
21,138, were retired employes re-
ceiving benefits or were survi-
vors to the fund.

Self-insured, the du Pont fund
covers all employes of the com-
pany for pension and retirement
disability benefits. Certain amend-
ments to the plan were made dur-
ing the year, du Pont reported.

Liberty Mutual Insurance Co.
wrote a $1 million fidelity bond
on the fund administrators for
losses through fraud or dishon-
esty.

INVESTMENTS 1971 1970

Gov’t securities ..§ 30;132,000 $ 30,132,000
Other bonds ... 763,954,000 713,113,000
Preferred stock ..
Common stock ..

000 000
882,218,000 822,269,000
Mortgages .....,. 000 000

Eastman Kodak
Co.

1971 1870
Asset value . ..., $206,369,000 $237,378,000
Contributions ... 46,652,000° 24,700,000
invest. income .. 17,752,000 6,700,000

*Employer pays all

The Eastman Kodak Co. Group
Annuity, Rochester, N.Y., was the
nation’s 48th largest last year. As-
set value increased 24.1% during
the year, while contributions by
Kodak went up 8.8%.

The plan, providing insured
death, medical, retirement for
age or service and disability re-
tirement benefits, had 76,155 par-
ticipants last year. Retirees col-
lzeting benefits from the com-
pany numbered 9,355.

INVESTMENTS 1971 1870

Gov't securities ..§ 149,000 $ 2,351,000
Cther bonds .... 25,126,000 6,873,000
Freferred stock .. 3,194,000 5,117,000
Common stock .. 253,662,000 209,510,000
Mortgages ....... 000 000

Firestone Tire &
Rubber Co.

1971 _L!?E
Asset value ..... $381,422,000 $338,301,000
Contributions ... 38,945,000* 34,900,000
Irvest. income .. 15,155,000 12;900,000
*Includes $1,980,000 in employe contri-
butions

The Firestone Tire & Rubber
Co. Retirement Program, Akron,
Oh,, was the 35th largest last
year based on fiscal year figures
the company reported as of Oct.
31, 1971. Asset value of the fund
inereased 12 7% Auring tha wasw

while contributions rose by
11.5%.

A total of 67,117 employes par-
ticipated in the plan; 10,048 of
them drew benefits last year. To-
tal benefits paid during the year
reached $18.3 million.

Covering all employes, the plan
is' a combination of insured and
self-insured programs. The Pru-
dential Insurance Co. of America
writes the insured portion cover-
ing 1,108 active employes and
1,817 retired employes. Firestone
paid Prudential $148,446 for this
part of the plan last year.

Fidelity and Casualty Co. of
N.Y. writes a $100,000 fidelity
policy on the fund.

INVESTMENTS 1871 1870

Gov't securities ..$ 3,305,000 $ 2,291,000
Other bonds .... 160,476,000 113,585,000
Preferred stock .. 4,091,000 5,348,000
Common stock .. 205,991,000 209,593,000

Mortgages ..... 000 000

Continued on page 34

Employees Like More Than a Handshake

They expect pension plans, profit sharing and group insur-
ance to fit their economic and social needs. Our specialized i
facilities for designing plans that reflect individual and cor-
porate objectives include coordinating actuarial, investment, ;
and life insurance services.

Insurance Brokers-Average Adjusters
Life Insurance Consultants—Benefit Plans A
225 Broadway, N.Y., N.Y. 10007 Tel: (212) 374-1500

QJOHN F. CURRY AGENCY, Inc.

If you're convinced more flexibility, more sensitivity could mean better
performance for your pension fund. ..

If you're not being offered the proper mix of long and short-term, high and low
risk, equity and fixed income holdings...

If you want to be part of a system that tailors each client’s investment program
to his specific needs and objectives. .. :

If you believe pension funds should get the full and continuing attention of a
highly-trained portfolio manager. ..

If you want him backed by a staff of research experts who participate in
investment decisions...

If you'd like to make infrequent payments to your fund and still take advantage
of good timing and investment strategy...

Write: James A. Attwood, Senior Vice President, Group
Operations, for descriptions and statistics on the performance
of Equitable’'s Group Pension Separate Accounts,

The Equitable Life Assurance Society of the United States,
1285 Avenue of the Americas, New York, N.Y. 10019.

THE FQUITABLE

® The équitable Life Assurance Society of the United States,
New York, N.Y. 1972
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Ford Motor
Co.

General Retirement Plan

1971 1970
Asset value ...... £951,000,000 $801,000,000
Contributions .... 89,409,000* - 50,200,000
Invest. income .. 37,862,000- 36,300,000

*Includes 14,009,000 in employe contribu-
tions

The Ford Motor Co. General
Retirement Plan for Salaried and
Hourly Employes Not Covered by
Other Plans (UAW. plan),
Dearborn, Mi,, was the nation’s
11th largest at year end 1971.
Asset value of the fund increased
1%, while contributions went up
8%. i

The plan, which provides re-
tirement benefits for age or ser-
vice as well as disability retire-
ment benefits, had 79,900 partici-
pants last year. Included were
9,900 retirees. Benefits paid by
the fund last year totaled $38,-
865,000.

The fund’s fidelity bond totals
$51 million. Aetna Casualty &
Surety writes the primary policy
for $1 million. Lloyd’s has a $20
million layer, and the Continen-
*il of New York Group and In-
ance Co. of North America have
the remaining $30 million.

INVESTMENTS 1971 1970

Gov't securities $ 4,315,000 $ 4,315,000
Other bonds .... ol 175,500,000
Preferred stock 9,987,000 10,081,000

Common stock... 557,683,000 450,564,000
Mortgages 31,148,000 42,209,000
*eNot available

Savings-Stock Plan
) 1871 1970
Asset wvalue ....$485,978,000.5438,621,000
Contributions 97,170,000* iy
Invest. income .. 24,071,000 i

*Includes $68,129,000 in employe contri-
butions
**Not available

The Ford Motor Co. Savings'
and Stock Investment Plan for
Salaried Employes, Dearborn,
Mi., was the nation’s 25th largest
in 1971. Asset value of the fund
jumped 10.1% during the year.

The plan had a total number of
54,087 active participants in 1971.
The cash distribution to with-
drawing members totaled $1.1
million.

The plan’s fidelity bond is for
$51 million, with Aetna Casualty
and Surety insuring $1 million;
Lloyd’'s has $20 million and the
Continental of New York Group
and Insurance Co. of North Am-
erica complete the coverage with
a $30 million layer.

INVESTMENTS 1971 1970

Gov't securities ..$ 6,509,000 § 7,026,000
Other bonds .... 000 000
Preferred stock .. 000 000
Common stock 439,650,000 - 409,848,000
Mortgages ....... 000 000

If you don‘t know...

ASK McGEE

SPECIALISTS IN
OCEAN

INLAND
M.O.P.
LOSS PREVENTION
L]

Wm. H. McGee & Co., Inc.

MARINE UNDERWRITERS
111 John 5t,, New York, N.Y.10038

Baltimora + Bostan * Chicago * Columbus, O. + Dallas

Detroit * Houston * Loz Angeles « Newark + New

Orleans  + Philadelphia = Son Francisco * Seattle
Montreal * Toronta * Voncouvar

0Ooe00PGOGBOOOOOG O

U. A. W. Plan
1971 - 1970
Asset value ....$895,299,000 $804,685,000
Contributions ... 115,897,000*, 72,200,000
Invest. income .. 32,894,000 = 32,700,000

*Employer pays all

The Ford Motor Co.-United
Auto Workers Retirement Plan,
Dearborn, Mi., was the nation’s
12th largest in 1971. Asset value
of the fund jumped 11.25%, while
contributions by Ford increased
61%.

The plan, self-insured under a
separately maintained trust, had
210,113 participants last year.
Benefits provided are for retire-
ment for age or service or disabil-
ity retirement. Retirees num-

bered 32,865 last year.

The fund paid benefits totaling
$73 million in 1971.

Ford alsc reported that it spent
$647,784 on fees and commissions
during the year.

INVESTMENTS 1971 1970

Gov't securities ..$ 1,000,000-8 2,419,000
Other bonds ..... 60,528,000 85,085,000
Preferred stock .. 10,099,000 8,396,000
Common stock .. 645,807,000 449,358,000
Mortgages ....... 23,134,000 84,132,000

ad

Garment Workers

Union
1971 a%ih
Asset wvalue ....$310,060,000 $301,140,000
Contributions 48,123,000* 44,300,000
Invest. income .. 16,033,000 15,200,000

*Employvers pay all

The International Ladies Gar-
ment Workers National Retire-
ment Fund, New York, was the
nation’s 43rd largest at the end of
last year. Asset value of the fund
jumped 2.1% during the year,

while contributions by employers

of wunion members increased
8.1%.

The plan covered 460,398 union
members last year. Of these

59,398 shared in benetits of $52.8
million. Active employes still par-
ticipating in the plan number
401,000.

The plan, self-insured, covers
garment workers for death bene-
fits, retirement for age or service
and retirement for disability.

The union trustees of the plan
reported that $1.8 million was
spent on fees and commissions
relative to the administration of

the plan last year.

Aetna Casualty & Surety Co.
writes a $1 million fidelity policy
on the plan.

INVESTMENTS 1871 1970
Gov't securities ..$ 49,877,000 $ 51,134,000

Other bonds .... 193,939,000 178,504,000
Preferred stock .. 000 10,375,000
Common stoeck .. 000 000
Mortgages ...... 53,200,000 56,295,000

General Electric
Co.

Pension Plan

1971 1870

Asset value ..$2,081,396,000 $1,892,377,000
Contributions

..... ST TS 67,206,000* 47,157,000
Invest.

income ” 91,156,000 87,000,000
*Includes employe contributions of
$6,243,000

The General Electric Co. Pen-
sion Plan, New York, was the na-
tion’s third largest at year end
1971. Assets jumped 10% during
the year, while contributions rose
42.5%.

GE'’s plan covers a total of 345,-
388 employes. Last year 44,751 re-
tired workers drew benefits of
$98.3 million.

Benefits for retirement for age
or service and disability retire-
ment are self-insured by GE. The
company did make amendments
to the plan during the year re-

‘ported.

Federal Insurance Co. is the

of

Big Packs.

AND A LOCAL

Big Macs

FOR A NATIONWIDE CHAIN

STORE-OWNER,

THE HOME WRAPS
INSURANCE IN A SINGLE
PACKAGE—AND SAVES
THEM BOTH MONEY!
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underwriter of a $500,000 fidelity
loss policy on the plan’s adminis-
trators.

INVESTMENTS 1971 1970

Gov’t securities $ 000 $ 000
Other bonds .. 392,780,000 396,788,000
Preferred stock 22,790,000 13,614,000

1,075,033,000 931,345,000
171,815,000 162,905,000

Common stock
Mortgages

Savings-Security Pgm.
1971 1970
Asset value . ...$604,964,000 $562,151,000
Contributions ... Lo A
Invest. income .
**Not available

7,065,000 N

The General Electric Savings
& Security Program, New York,
was the 19th largest at the end of
last year. Asset value of the fund
increased 7.6%.

The plan had 224,741 parti-
cipants last year, including 84,352
retired employes drawing bene-
fits. Benefits paid last year totaled
$9.3 million.

Federal Insurance Co. writes a
$500,000 fidelity bond on the
plan.

Of the total $605 million asset
value, $170 million was invested
last year in the General Electric
S&S Program Mutual Fund.

INVESTMENTS 1971 1970
Gov’t securities . .$181,378,000 $169,057,000

Other bonds ... 6,997,000 5,085,000
Preferred stock .. 000 000
Common stock .. 237,203,000 236,276,000
Mortgages ....... 000 000

General Motors
Corp.

Hourly Employes

1971 1970
Asset value ..$1,955,211,000 $1,679,285,000
Contributions . 368,056,000° 183,800,000
Invest. income 85,064,000 11,200,000

*Employer pays all

The General Motors Hourly-
Rate Employes Pension Plan, De-
troit, was the nation’s fourth
largest at the end of 1971. The
plan’s asset wvalue increased
16.4% during the year, while
contributions by GM rose 90.2%.

The plan, which provides for
age, service, or disability retire-
ment as well as survivor's bene-
fits, had 536,000 members last
year. About 80,000 of these were
retired employes drawing bene-
fits. GM paid $182 million in
benefits last year.

The Fidelity and Casualty Co.
of New York and Lloyd’s write a
fidelity bond on the plan with
coverage in excess of $500,000.

1871 1970
24,365.000 $ 11,583,000
Other bonds . ..[W19,787,000 419,627,000
Preferred stock .. 26,705,000 36,033,000
Common stock .. 857,051,000 825,771,000
Mortgages 71,565,000 120,643,000

Y
INVESTMENTS
Gov't securities ..

Salaried Employes

1971 1970
Asset value ..$1,208,643,000 $1,041,687,000
Contributions 205,640,000 Lt
Invest. income 53,460,000 48,800,000

*Includes $44,113,000 in employe contri-
butions 2
*sNot available

The General Motors Corp. Re-
tirement Program for Salaried

‘Employes, Detroit, was the na-

tion’s eighth largest plan at the
end of last year. Asset value of
the plan jumped 16%.

The General Motors plan in-
cludes retirement benefits for
age, service or disability, as well
as supplemental benefits such as
death and survivor benefits. Cer-
tain portions are insured and oth-
ers are self-insured under a sep-
arately maintained trust.

Last year 170,000 employes
participated under the trusteed
portion of the plan with 25,000 of
these drawing benefits. The in-
sured pertion of the plan covered
127,000 employes, with 23,000 re-
tired employes receiving benefits.
Total benefits paid by GM under
the trusteed plan were $67.3 mil-
lion.

The Fidelity and Casualty Co.
of New York writes GM’s pri-
mary fidelity bond of $500,000.
An excess policy is with under-
writers at Lloyd’s of London.

Running a business is complicated enough without

a host of insurance policies. That’s why retailers,
wholesalers, distributors and service businesses
choose the Business Owner's Policy from The Home.
Among them are more than 1600 McDonald’s
restaurants, each with its own customized B.O.P.,
and Ralph Crutchfield’s sporting-goods store
in Spartanburg, South Carolina.

The Home was the company that pioneered the
business owner’s policy. And whao's better
at perfecting an idea than
the one who originated it?

City Ingurance Company

Seaboard Surety Company

Discover The Home's approach
yourself. Contact your broker. Or
look for your local Home agent

OF INSURANCE

THE HOME INSURANCE COMPANY
59 Maiden Lane, Naw York, N.Y. 10038

Afliliates: The Home Indemnity Company

Federal Lite and Casualty Company
Peoples-Home Lite Insurance Company of Indiana

INVESTMENTS 197 a0
Gov't securities ..§ 9,732,000 $ 4,147,000
Other bonds ... 292,125,&07 253,523,000
Preferred stock .. 15,200,000 22,622,000
Common stock .. 602,493,000 523,318,000
Mortigages ....... 48,180,000 78,364,000
Savings-Stock Plan
1971 1970

Asset value ...51,031,000,000 $954,000,000
Contributions .. 195,000,000 b
Invest. income .. 33,050,000 Ll

*Includes $137,481,000 in employe contri-
butions
**Not available

The General Motors Corp. Sav-
ings and Stock Purchase Plan for
Salaried Employes in the US,
Detroit, was the 9th largest last
vear. Asset value of the fund
increased 8% during the year.

The plan had 120,000 partici-
pants last year.

INVESTMENTS 1971 1970
Gov’t securities § 000 000
Other bonds ... 000 000
Preferred stock. 000 001
Comman stock . 725,577,000 670,162,000
Mortgages ..... 000 000
GTE Service
Corp.
1971 1870

Asset value .....$317,000,000 $268,000,000
Contributions ... 37,516,000* 38,300,000
Invest income .. 53,383,000 25,800,000
*Includes $106,198 in employe contribu-
tions

The GTE Service Corp. Plan
for Employes’ Pensions, New
York, was the 42nd largest at the
end of 1971. Asset value of the
fund increased 15.5%, while con-
tributions declined 2%.

The plan, which includes in-
sured, self-insured and unfunded
benefits, had 78,434 participants
last year. Retirees drawing bene-
fits numbered 3,883. Retirement
benefits for age, service or disa-
bility paid out by the company
last year totaled $4 million. Un-
funded benefits paid by GTE
amounted to $126,081.

The insured portion of the
company’s pension plan is co-in-
sured by The Equitable Life As-
surance Society of the U.S. and
Prudential Insurance Co. of
America. Equitable is the admin-
istering carrier. Active employes
covered under the plan last year
totaled 1,715. Retirees drawing
insured pension benefits num-
bered 1,864.

Lumbermen’s Mutual Casualty
Co. writes GTE's fidelity bond
for $2 million.

Continued on page 36

in the Yellow Pages.

Tﬂﬂav.

fringe

itisn’t

Employee benefit programs can no
longer be a secondary part of your
corporate planning. Fringe bene-
fits, or people insurance, as we
like to call it Latham-Stevens, at-
tracts and keeps good personnel.
The man from Latham-Stevens is
a professional who can place the
proper perspective on the three
vital elements of a good program:
what you want, what you need,
what you can afford. Chances are
he'll blend the three factors into

one effective program for you. Call
him today.

Latham-Stevens
IS Gompany

A James Company

P.0. Box 1675, Harrishurg, Pa. 17105
{717) 761-6810
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Pensions &

Investments

Continued from page 35

INVESTMENTS 1871 1870
Gov't securities ..$§ 000 $ 000
Other bonds ..... 22,224,000 16,084,000
Preferred stock .. 5,789,000 6,158,000
Common stock .... 120,758,000 99,849,000
Mortgages ........ 1,190,000 1,486,000
Gulf Oil Co.
1971 1970

Asset value ..,.. $344,424 000 $348,736,000
Contributions ... 26,549,000* 25,439,000
Invest, income ., 14,135,000 i
*Employer pays all

**Not available

The Annuities & Benefits Plan
of Gulf Oil Corp. and Participat-
ing Subsidiaries, Pittsburgh, was
the 40th largest in the country at
the end of last year. Asset value
of the plan decreased 1.2% dur-
ing the year while contributions

went up 4.4%.

The plan covers 38,931
employes., Of this amount, 8,716
employes shared in benefits of
$18.3 million during the year.

The plan, self-insured, provides
for retirement for age or service
benefits as well as life, death and
disability retirement benefits and
covers all employes of the com-
pany. There were no amendments
to the plan reported by Gulf last
year.

Fees and commissions paid by
the plan’s administrators relative
to the operation of the fund to-
taled $329,990 last year, the com-
pany reported.

Aetna Casualty & Surety Co.

writes a $1 million fidelity insur-
ance policy on the plan.

INVESTMENTS 1971 1870
Gov't securitiss . .§ 000 $ 000
Other bonds .... 117,821,000 125,887,000
Preferred stock .. 187,000 1,888,000
Common stock .. 201,597,000 168,020,000
Mortgages . ..... 22,881,000 24,385,000
IBM Corp.
1871 1970

Asset wvalue ....$842175,000 5772,600,000
Contributions ... 120,515,000* 93,100,000
Invest. income .. 31,044,000 28,100,000
*Employer pays all

The IBM. Corp. retirement plan,
New York. was the nation’s 13th
largest at the end of 1971. Asset
value of tae fund increased 9%,
while contributions rose 30%.

The plan, which proves bhene-
fits for retirement for age or serv-
ice or disability, had 163,731 ac-
tive participants last year. Re-
tirees drawing benefits numbered
3,490. Departed employes with
vested rights numbered 1,416.

The funds fidelity insurance
policy limit is $4 million.

INVESTMENTS 1911 1970
Gov't securities .§ 000 $ 2,500,000
Other bonds .... 69,068,000 104,500,000
Preferred stock .. 9,009,000 11,500,000
Common stock .. 522,672,000 372,500,000
Mortgages ....... 27 ,000 32,100,000
lllinois Bell
Telephone Co.
1871 _1970
Asset wvalue ....$465,286,000 $430,337,000
Contributions ... 53,584,000* 45,500,000
Invest. income .. 14,945,000

14,000,000
*Employer pays all )

The Illinois Bell Telephone Co.
Plan for Employes Pensions, Di-
sability Benefits and Death
Benefits, Chicago, was the na-
tion’s 28th largest last year. Asset
value increased 8.1%, while con-
tributions by Illinois Bell rose
171 %:.

The plan covered 54,751 em-
ployes last year. Retired employes
receiving benefits numbered
10,220.

Benefits paid by the company
last year reached $27.5 million.
Unfunded benefits totaled $5.9
million.

The shape-it-any-way-you-want-it

At last there’s a retirement plan that makes sense for a
company like yours. Because at last there’s a plan that you can
shape to the very.individual problems—and benefits

Introducing STAG.

retirement plan.

company and your employees.

STAG (Savings, Term And Growth) gives you a bundle of
options to work out the whole thing however it’s best for you.

And in addition to these standard options we offer an

e A retirement plan.

* A protected savings plan.
e A profit-sharing plan.

¢ Lump sum payments.

* Annuities.

innovation of our own — The Estate Builder Option.

STAG is new. It's low cost and can help you save on taxes.
You can even use it to supplement an already existing

pension or profit-sharing plan.

We do all the recordkeeping, so you have fewer book-

keeping chores.

And of course, you benefit from The Hartford’s own pro-
fessional experience and success in pension plan investment

management.

If you're looking for a plan flexible enough to really shape

to your business...The Hartford can help.

Insurance by

THE HARTFORD

i

F___—_-_-__q

[C]STAG

Name

Yes, | am interested and wish to have more informatior on:
[[] Other Group Products

Please forward information to:

Address

City

State

Zip

Richard G. Hight, Group Sales Dept.

Hartford Life Insurance Company

Hartford Plaza, Hartford, Conn. 06115
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Aetna Casualty and Surety Co.
writes the $500,000 primary fidel-
ity bond, with the Home Insur-
ance Syndicate insuring losses be-
yond that, up to $20 million.

INVESTMENTS 1971 1970

Gov't securities % 000 3 000
Other bonds .... 136,392,000 169.376,000
Preferred stock .. 3,842,000 3.296.000
Common stock .. 276,550,000 212,161,000
Mortgages 2,894,000 8,316,000

Inland Steel
Co.

1971 1970

Asset value .....$297.662,000 $250,600,000
Contributions ... 18,090,000* 14,600,000
Invest. income .. 8,395,000 9,200,000
*Employer pays all

The Inland Steel Co. Past Ser-
vice & Pension Plan, Chicago,
was the 46th largest in the coun-
try in 1971. Asset value of the
fund rose 18.1%, while contribu-
tions increased 23.9%.

The plan, covering all em-
ployes of the company ineclud-
ing one subsidiary, the Joseph T.
Ryerson Construction Co., had a
total of 35,109 participants at
year end. Of this amount 4.789
drew pension benefits totaling
$12.1 million last year.

Tre plan is a combination in-
sured and self-insured fund. The
Equitable Life Assurance Society
of the U.S. underwrites the in-
sured annuity portion of the plan,
which  covered 981 retired
employes last year. The company
also reported that it spent
$672,000 in commissions and fees
relating to the management of
the Zund last year,

Irland Steel did not make any
amendments to its plan during
1971.

The plan’s fidelity insurance
underwriter is Maryland Casu-
alty Co. The policy limit is $1
million.

INVESTMENTS 1971 1870
Gov't securities ..$ 000 % 000
Other bonds .... 27,616,000 26,427,000
Preferred stock .. 721,000 1,128,000
Common stock .. 232,801,000 184,912,000
Morzgages ....... 7,020,000 6,821,000
International
Paper Co.

1871 1970
Asset value ....$271,331,000 $257,726,000
Contributions ., 15,619,000* 12,700,000
Invest. income . 7,590,000 nE

*Employer pays all.
*Not available

The Employes Retirement Plan
of International Paper Co., New
York, was the nation’s 50th larg-
est in 1971. Asset value of the

fund increased 5% while em-
plcyer contributions increased
22.9%.

The fund covers employes for
retirement for age or length of
service. Employe participants
numbered 25,401 last year, while
Inzernational Paper retirees re-
ceiving benefits totaled 4,229.
Benefits paid by the fund came
to $7.9 million.

Transamerica Insurance Co.
writes a $5 million fidelity bond
on the International Paper plan.

INVESTMENTS 1971 1970

Gov't securities ..$ 000 $ 2,250,000
Other bonds .... 83,136,000 89,729,000
Preferred stock .. 7,724,000 5,881,000

Common stock ..
Mortgages

Lockheed Aircraft
Corp.

177,643,000 157,212,000
000 000

1971 1970
Asset value ..... $410,983,000 $348,677,000
Contributions ... 47,036,000 48,400,000

Invest. income ..
*Employer pays all

15,398,000 13,400,000

The Lockheed Retirement In-
come Plan for Certain Salaried
Employes, North Hollywood, Ca.,
was the 33rd largest in the coun-
try at the end of 1971. Assets
during the year increased by
17.8% while contributions to the
fund dipped by 2.8%.

The Lockheed plan provides
for self-insured death, disability
retirement and retirement for

Continued on page 40



. Themost expensive
- thing in the world to repair...
1S about to break.

There’s an employee injury every
14 seconds. So by the time you
finish reading this, somewhere
there will be three very impor-
tant people off the job.

At Kemper Insurance we work
hard to help our policyholders
prevent accidents. That’s why we
have an expert staff of loss
control engineers.

With their training and experi-
ence, they can spot potential loss
situations and offer corrective
measures. '

And they can help your
business set up a control
program that is designed

- toreduce accidents and
injuries.

But should
an accident
occur, Kemper
stands ready
to enter the
case quickly.

With Workmens W
Compensation coverage
from one of the Kemper
Companies, an injured
employee can receive the best

possible care right from the start,

when the most good can be done.

Whether your business oper-
ates from a single location, or
nationwide, our network of claims
offices is staffed to provide fast
and fair claims handling.

The same service and expertise
we bring to Workmen’s Compen-
sation we also bring to General
Liability, Fire, Burglary, Boiler
and Machinery, Travel Accident
insurance and more.

If you'd like additional infor-
mation about business insurance
from Kemper, call your nearest

write Walter R. White, Kemper
Insurance, Long Grove, Illinois
60049.

INSURANCE

small enough...big enough
for every size insurance need

Lumbermens Mutual Casualty Company, American Motorists Insurance Company, American Manufacturers Mutual Insurance Company.



Spend ten terrifying minutes
on this page and find out
how much it would cost
to keep your business going
in spite of a disaster.

Suppose your business (production) came to a complete standstill for a month due
to some disaster such as fire. During this time you would s¢3l] incur expenses, and
earnings would be interrupted due to damage repairs. Check the items below, and
fill in estimated amounts of expenses you would continue to incur.

Payment of:

Employees, owners and officers

Rent or real estate taxes .. ... ... ..

Add OIl. Yourestimated total of profits for one month :
(say during your busiestseason).............. ... . RS e

See for yourself:

You have just roughly estimated the worth of The St. Paul’s Business
Interruption Insurance Plan for your own business.




- Relax. Here’s comforting news
~ from The St.Paul Companies.

Just what the “doctor”’ ordered

Business Interruption Insurance from The St. Paul
is designed to relieve the pain of a financial squeeze due .
to a business disaster.

" Qur Business Interruption Policy}ﬂ:ovides extensive
coverage for all sorts of “ills”:

- @ Wé'll reimburse you for earnings lost due to
non-production while facilities and equipment are being
repaired. (When production resumes, back bills won’t
hold things up.)

® We'll insure a source of potential income for you—

" say, a building under construction.

® We also offer Extra Expense Option—meaning we'll
cover expenses incurred when property damage forces you
to do business from a temporary location.

® We have lots of other options, too! And, our specialty
is tailoring a policy to a customer’s individual needs—and
his budget.

Surprise!
The St. Paul’s Business Interruption Insurance isn’t out
of your reach! You determine the price, based on your

calculations of prospective earnings and expenses. Then
we'll customize coverage for what you can afford.

Ready, willing and able

That’s The St. Paul. We've been writing all kinds of
insurance for 119 years, now. And we've earned quite

a distinguished reputation for service and innovation

in the business. We'd like to help you. If you write to
The St. Paul, we’ll send you the booklet “Closed for
Repairs” (more facts in black and white). And we suggest
you call a St. Paul agent. He’ll gladly give your insurance
questions undivided attention. He's ready, willing—and
listed in the Yellow Pages.

THE ST. PAUL

COMPANIES

Serving you around the world .. .around the clock
St. Paul, Minnesota 55102

St. Paul Fire and Marine Insurance Company, St. Paul Mercury Insurance Company, The St. Paul Insurance Company.
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age or service benefits. Last year
36,664 employes participated,
with 1,765 retirees drawing bene-
fits. Total benefits paid by Lock-
heed last year were $6.2 million,
Employers Insurance of Wau-
sau and the Insurance Co. of
North America write fidelity
bonds amounting to $4 million on
the aircraft manufacturer’s plan.

INVESTMENTS 1971 1970
Gov't securities . .5 8 194,000 $ 000
Other bonas ..,. 98,540,000 100,463,000

Pensions &
Investments

Preferred stock ., 4,483,000 5,888,000
Common stock .. 258,682,000 188,282,000
Mortgages ....... 12,040,000 13,259,000

Michigan Bell
- Telephone Co.

1971 1970
Asset value ...... $296,888,000 $266,281,000
Contributions 30,391,000* 26,300,000
Inves:. income .. 10,581,000 9,600,000

*Employer pays all

The Michigan Bell Plan for
Employes’ Pensions, Disability

Benefits and Death Benefits, De-
troit, was the nation’s 47th lar-
gest in 1971. Asset value of the
fund jumped 11.5%, while com-
pany contributions increased
15.1%.

The plan, which combines self-
insured and unfunded retire-
ment, d:sability retirement and
death benefits, covered 34,927 em-
ployes last year. Retirees num-
bered 3,887. Michigan Bell paid
benefits totaling $11.4 million.
Unfunded payments totaled $4.2
million.

Aetna Casualty and Surety Co.
writes the $500,000 primary fidel-
ity policy, with the Home Insur-
ance Syndicate underwriting an
excess policy up to $2¢ million.
INVESTMENTS

1871 1870

PRITCHARD & BAIRD, INC.
REINSURANCE

FACULTATIVE AND TREATY

299 MADISON AVE., MORRISTOWN, N.J. 07960
3550 WILSHIRE BLVD., LOS ANGELES, CA. 90010

Gov't secarities ..$ 3,915,000 3 000
Other bends .... 127,983,000 136,107,000

Preferred stock .. 4,967,000 4,990,000
Common stock .. 153,659,000 118,348,000
Mortgages ....... 4,289,000 4,654,000
Mobil Oil
Corp.
1971 1970

Asset wvalue ....$347,124,000 $294,497,000
Contributions ... 26,291.000* 22
Invest. income .. 7,734,000 7,600,000
*Includes $263,354 in employe contribu-
tions

The Retirement Plan of the
Mobil 0il Corp., New York, was

...and AAU check came

belore the claim

reported.

Unusual service? Yes, but not for the one aviation insurance
underwriter with nine branch offices, each with its own plane and
staff of adjusters who have complete loss authority. Here is extra
confidence you can get from your local insurance agent when he
insures your plane with the nation's number one aviat'on under-

writer.
ASSOCIATED
= :.\-}; 5

90 John Street, New York, New York 10038

Atlania * Chicago * Dallas * Denver * Detroit * Kansas City * Los Angeles * San Francisco

Embers still smoldered amid the Canadian hangar's ruins
when AAU adjusters were completing a settlement for one of the
charred planes. Checking ownership of all the planes lost, we
‘ound a second plane owned by one of cur insureds. Within hours
we advised the insurance agent and had our branch oifice hand-
deliver a check for a loss of which he had been unaware. When
the second plane's owners returned to their office several days
later they were amazed to find a check for a loss they had not

the 39th largest in the country
last year. Asset value of the fund
rose 17.9%.

The plan covered 45,200
employes in 1971. Retirees in-
cluded numbered 12,935. Benefits
provided by the fund reached
$1.2 million.

A combination of insured and
self-insured benefits, the plan
provides for retirement at age or
length of service and for disabil-
ity retirement. Metropolitan Life
Insurance Co. writes the insured
portion of the plan.

Continental Insurance Co.
writes a $5 million fidelity bond
on the plan.

INVESTMENTS 1971 1970

Gov’t securities ..$ 3,567,000 $ 000
Other bonds ...... 2,573,000 8,967,000
Preferved stock 896,000 896,000
Common stock . 33,317,000 27,724,000
Mortgages . ........ 000 1,258,000

New England
Tel & Tel Co.

1971 1870
Asset value ..... $405,866,000 $369,901,000
Contributions ... 43,327,000 38,600,000
Invest. income .. 13,489,000 12,800,000

*Employer pays all

The New England Telephone &
Telegraph Co. Plan for Employes’
Pensions, Disability Benefits and
Death Benefits, Boston, was the
nation's 34th largest at the end of
1971. Asset wvalue increased
12.2%, while contributions by the
company went up 9.7%.

The plan, a combination of
self-insured and unfunded bene-
fits, had 57,071 participants in
1971. Retirees numbered 8,545
and benefits paid totaled $21.8
million. Unfunded benefits paid

amounted to $5.4 million.

Aetna Casualty and Surety
writes a $500,000 fidelity bond on
the plan, with an excess policy
up to $20 million written by the
Home Insurance Syndicate.

INVESTMENTS 1871 1870

Gov.t securities ,.$ 2,054,000 $ 2,037,000
Other bonds .... 175,148,000 186,419,000
Preferred stock .. 1,720,000 542,000
Common stock .. 180,040,000 143,418,000
Mortgages ....... 14,167,000 18,130,000

N. J. Bell
Telephone Co.

1971 1970
Asset value .....$303,463,000 $275,682.000
Contributions 30,904,000* 28,200,000
Invest. income .. 10,402,000 9,700,000
*Employer pays all
The New Jersey Bell Tele-

phone Co. Plan for Employes’
Pensions, Disability Benefits and
Death Benefits, Newark, was the
nation’s 45th largest last year.
Asset value of the fund increased
10% last year, while N.J. Bell
contributions rose 17.1%.

The plan covered 37,043 parti-
cipants last year. Retirees totaled
5,197. Benefits paid under both
self-insured and unfunded plans
for retirement, death, accident
and retirement disability totaled
$14.5 million, Unfunded benefits
paid by the company amounted
to $3.6 million.

Aetna Casualty and Surety Co.
writes the $500,000 primary fidel-
ity policy, with the Home Insur-
ance Syndicate underwriting an
excess policy with limits up to
$20 million.

INVESTMENTS 1971 1970
Gov't securities ..$ 15,911,000 $ 9,624,000

Other bonds ... 153,710,000 166,453,000
Preferred stock .. 15911,000 9,624,000
Common stock .. 118,160,000 80,922,000
Mortgages ....... 2,775,000 2,948,000

The view is everything.

Ebasco Services can help you when you really need it most. We
have the Risk Management and Financial specialists to solve any of

your urgent problems.

Our highly qualified consulting team is skilled in the latest develop-
ments in all areas of Property, Marine and Liability Insurance. And
their outside, objective judgment is just the outlook you need in
Administration, Funding and Loss Prevention.

In addition, Ebasco’s Financial services prove invaluable when
you're faced with new situations such as accelerated growth or new

venture opportunities.

We also offer professional counsel in Tax Valuation, Pension
Programs, Employee Benefits, Marketing & Planning, and Person-

nel Management.

Get a view of your problems from our vantage point. Call the
Management Consulting Group at Ebasco Services or write Dept.
MAZ2 for our bhig “E” brochure. It’s an eye-opener.

EBA’SEU Services Incorporated -

CONSULTANTS + ENGINEERS « CONSTRUCTORS
TWO RECTOF: STREET, NEW YORK, N.Y. 10006

@a Boise Cascade Company
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New York
Telephone Co.

1871 1970

Asset value . ...$971,193,000 871,921,000
Contributiens . 109,799,000* 97,500,000
nvest. income .. L 29,600,000
*Employer pays all

*+Not available

The New York Telephone Plan
for Employes’ Pensions, Disabil-
ity Benefits and Death Benefits,
New York, was the 10th largest
at year end 1971. Asset value of
the fund increased 11.5%, while
‘contributions by the company
rose 12 1%.

The plan, which combines self-
insured and unfunded benefits,
covered 125069 employes last
year. Retirees numbered 18,789;
New York Telephone reported
that it paid $13.4 million in un-
funded benefits last year.

Aetna Casualty and Surety Co.
writes the primary $500,000 fidel-
ity policy on the plan, with the
Home Insurance Syndicate un-
derwriting an excess policy of up
to $20 million.

1971 1970

Gov't securities ..§ 1,187,000 $ 1,008,000
Other bonds .... 491,345,000 498,639,000

Preferred stock .. 10,866,000 11,274,000
Comrmon stock .. 409,986,000 295,457,000
Mortgages ..-.... 8,283,000 8,786,000

North American
Rockwell Corp.

1971 1870
Asset value ....$562,517,000 $520,994,000
Contributions ... 21,008,000° A
Invest. income ., 22,050,000 21,000,000
*Employer_pays all
“s*Not available

The North American Rockwell
Corp. Retirement Plan for Salary
and Weekly Payroll Employes, El
Segundo, Ca., was the 24th larg-
est in the country last year.
(North American Rockwell’s fis-
cal year ends Sept. 30.)

Asset value of the fund in-
creased last year by 8%.

The plan, which provides for
death, and retirement benefits
for age, service or disability, had
a participation of 31,458 employes.
Retired workers drawing benefits
numbered 4,466, Total benefits
paid by North American Rock-
well were $9.3 million.

Fireman’s Fund Insurance Co.
writes a $2.5 million fidelity bond
on the plan’s administrators.

INVESTMENTS 1971 1370

Gov't securities..$ 757,000 $ 1,864,000
Other bonds .... 134,460,000 171,717,000
Preferred stock .. 17,831,000 13,708,000
Cammon stock .. 331,409,000 234,963,000
Mortgages ....... 25,521,000 27,933,000

Pacific Telephone
& Telegraph Co.

1971 1870
Asset value ..... $837,898,000 $737.826,000
Contributions 97,498,000° 84,500,000
Invest. income .. 31,056,000 25,300,000

*Employer pays all

The Pacific Telephone & Tele-
graph Co. Plans for Employes’
Pensions, Disability Benefits and
Death Benefits, San Francisco,
was the nation’s 14th largest last
year. Asset value
18.1%, while contributions
the company went up 15%.

Pacific Telephone plans cov-
ered 11,274, or all employes. Of
this amount, 11,943 were retirees.
Total benefits paid by the com-
pany reached $31 million last
year.

The plans cover for death, dis-
ability and retirement for age or
service, with. certain of the non-
retirement benefits unfunded by
the company. The company re-
ported it paid $11.7 million in un-
funded benefits last year.

Aetna Casualty & Surety Co. is
the primary fidelity bond under-
writer with a $500,000 policy.
Losses in excess of that, up to $20
million, are insured by the Home
Insurance Syndicate.

by

INVESTMENTS 1971 1970

Gov't securities ..$ 3,008,000 § 000
Other bonds ..... 351,727,000 361,924,000
Preferred stock ., 3,408,000 491,000
Common stoek .. 319,791,000 217,089,000
Mortgages ...cia-s 26.957.000 35,210,000

increased:

Republic Steel
Corp.

1971 1970
Asset value ...... $336,770,000 $311,193,000
Contributions ... 32,409,000* e
Invest. income .. 15,279,000 14,600,000

*Employer pays all

The Pension Plan of Republic
Steel Corp., Cleveland, was the
41st largest at year end 1871
Asset value of the fund increased
8.2%.

The fund provides death, dis-
ability and retirement for age or
service benefits. Last year there
were 63,019 participants. Retirees
totaled 13,160,

Travelers Indemnity Co. writes
a $3 million fidelity bond on the
fund.

INVESTMENTS 1971 1970
Gov't securities ..$ 1,006,000 § 1,096,000

Other bonds .... 167,642,000 162,860,000
Preferred stock .. 11,803,000 12,158,000
Common stock .. 112,007,000 107,375,000
Mortgages ....... 000 600

RCA Corp.

1971 1970

Asset value ....$469,448,000 $413,538,000
Contributions ... 38,817,000* 42,700,000
Invest. income .. 17,329,000 15,900,000
*Includes $10,763,000 in employe contri-
butions

The Retirement Plan for the
Employes of RCA Corp. and
Subsidiary Co. was the nation’s
97th largest at the end of 1971.
Asset value of the fund jumped
13.5% during the year, while
contributions by both employes
and employer dipped 9.1%.
Beneficiaries of the fund received
$13.5 million during the year.

A total of 72,676 employes par-
ticipate in the RCA plan. Em-
ployed participants or those car-
ried as active numbered 65,606
last year, while retired members
of the plan totaled 7,074.

The RCA plan is a combination
of insured and self-insured pro-
grams. The Equitable Life Assur-
ance Society of the US. under-
writes the insured portion.

The plan covers all RCA

employes and the company noted’

that amendments were made
during the reporting year.

A $20 million fidelity policy
protecting the fund from losses
sustained through dishonesty or
fraud is written by Lloyd’s, Zur-
ich and other insurers.

INVESTMENTS 1971 1970

Gov't securities . 000 § 1,500,000
Other bonds .... 106,379,000 98,787,000
Preferred stock .. 3,013,000 6,790,000
Common stock .. 289,338,000 232,244,000
Mortgages ....... 13,190,000 14,229,000

Sears, Roebuck
and Co.

1971 1870
Asset value .. $3,844,910,000 $2,974,086,000
Contributions
............. 210,147,000* o

income ..... ,453,000 ue
*Includes $93,407,000 in employe centri-
butions
**Not available

The Savings and Profit Sharing
Pension Fund of Sears, Roebuck
and Co. Employes, Chicago, was
the nation largest at year end
1971. Asset value of the fund

jumped 29.3% during 1971.

Last year the plan, described by
Sears as a savings and profit
sharing pension fund, had 222,866
participating employes. Total
benefits paid out during the year
amounted to $86.1 million.

Lloyd’s of London writes a $1
million fidelity bond protecting
the fund from losses through
fraud or dishonesty.

INVESTMENTS 1871 1970
Gov't
securities ..% 000 $ 000
Other bonds .. 11,203,000 16,422,000
Preferred
stock ...... 11,249,000 9,378,000
Common
SHOCK. oo 3,656,000,000 2,693,572,000
Mortgages ... 9,288,000 11,578,000
Shell Oil
Co.
Pension plan
2971 1870
Asset value ....$574,648,000 $543,841,000
Contributions 24,693,000* 25,300.000
Invest. income .. 20,592,000 20,900,000

*Employer pays all
Continued on page 42
g

Thekeyto

market:

today’ private placement

ationwide coverage
of institutional
requirements.

The selective marketing of today’s private placements, with ap-
propriate matching of buyer and seller, requiresa very particu-

lar set of credentials on the part of the investment banker.

Nationwide liaison with institutional investors of every kind
and an in-depth knowledge of their requirements are key quali-
fications. Only with this broad base of institutional contacts can
an appropriate institutional investor be selected, consistently,
for any offering. And only with a highly know
ground in institutional requirements cana meaningtul offering
memorandum be prepared, for all types of issues, builtaround

terms that suit everyone concerned.

These are the qualifications that enable Salomon Brothers,
who specialize in institutional coverage, to rank first among in-
vestment banking firms in the number of 1971 private place-
ments, handling over half a billion dollars in small placements
as well as large. This specialization is particularly important in
arranging private placements that are well-designed and well-
documented to meet the requirements of both corporations

and institutions.

We invite you to call or write Robert T. Madden, Vice Presi-

dent, Private Placement Department, (212) 747-7071.

#
Salomon Brothers

Market Makers and Investment Bankers

Members New York Stock Exchange, Inc. Offices: New York, Atlanta, Bo§mn.Chicago.

Cleveland, Dallas, Los Angeles, Philadelphia, St.

Louis, San Francisco, London.

ledgeable back-
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Pensions &

Investments

Continued from page 41

The Shell Oil Co. Pension Plan,
Houston, was the nation’s 22nd
largest at the end of 1971. Asset
value of the fund increased 5.6%,
while contributions by Shell
dipped by 2.4%.

A trusteed plan, the fund had
44,419 participants last year. Re-
tirees drawing benefits numbered
10,665. Benefits paid last year to-
taled $27.6 million.

Travelers Indemnity Co. wrote
a $5 million fidelity bond on the
plan.

INVESTMENTS 1971 1970

Gov't securities ..$ 14,565,000 $ 21,356,000
Other bonds .... 235,716,000 254,795,000

Preferred stock .. 3,512,000 4,262 000
Common stock .. 280,371,000 231,815,000
Mortgages ....... 15,022,000 15,717,000
Provident Fund
1971 1970
Asset value ..... $638,336,000 $611,117,000
.s

Contributions 60,726,000*

Invest. income 24,615,000 L
*Includes $30,325,000 in employe contri-
butions and $68,083 in redeposits by
pensioners and/or widows

**Not available °

The Shell 0il Co. Provident
Fund, Houston, a retirement sav-
ings plan for all employes with
specified years of service, was
the nation’s 17th largest at year
end 1971. Asset value of the fund
increased 4% during the year.

Plan participants numbered
27,209 last year. The fund pro-
vided $67 million in benefits
during the same period.

Travelers Indemnity Co. writes
a $5 million fidelity bond on the
fund. '

INVESTMENTS 1971 1970
Gov't securities ..$ 3,880,000 $ 5,404,000
Other bonds .... 363,789,000 364,320,000
Preferred stock .. 000 000
.. 963,347,000 233,031,000
000 000

Common stock
Mortgages

Southern Bell
Telephone Co.

1971 1870
Asset value ....$349,905,000 $303,975,000
Contributicns ... 43,390,000* 39,700,000
Invest. income .. 13,281,000 11,100,000

*Employer pays all

The Southern Bell Telephone
& Telegraph Co. Plan for
Employes’ Pensions, Disability
Benefits and Death Benefits was
the 38th largest at year end 1971.
Asset values jumped 15.1%,
while ccntributions by the com-
pany increased 9%.

The plan covers all employes
of the company and is a combi-
nation of self-insured and un-
funded benefits. Disability retire-
ment is unfunded, as are accident
and certain life and death bene-
fits.

A total of 70,448 employes par-
ticipated last year, with 3,515 re-
tired employes drawing $9.2 mil-
lion in benefits during the year.
Of that amount, unfunded bene-
fits provided by Southern Bell last
year totaled $5.8 million.

The company reported that it
did make certain amendments to

The reason
your employees don't
appreciate their benefits
is because they don't
understand them.

3y N
% Py
i Y e e L
in effect, “Harry, so far you've go

You hand a new employee a medical
plan, an insurance plan, a pension plan,
a disability plan, a profit-sharing plan,
and everything ends up in a drawer.

And he winds up in the dark.

So while his benefits are piling up,
he doesn’t know exactly how he’s
benefitting from them. Instead of being
impressed, he’s merely confused.

So we suggest giving each one of
your employees something to goalong
with his benefits. Benefacts. A personal-
! ized annual statement that completely

explains just what the benefits are.
Each Benefacts statement says
t $3000 in the pension-fund,

$5000 in profit-sharing, $25,000 insurance...” Eze.

At the same time, the statements look as attractive as the benefits
they describe. They’re custom-designed especially for your company,
handsomely illustrated, and carefully printed on quality stock. A nice
way of showing your people you think they’re pretty important.

We were the first to offer this kind of service. Today, over
300 leading companies don’t use anything else, in-house or otherwise.
In fact, we put together more statements for more companies and

employees than all our competitors combined.

Benefacts. It helps your employees appreciate their company
benefits. And think a lot more of your company.

For complete details, write Benefacts, Inc., Hampton Plaza,
300 E. Joppa Rd., Baltimore, Md. 21204. Or call us at (301) 296-5500.

[]
[
®

It helps people remember why they came
to work for you in the first place.

its plan last year.

Aetna Casualty & Surety Co.
writes a $500,000 fidelity policy
on the plan.

INVESTMENTS 1971 1870

Gov't securities ..$ 1,291,000 $ 5,270,000
Other bonds .... 132,989,000 129,611,000
Preferred stock .. 730,000 286,000
Common stock .. 164,714,000 122,589,000
Mortgages 16,714,000 16,353,000

South Central
Bell Telephone Co.

1971 1970
AAAAA $356,088,000 $307,434,000
39,884,000° 36,600,000
12,297,000 ae

Asset value
Contributions
Invest. income ..
*Employer pays all
**Not available

The South Central Bell Tele-
phone Co. Plan for Employes’
Pensions, Disability Benefits &
Death Benefits, Birmingham, Al.,
was the nation’s 37th largest at
year end. Asset value of the fund
increased 15.8%, while contribu-
tions jumped by 8.1%.

The plan, which covers all
employes, is a combination ar-
rangement. Life and retirement
benefits are self-insured, while
other portions of the: plan, in-
cluding disability retirement, are
unfunded.

A total of 54,612 employes par-
ticipated in the plan last year. Of
this amount, 5,035 retired em-
ployes drew benefits of $10.8 mil-
lion.

Aetna Casualty & Surety Co.
writes a $500,000 primary fidelity
policy on the fund, with the
Home Insurance Co. carrying an
excess policy with limits of $20
million.

INVESTMENTS 1971 1970

Gov't securities ..§ 477,000 § 689,000
Other bonds .... 153,539,000 152,684,000
Preferred stock , 2,438,000 399,000
Common stock .. 164,258,000 120,181,000
Mortgages ....... 15,537,000 16,334,000

Southwestern
Bell Telephone

1971 1870
.o+ -$625,301,000 $564,986,000
. 65,895,000 58,400,000
23,367,000

Asset wvalue
Contributions
Invest. income ..
*Employer pays all
The Southwestern Bell Tele-
phone Co. Plan for Employes’
Pensions, Disability Benefits and
Death Benefits, St. Louis, was the
nation’s 18th largest at year end

20,800,000

1971. Asset wvalue increased
10.1%, while contributions by
Southwestern Bell went up
12.9%.

The plan, partially unfunded,
covered 82,761 employes last
year. Included were 10,476 re-
tirees. Benefits paid by the com-
pany totaled $25.9 million.

Unfunded benefits paid during
the year totaled $7.9 million, the
company reported,

Aetna Casualty and Surety Co.
writes the company’s $500,000
primary fidelity policy. Losses in
excess of this, up to $20 million,
are insured by the Home Insur-
ance Syndicate.

INVESTMENTS 1971 1970
Gov't securities ..$ 3,082,000 $§ 4,912,000
Other bonds ..... 276,801,000 293,759,000
Preferred stock .. 15,725,000 13,226,000
Common stock .. 292,007,000 217,783,000
Mortgages ....... 15,194,000 16,680,000
Standard Oil
Co. (Ca.)
1971 1970

..... $461,784,000 $441_465,000
Contributions ... 12,283,000 LL
Invest. income .. 12,867,000 12,300,000
*Includes $2,083,000 in employe contribu-
tions
**Not available
The Annuity Plan, Standard
0il Co. of California and Parti-
cipating Cos., San Francisco, was
the nation’s 29th largest last year.
Asset value increased 4.6%.
The plan covered 40,621 Stand-

ard Oil employes last year. Re-

Asset value

Name your Element

where coverage is needed

Southern Marine is there with skill, resources
and the ability to meet unusual risks!

SOUTHERN
MARINE &
AVIATION

UNDERWRITERS, INC.

610 POYDRAS ST., (504) 524-4131, NEW ORLEANS 70130
Branch Dffices in LOS ANGELES / HOUSTON / ATLANTA / TULGA

Serving insurance agents and brokers only — no direct business
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tirees totaled 7,475. Benefits pro-
vided directly by the fund last
year totaled $21.4 million.

The company reported that it
spent $70,578 on fees and com-
missions last year.

Fireman's Fund Insurance Co.
writes the company’s $500,000 fi-
jelity bond.

[INVESTMENTS 1871 1870

Gov't securities ..§ 8,075,000 § 7,050,000
Other bonds .... 75,230.800 82,862,000
0

Preferred stock .. 00i
311,828,000 282,299,000

Common stock .
Mortgages | 12,198,000 13,005,000

Standard Oil
Co. (In.)

o7l _1970
........... $663,195,000 $522.660,000
Contributions ... 35,701,000 230,900,000
[nvest. income .. 17,103,000 18,200,000
Eilncludes $740,000 in employe contribu-
ons

Assets

The Standard 0Oil Co. (Indi-
ana) Retirement Plan, Chicago,
was the 23rd largest private pen-
sion fund in the country at the
nd of 1971. The asset value of
the fund jumped 7.1% and em-
nloyer-employe contributions in-
reased 15.5%. Standard Oil re-
irees and their beneficiaries
shared $25.7 million in benefits
ast year.

The plan covers 53,711 people
v essentially all full-time em-
sloyes. Of that amount 38,275
are now actively employed, while
here are 15,436 retired employes
-ollecting benefits. The company
eported that $51,387 in benefits
said last year was unfunded.

Standard Oil provides retire-
ment and disability benefits
through a combination of in-
sured, self-insured and unfunded

clans.
Fees and commissions paid by
ae  plan’s  administrators last

vear totaled $1,145,721.

Seaboard Surety Co. is Stand-
ard Oil's primary fidelity bond
insurer, with a $500,000 policy.
I'he plan is also protected by $75
million of excess fidelity cover-
aze written by Lloyd’s of London.

[ VESTMENTS 1971 1970
Gov't securities . .$ 6,632,000 $ 17,609,000
Ocher bonds .... 20,923,000 29,822,000
Preferred stock .. 4,084,000 2,903,000
Common stock .. 501,756,000 430,390,000
Mborigages: ....... 1,605,000 6,677,000
Standard Oil

1971 1970
Asset wvalue ...$1,368,000,000 $924,086, 000
—antributions. 6,951,000* 5,200,000
[nvest. income 27,827,000 © 24,500,000

‘Includes $1,554,000 in employe contribu-
ions

The Standard Qil Co. (New
Jersey) and its Associated Affil-
ates’ Annuity Plan, New York,
wes the seventh largest at the
and of 1971. Asset value in the
fund increased 48%, while con-
fributions rose 34%.

The plan, which combines in-
sured, self-insured and unfunded
penefits, covered 68,159 employes
last year. Standard Oil retirees
numnbered 19,700, Benefits pro-
viced during the year totaled
53%.5 million. Unfunded benefits
paid amounted to $13.7 million.

Equitable Life Assurance Soci-
2ty of the U.S,, the Prudential In-
surance Co. of America, Aetna
Life Insurance Co., the Travelers
nsurance Co. and John Hancock
Mutual Life Insurance Co. are
among Standard Oil's insurers.

Federal Insurance Co. writes a
$501.000 fidelity bond on the pro-
Iram.

INVISTMENTS 1971 1870

sov t securities ..$ 13,307,000 § 16,405,000
Other bonds .... 23,058,000 , 13,054,000

Prefarred stock .. 13,409,000 16,405,000
Common stock .. 954,938,000 791,036,000
Viortgages ....... 9,043,000 16,377,000
Teamsters:
Central States

1071 1970
Asse: value ..... $807,200,000 $717,996,000
Contributions ... 153,042,000 L
Invest. income .. 33,597,000 L

Emrloyers pay all
s Nol available

The Central States Drivers
Council, International Brother-
hood of Teamsters Pension Fund
was the 15th largest in the nation
last year. Asset value increased
12.4% during the year.

The plan, which is financed by
trucking employers and admin-
istered by the union, had 401,071
participants at the end of its fis-
cal year, Jan. 31, 1971. Active
employes numbered 366,340,
while retired employes receiving
benefits totaled 34,731.

A self-insured plan, the fund
covers all Teamster employes in
the Central States, Southeast and
Southwest areas.

The Teamsters reported that
some amendments were made to
the plan during the last fiscal
year.

The fund’s fidelity insurer is
Continental Insurance Co., which
writes a policy with limits of
$500,000.

A total of $609,436 was paid in

commissions and fees by the fund
last year.

INVESTMENTS 1971 1970

Gov't securities .. 1,141,000 $ 757,000
Other bonds ..... 56,742,000 65,159,000
Preferred stock .. 1,119,000 1,815,000
Common sllock ... 23,762,000 24,549,000

Mortgag:s ....... 586,419,000 508,896,000

U.S. Steel
Corp.

1971 1870
Asset value ..$2,191,936,000 $2,139,977,000

Contributions
116,522,000* 75,484,000

135,630,000 129,700,000
*Includes $625/436 in employe contribu-
tions

The United States Steel Corp.
Plan for Employe Pension Bene-
fits, Pittsburgh, was the nation’s
second largest fund in 1971. Asset
value of the plan increased 2.4%,
while contributions rose 54.3%.

The plan, self-insured for re-
tirement for age or service and
disability retirement, had 244,869
participants last year. There
were 62,197 retirees. DBenefits

paid by U.S. Steel totaled $145.2
million.

The company has a compre-
hensive bond with limits of $3.75
million. The Federal Insurance
Co. is the insurer.

INVESTMENTS 1971 1970
Gov't

securities ....$ 25,399,000 $ 45,684,000
Other bonds .. 635,437,000 688,005,000
Preferred

stock 33,320,000 37,327,000
Common

stoek: o, 1,038,355,000 955,614,000
Mortgages ...... 10,266,000 11,563,000

Western Electric
Co.

1971 1970
Asset value ..$1,756,486,000 $1,633,484,000
Contributions.  195,730,000* 187,200,000
Invest. income 61,385,000 57,200,000
'_Employer pays all

The Western Electric Plan for
Employes’ Pensions, Disability
Benefits and Death Benefits, New
York, was the fifth largest in the
country last year. Assets in-
creased 7.5%, while employer

contributions went up 4.5%.

The plan provides for a combi-
nation of self-insured and un-
funded benefits. Last year a total
of 224,069 employes participated,
with 15,614 of these being re-
tirees. Total benefits paid under
all plans last year amounted to
$56.9 million.

Aetna Casualty & Surety Co.
writes a $500,000 fidelity policy
on the fund, with an excess layer
of $20 million underwritten by
the Home Insurance Syndicate.

INVESTMENTS 1971 1970

Gov't securities $ 35,476,000 § 20,073,000
Other bonds .. 481,002,000 675,351,000
Preferred stock 32,001,000 23,551,000
Common stock 1,020,140,000 733,119,000
Mortgages ..... 26,961,000 48,934,000

Westinghouse

Electric Corp.

1971 1970

Asset values ....$762,917,000 $720,939,000
Contributions 51,283,000* 38,700,000

Invest. income .. 26,606,000 28,000,000
*Includes $7,892,000 in employe contri-
butions

Continued on page 44

funds we manage.

Fast reactions
Not only do our portfolio managers have the

Connecticut General has come up with some
changes in portfolio management that have
paid off well for the 550 clients whose pension

No committees to hide behind

We put the responsibility of money
management where it belongs . . . with the
portfolio manager. He makes the decisions.
Aided by a full staff of researchers, portfolio
assistants and analysts, the portfolio manager
has the authority to react to market
conditions. That's why Connecticut General
attracts top talent in money management.

=

Connecticut General Life Insurance Company, Hartford

At Connecticut General we do things a little differently.

Choosing
the Innovator

Pays Off

power to buy and sell, but direct lines provide
instant communication with the trading desks
of major institutional brokerage firms. When
the market changes, we respond. Quickly.

Performance oriented

Your performance objectives become our
goals. We do our best to surpass your
objectives. Our manager incentive system
makes him work all the harder.

Sound like bold ideas for an insurance
company? You're right. But then, we're

The Innovator.

Call your Connecticut General representative.
You'll like the way we perform.
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I've got to have your new
Sprinkler System Guide.
Send it quick!

BNIKING,

THE VIKING CORPORATION
210 NINDUSTRIAL PARK ROAD
HASTINGS MICH, LISA. 49058

Our new, 12-page S”R NKLER
SYSTEM GUIDE lays it all
out. Building codes . .. in-
surance censiderations . . .
fire proteczion costs . . . and
much more we can't tell

here. Dozens of exolizit illus-

trations. It's free. Send for it

. before you get burned!

Nare.

Company

Address.

Cit

State. Zid.

Pensions &

Investments

Continued from page 43

The Westinghouse Electric Corp.
Pension Plan, Pittsburgh, was the
nation’s 16th largest at the end of
last year. Asset values grew 5.8%,
while contributions to the plan
jumped 32.6%.

The plan, providing a combma-
tion of self-insured, insured and
unfunded benefits, covered all
employes other than those in ex-
cluded bargaining wunits. The
total number of employes parti-
cipating was 155,597 at year end,
including 19,062 retirees. Total
benefits paid amounted to $39.4
million. Benefits unfunded last
year totaled $15,552.

The insured portion of West-
inghouse's benefits is an annuity
retirement contract which was
discontinued in 1950 after being
in effec: since 1943 that is fully
vested and completely funded. It
is written by The Equitable Life
Assurance Society of the United
States. The total number of
employes under this plan is
23,737, of which 4,300 are retired.

Lumkerman’s Mutual Casualty
Co. writes a $10 miliion fidelity
policy en the plan’s administra-
tors.

INVESTMENTS

Gov't securities .
Other bonds ....
Preferred stock ..

197 _1970
.$ 2,533 000 § 5,76":‘ 000
148,163,000 154,777,000
1,481,000 1,239,000
444,627,000 372,559,000
33,397,000 67,944,000

Common stock ..
Mortgages

WE SELECT

YOU

for Select Ordinary Life

Select Ordinary Life — the par plan at non par rates — with
commissions you'll like.

Crown Life has a lot to providz you with in the way of
products, rates and service. \We offer z package of
professionalism that's yours “or the esking — and
Select Ord na-y Life s part =f this package.

For more information on waat Crown has to offer,
please contact:

Crown

U.S.Ma-keting — Field Service Dept.
—ife Insurance Cempany

120 Blcor St. East

Torento, Ontar o, Canad=.

| am inzerested in receivinc more information on
Crown Life -ates tor Select Ordinary Life.

NAME
ADDRE3S

CITY STATE
21p PHONE

14

CROWN

LFZ NSJRANCE CINFPANY/TORONTO, CANADA

White Motors—UAW

MINNEAPOLIS—A federal
court here has ordered arbitra-
tion of a dispute in which the
United Auto  Workers has
charged White Motor Corp. with
“improper and untimely termina-
tion” of a company pension plan.

The dispute involves the White
Employe Pension Plan, which has
assets of about $3.4 million. The
company disclosed earlier this
year that it was closing its Min-
neapolis plant and reducing the
work force of its nearby Hopkins,
Mn., operation. With the disclo-
sure the company announced it
was terminating the pension plan
June 30 and claimed its “sole
right at any time to terminate the
entire plan” under provisions of
the plan.

It has been reported that the

NLRB rules

ABILENE, TX.—The National
Labor Relations Board has decid-
ed against C. G. Conn Ltd., a pro-
ducer of band instruments, in a
case involving alleged discrimi-
nation against union members in
a company pension plan.

Shortly after Conn reopened
the F. A. Reynolds plant here, the
International Union of Electrical,
Radio and Machine Workers filed
charges with the NLRB. They
claimed that Conn, as a successor
employer to Reynolds, was obli-
gated to recognize and bargain
with the union, but that Conn had
established a pension plan which

disagree over pensions

terminated fund had pension ob-
ligations of more than $20 million
under employe cutbacks from the
work force of 1,300 persons at the
two plants.

In the dispute, the UAW-White
Motor Council, which is com-
posed of warious locals whose
members are employed by the
company, has charged that White
“failed to make contributions to
the pension fund in the manners
prescribed by the contract.”

It has also been charged by the
‘union that the company has made
“unauthorized usage of the pen-
sion fund for purposes other than
provided in the pension plan.”
The UAW also said it had been
unable to get “vital information”
from White regarding the fund’s
operation. n

on pensions

discriminated against union mem-
bers.

The NLRB upheld the decision
that Conn was indeed a successor
employer, and as such, must rec-
ognize and bargain with the union
as representative for employes.

The pension plan in question
had as one of its provisions a re-
quirement that an employe may
not be covered by a collective
bargaining agreement. Participa-
tion ceased if at any time, the
employes’ “salary and wages . . .
are determined through collec-
tive bargaining (whether or not
he is a union member).” L]
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A Haws life saver can save skin,
save sight, and get help on the
way in seconds. Injuries and
claims can go down. So morale
and production go up.

Push life insurance with our
special kind of life savers. Sight,
face and skin savers, too.

It's good insurance for everyone.

reprints of this advertisement,
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Benefit fund tax slants

IRS on discrimination, vesting and termination

By JOSEPH ROBINSON
Attorney at low

NEW YORK—The number one
consideration in setting up and
maintaining a gualified pension or
profit sharing plan is to make
sure that it is not top-heavy in
favor of officers, stockholder-
employes or supervisory person-
nel (I.LR.C. Sec. 401 (a) (3) (B)).
This does not mean that a plan
will fail merely because it fences
off employes whose total pay-
check does not exceed the Social
Security level or because it em-
braces salaried or clerical help
only, leaving out hourly-paid
workers (IR.C. Sec. 407 (a) (5) ).

The question is always one of
fact and IRS may raise the issue
of diserimination at any time.
However, each case stands on its
own and there is a backlog of
revenue rulings which illustrate
plans that either did or did not
pass muster due to discriminatory
factors (Rew. Rul. 66-12 to 66-15:
Rep, Rul. 70-183; Rev. Rul, 71-
501). These rulings serve as
guidelines, along with the cur-
rent IRS requirements as set forth
in Revenue Ruling 69-421.

Another point to note: Should
a revenue ruling be issued which
adversely affects the prior qualifi-
cation of a pension or profit shar-
ing plan, the defects may be cured
by amending the plan, thereby
protecting its tax exempt status.
Such conforming amendments

must be adopted before the end of

the first taxable year beginning
after the revenue ruling is pub-
lished and the amendment must
become effective on the first day
of the taxable year (Rewv. Proc.
72-6).

With this as a background, let
us.review some recent IRS pro-
nouncements that have an impor-

Senate...

Continued from page 29

It goes on to say that, regard-
ing communications, improved
legislation or the strengthening
of existing regulations is needed
“to better inform the participant
at the time of termination con-
cerning the status of the pension
fund and of his right to a benefit,
if ;any. The unawareness of pen-
sion plan administrators of the
mental confusion of the parti-
cipant at this extremely trauma-
tic time in his working career
was in evidence in nearly all of
the cases studied.”

. IT POINTS UP the fact that the
subcommittee has many pension
reform bills pending before it.

“But legislation which address-
es itself only to the establishment
of vesting standards does not
solve the basic problem in the
private pension plan system: the
unexpected forfeiture of benefits
by workers who had been led to
believe they were entitled to
them. ‘Liberal’ vesting will not be
of any use to a worker if there is
no money in the fund to pay him
his pension.”

Regarding pension legislation,
Sen. Williams, who together with
Sen. Javits has been a prime
mover in this area, pointed out,
“It impresses me that some of the
ocreatest tragedies we have seen
have been plans with good vest-
ing. This is why, if we are going
to honestly legislate a require-
ment of vesting, we can only
back it with requirements of
funding and insurance for termi-
nation . . . to make it real” =

tant bearing on pension and pro-
fit sharing’ plans, notably in the
diserimination, vesting and termi-
nation areas.

QUALIFYING the plan: Let us

. 5ay a company sets up a pension

trust, deposits the first annual
contribution and is then advised

‘that it has not met code require-

ments. What then? A further at-
tempt to qualify can be made in a
future year, after the company has
corrected the defects, while con-
tributions to the trust can remain
there until the qualification stan-
dards have been approved (Rev.
Rul. 72-368).

Now take this situation: A ¢om-
pany sets up two pension plans;
one for union help, the other for

the remaining three stockholder-
employes. Bach plan provides for
normal retirement at age 65 at
58% of pay with similar vesting
and termination rights. However,
in the plan covering the union
workers, the salary range was
$6,300 to $14,000, while the other
plan embraced employes earning
$45,000 per year. So, standing
alone, it was obvious that the plan
for the executives did not meet
the coverage requirement because
it was patently discriminatory.

Yet, these pensicns were saved.
IRS permitied both plans to
merge and be treated as one for
qualification purposes.

Compare the "above situation
with the following: A company set
up a pension plan for lower paid

hourly-rated employes pursuant
to a collective bargaining agree-
ment in which the firm was re-
quired to contribute 5% of each
participant’s annual earnings.

THE COMPANY also sought to
install a separate profit sharing
plan for its salaried employes, all
of whom were highly paid in re-
lation to the hourly workers. Here,
too, the company would contri-
bute 5% of each participant’s an-
nual compensation.

So far, it looks equitable but
IRS says that equality of contri-
bution is not the sole test. The
other provisions of the plan must
also be compared.

For example, the hourly-paid
workers plan did not vest until

retirement at age 65. Also, the
company had a history of high
turnover among its workers. On
the other hand, the salaried plan
called for immediate vesting of all
confributions. While IRS sanc-
tions different plans for different
groups, the plans should be com-
parable in benefits as well as con-
tributions. Such was not the case
here (Rev. Rul. 71-503).

How about a pension for a sole
stockholder? If it meets all the re-
cuirements of LR.C. Sec 401 (a),
it’s okay. For instance, a man in-
corporated himself and was his
sole employe. IRS says it is per-
fectly proper to .set up a pension
plan for this one-man business
Rev. Rul. 72-4).

Continued on page 46
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Continued from page 45

Benefits: What is the ceiling
on retirement benefits under a
qualified pension plan? IRS ruled
that a participant may not receive
more than his highest average sa-
lary covering any reasonable pe-
riod of service, arriving at ifs de-
cision this way:

A pension plan provided that,
upon attainment of normal retire-
ment age, each participant would
be entitled to receive an annual
sum equal to 200% of the highest
average basic salary he earned
during any three consecutive years
of service. IRS concluded that,
since the retirement benefits ex-
ceeded current compensation, this
was not a true pension and could
not be approved (Rev. Rul. 72-3).

Somewhat parallel restrictions
exist in connection with death
benefit provisions. For example, a
pension plan cannot permit an

Pensions no
substitute for
savings plan

TEMPE, AZ—Vincent P. Ap-
ilado. assistant professor of fi-
nance at Arizona State University
here, says savings accomplished
by contributing to a pension fund
are not a substitute for other kinds
of personal savings plans.

In an article published in the
Journal of Risk and Insurance,
Mr. Apilado said that study of the
aggregate level of personal sav-
ings and the inereasing amount
of pension contributions showed
that “people do tend to disregard
pension contributions, continuing to
save in other ways and amounts.”
His period of study was between
1955 and 1970.

Mr. Apilado pointed out that
“pension funds are the fastest
growing of all financial institu-
tions. Highlighting the implica-
tions of this analysis is the virtu-
al certainty that pension funds
will continue to inerease in scope
and size."

However, he noted that the
conclusion that people were still
relying on other forms of savings
implied “that capital formation
and investment are enhanced
through the increase in total sav-
ings. The efficiency of pension
funds as financial intermediaries
can be questioned but this subject
was beyond the scope of this pa-
QHer:’ L]

employe to elect to have all or
part of his interest, which would
otherwise become payable to him
during his lifetime, paid to his
beneficiary after his death (Rewv.
Rul. 69-241, Part 2 (j) ).

NOR WILL a pension plan be
approved if it calls for a pre-re-
tirement death benefit equal fo
the amount of the pension benefit
funded for a participant as of the
date of his death.

Here is the story as presented
to IRS in the latter case: The plan
stated that participants would re-
ceive certain pension benefits
upon retirement and that the
sponsoring company would make
contributions in an amount suffi-
cient to provide the stipulated
fixed benefits. Also, pre-retire-
ment death benefits were avail-
able in the same amount as retire-
ment benefits.

IRS rejected this plan because
death benefits under a fixed ben-
efit pension must either meet the

mechanical tests of the “incidental
death benefit” rule or relate to de-
finitely determinable benefits de-
rived from sound actuarial as-
sumptions. Since the pre-retire-
ment death benefits in the plan
under consideration depend upon
the amount of pension benefits,
funded as of the date of each parti-
cipant’s death, such benefits were
not definitely determinable (Rev.
Rul. 72-97). This ruling is similar
to a previous IRS pronouncement
with respect to early retirement
and disability (Rewv. Rul. 69-427).

FULL VESTING upon termi-
nation: A basic requirement of a
qualified retirement plan compels
the vesting of accrued benefits
upon discontinuance. Indeed, the
rules specifically require the trust
to contain an express provision to
that effect in the event of plan ter-
mination or complete discontin-
uance of employer conftributions.

In a recent application, IRS re-
jected a pension plan which stated

that non-forfeitability of rights
will occur only if the trustee re-
ceives written notice of the plan's
termination or if all life insurance
premiums remain unpaid for two
succeeding years. These conditions
did not satisfy the requirements of
full and wunconditional wvesting
upon plan termination (Rev. Rul.
72-180}.

What are the tax implications
upon distribution of benefits, as
when a participant leaves the com-~
pany? For instance: X Corp’s pro-
fit sharing plan allocated stock in
each employe’s account. E, an em-
ploye, leaves the company and re-
ceives a total distribution from the
plan which includes his share of
the firm’s stock. The distribution
also includes an amount equal to
the current cash dividend of $2 a
share that the corporation paid to
the trustee on that stock.

Query: Can E count the divi-
dend distributed to him toward
his $100 dividend exclusion on his
income tax? The answer is “No,”

because when the corporation
paid the dividend to the trust it
lost its character as a dividend. A
later distribution of this amount
to an employe is eligible for the
dividend exclusion (Rev. Rul. 72-
99).

LONG-TERM capital gains
treatment of benefits from a quali-
fied retirement plan requires a
1009% payout to the recipient
within one taxable year. Suppose
a profit sharing plan calls for an
employe to receive his accumulat-
ed benefits as follows: 50% in a
lump sum; the balance turned
over to a separate trust for period-
ic distribution over his lifetime.

Does this arrangement comply
with the tax rules? IRS says “No,"”
holding that the different methods
of distribution meant that the re-
tiree could only recover one-half
of his share in a lump sum. There-
fore, he forfeited the favorable
capital gains treatment (Rev. Rul.
72-242). =
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Chase Manhattan investment unit
seeks an exemption from SEC reg

NEW YORK—The Chase Man-
hattan Corp. here has asked the
Securities and Exchange Com-
mission to exempt its new invest-
ment management subsidiary
from SEC regulation.

The request by the parent cor-
poration of the nation’s third lar-
gest bank has not yet been ruled

Pensions &
Investments

on by the commission, but al-
ready it has evoked opposition
from seme securities men who
maintain that Chase may be step-
ping over the line that Congress
drew between commercial bank-

ing and securities businesses in
the Glass-Steagall Act of 1933.

Some officials of the SEC, more-
over are believed to be conr
cerned with the possibility of set-
ting a precedent that might in ef-
fect exempt all banking-spon-
sored investment advisers from
regulation at a time when banks
are rapidly gearing their invest-
ment management operations in
this direction.

The Chase reqguest of the SEC
concerns the Chase Investors
Management Corp. formed ear-
lier this year to take over the
management of about $8 billion
in portfolios that Chase had been
running. Chase asked the SEC to
declare that Chase Investors
Management Corp. is not an “in-

vestment adviser” within the

terms of the Investment Advisers

Act of 1940, and is not therefore
required to register with the
commission. :

In effect, the bank has ar-
gued that since the same person-
nel would be running the new
company as had been responsible
for the same portfolios within the
bank, and since the new firm and
the bank were under common
ownership, the new company was
really no different from the
bank. '

Thus, Chase reasoned, the same
exemption from SEC registration
already enjoyed by banks acting
as ‘investment advisors should
also apply to Chase Investors
Management.

business insurance, October- 9, 1972/47%

One thing Chase is said to be
seeking through the new firm is
greater ability to bid for top-
flight investment management
personnel, Talented investment
management people, observers
point out, are at a premium these
days and banks are increasingly
aware that good people are hard
to come by and difficult to retain.

Chase, for example, has indi-
cated that it would give good in-
vestment management personnel
a chance to own shares in Chase
Investors Management.

WHILE ITS request to the SEC
argues that the new company is
really no different from the
bank, David Rockefeller, chair-
man of Chase, emphasized in
April that separating the invest-
ment management from the bank
would bring certain advantages.

Said Mr. Rockefeller when the
new subsidiary was announced at
that time:

“This plan to create an inde-

Marine insurance is our only business

pendent investment management
subsidiary would further expand
Chase’s already well-established
capabilities for providing crea-
tive research services and invest-
ment management to corporate
and individual eustomers through-
out the world.”

In its application to the SEC,
Chase has also disclosed indirect-
ly that it may sponsor the forma-
tion of an “investment company.”
Presumably it would be a closed-
end investment fund similar to
the Advance Investors Corp., the
proposed $107 million fund al-
ready announced by First Na-
tional City Corp., Chase’s arch
zompetitor. L]

Acquisitions
by funds up

WASHINGTON—More than $2.1
billion was directed into common
stock by pension fund managers
in the second quarter of 1972, ac-
cording to figures released by the
Securities and Exchange Commis-
sion.

Private Non-insured
Pension Funds

SOURCE: SEC

According to the SEC, net ac-

quisitions have gradually in-
creased over the past three
guarters. But, the SEC notes, the
second quarter 1972 net pur-
chases were $0.8 billion less than
in the comparable guarter of 1971
wken pension fund net common
stock purchases were at a record

|
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Helping your employes translate 'pensionese’

By TERESA NORTON

CHICAGO—Pension communi-
cation is dull at its worst and
complicated at its best—a fact
that someone in every corpora-
tion must face because he or she
is responsible for getting the job
done.

Business Insurance surveyed
several companies that have re-
cently changed or updated their
pension plans to find out what
communication problems were
perceived by executives, how
they were perceived and what

changes resulted from them.

“I think people are ir.timidated
by the complexity of pensions.
They don’t think about them
until about five years before they
want them—then they're awfully
interested,” commented a pension
manager who is in the midst of
reorganizing his company’s pen-
sion plan and its communication.
“Amos and Andy summed it up
pretty well when they said: ‘The
big print gives it to you and the
small print takes it away.” This is
the way people feel, and what we
have to overcome,” he added.
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ANOTHER executive said that
he doesn’t think increased cover-
age by the daily newspapers and
television of pension inequities
and court decisions holding em-
ployers liable for accurate and
fair reporting of pensicn benefits
to employes has made much of a
dent on the general public. “Peo-
ple wart to know the facts, but
they care for personal reasons
not because of what’s happened
to others,” stated anotker pension
manager,

The Upjohn Co., headquar-
tered ir: Kalamazoo, Mi., recently
revised and liberalized its funded
pension plan and employe saving
plan. According to Bill Kriebel,
manager of employe communica-
tion and personnel research, the
company ran an employe opinion
survey four years ago that “dem-
onstrated to us that employes had
some concern over early retire-
ment.” As a result, early retire-
ment benefits were liberalized
this past March and the saving
plan was renovated to permit
large employe donations.

Communication of these bene-
fit changes was treated independ-
ently but cross references were
necessary because the saving
plan contains an option for
payout at retirement, as well as
anytime before that. There are
6 000 employes participating in
the saving plan and all 7,000
throughout the U.S. are automa-
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tically covered under the pension
plan.
The fact that Upjohn has one

pension plan for all classes of

employes eliminated quite a com-
munication problem, said Mr.
Kriebel, but the company did
face the problem of letting a
large number of people know
that they were eligible for retire-
ment earlier than under the pre-
vious plan. a '

THE COMMUNICATION pro-
cess, he explained, started with a
general announcement concern-
ing the changes to supervisors,
which was followed up with a
bulletin board notification for ev-
eryone. Then supervisors were
trained through the use of an ex-
planatory slide program, with
synchronized audio, to answer
employe questions. At the same
time, mailers announcing the
plan changes went to the home of
every employe, and later on,
mailers listing the possible plan

" choices followed.

Thirty copies of the audio-vi-

. sual program were sent to var-

ious offices for use by supervisors

" and this, noted Mr. Kriebel, made
: sure that the same story was told
. to everyone and eliminated the

possibility of human error in the
education process.

In order to communicate fully
that part of the pensicn plan in-
volving early retirement, meet-
ings of all newly eligible employ-
es were held in several loca-
tions. These meetings covered the
changes more fully than the mail-
ers did, he commented. Every Up-
john employe also received a
booklet detailing the revisions in
the pension plan and one devoted
to changes in the saving plan.

“WE ARE now in the middle of
another comprehensive employe
opinion survey covering benefits
and many other areas,” said Mr.
Kriebel, to obtain feedback on

reaction to and acceptance of the
new plans.

INFORMATION feedback at
White Castle Systems, Columbus,
Oh., is mostly by word of mouth,
Gail Turley, head of advertising
told Business Insurance. “We op-
erate very much on a one-to-one,
personal-contact, supervisor-to-
employe basis. Recent communi-
cation innovations within the
company, he said, ‘“‘are not a
change per se, but just a realiza-
tion that the employe needs and
wants to know more about pen-
sions.

“We're just putting more effort
into communication because bene-
fits are so complex today that the
supervisor needs additional tools
to communicate them. After all,
he must answer the gquestions,”
he added.

White Castle is also using
audio-visual aids to train super-
visors but uses booklets and art-
icles in the company magazines
to disseminate the facts +to
employes. “I have a personal
goal, which I haven’t achieved

Pensions &

Investments

yet,” said Mr. Turley, “and that
is to get on a repeating pattern in
our quarterly so that every year
we will have had one story on
one segment of our benefit pro-
gram.” It’s repetitious but educa-
tional, he believes.

The theory at White Castle has
been that if you communicate to
the entire family and get the in-
formational material into their
hands they will be allies of the
company rather than enemies,
Mr. Turley explained.

Continued on page 49
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Helping...
Continued from page 48

A COMMUNICATION problem
that White Castle had to solve
was in describing not only their
funded pension plan but also the
deferred compensation trust. The
two plans can dovetail and
employes had to be made aware
of how to use them properly, he
said. The communication was
therefore handled separately but
references were made throughout
each to the companion plan. Em-
phasis was made on the fact that
White Castle has always had pre-
retivement death benefits.

«We want to communicate
what we have that is better than
most plans,” said Mr. Turley,
“and, suprisingly, ten years ago
only 7% or 8% of pension plans
had this. If you died your survi-
vor received only a premium re-
fund, in many cases.”

Feedback on White Castle’s
new communication effort is in-
complete because most of the
pension information is not yet in
the hands of the employes.

Two years ago Polaroid Corp.,
headquartered in Cambridge
Ma., enlarged its employe bene-
tits program by adding a savings
feature to its deferred profit
sharing plan along with addition-
al investment options. A pension
plan was also introduced. Ralph
Law, manager of compensation
and benefits research, told Busi-
ness Insurance that a model plan
was developed and test marketed
in the company newspaper.

RANDOM samples of 200 to
300 employes were also selected
to participate in meetings, in
groups of 12 to 15 people, during
this transitional stage. “Our main
object was to describe rather
than sell the plan,” he said, ad-
ding that the meetings proved
more productive than a some-
what complicated story that ran
in their company newsletter in
“testing the water” and, as a re-
sult, some changes were made in
the plan. The meetings had re-
vealed that some employes were
more sentimental than Polaroid
had expected about profit-shar-
ing aspects of the old plan.

One communication tool that
Polaroid is quite proud of, and
which figured prominently in ex-
plaining its new pension pro-
gram, is the “Plans and Progress”
meetings it holds on a regular
basis with all employes. These
gatherings were utilized in the
final stages of the communication.

Initially, all employes received
a letter highlighting basic changes
in the new pension program. This
was followed by a meeting be-
tween top- and middle-man-
agement people and Polaroid’s
general manager during which
an introduction to the program
was obtained from the general
manager indicating his full sup-
port. This introduction was cou-
pled with a slide presentation
used to train those executives
who would present the entire
program to Polaroid employes.

When the slide show was given
_during the Plans and Progress
meetings employes also received
a detailed book on the new plan.
The book contained a question
form to be returned if the em-
ploye desired additional informa-
tion and Polaroid advertised that
a “company hot line” was also
open to handle questions.

The program was presented in
June and Mr. Law reported that.
out of 10,000 employes, about 100
have returned written questions
and the hot line has produced 100
to 150 calls. The company is
about to go into a second com-
munication effort concerning in-
vestment  options  open to
employes and the saving plan. =

Fund investment results parallel
securities market, study points ouf

NEW YORK—The investment
results of $10 billion worth of pen-
sion and profit sharing plans, as
averaged for the entire group,
closely parallel the results of the
securities market. This conclu-
sion was reached in an annual
employe benefit fund investment
performance report prepared by
A. S. Hansen Inc., actuaries and
consultants here.

However, the report points out,
separate funds making up the
average showed a broad range of
rates of return and fluctuations in
market value.

The Hansen study is based on

data provided by 114 banks and .

98 insurance companies offering
one or more mixed investment ac-
counts for gualified pénsion and

profit sharing funds.

The common stock investments
by T4 large pooled pension funds
managed by banks and insurance
companies, and for which data
was available from the 1965 to
1971 period, had an average an-
nual rate of return of 5.99, over
the seven years, the Hansen re-
port notes.

“THIS FIGURE compares with
Standard & Poors’ 500 Stock
Index return of 6.1% for the
same period. Individual funds in
the group of T4, moreover, had
average annual rates of return
for the period ranging from a
high of 12.4% to a low of'1.2%.

During 1971, the average rate
of return by bank and insurance

total assets of the combined

company common stock funds
exceeded the market average,
said the Hansen report. The 117
bank pooled funds whose rates
were available had a return of
18.1% during the year, while 36
insurance company funds averag-
ed 17.8%. This compares with
14.3% for the S&P 500.

According to Darrel J. Croot,
New York manager for the na-
tional actuarial and consulting
firm, the report studies 246
equity and fixed income funds
managed by 114 panks in 27
states and the District of Colum-
bia. Also included were 36 equity
funds under the investment man-
agement of 28 major insurance
companies. At year-end 1971 the
282

funds was $10 billion, noted Mr.
Croot.

The odds of any one fund in
the seven-year study substantial-
ly beating the market averages
are extremely low, the study con-
cludes. Over the period studied
about one bank and one insu-
rance company fund in eight was
able to out perform by 30% or
more the S&P 500's equivalent
level annual rate of return of
6.1%. One in three banks and one
in four insurance companies stu-
died, however did achieve a more
modest goal of 10% better than
the S&P 500,

The study shows, he said, many
funds with above-average rates
of return and below-average
fluctuations in return. The ab-
sence of a stronger relationship
between rates of return and
swings in rates, he said, is not
consistent with the widely held
belief that high rates of return
are possible only by investing in
cecurities with high volatility. ®
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89% of firms surveyed

Pension Payments by Industry Groups, 1971

make their pension
payments from payroll

WASHINGTON—A U.S. Cham-
ber of Commerce survey of pen-
sion payments made by industry
groups has revealed that of 885
manufacturing and non-manu-
facturing industries in this coun-
try, 790 firms, or 89%, made spe-
cified payroll percentage contri-
butions to pension funds last year.

The study, entitled “Employe
Benefits 1971 and prepared by a
Chamber of Commerce economic
analysis and study group, also
showed that 8% of those surveyed
paid 10% or more of payroll to-
wards pensions. Over half of the
firms studied, moreover, reported
payments ranging from 2% to
9.9% of payroll.

AMONG all manufacturing in-
dustries, 12% of the firms made
no pension payments, while of all
non-manufacturing firms, 8% re-
ported no pension payments. Six
percent of the manufacturing

" firms paid 10% or more of payroll
for pensions, while 14% of the

non-manufacturing firms paid
10% or more.
Broken down into industry

groups, the tabulations show that
of those firms which have pen-
sions, the highest payroll percent-

ages go to pensicns in the non-

manufacturing a-eas of public

utilities and insurance, and in
the manufacturing category of pe-
troleum industries.

ALL 134 public utilities sur-
veyed listed pension plans, av-
eraging payments equaling 7.8%
of payroll. Of the 61 insurance
companies surveyed, three did not
pay a specific percent of payroll
for pensions, but the average pay-
ment of the remaining companies
came to 7.3% of payroll. Among
the 12 petroleum firms questioned
specified pension payments were
2% of payroll or above, averaging
at 7.2% of payroll.

The lowest pension payment
percentages were reported by 17
department stores questioned for
the survey. Four firms reported no
pension payments, and the rest
listed payments of 2.9% of payroll
or less.

Among the manufacturing in-
dustries the lowest payroll per-
centages paid for pensions were
repocted by 29 textile products
and apparel firms where the aver-
age percentage for the 25 com-
panies paying pensions was 2.7%
of payroll. u

Number of companies paying specified Penslon payments as per b,
per cent of payroll for pensions cant of payroll .
58
b o : e
§ S lg. R |22
3 ss|8e(5 £s
s £33 |8 [&:
Industry group - TEE S P el
- 28[58 8,858
i : Sx|ef| 55853
E 2| 22| 2 |2 | 2 g5 |28 |=caflagg
8 2l 5E58 55|85z
s el Bl EPEI L[S ) 21z | 6s]ts|5E|5e8
= S| a| d|s]| e | s -l F |E5|a5|ad|aB2
Total, sl dUSIaES o 5 vy s 885 951 94 (219 |175) 132 | 92 | 78 || 49 | 26 |20 |03 |[5.5
Total, all manufasturing. . ............. 533 66 | 72 | 165 | 89| 70 | 41 30 (| 41| 21 [ 1.8 |02 |46
Manufacture of:
Food, beverages & tobacco.......... 3517 3 2 11 6 8 3 2 [s1f 30 |13 103 || 56
Textile products & apparel . ......... 29 4 | 11 9 2 2 1 Dl 2.3 | 1.7V |L0i6) |- 2.7
Pulp, paper, lumber & furniture . ... .. 45 T 7 22 5 3 0 130 | 1.8 |0.7 |05 | 36
Printing & publishing ..........cc..0 23 1 4 9 6 3 0 Off 36| 21 [1.3 (02 |[38
Chemicals & allied products . ........ 39 4 5 11 9| 6 2 2 (44 | 24 |20 | ** (49
Petroleum industry . . c.cocovvvinann 12 0 0 1 3 3 4 1| 72] 1.3 |48 |11 ||?7.2
Rubber, leather & plastic products.. . . . 12 1 1 6 0 1 1 20530 20 [ ([acn s
Stone, clay & glass products . ........ 32 3 3 8| 11 1 2 4 (49 23 |24 |02 (|54
Primary metal industries............ 40 2 3 12 7 4 7 5 53| 25 |28 |** |s56
Fabricated metal products (excluding

machinery & transportation

equipmERt) L R 70 11 14 25 6 (0| e | LR o 4 T et 4.2
Machinery (excluding electrical). ..... 90 17 9 2L | 231 42 5 3039 20 (1.7 |02 |48
Electrical machinery, equipment &

] - R A R S e e s o 46 10 7 16 2 6 4 14 36| 20 |13 | 0.3 | 4.6
Transportation equipment ... ....... 36 1 2 6 6 9 6 6|46 | 2.0 |24 |02 |49
Instruments & miscellaneous

manufacturing industries......... 24 2 4 8 3 3 4 0 43| 21 | 1.9 (0.3 | 4.7

Total, all nonmanufacturing. . .. . . el 352 29 | 22 54| B6( 62 | 51 48 [ 6.0 [ 3.5 | 2.1 | 04 | 6.6
Public utilities (electric, gas, water,

AT T e 134 0 0 13| 34| 30| 26 | 31| 78| 43 |30 |05 [[7.8
Department Stores . .. cuvvranninnss 17 4 5 8 0 o 0 18| 06 |04 |08 | 2.3
Trade (wholesale & other retail) .. ... . 25 6 4 11 3 1 0 0 23| 18 |04 |01 |30
Banks, finance & trust companies. . ... 69 6 1 6, 26| 13| 13 4 (|62 3.2 |28 (02 |68
Insurance companies ....... o000 61 3 2 7| 13| 14 9 13 (['6.9 | 5.3 |1.0 |06 | 7.3
Miscellanecus industries (mining,

transportation, research, ware-

ROMSINE, 8800 - v v i s sianvn s 46 10 | 10 9] 10| 4 3 029 11 |15 |03 |38

*includes ne: pension-plan premiums and pension payments not covered by insurance-type plan.

“*Less than 0.05%.

SOURCE: U.S. Chamber of Commerce
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your competition-bred
ParComp professional.

Customizing participating
workmen's compensation
programs to meet specific

risk needs is one of Bill

White's major and most
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customers. He's an under-

writer's underwriter.

brokers and agents for partici-
pating workmen's compensation
market competition.

Bill's marketing-oriented
Underwriting Department is
another impartant facet of the
proud PEG team of claims
specialists, professional

Committee ...

Continued from page 28

assets rather than 30 years, a
limit which they feel doesn’t do
much for employes and puts un-
fair financial pressure on em-
ployers. Another complaint; Wil-
liams-Javits restricts but does
little to promote growth of the
pension plan system.

TO CRITICS who ask why the
committee didn’'t simply make
changes in the measure instead
of gutting it, the reply of finance
staff sources is that more study is
needed, after $1 million and two

and one-half years had been
spent on studies and hearings by
the labor committee.

But more research in this case
may not mean added years. The
study that may have the most
bearing on the outcome of the
pension battle is reportedly near-
ing completion in the House ways
and means committee. The tax-
related analysis by the ways and
means staff of Rep. Wilbur Mills
(D.-Ark.), due in January, could,
in the view of some, change the
complexion of the whole monu-
mental struggle. To what degree
it will lead to peace is another
question. (]
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Level of pension plan regulation still a question

By PATRICK THOMAS

NEW YORK—Talking with
persons in various states across
the country who have become
associated with the regulation or,
at least, the auditing of pension
funds can be an interesting expe-
rience. On many points they do
not agree and their opinions
would be hard-pressed to become
more disparate.

But, on one point they compli-
ment each other. It was unani-
mously agreed that someday,
perhaps fairly soon, many of the
unregulated aspects of the pri-
vate pension system would come
under the direction of some kind
of law—at one level or another.

There was disagreement among
the spokesmen, most of them from
the state insurance departments,
as to whether any laws should be
passed on the state or federal level
and as to which of these levels
would be more effective if given
the job of regulating private pen-
sions.

“If I were to make a predic-
tion,” said a spokesman in the
New Jersey Insurance -Depart-
ment, “I would say that when the
federal government shows a
tendency to start getting involved
in a matter. vou are bound to see
the states get more active”

HE THEN explained that a bill
which would set up mandatory
vesting requirements had been
introduced in the last session of
the, New Jersey legislature but
had not passed. “It was precipi-
tated by a number of plant clos-
ings in the state where the em-
ployes were left out in the cold,”
he said.

“It would have required 100%
vesting after seven years of ser-
vice and would have created a
council to watch over the pay-
ment of pensions,” he continued.
“It was mainly designed as pro-
tection for employes disqualified
from their pensions on technical-
ities. But it went nowhere.”

“No bills were introduced in
the Illinois legislature this year,”
said Michael Mory of that state’s
insurance department, “but' we
heard rumbles. The legislators are
showing an increasing amount of
concern and interest in this and
they seem to be looking toward
an Illinois state law.

“Now that the federal govern-
ment is looking into the area. it’s
really starting to warm up on the
state level,” he noted. “You could
really see a horse race between
the states and the federal gov-
ernment in this field.”

JOHN EKELLY of the Massa-
rhusetts Health, Welfare and Re-
tirement Trust Fund Board, the
state unit which now handles
pension problems, told Business
Insurance that legislators in his
state had come up with four dif-
ferent studies in the vesting area
but, again, nothing had passed.

“I positively gxpect to see
more activity in fithe legislature
next year,” he saiffl. “We already
have a law in tifis state which
requires companifgs with 25 or
more employes to#file their plans
with us and we db office audits.
However, vesting is the main
concern and that's where most of
the activity will be.”

On the other hand, a spokes-
man in the New York insurance
department pointed out that a
vesting bill had been introduced
in the legislature in Albany but
it, too, had died. “I wouldn’t look
for too much more state activ-
ity,” he stated, “because a federal
law, if passed, would pre-empt
any state laws. The states would
have no authority if the federal
law gets through so there really

are no reasons for state laws.”

John Vilberg, chief of the em-
ploye welfare division of the
Wisconsin insurance department,
explained that his state’s legisla-
ture was studying a “vesting,
funding and portability law simi-
lar to the Williams-Javits pro-
posal” but that the committee
studying it was divided in its
feelings.

“SOME OF THEM feel that
vesting and portability would be
best handled on the federal lev-
el,” he said, “while others say
that the federal government is
too slow and is bogged down in
too much talk.

“I don’t know how this bill will
go but I really don’t think there
will be much of a race between
the states and Congress because
if the federal law passes, the fed-

eral government will have com-
plete jurisdiction and we’d be out
of business in the pension area.”
And in California, a source
within that insurance department
indicated that his legislature had
passed no laws regarding private
pensions and that he did not ex-
pect to see much activity. “The
states are keeping clear of pen-

Pensions &

Investments

sion legislation, other than equity
matters,” he said. “There is a
wait-and-see attitude. They just
want to see what happens in
Washington.”

He also pointed out that, since
“most pension plans are run by
multi-state companies, employers

would probably run to the feder-
al government for help if, sud-
denly, the states got very active
and they had to comply with 50
different sets of regulations.”

Illinois’ Mr. Mory concurred.
“Big industry usually fights state
participation because they would
like some kind of uniformity and
I think they have a legitimate
gripe.

“We will probably end up with
the Williams-Javits approach but
there should be some provision
for the states to supplement the
federal law,” he said. “What we
are looking toward in Illinois is
legislation to set up a public ser-
vice facility, something like a
consumer complaint division to
handle complaints on pensions.
We just hope that if the federal
law passes, there is some delega-
tion of responsibility to the state

level.”

When queried about the feasi-
bility of such an approach, Mr.
Vilberg seemed reticent. Pointing
out that Wisconsin has the
strongest pension filing regula-
tions in the country, he stated,
“Our experience shows that,
when there is a complaint, we
have to go to the file and check
the plan’s provisions, and there is
not a pattern here, and then we
have to decide if the employe has
really been shortchanged. But re-
member, the federal law won’t
give us any jurisdiction so all
complaints will have to be
bounced to Washington.

“I quite frankly cannot con-
ceive how the government is
going to handle all the com-
plaints it is going to get,” he
concluded.

Continued on page 52
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Regulation...

Continued from page 51

“S0O FAR,” said the New York
spokesman regarding the ques-
tion, “there has been no inclina-
tion on the part of the federal
people to compromise.”

On the question of who would
be more effective in regulating
the private pension system, the
opinions ranged from violent
support of the states to accep-
tance of direction from Washing-
ton.

“The federal government does
not do a good job of regulating,”
said the New Jersey man, noting
that this was his personal opin-
ion. “The states can do a better
job because, for the most part,
the problems are localized. If the
federal government decides to do
it on a regional basis, what's the
difference between that and state
regulation? The states may have
been derelict in this area but

their capabilities are better.”

“This is hot in federal circles
at the moment,” Mr. Kelly com-
mented. “I mean, at least they
are conscious of the problem. I
think a federal law would be
more effective but, the way things
happen, you may have to wait
20 years for a federal law to get
through.”

“I WOULD PREFER to have a
federal law because I think the
uniformity is needed, as long as
the states had consumer services
and enforcement functions under
it,” was Mr. Mory's opinion.

“The federal government’s
weakness here,” he continued, “is
that it is too centralized to be
truly effective, which is why the
states could help. The disclosure

act is a perfect example because’

that’s all it is—disclosure. All
there is is paper, carloads of it,
and that does not help the indi-
vidual because it 1s far too tech-
nical.”

Many of those interviewed feIt

that, eventually, something simi-
lar to the Williams-Javits bill
would become the law of the
land. Others were not too thrilled
at the prospect..

“I think we’ll get the Wil-
liams-Javits bill piecemeal,” Mr.
Kelly indicated. “The vesting
provisions will get through first
and we'll probably get portability
in four or five years. I just don’t
think they can get it through all
at once.”

“MOST OF THESE bills are
designed to meet a political situ-
ation,” said the New Jersey man.
“Williams-Javits reports have
been somewhat misleading, in
my opinion, and have drawn un-
warranted conclusions.

“The]problem with the Wil-
liams-Javits bill,” he continued,
“is that it does not get into the
soundness of the plans and any
bill is meaningless without this.
It’s great to be able to vest in a
plan but what do you do if it’s
bankrupt?” a

i

A NAIC pension act?
Maybe in December

MADISON, WI.—With all the
activity in Congress, as well as a
few efforts at the state level, in
the area of private pension plan
legislation, the National Assn. of
Insurance Commissioners has
been struggling, in the face of
almost unanimous opposition, to
establish a State Model Act
which would clearly indicate its
feelings on the subject.

"“We felt that this was an area
where there needed to be some
state activity,” Stanley C. Du-
Rose, Wisconsin's insurance com-
missioner and head of the NAIC
committee studying the problem,
told Business Insurance. “We felt
that pre-emption by the federal
government was not desirable as
far as the consumer was con-
cerned because, in that circum-
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stance, he would have to go to
Washington or federal court to
settle a grievance.”

In an effort to aid him in es-
tablishing the model “act, Mr.
DuRose appointed an ‘“‘industry
advisory committee” comprised
of persons concerned with the
pension problem at various lev-
els.

“THE ADVISORY committee’s
sentiment so far has been that

“this is not an appropriate area

for state insurance commmissioners
and that the federal government
has been doing a good job,” he
said.

“The make-up of the commit-
tee is pretty conservative,” he
continued, “and these people are
absolutely opposed to anything
that could even remotely become
dual regulation. They are not
used to any regulation at all in
the pension area and the thought
of having to file something with
the federal government and with
the different states is too much
for them. I personally think it’s
more an imaginary problem than
a real one.”

Mr. DuRose feels, and has
made his feelings known in
Washington, that portability and
vesting would best be handled on
the federal level because “porta-
bility needs to be consistent and
that would be difficult to tackle
on a state-by-state basis. Vesting
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would create enormous negotia-
tions problems for national com-
panies if they had to conform to
50 separate state regulations.”

He is also not totally against a
federal pension reform law. “I
just think the federal govern-
ment will need help on the local
level,” he noted. “We have told
Congress to go ahead and enact
its federal law but asked them

-not to pre-empt us. We have sug-

gested language for the bill
which is similar to the Occupa-
tional Safety and Health Act, al-
lowing the states to implement
the law and participate with the
federal government.”

HE DESCRIBED his commit-

.tee’s progress toward a'model act

as “at an impasse. Our next

" meeting will consider language

for the federal bill, not a state |
act. As it is, we must work on the
compatability of federal and state
regulation before we do anything
else.”

When will the NAIC have a
model act?

‘“Maybe next December,” Mr.
DuRose said hopefully, “but it
might not be called. a model act.
The insurance commissioners on
the committee want to do some-
thing but the opposition is unani-
mous and strong. -So it might be
some sort of compromise.” L]

Profits from stock fund

Oregon state treasurer Robert
Straub has announced that $8,-
700,000 in actual and paper prof-
its was made during August by
the Oregon stock investment pro-
gram. The program invests, in
common stocks, portions of the
funds owned by the public em-
ployes retirement system and the
state accident insurance fund.
The value of the investments in-
creased from $135,600,000 to
$144,300,000 during the month,
Mr. Straub stated.
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Pension costs understated:;

By BION H. FRANCIS

NEW YORK—Funds accumu-
lated to pguarantee payment of
pensions by private pension plans
in the United States now total
approximately $150 billion. This
is one of the greatest pools of pri-
vate capital in the country.

What options exist in the oper-
ation of these funds? Should
there be a long-term strategy to
cuide corporate financial officers
in the decisions which add up to
long-term corporate policy in the
nandling of pension funds? Con-
sider two of the major problems
involved.

First, the cost which is under-
stated: Suppose we start with the
statement that few large corpor-
ations in the U.S. know the
amount of their pension liability.
Before I am drowned by rising
protest from financial officers
and actuaries, let me point out
that I am not talking about the
iability involved in specific indi-
vidual pension plans. Every large
sorporation has definite informa-
fion concerning the cost of its
specific plans.

What I am talking about is the
amount of a corporation’s general
jong-term pension liability. Sup-
pose, for example, that your cor-
poration has established a pat-
lern of negotiation every three
vears with your major union.
Under these negotiations, you
have bargained a substantial in-
crease in benefits every three
years, and have made those ben-
2fits retroactive for all employes
retiring after the date of the in-
Crease.

Your actuaries have worked
out the costs and funding re-
quired for the increase in pen-
sions. which have become effec-
tive in the past. However, the
pattern of periodic increases in
benefits on a retroactive basis in
itself represents a long-term
pension liability which is usually
not recognized in any specific
cost figures.

There are other influences
which may have a similar effect.
[n negotiating pensions, a union
will usually put its emphasis on
the amount of pension rather
than upon the adequacy of the
funding behind it. It is to the
advantage of the union to obtain
as large a pension as possible,
regardless of the adequacy of
funding. The union knows that
strict requirements for funding
will stand in the way of a sub-
stantial increase in benefits. In-
asmuch as adequate funding will
ultimately be required by federal
law, why should a union waste
its bargaining power on this? All
of which would indicate that one
proper strategy for the employer
is to emphasize, during negotia-
tions, adequate funding of the
cost of pensions.

In any event, the net result of
this and other factors is that
many corporations have a long-
term pension liability which is
greater than the pension liability
carried on their books for their
specific plans. Long-term pension
planning might include:

e An estimate of total wages
and salaries for the years ahead,
based on projected productivity
and wage and salary rates.

® An estimate of pension lev-
els for the years ahead, based on
estimates of pensions as a per-
centage of wage and salary lev-
els, and projections as to the per-
centage of employes who will re-
ceive such pensions (with allow-
ance for the effect of new laws).

Bion H. Francis is an insurance
consultant in Milford, Ct., and a
contributing editor for Business
Insurance.

e An estimate of the actuarial
cost of estimated pensions,

Some of the cost figures de-
veloped in this way may startle
you, but this is not the kind of
problem that will go away if you
ignore it. In fact, some of your
competitors may be working on
this to see if they can use the
problem tfo gain a competitive
edge.

When you have obtained such
a cost estimate of your long-term
pension liability, what do you do
with it? In general, you can not
establish tax deductible reserves
specifically for such liabilities.
What you may be able to do is to
establish the equivalent by using
conservative  assumptions—low
interest and mortality rates—in
your pension funding.

Second, the guarantee which is
not a guarantee: When an in-
crease in pension benefits has

been worked out, the resulting
plan usually becomes a responsi-
bility of the finance department,
which must then develop a fund-
ing plan at the lowest possible
cost.

Usually there are options un-
der which the immediate cost of
the pension plan may vary great-
ly. The complexity of pension
plans and the competitive pres-
sures on the corporation are such
as to encourage the postpone-
ment of as much of the pension
cost as possible. However, if a
corporation does this repeatedly,
it becomes increasingly difficult
to hold down the cost of a pen-
sion plan.

There can be other problems.
The emphasis on reducing cost
encourages the finance depart-
ment, or its pension fund manag-
ers, to select investments which
offer maximum return. How can

the return from the pension fund
be increased? In the recent era
of “performance” stocks, this
question may lead to the exam-
ple of the young man I met a few
years ago who saw no difficulty
in guaranteeing a return of 15%
on the investments of a pension
fund.

SOMETIMES this can result in
catastrophe, although the manag-
ers of pension funds may feel
justified in incurring risk in or-
der to obtain the maximum pos-
sible return in pension funds.
They will point out to you that,
after all, the employer guaran-
tees the financing of a pension
plan and is therefore justified in
selecting the investments which
will reduce as much as possible
the cost of that financing.

That sounds like a reasonable
argument, but let us take another

promises hard to keep

look at it. I have before me a
retirement plan which states:

“The company shall have no
liability for the payment of the
benefit . . . and each participant
and retired participant and his
beneficiaries, if any, shall look
solely to the assets of the trust
fund hereinafter mentioned, for
any payment or benefits . . .”

This does not seem like much
of a guarantee. As long as the
pension plan is operating nor-
mally and the employer remains
in business, under those condi-
tions, the cost of the pension plan
is met by the employer.

BUT THIS is a period of merg-
ers, stock purchase offers and
sometimes even bankrupfcies. A
pension plan which seems well
assured one year, may, in the
next year, be unable to pay ben-

Continued on page 72

Heres an Employee
Benefit Program

your employees
wont forget.

The Travelers now offers an
Employee Savings Program that
could play an important role in
your employees’ life . . . and in the
life of your company. We call it
CESIP

What makes “ESIP” unique?
It offers your employees a painless
way of saving money, with sig-
nificant tax advantages. It's also
one benefit your people will
remember for years to come. We
help to make sure of that with our
regular, up-to-date financial
reports for each employee
account.

But “ESIP” benefits employ-
ers as well. To you it can become
an important tool to help attract

to your present benefit package
at low and predictable costs to

your company.

Employee acceptance is high

wherever “ESIP” has been
introduced.

To find out more about this
new Travelers Program simply fill

out the coupon, and we’ll mail

you a descriptive brochure.
Act now, and give your

employees something they will

remember. “ESIP,”

and retain good people. And, it
can mean a tailor-made addition

Company
Address

MAIL TO:

O e e )
o
<

THE TRAVELERS
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Group Pension Division, Dept. BI
The Travelers, 1 Tower Square, Hartford, Conn. 06115
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MATT HAMMANG decided to put \
away his tools as a maintenance
electrician when he reached age
57 in the spring of 1971 so that
he and his wife could move to :
Mountain Home, Arkansas.

There he designed his “dream

house,'" supervised the

construction of it, and did his

own electrical work.

Matt took $15,000 in cash

from his final account of

$105,068 and reinvested the

remainder in a participating

account from which he receives

$500 monthly. He is free to

modify the size of this payment

if he wishes or to obtain a special

payment in case of emergency.

He hopes his investment

ot

experience in our fund will be as  “‘Signode’s profit sharing plan,” are living comfortably on our
income and enjoy a sense of
retirement a reality for me. We  security about the future.”

favorable in the future as it has
been in the past.

says Matt, * has made early

From a Signode Caorp. emplaye publication

Motorola and Signode have good years

For profit sharing, things are looking up

=,

=
T

such things.

period.

By LESLIE MURRAY

CHICAGO—Despite wage/price controls and an
— economy just creeping out of the doldrums, most
profit-sharing plans have kept their heads above
water, with a good percentage of plans actually
thriving, according to those who keep their eyes on

Walter Holan, secretary of the Council of Profit
Sharing Industries hzadquartered here, told Busi-
ness Insurance that for the first six months of
1972, profits have gcne up, investments are doing
better, and so are the funds, although some “flat-
tening out” took place a short time after June.
“Scanty all the way around” was the term used to
describe fund performance in 1971.

Botk Mr. Holan and Stanley D. Noble, the coun-
cil’s president, predicted a bright outlook for the
funds in the next two years, and noted that the
numbeér of company’s instituting profit sharing
continued to grow steadily, even during the control

What effect wage and price controls have had

has been more pronounced on non-formula plans

than on formula plans, according to Mr. Noble.
Under wage/price stipulations, companies working
without a prescribed formula (usually smaller
concerns) have had to pay out a percentage of
profits averaged over the last three years.

OTHER federal-control moves, particularly the
Williams-Javits pension reform bill, with provi-
sions applying to profit sharing, have drawn com-
ments from the council. Mr. Noble pointed out that
Congress ‘‘doesn’t seem to know the difference”
between pension and profit-sharing plans, and that
the bill was insensitive to the purposes and unigue
features of profit sharing.

One objection both he and Mr. Holan voiced was
that mandatory vesting, or a single vesting sched-
ule, would take much of the flexibility out of
profit sharing plans. “Here again,” noted Mr. No-

ble, “they're looking at pensions, not profit shar-

WeTe introducing
a big new idea
- in old-fashioned surplus

The idea's a good one. It mates
historic Lloyds of London aggres-
siveness with our own prudent
aggressiveness.

Which simply means that when
you find yoursel: with surplus
lines that are too hot to handle—
perhaps because they might over-
burden a carrier, or stretch his
capacity, or be flat-out red-light
risks—don't worry about them.
Bring them to us.

Like Lloyds, we won't leave you
standing in the cold. If we can't

handle your lines at Sayvre & Toso,
or Holland America, or the Mis-
sion companies, we'll make sure

we place them through another

facility who'll pay as much atten-
tion to them as we would.

They will, too, because we'll be
paying attention to them.

The whole idea's a big one—a
rather refreshing leap backward—
a concept as courageous as Lloyds
itself, brought up to date.

It's the kind of innovative think-
ing you've come to expect from

the uncommon carrier. Ask us for
complete details.

MISSION EQUITIES
CORPORATION

Better At What We Do

California’s Largest Publicly Owned, Independently Operated Property & Casualty Carrier.
San Francisco, Seattle, Portland, Denver, New Orleans, Houston, Phoenix, San Diego. Headquarters: Los Angeles.

e

AL RAED A4 LAY

MISSION INSURANCE CO., = SAYRE AND TOSO, INC. « HOLLAND-AMERICA INSURANCE CC. » GEORGE S. KAUSLER, LTD. s« DATA TECH CORP.

ing.” Mr. Holan noted that the
establishment of a singular federal
vesting provision might very well
discourage new profit-sharing
companies from establishing
more liberal vesting procedures.
“They might be content,” he said,
“with just meeting the federal
minimum.”

Both men echoed the council’s
stance that strong federal fidu-
ciary standards be established,
with stricter accountability for
fund trustees.

As for increased disclosure
provisions, Mr. Noble asked,
“Who's going to read all those
disclosures? We have disclosure
now and no one bothers to read
the documents.” He further men-
tioned that investment perform-
ances cannot be judged as good
or bad at the time they are in-
vested. “Times change,” he said.

AND HOW DOES a poor fund
performance affect employe
morale, especially during a sag-
ging economy? Mr. Holan main-
tained that employes in older
profit-sharing companies realize
from experience that the market
does have its ups and downs, and
are actually not that affected.
Newer funds, on the other hand,
may have a morale problem, since
employes are more prone to wor-
ry about the indices without hav-
ing an awareness of long-term
variance.

“Informal communication,” he
said, “is one of the most effective
ways of profit-sharing communi-
cation around. An ‘old-hand’' em-
ploye would probably tell a new
one that he doesn’t have that
much to worry about, even in the
face of an immediate slump.”

Profit sharing, Mr. Holan as-
serted, “is all on paper. Paper
losses, paper gains. You don’t re-
alize anything until you quit or
resign. And the older employes
usually realize this.”

One company that has reason
to celebrate 1972 as a very good
year, if not a stellar one, is Moto-
rola Inc. of Franklin Park, Il. At
the end of August, that fund
reached a goal set 10 years ago to
show a $50,000 return for each
maximum employe account
(those begun with the plan in
1947).

WILLIAM F. BADGETT, man-
ager of profit sharing and pen-
sion administration, told this
magazine that about 200 em-
ployes have reached that goal,
literally from stock boy to chair-
man of the board, and that 150
others are “very close” to the
$50,000 mark,

“It's a goal that might not look
too impressive to some people,”
said Mr. Badgett, “but our plan
is quite different from most. It's
weighted heavily in terms of the
lower-paid employes. In most

Continued on page 72
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Quebec provincial pension plan
changes draw the ire of Ottawa

OTTAWA—A provincial-fed-
aral power struggle between
Juebec and Ottawa appears to be
ieveloping over pension plans.

The Quebec Pension Plan was
started in 1964, and intended to
se almost identical to the Otta-
wa-administered Canada Pension
Plan. Following the recommenda-
ions of a federal white paper,
1owever, the Quebec plan pro-
visions have been significantly
altered.

The 1970 white® paper had
suggested changes for both plans.
Fuebec and Ofttawa began nego-
tiations last year to coordinate
modifications in the pension
plans, so that the suggested im-
plementation date for changes for
both, January 1973, could be
achieved.

But last May, Claude Caston-
suay, Quebec’s social affairs min-
ster, discovered that Ottawa had
jecided to postpone its changes in
the CPP. It was at that point, the
minister disclosed, that Quebec
had to chocse between maintain-
ing uniformity with the federal
pension plan, or giving priority to
its field of income security.

OPTING FOR income security,
Quebec quietly passed legislation
last month that will considerably
vary the provisions of the Quebec

Disclosure
Act booklets
are available

WASHINGTON—The labor-
management services administra-
tion of the U. S. Department of
Labor has published two booklets
which deal with the Welfare and
Pension Plans Disclosure Act.

The “WPPDA Guide: For Plan
Administrators and Insurance
Carriers with Responsibilities
under the Welfare and Pension
Plans Disclosure Act,” contains,
within its 12 pages, general infor-
mation about the act and its pro-
visions. It was designed specifi-
cally to aid those having respon-
sibilities under the act.

The other book is the Secretary
of Labor’s annual report to Con-
gress concerning the WPPDA.
Entitled “Administration of the
Welfare and Pension Plans Dis-
closure Act: Calendar Year
1971,” the booklet outlines the
labor department’s activities u.nder
the act last year.

IT POINTS OUT that 57 bills
and 27 resolutions by more than
100 sponsors were introduced in
Congress in 1971 regarding em-
ploye benefit plans.

The labor-management services
administration’s office of labor-
management and welfare-pension
reports received, processed and
and disclosed plan descriptions
and annual financial reports. At
the end of 1971, there were ap-
proximately 173,000 active plans
on file, 43,700 of them retirement
plans.

Also, during the year LMWP
took care of 2,780 possible viola-
tions of the act, most of them
deficient or late reports. LMWP
referred 29 possible violations to
the justice department and its
personnel were involved with the
Organized Crime Strike Force in-
vestigating employe benefit funds.

Both -booklets are available
without charge by contacting:
Labor-Management Services Ad-
ministration, U. 8. Department of
Labor, Washington, D. C. 20210, =

pension plan from the CPP.

Although portability will not
be threatened, subscribers to the
Quebec plan in some cases will
receive as much as $50 a month
more than CPP members.

Predictably, federal officials
are not happy with the turn of
events. “‘One thing which is im-
portant on the national scene is
that comparability be main-
tained,” said a senior official in
the national health & welfare de-
partment.

John Munro, minister of that
department, admitted that fric-
tion in the federal-provincial

relations was aggravated by the
federal government’s decision to
increase old age security and
guaranteed income supplements
without provincial consultation.
But Mr. Munro feels that ten-
sions have eased, and he expects
that negotiations will be resumed
to maintain the similarities in the
pension plans of the two regimes.

CONTRIBUTION rates, the
pension index, and the level of
maximum pensionable earnings
are the key points for similarity
that will be negotiated.

Citing a practical example of

why the pension plans should be
made uniform, a federal official

- mentioned that an employer who
had workers both in Quebec and
in other parts of Canada would
not want to have different rates
of assessments for each group.

Changes that were made in the
Quebec Pension Plan include:

e The pension index will rise
in January 1973 from 2% to 3%.
The pension index sets the ceiling
on increases to compensate for
annual cost of living increases.

o Maximum pensionable earn-
ings, the highest wage level on
which pension contributions are
based, will rise from $5,500 this
year to 5,900 in 1973, to $6,300
‘n 1975.

e The ‘“flat-rate component”
a basic payment unrelated to
earnings and designed to assist
low-income groups, will increase
so that widow and disability

benefits rise from the current
$27.60 a month to $80.

e Orphan benefits will in-
crease in January 1974 to $29,
with benefits frozen at that rate
for all orphans in a family. Cur-
rently, full benefits go only to the
first four children, with smaller
sums paid above that number.

e The earnings test required
for pension-aged individuals who
still work has been eased slightly.
The first $960 in earnings is
unaffected, but above that, half
of the pension is deducted. Pre-
viously, the entire pension was
held back if a person earned
more than $1,500.

o The basic $600 exemption of
pensionable earnings will be
raised in January 1973 to $700 tc
assist low-income earners.

e The requirement of a two-
year wait for amendments to the
plan has been dropped. =
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and Fluid Works?

fluid.

works (pictured above
times).
that fire protection in

quate.

Could Ansul Have Saved
the Spalding Camphene

Prior to the disastrous fire which
razed the firm's main plant, Spalding
had been one of the great names in
camphene—to say nothing of burning

The explosion and subsequent con-
flagration was traced to the

Investigation later revealed

hazardous area was woefully inade-

Crazy Bob’s Folly.
If the management of the concern
had asked Ansul to conduct a hazard

“fluid”
in happier

this highly

analysis, the debacle might have been
prevented. We might have recom-
mended installation of a Light Water
Sub-surface system in the Burning
Fluid vat. Powered by nitrogen, the
Light Water would have been injected
at the base of the vat, risen to the top
and formed a vapor blanket. This in
turn would have extinguished the fire
and prevented reflash.

A Formula for Success.

We would have recommended stra-
tegic placement of dry chemical hand
portable extinguishers throughout the

complex;.and possibly the addition of
a large dry chemical hand hoseline

stationary extinguishing system to
protect the neighboring camphene

THE ANSUL SYSTEM

Fire devastates chemical complex

works. However, this dazzling array
of equipment would still be inadequate
without thorough training in its use
for Spalding employees. And of course,
we would have seen to it that the
equipment was regularly inspected and
serviced by local representatives of
our nationwide dealer network.

Whether it's a chemical plant, an oil
refinery or any other high risk hazard,
Ansul approaches the fire protection
job in just one way—professionally.
The Ansul Company, Marinette, Wis-
consin 54143.
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IRS rules on payments
from profit-sharing

WASHINGTON—The Internal
Revenue Service has reversed its
approach to taxing one type of
profit-sharing payout by stating
that payments from canceled
profit-sharing plans will be
taxed as ordinary income.

The payments were previously
taxed by the IRS as long-term
capital gains, which has a lower
tax rate than ordinary income.

Under IRS rules, if an employe
stops. working for a company and
within one year the employer
pays him his share of the compa-
ny’s profit-sharing plan, in one
lump sum, the payment is gener-
ally taxed as a long-term capital
gain.

Until the new IRS decision, the
same ruling applied fo lump-sum

payments that followed a merger
or acquisition where the new
parent company terminated the
profit-sharing plan and paid out
the funds to eligible employes.

The IRS reasoned that staying
on the same job under new own-
ership was the same as starting
work with a new employer.

In reversing its old stand, the
IRS now says an acquisition does
not constitute a change of em-
ployer if the employe continues
working for the new owner. Cit-
ing a number of court decisions
that went against their old poli-
cy, the IRS said payments from
canceled profit-sharing plans will
be taxed as if they were ordinary
income.

Commenting on the new rul-

ing, Walter Holan, director of
communication for the Council of
Profit-Sharing Industries, Chica-
go, said, “I'll be damned if I
know what it means. I'm a little
confused.”

He added, “I don’t know if it’s
that much of a change. It isn't that
important a decision.”

Mr. Holan explained, “There
are ways to get around” the new
ruling that seems to subject such
payments to a higher taxation
rate. He said by {freezing the
payments until an employe re-
tires or quits, the higker tax rate
can be avoided.

By having the owner pay the
employe in installments, Mr, Ho-
lan suggested, the effect of the
higher tax rate can be minimized
by lowering the employe’s tax
bracket. “It isn't going to affect
that many people,” he said.

But the IRS ruling may not
end discussion on the subject. A
federal appeals court recently
upheld IRS’s old policy. L

CNA markets fixed,

variable annuity plans

By LARRY PERSILY

CHICAGO—Continental As-
surance Co. has issued “at least
three” of its “new, fixed and
variable annuity contracts.”

The new contracts were estab-
lished by CNA Financial Corp.,
of which Continental Assurance
is a subsidiary.

Thomas Polenzani, manager of
retirement plans at CNA, would
not identify the companies that
signed contracts, but did explain,
“The new variable annuity con-
tract is a vehicle for accumulat-
ing deposits that are set aside for
qualified pension or profit-shar-
ing plans.”

“The primary emphasis of the
contract is investment,” added

Before you choose
an insurance broker
talk to one of the top four.

538 construction companies
- chose Frank B.Hall & Co.
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that did

All over the world, construction companies in
the know come to Frank B. Hall for the kind of per-
sonal care and attention that no other insurance

broker can match.

For example, many of the account executives
we assign to our clients in the construction industry
are graduate construction engineers. They can read
and interpret plans to analyze special proklems with
a totally professional eye. Even help on the bidding of
jobs and assist in the design process to minimize risks.

We combine this professional expertise with

Offices in: Adelaide, Anchorage, Atlanta, Boston, Brisbane, Caracas, Cedar Rapids, Chicago, Coral Gatles, Dallas,
Detroit, Hong Kong, Honolulu, Jacksonville, Los Angeles, London, Melbourne, Mexico City, New Orleans, New York,
Oakland, Orlando, Oslo, Perth, Philadelphia, Pittsburgh, Portiand, Ore., Providence, Salinas, San Francisco,

a unique kind of personal dedication to all the details
of whatever your specific insurance needs may be.

Now you know some of the reasons why 538
construction companies chose Frenk B. Hall to serve
all their insurance reeds. They're typical of the kind
of services we offer our clients no matter what business

they're in.

If you had to choose an insurance broker
right now, which one would you call first?

Frank B Hall &Co, Inc.
Frank B. Hall keeps you in good company.

Average Adjusters. Employee Benefits Consultants.

Seattle, Sydney, Tel Aviv, Washington, D.C.

Mr. Polenzani. “It is designed to
cut into competition from other
funding vehicles by offering em-
ployers one-contract conven-
ience for investment and benefit
payment purposes.”

HE EXPLAINED that employ-
ers will have the choice of in-
vesting in two funds:

e A pguaranteed fund that
provides for investments in debt
securities, corporate bonds and
mortgages;

e An equity accumulation
fund that is placed by Continen-
tal Assurance in a separate fund
that invests primarily in common
stocks with a long-term goal of
capital appreciation.

“The contract is somewhat
unique,” Mr. Polenzani described,
“in that it's a single contract
which provides” both fixed and
variable investments. Employers
may invest in just one, or both of
the funds. He explained that
other companies offer variable
annuity plans, but few offer
them in the same contract as a
fixed investment fund.

“A full array of fixed and
variable payment options” are
also available to employers, ex-
plained Mr. Polenzani. The cost to
employers will vary, he said,
with the types and number of
accounts to be maintained.

One feature of the contract,
which may be used with almost

Pensions &
Investments

any type of qualified corporate
retirement plan, is that it is not
considered a Securities and Ex-

change
security.

Commission registered

THIS MEANS that in all but a
few states, the contract’s produc-
ers will not be required to have
an SEC registered representative
license.

CNA’s plan follows the sale of
the country’s first wvariable life
insurance policy by Aetna Vari-
able Annuity Life Insurance Co.,
a subsidiary of Aetna Life and
Casualty Co.

Aetna’s plan, like that of CNA,
will be sold as part of qualified
corporate pension plans. The life
insurance policy marketed by
Aetna is unique, in that its death
benefit will vary with stock mar-
ket conditions because premiums
are invested in a separate port-
folio of equity securities.

THE DEATH benefit will nev-
er be less than its initial face
value, no matter how poorly the
investments may perform.

An Aetna spokesman described
variable life as a policy which,
hopefully, will reflect changes in
the cost of living and guard
against erosion of the policy's
value caused by inflation.

Though CNA does not yet have
a variable life policy to market,
Mr. Polenzani said, “I’'m sure we
will. We get into everything,
sooner or later.” [ ]

Drilling rig covered

Cover of $6.25 million, with a
$1 million deductible, is borne in
the London market on the Trans-
world drilling rig which caught
fire off Rangoon after a blow-
out. According to messages
reaching Lloyd’s, which carries
45% of the risk, the platform
may be a constructive total loss.
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Study of Canadian pension funds
says Sun Life is top performer

TORONTO—A Sun Life Assu-
rance Co. of Canada managed
sension fund had the best perfor-
mance record of 11 Canadian
pooled pension funds during a
10-year period which ended last
June 30, according to a completed
study done by an actuarial con-
sulting firm here.

The study, by B. J. Vinecent Co.
[.td., assumes a monthly invest-
ment of $1,000 and reinvestment
of income. The figures are calcu-
lated before management fees are
deducted. Along with the 10-year
study, the report also covers one-,
three-and five-year periods.

In the study, the Montreal-
based Sun Life fund had a theo-

Urges that
funds be put
into vesting

ATLANTA—Insurance indus-
try personnel directors meeting
here have been urged to “put
every spare dollar into vesting
company pension plans rather
than increasing benefits,.”

Warning that passage of a bill
to set federal standards for pri-
vate pension plans is imminent,
Frank Cummings, former minor-
ity counsel of the Senate commit-
tee on labor and public welfare
and a draftsman of the pension
reform bill, said those plans
which provide the most benefits
to the most people would be least
affected by the impending legis-
lation.

Mr. Cummings, now an attor-
ney with the Washington law
firm of Gall, Lane, Powell and
Kilcullen, told the meeting—co-
sponsored by the American Insu-
rance Assn. and the American
Mutual Insurance Alliance—that
legislation would likely be pas-
sed within the next 24 months. He
pointed out that on Sept. 15 the
bill was voted out of the labor
rommittee unanimously—and., he
noted, this was the first major
labor reform bill to get this kind
of vote.

“ALMOST ALL labor reform is
for the poor,” Mr. Cummings said.
“This bill affects the middle class
and the wealthy . . . and there-
fore there is more pressure for
passage.”

Blaming apathy for the neces-
sity of such a law, the attorney
said that “the young people in
the labor market do not think of
pensions and growing old. When
they reach 45 or 50 it's too late

. . they are in a minority. Con-
gress has indicated that to protect
those people, a law is necessary,”
he said. =

France to up pensions

France’'s new cabinet has, in
the face of substantial inflation-
ary pressure, launched a welfare
program which will provide an
increase of 23% in the annual so-
cial security pension for destitute
persons. That increase brings the
total pension fo about $900 a
year. The program will also
lower the age at which a widow
can claim her husband’s social
security from 65 to 55 and state-
paid retirement pensions will be-
come maore generous. It was esti-
mated that the plan would add
close to $500 million to France’s
1972 bhudget.

retical market value of $200,914
and a 10.1% annual yield over
the 10-year span. Funds managed
by National Trust Co. of Toronto
and North American Life Assu-
rance Co. of Toronto were close
behind the Sun Life fund with
annual yields of 10%.

THESE TOP three funds were
then followed by those managed
by National Life Assurance Co. of
Canada, Toronto; Canada Trust
Co. of London, Ont.; Crown Trust
Co. of Toronto; and Investors
Group Trust Co. of Winnipeg,
which came in with yields rang-
ing from 9.7% to 9%.

An annual yield of 8.5% placed
London Life Insurance Co. of

London, Ont. in the next position,
followed by Royal Trust Co. of
Montreal with 7%. Canada Per-
manent Trust Co. of Toronto was
10th in the study with an annual
yield of 8.5% on the fund it man-
aged and Montreal Trust Co. was
last, showing a 5.2% yield.

The top three places of 22, in
the five-year period study be-
longed to Standard Life Assu-
rance Co. of Montreal, which was
first with a theoretical value of
$85,820 for a 14.7% annual yield,
Empire Life Insurance Co. of
Kingston and Manufacturers Life
Insurance Co. of Toronto. Em-
pire, which was the top perform-
ing fund in the three-year study,
showed a 14.3% annual yield in
the five-year span and Manu-

facturers had a 14.1%
yield.

In the three-year study, Em-
pire came in ahead of 22 other
funds with a theoretical value of
$46,725 and an annual yield of
18.7%. Standard Life Assurance
was second with a yield of 17.8%
and Manufacturers Life was
again third with a 17.7% yield.

The one-year study, conducted
among 23 funds, was a showcase
for the past year’s strong markets.

annual

STANDARD LIFE Assurance
ranked first with a theoretical
value of $13,856 and an annual
yield 35.7% on the fund it man-
aged. Empire Life was again sec-
ond, yielding 30% annually. Guar-
anty Trust Co. of Canada, To-
ronto, squeezed Manufacturers
Life out of the third spot with a
29.8% yield with Manufacturers
right behind with a 29.7% yield.

The study also revealed that

funds managed by life insurance
companies produced greater me-
dian yields than the funds man-
aged by trust companies.

The life company-managed
funds had a median yield of 9.8%
in the 10-year study compared
with 9% yield for the trust com-
panies.

THE FIVE-YEAR study showed
a life company median yield of
10.9% while the funds managed
by trust companies came up with
a 9.4% median yield.

The trust companies had a me-
dian yield of 12% in the three-
year study and, again, were best-
ed by the life company funds,
which had a median yield of
13.2%.

The life companies came out on
top again, though the results
were closer, in the one-year
study. The life companies had a
median yield of 21.8% compared
to the trust companies 21.3%. ®
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way you can keep any series of microfilm images
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Argonaut
understands the

unique and complex
safetyand
insurance
requirements

of hospitals.

That’s why Argonaut serves 24
State Hospital Associations and
many more individual hospitals.

Among the many
hospitals that have
taken the “Argonaut
Approach” is Chi-
cago’s Wesley Memo-
rial Hospital. The
many complex opera-
tional problems of

o fm a modern hospital

o S like Wesley produce
insurance problems of the same magnitude.
The handling of workmen’s compensation, lia-
bility and malpractice claims against a hospital
requires unique skill on the part of the insurance
company claims department. The individuals
assigned to this work must understand how the
hospital is organized and functions to perform
satisfactorily.

Safety in a hospital is essential, so a 24-hour
a day, 365 day a year safety program is needed
for maximum results.

Argonaut specialists are trained to recognize
safety and claims problems of the individual
hospital. They work with management and
safety committees to organize safety programs
to include and educate all personnel, from
the executive staff to each department level,
encouraging willing participation by everyone.
To further enhance the safety program,
Argonaut provides frequent loss analysis reports
as well as hospital safety material such as
films, brochures and posters.

The result of this cooperation between
Argonaut and the insured is to provide a safer
environment for hospital staff, patients and
the visiting public.

Hospital administrators demand a profes-
sional approach to their insurance require-
ments. Ask your agent or broker about the
Argonaut approach to positive safety engineer-
ing and prompt handling of claims.

@

Argonaut Insurance Companies
Home Office: Menlo Park, California

Principal Offices: San Francisco * Los Angeles
Portland * Boise * Minneapolis * Chicago * Dallas
New Orleans ¢+ Atlanta * New York

and other major cities.
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By FRANK CUMMINGS

member,
Gall, Lane, Powell & Kilcullen

HERE WAS A TIME, and not very

long ago, when leaders in govern-
ment, industry, organized labor and else-
where were debating whether federal
pension reform had the support for enact-
ment. There remains some debate now
over when such a bill will pass, some
debate over the particulars of its contents,
but very little over whether such a bill
will become law. Within the next year or
two it will pass.

The general outline of this legislation is
fairly clear. It includes: Federal “fidu-
ciary standards” (minimum standards of
canduct for pension trustees, administra-
tors and anyone else having the power of
decision with respect to a pension plan);
minimum vesting and funding standards

GHIVE

Pensions &

Investments

Be prepared on federal pension
reform — it's a certainty

“There remains some debate now over when such a bill will pass, some debate over the
particulars of its contents, but very little over whether such a bill will become law.”

and federal reinsurance of unfunded vest-
ed liabilities.

There is no state which does not al-
ready have most of the substance of thesa
very same fiduciary standards, if only by
“common law” or the traditional law of
equity, though enforcement of such stan-
dards is almost non-existent. The funda-
mental change produced by federal action
would be that these standards will be
enforceable by action of a. government
agency and no longer left to the vicissi-
tudes of a private law suit. In conse-
quence, it seems fair to say that in most
cases a pension administrator who takes
his lawyers’ advice regularly and who is
in the habit of obeying the law as he
understands it now will have very little to
fear from fiduciary standards at the fed-
eral level. Nonetheless, the standards may

‘require that certain now-legal self-deal-

ing transactions, for example, investing a
pension trust fund in the stock of the
employer, may go by the boards.

MORE FUNDAMENTAL, however, i3
the three-part reform generally referred
to as vesting, funding and reinsurance.

Most private pension plans are ade-

quately funded now, and the new legisla-
tion would merely require them to keep
doing what they are already doing. Cur-
rent IRS reguirements for funding are
somewhat weaker than the new bill
would require, for the Treasury depart-
ment requires merely the payment into a
pension fund of current service costs, plus
an amount equal to interest on past un-
funded liabilities; the new bill would re-
guire amortization of past unfunded ser-
vice liabilities, but only over a period of
30 or 40 years.

There is much more disagreement as to
vesting. The most active of the bills
(5.3598—the “Williams-Javits Pension
Reform Bill”) would require ‘‘deferred
grade vesting” of 30% after eight years,
and 10% more per year thereafter until
100% is vested after 15 years. (The prin-
cipal alternative proposal—the “rule of
50”"—has received very little support in
Congress.) The graded formula, however,
is far from frozen, though it has strong
support so far. The original version of S.
3598 was completely prospective in ap-
plication, but the bill reported to the Senate
floor from the Senate labor committee on
September 15, 1972, is retroactive as to

A5
employees over the age of 45.

THE LEGISLATIVE feature most
strongly supported by organized labor is
“reinsurance”—a federal reinsurance fund
(modeled on the Federal Deposit Insur-
ance Corp., which reinsures bank depos-
its) that would guarantee payment of
vested pension rights even if an employer
goes out of business and terminates lis
pension fund before fully funding it. The
cost would be borne by a premium paya-
ble by each pension fund measured by the
extent of its unfunded vested liabilities,
and the laiest proposal sets the premium
rate at a figure of about .2% of those
unfunded vested liabilities,

Taking the vesting-funding-reinsurance
package in those admittedly over simpli-
fied terms, what stake does a corporate
pension administrator have in this legisla-
tion, what will it cost him, and what good
will it do him?

Obviously, avoiding bitter disappoint-
ment after long years of service makes for
good personnel relations. The converse ar-
gument, that delayed vesting helps retain

Continued on following page

Nader pension proposal holds
disadvantages for both sides

‘““We may have received top-caliber research and suggestions on automotive safety from
Mr. Nader, but somehow we fail to get first-class Nader when it comes to pensions.”

BY LOREN LOGAN

president,
CNA Actuarial Consultants Inc.

AT PH NADER and his associates
have been notably successful in many
battles for the consumer. Now, he is going
to bat for those millions of retirees and
workers who have not been or will not be
adequately covered by private pension
plans.
Mr. Nader indicates that one-half of all

_persons now participating in private pen-

sion plans will receive no benefits when
they retire and'that many retired Ameri-
cans are receiving less than $1,000 a year
in private pension benefits.

What’s his solution? In a speech before
the Assn. of Private Pension and Welfare
Plans in September, 1971, Mr. Nader put
forth' several proposals. He has amplified
on these considerably in his consumer-
oriented book, “You and Your Pension.”

WHAT MR. NADER called for in his
speech last year is a system of privately
operated pension funds to which employ-
ers would contribute a tax-deductible
percentage of their employes’ salaries.
The money would be vested immediately.
The emplove would select the fund for his

pension, and when he changed jobs—as
mest of us do in this mobile labor econo-
my—he would simply have his new em-
ployer continue contributions to the same
fund. At the time the worker retired, he

-would have benefits accumulated over the

number of years he had worked.

Deceptively simple—and yet there are
some problems. We may have received
top-caliber research and suggestions on
automotive safety from Mr. Nader, but
somehow we fail to get first-class Nader
when it comes to pensions. He does, how-
ever, have one significant point to make:
That the mobile employe most often loses
out when it comes to pensions. The pri-
vate pension system was designed by
those people who supported it, namely,
employers seeking to recognize the loyalty
of the lifetime employe, not the mobile
employe who leaves when a more exciting
jok opportunity comes along.

The employe who has held a number of
jobs with different employers over his
lifetime has lost out, though he no longer
belongs to a small minority. Many work-
ers now change iobs several Himee during

their careers, and the private pension sys-
tem is going to have to make some sort of
provision for them. But Mr. Nader is not
the first man to recognize this.

Over the years, there has been a
conflict in the design of pension plans
over the concept of adeguacy and equity.
A completely equitable plan would be
exactly the type that Mr. Nader wants,
wherein the employer contributes a fixed
percentage of the employe’s pay for use of
that employe alone. That type of plan was
common several decades ago, when pen-
sion plans were just coming into their
own.

Since then, more employers have
turned to the concept of adequacy, with
pensions designed to give the long-term
employe an edeguate plan in relation fo
service and compensation. This has led
many large corporations to adopt pension
formulas based on final salary so that
they ecould mateh retirement dollars with
the standard of living, and most take
Sacial Security benefits into consideration.
Yet Mr. Nader seems to want fo preserve
these fixed benefits based on the adeguacy
concept while turning the clock back to
the equity or money purchase concept for
new and, most likely, mobile employes.

Can the typical American employer af-
ford both? Can he step up the flow of
dollars to new employes and give them
100% vesting while he pays out full fixed
benefits to his old employes?

NADER has cited one specific example
several times. He says that a 4% contribu-
tion will be enough to provide a reasonable
pension—25% of pay—at age 65. He as-
sumes that an employe hired at the age of

Cnomtimtiond nm follovisyn Mmoo
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employes, may work just the other way
around, for it is at least as arguable that
long-delayed vesting in pension plans
keeps the worst employes, while the best
employes will have no trouble moving on
to a job with better benefits. The result
does not improve the work force; it dete-
riorates it,

HOWEVER, one might answer, what
stake does the government have in a]l
this? If liberal vesting is good personnel
policy, it would seem to be the personnel
officer’s business, and certainly not the
government’s. Whatever one’s view of
that controversy, it seems clear that Con-
gress and the Administration have agreed
that vesting is their business—at least up
to a minimum level.

A word about administration. In the
political maneuvers between the wvarious
sponsors of the bill, a significant feature
of the original bil] (8.2) was lost, at least
for the time being—the notion that pen-

sion administrators should receive ‘“‘one-
stop service” in qualifying under all fed-
eral laws regulating private pension
plans.

As of now, a pension administrator
must deal with the Internal Revenue Ser-
vice for purposes of tax qualification and
again for purposes of tax deduc:ions for
contributions; he must deal with the La-
bor department for burposes of bonding
and filing of annual disclosure forms:; in
many states he must deal with ecuivalent
agencies at the state and local level. He
may also have to deal with the Securities
and Exchange Commission if his plan in-
volves variable annuities or other items
over which the SEC asserts jurisdiction,
and he may have to deal with state de-
partments of banking and insurance if
funding is accomplished through zither of
those media. Should litigation arise at the
private level, he may have to ds=al with
courts in many different states :n many
jurisdictions, each with separate lzws.

THE ORIGINAL bill (5.2) included the
idea that enforcement of al] these laws
would be consolidated in a single agency,
& new U. S. pension commissior, which

would issue a single qualification certifi-
cate based on a single application. As a
result of pressure from organized labor,
the commission idea was abandoned and
enforcement by the Secretary of Labor
was substituted. That substitution, how-
ever, is inconsistent with the possibility of
“one-stop service.” For example, how
could the Secretary of Labor decide ques-
tions of tax qualification? Furthermore,
there is real doubt as to whether suitable
expertise in financial and actuarial mat-
ters, investment policy and the like is
likely to be developed within the Labor
department, even assuming the most
competent and skilled officials within that
department are assigned to this function.
The commission idea, on the other
hard, would be most likely to generate
that kind of expertise, and to create at
least some desirable insulation from the
political pressures which are inevitable in
a political department of the government.
Why was the commission idea aban-
doned? For one thing, it received no sup-
port from business, because business was
evidently too busy opposing the legislation
as a whole. Bu: I would think, even at
this late date, that if the business commu-

nity as a whole decided to actept the
inevitability of some legislation in this
field, and at least attempted to shape it in
a way which would make it more worka-
ble in the business community, the com-
mission idea might be brought back to
life and reinserted in the legislation likely
to pass within the next few years.

In sum, federal pension legislation is far
from frozen into its final format, though it
seems inevitable that it wil] pass within a
year or two. In the meantime, the busi-
ness community might be advised to take
an active and constructive interest in it. m

Mr. Cummings is a Washington, D. C.
lawyer cnd a member of the firm of Gall,
Lane, Powell & Kilcullen. He was formerly
administrative assistant to U. S. Senator
Jacob K. Javits and general counsel for
the minority members of the Senate com-
mittee on labor and public welfare. He
drafted the original pension reform bill
introduced by Senator Javits (S. 2), which
later became the basis for the legislation
now under consideration in the Senate (S.
3598).
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25 will have the same pay for the next 40
years. And he thinks a 3% investment
return would be sufficient to provide
these benefits.

Forty years at the same salary is a long
time. I cannot think of any employe who
would stand for it. But, ignoring this fact,
we should take a look at some mare
realistic figures and some of the arithme-
tic involved:

Assume that the employe receives a
raise of 3.5% a year, which is not an
excessive amount since, in recent years,
that kind of bercentage has barely kept
up with the cost of living. Then credit the
pension fund with a more liberal 5% net
investment return. On these assumptions,
the pension provided by an employer con-
tribution of 4% a year would end up as
only 17% of final pay. That seems hardly
a generous pension for 40 years of worlk.
If you include Social Security benefits, a
good many present programs provide 40%
to 50% of final pay.

ANOTHER problem with Mr. Nader's
proposals, one more basic, is that he Sug-
gests that employes now under a voluntary
pension plan get whatever pensions were
allocated to them before the changeover.
New employes who are 35 or older would
be put under the Nader money purchase
plan: new employes under the age of 35
would receive no credits at all. Instead,
contributions based on their pay would go
to support the former plan for older em-
ployes. All of which creates a paradox:
How can you establish a pension formula
based on a 25- to 65~-year accumulation
period when employes will not start ac-
cumulating credits until they reach 35?7
With continuing inflation, how much
more than 4% will the contribution have
to be to meet an end goal of 25% of earn-
ings?

Cost of living is a major factor in the
establishment of any pension plan, and
this hinders Mr. Nader’s arithmetic even
more. If an individual works five years at
each of eight or nine companies, the mon-
ey accumulated during the early part of
his career will be based on a lower salary
and on a lower cost of living. As long as
the cost of living continues to rise—and I
haven’t seen any indication otherwise—an
investment return of 5% on invested re-
serves will simply not provide an ade-
quate pension benefit.

Furthermore, Mr. Nader proposes that
each worker be allowed to pick the fund

that will invest the money credited to
him. This choice would lie among a vari-
ety of funds all regulated by the Securities
and Exchange Commission and with a
variety of investment policies. Pzrticipat-
ing workers would be represented in the
management of funds, meaning -hat if gz
worker really wants to make thz money
deposited for him in early years work, he
will have to pick a fund with a strong
equity position. Does the average worker
have the knowledge to do this? Does he
want to assume the risk for the success or
failure of investments of his own pension
reserves? In private plans, the employer
assumes this risk.

ONE PROGRAM of this nature has suc-
ceeded: College teachers, who have shown
a8 good understanding of the risks in-
volved, have a fully-vested money pur-
chase program under which eack teacher
matches the contribution of his school.
(Would most workers be willing to kick
in 5% of their salaries as these teachers
do?) Part of their success may be ex-
plained by investments in common stocks,
which have gone through a favorable 25-
Year growth period.

Nonetheless, the biggest problem is
waether or not employes can afford to
cortinue their present programs and still
provide the money purchase program that
Mr. Nader advocates.

Right now, the typical plan has a sub-
stantial unfunded liability. If the plan is
to be terminated, this would have to be
paid off by the ‘ime the last employe
under that plan retires. The continuing
costs of the old plan could reach high
levels in terms of the percentage of
covered pay, and these continuing heavy
costs might have no relation at all to the
contributions diverted from employes un-
der 35. This ratio would vary from com-
pany to company depending on the ages
of the employes covered under the old
program and on tke numbers of new em-
ployes under 35.

What the Nader plan comes to, I think,
is that employers who already have pri-
vate plans will have to extend them to
provide immediate vesting, and that wil]
cost a good deal more, Those employers
who have provided for their employes
will have to increase their contributions:
those who have provided generously must
increase their outlay with equal generos-

ity—all to help the mobil worker. What
about employes who are not mobile but
who are not covered by an existing plan?
What provisions will be made for them?
The Institute of Life Insurance estimates
the number of people in this group at
over 40 million. Should we ignore these
people, as Mr. Nader now does?

While Mr. Nader's plans provide for the
mobile employe, surely there must be a
better answer to the entire question of
supplementary pensions. L

Loren Logan has been president of CNA
Actuarial Consultants Inc. since the cor-
poratiorn was first formed as a subsidiary
of CNA Financial Corp. in 1970. He pre-
viously served as g pension actuary with
Continental Assurance Co., another CNA
Financinl subsidiary. A Phi Betq Kappa
graduate of the University of Missouri, he
earned his master’s degree from the Uni-
versity of Michigan in 1939. Mr. Logan
s a fellow of the Society of Actuaries and
¢ member of the Canadian Institute of
Actuaries, the Institute of Actuaries (Great
Britain), the Midwest Pension Conference
and the Chicago Actuaries Club.

Risk management notes

Services create additional choices

By WARREN, McVEIGH & ASSOCIATES

risk management consultants,
San Francisco—Los Angeles

past few years has been the rapid
proliferation of noninsurance services by
insurance companies and brokers Looking
at companies first, Kemper has National
Loss Control Service Corp., a subsidiary
offering a wide range of loss prevention
services. Allstate owns Schirmer Engi-
neering Corp., a fire protection engineer-
ing company. The INA group aas long
offered workmen’s compensation self-in-
surance claims services but now coordi-
nates the activities of various subsidiaries
into a comprehensive, international risk
management service program, General
Adjustment Bureau, long owned by the
insurers, actively solicits work for self-in-
sureds. Many other large insurance
groups have not established separate ser-
vice entities but will offer some loss pre-
vention and claims services on a fee basis.

ONE OF THE significant trends of the

Of the brokers, Alexander and Alexan-
der has provided an insurance consulting
service for a -ong time, and Marsh &
McLennan recently formed M & M Pro-
tection Consultants to consult on safety,
fire protection, environmental hazards,
and appraisals on a fee basis irrespective
of insurance purchased. Fred. S. James &
Co. provides werkmen’s compensation
claims service. Arthur J. Gallagher & Co.
(Chicago) has a national self-insurance
service organization, Gallagher-Bassett
Insurance Service, with claims and engi-
neering facilities,

Quite a remarkable parallel growth is
occurring in England. C. T. Bowring &
Co., England’s second largest brokerage
firm, is now affiliated with Risk Improve-
ment Ltd., an engineering service in fire
protection and safety. The Bain Dawes
group has formed a company called Risk
Management Consultants Ltd. to work on
a fee basis in the Zields of fire protection,
appraisals, safety, marine safety, environ-
mental hazards, and security.

In addition, of course, are the many

firms who offer one or more of such
services but are not associated with any
insurance group.,

Quite apparently, the risk manager now
has a wide range of éhoices for structur-
ing his total program. He can place insur-
ance with one organization, claims han-
dling with another, and various engineer-
ing activities with others, depending upon
the particular needs of the company and
characteristics of the organization provid-
ing services.

One important point to note in making
choices is to differentiate between a firm
offering professional or technical services
and a firm offering advice with regard to
what to purchase. There is a difference
between how to perform a certain fune-
tion and whether to perform the function.
With respect to the “how,” professional
competerce is the principal criterion.
With respect to the “whether,” in addition
to professional competence, motivation
should be assessed by determining the
ownership and affiliations of the concern
providing advice. (]



At CNA we fight dirty.

We fight dirty air We fight dirty
water. How?

By refusing to write insurance
for willful polluters. And by not
renewing coverage of clients who
persist in polluting, as we recently
did in certain cases.

Why? Because pollution isn't just
dirty business, it's bad business.
And as far as we're concerned the
polluter who refuses to correct the
situation is a bad risk. From a bus-
iness standpoint, CNA believes
that a concern that stubbornly
refuses to correct its pollution
problems will prove to be unprof-
itable in other areas. From an

Tranecontinental Insurance

ecological standpoint, it blatantly
degrades the general environment.
CNA has no desire to profit from
such a customer.

On the other hand, CNA does
desire to help. So we'll work with
any client or prospective client who
wants to clear up a pollution prob-
lem. Our specially trained environ-
mental specialists will work with
them, or any experts they appoint,
in analyzing their situation and rec-
ommending remedies. We'll even
consult with architects before new
buildings go up. We'll help when-

o,

ever we can, wherever we can, as
we've helped more than one hun-
dred clients in just the past year

So let’s fight dirty together.
Because this is the only kind of
tighting that can win a better
future for all of us. Call your CNA
agent. Or write us. We care about
the company that cares about
tomorrow. :

Working to insure
a better tomorrow.

VA finsurance

A PART CF CNA FINANCIAL CORPORATION

CNA/insurance 310 S, Michigan Ave. Chicago, lllinois 60604, Continental Casualty Co., American Casualty Co., National Fire Insurance Co. of Hartford,
o Transbortation Insurance Co Vallev Forae Insurance Co. Vallev Forae 1ife Incsurance Co. CNA Invecstor Services Inc.
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Doctor attacks federal
interests in health care

PORTLAND—Dr. Edward R.
Annis of Miami, Fl.,, past presi-
dent of the American Medical
Assn., told the 98th annual meet-
ing of the Oregon Medical Assn.
that the health program before
Congress would destroy the pri-
vate health insurance industry.

“It will destroy by elimina-
tion,” he said in an interview,
discussing the legislation co-
sponsored by Sen. Edward Ken-
nedy, (D.-Ma.). “It would drasti-
cally alter the system of miedi-
cine under which we've made
such fantastic progress,” he as-
serted.

“I think the public and their
representatives will recognize the
positive efforts being put forth
by medicine.

“They will insist we continue

to improve what we have rather
than replace it with a totally new
system not subject to pilot study.”

HE SAID the U.S. Congress is
not only concerned about cost,
but “they’re concerned about
puting in programs before pilot
studies and careful field testing
are done. Medicare and Medicaid
were quite an education.

“Their aims and objectives are
as good as they ever were . . .
quality care to all of the people

but the legislators found
merely passing a law doesn’t as-
sure solutions to problems. Expe-
rience has proven efforts to im-
plement can be very costly.

“The need for pilot studies in
medicine is becoming increasingly
apparent,” he continued. “If I

were {2 predict legislation, I
think we can reasonably expect
the government to expand its
role in providing medical ser-
vices to the poor and do some-
thing about providing major cat-
astrophic medical protection.”

HE SAID such things as organ-
ization and computerized effi-
ciency can help cut costs.

But the most expensive areas
of medicine, Dr. Annis said, come
with injuries from accidents on
farm, home and highway, and
such ccoises as kidney failure,
which hit only a few but are
enormously expensive.

He said he believes the private
health insurance industry will
make available catastrophic com-
prehensive coverage, with the
government encouraging people
to participate with tax incentives.

Government programs will at-
tempi to cover expanded care to
the poor and the elderly, he pre-
dicted. L]

If you're self-insured,
this could hurt you
as much as it hurt hi

Bodily injury and workmen's
compensation cases can get out

and when you need it

Experience for hire. Along with

responsibility for receiving,

Industrial safety plan

demanded

LONDON—Strong demands for
action in western Europe to re-
duce industrial accidents were
made by a British trade union
leader, George F. Smith, at a
safety congress organized to
study the effects of Britain Jom-
ing the Common Market.

Britain will be joining the Eu-
ropean Economic Community, or
so-called Common Market next
year, which will mean greater
movement of industrial employes
between its prominent member
countries.

Mr. Smith, chairman of the
trades union congress, told the
conference, which was set up by
the Royal Society for the Pre-
vention of Accidents: “One of the
first priorities of the European
community ought to be the pro-

reporting, adjusting and paying

in Europe

duction of standard safety regu-
lations. We will be able to main-
tain strong pressure on govern-
ments and employers to see that
accident prevention retains a
high priority in their thinking.”

He claimed that the building
and construction industry will
not tolerate “anti-social acts” on
construction sites, and might seek
to exclude both employers and
employes from them if safety
rules were broken.

“THE TRADE union movement
will be using its influence for
tougher penalties against individ-
uals who ignore safety regula-
tions,” he declared.

“In Holland a factory mspec—
tor, for breaches in safety regu-
lations, can stop a workman from
working, and the man can be
taken to court and fined. “But
proof has to lie with his employer
that the man knew the safety
regulation involved, and had bro-
ken it intentionally.”

He felt it was essential that
every person entering the con-
struction indusfry should get
safety training, and this ought to
be made compulsory by law.

Michael Godley, of the British
Federation of Building Trade
Employers, said in the field of
accident prevention many. Euro-
pean countries place greater
emphasis on private insurance
coverage than on public legisla-
tion.

Western Germany, for exam-
ple, relies heavily on insurance
companies, and safety supervi-
sors are trained by accident in-
surers even though they are on
the direct payroll of corporate
management.

Create new
post: Product
safety head

STANFORD, CT.—Pitney
Bowes, in a move reflecting in-
dustry’s growing concern for
meeting safety requirements, has
created a new post, director of
product safety.

Donald J. Reyen, a company
veteran of 37 years, was named
to the post in August. He will be
responsible, on a .corporate level,
for coordinating the programs of
Pitney Bowes and its subsidiaries
to insure the safety of the com-
pany’s products and their com-
pliance with existing and antici-
pated product safety laws.

Mr. Reyen explained that
much new legislation has been
introduced to provide for safe
conditions for all workers. Al-
though he foresees little danger
of any operational hazards with
any of the Pitney Bowes business
equipment, his job will involve
making sure that all the products
comply to the spirit of the safety
laws, particularly the Occupa-
tional Safety and Health Act.

IN ADDITION to checking the

of hand. Fast. Which is why it
makes so much sense to get an
experienced adjuster on the
scene as quickly as possible.
Our service story. UAC is
licensed to operate in all 50
states. Our more than 3,000
employees work out of more than
275 offices. We can provide your
self-insurance program with
fast adjusting service where

all claims and iosses in any area
where such broad services can
supplement your own facilities.
For more information on the
ways we serve self-insureds, call
any UAC office. Or
write to our head
office: Underwriters
Adjusting Company,
224 So. Wacker Dr.,
Chicago, Ill. 60606.

fast service you also get more
than 50 years of adjusting
experience with UAC. The skills
and knowledge we've gained
help us make fair settlements.
With a minimum of contention and
waste of time. And at the lowest
possible cost to you.

Take your pick. UAC is eager
to serve you. Use us to handle a
single isolated case. Or give us

business machines made by Pit-
ney Bowes, Mr. Reyen’s director-
ship will include safety checks on
subsidiaries’ products that are
“different from, but related to"
the parent company’s goods.

{  Among the subsidiaries are a
credit card company, and Mon-
arch Marking Machine Co. in
Ohio.

The new director of product
safety said he does not envision
the need for any major changes
in Pitney Bowes' -continuing
product safety programs. ]

UNDERWRITERS
ADJUSTIR'T
COMPARN
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Parents of plane crash

victim get $600,000

MIAMI—A Miami couple, who
won $1.8 million earlier for the
death of one son in a plane crash,
has been granted $600,000 in the
death of a second son in the same
accident.

A circuit court jury made the
$600,000 award to Mr. and Mrs.
Charles Knapp after deliberating
two hours. The jury was kept
unaware of the previous verdict
growing out of the June 1969
crash of a Dominicana Air Lines
DC4 into Mr. Knapp’s auto paint
shop, where the boys worked.

Ten people were killed in that
accident near Miami Internation-
al Airport, including four crew-
men of the Dominicana cargo
plane and six wvictims on the
ground.

The most recent verdict was
handed down in the death of
Clyde Knapp, 17. The earlier
award—in May 1970—was for
the death of Clifford Knapp, 15.

DEFENDANT firms appealed
the earlier verdict to the Florida
supreme court, where it was up-
held. The final amount reached
$1,979,013 after inclusion of 6%
interest. It was paid by 37 insur-
ance companies, all underwriters

Hancock
offers new
group cover

BOSTON—An option for un-
limited coverage for catastrophic
illness or injury became avail-
able to John Hancock Mutual
Life Insurance Co. group insur-
ance accounts with 50 or more
participants, effective Oct. 1.

Hancock’s catastrophe cover
has two major features—elimina-
tion of limits on the dollar
amount of the total lifetime max-
imum benefit, and a limit set on
the individual’s out-of-pocket ex-
pense,

The new, unlimited (no maxi-
mum) lifetime benefit eliminates
restrictions that existed on Han-
cock’s former plan. Previously,
Hancock offered major medical
coverage to group policyholders
providing lifetime maximum
benefits up to $50,000 with the
ability to reinstate an individu-
al's benefits on a gradual basis
after his lifetime maximum had
been reached.

Gordon W. Thomas, vp, of
group, actuarial, claims and un-
derwriting explained the out-of-
pocket expense limitation:

“If, within a calendar year or
benefit period, whichever is
applicable, an individual incurs
$1,000 of covered expenses which
are not reimbursed solely be-
cause of the deductible and coin-
surance features of his plan, fur-
ther covered expenses which are
incurred during that ecalendar
year or benefit period will be
reimbursed 100%.”

The vp also noted, “At the be-
ginning of the next calendar year
or benefit period normal applica-
tion of deductible and coinsur-
ance features will resume and
will continue until the $1,000
limit is again reached.”

Although figures were not
available, Mr. Thomas indicated
that the added cost of including
the catastraphe option to an ex-
isting major medical plan should
typically be “normal’” in relation
to total plan cost and will depend
on the design of the existing ben-
efits. [ ]

at Lloyds of London.

The most recent trial was cut
short when both Dominicana and
Iberia Air Lines of Spain, which
had sold the DC4 to the Domini-
can airline, admitted responsibil-
ity for Clyde Knapp's death.

But attorneys for both con-
tended the $4 million asked by
the Knapps for their pain and
suffering was arbitrary, unrealis-
tic and unreasonable.

One attorney suggested $25,000
to $50,000 as a reasonable settle-
ment.

THE KNAPPS had asked %4
million in the earlier trial as
well. Attorneys for the defend-
ants sought to persuade the jury
to base its decision on the law

alone. The Knapps’ attorney ar-
gued that the companies involved
“would like to sweep it all under
the rug.

“It's their job to get out as
cheap as they can” said J.B.
Spence, the Knapps’® attorney in
both trials. “They would have
you believe they walked in here
graciously (and admitted liabili-
ty),” he said. “I don’t ask them
to admit liability.”

Iberia was not a defendant in
the first case, but was added for
the second because it had sold
the plane to Dominicana.

Judge Joseph Nebbitt denied
defense motions for a change of
venue, requested by defense at-
torneys who claimed that pre-
trial publicity was prejudicial.
They cited a television station’s
report that the Knapps had given
some of their first award to con-
sumer advocate Ralph Nader to
“improve safety requirements of
foreign airlines operating in this
country.” =

Liberty Mutual cuts rate
11.3% in Pennsylvania

HARRISBURG, PA —Pennsyl-
vania businesses holding special
multiperil policies known as
SMPs, will save $81,000 a year in
premiums as a result of an 11.3%
rate reduction granted to Liberty
Mutual Insurance Cos. of Boston
by the Pennsylvania insurance
department.

MORE THAN 740 firms will
benefit from the premium de-
crease, made effective Sept. 16.
SMP’s are packaged policies for
comprehensive business insurance.
They afford protection similar to
a homeowner’s insurance policy
by covering a variety of risk that
range from fire and theft to lia-

bility. They are basically casual-
tv coverage, and do not include
employe benefits.

Insurance Commissioner Her-
bert Denenberg indicated that
the rate cuts were a continuation
of his department’s efforts to re-
cuce insurance costs in the state.

He also said the SMP policies
cemonsirate a “basic consumer
giide to buying economical in-
surance—buy one policy with
broad coverage instead of break-
ing up coverage into separate
policies.”

A spokesman for the Pennsyl-
vania insurance department not-
ed that the rate cut had been
requested by Liberty Mutual. =

(No. 6 of a Series)

Sooner or later one of your clients may
run into it. If that happens, remember us.
We help brokers solve The Group Problem.

Genghis Khan had it with the Golden Horde.
Even d’Artagnan had it with the Three
Musketeers . . . The Group Problem!

Caesar had it with the Legions.

GROUP DEPARTMENT / CHATTANOOGA

> The Group Problem”




64/business insurance, October 9, 1972

Manitoba truckers say
plan costs them more

WINNIPEG, Manitoba—A has-
sle has broken out in this Cana-
dian province over Manitoba's
compulsory insurance program as
it affects the trucking industry.

The Manitoba Trucking Assn.
has charged that the province’s
compulsory, government-operat-
ed “Autopac” insurance plan
costs provincially-based truckers
more for coverage and does not
permit discounts for fleets with a
good accident rating.

But this charge has been
countered by a spokesman for
the Manitoba Public Insurance
Corp., who said the truckers are
unfairly comparing the plan with
private insurance because they
are not considering equivalent

A ‘survey of the 42 members of
the trucking association has been
released which shows that a ma-
jority believe the insurance they
formerly secured from private
companies provided better liabil-
ity, collision and all perils cover-
age than the basic Autopac pro-
gram.

Twenty-eight companies re-
sponding to the survey said they
pay more for insurance now than
they did prior to Autopac. Four
big fleet operators reported they
were paying an additional $13,000
or more for insurance under the
government system.

On the other hand, 10 of the
trucking firms in the survey
maintained they are paying less

four said they pay about the
same.

Of the 42 trucking firms sur-
veyed, only five said they felt
Autopac should continue to be
the only auto insurer in Manito-
ba.

Thirty-one of the firms felt
that private insurers should be
allowed to compete with the gov-
ernment plan for basic as well as
supplementary coverages. It was
the cortention of six truckers
that Autopac should be junked
and three of this group were
large fleet operators.

ON THE OTHER side of the
fence, J. P. Pereira, director of
underwriting for Autopac, main-
tained there has not keen enough
time for the government to as-
semble extensive claims experi-
ence information on the trucking
industry. But he denied the
truckers’ claims that the govern-

coverages. under Autopac. The remaining ment plan is costing more. L]

Quebec gets tough with
firms lagging on safety

MONTREAL—A newly-created
merit system of payments to the
Quebec Workmen's Compensation
Commission has resulted in $1.6
million fines so far this year
against companies which have
violated safety regulations.

A  workmen’s compensation
commissioner, Roger Mathieu,
told the annual meeting of the
Industrial Accident Prevention
Assn. here that about 1,200 firms
had been fined for their apparent
laxity and that the commission
had no intention of letting up.

“These companies have been
hit where it hurts most and we
will continue our hard line as
long as there are negligent em-
ployers in the province,” he said.
“Other companies have been giv-

How to get pension

plan problems out of

your system

Use ours

By ours we
mean APPS (Ad-
ministration &
Proposal Pen-
sion System), Fi-
delity’s uniquely
automated pen-
sion and profit
sharing system
which will give
your clients what
they need. And
give you what
you must have: a complete, prob-
blem-free service that will work for you
while you’re working on other things,
and make money for you for years to
come instead of draining it off after
those first year commissions are gone.

There isn’t nearly enough room
here to list all the facts about APPS.
Facts like (a) APPS is a continuing ser-
vice that efficiently reduces your over-
head and practically eliminates your
work-load, (b) APPS plans may be in-
tegrated with Social Security, the Rail-
road Retirement Act, or any other plan
of deferred compensation—including
correlation with collective bargaining
plans,(c) APPS creates and annually

sion plan problems.

maintains an individual corporate
Master Record containing all perti-
nent Trust, Plan and Employee Infor-
mation.

If you want to know all there is to
know about APPS, every last word is
in an interesting, informative Fidelity

kit. Write to us for one. :
prefer an APPS proposal send the us-
ual corporate data to APPS, P.O. Box
2368, Richmond, Virginia 23218. This
may very well be the end of your pen-

" Fidelity Bankers Life

A Division of Fidelity Corporation/Richmond, Va.

Or, if you would

en terse warnings and if their
attitude does not change, they
will also be fined.”

Calling for employers to join
forces with labor in the effort for
safer workplaces, Mr. Mathieu
emphasized, “Bad employers
must come to realize that em-
ployes are not to be treated like
pieces of lumber. The time must
cease when the ends of fingers
become part of the fabrication of
sausages.”

The merit-demerit system un-
der which the firms have been
fined went into operation the be-
ginning of this year and levies
penalties against firms which
have higher accident rates than
other companies in their employ-
er groups. As the companies pay
into the workmen’s compensation
fund, the employers with im-
proving safety records are reim-
bursed while those with bad rec-
ords are penalized.

THE ADDITIONAL penalty is
50% of what the company nor-
mally pays into the fund. If the
company is fined the second year,
the penalty becomes 75% of its
base rate and 100% if it has vio-
lations the third year.

In 1971, the commission re-
ceived a total of $78.8 million in
payments from the employers, of
which $16.5 million went toward
hospital and medical expenses
for injured workers. Another $30
million went to employes with
temporary disabilities and $23.6
million to those with permanent
disabilities. ®

Agnes suit
filed against
flooded city

ROCHESTER, N.Y.—The legal
backwash from last June's disas-
trous floods in the Southern tier
of New York State is starting to
appear in the courts.

The city of Corning is being
sued for $5 million for deaths,
injuries and property losses re-
sulting from the flood. Robert F.
Wood, Rochester attorney, says
the legal action charges that
Corning Mayor Joseph Nasser
and other Corning officials ‘“‘care-
lessly” assured area residents
that the Chemung River would
not overflow its dikes and that
there was no reason for them to
take preventive steps. ;

The claim was filed in Corning
as a _class action on behalf of four
Corning residents and other resi-
dents of the Steuben County
community, represented by Mr.
Wood.

After the river poured over its
dikes on June 23, 16 persons died
and widespread property damage
resulted. The court action asks
damages for deaths and injuries
as well as reimbursement for ru-
ined or lost “portable” property
which could have been moved
before the flood struck.

The claim alleges that city of-
ficials and employes should have
known the river “would be rea-
sonably likely to overflow its
banks and levees” and hence
should have warned area resi-
dents.

Mayor Nasser is expected to
refer the claim to the Corning
city council. Mr. Wood said that
if the city does not settle the
claim within 30 days, claimants
plan to take the matter to state
supreme court. ]
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o receive information listed in this special pensions/invest-

ments Info for Buyers column write directly to the name
and address accompanying each item, mentioning that you saw
the offering in Business Insurance.

¢ The 3rd annual Employee
Benefit Fund Investment Per-
formance report is available from
A. S. Hansen, Inc. The report
includes investment results for
246 equity and fixed income
funds managed by 114 banks lo-
cated in 27 states and the District
of Columbia, and 36 equity funds
under the investment manage-
ment of 28 leading compannies.
Data in the report was compiled
over a T-year period, from 1965
to "71. For a free copy write the
company at 200 Park Ave. New
York, N.Y. 10017.

e A 370-page book covering the
proceedings of its 17th annual
educational conference have been
published by the National Foun-
dation of Health, Welfare and
Pension Plans. Titled Textbook
for Welfare, Pension Trustees
and Administrators, the book is

Workshop . . .

Continued from page 10

display for inspection by work-
shop participants.

Listening to employes will be
the subject of Dr. Charles Mec-
Dermid, president of Manage-
ment Psychologists Inc., Chicago,
who conducts surveys and inter-
views to determine what benefits
employes are interested in.

Describing benefits will be re-
viewed by Howard Peck, partner
in Hewitt Associates, benefits
consultants in Deerfield, Il., and
a contributing editor of Business
Insurance.

BURTON SEEKER, manager
of branch communications for 3M
Co., St. Paul, Mn., will tell of his
company’s program for getting
instant answers on benefits prob-
lems to employes in far-flung
branch offices.

A panel of in-company bene-
fits communicators will review
what methods and media they
use to tell the benefits story. Pan-
elists will include Raymond A.
Orth, director of employe services
for Motorola Inc., and Robert
Hall, director of industrial rela-
tions for Allied Mills Inc.

New communications problems
generated by cafeteria benefits
for executives will be discussed
by Ned A. Miller, vp of Compen-
sation Planning Corp., New York.

Thomas F. Finch, attorney
with the Chicago law firm of
McDermott, Will and Emery will
discuss legal requirements in
benefits communication.

REPORTING on benefits will
be the subject of the two eclosing
workshop sessions.

Edward T. McCaffrey, manag-
er of Halltech Associates, New
York, describes the ingredients of
computerized benefits statements,
and Robert E. Eilertson, vp of
Benefacts Inc., Baltimore, dis-
cusses the pros and cons of pro-
ducing computerized benefits
statements within the company.

The registration fee of $140 for
each workshop entitles the regis-
trant to admission to all work-
shop sessions, a complete work-
shop notebook, a cocktail recep-
tion, dinner, continental break-
fast, lunch and two coffee breaks.

Those who register for both
workshops pay a reduced com-
bined registration of $250. ]

rlonser

organized into the categories of
pension, welfare, administration,
legal and general. Non-members
of the foundation can purchase
the book for $12.50, members for
$10. For copies or more informa-
tion write the foundation, P.O.
Box 69, Brookfield, Wi. 53005.

e What's That Man Deing with
My Money? is a booklet designed
for distribution to profit-sharing
and money purchase pension plan
participants. Produced by De-
ferred Compensation Administra-
tors Inc, the booklet- affords an

easy to understand explanation of
why securities, both equity and
fixed, fluctuate in market value.
Sample copies are available by
contacting Roger E. McVeety, at
the company, 1624 Cargill Bldg.,
Minneapolis, Mn, 55402.

¢ How Should Management Ap-
praise Current Pension Legisla-
tive Issues? is a bulletin discuss-
ing mandatory vesting and fund-
ing standards, portability, pen-
sion fund reinsurance and the
Administration’s “Rule of 50” po-
sition on vesting. Copies are
available free by writing Donald
R. Marey, consultant, Johnson &
Higgins, 95 Wall St., New York,
N.¥. 10005.

o What Every Businessman
Should Know about Pension and
Profit-Sharing Plans has been
released by the Provident Mutual
Life Insurance Co. The booklet
discusses the factors which in-
duce an employer to install a
pension or profit-sharing plan,

the factors which help the em-
ployer decide between a pension
or profit-sharing plan and the
various methods of funding the
selected plan. For your copy con-
tact the advertising and public
relations department, Provident
Mutual, 4601 Market St., Phila-
delphia, Pa. 19101.

e The Travelers Insurance Co.
has released Your Employee Sav-
ings & Investment Plan, a bro-
chure describing the company’s
new plan offering a wide variety
of options for both employers
and eligible employes in groups
of 25 or more. Copies may be
obtained by writing Group Sales
Promotion, the Travelers Insur-
ance Co., One Tower Sqguare,
Hartford, Ct. 06115.

e Union Mutual Life Insurance
Co. has made available a series
of forms, or “spread sheets,” de-
signed to simplify a company'’s
analysis of group pension fund-
ing wvehicles. The forms outline

all pertinent information with
regard to any company’s deposit
administration, immediate partic-
ipation guarantee, investment
contract or segregated accounts
and lays the information out in a
format that is easy to understand
and evaluate. Direct requests to
Joel P. Brightman, Union Mutual
Life Insurance Co., 2211 Congress
St., Portland, Me. 04112,

o Managing and Investing Short
Term, published by the National
Foundation of Health, Welfare
and Pension Plans, discusses
short term investments through
the concept of money market
segmentation. Also included is a
discussion and tables covering
the effect transaction costs can
have on the net yield of short
term investments. Copies are
$3.75 for foundation members and
$4.75 for non-members. Quantity
prices are available. Address or-
ders to the foundation, P.O. Box
69, Brookftield, Wi. 53005.

Rollins Burdick Hunter—Growing in service

< 1t
O

Every day we're claser
tn your woarld-wide
risk prublems

Your multinational insurance problems are dynamic, complex,
changing. To solve them requires a blend of expertise in
foreign insurance underwriting, national laws and practices of
many nations, engineering surveys, world-wide coverages,
local loss control, and many other factors.
Every day Rollins Burdick Hunter’s professional staff—
here and abroad—is on the scene answering international
insurance needs for leading multinational corporations.
We survey the client’s total foreign insurance risks to
determine the balance of centralized and local insurance
placement that provides the soundest coverage and most
effective loss control and claims service.
RBH evaluates the feasibility of a captive insurance
company: possible conflicts of interest, tax considerations,
reinsurance risks, cash flow projections.
RBH maintains foreign offices through its Rolibec
subsidiary; it has long-established correspondent relationships
with leading brokers in Europe, Africa, Latin America, Canada,
Australia and the Far East.
RBH has continual contact with the various underwriters
specializing in foreign insurance, and Lloyd’s of London and
other reinsurance markets.
RBH typically assigns responsibility for multinational
insurance programs to an officer specializing in foreign
insurance who is based in the U.S. and is supported by a
selected group of insurance specialists and engineers both
here and abroad.
Why not call RBH today to discuss your foreign insurance
needs of tomorrow?

Multingtional Insurance Brokers

Headquarters: 231 South laSalle Street, Chicago, lilinois 60604 (312) 263-5000
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Agent[Broker Directory
Available Now

Because of the demand for the profiles tables, charts and anal-
yses contained in the July 31 issue, this information has been
published in the form of a 6” x 9" desk-top directory. The
annual Business Insurance Directory of Commercial Insurance
Agents & Brokers, September, 1972, edition contains this impor-
tant information for use by corporate insurance buyers, financial
institutions, consultants and government officials. Readers may
order copies by filling in this coupon and mailing it to: Business
Insurance, 740 Rush Street, Chicago, I1l. 60611.

Please send me copy (s) of the Business Insurance Di-
rectory of Commercial Insurance Agents & Brokers, September,
1972, edition. Please enclose payment with order.

NAME COST

COMPANY 1-9 copies
CITY $4.95 each
STATE 10 or more
Zip $3.95 each

Nader...

Continued from page 3

e Thz proliferation of unnec-
essary surgery—some have esti-
mated that as many as 2 million
unnecessary operations are per-
formed in this country each year;

e The lack of physicians and
adequale hospitals, znd *“gross
misallocation of resources.”

INSURANCE COMPANIES
could take up these cudgels, Mr.
Nader stated, “for they certainly
have enough clout in state legis-
latures and in Washington.”

Active loss prevention cam-
paigns by insurers, hs continued,
could pay off in profits eventu-
ally rising, as well as in good
public relations. However, he
warned, the going could be rough
in that insurers would have to
stand firm against other indus-
tries. “In a pluralistic society,” he
said, “cne industry must curb the
excesses of another.”

Perhaps he tolled a more seri-
ous warning in cautioning that
companies had restricted or
abandoned so many coverage
areas (nuclear and crime insur-
ance, flood cover, “‘red-lining and
the emergence of FAIR plans)
that the government would soon
be taking over more of the insur-
ance function. If the government
can do it better, the consumerist
warned, it will. Government, he
said, is perfectly set up for the
insurance function since it draws
from a huge pool of people.

“Insurance must move in fast-
er than other industries,” Mr.
Nader urged, as more and more
risk perils become “off-limits as
the society deteriorates.”

GOVERNMENT regulation of
insurance, according to Mr. Na-
der, is illustrated at its best in
the person of one Herbert S. De-
nenberg, insurance commissioner
of Pennsylvania. Mr. Denenberg,
he said, has had “a greater effect
than 20 other insurance commis-

=

Now it's available—from the
Rhulen Agency, a leading spe-
cialist in hotel insurance. And it ex-
tends complete coverage for real and
personal property to hotels—all year and
seasonal resorts included.

That means you can now get a policy covering
buildings and contents against loss from fire,
extended coverage, vandalism, malicious mis-
chiet and sprinkler leakage, etc. Plus “all risk”
coverage. It even covers flood and earth-
quake! Just select the deductible and add
Business Interruption, Rents or Rental Value.

Even a stone fortress
needs Rhulen’s new
Hotel Insurance

individual needs.

Call us today for further information on this
comprehensive and long-awaited insurance

program.

B0l

AGENCY INC. « MONTICELLO, N.Y. 12701
Area Cade (914) 794-8000 = N.Y. Phone WAtkins 4-1950 » TWX 510-240-8385

Call us toll free 1lrom anywhera in the U.S. (800) 431 _1 270

This new coverage offers three
outstanding benefits; one, no
coinsurance requirements; two,
multi-million dollar capacity; three, a
complete one-policy program tailored to

sioners combined. He's taking
traditional insurance law and
applying it seriously.” Mr. Nader
stressed the commissioner’s em-
phasis on disclosure as epito-
mized by his department’s “shop-
pers’ guides” which illustrate the
differential between companies
to the consumer.

“Complexity does to consumers
what a labyrinth does to lab
mice,” the consumerist said; it
confuses them and forces them to
put all their faith in their agents.
Since the unwitting consumer
cannot possibly see the compara-
tive potential on such issues as
completeness of coverage and
rates, Mr. Nader asserted, insur-
ance companies compete over
other, less essential topics such as
agents and availability, “which
gets away from dollars and
cents.”

Life insurance, he stated, has
been spared scrutiny only be-
cause of the glaring spotlight
placed on auto coverage, though
the life insurance industry can
expect more intense scrutiny
soon. He warned of the strong
possibility of passage of life in-
surance disclosure legislation.

Commissioner Denenberg’s one
failure to date in an erstwhile
valuable effort, Mr. Nader said,
was his stipulation that insurers
file their records of product de-
fects with his department. While
insurance companies have been
quite sluggish in complying, he
did point out that such disclosure
is still another important area
where the industry could assert
its loss prevention function.

MR. NADER suggested that
the first step the insurance in-
dustry could take in promoting
loss prevention was the organiza-
tion of a loss prevention confer-
ence, including participation by
consumer groups, to discuss such
topics as rating policies, research
and development, public disclo-
sure and the leverage possibili-
ties of stock ownership.

“Most government regulatory
agencies put together do not have
the resources of one large insur-
er,” he pointed out, adding that
the most effective change pattern
for any industry is still systemat-
ic self-patrolling. ]

Workmen's
comp law

HARRISBURG, PA—Legisla-
tion has been introduced in the
Pennsylvania house that would
provide unemployment compen-
sation benefits to workers laid
off in anticipation of a strike.

The measure would amend the
state’s law to provide benefits for
employes laid off more than one
week prior to a work stoppage.

Under present law, emploves
may be laid off in anticipation of
a strike at such times as may be
necessary to accomplish an or-
derly closing of the plant.

THE AMOUNT of time required
before the strike deadline is de-
termined by the nature of the
industrial process. Employes who
are in layoff status because of
lack of work when the strike be-
gins are entitled to benefits, re-
gardless of the amount of time
they have been off.

The legislation drew criticism
from the Pennsylvania chamber
of commerce, which claimed it
would  “encourage  industrial
brinksmanship.”

“Employes who were separ-
ated even a few days before a
strike deadline might become en-
titled to benefits if the strike
were called off at the last min-
ute,” the chamber said. @l
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Disabled in Britain seek
better social security

LONDON—Disabled people in
Britain are seeking better grants
under social security schemes
than the government is providing
at present. They want to get full-
er benefits to meet the twin bur-
dens of financial hardship and
mental suffering, whether the
cause be ordinary ill-health or
industrial injury.

Lobbyists backing their claims
declare: “In practice people in-
jured at work are treated more
favorably than those whose disa-
bility cannot be directly attribut-
ed to their work, But modern
justice should compensate for the
loss of ability to lead a normal
life, for loss of earnings, and for
the .extra cost of disabled living,
whatever the cause.”

"In a new type of “no-fault”
approach to the social problems
involved, lobbyists contend: “The
last two items should be the con-
cern of the community, not the
courts, and should be covered by
the social security system in the

Denenberg:

Potential rate

cut of 19%

PHILADELPHIA —Insurance
Commissioner Herbert S. Denen-
berg opened week-long health
care delivery hearings here late
last month by outlining reforms
he said would “cut Pennsylvania
Blue Shield premiums by 19%."

Declaring that Blue Shield has
adopted a “public be damned at-
titude,” Mr. Denenberg told the
hearing:

“We can easily save $15.8 mil-
lion in Blue Shield premiums by
ending unnecessary surgery and
the payments for such surgery.
Then,” he added, “we can save
another $11.6 million in Blue
Shield premiums by stopping
other unnecessary hospitalization.
Still another $6 million could be
saved by prohibiting hospital-
based physicians (such as anes-
thesiologists, radiologists and pa-
thologists) from billing directly
and instead making them bill
through the hospital. Finally,” he
estimated, ‘$500,000 could be
saved by paying doctors for cus-
tomary fees based on the 60th
percentile rather than the 90th
percentile.” -

MR. DENENBERG said that
these economies would generate
$33.9 million in savings in funds
paid out in claims, and $38.6 mil-
lion when both Blue Shield claims
and expenses of doing business
are considered. “This,” he said,
“would permit a 19% Blue Shield
premium cut. With these econo-
mies, premiums could still be
slashed about 10% even if doe-
tors’ fee schedules were raised
about 15%.”

In addition, Mr. Denenberg
said that his projection was a
“conservative estimate” based on
the enactment of a handful of 45
guidelines prepared recently by
his department for bringing
about reforms in Blue Shield and
the health care delivery system
in Pennsylvania in general. u

New insurance firm

A new stock insurance compa-
ny, Industrial Indemnity Co. of
the MNorthwest, has been formed
in the state of Washington by
Industrial Indemnity Co. which
has headquarters in San Francis-

e

form of a national disability in-
come.

“This should include a taxable
pension for loss of earnings and a
tax-free allowance for extra ex-
penses. The cause of the disabil-
ity, and whether it is anyone’s
fault, are irrelevant.”

THE GROUP is working to im-
prove statutory benefits for all
disabled and handicapped people,
including many who have never
been able to take up full employ-
ment, and so de not necessarily
qualify for the whole of state-
run pension plans or for compa-
rable pension rights in industry.

In a brochure on the situation,
the Disablement Income Group
states: “Many employers of cleri-

cal labor—especially those such
as the civil service, banks and
insurance companies which are
generous in their treatment of
employes whose health breaks
down—require a high standard
of physical fitness before they
will put an employe on the per-
manent staff and include him (or
her) in the company pension
scheme.

“This makes it difficult for
people to obtain this kind of
work if they have an unstable
condition such as diabetes, which
is likely to shorten their working
lives. It could be argued that
many more employers would be
selective in recruitment if their
pension schemes had to cater for
the risk of inwvalids, and it would
be against the public interest to
put obstacles in the way of em-
ploying people with impaired
health.”

The group claims that several
other FEuropean countries are
more advanced than Britain in
dealing with the problem. ]

New 'pro’ ratings honor
fleet management men

UNIVERSITY PARK, PA—
seven new professional rating
awards have been presented to
fleet management men by the
National Committee for Motor
Fleet Supervisor Training. In the
16 years since the awards have
been made, only 578 fleet man-
agement and supervisory men
have met the requirements.

The seven new “pros” are:
Directors of Safety—Alan W.
Maislin, director of industrial re-
lations, Maislin Transport Limit-
ed, LaSalle, P.Q., Canada; James
R. Grove, regional safety super-
visor, American Courier Corp,
Lake Success, N.Y.; Alan R.
Wills, director of safety and per-
sonnel, Herman Brothers, Inc,
Omaha, Nb.; Ambrose M. Cullen,
director of safety, Fast Motor

Service, Hodgkins, I1.

Directors of Equipment and/or
Maintenance—A. J. Ponstingel,
maintenance director, Shayne
Bros. Inc., Washington, D.C..—
William R. Gateley, eguipment
specialist, U.S. Postal Service,
Norman, Ok. and Spencer B.
Glascock, superintendent of auto-
motive services department,
North Carolina State University,
Raleigh, N.C.

The purpose of the awards, ac-
cording to Will Johns, chairman
of the certification committee, is
tc recognize men who are cap-
able of carrying out effective fleet
safety or maintenance programs.
The recent awards have taken into
account the applicant’s knowledge
of the Department of Transporta-
tion and OSHA regulations. (]

Developing highly insurable risks and better rates,
while conserving human and material resources is
what Gulf's "Loss Control” service is all about. Its one
of the best tools risk managers can use today!

of the serwce e 0! A2

Unquestloqab
can help ou

How does it work? Its quite simple really — our
people, extensively trained for this specific pur-
pose, make on site surveys...
observed to deficiencies in operational standards
and in overall safety program. They identify the
cause of hazards and present them to
management for. amprovement Monitoring is part

relating hazards

' ij s“Loss Control” service

eater value from your in-

's also another step toward

llenge of change success-
ike'more information about our
~vige. call me at 214-526-5281.

Manager, Loss Control
Gulf Insurance Company

Meeting the challenge of change

o

GULF GROUP COMPANIES

GULF INSURANCE COMPANY
ATLANTIC INSURANCE COMPANY
SELECT INSURANCE COMPANY
INS. CO. OF THE PACIFIC COAST

EXECUTIVE OFFICES P. Q. 80X 1774, DALLAS, TEXAS (214) B28-8281



In justi 1"2days we canbring you completely up-to-date on
one of the mostimportant management tools inuse today...

product liability workshop

| Monday,October 23rd

Tuesday, October 24th

3:00 REGISTRATION—Product Liability Work- 8:00 BREAKFAST
to shop opens for 112 day session. You pick ug a.m.
5:00 your workbook and other materials and mesat
p.m. with other registrants.
5:00 COCKTAIL RECEPTION
6:00 DINNER RETING
=
7:10 WELCOME—AIfred Malecki, publisher, and
Stephen Gilkenson, editor of Business 1:18  HOW PRODPCT TESTING CAN_REDQCE
Insurance. SUTCLIFFE p.m. gROgUfTU..tAIMS;D?-nzI Britu_lg. VI?et
. ; resident, Underwriters Laboratories, relates
= ;lggDLFéEgg::’E?yMSET-TSVIE:NﬁS il testing and -esting procedures to possible pre-
ShAats Commerss Co:nr;xitieeum ARG ROHDE vention of product liability claims.
RING
: . 2:15 PRODUCT LIABILITY MINI-SESSIONS—
7:20 ;:Sgbéﬁ}f;l EI%QWZ:; fru\ln:nEv;ggN An opportunity for workshop registrants to
= : ' attend one of the three concurrent sessions
an active plaintiff's lawyer affiliated with the where, in small groups, they’ll be able to
American Trial Lawyers Association, will T take part in the discussions on:
discuss the attitudes and techniques 1. The Corporate Manager's Responsibilities
employed by attorneys who represent com- 9:50 PRODUCT LIABILITY—LOSS PREVENTION with Edward Hansen B
plainants in product liability suits. AND CONTROL—AnN a.dio-visuzl presenta- 2. Product Testing with Donal Breting
tion cf the hiStOI’y and nature of arod.uact 3. Product Liability Insurance with
¢ liability and its impact on corporate managers, Robert Schaible
presented by Stefan Valovic of the Kaiser
i Aluminum & Chemical Corporation.
i 10:20 BREAK
! COCCIA
8:15 THE DEFENSE LAWYER'S VIEW ON 3118 BREAK
: PRODUCT LIABILITY —Michel Coccia,
attorney with Baker and McKenzie, explains
Mkl o e L 3:3¢ PRODUCT LIABILITY MINI-SESSIONS
with the d fp slec ec:x INEEAT EODPaLat HAr\;SEI\ ;\!ILSSON ; REPEAT—A repeat of the three mini-sessions,
4 S agrepgcottck: | BAEIELA so that you'll be able to attend two out of
| . three di sions.
10:35 CORPORATE MANAGERS’ RESPONSI- EESIASRIRE

BILITIES IN PREVENTING AND

HANDLING PRODUCT LIABILITY CLAIMS ;
Edwerd Hansen, risk manager and attornsy for
Trars Union Corp.; N.E. Nilsson, assistant |
treasurer Walgreen Drug Stores; and Ralph |
Parilla, administrative coordinator for :
Pepsi.Cola General Bottlers, Inc.

4:15 CONCLUSION ANLC* ADJOURNMENT

SCHAIBLE

9:10 HOW TO ENSURE PRODUCT LIABILITY
INSURANCE FOR YOUR COMPANY'S
PRODUCTS—Robert Schaible, Product
Manager—Liability, Employers |nsurance of
Wausau gives the underwriters' view of
product liability and the relationship between
the insurer and the policyholder.

12:00 LUNCH

Benefits Communication Workshop
Name

Fee for ezch workshop includes pzriicipation in
Title all sessions; one dinner, breakfast, cocktail social
and coffee breaks; plus detziled workbook of the
meetings, Acccmmaodations at Hwa:t 'Regency
C'Hare are not included in the fee, and should be
arranged separately. Hotel information will be sent
automaticelly with registration acknowledzement.
There will be a $25.00 service charge for cancella-
tions received between October 6 and Dctober 13.

Company

Street Address

=
= b ° ® - — )]
= DUSINESS Insurance | product liability workshop :
@ O Please enroll me in the Business Insurance Product Liaoi ity Workshop =0 be held on B T II
@ Eﬂr?.nday. lCII:_ctoper 23 and Tuesday, October 24, 1972, in the Hyatt Regenzy O'Hare in ATTEND BOTH WORKSHOPS ° cnro ] usc
icago, Illinois.
O AND SAVE.
@ O Also, please send me tickets at $25.00 each for the Business Insurance Benefits the coupons
" Communication Awards Dinner, including cocktail sccial, to be held on Tuesday, $30.00
- October 24 at the Hyatt Regency O'Hare. | am 2nclosing coET @
detail Di i A th
B ol o et e - On either pag
: Product Liability Workshop $140.00
5]
ayment enclosed O Bil my company Product Liability Workshop
= (Dinner reservations must be accompanied by payment) and §250.00
a
]
[}
&
o
=
|

City State Zip

. Piease make checks payable to Business [asurance Warkshops, and mail to Businass Insurance,
Workshops, 740 Rush Street, Chicago, Illinois 60611,




A 12 day briefing that will make you an expert on one of
the most explosive problems facing business today...

benefits communication workshop

Tuesday, October 24th

3:00 REGISTRATION—Benefits Communication
p.m. Workshop opens for 112 day session. You
to pick up your workbook and other materials

6:00 and meet with other registrants. At this time
you may also view entries in the Benefits
Communication Awards Competition.

6:00 COCKTAIL RECEPTION

7:00 BENEFITS COMMUNICATION AWARDS

DINNER—Announcement of winners and
presentation of the Business Insurance
Benefits Communication Awards. Presenta-
tion by winners of top audio-visual employe
benefits communication program along with
commentary on problems faced and how these
were solved,

Wednesday, October 25th

8:00 BREAKFAST
a.m.

Yo

‘ ‘ MecDERMID

9:00 LISTENING TO EMPLOYES ON BENEFIT
Dr. Charles McDermid, President of Manage-
ment Psychologists, will discuss methods of
listening to employes about benefits through
the use of surveys, individual interviews and
group discussion.

or... phone
800-243-6000
toll freefrom

[ Please send me
Communication Awards Dinner to be held on Tuesday, October 24, at the Hyatt
Regency O'Hare. | am enclosing
Table of 10 should be reserved in the name of:

9:45

10:30

10:45

11:15

12:15
p.m.

business insurance

[ Please enroll me in the Business Insurance Benefits Communication Workshop to be
held Tuesday, October 24 and Wednesday, October 25, 1972, in the Hyatt Regency
O'Hare in Chicago, lllinois.

PECK

DESCRIBING BENEFITS TO EMPLOYES—
Howard Peck, Partner in Hewitt Associates and
a contributing editor of Business Insurance will
review the differant methods available to
effectively communicate your employe bene-
fits program to the diverse segments of

workers and management in your company.

BREAK

SEEKER

HOW TO COMMUNICATE TO BRANCH
OFFICES—Burton Seeker, Manger, Branch
Communications, 3M Company, describes

his company's system of keeping employes in
domestic and international branches informed
and excited about their benefits programs.

ORTH

HALL

HOW WE COMMUNICATE.BENEFITS

IN OUR COMPANY —A four member exec-
utive panel of in-company benefits com-
municators, including Raymond Orth,
Director of Employe Services, Motorola, Inc.,
and Robert Hall, Director of Industrial Rela-
tions, Allied Nills, Inc., will discuss day-to-day
benefits communication challenges brought
about by changes in benefits programs, hiring
of new employes or acquisition of additional
companies.

LUNCH

1:45

3:45

4:15

tickets at $25.00 each for the Business Insurance Benefits

anywhere
inthe U.S.

[0 Payment enclosed
(Dinner reservations must be accompanied by payment)

[ Bill my company

Name
Title
onnecticut registrants should call
-800-882-6500. An operator will Company

ake all necessary information and
our enroliment will be confirmed
mmediately.

City

Street Address

State Zip

Please make checks payable to Business Insurance Workshops, and mail to Business lnsurance,
‘Workshops, 740 Rush Street, Chicago, Illinois 60611,

d miLLER

COMMUNICATING CAFETERIA BENEFITS
TO EXECUTIVES—Ned Miller, Vice President,
Compensation Planning Corporation, will
discuss communications problems related to
pick-and-choose benefits for corporate
executives.

s A FINCH

LEGAL REQUIREMENTS IN BENEFITS
COMMUNICATIONS—Thomas Finch, attorney
with McDermott, Will & Emery, details the
importance of recent court decisions involving
disclosure in employe benefits, and how these
cases may affect your company's communi-
cations program,

BREAK

McCAFFREY

HOW TO USE COMPUTERIZED
BENEFITS STATEMENTS—

Edward McCaffrey, Manager, Halltech
Associates, shows you how to design them,
process them, use them, get feedback on
them and upgrade them.

EILERTSON

DO-IT-YOURSELF BENEFITS STATE-
STATEMENTS? Robert Eilertson, Vice
President, Benefacts, Inc., will give examples
illustrating the pros and cons of producing
benefits statements within the company or
having them prepared by outside consultants,

CONCLUSION AND ADJOURNMENT

ATTEND BOTH WORKSHOPS

AND SAVE
$30.00
COST
Benefits Communication Workshop $140.00
Benefits Communication Workshop
and $250.00

Product Liabi' Workshop

Fee for each wc}rkshop includes participation in
all sessions; one dinner, breakfast, cocktail social
and coffee breaks; plus detailed workbook of the
meetings, Accommodations at Hyatt Regency
O'Hare are not included in the fee, and should be
arranged separately. Hotel information will be sent
automatically with registration acknowledgement.
There will be a $25.00 service charge for cancella-
tions received between October 6 and October 13.

benefits communication workshop

g B0 S0 AL R
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A blazing response to
sinking ship coverage

NEW YORK—An ad that ran
in this magazine has triggered a
friendly but pointed exchange of
correspondence between a Penn-
sylvania building supplies com-
pany and Frenkel & Co. Inc., a
broker here.

The ad, reproduced here, told
the saga of how insurance was
supplied for the cargo of a sink-
ing ship—while it was actually
sinking.

To the ad’s claim, “Now that’s
an insurance broker at work!”,
Frenkel & Co., the advertiser, re-
ceived a letter that countered:
“. . . when his boss found out, we
are certain that was an insurance
broker out of work!”

This retort was the handiwork

of Jay B. Claster, vp and general
manager of Claster & Sons Inc.,
Bellefonte, Pa. Seemingly taking
the broker at its word for possi-
bly finding naive underwriters,
Mr. Claster’s letter continued,
“. .. we have a Xerox copy of the
ad pasted on all of our phones
and intend to call you as soon as
we learn that one of our lumber
yards is on fire. Would you be
kind enough to give us a number
we might use for nights and Sun-
days?”

IN RESPONSE to Mr. Claster’s
cheerful but incredulous reaction
to the ad, Charles W. Pachner,
president of Frenke., thanked
Mr. Claster for his keen sense of
humor, and explained the details

of the Flying Enterprise case. He
wrote:

“When it developed that the
Flying Enterprise was founder-
ing, we received a call from a
client who asked if it were possi-
ble to place insurance. ... we
approached the domestic market
and by the time we did so, the
vessel was under tow. We con-
vinced underwriters that some
quotation should be available for
a vessel under tow based on the
probabilities of it making port
safely, and I am glad to say we
were successful.”

MR. PACHNER told the Claster
man: “ . . . I also would like to
think that we might consider you
as a potential client because,
really this episode is characteris-
tiec of our philosophy and han-

I cas

As

vassel

commerce.

Another gripping Frenke

coae
T T it = S

e Flying Enterprise was actually sinking a shipper with uninsured cargo aboard the stricken

phoned for help. Acting swiftly, Frenkel's marine specialists were able to arrange the required
coverage at a -easonable premium. The ship ultimately sank and all the clients recouped the full value of
lost cargo. Now that’s an Insurance Broker at work!

. And surprisingly (for general Insurance Brokers) we've held on to that rare personal touch for almost a

hundred year¢ in servicing all insurance needs of our national and international clients in industry and

dling of insurance problems.”

The Frenkel man, however, did
not supply a phone number for
nights and Sundays. u

Frenkel & Company, Inc. c... . e

156 William Street, New York, N.Y. 10038 Tel.: (212) 267-2200 Cable: Joiner, New York
European Correspendents: Paris . London . Brussels . Amsterdam . Branch: Los Angeles . California

NN CORPORATION
STILL GROWING...

Operating Revenues
(In millions of dollars)

Per Share Earnings
(In dollars per share)

Dividends
(In dollars per sh_are)

150

1971 $145.5
1970 $134.2
1969 $117.0
1968 $104.9
1967 $ 902

4.00 1.20

& ‘67 '68 '69 '70 ‘71 Y ‘67 '68
1971 $3.65 1971
1970 $2.80 1970
1969 $2.48 1969
1968 $2.24 1968
1967 $1.86 1967

$1.17
$1.07
§ 97
$ 87
$.73

NN Corporation’s pattern of growth in revenues,
earnings, and dividends continued in 1971.

This sustained growth, developed from a solid financial
insurance base, is demonstrated by per share compounded
growth rates of 16.0% in earnings, 11.2% in dividends,
and 11.8% in revenues.

NN CORPORATION
Northwestern National Insurance Company ® Pacific Automobile Insurance Company ¢
Oregon Automobile Insurance Company ® Talbot, Bird & Co,, Inc. ® Universal Reinsurance
Corporazion ¢ Lawyers Surety Corporation ® NN Investors Life Insurance Company, Inc. ¢
NN Investment Services, Inc. ® Wiesenberger Services, Inc. ® Arthur Wiesenberger

& Company, Inc. ® Executive Computers Systems, Inc. ® NN Dataforms Incarporated
NN Dataforms West, Inc. ® Anderson/Roethle & Associates, Inc

NN Corporation is the parent
company of the Northwestern
National Insurance Group and of
rapidly growing subsidiarizs in
investment management, computer
facilities management and leasing,
financial services, and mutual fund
reporting. NN’s corporate ~eputation
for stability is underscored by its
record of 98 consecutive years of
dividend payments.

For complete NN story, write
William R. Johnson, Executive Vice
President, NN Corporation, 731
North Jackson Street, Milwaukee,
Wisconsin, 53202. Or phoae
(414) 271-8570.

Potential for
growth in risk
management

LONDON—Future potential for
risk management was explored
at a European seminar by Law-
rence J. Meldrum, former presi-
dent of the Assn, of Insurance
Managers in Industry and Com-
merce in the UK. He is now a
director with Risk Management
Consultants, Ltd.

He said, “There is no doubt
that in recent years top manage-
ment has become seriously con-
cerned at the increasing size of
losses and liabilities and at the
escalating cost of insurance.

“I think the areas with which
risk management is concerned
are already widening, for exam-
ple in the control of pollution. Its
methods are also developing, as
in the case of loss control pro-
grams prepared for the guidance
of management,” he said.

“Many major companies have
realized the wisdom of centraliz-
ing their insurance management,
and I believe the wider concept
of risk management should also
be recognized as an independent
business discipline and put under
the control of a specialist manag-
er.

“THE METHODS of risk man-
agement will change,” he added,
“and it seems reasonable to sup-
pose that statistical procedures
employed by the risk manager
will develop and become more
sophisticated.

“As the expertise of the risk
manager grows, he will look for
fresh material to which he can
apply his tools and his skill. He
will begin to look at those risks
which can bring either profit or
loss.

“I refer to the speculative or
business risks, risks arising from
such matters as political changes,
marketing, and even finance.
Such excursions may not at first
be welcomed, but the risk man-
ager will have experienced that
before in the field of pure risk,”
he explained.

“If it becomes clear he has
something to offer, something
that will plainly help towards the
main objective of his company,
he and his discipline will in time
gain yet wider recognition.” .

Mr, Meldrum pointed out that
the growing number of industrial
accidents- was fostering wider in-
terest in risk management, and
that in Britain nearly five times
as many working days were lost
because of accidents than were
lost through strikes and indus-
trial disputes. ; B
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Hartford and Bowman Co. settle on
cover for drug clinic, daycare sites

By MARIE KRAKOWIECKI

NEW YORK—Where do you go
f you need insurance for a drug
linic that treats hercin addicts
with the controversial drug,
methadone? Or where do you get
overage for 400 vitally-needed
rity daycare centers? Well, first
you might turn to Ernesta Bow-
man Procope.

Founder and president of the
E.G. Bowman Co., reputedly the
largest black-owned insurance
nrokerage in the nation, Mrs.
Procope is no stranger to han-
iling accounts for ‘“non-stan-
lard” risks that are anathema to
most insurers. (Business Insur-
ance, July 19, 1971).

The $6.5 million brokerage, lo-
*ated in the heart of Brooklyn’s
Bedford-Stuyvesant section, is
working with the Hartford Insur-
ance Group on some new “break-
through” accounts. Together they
are providing insurance for Ad-
jiction Research & Treatment, a
drug rehabilitation clinic in
Brooklyn, as well as for 400 day-
are centers scattered throughout
the city.

What were some of the diffi-

the

culties involved with starting in-
surance programs for the drug
clinic? Mrs. Procope and her vp,
Harry Ennover, talked about
them with Busines Insurance.

MRE. ENNOVER, who handles
the administrative duties for the
supsidiary Bowman-Procope As-
sociates, stressed that the time
factor is crucial in understanding
the obstacles Mrs. Procope faced
when she attempted to get insur-
ance for the clinic in 1969. “Back
then,” the administrator said,
“nobody knew what methadone
was all about, To insurers espe-
cially, it was exfremely suspect.
They just didn’t want to under-
write.”

Mrs. Procope recounted how

'she launched a six-week investi-

gation to evaluate the hazards
connected with Addiction Re-
search & Treatment. During her
investigation, she approached the
Hartford as a prospective under-
writer. She and her staff wanted
Hartford because they

“thought the Hartford would be

the most liberal in considering

coverage for a narcotics clinie.”
Bill Santore,

the Hartford’s

dates for buyers

casualty manager in the Tri-Boro
regional office, joined forces with
Mrs. Procope in investigating
methadone. He even explored the
chemical composition of the drug
to see whether or not it causes
euphoria. (Administered orally,
as in the clinic’s treatment, it
does not).

THE HARTFORD agreed fto
take on the account, and has
been handling it since Septem-
ber, 1969. The policy includes
workmen’s compensation, fire
cover for contents, general liabil-
ity, burglary, and plate glass,
Some malpractice cover for the
corporation also is included in
the policy. Individual physicians
are covered under their own pol-
icies for malpractice.

The limits of the policy for
property cover are $500,000/%1
million. There are no deductibles.
The policy expires annually. At
each expiration it is reviewed,
updated if necessary, and re-
newed.

Created in part by the Vera
Institute of Justice, an organiza-
tion that researches the problems
of those in priscn, Addiction Re-

search & Treatment has its in-
surance policy paid for mostly by
federal funds, and partially by
city and private contributions.

An estimated 100 out-patients
a day are treated at the metha-
done clinic. During the three
years the insurance policy has
been in effect, only one claim has
been presented. And the claim
that was presented was only a
minor burglary. This, according
to Mr. Ennover, is a surprisingly
good claims record, especially
since the clinic is located in the
much-publicized, high-crime-rat-
ed area of Bedford-Stuyvesant.

IN A RELATED move, the
Bowman Co. has recently placed
insurance for another drug pro-
gram. According to Shirley Clark,
commercial accounts supervisor,
the brokerage has gotten insur-
ance for the Narcotics Institute, at
two Manhattan locations.

Just this past July, 400 eity

daycare centers centralized under
the Agency for Child Develop-
ment (ADC) placed insurance
accounts through Bowman Co.

Apgain, the Hartford is writing
a great deal of the policy. The
Hartford covers the portion of
the insurance package which
pertains to fringe benefits, fire
cover for contents, general liabil-
ity, and in some cases, health
benefits,

Lloyd’s of London writes the
accidental death and dismember-

ment portion of the daycare cen-
ters’ insurance. This is because,
Mrs. Procope candidly admitted,
“Lloyd’s was the only company
who would write the policy for
the price the city was willing to
pay.” (The daycare centers are
funded entirely by city and fed-
eral funds.)

THE POLICIES for the day-
care centers involve some 7,800
employes. The policy limits for
property are $100,000. The limits
for liability are $500,000/$1 mil-
lion. There are no deductibles on
the casualty coverage.

Health benefits are handled by
Blue Cross, Group Hospital In-
surance and Hospital Insurance
Plan.

Both Harry Ennover and Er-
nesta Procope said that their big-
gest problem with the daycare
center insureds is getting the em-
ployes to understand their cover-
ages. “We are involved with the
job of educating the people about
this,” Mrs. Procope said.

“With an ordinary business,
you wouldn’t have to worry
about this sort of thing. But most
of the people involved with the
daycare centers don’t fully un-
derstand what they are entitled
to get. We are debating whether
tc start a slide projection pro-
gram to explain the benefits to
the people, to teach them what
their coverages are, and how to
use their health benefits.” (]

Fund Administrators:

October 19, Midwest Regional ASIM seminar, “Creative management
of the risk dollar,” Sheraton-O’Hare Motor Hotel, Rosemont, Il. For
more information write Geoffrey J. Burns, Continental Il. Nat’l Bank
of Chicago, 231 S. LaSalle St., Chicago, I1. 60690.

October 23-24, Business Insurance Product Liability Workshaop,
Hyatt Regency O’Hare, Chicago. October 24-25, Business Insurance
Employe Benefits Communication Workshop, Hyatt Regency O’Hare,
Chicago. For more information write Workshops, Business Insurance,
740 Rush St., Chicago, I1. 60611.

October 26-27, Council of Profit Sharing Industries annual confer-
ence, Sheraton-Blackstone Hotel, Chicago. For more information con-
tact Neil Regan, Gardner, Jones & Co. Inc., 79 W, Monroe St,, Chicago,
Il. 60603.

October 26-27, North Central Regional ASIM annual seminar, The
Christopher Inn, Columbus, Oh. For more information write Edward
J. Davis, The Klingbeil Co., 42 E. Gay St., Columbus, Oh. 43215,

November 8-10, American Management Association, orientation
seminar, “Communicating employee benefits,”” AMA headquarters, 135
W. 50th St., New York, N.¥. 10020.

How CanYou
Meet Increasing Auditing

and Monitoring Complexities?

As the size of your trusts, volume of your transactions, and
demands on your fund capabilities grow, so do the problems
that go along with them. What’s more, proposed federal regula-
tions will require even more detailed records and reports. To
meet these increasing complexities, consider Blyth Eastman
Dillon’s Computerized Investment Services.

What can our
independent
consultation
do for your
EMPLOYEE

BENEFITS
Programs?

termination
af employment

Designed specifically to meet the need for a fully automated
investment mangement control system, our Auditing Service
can verify the accuracy of each security transaction, and our
Fund Monitoring Service assists you in understanding your
fund’s investment policies and determining if the past is a good
indication of what to expect from the future. A further advan-
tage is that this information can also be used as a basis for
making changes in established policy whenever it is warranted.

Design—Simplify—
Improve . . .
Develop at lowest possible cost
plans that dea! with an employers
involvement in the areas of em-
ployee and industrial relations.

disability

of Employment
Corporate Policyholders Counsel, Inc. is not an agency or brokerage;
we do not sell insurance. We do provide professional insurance
and employee benefits specialists, well qualified to analyze plan
design and financial resuits achieved; coordinate all segments of
a fringe benefit and employee communication program; and elimi-
nate over-lapping of statutory and non-statutory benefits.

We will help you make certain your program develops maxi-
mum values for every dollar invested in the well being of your
employees!

In short, Blyth Eastman Dillon’s Computerized Investment
Service is a simple solution to growing fund administration
problems. If you're concerned about your fund, contact Alex
Gould, Manager, Computerized Investment Services Group.

BLYTH EASTMAN DILLON & CO.

INCORPORATED

Members New York Stock Exchange. Inc., and ather Principal Stock Exchanges

One Chase Manhattan Plaza, New York, New York 10005
(212) 770-8289

CORPORATE POLICYHOLDERS COUNSEL, INC.
20 North Wacker Drive e Chicago 60606 e Phone 312 - 372-8225

Ask for Robert 0 ‘Meara, or write for Brochure B- 100

/ GORPORATE POLIGYHOLDERS COUNSHL ING.

Independent Consultants / Insurance and Employse Benefits
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cases, the person making, say,
$5,000 will receive the same
amount of compensation as the
higher-up executive.”

The Motorola plan requires an
employe to work one year before
joining, at which point he must
contribute 2% to 5% of his total
income. The equalizing factor, as
Mr. Badgett explained it, is that
no more than $200 per year may
be contributed by an employe.
The company then allocates 20%
of net profit before taxes (after
deducting a 5% return on stock-
holders equity) which is divided
among the fund members.

Immediate vesting at 50% with
the other 50% graduated over a
10 year period is also part of the
Motorola plan’s provisions.

MR. BADGETT noted that Mo-
torola is very concerned about
employe involvement in the plan,

" and though such involvement is

“time-consuming and expensive,
it's well worth it.” The plan’s
advisory council, consisting of its
trustee (Motorola’s board chair-
man), two members appointed by
the board and two members
elected at large from the compa-
ny’s 28,000 plan members, makes
all major decisions, including in-
vestments. However, Mr. Badgett
commented, a profit sharing
council, consisting of 25 members
(one each from major Motorola
facilities) is elected and encour-
aged to propose plan changes.

The profit sharing council
meets three times yearly, and at
its fall meeting in Phoenix de-
veloped four proposals now being
considered by the advisory com-
mittee. Any change in the prof-
it-sharing plan must be approved
by wvote of the total plan mem-
bership, Mr. Badgett said, noting
that very few plans incorporate
such a provision.

Each elected council member,
he said, is ‘“the prime contact
between plan members and the
plan administration.” According
to Mr. Badgett, they play an ac-
tive role in communicating the
profit-sharing benefit and are
given considerable freedom on a
local basis to promote the plan
and explain its provisions.

Loans are permitted to be
made to plan members, he noted,
and it is the local council mem-
ber who handles all such loan
applications.

THE FUND manager said that
1971 had been a very good year
for his company’s profit-sharing
plan, though 1970 ‘“was not the
best of years.” He thinks the
‘rest of 1972 “looks good,” and
said that others he has talked to
involved in profit sharing agree.

Another company fund that
has done well in the past year is
Signode Corp. of Glenview, Il
According to Roger H. Cushman,
executive director of the Signode
Employes Savings and Profit
Sharing Trust Fund, “We were
very fortunate. A large propor-
tion of our investments (35% to
40%) are in our own stock,

which has done quite well.”

Signode manufactures metallic
and ncnmetallic strapping for
typing bundles of zll descrip-
tions. The company has 3,200
employes scattered throughout
the country.

An employe is eligible for
profit sharing after six months

service, with vesting at 50%, Mr.
Cushman said. He or she reaches -
full vesting after 15 years of ser- .

vice. An employe, under the plan,
contributes 4% of his total earn-
ings with the company matching
his contribution.

Signode, like Motorola, is an
older p.an, having begun in 1941,
according to Mr. Cushman. Com-
municating the prefit sharing
benefit, said Mr. Cushman, ‘is
done in every way possible.” An-
nual meetings are held at major
compary locations wita “as many
people as we can get together.”
Mr. Cushman and the chairman of
the board, address each meeting.

“Everything else we use is in
written form,” the administrator
noted.

Mr. Cushman forecasted a
“yery sanguine outlook” for the
fund ir: the near future, and not-
ed that, in terms of possible fed-
eral relorms, “most ¢f the reform
features are already in our Sig-
node plan. We offer portability,
liberal: vesting and extensive
communication of benefits.”

As for how profit sharing in
general would be affected by
such legislation, he added, ‘“Our
results (profit sharing) have
been and will continue to be bet-
ter than most pension plans.” =

Pensions . ..

Continued from page 53

efits to a large number of em-
ployes who have been released.
Accordingly, the plan and money
managers should keep in mind
that, in effect, they are trustees
of employe equities.

This whole subject is now be-
ing investigated by Congress. The
ultimate result will probably be
federal requirements in the oper-
ation of pension plans and feder-
al insurace for the financing of
such plans.

In all of this I do not imply
large scale wrongdoing in the ad-
ministration of pension plans.
The planning and administration
of such plans in general is effi-
cient and well-intentioned. If you
have any doubts about this, stop
and consider the $150 billion dol-
lars accumulated to protect pen-
sion plans, This is an enormous
financial guarantee, which is at
the same time an important fac-

tor in the financial and social
underpinning of the nation,

However, 1 recently saw a
television program on the sub--
ject, “Pensions, the Broken
Promises,” which depicted the
plight of hundreds of older peo-
ple who have arrived at retire-
ment age and who, because of
defective funding, administration,
or rigorous plan requirements,
have not received the pension
benefits they expected.

MANY people in the U.S. are
coming to believe that under our
present system of pension plans,
there will be at retirement some
who will receive, and some who
will not receive, and that your
situation in one or the other
group will not depend upon the
contributions to your work which
you have made through the
years. If the country comes to
feel this strongly, there will cer-
tainly be changes which will in-
crease the cost of pension plans
to all employers. L]
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For Large or Small Capacity

Capacity to fit your needs — service unmatched for experience and
personal attention — 18 strong member companies — that's the IRM
story. We write qualified commercial risks on an individual basis.

Commercial Fire and Allied Lines — Sprinklered or non-sprinklered
properties from $150,000 up—with capacity in the millions available.
Commercial Inland Marine — Excellent facilities on big inland marine
lines from $50,000 to $1,000,000 and more.
Commercial Excess Coverage — Individual underwriting can help
when you need capacity beyond the limits of primary insurance.

IMPROVED RISK MUTUALS

15 NORTH BROADWAY + WHITE PLAINS, N.Y. 10601,

Branch Offices: Atlanta « Chicago « Dalrcit « Los Angeles = San Francisco

CONTACT A MEMBER COMPANY: American Manufacturers » Central Mutual » Consolidated Mutual = Employers
Mutual Casualty « Grain Dealers « Indiana Lumbermens » lowa Kemper » lowa National « Lumbermens Mutual
Casualty ¢ The Lumbermens Mutual * Merchants Mutual * Michigan Millers « Michigan Mutual Liability.
+ Millers Mutual « Pennsylvania Lumbermens ¢ Pennsylvania Millers = Unigard Mutual = Utica Mutual

classified advertising

ASSISTANT
INSURANCE
MANAGER

B.S. in Risk Management, Busi-
ness Administration or Accounting
to assist Corporate Insurance
Manager in all phases of risk
management. Previous experience
should include 3 years in a corpo-
rate insurance dept. Applicant
should reside within reasonable
commuting distance of Montvale,
NJ.

For additional information,

forward complete resume

with salary requirements

to Personnel Manager

AIRCO INC.

P.0. Box 407, Montvale, N.J. 07645
An equal opportunity employer

ACCOUNT EXECUTIVE—BROKERAGE
Aggressive, energetic, thorough and per-
sonable. C.P.C.U. candidate, family man
Eleven years Brokerage & Agency experi.
ence, College grad. Sales & Adminlstrative
skills, Currently employed by substantial
Commercial Brokerage firm in New York
City. Moving to Los Angeles, Calif. on Ogt.
23rd. Resume avallable,
BOX 298 Business Insurance

740 Rush St, Chicago, Illinols 60611

CLAIMS ADMINISTRATOR

A billion dollar corporation with
85,000 employees located in midwest
requires full time claims administra-
tor to work with self insurance pro-
grams, coordinate administration of
large claims with carrier, develop
statistical controls and company
wide program for claims handling,
this is a new position with good
growth potential. Experience is re-
quired in all casualty lines. Property
line claims experience desirable.
Candidate will be interested in ex-
panding his management horizons.

H. M. Burns

Manager, Loss Prevention

The Kroger Co.

1014 Vine Street

Cincinnati, Ohio 45201

WANT AD ORDER BLANK

RATES AND CLOSING TIME: $2.25 per line, minimum charge $9.00. Cash with order,
Figura all cap lines [meximum—twa) 30 letters and spaces per line; upper & lower case
40 per line. Add two lines for box number. Replies are forwarded daily. Closing deadline:
Copy in written form in Chicago office not later than noon, Monday 7 days preceding publi-
cation date. Published every other Monday. Display classified takes card rate of $19.50 per
column inch, ond card discounts on size and frequency.

Mail ads te Business Insurance, 740 N. Rush St., Chicage, lllinais 60611.

Number of Insertions:

Issue dates:

Amount Enclosed $

Name:

Company:

Address:

Clip and Mail This Form To:

WANT AD DEPARTMENT

business insuranece

740 Rush St., Chicago, lll. 60611
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American International Underwriters has four
different packages rezdy for delivery to the over-
seas employees of U.€. companies.

Personal Proper:y and Personal Effects

Comprehensive Personal Liability

Personal Catastrophe Excess Liability

“All Risks’ Accident Insurance

And any one of them is sure to spread hap-
piness all around. _

Employees likethzse plansjust fine. Because
now they can get the same kind of protection that’s
available in the U.S. With broader coverage —at
less expense —than they can usually buy on their
own.

And employers are pleased, too. Because
they canoffera morale-5uilding fringe benefit. Yet

With an insrancepakage
from home.

they don’t have any expense. And they don’- even
have to get involved in the administration. +We
handleeverything, from croviding enrollment ma-
terials to arrarging for collections.)

Leave everything to us. Working through
brokers and agents, we were the first U.S. firm to
mass market personal insurance overseas. And,
right now, our clients for this k‘nd cf coverage in-
clude more Fortune 500 compan:es than ar y
other carrier’s.

As a member company of American Inter
national Group, we can promise businessmen —
and their employees —on-the-scene attention in
130 countries and jurisdictions. It's the perscnal
touch that keeps everybody happy.

Want mere information? The ccupon will

bring yo1 our new brcchure. Write for it today.

LR et i 1
1 American Intéernational

! Underwriters Corp.

' An American International Group Company

| Depe. A, 102 Maicen Lane, New York, N.Y. 10005
Flease send me your complimentary new brochure on

personal lines coverage fcr overseas employees of U.S.
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' Name
: Cempany
| Address
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“Computer loss reports help me a lot, .
but I needem more often than once a quarter.

How would Allstate handle that?”

g
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We’ll put a computer loss report on your
desk every month if that’s what you need.

Allstate’s computerized operation and
cut-the-red-tape way of doing things usually
mean better, faster service to our customers.
That’s often how we get them as customers
in the first place.

Insurance is as competitive as your
business, so we capitalize on our
advantages.

Extra hustle; an aggressive, just-let-
us-quote attitude. A management that
thinks an insurance company’s service
: should bend to suit the customer. And
the largest full-time staff of claims specialists
in the business.
And the price? That’s right —very

competitive.

But don’t take our word for all this.
Put us to the test.

S Alistate

BUSINESS INSURAMCE



